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ISLAMABAD, SATURDAY, ~~-~CH 2, 2002· . 

Statutory Notifications .{S:R-O.) 

GOVERNMENT OF PAKISTAN 

' MINISTRY OF PRIVATISATION 

(Pr_ivatisation Commissi9n) . 

--, ••••••••• -N◊-tiFiCATIC>N·.-•. - --. 

lslama~a.d:.11ie 1st M(trch, 2002·· 

s .. R.0-. No. 132(1)/2'0~2:-·fo, e·tcrcise tSf th'e "p6WerS _tonferred. ,by· • 
Section'if.n,f thePrivatisatiori Commi~~ion O_rtii~_an~e. 2000 (Ordinan~e No. LIi of. 
2000). the Privatisation Commi_ssion hereby makes· the follow.ing reguiat1ons to 
provide for appoin~ent of its officers, ·mGmbers of staf(and su!=~ o!}l~r-persop.s_ 
and the_ terms and. conditions of their service, namely :- . : 

CHAPTER- l 

·GEN~RAL 

Short· title, conimcnccmcnt and application· :· - . . ~ . . 

. _ _ ·l_;QI S_\!9rt titlc 1 ~ommc~1~cmcnl ancl appli~ntion.-(1),, These 
Regulations may be called the "Prival isatinn Commhsion.Empioy~es· (Appoin~rnent 
and Term;; and Conditions of Service.) RGi;11lal.iO!lS, 2002". 

(61.5) 
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:· ,. , (2) T!ie~e-Regulations including the monetary benefits shali come into • • 
force w.e.f 28th September, 2000; being ·the date from which· the Priv~tisation. •. 
Comm.ission Ordinance came into force. • - . . . ~ 

·: •• • ••• (3), · .. These·R~gulations shall apply to all employ~e-s of the Privatisation 
Commission other than the Chairman and the ~ecretary. They sha.lJ ~Isa apply to. • 
such other persons who are appointed on contract by the Privatisat.ion-Coi:nmission, 

. other than the Chairman and the ~ecretary, tq the extent a provision is made in thei~ • 
contract or in these regulations. Except as provided otherwise in these Regulations, 
ttj;se Rcg4h1.ti1;ms shaJ.l uµL aP.piy co:- • 

. •,• .. 

(i) ~ perso~ ~P.P.Oi~te.d by G.0ntract.on a post except as provided in sub:.· 
regulation (3) above; 

(ii) a person employed on ~ork~charged· basis or wh_o is paid from· 
contingencies; 

(ill) a person em~loye~.for a sho~ terin not exceeding three month~; and 

(iv) a person _WQO_$e .s.crv"ices. h/iY.~ :heen .. borrowed·.from the Federal·. 
·Gov~~~ent or a Pro"vin~ial Governnient or-any other body established, 
managed or controlled by the-Federal Government or a_ Provincial 
Government an~ who is for the time beiQg serving"in the Privatisation 
CornIJJ.j~~ion on.deputation basis. • • •· • 

CHAPTER~ 2 

DEFINITIONS ... 

2.01 Definitions.-(1) In these Regulations, unless· there is anything 
repugnant in the subject or context:-

i 

i (i) 

• \Oil 

'appointing authority' means an authority authorize~ by regulation 4.01 
to rnake appointment to a post specified.in tl~al regulation~ 

·cadre.' ·n1ea~s the strength of a service or part of a service sa~ctioned 
as a s~parat~· unit; 

(iii) 'Chriinrn111' means the Chairman of the Commission appoimed under 
section 7 of the Ordinance and includes lhe Chairman refen-cd to. in 
clause (c) of sub-section (l) of section 3 of the Ordinance; 

(iv) 'civil servant' means a person who is or has been a ~ivil servant within 
the 1ncaning of clausc·(h) of section 2 of the Civil Servants Acl., 1973 
(Act LXVI of 1973); 

I. ------:"-. . :1. 
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(v) 'Commission' means· the Privatisation Commission established under 
Section 3 of the Privatisation· Commissio~ Ord·i~ance, 2000; 

(vi) 

(vii) 

'day' means the calendar day beginning and ending at midnight; 

'deputation' means service in v.,:hich an employee receives hi~-pay 
with the ~anction of the Commission from any source other than the 
Commission Account~ 

(viii) '.duty' includes-· 

i 
(a) . 

(b) 

Jommg time; . \ 

service on probation, provided ~robation is succes;-fully completid 
and is terminated by the appointing authority; • 

(c) period sp_ent on· training after becoming an employ"ee of the 
• ··E:ommis~ion; and • 

(d) time spent on cornp\lisory waiting_for posting. . . . ' 

(ix) 'employee' means an officer or member of staff appo\nted on regular 
basis in the Commission tinder the_se regulations and includes n civil 
servant who is absorped in pursuance C?f.his_option in a~cordance with 
regulatio·ri 4.12 read with -the ·second proviso to clause (iv) of sub-
secdoh (3) of' section 3°"6fthe ·otdinance; • 

. . 
{x) 'family' means husband or, as the.casi:; may be, \Yi fe of the employee, 

dependent children and_ step children upto the age or 21 years and 
unmarried daughter~ residing with and wholly depcndcn~ on the 
employee; 

(x.i) 'fee' means a_ recurring or non-ri':tun·iug payn1c111 ici :in ernpioyee 
from a source ot)1er lh_an the Conuni'.;:flon !\ccount ,vht:ther made 
d.irectly to the employee or inr.lirectly through i nt.ermed.iary of the 
Commission; 

(xii) 'Government.' means the Federal Government; 

(,\.iii) 'headquarter· of an empioyee of the Commission 1n,.:an::; the Principal 
Office of the Com.mission in terms of section 11 of the Ordinance in 
\.vhich he is employed. The heaclqt1aner of an employee j[j a regional 
office is either the station wh_ich has been declared 10 be his_hcadquartcr 
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by the Commission which appoints. him or, in the ·absence of such 
d_eclarati_on, t~e station where records of his office are kept; 

(xiv) 'honor·arium' means a recurring or non-recurr_ing-payment granted to 
an emp.loyee from the Comrnis·sion Account as remuneration ~or special 
work of an occasional or intermittent character; 

(xv) 'initial appointment' means appointi:nent plade otherwise by promotion 
or transfer; 

(xvi) 'joining time' means the time allowed to an employee in which to join 
a new post or to travel to or from a station to which he is posted; 

I • 

(xx) 

'leave pay' _me:ins. the monthly amount paid by the Commission to an 

employee on leave; 

. . 
'month' m_eans a mqnth reckoned according to the British Calendar; 

'Ordinance' means the .Privatisation Commission Ordinance, 2000 
(Ordinance No. Lll of 2000)_ published in ·oazett~ of l?akistan 
Extraordinary Part-I in the issue dated SeP.ternber 28, 2000 unless . . 
othenvise spc:cifically indicated; 

'pay' means.the ar~-o~nt clr~wn mo~thly by an employee as__: 

. . - . 
• (a) .the pay other thmi special" pay or ·pay granted in view of his 

perso!1al qualification· \Vhich lias been s·ao·c·t-ioneci. for the post 
held by the employee ·and to which he has- been posted or 
appointed; 

(b) ·special pay, personal p~y, qualification pay and technical pay·: 
and 

(c) any other t::ff1(1lu11t1.:nls which may be specially classed as pay by 
the Conunission. • 

(xxi) 'PC pay scales' rm.:uns Privatis:.uion Commission pay scales referred 
to in r,:;g(1laLiun 14.01; 

• (xx.ii) 'p~rnia11t::nl pos1· means a posl .carrying a definite rate of p,iy 
sanciioned withoul ii mil of lime. 

(x:,iii) • persuna I pay' tn1;:ans additional pay granted to an employee -

, . 

0 

f) 
{~) 
··-··-·· 
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(a) tci save him from loss ~f ~is pay as· defined in clause (xx i) (a) of 
this regt1lation due to revision. of P<lY or any reduction of pay 
otherwise than as a penalty; and , 

I 
(b) in exceptional circuqistances on o.ther person~l cons.ider:i_tio1s. 

{x.xiv) 'prescribed' ~cans prescribed by or ~nd~r these regul~tio~s ior 
purposes of provisio1.1s in these Regulation.s; 

• (xxv) 'prescribecl"form' means a form prescribed under these regulations 
and includes a Government fonn_'in use in the C::ommiss.ion immediately 
before commencement of these Regulations; 

(xx.vi) 'Prov'mdal Government' means Government of a Province; 

(xx.vii) 'Secretary' means the Secretary appointed under section 7 of the 
Ordinance and includes th~ Secretary·referred to in clam~e (c) of snb­
section (3) of section 3 of the Ordinance. 

(xx.viii) 'Selection Committee' means a Committee constituted under regulation 
4.04 for the purpose of mak;ing selection or a ·person for initial 
appoiritment or "ror appointment--by promotio~ to a post in_ a PC pny 
sc_;ale or for the gi-arit'of se"ledion giacle··in' a"posi as specified· in.that 
regulation; 

(xx.ix) 'special pay' int?ans an.addition tM~e_natti~e_of. p_a)'.· i~ the.emolun~en~s 
·or a. post or oLm employee granted in consideration of-· 

• • • • ... 4 •• 

(a) che spedally. arduous nature or the duties;. or 

'(b) : a speci fie addition In th~ work or _responsihil.ity; or 

(c) 1he unhealthiness of the locality in which the work is performed. 

(xx.x) 'temporary post' means a post carrying a definite rate of pay s?.nctioncd 
for-a limited time; and 

(xxxi) 'travelling allowanc:e' means an allowance granted t.o an einployr;:e to 
cover the expenses which he incurs in iravelling in the i11l.t:rcst or 
Con1111isi;i1.111. .TL im:iudcs aiiowanccs granted' for mai11renance or 
conveyance. 

• .. 
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(2) Words and expressions used but not defined in sub-regulation (1) of 
this regulation shall have the same meaning as are assigned to them in'the Privatisation 
Commission Ordinance, 2000. 

2.02 Appointment on regular basis.- For purpose of these Regulations, 
an appointment shall be deemed to have been made on regular basis if it is made in 
the prescribed manner-

(i) by initial appointment; or 

. (ii) by promotion: 

CHAPTER- 3. 

GENERAL PROVISIONS 

3.01 Service.~(!) There shall be constituted a ·'Service' of the 
·Coirtmis·sion divided into different sanctioned cadres according to tbeir discipline, 
including a General.(::adrecomprising posts not includ_ed in otl\ercadres, as specifi~d 
in annex-I t_o_th!!Se regulations.. . 

, (2) Each.cadre shall consist of sanctioned posts as specified in annex-2 
pr~vided that a post' created for work of a regular nature shall form temporary 
ad4ition to the cadre strength pending its inclusion in annex-2. 

\ 

\ 3.02 • Terms: and· conditions of service.-( I) Terms and ·conditions of 
service of an e~ployee ·shall be as laid down in tnese Regulations a~d i~ ;~c·h 
subsidiary orders anc! instructions, pending their inclusion in these Regulations, which 
may be issued from time. to time with _the approval of the Commission. 

(2) Any orders or instructions made ~y or issued with the approval of the 
Commission and in force immediate! y before the com,, 1encement of these Regulations 
shall, in so far as-such orders or-instructions are nnl i11co11sistcnt with the: provisions 
of the Ordinance or the rules framed by the Fcclcnil Govcn11i1cnt in exercise of the 
power·conferred on them by section 40 of the Ort!',mrnce or these Regulations shall 
be deemed to have been n:rnde by the Comm.ission under these regulations. 

,/· . 
(3) In all matter$ not expressly µrovidecl in these re.g11lations, employees 

shall be governed by appropriate rules, orders and instructions of the Federal 
Government made applicable to the: employees by orders of the Commission with 
:..uch chringes .. subjcct to prior approv.1l of the Guvernrll(;.ut lo the proposed changes, 
as arc considered necessary by it. 

-- --•· .. 
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3.03 Employment tp be whole time.-_Unless in any case it be otherwise 
distinctly provided, the whole ti_me of an employee is at the disposal of the authority 
and he may bl! employed in any manner required by proper authority without claim­
for additionalremuneration. • 

.3.04 Posting and Transfer.-Every employee shall be liable to serve 
anywhere within or· m.1tside Pakistan in any ·equivalent or higher post under the 
Commission or under the Federal Government or any ProvinciaJ Government or a 
local authority or a corporation or a body set-up, established or managed by the 
Federal Government or.a Provincial Government: 

Provided that nothing contained in this regulation shall apply to an employee 
recruited specifically to serve in a particular area or a region: 

Provided furt~er that where the ernpfoyee is required to serve in a post 
outside his ca~re,_~is_terms and conditions as to his pay shall not be less favourable 
than those to whi~h he would have been entitled if he had not been so required to 
serve. 

• 3.05 Creation and abolition of post.-(1) The Secre~ary may· create a\ 

post in ~n~ cadre :whic_h he co11~idt~s. necessary f ~r carrying out ~he functi~n~ o[ t~e \ 
Co~1?11ss10n subJ~ct to the avm la_bth.ty of funds 1~1 ~h~ approved· budg~t to meet the I 
add1t1onal expenditure and may abolish any post 1f 1t 1s no longer required. ,-

3.06 ·Piinctu·ality and regularity.-~1) Every· e~p_loyee· ~hall ~mure 

ptinctuality and ~gularity in attendance. 

(2) A habit1:1al late comer shall be linble to the prescribed discipiinary action 
on ground of misconduct and to the prescribed penalties. 

Explanation.-An employee will be consiclerecl a ha~itual l~te_coII}er _if he 
attends the 6fffce late consecuti ,,e.]y on thrct.: wor~:..ing days or ri·vc ~in:,es ·in a calenda.r 
month. 

(3) [fan employee absents himself from duty without leave, he shall be 

•• liable to disciplinary action on the ground or misconduct under these rcgulat.ions. 

3.07 Interruption in servi1:c.-An int.erniption in the scl'vice or ::in 
employee entails forfeiture or his p;1s1 snvicc. except in th('. following cas~s. 
n:unely :-

(i) authorised leave of absence; 

,, 
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(ii) absence without leave in·continuation of authorised leave of absence 
unless. the. leave is extended or, as the case may J::ie, absence without 
leave is converted into extraordinary leave by the competent . . . 
auµiority ; . 

(iii') -: suspe_nsion immediately followed by rein~tatement which need not be 
iq. the; s~e office ; 

(iv) ab_olition of office or loss of .appointment owing to reduction of 
establishment ; . • 

+ •••• , 

(v) time occupied in transit fro~ one appointment to another appointment 
pro~ided that the employee is transferred under the orders of Lhe 
competerif authority;. • • 

(vi). due to any·other reason,-provided the interruption is not due to any • 
f~ult or willful' act of' the employee such as unauthotj.sed. absence, 
resignation. or remo~al from s_ervice. 

3.08 . Retrospective commutation of absence wilhout leave into 
·extraordinary leave> The authority ',Vhich sanctions the gratui"ty or otb.er termjnal 
bene(its may c·ommute retrospectively periods of abse·ricc witho~1t leave into 
cxtraor,dinary ~~aye w.i!ho~1t p~y .. a.riu_al.low:ances. 

CHAPTER-4 

APPOiNTMENT 

S~ction-1 

Appointing auth·ori~es, method of appointment, 
. qualifications. and ~ncillary matters 

. 4.01 {\ulhorilies competent to make appointincut.-The illlthoritics 
cc:in_1ilete11t. lo. rn3:ke ap.point~ent to .various posts, h~reinafter referred to as 
"appointi11g aulhority'', shall be as follows, namely:-

(i'> rur posts in PC pay scale PC.21 

(ii) For posts in PC lXt)' s1..:ale PC-20 

(iii) For posts in PC pay scales PC~ 16 to PC-19. 

(iv) for po~ls in PC pay scales PC-6 LO PC-l5 

(v) Por posts in PC pay scales PC- I to PC-5 

Chief Executive 
of Pakistan 

(_:h::iirinan 

Director-Genera I 
(Adrnn} 

Director (Admn) 

. . -· ....... ··.·;. .. ~: ... : ., .,.,. 

,. 

C,· 
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4.02 Method of appointment, qualifications and other conditions 
ap_plicablc to posts.-. (1) Appointment to posts shall be made by any of the 
following methods, namely:- • 

(a) by ini~ial appointment in acco.rdance w"ith section-III of these 
reg_ulations; and . 

(b) by ·promotion in accord:mce with section-IV of these regulations. 

. . 
(2) The method of appointment and the qualifications and.other conditions 

applicable.to. vari9us posts cadre-wise are_ laid.down in Annex-3 to these Rtgulations. 

• I • 

(3) Notwithstantling·anything contained _in sub-regulation (1) or the met.l)od 
of appointment laid down in Annex-3, a person who is rendered surplus as a result 
of re-organis~tion of or abolition of a Ministry, Division, Depa1tment or Office or of 
permanent post in pursuance of ··any Government dccis:ion or as a measure of 
economy may be appointed to a post in the Commission in a PC pay scale equivalent 
to the·basic scale.to which he belonged, ifhe possesses the qualifications and fulfils 
other conditions applicable to that post, and is so re~ommended by the Federal 
Govctnm~nt. 

4.03. Appointment to be made by th~n1ppointing authority against 
sancfolncd posts.-All appointments shall be.made by the appointing authority on 
the recommendations of the appropriate Selection Cornmifree -ag'airist sanctioned 

• posts. 

4·_Q4. Selection c·6mrnittees.-(l) There shall be constituted three 
Selection·Committe~sas f91low~ fQr the p),itpose of making recommendations for 
appoin~rnent to various posts in the Commission, namcly:-

(i) Selection Committee-I consisting o(Secr~lary as Chairman and two 
Director Generals as members for selection of persons for initial 
appointment or promotion to posts in.PC p:1)'. st.:alcs PC-16 or above 
other than the post of Se~retary .. Director-General (Admn) shall be 

(ii) 

the Secretary of the Committe·c. • -

Se\ecti_on Committee-fl co.nsisting of the Director Gcrieral (Admn) as 
Chairman ~nd two Directors as members for :,dcctioo of persons for 
initial appointment or promotion to pos1s in PC pay scales PC-l.l to 
PC-15. Director-{Admn)-shall be the Secrcr.,u-y or the. Commim=:-.r~. • 

(iii) Selection Committee-Ill headed by the Di1:cctor {Admn) with two 
Deputy Directors as memb~rs for sel~r.tion of p,:;rsons for initial 
appointment to posts in PC pay scales PC- I to PC-JO. Th::: .Dt:puty 
-Director who is junior amongst the two members slmll be tl1c. Secrctzi.ry 
of the Committee. 

........ • ---.... 
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\ SECTION-II 

• TRANSFER AND ABSORPTION OF EXISTING CIVIL SERVANTS AND 
OTHER EMPLOYEES TRANSFERRED TO OR WORKING IN THE 

COMMISSION 

4.05 .. -Absorption of existing civil servants working in the 
Commission.-(!) Every existing civil servant appointed to or working in the 
Commission immediately before the co·~encement of the Ordinance ma~,_o_n_his_ 
-option;be absorbed·in terrils bf the second·provis·oto clause (c) ofsub-section (3) of 
Section 3 of the Ordinance and appointed on regular basis to the post held by him in 
the Commission subject to the following conditions, namely:-

--I 
l 

(i) the civil servant shall_ submit his option for absorp\ion in the Comm,ission 
in writing within six _months of the commencement_of these Regulations; 

(ii) the ci_vil servant shall seek retirement from the lending Government to 
• ··which·he belongs if he has c<irripleted the minimum qualifyi~g ser:-i~e 

for such retir_ement applicable to his_post in the Government or, if he 
has not completed such minimum qualifying service, he shall resign.his. 
civil post for purposes of absorption. He·shall also seek permission of 
the competent authority in the· Government to re employed by the 
Com.tnission as aforesaid; 

(iii) •• save as may. otherwise be specific~ity provided in_ these R,egulatiqns, 
•• rio benefit of his previous service sha\i be admissible to him for any 

purpose on his absorption; 

(iv) _on absorption-

(a) the civil servant concerned shall cease to be a civil servant and 

shall ·becon,e an c·mployee of theCoinmission from the dale of 
his ab50.-ptio11~ 

(b) the pay of the civil servant, shall on his becoming a11 employee of 
the Cqmmission under clause (a) be fixed at the stage in the 
relevant sc·,J!e. of lne. pO:<fliT:lil nyniri'i 1Q··wnich·lie1s appointed 
equal to his pay drawn immediately before absorption as aforesaid 
and if there be no such stage, at the next below stage. The 
difft.:rt;ncc belwcen the pay so fixed and his existing pay shall be 
treated as personal pay lo be adjusted in accordance with 
regulation 14.14: • 

...... ,• 
I 
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(c) the civil service of the civil servant, other than a civil servant 
who seeks retirement in ter:ms of clause (ii) above, qualifying for 
pension or other retirement benefits rendered by him in ! 
government service immediately before the date of establishment \ 
of the Privatisation Commission and the qualifying s·er~ice • 
rendered in the Commission in continuation sh.:111 be lreate<l as 
service qualifying for gratuity or other retirement benefits· pnder 
these regulations and no pe·nsion or gratuity or commuted value 
of such service shall be payable or claimed by the civil servant 

• • frcYm the Government as a result of ·his absorption in the 
Commission; 

(d) the service of a civil servant other than a civil servant who seeks 
retirement in terms·of clause (ii) above, qualifying for leave as a 
civil servant sha11 be treated as servi_~e qualifying for leave under . 
these regulations a:nd the balance ofleave on full pay at his credit 
immediately before the commencement of these Regulations shnl l 

-be credited·to "his:le-ifve-ac.-cciiiht Tinder the-Commission ; . 

(e) the leave· of any kind taken by him prior tq his becoming an 
. _ .. emp.loye.e.QfJbe Commission shall be deemed to have been taken 

under these-Regulattons ; and -· 

(f) not withstand \ng any .thing ~ontaine_d in_ -~hapter 6 of_ these 
~~g~l-~~i~!)S, ~he ~i~il-serva_nt ~haH _re(a~~ -~~e _SalJ!e _seniority in . 
the post to which he is so appointed from the date of snch 
i1p0pointment-vis:a-vis other dvll servants similarly absor\)Cd as 
a-result of their aQsorptionwhich he enjoyed iri_r_clation lo them. 
immediately before becoming an employee of the Commission. 
lie shall rank senior to all such employees \-vho are· initially 
appointed or promoted during the sai:ne-cal~ndar year. 

{v) on becoming a11 cmpluyC\.: of the Com1nission on h\s r1bst"11 f1l1u1·1, he 
shall be governed by these Regulations for all purposes. 

£xplanario11: 

(a) 

(b) 

The term 'relevant scale of the post' used in clause (iv) (n) mean~ the 
pay in the basic pay scale in which he was for the time being clrnwi11g 
pay imrnerlialely hefore absorption whether in ordinary scale or in 

selection grade of the post or by move-over. 
I 

Mnttcrs not specified in the sub-regulation (I) ~h,i\i be guv,:riicd by\ 
relevant regulations bid down in this Chapter. \ 
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(2) Nothing in this regulation shap_ be construed to confer any right on 
such a c;:ivil serv~nt to claim absorption in the Commission as of right. -

(3) A civif servant, other than a civil ser_vant be.longing to a regularly • 
.constituted service/occupational gro_up or a cadre; who does not opt for absorption 
in the Commission shall coutinut: Lu st:rve in the Commission on deputation basis 
until he is transferred back to the Finance Division of which the C:::::ommission was. 
im,mediately bef~re the date from which the Ordinance came into force. an integral 
part ·or the Priva~sation ·oivision as the case may be. • 

(4) A civil servant belonging to a regularly constituted service or 
occup~tional group or ·a cadre who does not opt for absorption ii1 the Commission 
shall ~ontinue to serve in the Commission on deputation basis until he is transferred 
bac~ l'? his parent offi~e. 

(~) A civil servant referred to in sub-regulation (3) or regulation (4) of 
~h~ Regrifations. while serving on deput_at,011 in ·the Commission. shall be entitled to 
pay ·saQctioned for the_pp~t to. whic!:i.he is transfen;ed;.aqd to the.house rent-ailawanee 
or-hk.d ~;;;id~ntiai ~~commooation including self-hired ~q:ommodation in a~cor~~nce 
witli i-eguiatio~ 23.01 read with regul~tion 14. 25 and Lo other allowances at-the rates 
and scaie specified in·regulation l~.25 if they are more beneficial than those admissible 
to him._jn Government serYice. 

·1 - -.•. . 4:06 . .-• .Transfer: of contingencies -p~i~--employees ,vorking ·in the 
1 Commission.-=Notwithstanding any thing contained in any rule or regulation·or in­
: the ~errns ·and .conditions of his service. an employee o_f the existing Commission 
paid from-th~ contingencies.shall be transfen-ed to and become an employee of the 
Com.mission 1n his existing post on contract basis, suhject to the following conditions, 
namcly:-

(i) the cmplqyee shall cca_se IQ .be ,t"conting~nt pajd employee frpm the 
date of his appoi11t1m.:11L lO his existing post on contract basis: 

(ii) no benefit of his µrcviuus service except as ·i:i-,ay otherwise be 
specifically provided in these Regulations shall be admissible for any 
purpose including seniority and retirement benefits~ 

(iii) the pay of such an employee shall be fixed from the date of his 
.appointment as afun;said al chc srnge equal_ to his existing pay 
immcdiutcly before the daie of ati1Jui11l111cnl and if lhcrc be no such 
stage al the next below stage, the difference between his existing pay 
and the pay so fixed being !.rt:al.ccl as personal pay lo be adjusted in 
accordance with rcgul:nion i4. i4; and • 

•• -4 ·- --· •• ------------,-_ .,.,.. __ ,...._ =· =-=---""'··--,--~---------------------
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4.07. Appointment to posts on deputation basis.-(1) With the-prior 
approval of the authority competent to.make appointment to the posts as specified in 
regulation 4.01, appointment on d~p\.llati.or:i basis to various posts may be rriade by 
borrowing services of an employee of the Feqeral Government oi- a Provincial 
Government or any other body established, managed or controllecl by the Federal 
Government or a Provincial Government on such terms -and condition.as may be 
decided muttially between the Commission and the lending Government or't,ody: 

Provided that the person whose services are obtained on deputatiO!)· 
basis holds his appoiiitment in the"lending'gov·ern.ml!n·l 'oi: as.the.case.may be, in.the 
lending organisation as aforesaid on·regular basis: 

Provided furth~r that the person on deputation shall be entitled to the 
pay of the post to which he is transferred and to the house-rent allowance or to the 
hired residential accommodatior:i including self-hired ~ccommodation in accorqance 
with regul~tion 23.01 read with regulation 14.25 and to other. ailowances, at the 
rates and scale specified in regulation 14.25 if they are more beneficial than.those 
admissible fo'l-iim in gov·emment service·.· •• ···_--.......................... -_-:'·······--- ••• _ ................ ·-

(2). Appoin~tnent by deputaticin shall be made for a specified peribd as· 
may be agreed to between the.Cornm.ission afl~l ~h~ l.~!1.dipg Qov_i;:::rnment.or .organisation 
provided th~t a~y· extension of the afore.~aid period shall be m_,lQe only with the 
.consent of t~e-lending Government or, as the case ~ay be, lending organisation, and 
the employee:,conceme~ serving on deputation _in the Commission. 

• - . . . . . . .. . -

. (3) 'Unless otherwise distinctly. provided, the whole time of ~he person 
serving in the Commission on depul~lion basis shall be at the disposal of the 
Commission, and he may be employed ,in any•manner required by proper authority 
without any claim for additional remuneration. He shall devote hi.11_1.self to his duties 

• and abide by regulations and orders and instn1ctions of the Commission at all time 
and obey the orders given by lhe competeril aulhority. 

(4) A person ap 1)ointe:d tt:i n po:;t in the cq1111nissio11 _o11 deputation basJ 
shall remain subject lo the n.:lle-making authority of the lending Government or. aJ. 
the case may be, the lending organisation. ! 

4.08. Appointment by contract.-( I) Appointment by contract may 
be made ifthe,ippointing allthority consirlP-rs it expe<lienl to fili the p~st by appointment. 
on contract hasis: 

(2) No appoin1mcnl by contract sh,111 be made in a cadre post except .in 
ex.ccplional circumstance::; with the app,(1val of the Commission and for a specified 
period when i1 is not possible, for reasons to he recorded in writing, to fill the post by 

! 
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1riitial appointment in the prescribed-manner. Appointment by contraet shall not be 
made in a cad.re post reserved for promotion except for non-availability of a suitable 
person ~or promotion and if the appointing authority is satisfied that no such pers9n 
is l1kely to ~come available during the specified period for which appointment by 
contract is propos·ed to be made or_ ~as been made. If any such person is likely to 
·become available fof promotion before expiry of the co.olract, the contract shall be 
terminated in accordance with-th~ terms of the contract to make room for promotion 
to the _post concerned. 

(3) • ExceM as provided otherwise, appointment by contract ·shalltie"i'Jiaoe· 
by the app~inting authority en the r~commendations of the appropriate Selection 
Committee constituted by regulation 4.04 for selection of persons for initial 
appointment.-

( 4) The appointment by contract shall be made on such terms and conditions 
as may bedet~rmineE;l by the appointing authority. An offer of appointment by contract 

• shall be sent t(! the candidate on the form prescribed in sub-_regulation (5). On 
acoeptance ef the letter of offer and on joining the post, the letter of offer··sliall ·oe"' 
treated to be the con~ci agreement executed between the Commission and the 
employee. The said terms and conditions may be modified during the period of _ 
contract. by mutual agreemen~ betwe1_n the Cominissiun and the _employee. 

(5) A model form of c~ntract cqntaining model terms and conditions of 
such appointment is ·given in annex•4 .. This form may be followed in cases of 
appoi"ntment.by d:intrac·r "-Any"°cli"arig~·r~ the terms and conditions\peci°hed"'i~\h·{· 
form, if required· in _any individual case or cases, may be made with tfie previous •• 
approval of the ~hairman. 

(6) All v·acaricies ·to.be filled by contract shall be advertised in n~tional 
and regional newspapers. 

Section-111 

·1 NITfAL APPOlNTMENT 

4.09. Initial appointment to posts in various s1.:alcs.- (l) The initial 
appointment to a po:;t :;hn\l be made by the appoi11ti11g. authurity specified in regulation 
4.0 I on the recommendations of the approprintc Selection Committee constituted in 
accord:-ince with regulation 4.04. Tht! ininult:s or the Se kc Lion Corrnn.iuee shall be 
r~::i.::urth:t! 1uu.! sba!l 8.cccmp~ny their rccornme:ndZ1tiuttS. 

(2) No person who is not a citizen of PakisLan shall be eligible for 
appoi 111 mcnt to any post in the Commission: 

;. 

• ' 
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Provided that the above condition may be relaxed by the Chairman in 
suitable cases in the interest of the Commission. • 

(3) A candidate for initial appointment to a post must possess the educational 
qualifications .and experience and, except as provided in regulation 4.11, must be 
within the age limit for the post as laid down in annex-3. 

(4) No person who is less than 18 years of age shall be appointed to a post 
in the Coin mission. i . . l 

(5) Alrappointments shall lie ;ubject to production of ~ertificate of good • 
character by the candidates from the principal academic office of the acadeniic 
institution last attended and also from an officer of the Federal Government oi' a 
Provindal Government in basic pay scale 17 or above or an officer in equiyalent 
grade in other organizations established, managed or controlled by the Federal 
Government or a Provincial Government or a Commissioned Officer of the Armed . 
Forces of Pakistan, not related to the candidate. 

:u,5 • ·Every person, not being a person already in the s.ervice •Of the 
Commission or of the Federal Government or a Provincial Government or any.other 
organization established, managed or ·controlled by the Federal or a Pr9vinc ial 
Governm_ent, .wlio is.selected for appointment lo a_ post.in the-Commission-shall 
r:,rnish, before appointment to the post, a declaration that he has not previously been 
dismissed or removed froni service as a penalty by the Federal Government or a 
PyovincialGovemment or an org_ani:i:a!ion e_stablish_ed, managed 9rc:Qot1:o.Ued.by any 
of tlie·.-atoresaid·G·overnments and-that he has not been previously convicted by a 
competent court.of. an offence involving moral· turpitmle. The decision of the· 
appointing authority as to what constitutes moral turpitude for the aforesaid purpose 
shall be final. 

(7) A candidate for initial appointment must be in good mental and bodily 
health and free from any physical defect likely lo interfere with the discharge of his 
duties. A candidate who after such medical examination as the Commission may 
specify is found not to satisfy these requirement,: sh:d! not be appointed. 

(8) An initial appoinlinent shall be snbjccl lu lhe produc.tion of medical 
certificate of fitness. for service in the Commission in the p~f:S_crib<e_<! fonn by_~~-·-· .. 
111c:Jicall.,m;·r;r~~-; ;:;:,;;dic,Jci"Ffi.ce~ ;IS may be spec.ificcl by the Commission for that 
purpose. The candidate should sign the medical ccnific.:ue in _the presence of Lhe 

ccnifying medical authority: 

Provided that no such medical certificate shall be required from a person 
already in the .service of Lhe Commission who hns earlit:r been mcdically-exanllnetl 
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by a medical boa_rd or, as the case may be, by a medical officer by the same medical 
standards as are applicable to the post in which he is proposed to be_ appointed. 

Explanation.-All candidates for appointment to posts in PC pay scale 
PC-17 or above shall be examined by a medical board and in other cases by a civil 
surgeon or equivalent. 

.(9) Ever:y candidate before appointment shall submit his personal data to 
the appointi_ng authority duly signed by him. 

(10) If at any stage_ it is found that infonnation provided by the employee is· 
incorrect or he has withheld any crucial information froiri the Selection Committee 
or Commission which should have been provided, his appointment shall be liable to 
termination without notice. 

, 4.10, Observance of merit and provincial quotas.- Merit and 
Pfovincial and regional quotas laid down by the Federal Government for civil posts 
a~ amended from. time to time shall be o~served in filling of all posts in PC pay 
scales PC-16 and above and such posts m PC pay scales PC-3 to PC-15 which 

. s~rve the whole of the Pakistan. Posts of Naib Q·uasids iii PC pay scaks"J>c'.;"-J to .. 
· ·PC:-2 shall ordinarily be filled on local.basis. • 

4.11. Vacancies to ·be advertised.- All vacancies to be fi lied in by 
··initial appointmentshall·be advertised in the iialiii'naJaiid regional ne~spapers . 

. 4.1~. Rclax_ation \n tl1e maxi_i11,um. :ig~·-:-Th_e .IT\axi_lT]um age limit as 
"laid down in Annex-:'!" iil-accord_anc_e: with subcregulation·(2).of regulatio_n 4.02 may 
be-tei"axed to the't:icten·t nieritioned beiov,;,·namely .. :-'-

(i) An employee of the Commission who has completed· three years 
continuous se,vicc in the Commission inclu·d~,g the Commission· existing 
immediately before commencement of the _Ordinance, on the closing 
date for receipt of applications - by 10 years but-not exceeding the 
age of 55. • • 

(ii) A person who is employed in the Commission on·work-chargcd basis 
vr is paid frOfT! contingencies or w.ho is e11~ployed on contract basis 
and who has completed three years continuous service in the 
Commission including the eom,nissioncxi~ting before coi111ne11ceme111.· 

of the Ordinance, on the closing date for receipt of applications -· b,; 
IO years, but ·not cx~eeding the age of 55. , 

(iii) 1\n employee of the Federal Government or a Provincial Govcrn111c11L 
or of an organisatio1l established: ma1iaged or co11t.rollecl by the Federal 
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G~vernme~t pr a Provincial 'Government, not being an ·employee of 
the Co~mission, who has completeq thre~ years servi~e in the' 
respective government or organisation~ closing d_ate for.receipt of 
applications- by 10 years but not exceeding the age of 5S. 

(iv) A released or retired· officer/personnel of the Armed Forces of 
Pakistan - by 10 years or the number of years actually served in the 
Armed Forces of Pakistan. ~hichever is less. Qn the closing-date· for 
rece.ipt of applications, but not exceeding the age of 55. 

4.13. • Date -of hirth:-Ever-y person newly appointed to .a post in the 
Commission shall at the time of his appointm~nt declare the date of his ·birth by 
Christian era in accordance with regulation 13.02 . 

Section-IV 

APPOINTMENT BY PROMOTION 

4.l4, .EUgjJ)iHty (9_r_.p_rQ.~.~~-~~li_.:-::A~ employee possessing such 
miniwurn qm11ifications and length of servic~ and fulfiffing.such other condit!Oll~ as 
may be. prescribed for -promotion in or under these regulations shall b~ cl igible ,for 
promotion to a higher post for the time being reserved for promotion in· the cadre to 
which he.belongs: • • 

4. l5. Procedure for promotion.-(1) Appointment by promol-ion shall 
b.e rna4e QY t,b~ aP.¢.~i.i:i~i~g.~~~hq~W on:recomrnendations,ofthe Selection Committee, 
constituted in accordance with reg.liation4.04: - • • • •• • • • . • •. 

Provided that f~i\ing promotion,.the post may be fiUed.-if considered expedient 
by the appointing authority; by initial appointment. • • 

('2) Only such persons as possess the qualifications and meet the conditions 
laid clown for Lhe purpose of promotion in accordance with· the sub-regulation (2) of 
rcgula tion •i .02 sha\ \ be considered by the Selection Committee. 

(3) The Selection Co~mniuce shall consider the cases of e.ligihk-1:.mployees 
for promotion Lo higher posts in the order of their senioriLy-cum-fitncss and after 
taking into consideration their Performance Evaluation Reports and such other factors 
as may be dcemeu i·ctevant/appropnate either- - •• 

(a) recommend an employee for promotion to tht: 11ex1 higher post~ or 

(b) recon1rnend an employee for supersession on t.hc grm111d of his being-­
l'o~ the time being unfil for suc.h promotion~ or 

.. . .. -- .. ... . . . . 
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(c) defer consideration of the case of an employee for good and sufficient 
reasons like non-availability of one or more performance evaluation 
reports in the PER dossier or non-availability of any documents or 
information considered necessary to ei:iable the Selection Committee 
to detennine his fitness for promotion, or disciplinary or departmental 
proceedings are pending against the employee or the employee is on 
deputation abroad to a foreign Government, private organisation or an 
intematio□al agency, or the employee is on extraordinary leave in 
Pakistan or ex-Pakistan for a period of 6ne year or more or the employee 
does not p()SS~~S th.e re_quisite. length of ser-vice;• Or theem.ployee ·has 
not ·undergone any prescribed training or passed the ·departmental 
examination for.reasons beyond his control: 

Provided that in the case of deferment a vacancy shall normally be 
kept reserved for the employee or if it is filled it shall always be subject 
·10 the condition that when the employee is subsequently promoted,. 
wi'thout having been superseded, the arrangement may be reversed, if 
necessary, and. _th\' junior.-n16st pernon holding the ·higher ptist by 
pro1notion may be reverted to his lower'post • • 

An empioyee wh~ is· superseded for promntion ~ill not be considered again for 
promotion· u_nless he has _eam~done more.performance evaluation report for-<irie"ftill 
year. An employee whose case is deferred will be considered as soon as ·1he reason 
on the basis of which deferment took place ceases to exist, provided that if the 
defenn~nt )las.taken.place because the empltjyee·is'cin deputation.a.broad as•~r.riiioneci 

• h\ c_l;ms~ (~tabove, theemployee-will·be considered on.his return to Paki'sfari'aiid if 
he fails to return cm the expiring of his approved deputation, he will have to earn at 
least one annual PER.for full one year after his return to Pakistan before he is 
considered _for promotion. 

. (M /\n employee shail be pron;oted to a·h1gher cadre post reserved for 
]l(omoti.ori in.his o;vn cadre. 

4.16. Promotion to posts in PC pay scah,s PC-18 and above suujcct 
to le.ngth of.service.- No promotion shall be made in the following posts unless 
the employee lias completed the minimum length of service laid down against each 
as follow:s. namely:-

Posts in PC pay scale PC-2 i n. years service in a post in PC pay scale PC-17 
and above; 

Posts-in PC pay scale PC-20 17 years _scrvic.e in a post in PC pay scale PC- l 7 
and abuve; 

·-·--- ----·-_ - - · - -------····· ----- •. _._._ -•·.,,; __ ...:..,:.;. ___ _ 
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Posts in PC pay scale PC-19 12 years service in a post in PC pay scale PC-L 7 
and·above~ 

Posts in P~ pay scale PC-18 5 years service in a post in PC pay sc.ale PC-17: 

Provided that when initial appointment of a person !ncluaing an employee of 
the Commission takes place in a post in PC pay scales PC-18. PC-19 or PC-26, the . . 
l~ngth of service specified in this regulation shall be reduced for purpose ofpromotion 
to higher posts, if any, by the following periods:namely:-

PC pay sc~le PC-18 S years 

PC pay scale PC-19 1~ years 

_PC pay scale PC-20 17 years 

&planation.-(1) For purppst; :oJ ~~!S .~eguJ~~_tci_n, ti)~ ,ini_tial appointment 
and lengtK of service of an employee.pf the Commission shall include· his initial 
appointment made ancl length of service rendered as a c.ivil servant in ~e Commission. 

(2) Periods of extra.ordinary leav~ or any other period of such leave ,vhich 
is not rec_ogr:iised as _servicr:; qualifyin.g.f,qr gratu.ity shall not.be counted towards the 
·p·resiiri6ed~ie"iigih of service. ·._. • ___ - • . •. __ : • •. . 

4·.11. Promotion canno(bc. d"?ilned by virtue ~f-seniority ~nly.­
No employee shall have a claim tc;> be p_rpmoted to any particular post by virtue of 
seniority .only. 

Section-V 

POSTS CAR RYJNG SELEC.TTON GRADE 

\ 
I 
I 

4. l 8. Grant of selection grade.- ( 1) The posts in various cadres which 
carry selection grade are spec·1fiecl in annex-2 rererred to ·sub-regulation (2) of 
regulation 3.0 I. 

(2) An employee fulfilling I he conditions ofeligihility laid clown in anucx-
2 and lht! instructions as may be issued by the Federal Government for civil $Crv<1nts 

from lime to lime, shall be considered on the basis of seniority-cum-fitness fo.r the 
grant of selection grade of the po.st helc~ by him on regular basis if selection grade is 
carried by such post. 

.. 
i 

1· .. 
t, 
J 



--· ·- •• ■ • .., .. __ ....... ;l .. - • 

; .... ' 

..... • ...... , ........ .,~-···· ...... ·········--=-•........ -- ■-f;.:,--t;••.•1 ••••• •:1.•-•.• ••r->- ••• ... ••• __ "!.__ ............ -- -.. ·····-·--·------- ■ ..... ·-- ........ ··- -·· --,-.-•"'!':•---,-• •· • • 

634 THE GAZETIE-Of PAKISTAN EXTRA .. MARCH 2, 2002 [PART II 

Section•Vl 

PROBATION 

~.19. Initial appointment/promotion to be on probation.- ( 1) All inhial 
appointm(;nls and promotions shall be made on probation for one year. The period of 
probation may be curtailed for good and sufficientreasons to be recorded or it may • 
be extended for a period not exceeding.<;me_year as may ~ sp~cified at the time of 
appointment. 

(2). On successful completion of probation period, the appointing authority 
sh al I by a specific order te_rminate the probation. 

(3) If no order is issued under sub-regulation (2), on the expiry of the first 
y~ar of the probation period, the period of the· probation shat! be deemed to have 
been: extended und~r sub-regulation ( 1) : • • 

. P:rovided that, subject to.the sub-regulation (4). in the absence of a!' order· 
• under sub-regulation (2). the.period of probatiqn sl:mU,.on the c1.piry of the ex.ten®d 

P~tiod under the s~b~r~gu~ation (l). shall be deemed to ha:re· bee·n succe~sfuUy 
completed. 

,. (~) _. ~(hf?r~► ~ _r~~p~<:;~~9f ~my. se~.ii;~ P~-P.QS_t •. the satisfactory completion . 
pf prq~~t.io~ ~n~li.i~~~ -~~ _pa~~i!)g of .a 'pfes~ril:icd -eiamtifati~Jl, ie~f 9/ ~9Ur$·~·qr." 
successful completi•on of any training, a person appointed on probation _tQ such service 
or post who, before t~e ex.piry of the origin~! or extendt!d period of his probation: has 
failed to ~ass su~h examination or test o~ course or to comp!ele such training shall-

(a) if he was apppinted to such service or post by initial appointment, be 
discharged ~ or 

(b) if he was appointed to Ruch service or pnst by pn .. mK11ion, be· reverted 
lo the post from which he was prmmi1cd and if there be no such 
service or post, be discharged: 

Provided that in the case of initi~tl appointment to a. post. the employee 
concefned shall not be deemed to have compleLed his period nr prohaLion satisfactorily 
umil his ch;1nict~~r and antecedents have been verified ;-is sa1isfactory in. the opinion 
of Lhc appointing authority . 

• ----•··- ---------·----------- .................... -.............. _~-··-,-.-------
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Section- VII 

ADDITIONAL CH~GE· AND CURRENT CH.A.ROE OF_ POSTS 

4.20. Additional charge.-If a post falls vacant and it is not possible to 
fill it immediately in the prescribed manner, the work of the post should. as far as 
possible, be distributed among more than one employee of the same stati,1s and 
designation. Howev~r. where this ~snot fe2.sib!e., the atlditicna.1 charge of the vacant 
post may be given in ~ts entirety, with the approval of the appointing authority, to 
_another emploY:ee at _the _same statiol'\. This. J\i:r~ngement ~hp_utd_ ~ot. Q~ rnac!.~. f9r_ a 
period of less than one month or _more than three months: It may be extended by a 
further period not exceeding three months with the approval of the appointing au_thority. 

The Board of the Commission may ti.irther ex.tend the additional charge for such 

period or periods as it may deem fit if it is satisfied that there is sufficient justification 
to !10 so. An employee given fu\\ addition_al_charge of a vacant-post may be allowed 

a special allowa~~e-at 20% of the bas-ic pay subject to the maximum of Rs.1,500/­
p.m., or as may~ notified by the Fede!al Government for civil servants fro1:11-time 

to time. 

4.21. Current c,harge o, a higher post.-··Whcn a temporary vacancy 

occurs for more than--two months or when n regular vacancy occurs and n6 
~rrangemenffor carrying out the day-to-clay routine work of the post is possible: th~ 

charge ofthe vacant post may, with theapprov::1l of the authority competent to mak} 
• appo"int~ent to that post. be-giverfteiiipcirah\y, i·n.addili•on to. the duties of his owh. 
post, to the-most senior-e·mployee in.the-cadre present lit the phice if he is.otlu~rwt~e 

fit and eligible for promotion .. This arrangement should qe subject to the following 

conditions, namely:-

(a) The arrangement should not be made for .a perio_d of less than one 
month and should not exceed three month"s. However. it may be 
e.-~tended by another· three· months with the approval o-f tli·e authority 
nc:<.L above lhe authority coinp~lcnl t1.l nmkc nppointment to that post. 
1\_ny_ex:tension beyond six. 1rn)11lhs ::.h:-,11 re(jnire approval of the Boni:d 
of the Commission. 

·(b) As soon as the current cha_rgc is given, a proposal for regular 
appointment should be initiated anrl rroces:-cd. 

{c) In making current charge arr:rngemi::111. the most senior employee of 
the cadre and pres1;;nt at 1hr: place where the vacancy may have 
occurred. if he is otherwise fo ,md eligible for promot_ion, should be 

' •. 
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considered. In the case of current charge appointments to posts in the 
PC pay scales PC-18 or above, the length of service specified in 
regulation 4.15 shall not apply. 

(d) An employee appointed to hold current charge of a higher post may 
be allowed special pay at20% of his basic pay subject to the maximum / 
of Rs.1,500/- p.m. in addition to his pay in his own pay scale, or as 
may be notified by the Federal Government for ci vii servants from 
time to ti1ne. 

Section-VIII 

JOINING TIME 

4.22. When joining time is granted.- An employee is granted joining 
time to enable him: 

(a) to join a new post to which he is appointed while on duty in his old 
post; or • • • 

(b)_ to join a new post-

(i) on return from leave on full pay not exceeding 120 days; or 

(ii) when he ha:s· nofbeen given sufficient notice regarding his appointm.ent 
to the new post-on return from leave other than the leave specified in 
clause (i); or • 

---· 

(c) to travei from the po~t·.of debarkation or in the case of air journey 
. from the first airport .of. call in-Pakistan, to ·organise his domestic 
establishment "(hen he returns from leav~ out of Pakistan for more 
than 120 days: 

4.23. Joining lime.treated as duty.- An employee 011 joiHing time is 
regarded as Ull duty and during such joining time he shall be entitled to be paid as 
follows, narnely:- • 

(a) if on joining time uncler clause. (a) of regulation 4.22, be wollicl be 
""titled 10 the pay which he would ha_vc drawn ir he lmd not been 
transferred or his pay which he will draw on laking charge of his new 
post, whichever is less; or 

--·····--!· 

(b) if on joining time under clause (b). (c) or (cl) of reguiation 4.22, to th~ 
leave p,1 y to which ~e is en tilled under these regulalions bur no joinint 
tim~ p~!Y is udrnissiblc on recurn from the extraordinary le.ave e.xccpt 
exLrnordinary leave not exceeding 14 days in conlinu:1tio11 of othc;i" 
leave. 

. ..,_. ·-·-· 
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4.24. Calculation of joining time.-{,l) The joining time of an emplo)ee 
involving transfer from one station to the other shall be calculated as follows:-

(i) six days for preparation; plus 

(ii) one day for each 400 kilometers or any longer time actually occupied 
in the journey while travelling by railway; or, number of days actually 
taken in the air journey; or one day each for 1 '30 b!ome.ters for journey 
performed ·by motorcar or by conveyance plying for hire. 

(iii) orie· day sh~li be aliowed· for any f;actional portion of any distance 
prescribed above. 

(iv)·· The joining ~ime is normally calculated by' the route which travellers 
ordinarily use irrespective of the route by which the employee has 
travelled. • • • 

(v) a Sunday is not incl~de_d_ijl c~li;..~l-~tipgj9iniµ,g time bu.tit is included.in 
the .m.ax.imum limitof30days. 

(2) The authority sanctioning the transfer may, for reasons to be recorded, 
e~_t.e11d tt"lejoiriing time c.alq1li1ted under sub-regulation{f.) but not beyond 30 clays:-. 

. . . 
4.25. Failure to join the post within joining time.-( l) An employee 

who,do.es no.~ join-his .. post•within· his joining ti~~ _i~ !:1.9~ t?.i.:!.t.\t)~"g .\o. ,ui_y p_;i,y __ o.r...l~~-);_t,: 
pay after the.end.qt Job}\ng. ti.me·. • • • • •••• -

(2) Willful absence from duty after the expiry of joining Lime may be treated 
as miscomluct for purpose of disciplinary ac~ion against the employee. 

CHAPTER - 5 

POSTTNG AND TRANSFEJl 

5.0 I. Liabilily to serve in.nny post.-An employee shall be liable to 
serve in any post in any cadre under the Commission or in any organization established, 
control led or managed by the Commission or by the Fcckr:i l or Prov i nci:i I Government.' 

5.02. Trnnsrcr rrom one post t.o nnol.hcr within ihi: Commission.-;­
( l) The ,1ppointing authority m,ry tr,rnsfor nn en-,pioyi.::e f10111 v11e .pu:;l· io auoih~r 

within Lhc c;;drc 10 which the employee helongs. The Chainn;rn inay transfer an1d 
r,osi an employee from a post ton post outside the cadre in the: interest of tl~c 
Commission: 

·1 
' 

·ii 



r b). 

Provided ~J:iat ex.cept on account of a penalty fmposed on him, ~o ei:nployee 
sh~l be transferred to a post, whether within or outside the cadre to which he 
belongs, which carries less pay than the pay of the post held by him in his cadre on 
regular basis. 

5.03. Transfer of an employee on deputation i~ Pakistan.-(1) The 
Secretary may in the interest of the Commission or in public interest, sanction transfer 
of an employee on deput~tion to the Federal Government or a Provincial G~vernment 
or to any other organisa.tio_n established, conlrolled or managed by the Federal 
Government or a-Provincial Govern!}1ent, for a specified period nq~ ~~<;~~\:J.i.'Qg tJlfee 
years.on'such terrris .and co,iditions -~~--rn~y'i:,~ ·agr~~d t~ b~tween the C<:.munission 
as le~ding authority and the Federal or Provincial Government or organisation 
concerned as borrowing at1thority. While on deputation as aforesaid the employee 
shall remain subject to the rule-making authority of the Commission and shall continue 
to be gov~med by rules and regulations applicable to him as an employee of the 
Co.rrin,ission. 

(2) The Commission reserves the right t~ r~calt ~~ _empJ9Y.~y_Jr9rµ the 
........ oorr6wfr1g 'Government or the.or-ga11isatiori ·at ~y t.i~e and thjs condition sha) I a! ways 

~-included in the agreed terms and co~dition of the deputation. 

(3) An employee re-';erts frory1 depuMior:i to Ult; Commission.ori.the.datc 
he takes charge of hi·;; po;t in the Commission: 

•• P!9yid~d. µ:Fit if he takes leave on the.conclusion of deputation-before joining. I . .. .. . .... ·-•• ·-··· .... , ........ ·-· ••• -·-· ·----·-----• •••••• 
•. ! the:·:fost: the· reversion· ·shall-'take effect from. such date. as the authority which 
I-sanctioned ttiS tran'.fer on deputation 10 the borrowing organiSat_ion may dee idc. 

! • (4) The travelling allowance of ~n erriployee both in respect of the journey 
on transfer to the borrowing organisatiop and on reversion therefrom to the 
Commission. shall be borne by the borrowjng authority. This rtg.ulation applies even 
in cases where the lent employee lakes leave on reversion before joining duty under 
the Commission. • 

{S) Leave sh:ill be sr;nclioned ana term; pay shall be paid by the boi'rowing 
autl~oi)iy .. .The employee on deputation wh·o.is granted \cave·-and· paid leave pay by 
.the.borrowing authority shall nm count lhc period spent on d~putation for earning 
leave under the Commission. 

• 5.04. 'l'ransl"cr on deputation from the Comm_ission outside 
Pakistan.-( i) The Chairman in the case of an i.-:rnployee in PC pay scale PC-2O 
or ab_ovc and Sccn:Lary in the case of an employee in PC pay ~calc "PC-l 9 or bdov,•. 
hereinafter referred to as the lending authority, may, for public reasons, sanction 
transfer of an employee 0n depulaiio11 vutsiJt:. Pakisum for a specified pedocl not 
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e:x.ceedin~ five years to a foreign Government or organisation, hereafter calle~­
borrowing authority. No employee shall be permitted to remain on deputation outside 
Pakistan for more than five years at. one time. 

(2) When an e1~ployee is pro~osed to be transferred·on deputati~n outside! 
Pakistan,- the te~s and conditions of such deputation including the arri.ount of his\ 
pay, joining time, pay during joining time and other connected mat~ers~ should be. 
fi':'ed by the authority sanctioning the transfer in consultation with the borrowing· 
authority. • • • • 

(3) The following genera\ principles may be fo\lowed .. while.determining 
terms and conditions of the persons sent on deputation out of Pakistan:-

(a) The employee will be treated to be on deputation with effect from the 
date he makes pver charge of his post under the Commission. • He 
shall revert from.deputation on the date. he takes over charge of his 
post under the Comffi:ission. If he t~kes leave before joining his post 
under the Commission,. the date of reversion. from deputation-will he 

.. ·decided·by .. theauthoritywhi~h-sanctioned-his-tr-ansfcr-on deputation;. 

(b) During.the period of deputation, ·the per~on concern~d will be entitlt;d 
to pay.joining time pay, allowances and travelling faciliti~-~ i11duuing 
_passage for'him:sdf·and•hisforn:ily to·the place·of empioyment L1ncler 

the borrowing authority and back on termination of the deputation in 
accordance with the rules of, or the terms and conditions offered by, 

•ti;i\;a"rrci~ing-authoniy; • • . • . • • • • • - ..... : ::" .. • .. • . • • 

(d) 

(e) 

The leave terms of the person concerned during the period o'f bis 
deputation will be regulated according to the rules of, or the terms and 
conditions offered by; the· bo~ro\.ving authority.· Leave pay in resp cc t 
of such leave will be payable hy the borrowing auth_ority to ~e person 
conce'i·ned. No part of leave earned _by hi_m during the period_ of 
deputation will be credited to his leave account with the Commission, 
nor will any liability in respect of leave pay on accounl bf 5uch leave 
devolve on the Commission; 

During the pcricxl ofdeputatio°:, the person concerned will not be entitled 
to any medical foc'ility in respect of himself and family members ntthc 
t:.x.µe.nse of the Co1nmission; 

The perso11 c011cerned shall be on deputation with rhe. b<.1.-rowing 
authority for the period originnily agreed upon. Any c~Jc11::;io11 '1.1cy(111cl 

the 1Jriginal period or tkputation shall not be made without the approv:d 
of the Clrnirman or, as the ca~c may be, the Secretary, who sanctioned 
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such transfer.on deputation. If an employee overstays the original·or· 
extended peri<Xl without such approval, this will be treated as misconduct 
on ·the part of the person concerned.and may ·call for disciplinary action; 

(f) If the person concerned during the period of his deputation becomes 
. entitled to any.additi_onal benefit, or is appointed to any post involving 

alteration in tiis emoluments, he will intimate particulars of such 
additional benefit or such appointment to the authority which sanctioned 
~is transfer on deputation fer 3pprova!. Any modification of the terms 
involving additional liabilities on the Commission will require their prior 
approval ... 

(4) Promotion of an employee on deputation out of Pakistan including 
such deputation to an Inteil)ational organisation, foreign Government or a private 
organisation will be considered in accordance with his seniority only after he resumed 
duty on return to Paki~tan. ·Such an employee may be given timely intimation to 
. return so that he-can earn at least one performance evaluati\m report covering ·a 
period' of not less· than ~ix months before· his case comes up .for consideration in 
a_c~,;,ri,lan~e wjJh his.siriio.rity position, If the.empioyee .. returns, his.case •. will be. 
con.~1_g~re9J9r pr9moti<>11 in no_rma\ course, lf he does not return in response to such 
inti,rriation, his_ c_ase._wi_lfbe deferred till he_ retllr_n~ to P,1kislan on c9mpletiqn of the 
maximum period of deputation of-five years and earn~ a performance evaluaiion 
rc,oi:t 011 his work for fu\Lone year after: resuming-duty. . • . 

, 5.05. Restrictions on su_bscqucnt deputation and within three years 
of initial·app1>iril,!nent._-· • (l)Em[Jloyees who rey~rr.!o..thi'. Co.mrniss_iori shall. not 
be considered again fQr deputation until they have served for al least five years·in· 
the Commissio•n after reversion from deputation. 

(2) No employee initially appointed shall be considered for deputation un)css 
he has served for at !_east three years in the Commission from the date of his initial 
appointment to a post in the Commission. 

5.06. Training.-The. Chairrnau in 1h,, case of employees in PC pay 
scale PC-20 or above and the Secretary i11 otlu:.r casl;~ may requi.rc an employee to 
undergo such trainin_gwithin or ouls_itle Pakistan ·at.any time and for any dura_tion 
and.on such terms.and conditions as he may specify in each c_ase. 

CHAPTER-6 

SENlORLTY 

6.01. Seniority list.-For proper adminis1ration of a cadre or post, the 
appointing authority shall caust~ a seniority list of n-H.::nil1crs for the time being of a 
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cadre or post to be prepared but nothing herein contained shall be constrned to 
confer any vested right to a particular seniority in such cadre or post, as the case 
may be. _ 

6.02. Seniority in relatio·n t~ other employces.-Subject to regulation 
6.01, s~niority of an employee shat\ be reckoned in 1efation to other employee belonging 
to the same cadre· or post, whether serving in it or not, as is provided in these· 

regulations. 

6.03. • ·seniority on initial nppointinci1t.-Subjec't to regul'atioh ·6.05; 
seniority of an employee on initial appointmentto a c;idre or a post shall take effect 
from the date of regular appointment tQ the post to which he ·has been initial1y 
appointed: 

Provided that persons selected on the basis of an earlier open advertisement, 
or if no advertisement was issued, through an earlier selection, shall be senior to 
those selected :on the ·basis _of subsequent open advert.isement and if t~o or more 
c~mdidates 'are selected on .the basis of the sime 'acl'veitisemerit, oL ifthe post was. 
not advertised, through the same selection, lheir seniority inter Se shall be det~mu;ed . 
'in the order qf merit assigned by the Sdectibn Committee concerned. . • • 1 

6.04. Seniority on promot~on.-Subjc~t to regulation 6.05 s~niority o, 
an employee in a cadre or post to which he is promoted shall take effect from the 
date pf ai:,poi!1~~n_t br promotion.to that;pQst: • : __ 

• ·pi0vided that.employee·s who are s·elected foi promotion-to-the higher post 
on an earlier date shatl be senior to those who are selected for su·ch promotion on a 
later d·ate and employe~s. who me sclcctec\ for promoti_on to·the higher post in one 
batch shall retain their seniority as in the lower post:_· 

Provided further that persons who coutd not be considered for pro.motion in 
the original reference_ in circumstances beyond their control or whose case was 
deferred while their juniors wen·. prrnnolcd to Lh-: liiJ!,her post shall, on promotion 
withom superstssion, take their seniority wi1h lht~ original batch. 

6.05. Date of regular appointment of persons selected for :.-ippoint-
men tin onc-batc,h.-lf two or more persons arc s.elect~d f9r j n i~j_al app.9..iit~.rnen_t_ <2_r,_ 
as the case may be, for promotion in one batch, the earliest date on which a person 
t'1f that batch assumes charge or the p0.st afte.r npprova1 of such appoint111ent by ihe 
appoir:ting Juthority sh~ll \:I<:. de:erncd lo he the date of regulau1ppoinlment of all 
persons· of that batch for purpost:s of seniority only. 

6.06. Inter st: seniority or ernpl0ycr. appointc11 in the same calcndat· 
ycar.-Subject to regulation 6.0\ persons appointed by prornctio11 to higher posts in 

'. ·-
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a particular calendar year shait as a ·cl(!.ss be senior to those appointed by initial 
a·ppciintment to such posts in that year. • 

CHAPTER-7 

LEAVE 

7.01. Grant of Ieave.-(1) An empl9yee shall be allowed leave in 
accordance with these regu~ations provided that the grant of leave -.vill depend on 
the exigencies of service and snail be at the discretion of the authority competent to 
grant leave. 

(2) Leave cannot be claimed ~s of right. When the exigencies of service 
or the interests of the Commission so require, the discretion Lo refuse or revoke any 
kind of leave is r~erved to the authority. competent to grant it. 

' 
7.02. Authority competen~ to sanction lcave.-(1) The authorities 

coinpe.tent to sanction leave to employees in various PC pay sc.ales shall. be as 
follows, name.I}'.::-. .. . . . .... -- . ,: 

Emp"loyees C,ompetent Authority 

Employee$ iri"l>C pay s~ales PC-19 to PC-21 Secretary . 
Employee~ in PC pay scJtles PC-17 tqPC-18 Oirector~General. 

Employees in PC pay scales PC-16 and below Director. 
., . 

_ (2) The leave.to.be s·anetioned shall.be subiec~ io the-title to leave ofthc 
employee and a report on the tiUc to l~avt: sl!all be obtained before lc,iv.e is sanctioned. 

7.03. '1Vhen leave i~ enrned.-(1) All ser.vii;e on dmy rendered by an 
employee qualifies to earn leave"in accordance with these regulations but it shall not 
be earned dm"u1g lh~ period of leave. . • 

(2) ·111 the case of an employee who is serving on deputation outside the 
Co1nmission the leave earned but not taken or allowed to him during the period or 
dep111.ilion will be credited lo his leave account on his reversion lO the Commission. 

7,p4_. Earning nnd accumulation- of• leave.-( l) An employee shall 
earn Leavt on Full Pay only which_ shall be calculated at the rate of four clays for 
c::vr.:ry caiendar month of duty rendered and credited to the k~1vc. Hccoum as "Leaye 
on Full Pav", duty period of fifteen ctays or !ess ia ,l ..::di;ndar momh l.x:ing ignored 
and that uf more than fifteen days being trealeu as full calendar month for the 
purpor.c: 

·.--.;,,.;..;. .......... . 
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Provided that if an employee proceeds on leave during a calendar month 
and returns from it" during another calendar month, and the-period of"duty in either 
month is more than fifteen days, the leave to be credited for both the incomplete 
months shall be restricted to that admissible for one calendar month only. 

(2) There shall be no maximum limit on the accumulation of such leave. 

7 .05,. :Leav·e on full pay.-The ma-xi mum period of Leave on Full Pay 
that can he gran'ted .at one time shall be as follows, namely:-

(a) Without medical certificate 

(b) • With medical certificate 

plus 

(c) on·medical certificate from·leave account 
in entire service 

120 days 

180 days 

365 days 

I 
' 

Explanation ,-Lcav·e on half pay converted i1ito Lca,;c ori Fuil'Pay"mfd·er· 
the Prescrjbed Le<!ve Rules, 1955 on the strength of a medical certificate upto the 
maximum oflwelve months in terms ofleave on full pay in the whole of service ancl 
the leave on foll pay on medical certificate undermle 5 of the Revised Leave Rules, 
1980 .. taken by an employee,before.commencement of these Regulations shall. be 

•• ci~bite·d -~g~inilthe ;,.;a~i;,.;~1mliµiit of365" day~ fixed·;;~Jer th.is ,e-gtilaiTo~: •••••• 

-7.06. • Leave on Half Pay.-(1) Leave on Full Pay·may, at the option of 
the employee, be converted into Leave 01\ Half Pay, the debit lo ihe leave account 
being al the rate of one day of the Leave on Full Pay for every .. two clays of the 
Leavt: on Half Pay, fraction of one half counting as one full dayfl .. eavc on Full .Pay. 
The request for conversion of leave as aforesaid shall be spcci fied_ by the employee 
in his application for the grant of leave. 

(2) There shall be no limit on the grant of Leave on Haif Pay so long as it 
is available by conversion in the leave account. 

7.07. Leave to be applied in lcrrns ur days.-Leave shall be ,tl,)plied 
for, expressed and sanctioned in terms of days. 

7.08. 1,xtraorclinary Leave (leave without p:iy).-(l) Extraordinary • 
leave may be granted in special circumstances when 110 other le:.we is under the 

regulations adrnissible or when, other leave being ad1nissible. the employee concerned 
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applies in writing .for the grant of extraordinary leave. Such leave may be granted on 
any ground upto the maximum period of·two years at one time at the discretion of 
the·le.ave sanctioning authority. Extraordinary leave without pay is not debited again~t 
leave account. 

(2) No leave pay shall be admissible during extraordinary leave. 

(3) The authority which has power to s3:0ction leave may grant extra­
ordinary leave as in sub-regulation (l) in coml;>ination with or in continuation of any 
leave that is admissible. 

( 4) The autho~competint to sanction leave may commute retrospectively 
~bsence•without leave into extraordinary leave. 

ti . . . 
• 7 .09. Lea~e pay.-( 1) Subject to regulation 7 .05. an employee on leave 

hall draw during Leave on Full Pay leave pay equal to the rate of pay as defined 
regulation 2.01 (1) (xxi) (a).dr~wn by him imm~iately-~fore proceeding on such 

leave ot the avef,ig~ monthly pay earned during the twelve complete months 
..... immediately preceding the·mon_~~-\';l .. \\'.h)c~ l_~y~ ~gins. w~ic}:t~v.er.is.greater.- • 

. - . . 

(2) When Leave on Half Pay is taken the a~ount calculai~~ !J.itder .sub­
. -regulation:(l) shall-be h'alved"to·aeierm.inelh~ 'greater or°th~ l~P rates.~ 

7.10. 1..eave on Full Pay ex•Pa~stan.-(l). Le,tve· on F.ull Pay ex­
·Pak.istan may be granted to an employee who a·pplies for such leave or who·proceeds 

. -~~!~~ 9-.!!r.h)g le11ve or takes.leave.while.P.ost~·ab~~~-~~: mp.~~~-.... s.pedfic.·request 
to !'1i~ r;ffect. • • • • 

(2) Leave p~y shall be drawn in rupees in Pak1stan irrespective of the 
country wpere leav~ is spent. • • 

(3) The Leave on Full P.iy ex-Pa~istan shall be regulated and be subject 
to the same limits and conditions as arc prescribed in regulations 7.05, 7 .06 and 7.08. 

7 .11. Rccrcutiou Lr.~1 vc.-(1) Recreation leave may be graled for thirty 
days once in a period of Lwo calendar years. • 

(2) An employee procP.t':rling on recreation leave for thiny day:s ~hall be 
1,;11Lilled. once in a period of two .calendar years to leave fare assistance equal to one 
month's pay as i.idi111;;d in regul:uion 2.01 (xxi)(a). 

(3) The recri:;at ion lea v·e shall not be carried forward and shall lapse if not 
taken. 

... 

t ' : \._ .· 
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7.12. Leave preparatory to retirement.-(1) The maximum period 
upto which an employee who retires on completion of25 years service or on attaining 
the age of 60 years may be granted leave preparatory to ret\re·ment shall be three 
hundred and sixty~five. days subject to availability in the leave account. 

(2) The leave preparatory to retireP"!ent may be taken subject to availability 
as Leave on Full Pay _or partly as Leave on Full Pay and partlY. as Leave on Half 
Pay or entirely,as Leave on Half Pay at the discretion of the employee. 

(3) Leave preparatory to retirement shall not be combined with any other 
leave. 

7.13. Maintemmce of le;ive account.-A leave _account. shn ll be 
maintain~d in the prescribed fonn for ea·ch employe!! in tenns of i,eave on Full Pay 
by th~ Administration S~ction. • 

7.14. The_?.-rn.C/.l:lnt.~f,.~c.~ye .. dJ~.e.-::-:-JJ1~ <!-_qiount_ qf L~i!Y.t"; . .91J .f_\J_n P.ity .. 
due is-the.balance-of.-such--leave al the--Gredit-in-the leave account. • 

7:l5. :Reasons nee~ not h~ .~pec_if'.icd.=-(-l))t_ sh.,ilJ not-, be necessary 
to specify Lhc reasons for which leave has been applied so lo~g as that leave is due 

• and admissible to an employee. 

(2) Leave applied for ·on medical c~rtificate shatl not be refused: 

•• -··· ,---·Proviaccnhat'the iuihorify c·c,mpete~t io sanctfon.leavc ·may; at.its-·cii-sc·re·t:ion, 
~ecure a second medical opinion by,requesting".lhe·crvilS:Urgeon or medical board, 
as the case may be, to have the a,pplicant_medically examined. 

. , I 

7.16. Any kind of leave ~~y be. applied.-· An employee may apply\ 
for the kind of leave due and admissible to him and it sh.all riot be refused to him on l 
the ground that a~other kind of leave shoutd·be taken in the particular circ.umstances. ! 

7.1"/. Cmnhi11ali1.1n of (iiffcrcnt kind of lcavc.-Ont.: k.inr.i 1Jf .le.ave 
may be combined with joining time or with any other kind of leave except le:;vc 
preparatory to re~irement. 

7 . .18. Leave application an·cl its sanction.-( l )"An appliu11ion for lea vt'; 
er extension of !eave shall be made in the prescribed form and submitted through 
proper channel to the authority comp~tent t<;i sanction leave. The extent of leave due 
and admissible shall be stated in the application for !cave. 

(2) No leave m:ry bt: granted until a report on the admissibility of leavt: 
has been obtained. 
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(3) Except in unavoidable circumstances, an employee shall not normally 
proceed on leave until the sanction is received. 

(4) Where an employee submits a medical certificate fqr the grant of 
leave, it shall be from the Commission's approved medical officer in the prescribed 
f9rm or in case there is no such approved Medical officer, it shall be form a 
Gov~rnment medical officer or a registered medical practitioner: 

Provided that the authority competent to sanction le_ave may at its discretion 
. secure a second medical opinion from such medic~! authority or medical-board 0:s 
i::uay be ~pe~ifie~ ~y th_at aµ_tl10rit~- • 

. . (5) No employee who is granted leave on medical certificate may return 
to duty without first producing a 1nedical certificate of fitness from the approved 
Medical officer ofthe _Commission or, in case there is no such medical officer, by a 
Gov.emmenfmedical offic~r or a registered medical practitioner. 

·(6) An employee who intends to sper,i.d .~A~ _le~v:e or part.of. the- leave·.-.. 
-· ··elsewhere·than the· ~~~~~11 qf hj~_-µ_u_ty .shall ~e· permission of thdeave sa:ntticinini· 

authori.ty before le;~ving ~e ~~ation a_1~d keep the said aulhority infonned of-his postal 
address during lea~e or any change ofac~~l.rGSS .4w)ng.leave. • 

• • : • • - + • 

7.19. L~ve not admissiblc-dming suspension.-Leave sh'alt"riot .he 
granted to an employee under suspension. 

7.20. _ .. Corumen__cement a1~d ~1fcl l..!f.leave . .;...(I.) Leave orci.1narily·beg~n~ • 
on th¢ g~y .on w.tiich.an.~mployec hands over the charge of his post and ends on Lhe 
day prec_e,qiilg_t_he day on which charge i~ resur:ned. • 

(2) If holidays are'prefixeclto leave, the leave shall comri1ence with effect 
from the first day after the holidays. If holidays are suffixed to leav·e, the leav~ shall 
end on the day on which the leave would have ended. if holidays had nor been 
suffixed. • 

7.2l. An employee 011 leave 1101. h, join duty before its ex1liry.­
Unle~s he is permitted to do so by the authority which sa11ctioncd his leave, an 
~mployee rn.iy not return to duty more tfian fou1ice_n days before the expiry of the 

i
; cri~ _Qf)ec:;_y~ grnn_ted.to him. • -- - • --

1 • 7.22. Employment dur:.11g l.::nvc is 11ot permissible.-( I) An 
employee on leave rnay not take nny ~,:.:r·::cc or a(;1.:t:1Jt any ernploymenl witl1oul 
prior approval of the Chairman iu tin:. case of ernployet:s in PC pay scale PC-20 or 
above and of Secretary i11 other cases. h;rmission to take ;"tny service or accept any 

e, . 
. 

. ,•, ,. 
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employment during leave sha\l not be given except in exceptional circumstances for 
good and sufficient reasons to the satisfaction of the Chairman or, as the case may 
be, of the-Secretary to be recorded in writing or in t~e case of leave preparatory to 
retirement provided the· re-employment is not in an organisation wi"th which the 
officer is or was concerned in his-official cap~city or has or had official dealings . 

. (2) An employee who·is granted \eave on grounds of health ·or ori medical 
certificate shall not be permitted to take up or accept any service or employment 
during such \eave . 

. 7.23. Leave to lapse on quitting service.-All leave at the credit of 
an employee shaf\ lapse·\vheo··he quits ·service wh"ether by retirement-or otherwise·, -

CHAPTER-. 8 

CASUAL LEAVE 

8.01. -Casual ,\eave ,t~chnically not absence from duty.-. Regulations 
·,if Ctiapter ?--do-not refer-to casual- leave-_-for-short periods. CasuaUeave .is.no~ a 
• r~c~g~i-s~d leave and technica'\~y. -therefcire, .an employee··o1f casual ·leave· is ~~t 
treated __ a,_s .aP~!:!P~ fro.m d~ty and pay of th~ employee is not interm.itted. Casual leave 
• must "-r,oi, --however: t,t::"· grailted··so as--tO··:c"ni1se·--ev'asion of :regulations .. and:.OF.d.e:rs: ·. 
r-egar4ing-. • 

.. ,_.ii) 

(ii) 

date of reckoning pay'ancl a\lowances; 
••••• +, 

charge of office; 

(iii) commencement and e.hd of \eave; and 

(iv) return to duty 

so as Lo extend the lerm of kavi:: beyond the t~me admi"ssible by regulations. 
t 

8.02. Maxfrni1m a111m111t. ot' casunl lcirve in n calcnd:1~ year. _j_(l) 

Casual kave shall be admi$sibk for the m;:rx.imum period of 10 days in a ca.le 1dar 
year. 

(-:2.)-No one-can c\,\im casual_ lc~ve or the ma~i_mum number of days of 
casual leave as of right. 

(J) • C:):;u:-..l !enve. nt 0nc time shall not exceed lO days except wilh the 
approval of the Secretary . 

•. ... ,-~. ..,c:t 
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. (4) An employee who intends to spend his casual leave or part·ot the 
casual leave elsewhere than his station of duty sriall take previous permission of the 
leave sanctioning authority before leaying the station and keep the said authority 
informed of his postal address during the period of ca~ual leave at a statioi:i other 
than duty station. 

8.03. Authorities to sanction casual leave.-Casual leave to . . . . 
employees may be gl'anted by the immediate controlling officer of the employee 
concerned as under :-· • 

Employees Competent Authority 

Employees in PC pay sca~es PC-20 to PC-<21 ~ec:retary 

f3:mployees· in PC pay scale PC-19 Director-General 

_ Employees in PC pay scales P~-17 to PC-18 Director 

. Employees in PC pay scales_ PC-16 and below DeputyDirectorl Equivalent: 
_:_ . 

·--· CHAPTER-9 .. ... . ... -·-

. CONDUCT-. 

.... ----...... . 

-- ;. . 

.: 

- ......... - .. 

. iot :~~·.M~~b~-~-~r·r~~il;~:.~ F~~--~·,~~~~~s o.f ;~e regulalicns i~-l~~~-~l)3pter 
me1nber 0f an employee's•family incllicle~ :- . • 

I 
I 

(:i.) his wife, child or step-c~ld, whether residjng with the ~mployee.or.. 
not; and· 

(b) 
. -· 

any other relative of the employ~ or hii:; wife, when residing with and 
wholly depe~dent upon the employ\!e bm does not include a wife legally 
separated· from the employee or a t:hild or step- child who-is no-longer 
iri any way depenqent upon him or of whose custody the employee 

. has_bcyn _depriy,ed by law. 

\ Jrxpia~mUon.-Re_fe~ence to a wife in this regulation shali he ccim:lrued as 
rifcrcncc to a husband where the employee is a woman. 

9.02. Gifts.-(l)Saveasotherwi~ provided in this n::gulation no employee 
shall, exc~R~ .\Vi.tJUbe_pre:-1ious-sanction-0f-~he Chairman, accept. or pediiii"ii1iy­
mcmber of his fomily to accept, from any person any gift the receipt. o(which will 
place him under any form of official obligatio_n to Llie Jonor.·[f, ho•Ncver, due to _very 
exceptional reasons. a g,ifr can.not bi: refuted, lhc :iame may, u11dcr imimatiou lo lhe 

• Clrnirman and lhe Cabinet Division, be ke[>L for officjal use in the Commission. 

.. . ...... __ ... _. ........ --- - . --
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(2) If any gift is offered by the head or representative of a fore1gn. state, 
the empl·oyee concerned should attempt to avoid acceptance of such a gift, if he can 
do so without giving offence. If, however, he cannot do so, he shall accept the gift 
and shall report its receipt to the Cabinet Division through the Chairman for orders 
as to its disposal. . 

(3) Employees are prohibited from receiving gift of any kind for their 
person or for members of their family from diplomats, consular and other foreign 
Government representatives or their employees who are stationed in Pakistan. If, 
however, due to very exceptional reasons, a gift cann.ot be refused, the employeb 
shall report its receipt to the Cabinet Division through the Chai.rman· for orders as tb 
its disposal. \ 

(4) .The responsibility for reporting the receipt of the gifts shall devolve on 
the individual recipient. AH gifts received by an employee irrespective of their prices, 
must be reported to the Toshakhana in the Cabinet Division, Government of Pakistan. 
If it is found, on checking, that an individual has not reported the receipt of a gift. 
~pp-~op~i-ate.actio~.wiif6~-.taken· a-gainsd~im lmder the ·reie•.iiint'. regi:i'fo.tfons. • • • •• 

. (5) it the Chi~f of Protocol, Mini'stry of Foreign Affairs, ·or· his 
• ·i:ep·resentnti"vi(Ras bee~·a"dad;·ect .ti?. a· vis.ifiri{°cfigi1fw:ry or· a ·ro~~ign;aereg·ation·.\c •• • • • • .. • 

shnH be his responsibility to supply a list of the gift~ received, together with the 
names of the recipients, to the Cabinet Di~isio11. In the c.:ise of other delegations or 
visiting dignitaries with whom thf: Chief of_ Protocol or his repres·entative is n~t 
a~s_o~ !.~te~·; t~e:¥.iri(s.~ ~_qn}o!'_ii:tg_ t_~~ ':Ii si_t ·sh~ \_I· be,_1-~.spon s_i_bl<::. t_q .~upp 1y _the d~.t~~.l ~.: 
of gifts received and th~ list of-recipients to the Cabinet Division. In the case of 
outgoing delegations or visits al?road of. dignitaries f rorn .Pakistan, it sha 1l be the 
responsibility of the Ambassador of Pakistan in the ·cmmtry concerned to ·report the 
receipt of the gifts, together with the name of the recipient, to t~c Cabinet Di~ision 
through·the Ministry of Foreign Affairs. • 

(6) The value of gifts shall be assessed by the Cabinet Division ancl the 
rnonetary limits 11pto. which and the conditions :;ubject to which the girts may be 
c1llowcd to be retained by the recipient :;h,1\l be as foih,ws:-

(a) gifts valued upto Rs.10,000/- (Rupees ten thousand) rnay be a\ lowed 
to be retained free of cost by the recipients; 

(b) gifts valued above Rs.10,000/- but not exceeding Rs.40,000/- (Rupees 
forty thousand) may be allowed to be retained t,y c1 recipient. nn his 
p::iyir:g !5% of the Y<-!'1.J<::-of !hf'. gi r1 in (~XCCSS of Rs. \U,000/-: and 

(c) gifts of the value exceeding Rs.t.10,000/- shall not be retained by ;:i 

recipient. Such gifts shall be lrealccl ns st:itc property for disposal in 
accordance with relevant rules. 
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(7) The Head of account of Taushakhana in which the amount are to be­
deposited is "13_00000-0thers (NEC)Misc. Receipt ofDarbar Presents (Central)". 

(8) The Ministry of Foreign Affairs shall standardise gifts to be presented· 
at various levels of foreign delegations and dignitaries. These standardised gifts can 
also be used by other Ministries/Divisions and Organisations establishe<!, controlled 
or managed by the Government. 

• 9.03. Lending and borrowing.-(1) No employee shall lend money to, or 
borrow money from, or placi;_himself under any pec:miary-obligation to any·perso"ii 
withi_n the local limits of his authority or any persqn with whom he has any official 
dealings: 

; Provided that the above regulation shall not apply to dealings in the ordinary 
·1course_ of business with a joint stock company, bank or a firm of standing. 

• • (2) This regula~ion, _insofar as it may be construed to_relate to loans given 
to.or taken from co-9perntivE;_~ocieties registered under-the-Co 0 opcrative Societies 

• 'Act, '1912° (1 i°of 1912), ?~. und~r a11y_lawJor the time.being in-force relating to the 
• • registraiiori of co-o.perative societies, by the employee_s s_h_~ll.~-~µ_I;,jei::tlo an y .. general_­
.. or special restrictions or relaxations "iiiacie ci,-pcmiitted by the Government or the 

Commissi_on. 

9.04. Buying and selling of movable and immovable property.-
(!) An empJoyee who intends-to tril1)~act ariy purchase;.sale-o"r--;lispbsal by other· 
"tiieari"s i;,f m_ova~l<;: ci"r ·i.;.;.;.;ovable property exceeding in value Rs. I 00,000/- (One 
hundred thousand rupce~).withany. person shall apply for permission to the Secretary. 
Ariy such application shall state fully the circumstances, the price offered or demanded 
and in the case of disposal otherwise than by sale, the method of ci,sposal. thereafter 
• such employee shall act in accordance with such· orders as· may be passed by the 
Secretary : -- ! 

' 
Provided thnt all transactions with a person who is an orticial suuordim,te of 

the employee shouid he reported to the next high~.-authority. • 

Exp/a11ation- l11 this regulation, the term "property" includes agricullur:ll 
or urban la11d, bonds, shares and.securities but does 11ot include a plot p11n·.haseci for 
Lhe fii~st time for building a house from a co-operative housing society 0r a Government 
housing scheme. 

(2) No prior permission is necessary for buyi11g and selling shares: bonds, 
saving cerLiftca1cs and securities through Government sponsored organisations upto 

the value of Rs. l00,000/- (one hundred thousand rupees). However .. the ernpluyec 

{ 
'--
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• concer~ed shall have to report all such transactions in the form of a statement at the 
end of each year. · \ 

• I 
. I 

(3) An employee who intends to acq1,1ire more than one plot from one ·or 
more Co-operative Housing Societies or _Government Housing Schemes or intends 
to dispose of any of the plots acquire(\ by him as·such shall obtain prior p·er_rnission of 
the Secretary in the manner specified in sub-regulation (.l). • 

9.05. ~onstruction of building_.-No employee shall construct a 
building. whether ·intended to be used for'reside11tial or'commercial purposes, except 
with the previous sanction of the Secre~ary _obtained upon an application. made in 
this behalf disclosing the source from whi~h the cost of such construction. shaH be 
·met. 

9.06. Declaration of property.- (1) Every employee shall, at the time 
• of entering service of the Comin_issio~. make a declaration, through.the usual ch a nne ls, 
to t-he Secretary, of all immovable and m.0vable properties including shares, 
tertific'~1tes, securities, insurait'c:e :policii:is· and' jewellery havin·g a tofal ·va\ue of 
Rs.50,000/-0fifty thousc1nd rupees) ormorebelonghrg to .or held·.by ·him or ~1 1nember 
of his family nnd such dec,arat.1on shall.- ........... · .. . 

·(a) • sta.te the dist~1ct within.which the property is situated_; 

(b) show separately. indi:v.idual items of.jewel1e1yexceeding,Rs. 50,000/­
(fifty thousan~ rup~es)'~n ".alue·; and· 

• ·(c) give slfch further itiformation as the Conimission may, l~y general or 
special sirder, require. 

(2) Every employee shall submit to the Secretary Lhrough us·ual channels· 
an annu::1.l return of assets in the month of December showing any increase or 
decrease of property as.shown in the declaration under si1b-regulation (1) or a~ the 
case may bi;, the last annual return. • 

(}) The declaration or, as the cnse may be, the nrnrnal ri::lurn shall be. 
sub1~1itted in a sealed envelop addressed to Lhe Secret,i'ry. 

(4) The declarations shoulcl.~e maintained ,rnd hand led in the same manner 
as confidential reports. 

(5) A11 ernployet.: shall, as and when he is so required by the Federal 
Ciovernrnent or by the Commission by a general or special order. furnish inforn1ati9n 
as to his assds disclosing liquid assets and all other properties, immovable a1\ct 
movable, inclHding shares. certificates, insurance policies, jewellery and expcns~s 
during any p1':riocl specified by such order in the form spcci~ecl therein. \ 
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9_07. Speculation and inves~ent.--(1) No employee sh~ll speculate 
in investments. for the purpose of this regulation the habitual purchase and sale of 
securities of notodously fluctuating value shall be deeme~ to be speculalion- in 
investments. 

(2) No employee shall make, or permit any member of his family to make, 
any investinen~ likely-to embarrass or influence him in the discharge of his •offi~ial 
duties. 

(3) No employee shall make any investment the value of whi~h i~.li.~~ly_,tp 
be·affe"cted by some event.of which informa."tion is availa"b1e to him as an employee 
and is not equally available to the general public. 

(4) · If any question arises whether a secu_rity or an investment is of the 
nature referred to in any of the foregoing sub-regulations, th.e decision of the Secretary 
thereon shall be final. • • • • 

9·.08. Promotion· and m~rnager~cnt" of bank or comp~~1y _ e1<,;-:-::-:~_o 
• employee shall;·excep·t with the previous sanctto~ o{the C~3:irq!a~; take part in the 
p'r"cirriofiqn, rcgfafra'tt"cm or management ~f any bank ·or co~p~-ny:' - ••• •• :· _·. • • •• -

.. :: . ·~-=-: • .••... :: -.... . . 

Provid_ed that_ ~n emP._l~yee l}l~Y .. sl)hj~_~t tQ l_h~_pr.ov.isions. of.an'y..general or 
special order of the Commission, take part in the promotion, registration or 
~anagement of.a· co-operative sociely registered under the Co-operative Societies 
Act, J9.l2.(Act:-.Il.of.l9l2), or under anY. similar law. • 

I ••• 9-.09: ~~iyate ~radc, enwl~ymc~lt·.~r- ~v~-r~:~(l) No employee shall, 

except ~ith the previou~ sanction of the Secretary in the case of employees in PC 
pay scale PC-16 and above and Director General (Admn) in other cases, engage in 
any trade or undertake any employment or work, other than his of{icial duties: 

.Provided that he may, wilhoul such ~anction, undertake honorary work of a 
religious, social or charitable nature or 9ccasional work of a literary or arlislic 
character, subject to Lhe conditions that his official duties do not lhereby suffer and 
that the occup.~tion or undcrta!dng docs nol conflicl or is not inconsistent with his 
position or obligations as an erriploycc; but he. shall not unde11ake or shail discontinue 
such work if so di reeled by the Chairman or, ,!sJhe. case_may_be,.the Secretary, An .. ____ _ 
employee who has any d_oubt about the propriety of undertaking any particular work 
should refer the n1aner for tile orders of Lile Chairman or, as the case m;.iy be, of Lhc 
Secretary : 

Provided further that an crnploycc holding a post i11 PC pay scale PC- l6 
and below may, withotit such sanction, undertake a small enterprise which absorbs 

.-;+- ·•_.:,. ·-- -~·· •• -···, •• ~11·r··-- .. _ r .- • ·,... • .J' .. ,•..----·----· 
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family labour and where he does so, he s~all file details of the enterprise alongwith 
the declaration of assets. 

(2) Notwithstanding anything contained in sub-regulation (1), no employee 
shall associate him~elf 'Yith any private trust, founda~on or°similar other institution 
which is not_ sponsored by the Government or the Commission. 

(3) This regulation does riot apply to sports activities and membership of 
recreation clubs. 

-9.10. Employee not- to live beyond 'his means.-No einployee·shall 
live beyond his means or in_dulge in ostentation on occasion of marriage or other 
ceremonies. • 

9.11. • Una~thorised communication of official documents or 
information.-No employee=shatl, excep·t in accordance with any spe•cial or general 

. order of the Commis.!;ion, communicate directly or indirectly at).y official document 
.... ····-odnfor:matkm-to-a~ ernployee·or to a-Government servantu_n~~~h?r~sed to ~~cl\ve 

~t. or to a non-official p,!;!rson, or to the press. • • : 
. . . . . . . . . . . . ' 

• • • •• ·.9. .. .12 ... A-p.pr:o~ch .to· .mem:bc-r.s . .-o f:·-t-he-·,.-s'i;em bltes o·r··m:>n~·of fi cb:1 
person.s.-No employee shall directly or indirectly approach_ any m.~nib.e.r.of the 
'Na"fionalAssem61y""oi-a"Prov1nc:TaT Assembiy'o~ ~ny .?lher non-official person to 

intervene on his behalf in any malter. 

9..13. ·~ Ra~io.'.bro;-a~casts or-tele_v-isio!l'··prograll1:IDeS· and··commun.i ca­
tions to-the :press.-( 1) No employ1::~ shall except with tlie previous ~ariction of 
the Secretary or in the bona fide discharge of-his duties, participate in a radio broadcast 
or television programme or contribute any article or write any letter, either 
anonymously or in-his own name or in die name of any other person to any newspaper 
or periodical: • ~ 

Provided that such sanction shall generally-be granted if such broadc.,st. oi.­
television progr~unrm; or such r:ontriblltion or leuer is not, or r_nay not be, considered 
likely to jeopardize the integrity of the employee, the security of Pakistan orfrien<l.l.y 
relations with foreign States, or Lo-offend public order, decency or morali_ty, or to 
amount to contempt of court, defamation or incitement to an offence: 

• Provided further that no such sanction shall be required i r such broadcast or 
telcvisim, progrnrnmc or such contribution or letter is of a purely .literary, artistic or 
sc ii::ntific character. 

(2) No employee shall, in any documem published or any communic:11i(,n 
made to I.he press over his own name or in any public utterance or television 
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programme or in any radio broadcast delivered by him, make any statem·ent of fact 
or opinion which is capable ·of embarrassing the Commission or the Government. 

9.14. Evide~ce before Committees.-(1) No employee shall give 
evidence before a public committee except with the-previous. sanction of the ·: 
Commission. 

(2) No employee giving such evidence shall criticise the policy or decisions 
of the Commission or of.the Cel}tral or a Provincial Government. 

(3.) This r.egulation shall not apply. to .. evidence .given before Statutory 
Comn1ittees which have power to compel attendance and the giving of answers. 
and to evidence given in judicial inquiries. 

9.15. Takil!g part in p9litics and elections.-(!) No employee shall take 
part in, subscribe in'aid•of or assist in any way, any political movement in ·.eal<lstan or 
relating t~ the affa~s-of :i;,akist3,n. • 

. (2). ·Noem_ployoo shall-pennit any person dependent on-him for-maintenance 
•. - or under his care or control to ta~e part in or.in any way· ass.ist, any movement or 

• act,·vity \.vh1ch is;ot ten·ds directly or indirectly ~o be, subversive of tlie·O::inrmission • 
.. 9!' .Qf m~.,Giul.e.mroCl\t,as~ by-Ja..w. esta b.l ished. in Pakistan. • 

. (~) • -No employee shall-canvass or otherwise inte1;fere·or-use:his-infl·uence 
in.connection wi~_or take· part in any election to_ a legfs.lative body,:w.hether in 
Pakistan or elsewhere : 

· •• Proyiaecl lliafiin .enipioyee \vh·o Ts quaH fied io ·voie at such eiection may:. 
exercise his right to vote; but if he does so, he shall give no_ indication of the.manner 
in which .he proposes to vote or has voted. 

(4) No employee shall allow ai1y member of his family dependent on him 
to indulge in any political activity, including forming a political association and being 
its member, or to act in a manner in which he himself is nOL permiued by sub­
regulation (3) to act. 

. (5) An employee who issue:; an addres:; to elector:; or in any other manner 
publicly announces himself or allows himself to be publicly announced as a candidate 
or prospective candidate for election to a legislative body shall be deemed for the 
pl1ipOS~ f>~sill5 ... regtilfili0ri (3} tb take part in 1in e.lfl.r:iinn io ~aiCh b·ody. ·- .. ·-·--·--------~ 

,,. 
(6) The provisions of sub-regulations (3) :mtl (5) shall, so far ,1s may be, 

appiy !O eiection to locai authorities.or bodies, save in rcspt!cl of e111µloyees requirCQ 
or pennitled by or under any law, or order of lhe Guvt:rume111, for Lhc ·time bc~ng in 
f circc .. to be candidates at such elections. 

i""" 

I 

! 
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(7) 1f any question arises, whether any movement or activity falls within 
the scope of this regulation, the decision of the Chainnan thereon shall be final. 

9.16. Employee not to exp'ress views against ideology or integrity 
of-Paldstan.-No employee shall express views detrimental to the ideology or 
integrity of Pakistan. 

9.17. Nepotism, favoritism and abuse of oft'ice.-No employee shall 
indulge in provincialism, parochialism, favoritism, viclirnization and willful abuse of 
office. 

9.18 Membership of service associations.-No·employee shall be a 
member, representative or officer of any association representing or purporting to 
represent employees or any class of employees, llnless· such association satisfies 
'the following conditions, namely :-

(a) ~ernbership of the association ~nd its offi~e-bearers shall be confined 
to a distinct class of emp.loyecs and shall be ope·n to aH e·mployees of 
-that:..class; 

.. (~t. , ·.1~~ .. ·~-~i~i-~.~~!1 .. sh.~ll.n.o.t_.b.e in .any wax c9n,n_e~J~9 .. '!Y..\t1!, .. 9f. \1.ffj.F~"~ed· 
to, any association \.:;-hich does nol, or any federation of as'sodalfons 

. • .. • • .... whichuo-nor,-satisfycondition·(a); .. .. .. .. - .. •-

(c) The associ~tion shall not b_c in_ any ..,vay connected wit_h any political 
• •. • .. • ... party .• or ofganisati6n; or .engag·e in· anf politicaLacti v·ity._ 

· (d) The association s!,all not-

(i) issue or mai.ntaii1 any periodical .publicatio~ except in at.cord a nee 
with any general or speci<il order of the Chairman-, 

(ii) except with the prcv.ious sanction of the Chairman. publish a.i1y 
repre\enrntion on bchal f of its members, whether. in the press or 
otherwise. 

(e) The association s_hall nol, in n:spcct of any election to a legislati've 
__ b~.y, 6no a_l?Cal authority or body, whether in Pakistan or elsewhere-

(i) pay or contribute to-.-,·ards any o.pcnses iocurrcc\ in connection 
with his candidature by a carn:lit.lat.e l'or such election; 

(ii) by ar)y means support the candidature of any person for such 
election; or 

.. u 
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(iii) undertake QI' assist in the registration of electors, or'th~ selecti_on 
of a candidate for such election; 

. (f) • The ·associatiori' shall not-

(i) maintain, or contribute tow_ards the mai~tenance of any member 
of a legislative body, or of any member of a local authority or 
body: whether in Pakistan or elsewhere ; 

(ii) 

0 

.. .. 

pay or contribute towards the expenses of any trade uniori which 
has constituted a f~"nd unctir section f6 of the Tra·d~ U~ion ,'.\Ct, 

1946 (ActXVI·of 1_926). .. .. ! 

9.J9. Membership of non-political association.-No e,mployee _shall 
accept membership of any non_-pol itical associati<?n or qrganisati<,:m· whose aims and 
objects, nature of activities and membership are not publicly-known. 

9 .20. Use of political or other: i~fluencc.-N~-e:!f!P-19Y~~:sha 11 bring or 
. · -anempt to bring political ·or other outside _int~~f:~Ce, 4~r.ec~\y or indirectly, to bear on 

the Comm.issio1't or any emplciyee·ir; si:ipport'o'r any claim arising in c~nnectjqq w_it.0 
.. _his.~.(nploymentas.such.:: .. ·. ·· -, .. ., · .• .. ; ·:.· .. ··· ·.:. · .:.:' .... ,:· • .-~.-:.. • ....... • •• • • .. . 

. ___________ , .... ....... -- ....... -· ,._ --- - ..... -· ....... , ...... . 
........ .. , ............ -••-'~~- --· ... ---..-- -·-·--· ~ 

: --9~·n.- -Aµ.pro·;c~ing foreign missions anti .aid givjng agencics.-No 
employc::e shall approach, directly or indirectly, af~reign (!llssion in Pakist,1n or any 
f~re~g~ ~~9.-giving agency'.to-seoure-fochimself invi~at~on lQ vis.it a foreign country or 
to elicit offers ·of training fa.cilittes" abroad.· 

9.22. AcccpUlnce of foreign nwards.-No employee shall, except with 
th_e approval of President of Pakistan, accept a foreign aw·ard, title or decoration. 

E.xJJiwwrio11.-For the purpo_se of this regulation, the expression 'approval 
of the President of Pakistan' means pri?r approval in ordinary cases and e.1: post 

foct,? approval in ~pecia! cases where sufficient lime is 1101 .ivailable. lor obtaining 

prioi'-\, approval. 

· CHAPTER - 10 

DISClPLlNE 

10.0!. F0r th~ i")t:rpo:;c:; of dts~ii.ilimiry matters, the Prival·1sarion 
Cci111111ission employees shall be regulated by the Removal from ~crv ice (Special 
·Pov,n:rs) Ordinance. 2000. 
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CHAPTER- 11 

COMMITTAL TO PRISON AND PENDENCY 
OF CRIMINAL CHARGE 

1 l.01. Committal to prison.-(!) Ah employee committed to prison either 
for.debt or a criminal charge should be considered as under suspension from the 
date of his arrest and until the termination of the proceedings against him. In case 
such an employee is not arrested or is released on bail the competent authority \.nay 
suspend him by specific_ order, if the charge made against-him is connected wit+ his 
·official· po·sition as an ·employe·e of the Commission or is likely to embarrass hitn in 
the discharge of his duties or involves moral turpitude. ' 

11.2. Competent authority.-For purposes of regulations in this Chapter, 
competent authority means the competent authority as mentioned in Regulation 4.01 
of these Regulations. 

CHAPTER-12 

P'ERFORMANCEEVALUATfON 

I 2,0J, __ p~rf.Q.r.m.l!nce eyal 1intlo'J!cUP..QLts . .to..:l.t~.11.rn1mrcd~ .nn mrnJ!y,-:--:-: ... 
(1) A performance evaluation report, hereinafter called PER..in the prescribed form 
should be prepared annually at the close of cal_endar year for each employee· holding 
post in PC pay scale·PC-3 or.above-and al~o on-the departure of the employee or 
ihe reporting officer ir. it occ1irs three months, or· more, a'Fter ttie annuiil ·PER has 
bee~ recorded. The period cif 3 months sh,ili m~an the act11,\l periO(I during whicl~ 
the work and condi1ct of the employee concerned has been seen by the officer and 
the period spent on absence from duty without leave or under suspension shall not 
be included in the afore~aid period. Leave is not included in the period of three 
months. 

(2) The period falling ·in two calendar years can nor br: combir\cd to cover 
n single report for the purpose of writing a report. 

(3) It i's not necessary to.record a PER o;r an employee for the period 
during which he remained under suspensio~ or absent From duty. • • 

('1) Annual PERs should be initiated early in Janu,1ry ufth(; fo!lo'.ving year 
and co111µleted and courrtersigru.:d by the 31st January of the year. Other PERs 
should be initiated immediately arter the event which necessitated \vrit.ing of lhe 
PER occurs and completed and countersigned within one month. It shall be the 
1\;:;µ011sibiiity of the reporting office.r to ensure thM the PER is \Vriuen in tirnc, 
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completc;:d and sent to the Secretary in the case of officers in PC pay scale PC-16 
or above and Director General {Admn) in the case of employees in PC pay scale 
PC-15 or below by the 15th March, each year at the latest in the case of annual 
PERs and within 2 months after they. have been written by the reporting officer or, 
as the case may be, countersigned, in other cases. 

(5) The Performance Evaluation Report shall be classified as confidential. 

12.02. Initiating and countersigning the PER.-(!) The PER should 
be initiated by the immediate officer in PC pay scale PC-16 or above under 'Yhom 
the employee has served during the period covered by the report .and countersigned 
by the next higher officer, boih being concerned with the work of the employee 
reported upon. When there are more than one countersigning officer during a year, 
the. one who has seen the. performance of the em'ployee for the major part of the 
year is entitled to countersign the PER. The PER of an employee initiated by the 
(;hairman shall not require to be countersigned: The name and designation of the 
r~porting officer and countersigning officer should be clearly written jn block letters 
o~·typed or rnbber-stampcd below the signature. The da_te on which the PER is 
Jntien· or, as the case· riiay be," cotmiiirsignecfshouid also be clearly sho~vn. · 
I . . . . . 
. . . • • • . . . : :_ ~ 

' (2) Evaluation in th_e. ~l:lR. .eh5;4l\J..-~.e'°co!1fi1?:<;~J9 tl!~-w9r~-.ll!lCLc.:pnduet· 
• riilaiifig"tb'(lf,di~riod covered by the PER. The ;epmting officer, while writing the 
~ER, sho~!Lbe,obj~Glive-and circumspect, Jfthecounte-i-signiiljfoffic"t':f'differ's ;,iiih 
the remarks or grading given by the reporting officer, he should score it out neatly 
and give his own remarks or gq,ding. 

• (3). ·Pending departmental proceedings or pending criminai c~ses shoul·d 
not be mentioned in the PER. 

12.03. Personal staff.-PER on per's.onal staff like Private Secretary, 
Personal Assistant, Stenogrnpher or Stenotypist attached to an officer shall be. w1itten 
by the officer concerned with whom they are attached and shall not require to be 
countersigned. • • • 

12.04. Adverse entry or i·en...-,rk~.-( l) Adver~e tntry or remarks, 

hereinafter referred to as adverse remarks, whether remedial or irremediable, if 
any, appearing in the PER should be communicated in writi_ngJ.9_1J:,e employee reported 

't1pon ,vith-a copy or the wliolc report containing such remarks rnaiuly to enable him 
lo make efforts for improvement and a copy of the communlc:1tiou placed in hi~ 

PERs dossier. When the PER is b\tilt on the individual opinions Qf difb·•c"t 
departmental superior ofliccrs. it shall _be the opinion as accepted by the higkst 
authority which need 1.n be considered from the point of view of cornmu11ication. 



~ · .. , 

Explanation.-Remarks which create an unfavourable impr_ession about 
the employee reported upon should be treated· as adverse. Entry like "not fit f~r 
promotion" or-"not yet fit for promotion" should be treated as adverse. \ 

(2) The adverse remarks should be communicated in the case of employees 
in PC pay scale PC-16 and above or, as the case may be, employees in basic pay 
scales PC-15 and below by the relevant authority mentioned in sub-regulation (1) of 
regulation 12.07 as early as possible but in any case within one month of the date of 
the receipt of the PER. by it. If the adverse remarks are not communicated within 
the specified period, they should be communicated to the employee even at a belated 

. s_ta~e as soon as_ the_ omission is discovered. • 

(3) A PER containing adverse remarks should not be taken into 
consideration until they have been communicated-in writing to the employee, and a 
decision taken on his representation, if submitted, or until the prescribed time-Ii mi t 
for submission of the representation has expired and no representation against adverse 
remarks has been received from the employee reported upon." 

12_.05._ Jiepresentatfon: against nd,versc ·remorks,-::--c:{l.) .An cniployie 
tci whom adverse. remarks have heen communicated may submit a-reprcsl:)ntation 

• within thirty.days ·of the communication of the adv"ei-s"e remarks. The repre~entat.i~n 
.-should be adciressed io (lie autho!ity ~ext iibo~e iJ;e co·u~l~~;ig,.;ing auihority and • 

.... where the-PER.does.not ncecl.counlersigning,.tlie authority-n~Xt-higher to theseponi ng 
officer, hereinafter referred to as the competent authority. 

• (2) The competent authority-shall ta_ke•irdecision-on:representatlon··after 
.. obtaining the comments of the rep·orting.officer or, as the case may be, countersigning 

officer w_ho. recorded the adverse remarks against which representation has been 
made. The reporting officer or, as the cas·e may-be, countersigning officer ·,viii be; . 

. requested_ to send their comnients within 14 days of the receipt of reference by 
them which may be extended by not more than 14 days on lhe_ir request. If no 
comments are received within 14 days or within the time·exl.:mlt:cl as aforesaid, the 
competent authority_ shall, after consulting previous PER.s, lake decision on the 
representation as may appear to it. lo be just and equitable. The competent authority 
may either ml1iritain the ;\dvt.:rse remarks or expunge them. In case the adverse 
remarks arc expunged. the cornpclcnl authority shall give its o,vi1 rating or ren"' rk,; 
where required in substitution of the adverse entry or remarks so expunged. The 
decis.ion taken shall be communicated to the employee concerned as soon as possibk 
and in any case within a reasonable Lime from the date or receipt of th_e representation. 

(3) If I.he comnetent aulhoritv decides to cxoune-c the adv~rsc-. rt'.1T,~rkk 
the said ~~marks shall b~ scored through neatly but n;t in-such a way as 1.0 rnakd 

I 
them illegible and _any rating or remarks recorded by the competent authority shalj 

i 
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be·recorded. A marginal note should be recorded to the effecCthat the competent 
authority has expunged- the adver~-e remarks showing the numb6r a_nd date of the 
order on the au.thor~ty of which the adverse.remarks have been expunged and the 
revised rating or revised remarks have been recorded. 

(4) An attested. copy of the decision of the competent authority should be 
placed in the PERs dossier. • 

12.06, Bocuments to be placed in the PERs dossier.-(!) The . . . 
followi~g documents may invariably be place_d i_n _thy_Pe:Rs .cJ.osster of an employee,-

(i) letters of appreciation from senior departmental officers and 
letters of appreciation from Government~ 

(ii) evaluation reports on· the employee who ·receive any training 
sponso~d by the C~~ssi~n or the Government ; 

. . . . ~ . . .. . 
(iii) .. orders \~pos1ng· a penally· on .the .employee as a result of. 

disciplinacy;,action; and 

.·(1v) .... ord~·1ico'r;iv·e-y111g'warning or ·Jispleasure. 
. . . ,. -.. ··-.. -· ............ __ _. ---· .--.,,-- .. --- . .. ... .. . . . .. ......... ' .. ' ..... ; ................... ··- -- ' '., .. -............. . 

(2) If the employee is convicted of a criminal charge and is sentenced to 
a fine or imprisonment o·r both, a nole to that effect, _duly attested by Director 
-~Administration), _should'·'?e·kept irithe PER do~s_ier:-• • .. •• •• • ··-- •• • 

12.07 Safe custody of.-P:ER.s.-(1) P.ERs shall-be kept in· safe custody 
9y th~ Secretary or an officer so authorized by him in the case of officers in PC'pay 
scale PC-16 or ab(?ve and by the Director General (Adnm) or mi officer so authorized 
by him in the case of employees in PC pay scales PC-15 or below. 

(2) The PERs should be placed in chnrnolugical order. Reasons for any 
missing PER should be recorded and attcsLctl by the Director {A<l11111) and placed in 

• the PE Rs dossier of the t:mployce concerned. 

{3). -All sheets in the P.ERs dossier should be page-numbered in ink. No 
page should be removed, change<l-ur n:placed. 

(4) [L shaJI be lht: responsibility of the autl 1ori1ies specified in sub-regulation 
(!) th~it nH the PERs required to be \vrittcn httVC b(;e11 ,vrilit:n or reasons for PER .. 
not required to be wriuen itre recorded in the dossier and the dos_sier is in all respects 
cqmplete and up t.o date. For this purpose a review should be con.ducted in April 
each year and a certific:ilc recorded ah.ot1t the cornplction ')r otherwise of the PERs 

, .. 0 
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of the previous years: Action should be taken to complete the dossier ~f any PER is 
missing or the reason for mi~sing repo1't is not recorded. ·, 

12.08. Employ<:e not to have access to his own PER.-In no case 
should an employee have access to his own PER. 

CHAPTER-13 

RECORD 011' S"ItRVICE 

13.01. Record of service of c::ich employee to be mainta·i~ed.-A 
record ~f service sha·n be.maintained ~or·eacli employee in•the prescribed form. The 
service record shall be maintained by the· Director (Admn). 

13.02. .Date of birth.-(1) Every person newly appointed to a post in 
the Commission should at the time of his ap,pointrne~tdeclare thedate·ofhis birth by • 
the Christian era with, as far as possible, confirmatory documentary evidence such 

as matric·".·lation certificate or/and mu.nicipal birth ~rtificate: . . . . : I 
.... (2} . .If.~n .employee is ui);i_l;il~ ~ost,~t_c ~is exac.t date of-birth, ·bul c-an sqte­

the year or.the year and month of his birth, t}:lc 1st July or the 16th day of~he mo~th 
••• rei~ectiv~iy nfay be-·tfcated .. ~,~ lfr:i i . .li1le -o_f bfrth. • · · ·· · · · • 

(3) • if-~h~-~~~l~~ee ;~-~nly .abl~-t~ st~;e· hi0

S
00 appr-~x-idi.~te-~~e; lits date"of • 

birth may be assumed to be the corresponding date arrived at by deducting the 
number o~ )'ears· r_epresen:ting his age from-the-date.of his appointment. .. . .· . • . • . 

(4) the actual elate or lhe assumed date of _birth or'_the employe_e:­
d,etermined under sub-regulation _(2) or.(3), as the case may be, shou_ld be record.eel 
in his service record and properly attested. Once entered, the date of birth cannot be 
altered except in the case of a clerical error without the prior approval of the Chairman. . . . 

13.03. Entries in service rcconl.-(1) Every step in the officfal life.of 
an employee like appointment, lc;1vc, _jnining time, training, deputation outside the 
Commission etc. must be rc~ordec1 in the service record and each entry should be 
·properly atlestt:d. 

• (2) All periods of suspension, interruption in service and any penalty 
imposcd·on an empfoye·e should be noted in the service record·. • - - ·····- ··-•• - ••• -··· -

"13.04. Erasures and ovcrwrit.ing to be :,voidcd.-J\11 columns in the 
service record shouid be iegibly fiikr.1 :n1d aik.slt.:d. Er,1sures amJ overwriting must 
be avoided. If nny correction be ncccssciry, the incorrect entry should be scored out 
neatly so as not Lo rnake it illegible and thr: ('.Q1T.-:cten1ry should be made above it and 
properly attested._ 
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13.05: Employee may see· his service record.-. It is the duty of every 
employee to ·see that his service record is properly maintained as presc1ibed so that 
there may not be any difficulty in verifying his service for gratuity or an_y oth_er 
retirement benefit. An employee may be permitted ~o see and ex.amine his service 
record should the employee at any time so desire. 

CHAPTER-14 

PAY, ALLOWANCES AND OTHER FINANCIAL BENEFITS 

PC ~AY SCALES AND FI.XATIO~ OF PAY 

14:01. . Pay scales a],plicnble to the Commission.-The.PC pay sc·ales 
~pecified below sf1iµH~.e ~PP.~¢.a.ble to various posts in.the Commission ol~er than-
the post of Secretary :- _ __. _ . . . 

• .. , :. ·. TABLE-I- · . -.. 

• ••. EFFECT.IVE"F«OM 2sn1 SEPI'EMiiER. 'icim>sEn~o THE D~TE .FRO~ 
·wHIC)i THE.P.Rl..VATlSA'flON-C0M:MlS:S10N ORDINANCE 

• CAME INTO FORCE 

... 

No. SCALE STAGES 

PC-1 1245-35-1770 15 

PC-2 127.5-44-1935 15 

PC-3 1320-50-2070 15 

PCA 1360-58-2230 LS 

PC-5 1400-66-2390 15 

PC-6 1440-73-2535 LS 

PC-7 1480-81-2695 LS . - ... .......... .: .... -. . ...... --- .. -- - . 

-PC-8 1540-88-2860 15 

PC-9 1605-97-3060 15 

PC-LO 1660-107-3265 15 

PC-1 L 1725-116-3465 t5 

PC-12 1830-130-3780 15 

() 
( J 

.(_) 

.•••• - -· .... , '.a;-1 •• 
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No. 

PC-13 

PC-14 

PC-15 

PC-I6 

PC-17 

PC-18 

.PC-19 

PC-20. 

PC-21 

PC-22 

No. 

PC-1 

-~C-2 

PC-3 

PC-4 

PC-5 

PC-6 

PC-7 

PC-8 

PC~9 
PC-10 

FC-i l 

PC-12 

SCALE 

1950-144-4110 

206S-161-4480 

2190-177-4845 

2535-197-5490 

3880-290-7360 

5085-366'-8745 

7750-385-11600 

9195-440-13595 

10190-545-15.64.0 ... 

10~00-610-17 000 _ 

• ·tABLE-It 

-PC .PAY SCALES'-• 

Effective from 01.12.2001 

··· · SCALE 

187~55-3520 

1915-65-3865-

1980-75-4230 

2040-85-4590 

2\'00-l00-5100 

2 l60-l l0-5460 

2220-120-5820 

2310-130-6210 

2410:...i45-6-760 

2490-L60-7290 

2S9i)--.i 75-784() 

2745-l95..,..8595 

STAGES 

15 

15 

15 

15 

12 

lO 

10 

10· 

10 

10 

~STAGES. 

JO 
30-

30 

30 

30 

30 

30 

30 

30 

30 



~ 
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. . 

No. SCALE STAGES 

\ 

PC-13 2925-215-9375.- 30 

PC-14 3100-240-10300 30 

PC-15· 3285-265'-11235 30 

PC-16 3805-295-12655 30 

PC-17 6210-465-15510 20 

PC-18 8135-585-19835 20 

PC-19 1240~15.:...247(jQ 20 

PC~20 14710-950-,28010 14 

PC-21 16305-1070-31285 14 

PC-22 17440-1250-34940 14 

TABLE-Ill .•.. 

+• • ; •.•• -.· ••• ••••• 

PC SPS,J .. 

PC SPS~II. 

·PC. -SPS·-ID· 

.180,00Q-10,000-280,000 

80.000-7 ,500-192,500 

so,ooo: 5·,000: 12s;cm 

·10 

15 

15 

14.02. Ch:-issification ofposts.-Each sanctioned post in the Comm.issi9.11, 
··other· than lhe. post of Secretary, shaii be classi r'iect" in one or" lhe PC pay sea les 
specified in sub~regtilation (l)" of r~gu.lation 14.0f."Tiie c1a·ss1ficali~~ of posts so 
m_ade is given in unncx-2 referred to in sub-regulation (2) of regulation 3.01. 

14.03. Pay of employees.-( l) An employee appointed to a µost shall 
be cnlitlcd, in nccord:,n;;;; ·.vith these regulations, to the pay saudioned !or stH..:li 
post. 

(2) If an employee has, under :r_n order which is later ··seL :iside, bcca 
dismissed or removed or compulsorily retired ri:o~ni sei=vice or recl~ced Ill rank, he 
shall on the selling aside of such o.n:krs and his reinstatement, be entilkd io such 
a1Tears of pay as the authority selting aside such order may delermine, keeping in 
view Supreme Court's judgcrnent in CA 28 of 1969 (\Vest Pakistan Vs ivlrs. AV 
lssacs}. 

I 
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Explanation.-. According to the judgement of Supreme Co~rt in CA 28 of 
1969 referred to above, if the dismissal of a Government servant is held to be·unlawful, 
he has to be allowed salary for the period he was.kept out of service, reduced by the 
amount, if any, that he might nave earned by way.of salary; or as profits, on account 
of having accepted some employment, or having been engaged in some profitable 
business. during the a·foresaid period. For this purp.ose :-

(a} 

(b) 

The Commission may obtain from the employee concerned a solemn 
declaration, supported by an affidavit, as to. the particulars of his 
employment. or engagement in profitable ~usiness. dur-ing the period 
of his absence from duty. and the am<Yunt ·earned by him.by way of 

.salary from such employment. or as profits iri SU.ch business. • • 

After examining such evidence as might be available and cross­
examinirig, if necessary. the employee, t~e Commission may give their 
finding as .to whether or .not Jhe • above .. d~laration _is prima faci"e . 
accepta~le an~ on w.hat grounds. • 

lf the _declar~ti"ciii ·is· foi.irid'-to be pti1j1a f_4_c·~c -~i_Q~¢iept~~ie, .the 
Commission may get the declaration properly veri'fi•cdiscfutiniseci by 
any ·agency tlfey··consioer·"approprfo.ie: ·po·r exainptc;·• ff the ·case"l1nd ,. 

-~~Cl}_ ~~a!t .. ~YJ~fl . .QY_!h.~.J:,~.~~-al investjgJ!tjQ_g ~g~!!~Y-.9!:i:m e[;lf~i~r. ~_t~g~_ . 
in any connection, this_ verification/scrutiny may be arranged to be 
carried out by thafAgency. For purposes of this verification/scrutiny,. 
assjstance.of..the. relevant-lnc0me::t'ax-authorities-may-also•be-sought, • 
if the_~mploy¢ concerned i's an income tax payer. • •• 

. . 
Similar cases of rei:r:ista~eTl'!~T)t aft~r ret:1:1ov;iJ. ~tj~i_"ccm1p\JJS.QfY i-¢~ir~i:nen.t of 

~~ploy~e-s may als~-b~ reg~lat~- accordingly. • 

14.04. Atithority competent to fix pay.-The fixation of_ pay in 
accordance with these re:gulations shall be within the competence.of the appointing 
authority or an officer authorised by _it in this behalf. • 

14.0S. P;1y mid ~,llowances a~missi~le fron_1 lhe lh1t.e of ;1ssum1Hion 
.of duty.-. Sub_ii;c_t to any exceptions specific~lly mad~ in lhcs(! n;gu.hitions. ri·n 
employee shall begin tu.dra..w.Jhe pay and. allowances attached to his tenure of a 
,post with effect from the date on which he.a~sumes ihe duties of that post and shall 
cease ro draw them as soon as he ceases to discharge those du~1er.. He will bi.;giri to 
draw Lhe pay and allowances as aforesaid with effect from the date on which! he 
assumes 1he duties of that post if the ch_~irgc is.assumed forenoon on that dar.c. rr;thc 
charge is assumed afternoon he wiii begin to draw them from the foiiowing daYj. 

' 14.06. Fixation of pny on initial _nppoh1trnc11t.-When a person is. 
appointed lo a post by initial appointment. his p~y will be fixed at th,: rni11irni.1m of the 
relevant PC pay scale: 

r 
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- Provided that prem~ture increments may be grant~ for good and sufficien't 
reasons on merits of e·acli case· by the appointi~g autliority in accordance with 
regulation 14.13 on the recommendations of the Selection Cortnnitte_e concerned 
subject to the condition that th~ rimximum of the releyant PC pay scale is not thereby 
exceeded. 4 

Explanation.-The pr:oviso to reg~lation 14.06 would, enable initial rate of 
pay t_o be fixed in the relevant pay scale otherwise than in the manner enun~iaLed in 
regulation 14.06. 

·-· .. -· . ··-··· .. ·· 
14.07. Fixaµon of pay on prnmotion.--{l) If an employee is appointed 

by promotion to a higher post, his pay will be fixed subject to the completion of the 
p.rescri~d le.ngth of service, if any, at the stage next above hi:. pay in res·pecc of the 
lower post or scale: • 

..... _ .. P.rov.ided. that--in°-thG-i;;ase of··the· promot1on -~f ·suc~· ~--~rage ·•gives ··ct pay" .. 
incte3:se equal tq or less"than a full_ inc~emen_t in lhe higher pay sc_ale, the.pay .in the. 
higher pay. ;cal~-s\laU-~.fiJ:1-ed.after. allow.ing a. premature--imir~me_nt -in· the· PC-pay,- ·_ 
• seal~ of"the higher post: • 

' • •• ~ .. :-,.- ... . '"' .·• .•· • ·-· -· .. ..- ,.. • - • -. 1. 

- ' -Ii-----•---_,:..__ --...-•~?'I.II• .,.,...., •• - •-• • • _ .. •,--•-•••---;--~• •• - -••• • -•• .._ ... • •- -•• ....... ., •,1 •"" 

·Prov-id~ further that in 1he case nf :m e-mpl~ye~ whq is prpmoted to a 
.. higher. post.".canying'.:a P.C .• pay-scale- lQ·which ·he ·has:ah'eady reached ·by ·way ·of 
move-ayer, the pay shall be fixed at th~ next ~tag~ pl,us· one premature increment 
over the· stage wliicli he had reached by way of· rriove-over b_ut n,ot beyond the_ 

- maximum·ofthe·Pepay scate··of-ine highef ifci'si 'to\vfiicflfieJ1as-been promot~.' • 

\ 14.?8: Fixation _of pay ~f ~i-'t·_il sc~·van~ ,~~-~ ~~t __ !~~--~1,~~~~~~~- ~i-~ .... 
-tl1~-Gomnuss1on·.--=The·pay ·or-a--c1v1l servant who opts for becoming employee of 
th~ Gommission shall be fixed in accordance with regulation 4.07. 

I . - . 
I • 

·' ; 14.09: Fi~~tiou of pny ~r persons crnployed on contract.-rthe pay 
of a person appointed on contract shall be fixed as may be specified- in Lhe tem1s of 
contract and if not so specified his pay shall he fixed, unless he is on fixed pay. al the 
minimum of lhc PC pay sculc concerned, or at the mi11i111~m of any other scale of 
pay as has been specified in the lenns of his contract. 

14. 10. _Pay of persons on deputation to tl1e_C.imlll!issi_on.:-:-A-person. 
appointed to -a post in -the Commission on de1_Julatiu11 in accordance with these 
regulations shall draw lhe same pi.y which ht wo~ld have drawn in his ow_n 
organisation but for depulation, or the pay sanctioned for the post 10 which he-is 
appointed, if that be more aclva11tageous. 

14.11. Uniform elate nf increment-The annual jncn::ment in the PC 
pay scale shall accrue on tli.e first day of the momh of December following the 

•• ...... .. ... --- ----- ---------· ·- ·-... . ·. . ........ -.......... ,-:._ .. -
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completiqn of at least six months 9f sucJ'} s·ervice at the re\ev_ant stage in that scale 
as counts for increment under regulation 14.12. This is subject to the regulations 
regarding withholding of increment as a penalty. An increment shall ordinarily be 
• drawn as a matter of course unless it is withheld as a penalty under these regulations. 

14.12. Service qualifying for increment.-The conditions on which 
service counts for increment 1n a PC pay scale are as f~Uows. namely:-

(a) 
·I 

All duty in a post on a PC pay scale and period~ of leave other than 
extraordinary leave c·ount for increme~t in that scale: 

Prov_ided that the C~ainnan ~hall have power· in any case in 
which he is satisfied t~at le~vc. w_as taken, on a~~ou_rit o~ il_lness or for 
;my Qther cause beyond the employee's control, to direct that 
.e~traordinary leave shall be counted forincremel)ts un4er thisdause. 

••• _ ............. • ••• '····(6I .. Serv.ke in anbth"e'r post outsicl'e the cadre o(the··employee.concerned 

counts for iricreme~t in the· PC. pay scale .applicable tq·the cadre pqst 
•• which the·emplQyee hokls O!1 r~gular·basis. . ·· :·. •. _ ....... · ·· :-- .. :· :-_ • • _· .. 

• .'. (c).· .. · ... Ifcan .. employee,w.hile officiating. in ~;post,or.hdldi:nipi .. tempptiil,cy .p.Qst. : .. 
\~,~ppo.i.nt~d to p_((i<.;_!I!~~ jn _a~1oth~r P.Ol?t ~r to hold a.nother tempori1•y 

•••• • .... ·-po~wfiicfiooes nofc\frrflesspfi'ynminm:rpayoftiiicfri"glna:l"pn-sr, his 
offi.cia~irig_or tefl}p0rary s~rvice-in that post sh'.1-lt if he is re-appointed 

_,., ... !9; hi.§.SJE!&i!~~!.Pt?s; C(?,l~!]l_ f.C?.~}~~~~_m,~-~~-~1:1 ~h~ ~~ pay s~-~1:. 8J?.PI~~~?.!e .... 
to the orig~nal post. The:period of officiating service in the other post 
to.which the employee is appointed .in an offic.jgth'1g._qr_t~~porary 

•••••• e ·: •• £~P.2f~Y.:Whjc;h ~P~'.!1~.s .. f~~ _i1_1~~~~~.1:l~.,~~-~~€:.~!1ZX~~.~~P.C!.~~-i~,~-~?.~.~v_::.•.:. 
restricted to the period during which the employee would have_offic;iated 
in the original post but for his ap.point~11en·t to .the other p9sL This 

• cl;i.use applies also to an employee who ~as not actual_ly officiating 11n 
the original posL nt the tin1e of his appointment to the other post bt\t 
who wou\d have ~t, officialcd had he not been appointee! ·to the oth{r 
post. 

(d) A period of absence aftt.:r the end of leave does not count for i.ncreme11t 
in a pay scale. 

(e) ln the case of an employee who while officiating in one post is appointed 
to officiate in anoll1<.·.r post tht: period of joining time spent in pn:x;:eeding 
from onr: post 1.0 the other shall be treated as duty in the post the pay 
of which the. e.rnploycc draw:; during the peri_od of joining time and will 
count for increrue11l in ,he same post under clause (a). 



I 

(f) In the case of an employee who whi!e officiating in a post proceeds on 
training or to attend a·cc,urse of instructions. and who is treated as on 
<luty while under training_ or undergoing a course of instructions, the 
period of such duty wiU count for increment in the pos~ in which he 
wa~ officiating prior to his being sent for training or on.a course of 
instructions ifhe is allowed th:e pay ·of the officiating post during such 
period. 

(g) Service· on deputation counts for increment in th~. PC .. P.3Y. scale . 
. applicable to the post in. the Col1?Jllission which 1.h.t: employee concerned 
·hol~$-on-regular ba~is. 

14.13. Grant of p~emature increment.-An authority may grant a 
premature increment to ar, en:iployee in a PC ·scale of pay, if it has power to create 
a·post in the·cadre on the same scale of pa}'. . ...... -··.-· __ .. ~- ... --· ••• •• • ··-. .. ... - . · .. - ... . ..... -- ... .. . ... • .. - .... 

• .&p_lariation:-(a) In.the case of grant of prcrri~~"u~e ll!Cr~!:!?--~~l~S. i.t is )JSUaUy .. 

l~.e. intentiQn.that-theemployee·should"be.enfitlecf'(o 1ncreine-nts in lh_e s~~e.!J!~~n~i: . 
a_~ .~f he, h~q reached his-position· in1·the scale in the ordinary cours:,. a~_ttnJh~...: 
absence of &P,e~ial,9..1Jtei;s .. to.the.conliary 1he-sh'ouftt··1xf"jWn'"'cecni•1r exactl·y the same 
-·fnotf~°i~ ·;;· ~egiuu .t'Qture incre~e~ts as.an emplOJ.~~.:~~9J1as~&o::ri-:Sen .. 

• ..· ................ : .... .:.. .._ . .. . ...... - --··--. • .... .... . • -·- -.... - - --
(b) It-will be permissible to grant a premature increment under _this 

regi1lation, provided that -the ma,~um pf a PC pay .. scale- noi:-exceeded, to: ah 
employee""in ·recognition of meritorious performance of ~is duties. The reasons for 
such gr~t ~hould be recorded by the a~thority specifier! in this regulntion wl1ile· 
gra_n~iug such premature increme~t~- .... _ :. ......... .. . .. . • -- •• ···--

• • .. ----.. ■ •••• • - • 

• • 14_r4:_ P~rsonal Pay.-Except when the authority sanctioning it ord~i-s 
otherwise, persona_( pay shall be reduced by any amount by \>v·hich the recipient's 
·pay niay be increas·ed and shall cease as soon as his pay is increa~ed by an· amount 
equal to his persona~ pay._ • 

SECTION-ll 

\ MOVE-OVER TO THE NEXT HIGHER SCALE 

i 
i 14. LS. Move-ove·r of employees in PC pay scnl\!~ PC-l Lo i»C-4.-
(1) Au employ~e holding a post in PC pay scales PC-I to PC-4 who has rc.ichF.:.d L'1c 
max.imum of hls ·pc pay :si.:aie shail be .brought on to the ncxl higher scale with 
effect from the I st of December of the year in.which he cornple1.cs one year of such 
sc:rvicc at the above maximum as counis for incrcmem subjcci to the condition that 
no penally has been in:1posed on him during t_he last three years and in the opi,1i_on of 

. - :·-:-· . - . . . ·-· ·--··--=-=========-=-~-·-=-··--,...-. --- _....m. •• ___ _ 
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the a·ppointing authority his service has been satisfactory durjng the. same period 
inch,1ding the year in which move-over is due. If the employee•is not considered to 
have rendered satisfactory service, or any penalty has been imposed on him, the 
move-over shi,,.11 take.effect from the 1st of December followiI?,g three complete 
years without penalty and with satisfactory service during the same period. . 

I 

(2) The move-over shall be granted with the approval of the author), 
compt::.tent to make appointment to the post held. by the employee and on t~1 

. . . , . I 

recommendation -of the move.,over committee for move-over to PC pay scales PC~ 
S lf? ,PC-8_. The move-over committee for move-over to PC.pay'-sGales-PC-5-to-PC~ 
8 shall consist of three officers_ in.PC pay scale PC-17 an~ above.· The senior most 

. offtcer_sha\1 be the Chairman of the Committee and junior most will be Secretary to 
thc·Cominittee. • • • • 

14.16. Move-over of employees in PC pay scales PC-5 to ·PC~is.-. . . 
• -... - . (-1-)--An--empleyl!e-hold ing·-_a-_post---in-P€': p~y scale· PC-15 • or. be low '"Other th~n: ·an ·-. 

C!'nployee covered by regulation· 14:15._sh_all ·be b_rougl1t on t9 the next·higher basic _ 
s_cale ~j_tl\ ~ff.ec! -~~ITl._tl1e. l_S! ;_Decerri~e,_ of-tht; year ilJ wb i_ch he.. completes .one:: . 
year of such servi.ce at the maximum of the relevant pay scale, as counts for •. 

. i.~~.~~~-~-~~~i}B_!~i}~~f!t .. ~egu_l~q,9.I)~,.~-4~jf9_\.t9._Jli~.~Qn<lhior_! ,.tb~t. duri~g-.the-iaii-tou~: .• -,---- .• ' .. 
year~ including the year in which move-over js due no,pen3:lty has been impos~i:l on 

: ... --.... h~m and-therie--is .. -no.:a&v~e··entry· in-his·performa:n~t evalfiatioh .·reports ·-ror ""thai 
period. • 

(2) If the·con<li"tions laid down in sub-tegt~lation (1) are not fulfilled, move­
over to the next PC pay scale shall take effect from the 1st of December following 
the year in which·:the employee concerned completes in succcssi~~ (9·~~.Y-~-~r.§.~~~~.9-~1~---____ . 
a pe·natty .ana··;;viitioufan ·aover~e ·enfry tn ttie-pe-rforma~c~ ~valuatioir repqrt_ . 

(3) The move-over shall be granted with ~he approv;:il of the atithor~ty 
competent to make .appointment -to the post hckf by the employee and- on the 
recommendations of the move~over committee. for move-ave~ to PC pay scales 
PC-9 to PC- 16 resp~ctive\y constituted ns fol!ow:::: 

(a) Di"rcctor (Adiri.n). Chairman ofthe Committee. 

(b)_ .Two offi.q:.r:~ __ o_f P(: p~y sc_ale PC-18. Members. 

Junior officer in PC pay scale PC- i 8 shail hr. Sc:crr.t~1ry nf tlK Committee. 

14.17. Move over of the employee i~1 PC pay scales PC-16, PC-l7, 
PC-18 and PC-19 to PC pay scales PC-17, PC-l8, f'C-.l9 :rnd PC-20 
ri~spcctively .-(.I) An employee hole.ling a post in PC pny scak:; PC- l6, i:)C-17, 



..... .-

. . 
PC-18 and PC-19. who has reached the max~mum of his PC pay scale shall be 
considered for move~ove'r to the next-higher scale from the first of.December of the 
year in which ~e completes pne year of such service at the maximum of the scale as 
counts for increment under these regulations and subject to the c_onditioris laid down 
in sub-regulation (3). 

(2) For move-over of an employee in PC pay scale PC-16, or, as the case 
·may be, in.PC pay scales PC-17, PC-18 orPC-19 to the pay scales mentioned in the 

fir~~~?!.U~. i~ ~h~ t~~~~ ~lo~v. t.11~ §e~ef.t~Q!l p_i:91;equre.specified in.the second column 
will be followed and·the grant of move-over will then be approved by the authority 
specified in tlie third column·: • • ... • • ...... 

~ove-over from and to 

PC pay scales J>.C-16, 17 
_l).n_d 18 to PC. pay· seal~· 
PC:.n, '18 and 19 

•• -1. --•·• -·-··-· 

R}~:Uve]y, : _, 

:l, . - ..... - . .. .. . 

.. : ..... ' ....... 

. PG pay scale PC-19 to 
PC pay scale PC-20. 

Selection Procedure 

• Such cases.should be 
scrutinised and-recommended . . . 

_by_ ~5°~~~-~?. ~~~~i~~~i.?~. :~~---' 

Secrclary. 

• (a)--·"Directcir"'Ge·ner~ff'(A'dffifi): .. •• • • ... •• •c:ihimian. 
. '.(bl .. ~o}~ti:.~~.to!"§.:.in£!~i~g-Director ... Mecn:iJ:>.crn ........ . 

(Admn) . 

Such 1.::ases·should be.­
SC:rut~n\sed_and r~COTT!Ifl.e..nct~d ... 
by a commit~ee consisting of:-

• (a) ·secretary 
(b) Director General (Admn). 
(c) Director (Adn'rn). 

Chairman. 

Chairman. 
Member. 
Men1h~r. 

(3) An crnpioyee lllU:'!tJulfil-the following conditions.for.move-over Lo PC 
• pay scales PC-17. PC-18, PC-19 & PC-20, as the case may be, namely :-

(i) I-.lc should be llohli11g his posl in PC pay scales PC-16, PC-17. 
PC-18 or PC-l9, as Lht:: case may be, on a regular IJasis. 

(ii) He shn11ld have completed the following length or qualifying 
servic~: in PC pay scale PC-17 and above for move-over to PC 
pay scale PC-18, PC~ l 9 and PC-20, namely :-

¾ ........ __ ,_,..,., _ _.....,,. .... ,...,..,. _____ , _________ ¼__,.,,. .. t~--- ............ -... ...... , .... _ ...... _~ _______ ...... ,_• 

. . : . .. ·•'·• 



---------'--__;., _ _,_,~_:..:.._ --~--·-·-'· ----_,....;,.,..,; 
.~ ... --;::"""-••"";:~·~- ..... ---~..2 .-•, ... ',;!"'':• - ... •., ... C 

"· ./ 

. . 

,· -- ·----·· ··------· ~---------·-----·-····-• ___ ••• _____ •••• ~--... • q~. 

-For PC pay scale PC-20 

For PC pay scale PC-19 • 

-
For PC pay· scale PC-18 

17 Years 

12 Years 

· •• · • 05 Years 

Provided that where initial appointment of a person takes place in a po~t in 
PC pay scales PC-18 or PC-19, the length of service shall be-reduced by t~efollowing 
periods-

First appointment fr:i. R.~cluce_d by 

os· Yeai's .PC pay scale PC-18 
PC pay stale ·PC-19 "12 Years. 

Explanalion.-·Extraordinary leave.or any other.period of service which· 
is not reckoned as· service qualifyin•gfor; gratµfty shall not-pe counted towards; the 
presctj.bed length of seryice for move-over. •. • · -·· •• · •. 1 • · · 

·_ • -> .... c~( ·the pe~~i~-iit{~e-~vi·t·i~-~i(5ri-_repoit~ o~-~ne:·empl~fc'e for ~~e-.l~~rh~~: · ·· 
... , , ·.· .. " , .. -·c -.I~nr~~;~-!~:fIY.~--~tJ~~)t~tQ!P-.9.Y&:HYc~(iJq~ ~~_is_t_i~_g 'li9§i/,Rt~Y-;~~ilt. ·.· _ 

are free from adverse remarks ; and • : 

(i) are good for at least one·year for-move'-oi.•er to PC-iny scale 
PC-17; • • •• 

(ii) are good fot'·at least two years for move-over to PC pay ·scales 
-PC-18or·PC-19;~~d • •• •• • • • 

(iii) are ·good for at least three years for move-over fo·-Pc-p·ay scale 
PC-20; 

(a) no penalty under the relevant regulations was imposed on him d_u_ring 
1he lasl five years. • • • • ~- ···; • •. 

(b) He has not reached-his· present pay stale by nH.ive-uver. • 

l4. l8. W)1cn thl: case f(?r_movc-over is postponed.-( I) The ·111ove­
over committee may poslpum: consideration of a case-

(a) if ._1 disciplina1')• case is pending against lhe ernployct or he .is under 
suspension or he is on long leave or is on clcpulalion abroad 01· is 
posted abroad~ or 



1J 

(b) his Performance Evaluation Reports dossier is incomplete or some . 
other information is wanting. 

(2) If a case was postponed under sub-regulation (1), the-employee .will 
be considered a·ccording .to relevant regulations as soon as the reason for which 

• postponement took place ceased to exist. Move-over will be allowed with immediate 
effect in cases covered under claust: (a) in sub-regulation (1) and the qualifying 

. per\od from.the date the move,over was due to the actual date of move-ov·er s_hall 
count towards increments in fixation of pay. If the case was postponed under clause I . . . . 
(b) p1 suberegulation (t}move-over shall be ~llowed from the date the move-over 
wa~ due. . . ·· · · • 

' 
14.19. Fixation of pay on move-over.-{!) The pay of an employe.: 

who is allowed·move 0over shall be fixed al the stage next above his' ex.i.sti~g pay in • 
the lower scale. No premature increment shall ·be admissible . 

. . • . 14,20. • No change iii title to acco!}1moda~i91!_ c;,r. t!!!!~l .ceilfog ~n .. 
• move'over.-Aneinployee allowed move'over to a higher scale slialliiot be·entiileci 

tQ_aI1y_change.inthe.entitlemeqtof.accommoclatiof! and-the r~n\:!l 1;eiling.-'l'he· house·· - -• •• -
. rent alloW°iiiice·whiJh'.is ~alculated· ~vi\h refereµce to tbe minimum.of the basic pay. 

- -- "'~•- ,,.-.• --, ... -..._,,-.~ "1•~ <,-,~., ,~, d. -. • • • • ' " • • 

. scale· or PCjiay scale shall con~inue to ~e p_~ya~l<::, <W t.h~. b,asis 9f -~-.Il)igilllUJ11.9L .... 
tfie75asif'pafscai~ QrPCpa/sc.iie oftlie post to which the employee belongs. 

14.21. Higher ·sca/e b_y moveaover .to be. an extension of existing 
sciile.-The move-overto a higher scale shall noLbe construed to be a promotion to 

.. the.pos~ in--the-higher·pay ·scale but the higher··pay -scale shal(be iieated .. to·-iie-,i°tt 
,,extension :of the.existing pay scale of the post held by the employee·coilcemecL 

14.22. • The provisions at regulations 14. 15 to 14.21 shall stand discontinued 
•:w.e.f •0!lc0\l,200!: • 

Scction-[H 

SPECIAL PAY, QUALflc!Ci\TION PAY ANO Sl'l~CIAL ALLOWANCE 

l4.22. Special pay admissible in certain posts :'-'-Th·e following 
category of employees shall be eiltitlcd to a special pay in their existing posts as 
mentione(\ ag?inH e~ch:-

(i) Private Secretary lu Chairman Rs.550/- p.m. 

• (iij Private ::iecrctary to Secretary Rs.450/- p.m. 

(iii) Private Secretary lo the Exe_cutive Director Rs.450/- p.rn. 

·-
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(iv) Personal As~istant (Stenographer) to 

Chairman/Secretary/Executive Director Rs.250/- p.m. 

(v) P_ersonal Assistant to Director General ~nd • 
other officers in re pay scale PC-20 Rs. 200/-· p.m. 

(vi) Officials required to operate ~hotostat 
machine 'Rs. 1"00/-p.m. • 

14.23. Qualification allowance/pay.-{1) Accountants. who have passed 
. the Accountants (SAS) Examination held by the Auditor General of Pakistan or 

equivaient examination shall be a:no\·ted a qualification allowance ofRs.200/-p.m. 
This allowance shall continue to be admissible as a separate entity even after their 
promotion to higher posts. This allowance.will not be admissible to those Accountants 
who have been or may be· exempted from passing the· said examfnation • 

(2) -Qualification ,pay at-the following-.r~tes.will.be.a]lowed to. an employ~e, 
. • passing tl')e ex~mination .indicated·oelow,·narn~ly :.:.:.; • • -- -• • • -- · · · -· · - · 

' . 
~ ::~-=.•~•••. ••' •:• • ~--_;:;: --~-_..-:, : .. - \..,I"~' .' •_.., ~ ••. • • •• .. •• '•• '• 

(i) Part nr ICMA/1CWA_ 
- ••••• ,• + •• , ······•·• ............ ,. ··-,-, .... , .... 

(ii) Part V lCMA/ICWA Rs.800/7 p.m. 
(where it is not the minimum 
·.'iiualificatfon • - ·.. • - • 
1prescribed for the post). 

(iii) . chaitere"d .. Ac·co-.:iriiiinT-..... --··lls:soot:· p.-m::··------ ···,-·• .. · ·· ·- · · 

(w~ere Fr;,AIACA is noHhe 
.. _minimum qualifi<;:ation. 

prescribed for the post). 

Note: Only ci11e qualificatiou pay shali be ~drnissiblc-:n oni; tirni;. 

,... 

(3) Qualification pay shall be allowed to those officers.who.have qurrlificd 
o_n_ ~r-~~ter 0 l.07.1995 lhc following courses shown n.gainst-erich :-

(a) PASC Nationnl Manngement Course. 

(b) Nationnl f)dcncc College Conrse. 

(c) Advance Coun~e in Management in NlPA. 

. 
Rs.750/- p.rn\. 

·Rs.750/- p.rn!. 

Rs.200/- ~-n} 

Nore.-On!y one qualiftc.ition pay shall be admissible at a time. 
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- · (4) Employees holding Ph.DID.Sc. degrees will be allowed Ph.DID.Sc. 
r .. . 

allowance at_ Rs. l,500/-p.m. . . • 

14.24. Special allowance for additi?nal charge of a vacant post_and special 
pay for. curr~t charg~ of a higher post shall be admissible as laid down in regulation 
4.18 and 4.19 respectively. 

(2) . The rates of Speci~l Pays/Allowances indicated in Regulation 14.23 
are subject°lo change iri li~~ wit_h ~he ~nstructions_ is_sued f?Y. ~~~ Fefl~~LG.Q.Y.!::.rilmenL 

.Section-:-IV 

ALLOWANCES AND OTIIER FlNANCfAL BENi::FITS 

14.25. Allow·a.nces etc.-(1) Employees in PC pay s~ales _shall b~ 
allow_ed Medical allowance per month at 10% of the minimum of the relevant PC 
scale of pay. • 

. ... (2)_ .. Qther.allowances.like.Seni?r.Post Allowance,.Entertai~entAllowap_~ :. 
Residence Order-ly Allowa!lce (in .lieu· of residence or~erly).. Spe~_ial. Addit-ional ..... : . 
A 11 mvance, -Hou~e-Rent Al(o~a~~e: Cpp_y~YJl!l~~.AUo}v.an,c;e, Gom.pu~er,.f-\llo.wancec;. . · -
Deputati6tfAtiowahc~:wailiin'g All~~ance: Dress AIIO\.~ance. Overtime '11lo~;;mc~.. • 
Night Duty.Allo.wai\Ge-shall-be-ad-missible at-the'rate and"scate:.arRl·suojecflo:i'erms 
and conditions as· laid do~ by the Fe~~l.Gov.emment f~r their .paymen.f to civil 
servants. 

. - -.. ·-: . . . . 
\ Exp(a!!U.~i(JH~ .. fo~ purpose of this Section, relev~mt PC pay scal~s means· .. ·:. 

th~ ordinary sc•aie 'oi-sele<;tion grac,le _or the scale.to whicl{ the employee has moved 
. ~-~ moY.e~o~er .... 1n.·:1he-~ase-of·~ouse-rent· a:llo:wance! the relev~ii'lt" stale"shatrnof··· ........ 
mclude_t.h_e.~fal~ to:.wtuch the employee has moved by move-over. • • • 

! • 

Section -V 

DISMlSSAL, REMOVAL, COM.PUl,.SORY RETIREMENT ANO 
SUSPENSION 

14.26. Pay to censc from the date of dismissal, removal or compul;ory 
retirement.-The pay and allowai1ces of the employee who is clism.issed, removed 
or is compul:mrily re:tired·fromservice cease from the <laie of s11cf1 c:lism.iss'iil, remo~;ir 
.incl compulsory retirement. . 

14.27. Suspension.-.· ·An ~mployce \mder f:t.:$pen::;:on is entitled tu fuii 
amount of salary and all other benefits and .facilities provided to him under the 
contract of service ~hich he was enjoying immediately before the suspension . 

• -.............. --- ... . .• .... - .. , ..... -..,....--::-, .. -===·-=""·"'"·· -:-. ,..,._ ··'"'·""'--""· .,---- ............ -...;,.,~ 

r') . . . , . 

o, ... 

.(. J 

..... ............ --······ •;.-'"'' . - . 
. •. t I 
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L4.28. Pay~ent on reinstatement. after dismissal, removal or 
compulsory r_etirement .from se'rvice.-Where an employee has been dismissed 
or removed or compulsory retfred .from service is reinstated the revising oi··the 
appellate authority may grant to him for the period of his absence from duty-

(a) if his dismissal, or, as the case may -be, removal or compulsory 
·retirement is-held to be unlawful, the fu\l pay a·nd allowances to which 
he would have been entitled had he not been dismissed, or, as the case 

.... ···: • ~·:·_-~-;y~~.---~e-~~~e~fer-compulsoriiy reti.ni:'ci'from seP.Jke;·or·· •• • ·_·_ • _-· .... 

(b) if otherwise, su~h portion ofsuch pay and allowance as the revising or 
_ ~ppe1la,e authority i:nay prescrihe. 

In a case falling under clause (a), the period of absence from duty shall b~ 
treated as a period spent on duty. In a case falling under clause (b) it wil\ riot be 
trea~ed as a period spent on duty unless the reviewing or: appellate authority s.o 
directs. 

- - - • T - -~ ... T - • - - 0 - - ~ 

Explanation . ..:,_In this regulation, 'revising autnc:irity' ·-means tlie· ori'girial 
competen(-;:i.9.tliqi:itY. W~9J~~~ses the final order on the disciplinary case and not,the 
a1.1thRr\ty '?lhQ passes ~n ord~r on app~ai." • • 

Section -Yl 

------· ..... _ -'.G'ENERA:L:·:P,ROVJS'1ONS 

14.29. Due_ d~te __ f~r paymtnt ?{ monthly pay. and allowances:-'(.t) . 
Bills for.monthly pay and fixed allowances of the employees may be' signed a:t any 
time·on.the last working day .9f the m~mth by the labour of which sµch pay ar.d 
allowan"ces· are.earned and sha\l be due for payment ·on .the -~ext ·work1ng· d~y.···· ••• 

(2) Th~ ~~~rc~~ry may, in special case, relax any of th~ t:01{Jitions specified 
in sub-regulation (1). 

1_4.30. (l) The duty of noling lhc pn:ipcr deductions to bt: made fro1'n pay 
bills 911 account of Provident Fund ancl other fundt; shall devolve on the_ drawer of 
the bill bm no discretion is a\_loWed in carrying out atiy order of the. Secretary to 
m;-ike any deduGti0n.- .. __ .. . __ 

(2) Deduction from pay bill on account.ofincornc t.<1.x shnll ht". mnde strictly 
in accord:rncc -.vith the relevant pp:,vi~i0ns nf the l:iw nJa.ting to income tax as 
modified from time to time, the regulations and ,xclers i~sucd thereunder and the 
instructions issued from_ time to time by the Minislry of Finance or, as the case may 
be, by the Central Board of Revt;nue. 

·~ . --- •- ' .... . - . . . 
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.. , 

• (3). • Deduction for rent of accommodat~~n provided to the employees and 
other sums due for recovery from them shall b.e made by the employees drawing 
lheit own pay bills or by the head of the office, as the case may be, from the next bill 
in which pay is drawn. Full particulars of such deductions shall be shown in the bill. 

14.31. Paymenf°on quitting service.-The last payment of pay or 
allowances shall not be made to or in respect of an employee finally quitting the 
service of the Cpmmission by retirement, resignation, dismissal, removal or compulsory 

: retil't:rm;nt from servict: or_ by q_e_ath o_r otherwise or. if placed.under suspension-until-

\

. the ~<lis~~_rsing· offic~···has· satisfied "liirr1sert~-~~af1here "ifre-no"•d_ema_nd"s_ outstanding. 
... agamst-h1m. · · . . 

I 14.32. Death of payee.-If an employee .dies while in scr.vicc -his pay" 
and allowance can be draw11 fudht: day of his death; the hour at which death takes 

... 

place has no effect on the claim. 

14.33. ~ay_ and ··anowa~c~ ot decease~ er!iployee.--:( l.) Pay a"rid 
allowances claimed on behalf of a deceas¢ employee may be paid to a person who 

. is-entitled-to-receive his gratuity- and-in:accordan~e wiU1·ttie regulations prescribed 
the_refor. . 

• • • • -- ; ·~ - • ' - -- • • ¾ -< 

(2) Tn any c.ase of. doubt payment shall be ma.d1:; unly to the per~on 
producing·the tegal authority. • • • ••• • • • • • • • •• 

14.34. Pay to employees ah_s,e~t Qµ! Qr P~ls.isJau.-lf pay and 
·aU"owances·&e due i~ Pakistan fo'a;·~~pioyee ~bsent·o~t of Pa~istan, he must make 
rus own arrangement to ~ccivc them in ~akistan. • 

14.JS. Pa"ymenfof pay and allo~~n~e induding payment throug~-~ . 
l,,anlc.-( 1) Save ·as her¢iriafter···provided pay' and aiiov.ian~-~s may be paid only 
upon the per~onal claim C?f employee concerned and.Jo his personal n::ct:ipt and not 
otherwis1:: c,._cept under the. special order ·in each case or general order by the 
Secretary. The employee may be allowed payment through a ,111;;:;senger duly 
authorised by him io receive the m<)l)ey on his accuunl but there can be no cndr,rsi;rnent 
on lilt: bill to pay to any such person and in such a case. the Commission ;1cci.:pls no 
responsibility in rc~pect.of money, cheque or draft that may be handed over to tht.: 
messenger. 

(2) At his written request or order the pay bill of an employee who is 
permitted lo draw his own bill may be made payable lo some well known banker or 
agenl provided that the receipt of the hanker •)r agq1t shall no! be :icct:ptc<l ;,:; "fina: 
q11iua11cc unless the bill itself is duly endorsed in favour or the banker vr age11l by 
means of a distinct pay order. The receipt of the ban~er or agent alike if it is recorded 
on the bill ilself or separately shall be stamped. unless the receipt on the bill has 



: \. ·, ... , . .__ .. . 

. ····"·6TJ., ......... , .. , .......... . 

already been duly signed and stamped by the emp]·oyee himself. An employee or a 
single person cannot be constituted an 'agent' for the purpose of this regulation 
except when he holds a legally valid power of attorney to act for the employee 
concerned. 

(3) The provisions of this regulation apply to all payments in Pakistan, 
whether on account of pay, travelling or other allowances, which are m~de fo 
employees on their personal account. I 

·T 

(4) Unless·computerised, the pay·and fixed allowances of an employee i·n 
PC pay scale PC-5 or above·or equivalent°includin•g -Jeave·pay-anclall cicc·asionar· 
payments to such an employee made on his personal account, shall be claimed on 
bills in the:prescribed fonn. Bills for. pay, fixed allowances and !_eave pay of employees 
i_n PC pay scale PC-4 or below shall be prepared in the prescribed form. The name 
of each employee and the·post held by him shall be shown and U1e sanction for the 
post shall also be noted. 

14.36. Arrears-of pay.-Arrears of pay; fixed allowances or leave pay 
·_ shall be drawh, not ip ~he:_q~4i_ti:ary _mci_iith_ly_b_i_\~. ~ui Tf! ,1 si!piutit~_b(H,_n~~alJ!O(!ll_l 

claimed for each-month being entered separately, with quotation of the hm from 
which.the charge was.ornrtted or withheld; oi-on which it was ref tinded by deduction: 
or of .a.ny weci.al ord.e.r° of competenJ a.\lthority __ graQting .a new allowan_ce or.an 
1iicreaseTitpay:'ti. no.teo1Thearrears-b°fiisiiai1 inviii°~bly be rniilc i~ ,ii~ ~ffi~e ~opy 
of:biHs for the period to whi~_h· the .claim pertains, over. the. dated .initials of the 
9.!"J!Y.!_q 91 (he.arre!lr.s:bill. in.order.to.aY.oid.the risk of the arrears.being claimecl over 
·igain. 'Su'bJefdo'1he t6nciliiciiis•laid dciwh in regulati6n~l4.J7;arrear bill can be 
presented for audit and payment at any time. - • 

14.37. Time limit for arrear cfaim agai_nst the Comrriission.-No 
claim of pay and inowances against the.Commissioi1 not preferred within six months 
of\ts becoming due can ]:,e presente.d or ad,:nitted for payment without prior ~pproval 
of ·the Secretary. 

CHAPTER - 15 

FEE AND·HONQRARlU\Vl 

\5.0l. Authority to ,permit an cinploycc· tti perform service for 
private person/body ancJ· ,'eceive· rec therefor.'-{!) The Secretary may permit 
an employee, if he is satisfied that this can be done without detriment 10 his official 
dutic.s or responsibilities, to perform a sp~·.cificd service or series of services for a 
private person or Uudy ur fur a public Lody inchKling f1 bcidy f1di'i-1in l::.tci'i11g !ocai fund 
and to receive as remuneration therefor, if the service be malcrial, ;1 ,ic.m-recurring 

or recurring fee. 
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(2) T~e sanctioning authority shall record in writing that due• regard has 
b~en paiq to the general principles enux:iciated in regulation 3.03. 

(3) No employee of the Commission may unde1take any such work without 
. •first obtaining the sanction of the Secretary wlio unless the employee is on leave 

shall certify that the work can he undertaken without detriment to his official duties 
and responsibilities. 

• 15.02. One third of f~.~. _ig .exc.ess, .of Rs. 3,000/. to. be. eFeclited to the 
•••• ·commissio1l~-:.(1)- Unle·s~ the ·Chairma:n by ·sp·eciar order· offierwise directs, ·one 

• third pf.any fee. in excess of Rs: 3,000/- or, lf a tetiirrin"g'foe ofR.si-3',bobi-·a ·year, 
paid. to an f!Illployee for se_rv ices rendered in· Pakistan shall be credited to the fund 
·of the Comrnissio11 provided thal lhe amount retained •by the employee concerned 
will not~ merely o~ing to th~ operation of this regulation,. be reduced below 
Rs. 3,000/- if non-recurring 9r Rs. 3,000/- a year, if recurring. 

Explanatio11.-(a) This• regu!~tiqt1· cJ9es .not apply to fees received by an· 

__ ~·1~: :::!~~:.:::~,:~·:::;:::o~{y~~•~:::.:::~"~"~:::.i~~·;!;t~~::~ ~~;~~;}~:---' -·, ---~ -. 
· • reviewer of books. • 

.... : - .............. ____ ,..... __ .. ___ · __ -· .. , • - -· ·_:: ----,. . . '; --.. : • • • : ' . • ••• • 
: (b) Nori~recurring and re_cltrring fees.should _be dealt w1~'1 sep.aratdy rr11d 

should not be ~ddcd for the purpose of crediting one-t~.ir·~_of.t~c,'{~. to.the l'und of 
the \:ornmissi0n under this regulation_. in·ti-rc case .. of the former, the limit ofR~.3,000/­

.. . .prescribed.in. this-reg ula.tiun-shouid ·he·appl ieci-i n·each-individi.ial'cas~ iric(i'n .tfie _c·.ise 
- or° the \att~r the linul !'.>liuultl he applied with reference to•the-total re~urring fees for 

. t, " - .... • . 

the financial year. 

. . 

. . 15.93.-. Grant uf hono_radun1-to.an employee.41') The Secretary may 
grant ~r pcm1it an employee or a person serving in the.C9mmission on deputation to. 
receive ari ho.norarium frn'm the Fund of the Commission ~s remuneration for work 
performed which is occa:--iona! in charactc;r \Ind either so-laborious or of such spt::cial 
merit as to justify a special reward. 

(2) The :rnuctioning aulhority shall record in writing that <lue regard has 
been paid to the generJ.1 principles enunciated in regulation 3.Q3 and shall also record 
th~ reasons which in his opinion justify the·extra·rt::rnuner::Hion. • - •• 

Explanati.011.--No honorariu111 is admissible on account of a temporary 
incrent:e in work of :in e;-r;ploycc due iu th1;; hoiding of conferences, wo,'l.. . .shops, 
seminars et1.:. un.der the auspices of the Commission. Such increases in work ure 
normal incidenls uf the 1::rnµloyces service and form part of their legitjmate duties 



·according to the general princip\es·enunciated in·regulation-3:03.Those employee~ 
who are so employed have, therefore, no claim to ex.tra remuneration. 

CHAPTER-16 

TRAVELLING ALLOWANCE. 

Section-I 

GENERAL PROVJSIONS 

• lo.Ot· Travelling allowance to·cover·exjienses oiftour ·and transfer:-·· 
Travelling allowance is a·kind·ofcompensatory ·anowance·grarttedfo··ari empk,ye~· • 
to cover the expenses which he incurs in travelling in the interest of the Commission 
or i'!.Pl!b\!c int.erest. • • • • \ 

I 

16.02. The amount of allowance has to be so regulated that it is not on th~ 
whole a source of profit .to. tlie recipient. 

16.03. Catligor.i'es of employees,for caktilatiqjftnWi!llirig alhhviiricc.-·­
•. J:qrjheP.Uffi0Se of'calc,llating travelliii1fii\lciwaiice; the e!T)pfoyees'are div id.eel int~ 
· four categories as follows :-· -- .. • • ·-·- ·-·- ·-· • - .. • • • • ... ·.-----·-- - - -· --·-·· • 

·. ~. ~ --
- · -- - ·--· •• • •··•···-·--··· .•... ·•·•-7-'---: .• •• 

Category,! Employees in PC pay. scale PC- I] and above; . . . . . . 

c;:ategory-U Employee in.PC pay scal'e PC-16; 
•· ··- - ....... ____ ,. __ _ 

Category-ill Employees in PC·.pay scales PC-5 toPC-15; 

16.04. An employee in transit from one post to another ranks in the·category 
to. which the.lower of the two posts would entitle him. 

' ' . . . . . . ~ 

16.05. Kinds or travelling alfo,v:incc.-..:.. thc-following arc the different 
ki111ls of travelling. allowance which may be drawn in different circurnstilnccs by the. 
employees -

(a) Mileage allowance .. 

(b) Daily allowance. 

(c) The actual cosl of travelling. 

: . ...... ·_:. 
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Section-II 

MILEAGE .ALLOWANCE 

16.06. Mileage allowan~e defiued.-The mileage allowance is an 
allowance calculated on the distance travelled which is given to meet the cost of a 
particular journey. 

16.07. Principles of calculation.-(-1) For the ~urp~-~-~_-9[s~Jf_t,1]l\_ti.rrg: ____ _ • 
mile:a·g-e allowance~-ajouriiey b~tween twopb~~s ·is-i{~-fct to-h;~e·?~~~-perforrned by - ·----·•·-······· . ·--· __ 

• the-.shortest of•twtfO"t"more practicabfe-roufes-6r-tiy'the·cfieapest of suc_h routes as -

may be equally short provided that when there are alternative railway routes and the 
_difference between _them in point of Lime and· cost is not great mileage allowance 
• I - • . 
sliould be calculated on the route actually used. _ I · (2) . The shortest route is that by which the traveller can most •~dily 
re_ach his destination ·by the ordinary modes of t.ravcmng.' ln a case -of doubt the 
Secretary ·may decide which snall be regarded as the shortest of two_ or. more routes. 

·-· ...... - + ••--------· ... -- -· - --- ·- -
--··-, ......... - "-··· ~·~-• ___ '··- ----··. 

(3). lf. ~--~~plriyee' tr~~~ls by a route- which is not the shortest liut is " • 
• _ cqq::ip~r thu.1J the_shorte~t-; his-mileage allowance should be· calc:ula:ted'orr'the-roiite---:--= - -­

actuaUy ust:d. 

(4) The Secr~tary may perniit.milca·ge a"lli.)warice to be calculated- on a 
route. ~ther thar., the _sh_ort~t ~r cheapest, prov idet! that .thc-.joumey-:is actuaUy­
performed by such route in the interest -of the Co111missiori.. • 

_ .. _ 16 . .9_8_'. _____ Y(?..ti)Jf Q.L . .;~rn.m~n.ccmcnt _am! cnd._of__Jour-ncy.-Mi-lea-ge---: ___ - ·-· ----------. 
-alfowance shall be admissible frorn_th~_resiqenc_e of th~ ~mpJQy_ee_ to.the.railway .... • 
si.'ation or the-a'trport,--as· the-cas·e--~ay be, at his h~adquaiters-imd from the rai}way -
sta~ion or:lh~ ~irp9rt to the place of his lempor~_ry residence at the outstation: Mileage 
,il lowancc shall also be adm.issible where road journey is performed by public transport . . -

plying f9rhire on single seat basis front the residence of the employee to the bus/ 
rn.ini bus/taxi stand at his headquarters and fron1 :=;11~li ~land to the vlace of temporary 
residence at the outstation ,ind vice ve,.-.-e. 

Note:- A journey on trans fer begins and E:-nds at the actual residence of the 
employee concerned . ., 

J6.09. An employee is-required to lravd hy 1hc class of accommodation 
for which travelling allowance is adrni/'./'.iblc tu him_ 'fhc provisions regulating mikagc 
<l I lowancc contained· in these regulations are subjccl to the condition I hat if an 

. employee travels in a lower class of ~,ccommotlation, he shall be tnlilled LO the fare 
of the class of accommodation acwaliy used. 

-· . .--•.•.·.•:...-.:...:..+-·•·-.. ----~-=-----.. --·- __;,_.-:-.. ::. ':: ..... ~ -· 

--'-"'" 
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16. H). Mileage allowance is differently calculated as shown in the _following 
regulations as the journey is, or could be, made by railway, by road or by air . 

. 16.11. Class of railway accommodation to which employees are 
cntitl_ed.-(1) For the purpose of calculating mtleage al1owance an employee when 
tra)'.elling by railway is considered to be entitled to the c\ass· of acc·om.modation 
according to the follow\ng·scale,namely :-

. _ _ . ..(a). .... ,A~-e,.;;j;ioyee o{Category~l.-Actommodatjon of·the· high~st ,clas& 
by whatev.er -na~e 1t may be c·a \led·.. • - .. - • • - • ·· ··-· · · · - .. 

(b) J.\n employee ~f CateRory-ll.-First class (sleeper) ·n."ccommodation.: 
If trave\ling on _a line which .does not provide first class (Sleeper) 

•• accqmmqdation, the next lower-class. • 

• ·._· : (c) . . A~.H?mploY.ee_ of_Cµt~gory-'/1/.-· First_class "(Sitter) accommodati~n-.· 
... ·-.. . . . .' j{hayellin."1i:on_"a.riy"line which does not provkle sqch accqmmodation, 

• • ------------·- · -,- ---- - ----the.next lower_class. 
• • • • • ' • - • . • . - ... ' ~~~ - -·- ~ -~ ..... - - ... 

-- -

•• ---••••••• •• --.. -·to} ·,•A;r-employee.--ofGate~ory-lV.-.The low.esf-'l.:i~~~.·9y·-_,vh~tever· name .. 
. it:may_.:be:caHed. • • • • • ••• • 

Expla,iation.-Category mea11s cc1tegory -irr terms···oftegUlation-:16.03 ... 

{2). Except in the case of jotirney on transfer--the-rates abotit which ar~ 
. contained in setJic,_n_~:VII the mileag~ all own nee admissibhno an empl9y~e is t~e 
-fore'of t~e··c1ass·\n·"".hich·he is entitled-to accorril"t:'Odation:p_lus daily allowaI\e a~ 
admissible. . • - • 

' . . -

-- .- 16:12. Mileage nl\owancc for JOnrney .by· road.-(1) For joum. y by 
road, mileage allowance is admissible al the following rate~-- \ 

Mode of travel 

(a) Personal car or by hiring a foll taxi. 

(ti). Motor.cycle or sc00H:r. 

Rate per kilometre 

Rs. 5.00 

R~- L.99 

(c) Public tn1nsprntplying for hire on single seat b;-isi'.<:-

For employct:.s in PC pay sc.ile PC-9 or above. Re. 0.50 

For employees in PC p.iy ,c:lles PC- l and .PC-8 Re. 0.30 
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Note: Tlie term ;,Personal Car" means a car registered in the name of the 
e~ployee claiming·the mileage allowance or in the name of any.member of his 
family. 

(2) When road mileage i~ claimed for a journey by road betwee~ places 
connected by railway, it is open to the controlling officer to.allow full road mileage if 
he is satisfied that interest of the Commission was served by road journey which 
would not have been served had the employee travelled by railway, or to limit the 
mileage allowan~~ t9 \\'.h.at_would have been ad~issible J)ad the employee travel le~ .. 

- .bY.@il~ay.s ___ ---·····-···----···· - ..• .. • . . ··-. • • • • .. • .. •.. • • ••• . . . . . . ... :. --• .. -. .. 

(3) Employees shall be allowed to use the _mod~ of transport· as shown 
below: 

Mode_ of transport 

*'Pt:rsonal car, borr·o·w.ed car, .or 
by l1ir~o:g. a full taxi. .· . 

. . ----. - -·--. . ;--"'-- .,._ 

Categ_ory of employees 

Category I employees: ·In· the case of 
·o_the_rs, a tax.i may_ 6e engaged- if the 

___ !!rnency~Q[_the_situatiori so.demands with •· ----- --·-· 
. th.e.~pprQval ofthecontrolling·officer. · ·.----·• · __ ,, •• ·.,.•· ,,. • 

pern:,nal motor.· cycle:or-Scooter··· ··· ·· ··eategory-t ancl"l.I employoe·s. 

Bic:"ycle etc: ancrpublic • 
tr:'!n:s;p_ort p!y..ing. .fur~h-ire on a· 
si11g!e ~~;it R.as.is ... 

All et:nployeP.l-. 

: ,(4). Employees holding.posts in PC pay scales PC-I to PC-15 ~.hall .rJOITJ)ally. 
_ Pt?.!fC?!"!'~' j~urn_t;;y__byroad:by .pubUt-fracisport 'plying-for hire on single seat b"asis· and·· 
claim mileage allowance accordingly: However, where journey by ~oad has of 
necess.ity to be perf9i'-fl':ied.by_ ~iririg a··folt"ta~i o~ other transport prior permission of 
the competent administrative authority shQuld be obtained in writing. The controlling 
officer shal\·record a c_ertificate to this effect while countersigning the clai!ns 9f _thc . 
employee concerned. 

1 
' 

I 6.13. ln calculating mileage allowance fur jo11rnt.:y by_ ro,1d. fr..iclions of a . 
kilometer should be omitted from the_lotal of a bill for any cme journo:;:y but not from 
the various ilems which make up the bill. ·---·-··------., ..... 

I . ----- --· -· ·-·--·. - • 

l 
I 
! 

16.14, Mileage ·allowance for journey by nir.-Travel by air means 
journey performed in tlit machines of public airt.ransport companies regularly plying 

• Personal car means a car regis!ere<l in !he name of 1hc employ~" or iu the name of any member 
of his family. 

, . ··=~· 
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.. . 
for hire, It ~oes not include journey performed by private airplane or air ta_xis. Travel 
by air is permissible on tour or on transfer-

( a) in the case of an employee of category I at his.discretion. 

(b) in_the case of an employee to whom (a) does not apply, whenever the 
Secr_e.tary authorises travel by air on the ground that air travel is urgent 
and necessary in the public interest/interest of the Commission . 

.. ... ____ __A_lLe,mpJ~~e.~~m_trav~l.i.ti .et9JJOJny'd~$.s wb.ifo.\i_~-tl_~rt,:ikingjpuqieys _on. 
_dµ_ty };ly __ a_iJ ~jthin Pakis.t.an .. 

16.15. An employee entitled to travel by air on tour is entitled to one air 
fare or the actual cost of the return ·air tickers of that class if such tickets are 
available, plus daily allowance for each day of jourriey." 

. . . 
16.16_. An employee who is not authorised to travel by air but who performs 

a-journey ·by air on-tour can--~raw·only·the travet"ling·a\lowanc·e to which he would·· 
hav·e-been•eiitided:ifhe'fu10:fiav.elled·by rai1 or-road subject to the condition thiit the. 

---- travet1ing·n-Uowanc:e ·so.drawn shaH·in no case·_ex_ceed" the ·travelling allowance} hat -- -- ----
would. ·h. ~v.~.~. -~. en adinissib1e to hiin-un_~er r7gulation·t6.15 ifhe hnd been a~)~hqt::\~-~d . . . _ 
to.irqv~l.by-a1r._ .. ... :· ·:· . • . . -· \- --- • 

• ·_ ·-· ·sictfon~H1 \- • 

DAlLY ALLOWANCE-. 

• 16.:IT Daily -a:now·an·¢e. deti"n-.Cd.-· A daily allowance i·s a uni.form" • 

a)l_(?~_ance for ea'¢_h_ ~~y. of ab~.¢-~.t~Jr9ip._-hc_~i;lg ~,~rters, 'Y h ic ~ i~ 'i l)_t~nd~~. t<j C<iv"e_r 
the ordinary·dailycharges·incurred·by aµ employce·iffconsequence·ofsuch·absen:c·e. • 

16.18. ,Daily allowance to·be drnwn 011 lmll".-Unless in a11y case it be 
otherwise expressly provid~d in 'these ·regulations a daily nllowance may be drawn -
while on.tour by. every employee whose duti_cs rcqu)rc that he should travel and may 
not be drawn except while on tour. 

16. 19. Srnlc of daily allowmicc.-Daily allowance is admissible on the 
following scale -

Category. Stay own.acco.mmodatioo 

Rs. l ,000/- per day (if ~ight 
stay is involved) ' 

Rs.550/- (if night ~lay 

is invoivcd) plus actuai room • 
rent subject to production of 
receipts. 

Same Day.Return --- -- -~ .. -

Rs.SOC/-
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• Category 

I 

I 
I 

Stay own accommodation 

Official C_alls, fax & 
photocopy etc. 

Local Travelling 

(;ategory-ll Rs-500/-
Cm:cgory-JU Rs.400/-

Category-IV Rs.300/-

~otel Stay Same Day Return 

. . 
Actual, subject to production of receipts. 

(i) Tax} charges@ Rs.5.00 pl k.m. when 
not travelling by own car. . 

Taxi charges from Airport/hotel and back, 
will .not be paid in case C!!)l~yJn..b.Q.!el 

..... _ :: notriii:latcd. by..P.C because-piek and·d rop • 

___ .... ~.\l_l ~ P.nJYi.dr;.<l.by. Hotel. ..... 

Rs.350/­
RsjoOJ~ 

Rs.350/­
Rs.JOO/-

&s.260/- . Rs.260/-
. plus actual room rent 

- .-~· . ·. ' ■ •■• 
...... •··• 

·s_µl;,j~ to P!9~ll~Q'1 Q(: • ... _:._ -~ • - • .: ·-­

·•··.--~ipt,~:notexeecding:lhree:. ·, 

. . .... 

--·-·-··· 
daily"allowance. : 

-· ····-·•.•~ • .::-·■-· .... ..:_·~~---·..:.. ..... -- ... : •• ----- ....... • .... : ....... --. 

ACTUAL EJC;PENSES 

• 16.20. Except as provided no:emp!~Y.~~ ~~-ti.U.e.d._to.be..¢.-o_.y.icle_d-with.· 
means· of: convey";iiic"e «fr dr::nv ~iiu_ai ... traveiiing.-Unless ·in ·any cas~ il be 
oUierw.ise· ·ex.pressiy• p~o~·ided in these regulations. no einploy.ee. is ~~titled to be 

. pr~y~~_eg_ with means of conveyance by or a.!.!~~~~AA!ise"oJ_tfie_Commiss'i°9n-oF•lO­
. ; . .. ••· • .'. ·draw as·t~avellii:ig· allowance .the ac·tuafcost or_ p~rt of the actual cost of trav~lling. 

i .. 

Section -V 

TRAVELLING ALLOWANCE ADMISSIBLE 'FOR DIFFERENT CLASSES 
OF JOURNEY 

16.21. Tn.vclliug allowance calculated with reference to the purpose 
of the journey.-(() The travelling allowance a_dmissible to an employee for auy 

_ journ~y is. ~alc"i1lated with reference -1_0· the purpose--c>f"tlfe jo1frney in. accordancr: 
with th~ r~gulations la.i,!_down in section VI to XU of this Chapter.··· -· • . .. .. -- -· .. -·-

(2) Unless in irny case it be o,heiWistl expressly provided i11 lhCSi; 

regulations an employee making a journey for a11y purpose is not entitled to recover 
from the Commission the 1.:ost of transporting his family or his persom1i luggage. 
conveyances, tents and camp equipage. 

; 
I 

• I 

I ,_=......,---~-;..;·;;..·-·· ... • ..,--...,·•=·•=·,,,_.· ~::.:~.:.:.::..::::.-··---·•-·---·~ ··--:.~~:·.~."'!""!!::. -.~:·• f- ·••-:_ -•-• -_.,_f.-'l•·.,·,;.•~·-•• 
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··-Section-VI 

JO1.JRNEY ON TOUR 

16.22 Headquarters .of·an employee.-(1) The headquarters of an 
employee shall be in such place as the.Secretary may pre·scribe. 

(2) As a general.rule and subject to any special orders to the .contrary in 
particular case, the headquarters of an employee are the Principal Office of the 
Commission in which he is empluY.ei:l and ifhe isan employee ofa regional office, 

•••••• me··srnt\·orrarwhich he··is posted ·in-the regional office. • • • • 

. 16.23. Limits of sphere of duty.-. The Secretary may define the limits 
of the sphere of duty of any employee. 

16.24. When an employee is on tour.-An employee is on tour when 
absent on duty from his headquarters either within or, wi_th proper sanction, beyond 
·:hi~ sphere of'duty. - . . . . . . 

' 16.25. 1n case of doubt the Secretary may decide whether a particular 
µbsen~eh absence on duty Toilhe·purpose ·ohegl!!lati0n '16:24: • • • • • ••• . ' . . . 

••-•.-••••••• ••' • • •• :•.·-•: 0 • • -•--- H 

16.26. The Secretary may .impose· such restrfc[fo\\s as lie: iifay" ffiinl<""fir • 
upon the frec\tie1"!_cy and chiration ofjourhiy"to··be made on-tour by any emi1loy"ee or 
class of:employee. • 

. ' ···-.. -........ . 

- - -·---· 

' .. 1627, . Tm-veiling :all~wance on tJ)Qr (1t:~'ivri_ in .. tile sl,;~pc· of daily" 
·allowance.-Except wher¢ otl_lerwise expressly .. provided in.these i-egul~tions, an 
employee dr.aws lriiv¢lling a:l[owa!w~·forjc,\imf:y·9n.totir in the shape of daily 
a\lowance. • • • • • • • • • • • 

16.28. When daily.allowance may be drawn.-(l) Daily allowance for 
each calendar day will be a(lmissible for the period·of absence on clnty from 
headquarters. Not more than one daily allowance-will be admissible on any calendar 
day. A frc,ction of a calendar day will be reckoned as a calendar day for this purpose. 
A pc.riod of absc~\Cc. from heaclquartcrs commences rrum llic ti1nc nf de pa rm.re of 
Lhe employee from.his office or residence, as the case ma)' be. Lill the tirr1e·or hi.s 
return to his office or residence, as the case may·be. The-period of forced dc!a~ in 
.transit will be treated as part of the to_t1l tra_ny_it perio~L The author~ty au'.horisin~ the 
tour w,11 dec,,k whether the employee should proceed on tour trom 111s oflicb or 

. • I 
res 1de1 ,c:i:·.. • : 

(2) In the case of ckparture from headquarters, the rate of da i l)' ::! ilo\V .:li1ce. 

cluring transit will be the same as admissible at the station of irnrne.di:1r.c. destination. 

. -··• . -



- ...... , ....... '!!!' - .. 

• In the case·of return to headquarters, the rate will be the one adi:russible-at the last 
station of temporary duty before retu';Il to he!ldquarters. • 

16.29. Daily. allowance may ·no_t be draw_n for any day on which an 
employee does not reach a point outside a rad~us of 16 ltjlometers (~en miles) from 
the· headquarters or return to his headquarters from a similar point. 

. 16.30. Daily allowance. may be drawn during a halt on tour or a holiday 
occurring during a tour. 

. . .. . . ----·---.. ------- .. -... -- ·•· ......• ----..... " -- -.. - ..... -.......... -----"· .. --... -- •• • . • -··· -_ ....... -... , - ...... 
··-· --···-· ·- 16jl._ An en:iployee in PC pay sca:te·Pc~18·or below· may stay in. ~he 

Government gu~st house or in inspection bungalow/lodge Qr residential s:lub or in 
public sector re;;t t\oQse or in motel or a hotel (er.cept a five star hotel). In addition to 
the admissible daily allowarn:;e mentioned in regulation 16.19 he may claim actual 
room rent charges on production of receipts upto three t-imes the amount of daily 
allowance in loc~ities ~here ~aily .allowance is admissible at ~e speciat rat~ and 
one and.a halftime.the amount of daily-allowance in'localitit:s· wne~.9mlf ~QY1ance • 
is admissibte·at;the otaina:ty rate. • • • • •• : 

,. ____ ~ ... • _._:.w....;::...:~·-:_··· .••• ····--·- --- - ... ---- : ·-·-------

• Explanation.~~ tel11)-"actua1 roonrrent" exclude tax.es., duties·and·service-• 
charges'reiatfni'i:o the re~t of~ single room. i.t:i. 11.ho.tel .. How.ever,.such,ohar.ges will 

····oereimtiursaliletoilie·employee on·produc_tio~ of f~<;ejpts. . 
. - . . •. . . ~ ... • :· . . • . - . .- . . ... . . - . 

.tQ.:3~.-... An .. enipJoyee. -in--,i'C ·pay··~ale ·PC~ 19· and::above'.~y ·-stay· in a 
government guest house. ins.pection b~_n_ga~9-~/_lq!;ig~. r~sjd~nti~-~.l~ •. pqb,l_ic,seetor 
rest hpuse, 1n:o~~J:. or. ,~· ~Qt~ffoi~udiitg.a. five star hotel -in--Karachi-~-tahore, ·Quetta, 
?~~-i!W.at" and:Faisalabad and claim actiial minim\)m single room renfcfoiiges iridudtf!g. 
taxes, in addition to the admi1>~ible daily_ a~l_o~a!l<;e_ ~P!!.¢.ified."in.~gulation·.1e:; .. 1-9-o~· 

•i ·producti•on ofre~eipts .•• -· •• • . • • • 

;I :· • • ~pl~ation:- The t~nn "actua: room renL" excludes .taxes. duties ·and 
, service charges-reiating to the minimum rent of a single room in a hotel. However 
' such charges_ wiJl be reimbursable to ._the e1nployee on production of receipts. 

16.33. Daily allowance not. ridmissihlc during cusm1l lenve.-An 
employee who takes casual leave while 9n tour is not entitlecrto daily allowance 
during ~uch leave. An employee who takes casual leave immediately on the conclusion 
of temporary duty will draw daily ollov,.';mcc fo, the <lay of departure from the 
0~1Js_tation.to which he would_ have been entitled hnd he nofproceedccf"on casual 
lt:ilVC. 

16.34. Exchange of claily allowance with mileage allowance.-( l) 
Sub}cct to any conditions which the Secretary may by general or sp~cial_ order 

- ... -..------------- "·- .. ~·=.:.::.:.·:.:..:...:.·!.-... - ........ -- -·- ___ .... - ·.;_.::--..::...: ••• ::.. -·· 
.. · ........ ..: .. ' ...... -.... •;_ .• ' ... 

- -·-----1.~ r'-. i-■ ••• .. -- __ .,..._ .... _______ _ •. --·-- --------------

., . . 



.. 

! ..... 

····nO···· 
.... ,......,.,. r.,.. ·••s::u=t 111:p; ------.. --------·--·- ... -·-·-·-·-·-·-·- ---

; ... ·.· ' 
impose, an employee may exchange his dai~y-a:llowance f9r mileage ~lowance on 
any day on which- • I 

• (.a) he tra~els by railway ; or . l 
(b) tie travels more than 32 kilometers (20 miles) by roa; or 
(c) he travels by air: . 

Provided that if a cpntinuous journey extends over more than one day. the 
~~~h.a~g~ mµ~t ~ .l!-l~d~. f9r all such days_ a~~ not {or a part only of.~~m .. 

•• "-·-· ···--· ·-········-------·--···-····-~- •• . ___ .. __ ------·- --------------··--·-· ...... . 

ft) 
·-!.-
: __ .. J 
·-· 

) 
·-~ .. I 

------··--~-­. . . . .. .... ·-··- ~ 

(2) • •• When ·a journey-by road·is combined with a·joumey by·railway-under 
(a) and (b) in sub-reguJation (l).of this regulation-

(a} mileage allow;ince may be c.lrawn on account of such journey by road 
but such ini)eag~ is limited to the amount o~ daily allowance unless the 
joQ111~y ,py r_oad. ~xceeds. 32 k.ilom~~ers_ (t.wenty. ~les); 

(b) 
- .-· -

uriless -~~h journey 'by road be a joiim_ey to~ or fiO:m lhe· employee·s 
J1eadquar.ters OT temp·orary·-resid'ence at D. ·place of tralt. mite-age 
allowanc:e ·shall be cat~faiecl·brtthicffstanceacjuafly trav~lled wiffiouf· 
r.egard.Jp tpe,P.,~i.u .. ts._fiiiA~Y .9.f:~~9.~r}~gµ~~ii.bns i~·.o~:· .••• 

lOt.JRNEY ON TRANSFER 
.. ·--;· .-, ..... 

16.35. Tr-aVell~'i\g nl.lowaJic~ ··on-tr~"Jfsf~~--a-~missible" if- the -~t:ansf er 
- ·.b~~jn_J_~~J~~~!"~~!_-~9.!P!ll.is~i_oil.-.Trav~lling allowance·~ay nof be drawn :by 
... an-employee: on--[rapsfer:·.fro~-one:stalion to_-anotheriiiitle~s~he ·iS: iransf errecF,i"r1-·the· • 

..interestoft~e.Commission and is entitled to p~y f111_riflg_the,petjo4 9c_c_\!l'*-:c!.!:>y -~e 
journey. A transfer at :his own reques~ should not be treated as a transfer in the 
interest of-the Commiss~on un\ess the author-~ty sanctioning t~e transfei;, for 1>pecial 
reasons which should be recorded. othcrw.ise.directs. • . . • 

€xplwwtio11.-Trnnsfcr me;;rns the movement of an ·employee from one 
headquarters station in which he is employed to anothcl' such station e::.ithe·r to tn ke­
up 'the duties of a new post u·r in consequence of change of his headquarters: 

. l.6.36. Gcnernl rnle.-An employee may draw_mil,;i!,ge allQ~-~!ICe (or a 
journey on transfer. 

16.37. E.1d.it.lemcntc; on trnnsfcr.-Unless in any case it be otherw 1is1c~ 
expressly provided in these regulations, an employee is entitled. for a journey 1\01; 

transfer. to lhe following conce8sions: • • 

\ 

·-.. --·· -·•·-. -· ............ ·· - ... 
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~...t,• .. ='-:.:~ .• .:.'..~=·=~" .. ~·· -~":"""-~ -· ., • • • • 
• -- (a). Transfer Grant : 

\ 

Employees possessing a family 

Employees not possessing a family 

One month pay. 

Half month pay. 

TrnnsferGrantis admissible in all cases where travelling allowance 
on transfer is otherwise admissible under these regulations: 

Provided- that where an employee possessing a-family moves to ___ ........ " .. 
____ the.new. station-alone-h~way·draw Wtnsfer grant ·eqiiafio the-~-;;:;;;;~; .... . 

admissibletoanemp)oyeenotpossessing a fafnily prov,decfh~ fin~iiy ••••••• 

opts to do so on transfer. 

Explanatio11.-Transfer travelling allowance is admissible 
•. between Islamabad and Rawalpindi where change of residence is 

involved in:consequence_of ch<1nge of headquarters. 

:(b): '. Ac:tri:U:railway:ot·afr f;ire.for the employee ~nd one or half fare, as the_ . 
.. • .• ,case\µay be; for'each riJeinber'of\[\e fairiiiy':'fr h~~ tra ve1s)y ~r9Jli b~-. · 

.. may· draw i'oad•mi1e:igi:-at twice the rate applicible to hi°in .• If two 
1P.~~g;_;Q,t{E1mily.:accompany-·hl:m he rriay ilraw adc!itioifal ·road • 

••• •• i:nileagc and _i_f more. than two InC111~r~ oJ famiiy .. acconipany--him, 
~;ci; ihai "rl!ie.' -· • • 

(c)_ 

_._ .'. - . - . :._._,, '. : . 

On_e gaily.allo.wance.atspe€ial rate is payable dui'ii1g jolirney-p_edbd 
for-ev"ery480kilcim.etersofr9icrdistarice. ln ca.se ofJo~rney on transfer 
oy air; 'cine aaiiy-ailo~~~e for ea.ch calendar day of the ~ctu:il period .... 

_ t11kerii,i'tiaiistt-will-be admissible.- . • --·--··· •• - •••••• -

• (ci)·" One"ct~i!y ~ilo~~~ce at the rate applicable to the station is payable in 
respect of the·emplciyee and in respect of e,,ch member cif his family 
above 12 years and one-half of the rate for every child above the aiw 
·of ·12 months for the day of arrival :it the ucw place of posting. 

(e) Tit<_: ng,xirnum limits upto whidt personal effects can be transported 
at Commission's expense are as follows-

-- ... -
c·ategory I emplpyces-:-c 

Possessing a family 4500 k.iiugrmns 

No\ possessing a family 2240 Kilo gm ms 



... •t. ··--~~-.-~ •• ~ .... ---<] ~J: --~ ..... --,---~ ... __ ...... .,. .. , .... .,.. _____ _..,· _·;..· ...;".;.·""'-""--'_,;..;.~• .... · ---~-
.,._ --· ........ -.:: ... ''""'.-~.:.•·~~~--· .... -~~~~ .. ,- ···-::---· •• - ... ~. •• --~---;;-~ •• _,I,·- • .... 

_____ .....__ ____________ , _____ _.. . ..,,,..,., ---r----·---

' 
\ 
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Category II employee-

P~sse~sing a family 

Not possessing a family 

Category Ill employee-

Not possessing a family . 

Category IV employee­

:Pos~essing a fam1ly 

3000 kilograms 

1500 Kilograms 

760 Kilograms 

• Na~p~ss~~s_inga.f~r:n~iY.•-- - . .380Kilogrnms . :\ 

(f) · Cost ~~-ca~ia~e-o;. ;~rs~~~I ~f:~~- up~: th~ -m~~~~~~~~ ~t~~1~~~-:~: .. 
kilograil\_S as in clni1se·(:e-)-w:n-\chi-;·:illmve,,~-at the rate of paisa 0.148- pet· 
kilometec:~rJtilcwam;frQ~~he:re!,idet1ce:of. the.employee al :the. ol<:l· ·. 

sta_~~??. _to hy~-E~_sJ.<!~-~~~-~t .!~~ ~:_e_~_ ~~-ti?_~ --~1:.:~~P.~c~iv~--of the mode by 
• which'the pen.6i'l"~foffects·•rffe farri"ecr Jt WiTIJiot be. i'l"ei.;essary"to· calr 

-· • ·•·· • • •• • ·forreceiptsin--suppon-:ofh.i"s-tlaimof cost:oftr~nsportati•on ofpersona.l 
effect. The empfoyee·claiming the cost of trarisp·oriing personal effects 
w.i.ist ~_qpps;iril11i'cTiim~~i~. ~.ert.iliq1l~. t.b.~t_tb.~.a~tll/l ! ,exp~~1~S~ l)ic\i.rr~d 
was·not-less than the sum c~aimed·; }Ie·sh~uld·_state-in the certificate·· .... • .... 
the weight. of .the.personal effects .ictu~ lly cnrriecl and the amo1.mt 
actually paid for their transport separately by rail, road' or other craft, 
and the contr◊lling· officer shall record a certificate· that-he .has • 
scrutinised the details-and satisfied himself that the.claim is reasonable. 
Charges for the transporta_tion of person_ai cffecls may· be, allowed if 
they c\o not for good and sufficient reason1; ac.:c.:ornpany him but are·, 
carried within a reasonable time rx.:fmc or after the elate of his journey 
on transfer. 

Exp.lanalion::-:-:-.-.._rhe tem1 ''pi:r.~nn:il dft:1~!.s" L'i l)Ot subject to clefini"ff6ri • -·­
but the controlling officer m\lst satisfy himself tlrnt n claim to 
rdrnbursement is re_asonable. 

l6.J8. There is no objection ir the personal effects do. n?t accompany an 
employee for good and sufficient reasons but :ire c;;mied within a 1bson11ble ti1:i-1c of 
1 he date. of his journey on transfer. The cqntrol\ing officer should also certify on the 

I 



I \-s: •. 

... 

-c, 
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body of th~.bill that he has scrutinised the details and satisfied himself that the claim 
·is re~sonabl~ as provided in clause (e) of regulati_o~. 

16.39. Transportation of conv~ya·nce.-( 1) An employee may draw 
the a·ctual cost of transporting at owner's risk c~nveyance on the following scale if 
the following conditions are fulfilled-
' 

Scale: 

.... ·--· . --· -....... - ... ___ ,.. ___ .Cat~gQ.ry;:l ___ . __ .. ----··-· -··-----·--·-·"' --·-·······-•••••• ~A-metor-ear-·Of·motor-. _. -
..... . :. l. . . . ................ --cycle/sceoter--- • 

Category-II 

Category-ill 

A nwtor car or motor 
cycle/scooter. 

A motor cycle/sco':)ter or 
a bicycle. 

, . . . 

Noie.-In the·-case qf motor car, the cost of tra~~porting ·a chauffe~r or 
- -c1eane~ may 'be··ctrawn-:-• • ·- --·· - - • - -- -----·------

Coll(UUons: . 
. . 

.-_(~). . th~-d~~t?J"l'l~ -trij·Y~.Hed: ~>\t.e~~~-1:>.-~:3Z~lcilo~~rs~· 
. . . 

(b} Lh~· P,Qssc~sion·ofth~ con v:eyance-wittbe· advantageous fr6m .the point 

.2~ y_i~~Y-9-f,e~_<;_i~1;t9Y.pitf..~-~t~W!:9~Y-ee)~-~~-PO~l;. . .\?hich he is .goi~g .to . 
. jciin;._and • _... : . :·___ _ _ . . . . · · · · • 

(c). conveyaric~ ·is actually.transported-by-railway or-other craft· 
• - • - • ~• 0 • • • • •••• ¼o '••-• • ~,.:, •r•--- • •• H •••"""••• ••-•• •• ••••• ••• ....... , ••••••••••• • 

• . ·.('?) Th.~--~~IJ.Y.CY<!m;:_~ may'. .. be.transport~d.by passenger. train but if it is. 
trans·ported by goods train, it is pennissible to charge to the Commission the pat:king 

. charges to and from the goo9s s_hecf pro~id~d-it.do~~ n~t ~xceed the cost of 
transportation of co.nveyance by the PASenger .. train. This sub-regu'tation applies, 
mutalis inutandis, to an ci11ployee of Category~Tll who carries an ordinary cycle. 

(3) An c1r·1ployee. who tra11~purls his motorcar ur motor cycl,;:/scootcr by 
road between st:-itions connecle~ by rail oi.-pa.rtly"by railways IS. eritilltu lu Jrnw i 20 
paisa per k'i!om_eler for a motor car and.40.paisa for a motor cycle/scooter. If the 
employee ;md his family travel in tneir'own car~he can.draw·acluai ~~ilway !"are 1:o·r 
himself and one or, as lht: case 1nay be; half fo:r tach member of his fo mi ly. r.ri i lial 

case lrnnsponalion charge for motor car or motor cycle/scooter will not Ix: admissible. 

(4) Trnnsportatio11 uf motor car may be permiued by any rm:ans of 
transport bul its transportation cost shall be restricted to the expendittirc for EVK 
transport. 

---(1;~.,~.::-.cu;r--•.~---__________. •• __.. ... .._, ...... ___ ➔~':.".:~=======..,w.....,;.;;;aa"-'· ==-~• =.:::..:..._;;:_-=--= .... ---t.,,r-~_ •••• ·._•_··- .• •• ··_----:_ ..... ~-·• ____ ..__. ... __ , __ ...:.. ____ ;_,_~_-_. -· -r: .. =.~;_-;-·; -~ .. - :·;_ . " •. - ·c·. __ ,:.----,~--
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·lp.40. When an employee is not entitled to carry a motor car or motor 
cycle/scooter at the expense of the Commission. there is no objection to their inclusion 
as a part of personal effects provided these are within the prescribed maximum 
·1imits of transportation of personal effects sp.ecified inclause{e) ofregulation 16.37. 

16.41. (1) A member of an employee's family who follows him within six 
months oflhe date of transfer or precedes him by not more than one month may be 
treated as accoinpanying ·him. If any member of the family travels from a place 

• --······-·---.--- ....... _· other-than-·the· old-st:at:i0n-0f. the:enipfoyee;:.travellirig:anowaiice. riiay.:oe.allo.w~d~_to ... _ 

. I 

. . ... ,him-provided-itdoes .not..exceed the totaLmileage allowance.that would. ha.v.e.!been 
admissible had such member proceeded from the old station to the new statiorl. For 

• . . I . 
the purpose of this regulation, the category of an employee may be determined· with 
refere~ce to the facts on the date of his transfer, while the number of fares admissible 
should be determined with refere~ce ~o th~ facts on the d~te of journey in respect of 
wliich travelling allowance is ct aimed. When travelling allowance is claimed for 
-.members of the family, their number."reiationship.and:ages should be mentioned in 
··theirave\Hng a.Uowance'.bi\l. • 

·- _ .. ·: • fl) - -ff,ine:family ofah-6mpioy~e. in:cons~qu-~nce.ofhis--transfer.-lt:a~els to 
a st~tion other_thar,th~;new he~dquaq.ers station, travelling allowance ror the family -
-m~y'6e 'drawn sbbject tolnecoildltion 'that •it dries-not eitceed ·t.he trnvcltirig atlowince • 
:wfiicb.-would .ha\ie been a:dmi~si\,le j_f-th~ forrti:l:}, .. has:.pr.oceeded to the .new . 

. -~~~~~J.J91~~~ ~~~ti.OQ ~~t:e':~:. . _ . . . _ . __ . . . . 
l • • •• • • • ....... ,t., 

...... _ 16.42. TniNelJh,g~qU.~:-.v.1µ1ce. w.~eP-:-~~~':-e)s .. t~kefl:.,b .. efore .j.oin~ng :n, .. 
"ffost;:...:..:zif·an-employee·ptoceeds on leav.e on full pay not e~ceeding 120-ciays after 
~~king ~ver cha!ge. ~f ~he_ ?~d post,,nd ~fore.taking over charge of the new post. • 

..... ·.he . .is .. entitled, whether. the. order..of transfer.: was .received .before .or after_ the:_ .. 
comme_ncement of le;w~.J~_the travel~ing .allowance under this section as for a 
jouqiey from his old to his new post. Ifthe'leave is.for more than 120 days he is not· 
entitled to any travelling allowance. -· 

Section- VIII 

JOURNEY 'fO JOIN .FfRST POST 

16.43. Travelling allownnce· to join first E~ost not ~uhnissiblc.­
Trnvel\ing al\o,~ance is not admissible to any person for a journey to join his first post 
in the Commis~ion. 

Sect.ion •lX 

JOURNEY WHEN PROCEED1NG ON OR R.ETURN1.NG FROM: LEAVE 

16.44. General rcstriction.-E,'(.cept ns otherwise provided in these 
regulations. an employee is not entitled to any travelling allowance for a journey 
made during leave or when proceeding on or returning from leave. 

. . 
• ""•- .,..,.. - "' a < .,.. 
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16.45. Employees-recalled to duty before expiry of lea:ve.-{l) W~en 
an employee is compulsorily recalled to duty from leave being spent in Pakistan 
before its expiry, he shall be entitl~d to draw sin_gle ret4m fare plus daily allowance 
as admissible on tour from the station where he is spemjing his leave to.the station to 
whi~h he ~s ordereitoreport for duty. In case he is recalled to duty and his remaining 
leave is cancelled, the fare then admissible shall be for one way journey only. 

(2) If the employee ~eca!Jed to duty is entitled to tTavelling allowa.nce 
under·regulation 16.42-he may n..9..Lc!~!!~Jhe f_ru-_e·.Jmd_daiLY-altowa·nse.:undef--sUb.;; ... -- ...... -....... ·---.. •• • ..... -------

......... • ----_ • regulation (1) unless he abandon~-i~s clai.JI_l~~ ~~~g~allowancespecified.i.n regulation·----- .' ------·-· .... · ----· .• 
-----~----. ····16~36ancl"c1aus·e·(b)'o"fi-egulation 16.37 for himself. __ • ; () 

r:-

Sectjon-X 

. • : JOURNEY ON RETIRElvlENT, REMOVAL, OR.DISMISSAL FROM 

___ ~ _ •---•·· -- : J~. !M6: s::.:~::o:~R:::0
::~~:1::~ise~~pressly • -· 

• : • __ p1:q_y,id_y4}11.th!:!$e regulation~. no pers9_n-is-_i;:_otitled-to any.travelllng allowance-for a· 
·-"journey'macfeifter retir~m~nt, removal ·or dismis·sal froi:n servic;e_ of Uie.Coo;mt!S~Jon _____ .. 

or-~fter-the--tennination· of such service.: • • • • • .. -• • • •• 

... ·- .. : -·' 

16.47. Travelling allowuu~e ~c,'._prnce.ed~ng . .to_liome:town·,dtti::hig 
-Ieav.e ptep~rntory-·toi~~titdii~i1t. o·r on·reifrement.-~~(1) An e-~pi~yee may ,be 

--- • 0 allewecFtravefling-allo\va""ric"€f [6 tJie'_ei~~nt Ii:i~f~m~t6.ei o~--in:r~~i~(Jr the j ~~ ~11~ y 
•· • ' - .ff6iri the plate "ofhls"fast posti~1g_ lo l1is home town performed during ieave preparatory 

_______ JO Jttjrement_.or .. On.or. after-retirement- _, ···--··· _ _ __ _ __ __ ..... __ _ .. . -·-· ··- . . . ........ ·-
0 • • .. •··.----->HO 00 ••, •t•· •" H .... •,. -·•. • • 

(a) ·--A.~tual.fare by°rail of the.class to which.he was eniitJed 1mrriediately 
before his ·retirement for himself and for each ·member of his Ja~ily. 
For journeys by road between places not conrn~cted by rail, mileage 
atlowance·shall be allowed. - • 

(b) Cost of lransponation of per;:;unal effi:;_t=ls lo the extent ad_m.i:;:;iblc: to 
him immediately before retin.:ment for a journey on transfer. 

(c} 
•·¾ ... 

In addition to the cost uf transportation of personal effects, Litt co~l_ qf 
transportation of personal car or rnotor cycle ur scooter shnll, however, 
be calculnted by road and restricted to the distance by the prncticab!e 
route. 'The rme of-mileage tdlowance admissible in such cases shall be 
l20 paisa per kilometer for a u1otor car and 40 paisa per kilometer in 
respect of a motor cycle/scociter. 
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(ay ln ·adoition to· the travelling allowanc:e;-an ·employee ·preceeding on . 
retirement sha11 also be allowed Transfer Grant to the extent admissible 
on transfer from one station to join duty at another station. 

Note.- The term "retirement" for the purpose of this regulation includes 
compulsory retirement. 

(2) Advance payment for expenditure as in sub-regulation (l) shall be 
·made and be treated as· final payment. • 

·----·······------
(3y • °The hometownsfiaffbe-de"ierminedaccording toeiffries pertaining·to· • 

••••• ihe ·perrria1i'erit address 6ftne employee in liis service tei:'iitd. 

(4) T-ravelling allowance in all the cases specified in this regulation shall 
be granted as on tour but no daily allowance is admissible for baits on thejoumeys. 

16.48.. An employee who did not avail himself of the concession mentioned 
• • • iii-.regl.\la~9n'.16.i17. .during·Jeli:ve ·prepatatqty_ t9.J:!;Jji:~m~nt may do scY within six 

months oftlie.date of his reiifl!ment. lfhe dies during this .period \~_ilho~t av~i\irig 
• ::.::c:hmis~iFohhE-.concessi'Q11-it ll)ay-he. il\1.i:>~ved 'tci~his. fa.roi!Y.. on_app1ication to· t.he 
· •. Se'cretacy_and.should be ;vailed of bt;f9re the expiry of six month·s fr;~ :thi da_te of 
•••• retirement or within three months of the date .of his dea:iii ·whi~hever may be.later. 

. .: :t!?.fJl:'tY3lt)C~,suy;_r~g!-.\!f!~)qt1 (i} gf f!tf?.t1}.~~i9~;16.47.shaJI apply. . .. . . . . . . . .. - .. . • ' . ' ·- . . . . .......... . 

• • • • • Noiei-~In case of-a retired empfoytiowho-is:ni~eW1ployetl'iIHne:co·mmissto11 
•• • • immediately after or within 6 months.frqm .. the date .of.retirement, the.time, limi.t. 

• 'prescribed in this reguhi'tiori shall commence from th~·date on which thc·perio<l of 

retirement l;O!l_c}udes.. _ . -.· .. . .. . . , \ 

... :: .. . . . 16.49. TravcL financial .assistal}~!' _to f!,lll!ilY o~_death of cm11;loyec 
during service.-(!) The faniily of an employee who dies whjle in service ,viii be 

·allowed travel assistance equal to the amount of travel.ling allowance anct·cost of 
transportation of personal effects subject to the provisions of regulation l 6.4 7 to 

enable the family to perform journey from the station of the last posting of the 
deceased t1Y.1µlo:,icr. i.o his horne :.own ur to such other place to whlch the fan111_y 
intends to proceed provider! that the ,1111nunt Lo l.,i; paid by the Commission wi.11 not 
exceed the amount admissible from the station of last posting of the deceased to his 
home-town. 

(2) The amount of advance ,~•ill be drawn by the Dra,ving' imd Disbursing 
officer with the approvai or crnnpetcnt atithority and paid tfYthc eldest n1crnbcr c_,f 
the deceased cmplDyt.t.:'s family on app\ic.:ation to the ·secretary_ The ~pplication 
should conlnin the. following particulars-
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. r • --:--~; • ·•••me.ofUre d~~ elllployee; 

(ti) his designatio~ ai:td tµe r:iaine of the office in whi~h he was working 
at the time of his death; 

'(w) name and address of the applicant; 

(iv). his relationship with the deceased; 
_.. _____ -----------•-----:c--:-------T""-

-----. ----·-- • - --- ----,(,-v).;:-,_ h--o--m~e=--town of..~~~-~~~~~~d crr!P.loyee. or _the. .place-where-the-•---: 
•• -· • • • • ·--····1amiiy intends to proceed; . • • 0 

:••··• · .... ·.·- · .. : 

(vi) n~eof mem~rs ofhJs family and Lh~ age of each of them; and 

(vii) approximate weight of perso~al effects to be tran_sponed: 

·_ · ·_· ~:-_---:··_-_f.l<Ue:: :·_,1:he~ppli~aii°eMh~~lcfbe-coui-tte;s,gned·by~iffi~~--~f- --: ~. • •• 

th~ Cciriimissfon in.PC P~X~aje EC-17 or abo:ve_or ... a.Commi~ie~ed- .• 
• - - - • _: • -• • • •• -_, Offi.~i~wh<twilJ._reconl.:._a:-~crti:ficate ~1ereon.hnh~:fql~o-W.iµg;;.w.ords---• , .· • 

• :.;.O:hifiei!'thiiil persona)iy latow the abo;ve_ ~rt.icu,l~r~.!.'?.~.~~-~f.,_ .... • . __ _ 
............... ······-·· ....... ,_ ..... 

- .. : . _ ... ·· ....... ..; ... ._ ___ ·- . .. ........ ---- . 

(3) .. l~aifiliti.Qn-.,to. the :grantof.;fraveUi,ng·-aH0~-anceicost:oftrtifi~~tloh • 
of perso~~I effects the bereaved faIJ¥1Y s!Jal_l_;;J~9--~-e.ntitlt:ll Lu.~r-~t:toJhe 
extoi-if :aormssi6fe-iii~et~iis~criin~ioyei-·as·onlra~i-s-fer from ·~-ne· s·bti~~ t~-~other. 

o9 _....,.-•••-• • -•':"' .. :• ~t.-~, ~- H n • • ■ .~, • • • •• :: .... ~ • ■ •••r • I ••"•'"'••"•"'•.,,.!•:"."■-~•·:.:~~~1:=--•:--•• •• .... _ ...... -.. -...... ' -
• 16:;;o~ -• .Fiiiiin~al assistnn'c~ for burial of dead budy of i!Je employee.-

--.- ... 
( 1) If the ~e.~JJ~y of.the dee.eased-employee is to be buried locally ti:\~' ac~jlj ~.Qs( __ 
of the lqcal·buriaI-rnay be reimotiisecl"):iy "the ·coint1li$sion to lh~ e~t~~t-specifically ... : 
~pplied for-by .the.1:~rea-ved (amity subjt:ct to:the ii1a,xini(irn ofR,s.lOOO/~ ·iri ~i~-h-•••• 
case. 

town. 
(2) Jf. Jh~ dead body of the deceased employt:e is transported to home-· • 

(a) 

(b) 

by rail-actual cost of transportatioi-1 of the dead body of deceased 
from his last station of duty lo his home- town shall be met ~y the_ .. ·- _ . __ 
. Commission. • 

by road-actual cosl of such transportation shall be met by the 
Commission subject Lo Lhe maxirnun1 of Rs.4.00 per kilometer. The 
distance shall be calculated from the residence of the deceased in his 
last station of duty to his home-town. 

_ _._ ... _..... . .· ... · ..... 

.. - -- -- · ....... · - - • ., __ .._..:..==.-------- ________ .,;,.:::.·-::.::•· ........... __ -
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(c) by .air-such transp01tation will be permissibie only. in cases when; 
transportation by rail or road would involve a trip exceeding 24 hours; 
in such a contingency actual cost of transportation by air shall be 
·admissible. • • 

Note.--Actmil cost of.transportation of dead body shall-also 
inc1ude charges on crating where necessary not exceeding Rs.800/-:· 

------·---------a.6SL --1:1'.tl\e..dead..body..is.transported by air,.the..fumily...m!';.mber~·may be _____ ,, __ ,, __ 
allowed one single economy classfare·to-atcompany the dead-body,For--this-pmpose ....... 
'family' means wife and children residing with and wholly dependent upon the 
deceased. The air fare claimed on this account shall be in lieu of the family's normal 
entitlement for travelling allowance as admissible on retirernent. In case. !he de,.enked 
employee was a bachelor, two attendants may be allowed to accom11a11y the dlad 

body~ . . . . ' ·"-- .. .. ... . . l .. . 
• T6.52:· "'Fiftanclal Assistance for b.urial/transponati_on ofbo_dy~hould-in··all 

cases·be afforded on the applidtion of the family·of the·deceased·employee rind· 
ciiily't'6•ilii;x~~nr-applied for -subjec_t "to tne·max iin(1m limits.fodicated-above.- • ·.-'· •. • • 

16.53. f1,,, t!Xpenditure involved shall be met frcm·, within th~ a'pprovecl • 
i:i~ag~toftlie:ciimfuission. • ··, .• -.· •• - ..... , • • •• • 

),6.54, The expendih,1re i_ncurred may be reimbursed to a person or-body 
(not necessarily family_ inerriber) ~li<'.fihcuts it. But app ~~atiori'fot rei;;b~iie~1ent-of 
the expenditure shall be m;tde· by a member of the .family-except ·where· there is no 

.. memQer_9.r_\1/\}e.n the. ewenditur~ h_appens to be incurred by_ an adIT1ini'strat1ve ai11h_i?.i-fty_ 
as a result of combat, e.g. , during actual action by a police or Customs. or Central 
excise staffand the -like. The Commissio,; sha II satisfy 'iiself ab61it such claim. 

i6.5.'.5°. Fin.ancial assisiancc for hurial of clcad body of·wife.'-o-'-ln the 
case of death of the wife of an employee (only one wife), her dead body shail also 
be allowed to be transported to the hon'le town of the employee concerned at the 
expense of the Commissiou in acldiliD11 to the fodli1.y of the allc11dant as laid down in 
regulations 16.50 and 16.51. 

Section- XI 

JOURN'EY TO PLACES OUTSIDE PAKISTAN 

16.56. 'l\nvcHing allownncr ior jo11ri"1t:y on chity to plac.cs outside 
Pakistan.-( l) When an employee is rcquir0d to proceed to places outside Pakistan 
011 officia.1 <l,ity, the Chairman shall decide the .scale on which he shall draw the 

.-. _,: __ -- :.,::·;; -:..- -- ... - ·--- --.. · .- ---·-. -- -
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travelling_ allowan~e keeping in view the sc~ie admi~sible to civil servants of the 
~ederal Governinent on similar duty and subject to 1l1e condition that the scale so 
fixed shall not exceed that admissible to a civil servant for such a journey. 

Explanati~n.-{ I) Terms to be all~ed to ci vil\servants proceeding to places 
9utside Pakistan on official business are contained in Appendix- 7 lo the Fundamental 
Regulations ~nd Supplementary Regulations. Vol-II. (1985) as amended fn?m time 
to time. ________ ---------··-. ~----:----

·-----------
.-~-· .. --·---· · ------·. . ci5_._ Th!! .IJ~~c .pay.scales. appliaable to·civil··scrvn-n(Slnd"equivafont'ici" the- • •••••• ·-• .-. -• •• 

• PC 1· ay sca·l~s are given in regulati9n 14.0~. 

Section-XII 

( CONTROLLING OFFICER 
.... ' ..... 

.. • 16.57. ·Goµtrolling ofijcer- to· ~e ·<,tgrgd bj•.t11e. Se~-~~tapy~-={ t) The • 

. .. 

· Secretary.or :rpersori"nomiiiaieci'6y-hinr'i°fi ·oo~ ~halfshall b~-t~-~-~9.ofrolli~g-~ff~~t;:_r .. __ .. 
for-t~av~-lling--aHowancc0purposes-ofeacfie~gHfrte:or.ciass-bf~p_l9y~~5--;·~ m..ay. 
bt?·c;lt;t~rmineu··by·tne· Secretary: He ·ma:y,:if he'tniiik:s fit.' cle~lare that i~Y parlicular 

- • •- •• + •• - .... -.------ + ' 

e~p~_oyec shall be his own con_(rolling.officer, • 

·· (~} • No :bilL fot'.trav·elling0 at1iiwanci \n~lCbe: pa"id .-u~Itis\t ·i; signed or· 
cou1~tersigned l?Y t~e c9_n.tr0,Uing.officer.of-t!:ie-e1pp!Qyec:who·:_presentflC • .. . - ' . 

. ,. (3). Except·\Vlier~·expre·ss°ly"periiutted :by·t11/~iecreta~;:, ~~nt/~;·li~g office!r 
nc;>_ipinat~d .by" the Secretary shall not dete·gate tel_ a subordinate his duty of 
C_?.u~~~-~~}g~~-~l,IJ~, .. .. . . .. . · · ·:·· . .. ·-. • _ .---1-.. . • .. · • _ _-.._ ... ''. • .. ..... -• . • _ _. 

. _16.58.. 011.ties of the controUing•om~ei-.~Itlis tlie <liity" oftfi~ ~O~t;ol I i1ig 
officer before signing ?f COl~1itersigning a travelling all?wance bill·-. 

(a) to scrutinise the n~cessity, frequency· and duration of journeys and 
halts-for which travdling allowance. i's claimed ;__.iml disallow llit: whole 

ur a pa.rt of the travelling allowance if he is satisfied thal 1.he journey 
was not nect:ssary or the halt was of excessive durniion; • 

(b) lo scrutinise the distance (s) given in. the bill: 

( c) to :;utisfy h"irusi::lf th:ll. mileage allowance for jou_rneys hy rail ha$ been 
clai111t:<l a1. 1he rate applicable to the <:lass of ~iccommodation admissible 
lo him anJ. .1ciualiy used by him; 

(d) where the ;1cmal cost of transporting servants, personal dfects etc is 
claimed, the scales on which such servants. personal dfeels-etc. v.-crc 
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transported are reasonable, a1;1d dis.allow any Glaim which, iri his opinion. 
does not fulfil that condition~ 

(e) to check any tendency to abuse the option of exchanging daily 
allowance for mileage allowance; and 

(0 

-----· ----
to observe any subsidiary rules, regulations or orders which a 
competent authority may make .for his guidance. 

. -- ··• :· .. -- .... 
.. ------.... - ------- .......... : . •- .. -···· _ ............... ----·-·---·---· 

.. •• -··-· .•.... ·- .... ·cHA.PTER .:_17 · -·· 

MEDICAL A,TTE~ANCE A.ND TREATMENT 

17 .O'l. ~efi»:ition.s.-· For t~e. purposes o_f.regulations in this Chapter only, 
an~ unless th~re is anything repµgnant in the,subject or context:-.... ·-·---·-- .. . ... _.. ... . . - ·:· .. .,, . -· 

.... ~ ... - ..... : . -·· ..... 

,.-. . :'..):.. • .... -

•. (a) ;,authorisecf.medi'caFattenda~i''. ineaiis-· • • 

· (t) • ·in die ·casEf'.of employee~ ·in ?G -pay scales P:C-1 .-lO I?C:-1.i 
• : .. Med"ic"ar·officer" ·ttl the ·nearest recognised ·hospito.t 

. . 
(ii). . in the c.asc.9.f:~mp}py,~~.sj1:1,J!~. P.~Y.-~c~ \~s.P.C-16 to. P,C-.19.. Ch• i l 

Surgeon, Asseciate P.hysician ancl Associate Surgeon OT 

: equ1vatent"°fo the nearesfiecognised'.lfospifa\; . . .. 
] ··-

(iii) •• in ·~he ·~~s~ ·cfe~pl~y~~··rn-.·Pc-p;y··~iI1es:i?c.:20 a~d._.ab6ve. 

. Consulting Physician or Consulting Surgeon oreHuiva\ent in the 
• • • •. • ·-• nearesi.reco rt sea nof"itat· anu-· . . . i.J ····•· ..... -:P-..... , ___ ., . 

• (iv) a reii~tirid"in~iii~·~1-~tittittoner·at"a·sp"i!cificd·station recognise-d-: · · 
as authorj~~?··ri:iedi~al ~t!e~9arit -f~r med~c.al at~end~~c~ rnd . 
t.rea~TT_'l_t?_nt of its ~mp\.?yees and who·1s so notified 1n accord~nce • 
with regulation 17 .02. I 

! 
. (b) "district"' means the district in which the. ernployee falls ill. 

(c) "en'iployee'' means a serving or a retired employee. 

(cl) "faniily'' llu!am. -parents, huib.anci, wire::. lc.gitim;ltr.'c:hi!dren-and StP:p­

children of the emp\oycc•and his sisters ,md minor br0thers residing 
with and wholly dependent upon hint. 

Explanation."-O) • \Vi fe .or, as the cusc may be, the husband of 
an employee shall be deemed to be wholly ckpcnclent upon he.r husband 
or his wife respectively so long as they arc not judicially separated. 
Where the wife herself or. as the case may be, the husbm,d himself is 

-·:-. .:. •••• • •• .:: •• ~-- ._.: • • ••.• .:..--.:.~.:. : ••• ;.. •• ;.:-....:.;.a ••••.•.•• - - - - • • ••• - . _. _· . ..:.·_;;.~~- •. -· . • •• ······-··-··-·. ·-. 
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~n employee of the <:;omrnission or is a civil servant or an employee of 
a body established, controlled or ~anaged by the Federal Government. 
or a Ptovincial Government"or of a private body. the wife or! as the 
cas~ may be, the husband."shall be entitled to medical attendance and 
treatment if she or he does not claim any benefit admissible to her/him 
in her/his own right as an employee of the Commission or, as the case 
may be, as a civil servant or as an employee of any other body. The 
employee shall give such option in writing. 

----~- --··- -~---· _ _Explahation.:.(2),_:__sei-is---ani-sle~s~;s-~~-emptoyeesffal roe·-----~---------------

C ~ • •· +. • ... • .• 

- . 
•· ....... C 

.• i 

--de_cm~d ~g l?ec wholly dependentupon him-till' they complete th_e age of 
eighteen years and shall thereafter be de~med to be so dependent 
only if h~ certifies that they are wholly dependent upon him. 

' Explanation (3).-Daughters an~ -~tep-~-~~ghter_s _Qf an employee 
shall be deemed· to be whoily dependent upon him till they are married 

• and thereafter ·shi\11. ~~rr,n_q}li ~-~s~umecl. .. to .. ti~ve .. ceased to be -so -
. --d~pendent ~~le~~-·he--c~rtifi'e~ t~anhey are \i.ifiolly -depe·nd_e11t upon 

him: ___ ··-· 
- .. • -• _T __ _ 

E.xplanatio~ (4).-ln case ·of more than. one w.ife, the wi fo 
_ . nominated by the employee in writing to receive medical attenJ::111..:1;_ 

. ~nd..:ti--e:a_trnen_t--will,btferititfod;tO:it - - - --· · • • • - • .-• • • • 

i:xplt1Fii:iti"o1i (5)'.'.: ..... :ff;e :ex~ressfo·n ·•;re:s°iding with" shall not be 
• --so c~n~trued·as to·exdticl"e.-ariy" menjber 9flne family' o'f in e~pl~yee 

wholly dependent upon such an empioyee but not actually resident 
with him, as fo·r example; the son or daughter of an employee studying 

-at a· place other than hi~-headq·uarters ·or -the wife of ~n e·mployee 
• temporarily away from such.headquarters ... -- --

(e) "Medical Ancnclnncc" means an attendance in a recognised hospital 
or in the case of illness which comp~!~ ~~-~qe_nt to be confined to his 
residence. at the residence of the employee•including such pathological. 
baclt:riological, radiological or other methods of examination for l11c 

purpose uf diagnosis asare avaiiablc in.the recognized hospitul in the 
tl1strict·aml arc considered necessary by the authorize.cl medical 
attendant and si:1ch consultation. ~yit_b a_sp~iillis(or~ther.medica I officer 
in ihe service of the recognized hospital stationed in the Di~lrid as the 
authorized medical attcndai1t certifies to be necessary to suc!1 et;tent 
and in such manner as the authorized rnedical attend;1nt m;iy detcnni!1e; 

(f) "patient" nw:~ins an employee to whon1 these regul.1tions apply and 
who has fallen ill; 

• + :-··· ...... 

. { 

....... ,_ ... 
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(g) · "province" rriean~ the province in which a patient has fallen iH; 

(h) ·"recognized hospital:,, means clinic of an authorized medical attendai:it, 
or .a dispensary or a ho$pita\ maintained by. the Federal Government 
and includes a rural health center, a basic health lln.it or public dispensary 
in sma\\ towns or villages·where no established hospital exists, and any 
other hospital at such stations as may be specified for medical 
atterdanc~ and treatment of its.employees which is placed in the panel 

. -· ._. .. .. . . . of the -hoipitafs and is so notified by the Commission in accordance 
-----------·- ··----------· ~----..::wTt~rigt1iat1o·n .. L1.03' • · · .... · · · .. 

(i) 

--...i._...,__., _________ ~ -- .... -

·- ··-· • •••- ._ H • -- , .. --•• < 

"tr~;~ent" ~~~-~s the use of ail medical and ·surgicarfacilitiesw,,n:iln:b\e .. • • •• • 
at the recognized hospital in whiC:h an employee is treated and 
includes-

(i) • ··-the employment of such pathological, b:acteriologi~al, radiological 
or other· methods·as a.re considered necessary by the·authorizecl 

+ --·-·,· ·-· •••• , ....... - • ' 

"fueoka\·atten'dant;· · .. · ... .. •-· • .. -- . . ....... . 

·- ...... ' ........ , 

C .• ... 

. ........ -~.. .. . ,. . , 

(ii)' ;the supp\y of s\lch medicines,-vacc;ines; sera·or other.therapeutic 
, ••. - sttbstan·ces as are ordinarily a\'.a1tabkfo.·thehosµital;. . . • 

• ---- .. ···-. • ..... 

(iii) lhe ~11pp\y of sn:~-~;d~:;~e~:-~~~~i~~s: ;~ra ~r ~th~r -ihe1:ape1.~t1c 
si.'i b'!, tan ces: not·ot:d i 11arily-so ,av aita.b le, a s.:the· authorised- med ta I . • I' 

.... ~Hyn.dant.ma.y .. certif.y..in_wr.itingJ.Q..!?.P e~~~!1~jal for the 1-e,::overy ... " ......... ". .. • ... .-,-....... ' .......... ,,..... .. ..... . . ....... ,._ .,. . .. . . ·. . . --1 
or for the prevention of seriot1s·deteriofalionfo. tnf·co1Yd1ti0n·of 

••• •-C ·.·• ... ;. .. :-!.-.":":---;- .... ~-.. ! ••• ·:··-_---: ----...-•-·.~-1 .. ---·-- - .. • 1 

.the employee; 

(iv) such accornmcxi.a~ion as is ordinarily pro:vided in the hosptta \ n nd 
. .is suited lb his-status .proyiQ~4 U,~t i:n case·of a reti.re:c\ ·c-:-,mploye·e 

··- ·- - his stalu!'i shallbedetermiried,.by.the post from whi~~l he.retired~ 

E.xplcmation.-As a gui~ing principl~ the followin_g ~cnle 
of accommoclation_may be observed:-_--

Fur :~mploycc:,; in PC -pay scales 
PC-l5 :incl below 

for employees in PC pay scales 
PC:- l 6 and above 

Genera I W ::m.1 

Privnte roon.1 

(v) such nmsing as is ordinarily provided to i11 patients by the huspi1 fl 1; 

{vi) the specialist ccnsuitclti1.11·1 de.scribed ·:r. c!:lus•~ (e\ h111 doc.s noL 

i11cl11de provision at. the request of Lhc; crnployee of 
accrnnmodation superior to that described in sub-c\aw;e iv·. 
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(vii) ·"dental treatment" which includes treatment of alveolar (gum 
. and jaw bone) disease, extraction of i~eth, treatmen·t for dental 

caries, gingivitis, pyorrh_ea a·nd filling (temp~rary or permanent) 
of dental cavities including root canal treatment sc~ing, but does 
not include dental impl_ants, orthodontic appliances, bridging, 
crowning a~d provision of dentures; 

(viii) the provision pf artificial limbs, joints and implants~ 

n . _, 

.,.,....,_.. ..... --•-- - - -a ....... ----. -- ____ ,.. __ 

(x) any other form of specia_l medication or a ~acility consid~rea 
essential by the aulhorised medical nttendant. 

_ _. 17.02. Authorised_ IYJ~cHcal Attendants at specified ·stations.-(1) 
Thc_Commiss1on:inay, with the approval of the Secretary, make-arrangements with 
one or ~bre qu_~ified. regist~red-medical pracliti~ner ·ar sp:eci_fi~:~liticius:: w.tiere·. 

-.there:i;n~ree~~~hpspitatfor.meilicar attendance· and ~e;tfuent ofits employees. 
"9(; .fJitbe.<;~~-Jllay_-be.~a:~J5iSS:or:classes ·of employees, These· reg)s"~~r~d (fledic·ar 
• i>i.~~E.~911~:f·.~h~If~~-notified.as:autherised--medica I· imenclants for"irs ·employees as. 
aforesaid at-sych sp~~ified stations. . . . ,- .· 

-- . :- ::;:·.-:·.-::l2r:::.TiiFpro1tisfoi-{s·•c:cj1w'ained -i~'.-~-~b~~~g"~1i"a~ion (if~~;:~·is~\e -m~d~ 

_ appU.fi~l~d¥i~the.erior.a[Jp~~Y.tt.h1f.the-ehaitman¥,to'tM:stafioos where·"a reco-g"nis~ •• 
.-. • hoip1tal fa 'io~ateci\i he. is St;lt~sJ_i~.4 that_ existing arr~l")gt;m_qnts--are·inadequ~ne· lo· 

rrieeflne-i-equi.rertients ari4 that it is fo the inter~SlS of the Commission to.do so. 

-17.03~----Pariel-of-fe~og,)iscd" lfospifol.s.-( I) ·t1_1e C:o.mmission may, at 
su_ch ·staJions where .there is no r_e~ogniseci hospital, ~ak,_e, ur~angement with-other-······ 

. hospitals intlUding·-privat:C-ho'spitai;do~ -~\~d-ical alle~dan~~ and lrea~_rn~n_t .of its 
employees in accordance with the:sc regulation~. The Direi.:tor G_erieral (Admn) 
shall detem1ine in consultation with the hospital authoritie~ th_e amount of fees and 
o.ther charges·tevied by such hospitals for the rncdical attendance ,rnd treatment 
provi<led by them and the manner in which it i~ to be pruvidecl . .Such hospil<1ls will bt. 
notit'i°ed by the Commission as recognis1.:d hospitals for the en iployees at these stations. 

~--·· - - - 4 ··- -

••• • • • ··(2y-·A1remployees; serv\6g: ~l th~ station concerned and-referred tofo·sub·.:. 
regi1lation(lYw"ill be entitled to medical attend:mc:e and treatment in the Iiuspir:ds 
recogni:;cd in accon.lancc with sub-reguiati(,n (l). 

17.04. Medic~I ~ttcndnncc.-( 1) An ..:mployte :,hall be t11til.lcd. free of 
charge, to rnc:dic..:al attendance by the authorist:d medical allcnclant. 

• ' 

.• 

--- ,.. ------ ----;::...=:..-=:-..:=...::..:.-......:..---..:.:;.:::.:.:.. •. - .......... -- ·-··· 
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(2) Where an empl9yee is entitled under sub-regulation (1) to receiv~ • 
medical· attendance, free of charge, any amount paid by him on accqunt of ~udh 
attendance shall, on production of a certificate in writi:ng_ of the authorised medical • 
attendant-in.this behalfand after necessary verification, be reimbursed to h_im by the­
Commission. 

17.05 Places where the patient falls ill not being the headquarters 
of the authorised medical attendant.-(!) When the pla_ce at which a patient 

. falls. ili 1s.not..the.headquar.ters:or tne a:Qthoris~d mel).ical at_t~~~~i:it:-__ 

----------- ---'---·------·-··--·--
la)" • the paltenl'Shal\ be entitkd to· traveHing allowance for-the·journ~y-to 

and from such headquarters; or 

(b) if the patient is too ill to travei, Lhe authurist:d rciedical'attendai:i·t shall 
-be entitled to travelling allowance for .the journey to and. fr.om the __ _ 
place where the patient is. 

•• • • + ••••• --• ... ' - ......... , ·-- • ••• •• • - • + 

• • •• i-\i}" . -Appli~~tions °fortra"vefftng allowance under_ su:o--rigulati"oif(ll(a} shall 
~ a~~~~panied by a certifidite in writing by the authorised medical attendanrstating· -­
th~t ~e<;li~~l_-atieridance was·neccssary, arid if the application-is·undei--sub-regul'ation-
{1)"·(b);:thitthe pa.tient was· to· ill to lravel. • :'• 

• 17 .06. Treatmcrtl-- ( i) An empiuyee sh~ll be eritiqtci; ·fr~e ·of charge· - ·-

.. .. - ----- --· --··:~-(i) ...... tq.._treatmentin.sucn recognised ho.spi.ta_l at QIJ1~-"-r .rn~ .. Pl~f~ w_~g-~ !}~ 
falls ill as can, in the opinion of tne authorised medical alte~dant~·prov"i_de 
·the -necessary and suitable treahnerit; arid • • ' • • 

, .. _ J1i) to·get medical treatment from any hospital ·induo.i~g:a·privat~ h~sp-it~l/ 
~hni~ n"otbeing a recognised ~Ospital in emergency if in the opinion of-· 
the.au_thorise_d D1ed_ical attencbnt'it is necessary.' 

An employee shall a\so be entitled to ambulanc~ charges if actually provided with an 
ambulance and the hospital ,iuthoritie.$ consider such provision tu \.,c necessary. 

(2) Where an employee i~ cnti"lled mu.lt.:r sub-regulation (3) free of chat-gi::-­
to· treatinent i.n a hospital any amount paid by· him on ac"coffflt"brsoch-treatment ·as 
an indoor·patient-shal\-, on prociuclion of receipts duly ~jgn_ecl qr_c_m~ntersigned by tl,e 
head of the:: hospital or by an offae ol'Lhe hnspita\ authodsed by him, u~ reimbursbd 
to him by the Commission in :tccorcbncc with regulation .17.07. \ 

I 
I 

17.07. Employee in rc:ccipt of medical allow.1m:c.-En1ployees 'in 
receipl o-f medical a\low~1ncc shall nol be enlitled to·rcimburscmi;11t of any charges 

...... __ , .. ·- ·- ·-· - ........ -.. ,, .......... .., • __ ; -.. · --··,' ···-···· ----· .. ...:.:.:.-... ------· 
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incurred on account of .medical att~ndance ~d treatment as an out-c;toor patient. 
However, the.facility of indoor patient shall be adm~ssible .. 

17 .08. Charges, "1~t iQ~_lude4. in medical allowance and· tre.atn1eiit.-· 
(I) Diet, special nursi~g .. gold/silverfiling. plastic surgery for cosmetic reasons, contact 

·_ lenses and ~pectacles are not included in medica~ attendance and treatment. 

(2) If any question arise_s as to whether any seryice or item is included in 
medical attendante or treatment, it shall be referred Lo the ~~re_Wy ~I.lose .decision . 
. shall be final. • • • 

·· · .............. ·--------·-· .. - .. . . .. ·------ ----·----· ··--· . .. ....... --·--·-....... •· - --

• ••• •••• : .. T7~09. Condi.lions for reimbursemenf'"of the cost of medical 
attendance and tr~atment in a re~ognised hospital on hospitalis11ti01).-The 
reimbursemen_t of cost on medical 11ttendance and treatment of an employi::e as an 
indoor patient in a recogn_ised hospital in acc;or$nce ~!th. tD~~~ rngulations.shall:be 
-subject to the following conditions:- • • •• -: •• 

(a). .the:.ciaifu..is:~upperted-by-~be-,Qilbrand·.cash receipts· and vouchers of 
;~e h9~p]!i~; _· . . • .. . . . . . . -·•···-·. -.· _... _ • . · · •• • ••••• • •• -- • •• 

•• . . .. .. . ... . . . ..... ·-

tile cfiarges~a~e-~~iss1bl~-~nder th-~s; ·r~g~atio~-~~~~J:4;~~e:~~~o~:~~ -•. ~ 
to the prescribed. or, as the case may be, a~re.cd sche~µ,)t uf rn~~s ~ 

I • • •• ·••• ·• ciiar.ges; . . ..•. - . - . ·-···· ... -~ .• ,. • • - •• 

•- • .-, - n,•• -••-

(c) tl'it: pay"ment:is made against regular res_~~Qt i~lUed b}!.Jhe;hospitaL;.--•·--·· --·---·-:· ·:-· .--········ ······---·-· 
. •----••--••--••--••-••,.~ • •·-••••w..,_ __ ••-•--•,'"'\,- . •• • • • • ., • •• • • 

I 
(cl) the hospital c~rtifies that-the identity of the patient h~1s been ve'rified 

. by the competent hospital authorities with reference to his. or her 
identity card whi~~ ~h~U;be.·quoted.on the biUs--and vouchers . 

- • . ··- -~- .',.: ___ ... .:.·.--:·::.•::..p .. :~\::·.~---".'::::-.;•.:-.. ~ ···:·.::·; . .... • ••• :-----··-•···· .. ·--·: ••• 
. -.t ... ·-

n.10. Me~lic;~! ~ttendauce and treatmei1tof fomily.-The Family shall 
be entitled free of charge to medical attendance and treatment as indoor patient on 
the :..calc and under _t~e-conditions allowed· to the employee himself uocler these 
regulations. This shall-include confinement of an employ,£:- wife in a huspiL<tl but. 
nul pre-wHal or post-natal treatment at residenc~:. 

Provided that iT ttie employee dienhe meii.\bers of his family as defined i~ •• 
clause (cl) of regulation-1-7-J)-1-shall rerriain•entitlcdloinedii.:al al'iendance anti tr~tment 
:',s afore:;aicl suhjen to the cornJition that the surviving widow shall cease i.O be so 
entitled if she :~1~aTies and chikln::.n and step-children shall cease to be so entitled if, 
befori; thf: clcath of th!: e:np!oyee, they hi\. ve compieted .l 8 years (1f age or as soon 
a!; they complete the age of 18 after his death . 

.::;..:....:.: ..... _:.. ........ __ ;· ............. ; .... ~ ........ : .. 
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17.l l. Medicai attendance and ~1-eatment of-an employee abroad.-· -
ll) The case .Qf au employee who has been suffering from a serious dj_sease or 
diseases which canno"c be cured in Pakistan will-be· re'ferred by the Com.missjon 
through the Ministry/Division administratively concerned with it to the Health Division 
along· with the r-equest cif the patient sup.ported by the medical documents 
recommending treatment abroad. This should be accompanied by a certificate by 
the administrativc·Division· concerned or ~he.Com.-rnission, as·the case may_ be, that 
funds are available with them to meet the expenditure on the patient on medical 

• attendance and treatment abroad. The Health Division wil~.arrange a medical 
···--- examinat-i.on of the ailing employee by a specially constiti.il~d·mecltcallfaar4 Which -­

·will give ,ts v1ewswneiher iri"s·a:·firc:ase·tol5e.re"c:ommenc.letrior-tre~unent ·aoro:id·. •• • 
- . : -

(2) The medical authority itself will normally also give a_n estimate ofthe. 
~xpenses involved in the treatmenl abroad·or the_crnployee: Jhe estimate of the 
tr~a-~"1)~Qt .\;.Q~J ~~_(le PY ID~,m~.\£at!ml\JPt!tY. ;-\' m ~ .fi llfl n Y.J\ P.P!.QY_~ §Y. .. t~~ RJ.~~~Jor 
General Health. . .; . ··.· ... 

.. . - .• - .. ... . - . . .................... - ...... ·.. . . . ... . .. .. ......... ____ ,. .... ,..... .......... ·. ···' ···- ... . 
• -'(:~)" After the-:neecJ··for·tre~tment abroaq and the esHmaLed c;;ost ha_s. been 

.dete1mine.d, the HealthDiv.ision.shall_pro~ess lhe.case for-the.r in cons~ltat{on witb. 
the-fina~ce·l)ivision: a~d-c9nvey the sanction of the ~ompet1wt authority le,) .t,he 
Commission thro·u·gh the administrative Division, stating thP. maximum expen!i\t~~e· 
t("I he inc\lrred and the item-wise brcak-do\im oflhe·expendittire antl lite-.sanction for 

. :rcic,rnitof.'t"h·e ·r~quiied·"foreign e~cnang~. • ... -....... . 

(4) the mcd1cai"attencfoiice,and treiitmerit abroad i.\iiffbe i:egtif~feaA;y-ihe" •• : 
-, order-s·;--in~tru~fi9nsi':P!eeednre:ilnd-e0ndi tion~s--_ln-id·-~ ~w n by-t_\1.~Jk.a 1 ~-h~fH3/-~~}on ._qry. -. -: 
the subject. • . • • • • .-• • · l~:'· . . 

.. •. (5). ··:Tne~·facil_ity of ~ed·~~-~I attendai\~e_ ~1~~ :;c·a_~-n~e~:'a~r:~; -~·~:~~~-,~-• •• • • • • • 
.ad1ri1ss1-ble,m the case of empl0yce himself,: 1n the case of mcm\}~rs of family .. pn-or . . 
a~pfoV~i ~f iii He'~iii{fjf~i~i°bfl::fof's\rdrmeoic•;:il" alteh"da htc aifchre:U.fil"eiittn:·relaxati ~ff.. • • , •••••• • •••• 

of Lhis sub,:; re$ulaLion_w.ill O!;: nec_essary. The case will b<:: processed only after such· 
approval has bec_n given .. 

17.12. Medical attendance and treatment ol' 1H:rsons on deputation 
to the Cornmission.-Me,1ical atte.ndance and trc11tmc11t ll.l a pt;rson on.deputation 
i;hall be admissible in accordance with rcgnbtions int.his chapter provided that st1ch 
medical allowance and.treatment.wi II not he inferior to Lhosi:: achnissible to him.in the. 
lending organiseyt\9n.., 

CHAPTER - IS 

18.0\. Right to appc~l or rcprcscntatin1.1.----( I) When; a right to pref<;~ .. 
an appeal Of apply for revi~w in respect or any order reiating to 1.e . .rtn$ and condition:; 

- ....... __;~,:...:.,:-___ ,.:,.· ·-·~ .. - ........ , .. 
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abptication for review shall, except as may"be 9iherwise prescribed, be made within 
·j : ~irly"a·ays ofthe date of communication. to "him of such order. 

• I • • 

(2) Where no provision for appeal or review exists in these regulations, in 
respect of any order, an employee aggriev~ by any such order may, withfo thi1ty 
days of the commµnicaticn to _him cf s·uch order, make a representation to the authority 
next above the authority whic_h made·lhe order: 

.' Provided that ·no reQresentailim:..sha.lLlliLon.JiJ.a.tte.r.s_relating_to_the__. ___ _. _____ _ 

.. -~~~~~ii:!~!~.'?~ s,ff.i.~IJ~-~s._C_?(~ Q~~S.9.11 ~Q hold a particular imst or.to be promoted to.a_· _ ·····- ... ···-·· 
higher post or to a higher pay scale. 

• 18.02_. Appeal agai1~st an order i~posi~g ~ peµ:,ilty a~d appellate 
~µthority.---{i) Every.e_mployce shall be entitled to appe~l to t,-ie appellate authority 
against an order p_as~ed_by an· authority or by an authorisectoffiter h:ni>6$iflg _upon 
him ~me or more p~natties . 

•••• ---•---· --· .,,,. __ • --·-··· ... _.. + ••• ······-·~ •••• •••• • •••••••• - ....... _. •· ------·· ---- .......... -

• • • -- , ., ......... (2). ·.-Th~--~·p;~llate .ali:th6;i·ty: f~-r--~~~o;~~ ~:f-~ub~~~~~i~~~ri-(i) •• of this 

• • . _-ri~~}~ti~~ ·.s!i~ll -~(the a~th~_rity_'n~~t·a~i/e \he· :·~_u(ti_9"r{i~/·jµecifiicUn.:riiufatfcm 
· · ·· · tO:Ot' : • • . .. . . • • • • . 

. .. .. . . .. . /JJvhmo!ion .- The.authorily .. ut·x..t ab.o.vt:.. lhe .. Chief E~ec~t.,ive of..P.a_k(s_t~n 
~ '.,.-, • ' ._ ........ •.... . . . . : - •.· • ..:~\.•" _.,_ ...... _: -~. - •• ··--···"••'-t..•.-•-6· ... J..... •\••· --- • 

shall.be the Pi:esident.of the Islamic Republic of-Pakistan. • 
•_. • • •••• .,,.._ ••• -J-:U,f •::~• I """•••'••• •• 

· .. • .. -· -·-· _ .. _.. :·· ---- -. ,-:-: ._.l 8.Q~.'. -:-~~-~~J:-:~ ~~~~~~_a_l!-.:~~~~~~~~!!!~~;:-!~Q.;4-~b:Ll!!P.Q§.ing::a 
• , penalty and appellate authority.-(1) An employe~ shall be entitled to appeal to 

ili"e"appellate authority aga\nst an order passed by an authority ·whii:h ~ 

(a) 
<H" • •: •••••- h•O .--;••-•::..• 

(b) 

(c) 

! 

I 

. ... . 

alters to his.di sad vantage, his conditions of.s~r:vice,•p_ar, allo'warilies or 
0 a•••• • p H" • •• • •• • 

• ·pension; or . 

interprets lo his disadvantage the provisions of any regulations whereby 
his coikl1tions of service, pay, allowances or pension are regulated: or 

tern1ina1cs his employment or gives no1i<:e of such termination othcrwi:;c 
than~ • • •• • • 

(i) on his reac:hing the·age ofsuperannuatiori; or· 

(ii) in accordance with tl1c µrovisiu11s of lhcse regulalions: 

I Pro·,id•:.d tlml ;i p<::r,mn shall \!,1ve 1\0 fight to apµta! ai;aim;L ax: order pa:;:;t;d I • . 
by the Commission, bul he 1nay apply for review of the order: 

···1· ' f . .' 
\'.. / 

...... ,. .. ···-I 
( 



Provided· further that no appen l or review shall He on matters relating to the 
det~rminati"on of fitness ofa,pevson.tohold a part:icu~ar post or to be promoted tb:a 
higher .post .or sc_ale. • - l. •. 

(2) The appellate authority for purposes of sub-regulation (1) of t. is 
regulation shall be the authority next above the authority competent to make 
appointment to the post held by the employee concerned. 

-·----------·-----------rS:04:---~P-r-otedut"e.-for...su.bmission _am! .contents of appeal.-( l) Every 

peFson--prnferring an.appeal.should. do s.o .s~_pg_r,i.~e.!Y. !,l-;;_(Gt)~s_ 9.~.r:! nai:ne:--·--:·:·_--·:.······-..... --~ :.·:_----~-~---:----·--· 
. ) 

....... ~.. .. . . ..... 
- . ~--, - - . - ' 

(2) The. (lppeal shall be accompanied by a copy of the order against which 
it is preferred. 

· (3)- Every appeal shall cqntain-all material statements and argum·ents relied 
... µpon b)! lhe appel\ant;-sha\l contain.no.disres~ctfi.il.or.imprnp,e.r'larigung·e, shall he 

• ~o;~-l6t~-\; "f~sei(a'ricfenil witn~'i,~petHic ~nfyer: .. · .. - · ... -... •• • ..... _ ..... _._ ... : ... _ ·_-.. _ ..... ·: ··-• 

(4) Every appeal shall be subroitt~f~hrough the-head of-0f(1c~ to whi.ch 
t)le appe\-lant belongs or helonge\i and thrat{g\J the auth~rity from wl1ose order the 

... _ .. _. : ___ : __ • ___ • ... : .... _ .:·.~~~~~:\-~,:J?r~f~~i:~~-----:·--: : .. : __ _-. . 

• ... t~Y·· ·.£very . .appeatsh::i:U;bc:subnri.tt:~~wt!hi.n:~-Qeritxtof:tbir.t.y..days oft.he 
.:i -~-: .. "·:·--: .... -... :.:._--· _ ...... • .. , .:.;,<;O,TT.\~~~i~:~J\<:>.n-:of.t!1e .. ?r~e_r_all~~fJ~:q_~g__~in~s!:., ... : ... __ . .-. . :_ ..... ~---·- • • 

. 18:05. Order on nppeal.-(1) ln the case of an appeal under regulation 
l~.Ql qie ~pp~ll~le ainhoriiy"'sha~1 c9nsider- • 

.. . . 
- - ... ; ·- .. 

(a) whether ~h:~ -f~~-~t; -0~ ·whi~-h ·th~(order irppealed'"ag;inst was briscd--

h,w·c been est.ablisbed~ 
" '. '".,. . ' 

(_h) whether the facts established afford sufficient ground for taking action; 

and 

(c) whether the pen.µ}ty_ is c0~~ssive, adequate, or inadcqunte·, . . . - . . 

and after such consideration shaH c.onfirm, set aside ur modify the prcviou.:. order. 

t_L) in iiit:. case of ,rn appeal under regulntion 18.0:-\ Lhe appel\atc·authorily. 
shall pass such order ,1s, having regard tu ,Ill circumstances of the. case, app<:-Ms to 
it just and equitable. 



n ' .. 
• • • • • • • • - .. - - ........... ;--~_, .... -,·---,;m:,;!P".z.:..~~ ... '?. .. .:.>-L.°'1!•.:t" .. .r:~-re-: .. ~"'-:~~ ... ~~.,,,-·a::-~ 

,~····'"'="'"'·,;,;.,-=c•,=m6~-····;nna~,G-A~€>P.?~J?'!~~~~~~i,100.2 CP.A_RT" II 

f8."o6. Au~ority to g~y.e_ erf ecl' to an order on. appeal.-The authority 
against whose order_ an-~p.peal .is prefei:red-undeF-these regulations shati· give effect 
to any order made by the appellaLe auihority. 

18.07. Wi~hoJding of app~al.-(1) An appeal may be withheld by an 
authority not lower thap the authority against whose order it is preferred if-· . . - . . 

(a) it is an appeal in.a case in which no appeal lies under these regulations; 
or . . . ------------------···-··---·.---··--······· 

------··--····-··•· --------------'------ --···-'-...- ---- --------:-- ·-·----··----- .. 
;. •••• ,\ ·- ............. ■-- ............ -------·-···---- -..---.-- • 

• ... •••••••• • .... • ·,· • °(b) • fi"ci~s ~ot comply with the provisions of sub- regulations (1). (2). (3) 

or (4) of regulation 18.04·, o~ 

(c) it is not preferred within the tii!!e sp~cifiedjn s.uo- regulation ·o) of. • .. 
, ~egula~fon-iS.01. and -~_ub-regulatioil.(5} of regulation 18.04. ·and ~o-

, • . • - reasonable.ca1.1se is.sho.wn· for.the;dela-y-;-or---- •·-----·-··-·- -~ ;-,----- .:. • •• ··--·---:~---:•-·. 
• • • • • • • •• •• ••,. • •-n•-,.••·· •• .. :•- ••"" i, •· • •• • • ••• • • • • •• • • ~ • • ••• • • ., • ••• • • , • 

. ·-. ·: .. ·-;· -· -· .: . -·· • .... : - ; . : .:·· 
'. • • ■ 

(e) .ifis a repetition of a preViOll:i.l\l!P.ea,l.ai1d.i:. .. ll~~:lO:tAe-5~.ffi~~~ffate• 
• authoriij/15y-"·wh·ich:such ".ippcal_hai ~~n-ilcdd~-i~~d-no new facts OT 

. . . c i~u~~~n..e.~·-a:re::adduted:.wht~l¥-a:ffer0: giOOF16·s·ror:a--recorisiderac'ion 
~f the case: ...... :-- ....... ~~-...,.=•=-·· ···•·-· ·-···· ·-·: '·'·••· ···"-••• • ...... - .... : .. 

. : ........ ····-.····-;.--:;-·· .. ::-,• :·· .. - ...... . _. •. . --·. ·- _ ...... _ . .. -:--
t ....... 
• ._. Ptovided ifoit. in every ca:;e in which a•! ~'PP.I:?~~ is witt:iheld. the. appellant- - • · 

• shall be·informed··of ~i~hholding of the appeal and of Lh.e ~l:ll!Ons for withholding."it: . . . . . 
·-- . -- - . :· ----. . . ................ --.......... .. 

-···--a Prov·1a·ecrfurther th_arai:i:appcal wilhhelcl on account only of_failure to comply 
\\iith the provisTo~~-or."sub-regulaLio,ns (I), (2), (3) or (4 )' of regulalio·n:18.04 or clause . 
(d) abo·ve n~ay b~.re-submillt:d wiihin one month of-the date on \vhich the appeilant 
is informed of-the •withholding of lhc appr;al .md if resubmitted in a form which 
complies with these provisious or is address~d to the proper nppelhue authority, as 
the c:1se rnay be, it shall not be withheld. 

•• ■ • .. - •• n• 

. . . - -- (2)- __ :No-appeal·shall )ie·,ig~1insl the wit) 1h11lding of an· app~al by _il_[l __ authorily.------·· - . 
cornpctentlo do-so. • • 

13.08. Tnrnsmission of .ippe.il.~(j) Every appeal which is not withheld 
shall be forwarded to the appcll~1tc. authority with an expre~:.ion of opinion by the 
authority from whose order ihe appeal i:; preferrt:d. • 



- --.. ,. -~ -... -, . .-.-~ .. :~:;~~-.--r:.:· ~:: .. ~~-::.:·,//;::-~:\~;.~_~\/;:;:~~ 

-'-"""-'-,_-= __ ~,, .. -'-... -'--, __ = .... = .. =··=·--=----=--=~-=--_·"'-'-·· .. •·• • " ~,-~ -I? Q 
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(2) A list of appeals withheld unde'r regulation 18,07 with reasons for 
withholding them shall be forwarded quarterly in each calendar year by the withholding 
authority to the appellate authority. 

(3) An appellate authority may call for any appeal ·admissible under these 
regulations which has been withheld by a subordinate authority and may pass such 
orders thereon as it consiclers fit . 

18.09. Regulation 18.04 at seq lo apply lo review applications( 
-------t:ep~ese1itations.=(.L)_The .. pr.ov.isioos_of.regu\atiP.!1S..l8.O4,J8.O5 and 18 . .06 shall 

... also. appl'f. mutatis.11111tandis to an application for. rev.iew. made..tothe.B.oard of the .... 
Commission where the order is passed by the Board. The Board of the Commission 
may either consider the application for rtview on merit or at its discretion take 
action as laid down in regulation 18:07 . 

.... : ........ __ J2). . Th~ pg:,visions of regulationslS-.O4, 18,05, 18.06, 18.07 .and 18 . .08 
.. shall apply .. inutatis l~l;f~ridi;· to a iepieseniation. •· • • • • • • • •• • - •• •• • • • •• 

18,10,. Appeals against orders passed before the date of commence-· 
men.t c:,f.the~·e r.e:g!llatio.ns all(t·the. ap.peals, rev:iew.-.a.pplieations or. 
r_cpr~sentatj_ons.pcnd!ng.on that da_lr .. -All appeals, appli~ations:for revie.w ai:i.d 
representations pendi1)g immediately before the coming into force of these regulations . 

• sha\I-hetfoerrie,ho be appeals OT applications for review, or representations; as the 
c_ase.n:ia.tbe_,-~nder Lhe:5c re~_ulatio_ns: 

BENEVOLENT- l•'.UND AND GROUP INSURANCE. 

•• • • 19,01. ·Employees govcrnc<l uy Act No. 11 of 1969·nncl-·regulntions- ... 
mad.e .. thereunder.-. For purposes ·of benevolent fund and gro_up insur.anc_e th\: 
ernp_l9yt:t,S. s.h_an ge g9verned by the Federal Employees Benevolent Fund and Group 
Insurance Act. l969 (Act No. 11 of -1969), as amended from time to i\me, th_e 
Federal Employees Benevolent Fune\ ,me! Group [nsuranc.e Regulation< 1972 d.s 
amended from time to time anrl hy ,11cl, 01her subsidiary' orders and instructions tjs 
are issued by a competent authority i11 the: Federal Government or by the Hoard M 
Trustees, Benevolent- and Gronp [nsnra11ce F,mds from time to time. .· • · · \ 

' . - -- ---
Explcmarion. 'ln terms of the ·,kfmition of the tenn 'employee' given in 

clause (4) of sectic,11 2 ,:,f t.hc. A,,1. N,, t I of 1969, a11 employee means, a,nong otherr., 
"any person who is a rncmbcr vf n,: :\! 1 P~:ki:.;t;:n Ser•.'ice or of a Civil ScrV!ce Of the 
Federation or who ho I Us ci vii post ii"1 connection with lhc a ff airs of the Federation" 
and "'any officer or servant of such body coq:>0rate, institution, organisation 01 .. 
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auton_omous body, as the Fed'=ral Government may, by notificatfon in the official 
Gazette, specify" including any such person, officer or servant who is on deputation 
or ori foreign service elsewhere, und.ergoing study or training, on leave or urider 
suspension bu_t does not include any person who is employee of the Railways. or-has 
attained_ the age of sixty years or is an officer or servant of a provincial governmen~ 
. on d~putation to the Federal Government or the Commission. The provisions of this 
regulation are, therefore, subject to_ the condition that the Federal Government by 
notification in the official gazet_te specifies the officers and servants of the Privatisation 
Commission. 

. ..... __ CHAP'fER. - 20 ................ ____ . . ........... ----------· ....... -. -.. . 

REVERSION. ro LOWER Pl)~T/SCALEt RETiREMENT, 
RESIGNATiON AND T¥R!\'1INATION OF SER-VICE • 

20.01: ·Re-yersiort;_.tQ JQ,ver·,post."-An employee·a_pp?\"nt~(~~~aJ1ig~ei: . . .. __ 0 .. ______ .......... . 

post/hi•gher··sca,re ori"temporafy or·_ofµ'c;iiti~g):1~_s1~ _sh~! 11?.~ .. li_a~!~ J9. .. rev.ersi.Q_n to·h.i~L. _ . , ___ ... ___ ·- ____ • ____ ... _____ ... -
- "Tinve"i :p.cisf/1:iiy. ·scile ilihe·.-\tacanc:y ~in\11hic-~ he ha·s been· so appointed· h~s: cea~ect to· • • • 
. exist. ~ • •• •• • .. + '. ··- •••• • • • • • 

...... ...,• ·- ,. .. , ' 

• 20.02. Retir.ement from se·rvice.~(l) An employee shall retire from . . . . . . . . . .... 
servicr. ~ 

•' • ' • ,-,~:,-..,:: ,.::.__:•;,.~,\•'':.:._. l-••~;••• :•.••••••·•:; • ~- ,. - • •• ,- •• • • • 

•••• ··fo' •• ••• ~-~--~~~h·•-d.ate after he_ ~a~ c~mplclcd twen~_ five __ ycars .ofservic..e .. , ......... . 
•••••• ··;q"ii.-UHfying· t\Jt retiietnent gtamiry on:5tli"ei"" reti'ie"mErif 6enefits <!,S itie 

---------·- -----s··--·-------· ... .-:----eempetenHtuthority-specifiechnj"egulatlon·20~IO·-may; in'Oie 1nteresr-····· ----· •• --- --------·-·· ·­
o~the·Commission or in publ1c interest, direct; or 

(ii) 
0... 0 0 • --·-. 00 00 • 0 - L -·~ ... ,, 0 00 0 0 

··-·--···. ----------· ----·---···-· •. - ·····:·. 
where no d\~e_ction is given m~der clause (i), on completion ·of the • 
.si~tiet~yea~_.of.his_age:. __ : . 

\ . Provide~ th;,i.~ l}O ~i.re~tion under cla1:1se (i) of sub-regulation (1) shall· be 
i"tJade until.the employee-has been informed in writing of the grou11lls o·n which it is 
proposed to make the direction, and has been given a reasonable upportunity of 
showing cause against the sail.I direction. 

(2) _ ~~~je_~t..:~<:i .~1_,e_p_r~y_i5.j~H!S._'?.f..E~s~nti_al ~crvic_cs (Management).Acl 
f 9.52 ;m employee.shall.have the right-to ret.ire on retirement gratuity after"ctlrripleTi"1Ji1-· • • --~~·:· ~ -~~-~-~----~-~: ______ _ 
of twenty five years of scrvice·qu~lifying for-sudrgrawity pro video tffiff ifiin ~-iiiplciyee·· ....... 
i111,:-.nds to retire he shall submit a writlen inli1m1tion to the compelent authority 
indicating the rlnte on wh.ich he in~ends le retire. The right~; Vt:I\ by this sub-regufotion 
shall not be available to an employee against whom a discipiinary action has been 
iniliated or is pending. 



. . . 
• ....... __ --· .......... , ...... ~ , .... < . ·""" .. . . ·," 

. . . - ~ ' . . . . . . . .. ·• . :~::::~~;::":~ ;_:~I:1\£:: :~:-:-:-::.-.::"::'.·,--·:·~-:--·:·-··--;·::.:-·.--~-·-~~:::-·~~--:--::·:(.'.•"· ·- . 

.. --· ....... ··-· - . 

20.03. Resignation from service.-( 1) Subject to Essential s·ervices 
(M.aint~~?n.ce)-Act;l952 and any other law in force for the time being, an employee 

'who wishes to terminate· his services before completion of 25 years of servi<;:e· 
quaHfyin-g-fo~.retirement gratuity m~y re.sign from his post in writing. The resignation 
shal, not become effective unless it is accepted by the competent authority as specified 
in regulation 20.10. Ttll such time the r~signation is a~cepted, the employee concemed 
continues to be in service and cannot absent himself from. his duties without proper 
leave. Any violation of this regu1ation shall constitute misconduct and the employee 
shall make himself liable to disciplinary action on that ground. 

•---- - .-•---- ----•--....+u._ 
._,.. ' ---- -·------·--

······-· --· --.. -(2:-)----Acceptance ot: resignation .shall .be subj~~l f,_q_r_~fQY~rY 9f_ ~1:1£~':l~s.-?! 
moneys due and recoverab!e from the· employee. 

20.04. No resignation iha\1 ordinarily be accepted H any disciplinary 
. pro~~edil}gs ag~J~st the .~m,pl?ye~ conceme~ have been in progress or such 

proceed'i'ngs. are .. co~tem,plated . 

~-,. ,-,. ~:::·:~2cr;os·::::--i~-:~mpl6yee subrn_itti~g--h-is r~~igru~tion .sh·~~id:-·aea~:.aii',lhe·.d~eL·: 

• which,are·payable•by-him.- -· -

20._06 .. ·Procedundo.r __ sµl:m~itti,~'.g r!!~ig~~J!i.~.1~.-The resignation of an 
_ t:_i:9p_l9y~-~-s-~~!~-~e_s;-1bmitted through hii:. immcdi.ite ufficer to thecompetei1tauthoritS,-· 

' •• ri-n'&accompafitedby'tti&'t.iffg1rti1i··1ehei-of ·r~signrition nnd-the-following;informJ~tion:~. -

wheth-~r ;~;: J:~;-:~~~: ;i:~~;~:;ib~-;:,(r61i;·n,/e=JJ1&)~{--:· .• :· .·.·: ••. 

--.. ~.--·--

-------~---··•-.,., _________ .,,._ 
: +-,•--··-:--- -··--·· .... -·.···•-" ···:~---.~~ ........ ~-~---··---·-··-· 

(b). • whether.a·ny,disciplip!U'Yprocee;dings are pending or a:r~.contemplate_d ... 
againsd11~; and · -- - . • • . . _. : : 

. . . . . .. .. 
(c:) • Wliethe:r-the_-employeeconcerned is reqnircd to·s_erv,e·t11.e_~QTT1.fPi~_::;j_q11 _____ .. . : . 

for any specified period in accordance with the terms and conditions 
of his·appo_intmenl or any bond or undertaking exec1,1ted by him at ~he 
time of his appointment or tluring his service with the Commission. 1f 
so, whether that period has expire.cl. lf it has not ex.pi red whether any 
moneys i11ch1ding the moneys ~pr·.nr on hi~ training or course of 
·instri1ctions etc. are recow~rnhk from llirn in accordance with a'ny 
. rule,.regulation, order.or bond exec1Hcd by hi!ll-. _ 

20:07; • W-ithdniwtng. of u:signat.ioi,. -(_ 1) If :rn P.mployee submits his 
rcsign:1tion from s~rvicc and withdraws it before i1 i~ accepted by the con1peterif 
authoril)', the resignation shall be deernoJ 10 h:,vc been wiLhdrnwn. 

(2) H the employee withdraws his resig11t1tion ~•fltt its acceptance by the 
C~)rnpetent allthority but before il hecomes cffecrivc, i.e., before the E.:f!1ployee . 

; • .:.. .. ..:...~...:.._ ___ ...:.:.....,_ ___ ;..,.__:.:..._.,.....;. ... ;...;.:~ - .. ,,,.+ ....... ·-•·· ··-· ~-.-·· .•... 



·-;··~--;- .... : ":_ < 

concerned is relieved, it shall be open to the authority which accepted the re~_ignation 
to allow, on-m~riJs·of)he case;.theemployee concerned to withdta\~-the resignation. - . . .- . .; . . 

20.08. T~'rruiuation of serv~ce without uotice.-(1) The service of an 
employee may b~. terminated without notice by the competent authority specified in .: . 
regulation 20. l 0-

{a) during the initial ·or extended perio<;I of probation in accordanc9 v-.1ith 
n::gulatiqn 4.14 provided _that where the emphyee.is..-appointed-by---------­
promotton on probation or is transferre~Lfr.9_n1-one. cadre. or-post-to···· 

• • • • amilner-caare-or post his servi~hall not be Lenn inated but he sha 11 
be reverted to the post held by him on regular basi$ from which he 

\'."as promoted or was transferred;_ or 

0) N ot~ithstand ingthe·-ptovisi~iis\jfsuP:rtguf a'tion:(.f) b·u I :Subject to the 
~rovisioris 'Ci f sU ~:rf@fo.t.io q (2),.the.seNi~~-~f:.cl{l-eIDJtltl~in:t~PQ~i3/:'~ii ployrt1e·nt· • • • • 
"sh'ifi-biffiiiffiiite'mii'ii.afio1i .vii th-th-~approval Of the-co~peten l au l hori~t.illlj' .. .time. - ..... 
. on. fOurt~~n-,da):~·~·-notic.e:.or.pay Jn-.-l~CU.ffi~~-.7 ··-----u--:-:-:-:-:~ • • -• .. • • • • 

. . ......... _....-... ~ -. --- ---~~--:--" • _, _ __._. 

----. -.-. --:~·--·--:---=--·--:-- Expfanation.-Ail employee appointed on temporary basis for an indcfi nitP. 
. petjod.againsta vu!:il which·contin~es foi: an"mdefiiliie period is not an ~,mploy~c i1_1 • 

, ............. ·-· ' .. forr.iporar.y ~mployment· for the purpose· of sub-regu~afi?nT3} .. -: • • 

- ---~- ··---- --- ... - J9.P9- ·: ~gmp_~telit.-autho1:ity.=--tl-}:-:Hir .. 1forposes\:.if·i~g\il~1t ions Ill th IS 
... :,-:---·-.-~ • - • • "c:~~ipter,-'competcn·1 authority'; means.~~~ a~thgiity _<;QnJP~le_!lt to make appqintrnent 

to the p,ost held by the employee concerned. 

. . 
• CHAPTER'--21 

C9N.'I'.R,t1J..ll.TOH.Y .P.ROVIOEN'f FUND 

21..01 • E-molffiiiciffs; fani-iTy· -~ind yea.r.-( I) r-·~r the purposes of 
regulations in thi_s Chapter, nnd unlbs there is anythiug rerugrrnnt in the Sl;bji::cl 0r 

'. ... . . . 
context:-

(a) 'l::moluments' meane . 

(i) pay as defined in regulation 2.0 l. (I) (xxi) (a) including such pay 
drawn during suspension: 

.. , ........ -- ·-· 
,.( • ·1 . . / 

i ... 
" 

. . . ' . . . 

...,._ •• + ''' .: •• : 



• ' 
• • • • • .. • • ....... •. , ••• , ... ,,. --.- ...... + ....... . 

··-··--·•-•· -- • ·•.-• ·-•-··· ,. ·-·-· 
•• ·--: -"! --:-··~-.=.-:--:.-.-~:~ .... ,..::"' !'. :· .. -..~: .. ·,~:-_"S".;_-~*:;-=-;-} .. :?'~ 

~~~:.~.·~ "'" ~ •~il_IH.~ 2f?E.}E,'!~::~~i-~~~~X~c~SH. ~ ~0!!~---: . z: t-~~1.::. :~ :-.~: ,-::;,,_;,. 
'. ' ' •. '(ii)' • ·senior ~oshillow.anc~; ' •• • ' • I . • • 

(iv) . ~ersonal pay; 

(y) technical pay; 

(vi) leave pay; 

......,__,__,,__H•+ ............. _______________ , ••-•••---••---•---••-•••-•• ,-.- ............. ,• 

(·,j\l .. ?.1~y i:-~ip.~~~i:?H9.D. 9f. _t_~-~ .. .n~Jw:~ .. _qf.J!J~Y. .. X~G~iY~£Lin r.~.WJ::~t .. of ... 
cleputation; and 

(viii) any other i;:molumems which may be specially ciassed by the 
Commission as such for the purpos~ of regulations in this Chapter. 

. . . . . . ' -

t ·,, ••• 

(i) iq the ca_~e.ofa quil~_s4bs~rlber, the.wifeor.wwes.and.chil~lrei1· ... 
of the-subscribe1:.,-and .. tJ:ie. widow (?T wic(ows c1nd c~i.l.~lren 9f a 
deceased sori of the 'subscfH,er ; 
.,, • .. • ... : .. - ...... , ......... ' .. ·--=•··· .. ~,~-·-: .... ,,: ··- ~·. 

-Pf~iooo-lliaf .i.f.a-suoscF1~r-proves-H'iaFl:Hs \v ife has--l5een-. 
--·-·-j ud i_cia 11 y separated from ~h~s;e~~~d .\.J_l}~g Jh:~-~U.-~-~9.fI!,~t_g-::_ .. 

fa\y''offE:e''aomiilunity to wfiich: she '6elongs -to''E,e' C-l~t!tleJ'fo - . 
•• _,. __ .. "···-:-+.::.._,_ _____ , __ ·_.~--·----:-~ ----"···--·~ -··-·- •m ainte11ance· -s_ne·-sfiaIThencefoRii;:-a~mei:F-to .. 6e."'ntflo1'igeTa.-.--~ : • ···-.·:-::-----·-·--=-·-...... 

• · member oflhe.subscriber:!sJam.iiy.:in,mattersto-which:r~gu.la~iol'l~:.. • 
--· •--·-·-·----....... - .......... -·.. .. .. . . . --int.his.Chapter:.rnlate~ unless.the·subseriber-subsequently indicates. 
-: J . . ?Y e1.P.~~.s~:.1:l.Q~i-~~~~s>n·-i.~:-\}'.fi~if!g-_7to--t~~-pi~ectqr (-Ad,mnYjhat· 

·--:. -. ......... • • - .· ··:she.-shallcontinue=to,be-so,regarded;-- • 

(ii) 
. . . 

in the case··ofa· feinale subscriber, the husband and chihlrt:n uf. 
t-he subscriber, and the w1dow or widows and c~ildren of ;:i­

dec:eased son of the subscriber : 

Provided that ifa subscriber by notification .in writing to the 
-Director-(Adrnn)··expresses--her desire to· exclude her husband 
from her famili, the husband shall hr;:nc:rforth bt:> 1:l•;f;•mcd t,) 1:,,:, \ 
-no longer-a member of the subscriber's family in matters to which 
the regulations in this Chapter relate, unless the subscriber 
subsequently cance!s formally in writing her notiftcation excluding 
\ . 
,Un1. 

! 
; 

- ---···--· .. ··- - ..... _ ·····-·---
' ...... ----



Note:-'Chilcµ-en • means legitimate child,ren. An adopted child shall 
be co11:sidered to be a chil9 wh~n the.Seeretaey is.:.satj~fied that Wlder 
the personal. law of the subscriber; ~doption is legally recognised as 
conferring the.status of ·a natuni:l chifd, but in this case only. 

. . 
. ( c) 'The FWld • means the Contributory Provident Fund constituted by the 

Commission; • 

(d) schedule means a schedule to the regulations in this Chapter; and 

(2) A,ny other ~xpression used in the~e :reg\llations which.is defined in the 
Provident Funds Ad, l 925·(Act XIX of 1925), is used in the sense therein defined. 

·21.02 Consiitution of the fund-.-- .(.1) T\\ei::e shall- .be, Gonstitute.d a. 
• :. -~. --· • :_ •·· •· :~ :. • provi4e{lt fund·by·thename of Contributory Provitt~nt·F~·~?.-~!i!.c!:!.l@.D?~--§J:~'dit~:~ :··_-· -~-~ 
• :- •• sul';~ptiorufofsuoscnoers on the1r individuaTaccount and the amounts credited by. 

the·eommi-ssion·by·w1y•ofacldifioii to ·sucli ·s·uosciiptioris. ··-· ·--···--· •• ••. • ••••• ··- ••• ·: , • 
•• ■ a,.,._ • •• ..... ,. -•-• - ■ •• •"-•"' .,, • •• •• •• •• • " • 

• H O .. , .... ,...._ .. ... '-• .. • :• 0 :_,~,._~ ,, .... 0 0 N 

. 21.03. 1\'lanagement of the Fund~-{ l) The. F~nd shall -be admiajstered •• • 
• C .- • .;.,I • • • I I t1 T">. (Adm ) by the ommtS!;!tOn.auu mamtameb uy ~e l::'.~~l~r. ·-··- .JL. .. . . .. . .. . .•. 

• • ,.:.:.;: .. :_• ........... •:.:::.;, --.-•• ;;-•:f'-:.,.; __ ., .... , . .:,. .. :, . ." . ., :.: .. .: . ., ... ----•-••--...,'""":'•::- .. • _.,., ••• :• • •~••• • •••• u• '- • • • .,, 

L'l'- ·---n:. .... '-~•,1..;_1,._i;u....... • • --·· d . .n...i...:.. • • • - , • • . • • • •••••••••• -,. --:· --:=~,~~=-::-~~~w.~'m?11_1ta1m; ·~.t:~t~-- • • • • • • 

... ........ ,_ ... ........ . - - . 

· ,- : __ ,--~---·-, :-·:·:-.-· -~ ::.:;:2:fJf4:=~'-Computsofy;:.sii6scribir·s'· tc:fTli~·--Fti'iitfr··'·{i) --:A')'f):·?t·-j-~-ti-n_g ________ _ 
• : i;mplO:yeeS:,~bl~g.postson,rem1laF,basis and·such-e1npi0yees who are appointed to· 

_ th~irfirstp.os.t.in.the Commission on regular basis-on-or-after-the commencement of • 
• ~~e-~e-~~.~~1~~f~~~~Hoi_n•tJ:ie 'F~nd·~~~ comp.!_J\SRry.~Q~.~rjQ~rs. • . ·: • .. •. ~ • 

. -··· . -'·-····--···--~-·---•~r_;.,. _____ ,_ . • .•.. a.· • - • ~ ...... --.-.,..,,,, ••• ,_, __ ,:.·,,---'-· ·--··- ·--~. "!:.· ~;: 0~--- ··- •••• 

. l ~ __ {f) If the e~ploy_ee admilled·to the benefits.of.the F-und was previously 
s~_b~~ri~e~ to ~~Y. G_gxe_m_me~\~ l,l0.!'1-COntri.buto.ry .fund, the amount of his subscriptions 
in-the non-co11tribu~ory Provident Fund· togetlier with the interest/profitthereon shall 
be transferred to his credit. • 

21.05 Nomination.-( l) Tbe Director (Aclrnn) shall, as soon as may be, 
reqi.iirt::' every" s·u~s-cnber t'o -i-nake i i1omh1nt1011· coi1f c~i the right to receive the 

••• ·amoufiftn.'i"t may stanaTo-nis-crcdit in il,e ftm,I in the '!Vent of his' de:1th before the 
amount standing to his crerlit ha!':-hP.r.:.;1me payable-, or where the amount ha:; become 
·payabh: b't:.fore payu1t;nt has been n1ade. .. • .. ·• ···--- • .. 

(2) A subscriber who, at the ti.me of joining the Fund, lms a family :;hall 
:.end to the Director (Ad11111) 11 nomination in ihe Forn:i set. forth in Anncx-5 in 
favQur of_one or more members of his family. • 



( -~'t 
' , 

t•;i:) 

•- .... , ..... ·-·:- ·--~ 

•-:-• •••- _,.•,,:;. •- ••,..-,•.-~• •• • • .. • ... , ...... - ... 'C",.'! .. t.:•••••••••-~:.•--•••••' •-.,•.•-••••_. _ _-.... _ ... •n••...::...~ 

.. . . . . 
. (3) A subscriber who has no family may similarly nominate a person or 

persons in the fornf S(?t foi:th in the Annex-6: 
. . . . -~ .. . . . - . . . . .. .. . • .. : . . . . . .. 

· · PFOvided that a nomination made under this-sub-regulation shall be deemed 
to have been .duly made in accordance with these regulations •. only for so long as the 

subscriber has no family. 

. -

(4) If a sub.scriber at any time acquires a family, he shall send to the 
Director (Admn) a nomination as provi9ed in_sub-regul;:ition (2) ~nd, ifhe has under 

. sub-regula[ion(3) nominated any persorcotlrefthan a memhe-rcrfhi-s·family,·h·e-sh::rlt- • • - •• -·-· • ........ ----···--
~-· -· - . -· -fonnally cancel-theprevious·nomination:· - ·· --· ; • •·•-••• · •• • ···--···· ·--····-·:-. • • - •• ... • --- .. - • • •• • • • •••• 

(5) A 31,1bscriber rnny in his·nornination distribute the.amount that 1:nay 
stand to his credit in the Fund amongst the nominees at his own discretion . 

... (~) .... A. nQ~~1).atign_ may pe .canR.eUe.9-by a suJ>s~riber.and--replaced by. at1) 

. : · · -·:-;·-::-····--· · -···· · · · · ··. · nominaii9rr.w.hich:is:pern1ittei:l:so:.o.eJ.n.ig:e~ti"a¢e:nlii~:r.~guliiifin::· ·-• ........... •. - • •••• •• ·_· -_· ·-:"· .. • • • 

+ -- : •• 

. - Noie.~ VlKcn:the deci~tion receiv.ed.fro~:the~siibscrib.er ~O. the.Co~tributory 
'Ji-ov(d~nt fun·ct is subsequently revised by'him'thc s"iipcrseded.decr~rotion .. shal-l be 
remmed'to the subscrll)er ch:tly cahcelko' so· as"lo 'satisfy 'ttindhat ·no ·n:{i'stnl<;~ ()I_. 

• ... : _______ .. : .... : .. • ~~-l-~~t9.!(l!~}LQ.9f.'•-Hr~4J!l. ~mb.&titt_ttingJlnnevised:dectarati:on for.-the·o14 .one; 

• ~ · •• -:~ ::~-~(1/·::.·knoniiiiatto~:.sl1itt -t~k~ "-e"ffi1;t-r6tne·extefi't-inantis-valid·onll1e· i.fo te 
-· • , ... :,-:·:~----":.:,·_;:_ __ ·: . ..::.;·: ___ .:..,...:;oif.wlndi-tfis-ieceivecrlfy-:;tlie·.0irectot-'('A~rrrn). • - --· - ---· _.--- ·. •• 

) 
- . --- - -21-.06. Subscriber:.~s -ncco,rnts.-... An account shall be opened in the name 
of.each ~nbscriber, in which.shall be crcc_iitC:~ -

. . - . .. ---- .,_ ...... . .. -· - ----···· ., -· ........ -·-- .,,, •·· ... .., .............. - . . . .. -·-... .. ... . .. ... . .. ~ .... -
(i) the subscriber's subscript"ions; 

(ii) cont,ibtitions made"Lmclcr regulation 21. LO by the Commission to his 
account; 

(iii) profit asprovidccl by regulation 21.11 on subscriptions; ~nd 

_ (iv) profit as.tfrovidecl by regulation 21.11 on contributio.11s ..... 

21.07. Conditions and rates of subscriptions.-{ l) Every subscriber 
shall s~1b:.cribe monthly to the Fmid '.Vhen on duty or on deputation or on k_avc 
except extraordinary le.ave. 

• ...... ---· ·-· -~--.·.··- •• -· •. • + • __ .. .... ........ - _ •• __ •• ·-·~· ....... ···--· --... 



. . . 
_,,•:.,I ____ _,_& •-J>.-.l•!lo _,._,.,. ., •• ""••-+"""••~•-----••--••• • •· 

.. ~- _::.~:.~-. ~: ,~: .. ...:.:_,_,.~_..;,.....__,.~~ ...... •---~--T• •--~-ii"• .l"P" • 

- :-:--_-:· :· • "- .... ~~-:::~:::::.:::::_::: : .. ".--4!"• ·-~---~ 
-··-·-· ... , ..... _,."'!: - --. ........... ~---- •• ',,; .... ,...-.-'1;-1."." .......... _.,.,._......., __ ..,. ... w_.,_,_w....:......;. • .....;;,..---

.... -..... ::-... _ ·····-···~- ... ·:-· .. - .. : ....... _ . ..... -:: .. ·--- • ~ ....... •• .. • ................... - .......... _., -■- -- ............... - ... • •• a, •• -· ... . 

·(2) • The amount of .subscripti?n by. the· sub.scriber shall be 10% of 
emolP.lll~l_l~-Jt shaU .b~ e~p.~~s~~d in whqle mpe~. a.nc.1 ·shall r~m.~µi UJ~cba.Qg(;d . 
throughout the year. 

-(3) For the purposes of sub-regulation ( l) the emoluments of a subscriber 
shall be as follows, namely-

in the case of a subscriber who was in the service of the Commission lb . . • 
on the 30 June of the preceding. year, the emoluments to which ·he 

(a) 

was entitled on tnat date: __ ___;~:;...:;:==a..=:;;...;;a=..=..=.a..--·-·------··-------------------~ 

-- ... ·---· ·-···-····-···-·-·provitletl"tnat:···. .. • . . 

. (i) if the subscriber was on leave on the said da~~ his i;:molµinents 
shalf be the emoluments io whi&h he was entitied had he not . . 
proceeded; on l~ve; and 

.......... 

,. 

. . ......... ~.--.. _ ··-· _ ~.· ...... : .. (~L_i!._~h.~.:~~~~~~~!._!!-~~-9A d~p~t.~.tiSl.!1~ g_~: o~i~kist~~. ~~· the said~·········----····-·--·-·--~---.. . 
• • • · ••• • • ~t~;b:.i1emolun~Jmts-s_ha'ltbe·the ·emoliim-enrsttf.Wl:iicn•1re~wolltcr-." • . 

. . ha..v~.b.~~.entitle.4.ha~.lie beei:i.Oll.O_uty.. in.~_akis.tan;'. ....... _. .... ····-: .. ···--·-· ¥• ·---··· •• 

• .• (br\~--th;:c~;~~.~r:~··.~~b~~~ih~; ~~h~ wa~. ~ot-·i•:··;-i~~-s~:;i~ci· ·~r .. the·_:: .• -~· ;· ·-

Co~mi$:fiOit oii the 30th·.Jlini::'ti r the ptecectinffyeru-;the ·emotumefits • 
.:,~., · .. :·,. ~t'?."l~~.~'r.~.:~ti.tt¢·~n·tJ1~·:fit:>.!:Q.~.Y.:P.f l:ti~J~~iQ!L.":·:; ::~: .:.:. •• ..... __ :_ ... _ • ___ •.. . • •• . 

_. . ·_.i:tQIL:_'.~tit:::uir::-:a-qru.tati9.n.:~~.::~1.tki.!tta:n:...o.r.~a.bioad.eWhecca····-.-. •. · ·.'.:-•. ::-: • • •. -~:-: · •• .. 

·-···--··- . . -·~ .,~, ......... :.~4..\i~~~~Jl!~~~~~e~.e~!,.~nde,Rut,a~~~j\JQ_ a~1ot!W.,.9J:~an,.~s~ti~1~-in.~~.kistan.or ,out-!!L..::..:_· ___ • -" •• ·~-------~ 
Pa!c,is.!a11 h~_::;_b.~U Nmaiii.subject•to the regulations relating to the Fund in.the same • 
manner as· if he were not so sent on depuia.tion. • 

....... -·~---·-·---·"'·--····-•--•, -- ----·-··--•-·-------··-" .. • ...... __ ,__.._ ............. - ... 
. . 

2_1.09. ij.e_~U~~~j~n· 9f sub.scriptioos.-'( l) Wh~n emohqnents are d~wn 
• 'frolif"tlfo·comn'iission "iecoverfof"suoscriptions on accoi.1nt oftfiese .. em·oii.in1enis ••• -
and of the principal and"intefest ~f advances equal to the rate of pro lit under regufat1011 
21.11 shail" titf made from the emoluments themselves. 

(2) \Vhen emoluments ,are drawn rn.,111 a11y 1.ilht::r source the subscriber 
shall forward his dues monthly to the Director (Adnw). 

(3) lf an employee fails to subscribe with effect from the date he is 
required to join the Fund, the totol amount due to the Fund vii a(:1.:uunl of arrears of 
subscription shall, with interest Ll1tm:011 al!l!t;f'dlc e_q~1~l tc, thG.@t~_of.pr:ofit.detetmi.ned .. __ ._ __ ......... . 
u .. ridcr.regulations 21.11 includingacklitionnl benefit, forLl1wiU1 l..,e paid by the subscriber 
to' lhe Fund or, in default, bt:: urdered by the Dircctnr (l\.:lmn) io bt: ri;;covered 
bY. dcductio.n from the emoluments by if1Stallr11t:1:ls or oiherwise as may he directed 
by him • • 
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2-\.10. Contribution by the ComD:"ission.-(1-) The Comm.ission shall, 
with effect-from tlie 30th June of each year, make·a.contril?utiop io the account of 
each l;~ps~ij~er:· 

Provided that if a subscriber quits the service or dies during a year, contributj.on 
shall be credited to his account for the period between the close of the precec$ng 

_ year-and the date of the casualty. I 
·--__ ._ ______________ ·--(2).. __ Jhe contribution shall be equa\ to the amount of subscription in respect 

.•.... ---·-··· .... ··- _of the s_ubs£.riber: _______ ·-···-··· ..... ___ _.--~~----~---·. ~--~ --~--~-~ :· _______ -···--·-•-•---=-=~-~~~-=-~--~==------· __ _ ---·· 

Provided that contribution by-the Commission shall not be payable.in respect 
of any period for which the subscriber has not paid his subscription. 

(3) The amount of any conttib'l1tion payable in -respect of ·a period of 
• ·_ : .. ~~Qutation shat'i1 unless tl is recovet'ed from the organ~·sntion in whieh he is-serving • 
• , -::bn:depu~ii~n~be:~~&veteli:by-\h~ Commission fr.o.mUi~:s~l;i~¢n6~_t . • _-···:_~--:·•--• ••••• ••• 

................ -·---··--·-·-··· ■ • 

• ·-·-·_·--~~~--·~-:~--: -~t4l·····~--~~~~\.-o£.c~~tribulion payable."sh~1fbe rc;n,1ndeci" fo the neai:est 
' ··whoie_ ~p~e-{fifty.paisa•c~unt~~g:as the.ntixt hi"gher rupee).. • • • . ••• .-.: • • .• -__ 

• ····-·--·- ---· ... :.:_ .. :.- ....... ......... : . = - ·:,.i;ii;;.1 .. 1-. .. . :J!r.ofit,:o.n:.:Ule.:a:cc"Ount.--:--"'( I) Sl.l_bject to t~t: :PfQYj~~_o,µ_s of s~b-. _ 
. . .. -.--~¢gµJJi~i:o!:iJ.5l.lhitC.ommission sha_\_\_pay-t9 the-credit of the account of a subscriber . • 

..... _. .. . _, ·profffafsucn~rate·a:s·may·he·ae'termuiitci-ror·each·}'~:!l,..hYttre-0iw-eiJlia·t:rrFirrrespe=et-·: ·: --
-------·--··----.. - ••• ..;.., _ _.,.~'-~'-' _, ··;ctfsu~t"fffiifo"hho tfie,oeneraFProvidenFFUnd:-umterthe"'.6eneraFP~QY-jd_ent-·F-w1d,--,--,_f,_ , ..... -· --...... . 

• (Cehtral·Servi~es)-Rules according to the metlioc\ of calc:uJation pre~ribed -fr~m -

{ ) . . _. 

......... ",.. .:. . ' .. . ~ .... :. :...:.. - ~ ...... 

•• ·timeto·time·by:the Gove~nient. • 

• ----- ··--.:~(2r-:Profit:shall be-credited with· effect-from ,the last .day_.i.n,.~.ij~h-y~_~!. in .. _ ... 
the-fo\lowing. manner:-. 

(a) on the amount at Lhe credit of a subscriber on the last day of the 
preceding._ycnr, !es::; any sum w1thdrnwn rluring the current year -
profit for twelve monlhs; 

• • ---··--· • (15) • ·ori srnnswithdrawn-during·the current-year -·pro-fit-from-the-beginning ... -- . 
of the ~urrcnt ycr1r_ t1p to tltt-: I.1st day of the month preceding the 

···montfi ofwithrlrawal; · - • -• - ---. -

(c) On all seems credited to the stibscribo::r~ :'1c:,:,,unt after tbc lust tby of 
the preceding year- profit irom the daie of deposit upto the end of the 
current year; and 

- - --··- - --· - . - l • ---------------- ---------w .•• - - ------- -~ - --·- ·-- _-_;. ____ - -- - - •. --------·- - - ···-- ---- _ _;-___ _____,__.;._,··· l .. =...::..=-....:.:-. .... .;... •. ___ _ 

j 



; , - ............. :, .... . 

. · ..... 

- . ·-
·- •• •~:. L ~ "T ... T 

. . 
(d) the. total amount of profit shall be rounded to the nearest whole rupee, 

fifty·paisa·connting:as~tl.ie nexfhigher niJJ'ee: • • 

Provided that when th~ amount standing at the credit of a subscriber has 
become payable, profit shall thereupon be credited under th.is sub-regulation in respect 
only of the period from the beginning ·of the current year or from tht: uale of deposit, 
as the case may be, up to the date on which the amount standing at the credit of the 
subscriber becomes payable. 

"':."" ·- ... ' 

~ ' .. )7f •. 

---------:--------
--. -- ··-- _,,_ -or····f'or the purposes of this regulation the dal~_Q_(_deQOSit shall. inJhe....c~S!.-e ___ . ,_,. .... , _,,,: -:~•-"" 
.. - .. _ •• ·-··-·--····ofa··recovel)'frorn eiiiohimeiifs',-be deemed to be the first day of the month in which - • 

.)I ,!l ': . ~.\ ) 

_they are recovered and in the case of an amount forwarded by the subscriber, shall -.:·:c/ 
be deemed to be the first day of the month of receipt if il is recei v~d by the LJirector 

. (Ad.nm) before the fifth day of that month. but-if it is received on or after the fifth 
• day of that mo11th. the t:°~t day of the next succeeding month . 

.. , .• .. ~-: ... • .. • __ .' .• . ' .. _.: .. (~) -~-J~-~~~i~~~~-t9J~lii .. i\m.ckm::tii.~lie~p~Kl'.iincie};::F~~1ani;.:·i1~ii-~m-fft~·-·:·-----··-:·:~<-~~-: • ------
• • • • th·qcon -~p to tl1e enu· of the month preceding that. in which the pa_x~_e11t is fQ~~-e or 

• • •• • .. ·uP. to-the end or-the sixth, ~pi;ijli jtJfui. .. fui. mq~fu. i.i .whi~h ~su~h a mounH:ieeame • . ~ .. :.: _.:.: . ..:..~·-· : __ :.__ ..... 
• paiy,ibfo; wh1clie~er oft,he;~-p~rio~~iji,1~si,-~t=i-affbe payable i6-thc.petson t~,~-horii'"' ••• ·-·---·-· · · · . ·. 
sur a,nount is lp·be·paid: ••• 

• • . • p~()~i~t;cf'ti1~i·n; iir~:iit~hailb~~~~ci· ~-~~~~~-[ ;;~;-~~tiod afterJhe_(lA_~ .~ .... ---· . . ., ..... _ ........ , --,·.···. 
-.... ,. . _ •• ---.-~J!i.~bAll~:fl:i~tc_>r:{'Adm:n:)J1~.tiltnnM'iid~tothat i:>ersonto;1;fs:ageri i r ai i:h·~·i1it :6ri • 

a--~-----~ h ich. he i~ ~ q_r_$g<lf.~~+~*-~E~~~~h-;:er::-if.he.;pays'-'by~cheque"f"after-'4f)re·½~ --';--~, '-. .:., •• : - -:••·'·~-~-=-~'\--'--'C. 

. • - • ·c1ate.on~which the cheque in that .. person's fav,o_ur is p~t_ in t:!te_post. . 

(5) Profit snail nofbe·cred1tecf to th~ ~c~~~n-t ~°r a fylus!irn !i~;bscrib,cr. if he 
·jrtforms the Director ~rl.~P.tili<!tbi.do~io.i .:Vish.to.re~elve.it;.blit i_f he subsfmiemly 
asks ior profit it sl1iit b'e cre~i_f~.~-,vith effe~t frc:nn iJte'iirst day of the year in which 
he asks for it. 

(6) The profit on amounts which under sub-reb'lilation (3) c.f regulatio11 
2 l .09, rcguh,tion 21.15 and regulation 21.16 are replat:ed al the credit of the culi:,c:1ibcr 
in the .Fund, :;hall be calculated al ~uch rntes as may be announced by Government 

_____ .... ________ ....... - ----· ... 
,(l ;.~ 

• --· + + •• +-- .,.1_· ... ' 1 _, .. 

of Pakistan under sub-regulation (l) of this regulation and so fa~ as 1p_~r b_½,.i.rLlh.e _______ .. _ .. 
manner-dcscY1oecrin·1hls regulat.1011.---· . • • • • - , 

21.i2. Advances fioin the Fuud.-(1) A temporn1y ,;~lva11c~ rnai be 
gr;:in1ecl to a subscriber from the amount standing lo h:s credit iii the Fu11d ,1l the 
disc;-.retion of' the· Secretary subject lo the followjng condilious: 

(a) The subscriber shall satisfy the sanctioning authority of the necessity 
for the-advance. • 
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(bJ .:• rhe·grant of advance frorr,: tne·Fund ·should·ord·inarily be regulated' by . 
the principles on which the:: grarit of advances fro~ the General 

· ·Provident Fund (E:entral Services)-is-·regu\ated whi~h·are reproduced •. 
belo"Y, namely:-

The following are deemed to be good and sufficient reasons for the • 
grant of advance provided the sanctioning authotjty is satisfied that 
the applicant's pecuniary c.ircumstances justify an advance, and that 
I.he amount advanced will be expended on the -followfng objt--:ct or objects 
and•not otherwise:- · · ---·---·--····--·-------...:..:..:;_~:-..:..::...::...=.;=.:...:.;,.=.::;.:__ _____________ •·••·----·-·-··----------···-•·--•----· 

.. -·;:::..-\····-····--·--.---·_-·-. .. -----.. ---· .. ···nr· ~ -io"pay:expenses incurred in connection·w1tl:; th·eprol611gecH°ll.oess-·~-:-••••••• ······-···-·---•••. • • 

( \ · ,: ' • of ·the subscriber or any person actually dependent on him; . 

(ii) to pay for the overseas passage for reasons o fh.ealth ~.r education 
of the subscriber or·any. pe.rson.actual ly dependent ·on "him; 

. . :. :• 
:··. ::: ·.-:~·:: · :.·:·: ·: -:. ··.-.. ·. : ·-· · · ·· ·-· ~ ··:··--··-· ~iiiF .~:ro: -piy::.~~~ga~~l'3/·:·e:xpen;i~s.· on .. a,. ~cat e a1iP i:o.pria:-t'e To •• ;tlie:.::. • ... _. ·: •• • -~ ~·-·· •• ·: -.... 

. • subscriber's status in conne~tion .with marriages, funerats or 
• • ·:: :: ·:· •. •. . • • • • • •• • :ceiem(>ni~;wfucti,~by ... hls •. religion~---it i~ incu~be.nt on him. to ••• 

--····-. ·- -- ·· •• · •. · ... ·· · ·· · · ·-····-· · •· · ..•• ···-·peffomi orTncorinecffoifiviUiliiihnai:rfo0gc ·o):.iinfnfon:11Jer··ofhis;··--: .. - • •• :·~.. •• .• • -. 
family or of a'feinale relative who is actually <lepctu.le11l OU hiui; 

:::: :: :. :·- -:·· :· - •• • ~ ·---__ ~~: : • • --(i :;:j:-t~ ~~~--~ Jl~~ or land or ro;fue ~~~;t;,,etion of, or re~~:] -- - -
· · --·•·· ·:-•. . , • •• ,-·· • • • • ·.-:·~•·To;:i.:h"uifcn-iis:oi""i:o:meerrire··ei{>-efis-es..:o1-faw:suits~ai-=ti'.i•:-~-ii~1 ::·:····: ·_-·:-: • · • -

• • ................. --- • .:..-1· d .. -...: tum· h . . ..... ~ · . h • · '·•-'"""-",..,_~..,_~ ,_._ ___ ..:..:.:.:..:..;_:::. .. :.:...:.. ____ • .. : ... _ · ----Orulnary;· {;.Vts-Ot,zto, 1S •secun.-.,.uepOSltS or..-t-o-purc ase-rno . .----··-.. -. ---

car or· other in~s of conveyance. i 

( 
-·· r•1, \--•-..: -~ •-••-•_. •• ••• 

( c) • U_1e .. a.dv~n~es ~e-pot_tj~dly cpnfmedJo .the .objects mentioned .. a.bo.ve .. 
but··~ay-~ s~~.ti~11ed-9riJy{of r~~so·9~:ri9 l~s~ ~Qg~nt. . • • • • 

( d) The s.:11\ttio~ing a~th6rily shall record in writing ils rcnsnnr. for gmntir~g 
the advance; and 

(c) lite advance shnll not, sav~ in exceptiomil i..:as1;:s for reasons to be 
recorded in writing by lhe san~tioning m1thoriiy, exee,~d three month~. 
emolLiments and shall, in no case, exceed the amount of subscriptions 
a·nc;t ·profit.ffiereon sta-iiaing l5Tue-crec!it oftlie s·t1l1scri6er i";,.tffeY.ui,'d-· •·. •· •• ' •••• 

anhi'·rfrrr~:Z-viillfi_.tlIB-'~ilvai\ce. is grante( . ... . . . .. :_.-~~~~~~~~~---~·-~-~:,_ 

(l) An ,\dvance shall not, except for special reasons to be recorded in 
wri1ing by the sanctioning authority, be grant.ed under sub-reguiation ( i) until at lt:ast 
twelve months have elapsed after the final repayment n.f the pr,::vious advance 
together with profit Lhereon. 

". . .. 
- li•--··..,.n.- ........ -.--..... 

... - ......... _ 



:---- ... : ~- •• ~l- •• -

• ,i;.·----···· •• -. 

· ... -•··~·-·:,.,~.-~~ ...... ~ 

~--·--.--~7-~-;::~~;':~::::~~:;.~ ·.~:-.:~'~:::~:;;~;;: 

; (3) • The subscriber will" be allowed advance in a _li)_~µ_t)~:~ ~b~t <,u:ily .one. 

1-~;: ::::~:::::: :~~· ~ ~dvance exceedffig th!,e monilis 
P<\Y, or within twelve months of the final repayment of all previous advances together 
with profit.thereon, shall bt: th~ Secretary. 

21.13. Recove1-y of advance.-(!) An advance shall be recovered fro:n 
• the subscriber iu such number of eq1t~!_m9utb.Jyjnstallments_.as.the.sa.nction.ing-

__ .. _· -----~ . .-.:~authei,:iiy-may_-direct;-tni"FsucicifumoersnalfnoC6eless than twelve . unless the 
........ Sl! bscr.iber. so.elects,-er-i n·any case ·more·tban·forty=ei gbt. J)i. suoscri6er" $i,Y, .. afnis 

option, makt-: repayment in a smaller number of installmeµts H~!'ln those prescribed. 
Each installment shall be a number of whole rupees, the amount of Ute advance 
bein2 raise.d or reduced, if necessary, to ailinit of the fixation of such installment. 

"':' . ' - . • . 

• (2) .Recovery shall be inade in the rriannei pro-yided in regulation_ 2·1.09.for. 
: . tpC?_!~H~aJ~c,n:ofsubs~~!?~'?ns.~~~ .. ~~~l ~Q-~;:n£.e .. Q.nJ!:t.~.P-~.t..o~c~sian.aftei:.th~:-~:--·-· ... 

·: .. ··~ ·:· ... _.. ••. ·:. -· adV;uice.isiiiiaue:on:wbieh the•si,bseriQerdraws·enroluments for a fiiU-mciiiili .• 
. • • 6 . . ·- •• ·- .. . .;. .. ~.-... ,.. ....... 

,. .. . .. (3) ... •. if.more than-one-~e;ance·has-heen·madetcra sab"scfi.1:!¢f,, ta.cli.ad)iarice.~-... 
• _ _. __ • shall" be "treated. separaiely lor--thc. P.,{~pos·e ~of-r~~ov~ry. 

. .. - ......................... --· 

__ .. .. . . :: .. · .. f1 .. ),(~)_--~ft~.rith~ principal.of.the, advan~e-lias,bsen-f11H-y-repaid~ii1t~shi:i~t--·-~ °' ••••• ... -···· _:_ :,_· ----
. be paid thereon-?l .the -rate egual tqJr,e .rnt~ __ o.f..pJ.Q,{iJ.g~tgm.in.ed,,un.®..r-:r~lation • · 

- .... ••• .. • • ,2~i:·;;-.:r.:raf:eae&~iiiont~ofi>~"iren·i,bnwfi· ~r i;o~~1t1··®nng ffic. iJen·o,ri>elwee--~1·i6~. • _ . _ _ ;;..··-=-· .:.;.· •_:;_• ..;....c..~-:----

·-·--··~----~r~;p~:)m)~ntaana.-Gomp1et~repayn1ea1:ofthe~p1,··ucapa1: ..•. - : -• . •..:,....:..:...-;"'.--'·-'-'-·''-,.:.:.=...-:--··••-,-- •· --·-··· 

Provided that Muslim sub~cribcrs whose d~posits in the Fund carry no prof1t 
shall ·not be required to pa·y.· into the Fui~cfa_;,x·:~~i~e-~~st ~n.-~~_yanc~s gr~_l)ti=;!i to them 
fro·nrtneF."wid ... • •· • • ....... ·--····--•-·-·. .... .. ..: ~ -'· •··· -·· 

. 
• (b) lntercst shall ordirmrily be recovered ~n out: installment in the month 

aftcrconiple:te:repa'yment of the principal; but, if the perfod r:eferred to in ci~~se (a) 
exceeds twenty mnnths, iutcrest may, if the subscriber so desires, be recovered in 
two equal monthly installments. ·11,e meth,.>tl of recovery shall be that provided iu 
sub-regulation (2). Payments shali be rounded to the nearest 1~1pee i!~ 11.t~_ 1.nanner 
provi~led·in sub-regulatioil {4) of regulation~ 1.10 .. 

... -·· --·•· ·-·- .. -------···-·········-··--·-··-· ··-· ··­__ , --· --·----.. --· --·· ··---- -· -
·-·-·- •• -- --···--·-· ....... - • -: '(sf-if-an advance has hccn granted to u subsc.rHi"er aricfJ;a~vn by hi-~ and 

- .... - .... -
Ii.ii:.: advance is subsequently di3alln.wed.before repayment-is.compleled;-Lhe·whole· • 
or bal.u1ce of the amount withdrawn, shall, with interest at the rate equal to the profil 
tk:tcrm ined und.:::r n:guiation 2 i. i i , forthwith be repaid by the subscriber 10 the fund, 
or in defauli, be ordered by the Dircclor (Admn) to be recovered by deduction from 
the emoluments of the subscriber by inslallme11ts or otherwise, as may be direcLed 

I 

byhim: 

\ 
I 

: ( . . . 
I. • •- ..... 

........ - .. 

·--..... __ .. ---·---·--- ..... 

........ .: .. ·;;.:. ..:...·;. -:. .. -::---.---.. ·--_.,._., ___ ._.,_ ......... ., ____ ,. ____ '' ... -... ,~ ... - -.. -·,·. ·; .-

_::,.:,-__ ·•--..:.4~----::::··--::.:.:··•=-:· .. -- . ..=:.=· .. .:.:: __ : _____ ..:: .. ·_··_-_-_ .. ~ --------



(6) Recoveries .made under this regulation shall be credited, as they are 
·made, to ihe account of the subscriber in the Fund. 

21.14. Life Insurance Policies not to be financed . .....:.No life insurance 
policy shall be financed from the Contributory Provident Fund-account of a subscriber. 

-----·-=2ccl:....15. Circumstances .in .whi~h accuJ:11.1~.l.Bti!)n~ .a!e payablc.--When 

-··· __ _.i: J~}~_scrib_(!r~~u ~t: _~~e _ _s_:~1c_e,_t~~~rn_ounntamling-to his crediHn-the:F-und.shal' ,-· 
subject to any deductions uncler regulahorf21:1·&-;-become·payable-to··h1m, .. . . .... -· . 

P.rovided that a subscriber, who has heen compulsory retired, removed .r 
dismissed from service and is subsequently re-instated·in the se;.,..ice, shall, if require,'rl 
to do so bythe Secretary, repay any amount paid to him.from the Fund i·n pursuance 

• •. ···onliiiii-egulationwith interest thereon at the rafoetjual to the.rate of profit detem1i~ed 
.: :.uii.dei:iiigu.lation.2 i .. u· i,Ul\~ !11A~er provi~ed'in-provi59 t~ ;e~l~ti~~ii .16. Th~. 

amouiii so repaid shall be tt~dit~d-r6'I1is··accouiitiii: ine"·Fuiiu;·rne patt·which 
. -r~tese1iis'.his-:suhs~i'ipt1ons and inieresfffiefeon and .the partwhich represents the . 
: Co1nniissi<iii 's contribution wiib 1;r9f\ti~tir~on·/oeingiiccouh(ed for 111-the manner 
provideil tiiregi:tlatlon 2 t.66. • • • ••• ••• 

-----·--········-···--·--····-·-······----···-- -
--__ ... -----· -··---·. ___ 2I.l 6. w1{i~- ;--subs~riber has proceedecCo_n_lea,re-p'repararcn-y to 

• • • • • •• • retireriteiJ ~; 'oi-·,,, h ii e·o n foa-.:,e;:: fias~0een;-p:<mn~i:e.t!J:e, ai:~ ~~!l:~\!h•.t:.''.\I: 1:1:y a 
··---~•-~·-·~·~·~: ·"-'"·;;.;~c-_cc-c"C"~s;t'onipetent-medieal-auth0fit.y.tol:l~unj;itJor..fi:u:tl+eLS~n,:il,1<~t!1earriount of subscriptions· 

. and profit tliereuu standing to his cr~dit ~ t·h~ ·F~ndshaTf,tpoh~~~fi'Siticirt·m~leby • - • ·--- ----

. ·-. --····-hirn.:in .. \p11t l;ir-b.~\f to __ l~c _Ex.ecbtive Direc"t<ii,'become payable to the subscriber: 
• . . ---···-· . . .. . ,· .. ··. 

···- ·_ ·--~ • -- ... ____ _:_~--~--.... T'i'ov,ded>that.thJ:_~llbscnb.er; {t:h,; returns-to dufy; shall;.if requtrecl to· do so 
_ .· • by ihe S~cret;;,; i,;pay to ·1he-FuricCfo~~~e°dit-ici"fiTt,focouiit;thewnole or pnrt of· 

• any. ~,-.:iount paid to him from the Fund in pursuance of this regulation with interest 
thereon at the rate equal to the .rate of profi( deicrmiiied·under re·gubtion 2 I. I I , ,n 
cash or by ,nstallmcnts or oll;erwisc, by recovery from his emoluments or otherwise, 
as the Secretary may direct. 

...... -·--·· 2_1.17, Subject lo any deductions under regulation 21.18 on the death of.,, 
subscriber bef,;r;,-the amotii,t standio·g fo fiis-ffeilif-nas·oecome-payable~onvhen:­
lhe amount has become 1)ayablc, before··paynie,ifha~ hccti m3cle-c-

(i) When the subscriber leaves a fap,ily-

(a) if a nomination 11it1de by the subscriber !n accordance with t~1c 

provisions of regulation 2 l .05 in favour ofa member or members 



.of his farpily subsists, the amqupt .~tanding to his .. cr.~~-~,-i11-the: 
Fund· or the part thereof to which the ~om-ination relates, shall 
~~~e P.~Yil..bleJo_hfa n9minee or nominees· in the proportion· 
specified in the nomination; 

(b). ifno such nomination in favour of a member.or members of the 
family of-the subscriber subsists. or if such nomination relates 
only to a part of the amount standing to~~ <:rtE9:i.~ i!1 the £und,.the.. .. - .. • ... •· • •• · 

··whote·amotibLOr_the.par.t-thereof~io-whidrthe-nominafion-aoes 
• • • ····------·-······ • not rel~!.fb-~_Jh.e .. case .may-be,--shaU,-hot-witbstandinglffiy-····· ···--· ---····-·· •• ··, .--·, 

- -· --• ••• ••• ••• ···--···--·-· • ~omi~ation purporting to be in favour of any person or·persons - • ·•. J 

other. than a member or members of his fami~y become payahle 
to.the.members of his family in equal shares: 

Provided thai no share shall be payable to-
•• .:-----·-·· _____ .., ___ ..., ____ ._ •• 1--•-. 

-•. ~ .. :· ____ -. ~:·~----~·::=~~:~.:.-~:tii-~s~~:wli~iiaye~~~~i~~¢-tega1·~;j~ri~~-• ···-··-·. ·: .. :··-~-.-- • • •• ·-
• -~-... . . . ._ . - . : ..... - -

.. ~,,. 

-· • • ••• ··_" ·(~)_: ... ~9.~ ·~f.a·d~.ceased son .. who-havts-atta-ined··legal majoritt!·-:·-·· • • • .. : ... • .. 
. _ --~ ..... ~--.-~.:::_.(3) ._ .. mam~ dau~!~r~~~o~~ ·busha'fias:atifal:i:ve; •• • ··--·• • •. ···-·- ••• --·-···· --··- - • ••• .. 

• ... .. ·-.. --. ...... .. . .......... ----·. 

- .. 
• -···· t - • 

• -----■---··-; ..... --~~: :···.-· - c,·,:_:: .. -·;:;. ... .:...: .......... -...1 .. • ~--,:00.:. .. :.,:: .... :·..:.. ::·_-",;,. ·, ....... 'i, .. ._ ..... ··-. ·- ........... . 

.......... _ ... -. -.. -. -_ -_-_-__ -__ -_ -:-:,.:.-: .. :::,., -·, ·tf·~~re·'i's"-aiiy'memoer"of the family_ other than those -"--=-'='~····-, 

,, .. _ ··•-·-·----·- _-.. ~-'"'""'..:-:-. -::---... ~ .. ~ifietl::m-elau~s (hM3) ancf(4):' • • • • •• •• •• ···•·· • - ••• • ·-• •••• • 

Provi4ed further that the widow or widows and the chi lo or 
• • • • • • •. •. ~h_il~q Qf a.deceased. s~n ~-~-a.II-r~~~!.Y~·p_eJ~~n .thec~.in,eqlial" • • • _ 

. . . • ... '• •··_·::_·~pans:·onlyJ:ne:share~~hic·h U-iat·soff woulcl. lia-verecei"vci.FiJ he. - • 
• --····· -- - - ----·-.. . · .• h.atl.s~jved the .subscriber and had b~~n exeinpted· .. fro~ ~he • 

prm;isions of clause ( l) of the-first proviso~ • • • •• •• • ·-. • • 

Note.- Any su111 payable under Lhcsc regulation to a 
member of the family of a ~ubscribt:r vests in such member 

.. ___ l,mµer sub7scction (2)-of Sei.:.lion 3 of the PrcWidcnt Funds A.c°t, 

, 
-1 

-... 

1925. . ---·-· . ------·••·-·-··--·--·--·--·--·--·--·- • ·•-·· •• 
.... ......... ---·-------------- .. ··- ---·----■----- ........ ---- ............ - • - __ ....... -- ... 

(ii)· . When-(he su_bscrioer·teaves I)!) farnily,.if a.nornination-madt:·by·himfo--- -- -----. ·- •• 
-- accordance with the provisions of regulation 21.05 in favou_r of any 

person or pcrson·s subsists, tht) amount standing to his cn:dit in the 
Fund or the part thereof to which the nomination relates, shall become 
payable to his nominee or nominees in the µropo1tions specified in the 
nomination . 

.. • .... 

·-•••-• _ .... u 



_· lYY 
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·----■------ ------·· 

Note J .-Whcm-anomi-n€e is df;pendant of.the subscriber q~ d\::fititd 
in clause (c) of section 2 of the Provident Fund Act, 1925, the amount 
v~sts in such nominee under sub-section (2) of section 3 of that Act. 

Note 2.-When the subscriber leaves no.family and no nomination 
made by him in accordance with the provisions of regulation 21.05 
subsists, or if such nomination relates only to part of the amount standing 
to his credit in the Fund, the relevant provisions of clause (b) and of • 
sub-clause (ii) of clause (c) of sub-section ( l) of section 4 of the 

. ·Provident Fund Act, .1925, are.applicabk_tQJh~_yVh9.le ~.tnQ.unl or the 
---. part thereofto which the-nominafron-does·not relate: · · - - ··· ·· -------------

-· ...... •.,•·--

••• • ••••-••'•"---••~-••-••--a-•-•-••-•-••••~ .. ••••••••• 
•+ • •• • • ••••• •-• ••••••• -•.,•-••--• .. -••••• •--• •-- •,•--"-••••••--•-.....---.OH+-••-••••••-,,.,_,.•-•••••+• • 0 - 0 

( _) 21.18. Deduction.-Subject to the condition.that no deduction may be 
made wQich reduces the credit by more th.in the amount of any contribution by the 
Commission with -pro'fit thereon credited under reguiations 2 i .1 o· and 2 i. l l bclure 
tp.e ~mount standing.to the~credit of a subscriber in the Fµncl. is paid out of the Fund,. 

--~h~'.sf;°pr~~a_ry. may djrec_t ~~e ¢_e_ductiQn_ therefrom an~_payrnent t~ t.he C0l_lll}1i$_$.fol). 
• • ... _ ·· :· .... ---.-·-_.._. .. -:.:::~E.::i·:·~=-~:..~·-: · · · :. -.--.----.-: .---_-··:·--.-~.--·· _ · · · • - --• ____ -· .. :~::· ....... __ _. __ --- .. ----.. ·.= . -.,. . - .: .. ~ ... , ....... ----. ---·-· .-. -

_ _-.. :.-~:~---~·~I. ·~~y"~a?.1_o~~f. ~f '.<I si:ihscriber has"bccn 'di'smissed from the·service·for 
•• .. _ ·-····· •• -------------• .... • • - m-iscoriduct: .. •· • • • ·--· · ·· •· ·· · ····-·--·· ... -------···-··-·· ---·-·--······ ... -.... -- --· -- -. ~" .... ,; . ·. - .... . ., 

' . . ·~. , 

___ _ __ __ ______ _ __ .... _ . _ ... • . ... . Provided .. that. if the .or.rl.e.r of <hsrn.i§.~A ,is. subsequently cancelled, 
... : ....... ·-·· ··-·-_ ---·---th~-im.qunt-;i;·d~dµ .. cted· sh~1'ii;·;:j-;\l11s·-i·einst1ttricrif'in-tnc s"ervice;·bl!( • •• ---···· 

' •-·_ :· • --: ::· -:-.::---:~..-;.:~::--:··~--rr0plaoed,atJ1.ls-.~t:in:.thG='.fa1rrd·;:-:_;··.:::-."':-:.:·.~:-:.:.: .. .-. ··---'··::.-.. .-:: . .. :.:::::;~.:~~;::-.:::-~::-:-:':~---.-_ .. __ '-·: ·: ,. : 
•···.·--. --.- ·-r··~__.;.,1,.:•--,,,-,_ --•~------------

•· ... ,•-.• "P••r•-•-•~•.,••••• • • •• • ,.,• •• ;, •• ~ • • ._,....,. H-• .. ...,.-. -•,•~~":'~. ,•-:~-••• • ••• 

' / 

(b) any amount, if a subscriber resigns his employment under· t~e 

~·o~n:ti._s~i,~n-~-i~hin five years of t~e.con:m~nc~m7n'. thereat: othef\.Vi:fe_ 
•than by reason of superanmn,t1on or a declaration ·br·compete t 
~rne~\~~\authori.ty that·lie 1s.unfit·for-further service;,and · -·.: • 

.. .. . . . .. ... - ... ~· . . . ' . . ""';. ~ - - ""-:: ' ·, .. ' . ' ' . .. 

. ' ' 

(c) any a~ou~t gue under a liability incurred by the subscriber to the 
Commission. ·- • • • 

2l.19. Payment.-(\) When the amount st,inding to the credit of ,1 

subscr.ib~r i.11 t_h~ Ft1nd, or 1he.bah111ce lhcrcot" :itkr any deduction under n~gulation 
21· .18 becomes payable, it sh,il I be the duty of the Dirt:c.Lor (Adnm), altt:r satisfying 

,._________ l~frnself, when no such deduction hm; been directecrt1nder"thafregulafi·orCtITTi"C··no ·- ·-·----.. 

... . . ·------~d.eduqion is to_be_mad~. to make paymi;nt as provided in section 4 o.(H1~ _Pro~jdent 
funds Act, 1925. -----··· • ····-· -- - • •· • • --------·- ~----·-·-· .. ·- • .... -·· •·• · •· ~-----.. ·-· 

(2) lf the person to 1.\1 hcn1, ~tndcr the.s~, r~gulations~ any r.n1ount is to be 
paid, is a lunatic for whose estate a ma1rng~r has been appointed in this behn! t"undi::1· 



.... • " •••• •• r •• • • • ••••• • • • '••• •'- ••• 

• ' < • . • j _., _.. ~-...,n•-~• ....... :,,;.,, • •. ,_,..)•~ ""-=i:.'.'"::;.;<=:;!!l:::::":..1! "::..'%.:~~~;~.:.•:..~_.-,;..._• ~'..:.~::.~-•~.:,.,,:.:..,:• • .-,::":.t=-·.:c-t:.t=-:.!.:.:.."+:":':...;.1: 

-·""'"'""~-~_,..,,,~-":"''"'"-"-'22~~-'--'•·"fHFG'A:Z-cTTE"Of:PAI<.lsriXN""E_xTRA:;:'K1.ARtI:l ), _ 2002 _ LP -~RT u 
..... , .. ,... ............. ,..,' ~--·- . .. . ... -·•· . '. . . 

I 
the Lunacy Act, _1912, the payment will be. made to such manager, and not to the 
J~atic;· • • • • • • •• 

(3)" .• .. Any person'who desires.to ;laim·p~yme~t under th.is regulation shait 

send a wtj.tten application in that behalf to th~ Director (Admn). Payment of amounts 
withdrawn shall be made i~ Pakistan only. The persons to whom the amounts are 
p~yable shall make their own arrangements to receive payment in Pakistan . 

. Note.-When-the-amount standing to the credit of a·subs-criber lfas become.'------------
----------- -payaole u·nder regulation.21.15, 21. 16 or21. l 7 the Accounts Officer shall auihorise· ______ -_____ .. ------------···· ..... 
.. • ·- ----- •• - ------p"i~o"inpt "payment of th~t portion of the-a-~o·;~t-~a~di~-gt~t-he ~~~dit of a subscriber .. _ ( ) 

in regard to which ~ere is no dispute or doubt, the balance being adjusted as soon • - -. 
after as may ~e. . 

21.20. Procedure.-- -All sums-paid into the fund under tliese reg'u,tario·ns 
shaH be credited-· in the books-· of tlie Corrfmission to ari -acc"6urit ·n·arned "Tne 

·_ <;?~!ij_~':1~~FY.Rr2."'.i.~~~-t. fm\.Q .. f\<;£.Qll.nf.:: .. SYms._of which:pa~u~1:~Lhas.not.'tieen.tak:en,: . ---... . -·-·---··. -. .. 
\viihin· six months after they become payable under. these regillations sh.all be 

.. ... . . . -th- .. . . . . • . . • •. . • .. • 
lrarfsferred to 'Deposit' a~er.$4?}-Q Jµt'!ifofJ-h.~.Y-~-~·r_nn<l tr~ated under.the.ordinary . __ . 

'J~g~_lAtfoi:i;r~~J.ail1:rgJ:~-~eposis.. .. ... . .. ... ·:·-:··~.-----•• - •. - • · · ... . .. : .. ·_ · .... ~-· -~ • :: ···.-:·: ••• ·_·· ..... . 

. ___ .. : . _ -~-l_._21. ____ ~~~!-~~.:.~-~~.~~:!.~~-e.:·9-~~~ed,:::-___ \Y:he..ri...::R.tl-Yjng .,:i1LQ~~.ririli.o.rr .. in· .. : . •. : . . : . ..:: . ...:· __ :..: .. :· ... ..:· .. • ... ~..: ... : 
Pakistan either by deduction from e01oluments .. or in cash, <1 subscriher shall quote 

· : -~ -:·: _ --·--· : • • :~~um:b'er..U.f-his,ateeiinbn4l1& Fund-;-wfuc&sfutft~be,comrrnmil:J'at ed·to7h i in''by·the -~ -:·-~~ -~-- -:::--·-:-~ • -:: : ..... -··--

_______ D.i~~,cec.lo.r._(.A,_q_!1]n.}..~y..~g~~$~:imm~Hh~im·tli!,fly-be-eommunieateq:to:-th,,,----.....,,...,.,-----::-----:----:-
• -~mb.scnber by the Director (Admn). • -· 

+. .. --- ---·--·------o.++••---· •• 

. 21.22.· {I) As soon as possifiie affii~ i~~)Ot~ ~·~~~ 9.fi.~Y.IJ .. Y.~~1r, ti_1_e Pi~~~t~r . ·( _ 
(Admn) s_hal\·send:tq~~ac_~·~~b~~~-~fr:a··staremeht'of nis'ticc~tiii~-inJne Fuiid,.show.i:ng ..... -~---- .. ·' ___ _-_ _-_ -- _:. '- -;-: . 
the opening balance ~ on the 1 July of the year, the total a111ou11l credited or 
debited during the ycar,'the tOtal amou_h! ~'f p_ro[it credited as ot: Lhc 30th June of tht: 
year aud the closing balance on.that date.-The ·oircctor (Admn) shall attach Lu lite. 
statement of account an enquiry \vhether the subscriber-

I 
• 1 

(r1) desires lu make_~1.ny alteration in any ,,ominatjqn m~,dc under rcgulaLiO!t 
21.05. - ··~--- -·----.... --........... __ .... ___________ _____._. __ ....... -...-. .......... ----------------·------

(h) has acquired a f,.1111ily (in c:.ises where the subsci-1bc:1 li,1:; 111a<lt: no 
nu1t1i1n1liu1l'·in· favour·ofa·member ofhis·farn11y un.<Jer st1b-i•fffUla'tiOn ·- • --• -~---·· ~ ~-·····--·· .. ~-.. - ••• • ~--
(2) of rc:gulalion 21.05). 

I 
I 
I (2) Sllbscribers should satisfy them:.;d· • .-e~ a:; to the cc-rr-e:ct,,e~s of tht 

annual stalcmenl, and errors shoultl be brought to the notice or Lile Oi.rector (Aclmn) 
within three months from the date of receip_t of l~e st~t,>:m~:n1. 
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.. -----... ·••·-- .... ·-··· 

.:.•. . ....... ···:·· ·-....................... - ......... ~ ... - ......... · ..... / .... \.:. : .... ---•- :·•:''"• 

• • ·•i .............. ···-·· .. • . . 
(3) The Director (Admn) shali, if required.by a subscriber, once, but not 

n}ore .. th~n.,on~e! in a year, inform \he.subscriber of the to.tal.anwunt st~pding to his 
credit in the Fund at the end of the last month for which hfa account has been written • 
up: 

CHAPTER-22 

GRATUITY 

.. ....... · . 

--2~2,,_·_ol-:.__Ge-ne-J:.a-i:...pi:o.v.ision:s....:...:(.L).. On..refir.ement ."fl:"o.in.:._s~rvice, _ _"a n_____ ___ ................. . 
.. . e~plo.y.ee.shallbe.entitled..to.r.eceiY..e.such.gratu ity.as :1s.prescri bed.in.the.regulations ... ---····· _____ ...... __ ~. 

in t~is Chapter. 

• {2) In lhe eve1~t of the death of an employee; v,:hether befi:.1re or ~fl.er 
retireme~t. his .farriily shall b~ entitled to receive such gratuity. as is prescribed in the 
regu.lations.i.nJhis Chapter. • • • •• • •• •• -- • 

•• • •••••• • ·-·· .----····:: • · .. · :-·:or-:·'No~rutty· ~~be·~'dm~~tbte.t~:-ll~-~'.P.k>ye~ ,~~~;~~i-~~fr6P1 :s~~~: :· •.• • .• • • • • •• -· • • • • 

.. . - ····· -before.completion of25 !Y'earS service ,qualify.ing.for.gratuity. or: who is dismissed~; • 
·: . r~.f.tlQY.~.cl".fto.m.:S.tEVtC~ foJ=J'.~~QilK91:di~tjpJjn~~ .-· .... • .•• : • .• • • .. -· ........... _· ..... : . 

•• : • ·.;.,- •. I ••• l • ,s. _,.,,. "'. • " :• •.• 

' 
.... . . .. . . 22.02. Classification o"f grnt\1ity.-(·\) Gn:1LLiily mfrnissible under the 

--~-··" ·····-··· --·-··· •. :. _____ - ··-·-~~gt11ations-1ri."this·€-haptei-=bef6ng-to·one·of-"the:foHowii\g,plasses,-h1m1ely~-- • ··· • :. ··· , -·· ·- ··· .... : ... ·· -
·-:--. .. • .. . ... 

·- ., ............... _ ............... -

I ·, 

r:l1 • 
...... · ... .. ' '. 

-. It .... - •• • .• • .. • ·-~ 

{iii) retiring gratuityj and 
..... ·••... . ... .. . .. --·--. -·· . .. 
(iv.). ~~P€:Tafll!~a!_ion ,~~~!Y- • . • 

• ... ·-··--·-·•-·•·••·•--·- -·-········-··-·---··--· ··••·••··--·· 

(2) if an employee is selected for dischatge owing lo the abolition ·of a· 
pertfianent•-posl', .he,-shall, unless.-he •is appointed to. another post th~ c_opd~i(q_nf of1 

•• 

which are deemed by the authority competent to di.,charge him to be a least equal t 
those of his own, have the option of-

I 
{a) . taking·any compensation gratuity to which he may be f;n\i_tle9 fg_r il:ic. 

service rendered· -·--·-- ···-·-••·····--··--··-·--·~--------·· -··- -•···•-· ··-·-· ·• .. . -...... ··•··---··--- --· .. 

. (b) occcpJing_ another _appointment in the Cornn1issi0n 011 s1_H:h pr1y, 
inclitoing·lower pay, iTofferefffo him·, ·and c:6iiti lilll: io cou"f"il his pi·ev i"o"Li"s" • - ---···, 

service for gratuity. 

(3) An invalid gratuity is awarded to au employee on his retirement from 
service, who, by bodily or mental •infirn1ity, is permanently incapacitated for the 

•-••••••• .. _.•• ,._ .• .... •• ........... • ........ -_.., .. ,.,,,,u,,.H•. -•~-.•.-•.--•,_•:.. ........... _.,~ ...... - ... - .. -• n • -••,~ ... • • ...;..•, ................... • -• .... ••• .. -• .. ,OH•o,o •• • ..::...:.:.= . .:..:-.~..:-..::-~.;-.:...:.: .. i..'"'" • ... ••• .. ...... 
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• :: • -• •-•-·-• • -.,.,-r~~-::.,;.1'.:.:..::1;,.;_~U~™~:::.--..:...-.=---.r.~:.....,.... ... ,- ... .-...!i~......:..:.=:..c ~ .. -,~'"-"""· _..,,,,,.,,._."'7-'2"-4'~ .. ~"'fpftG'XZEffi"""flf~~N,Ext&A~MARCH .2, '1002 f PA'.RT l1 

service in the Commission by the appointi~g authority on r~~~J!l~~-i:t-~~•i~-~~ 9f~.-
• -Medieal-Board-constitote"d""-t>Y:it. • • • . • • ... • •• • • • • • • • 

(4) • A retiring .gratuity is grant~d- .to -~~ e~ployee who. retires after 
• completipg ZS years service qualifyjng for-grfltuity in accordance with clause (i) of 
sub--regulatiori ( l) of regulation 20.02 or. as the case may .be, sub-regulation (2) of 
ihat regulation. 

( s) A superannuation gratui~is.grailted.to.an-emple~ee-\vho-is-co mpelt"~d---. ···-· _ _: ·=-··:··-···--- ------- •• 
• ·--··oy-clause (ii) of sub-reg9lation ( 1) of regulation10..02.to.retire.on.complet:ion-of..t-he--· - ·· · ·-· · - · ··-· ·· ··--··----

• ••• -·· • •• • • sixtreiliyearoffiis age: ·o· 
I. ,. ,, 
\. ~St 

22.03. Claim not admissible.-In ibe follo~ing cases iiO claim to gratuity 
is admitted:-

- .. . - ...... 
• • • • •• • •• • • • .. • ca) \vhe~·an ~inployee J$:app6fut~d.for.a.l~~~t~Him-~-~m.l:Y.:orfor ~-~,;,e~ifi4:A: .---
•• • ·.:.:. ··: .. ;~ .:· :.-~ • . :· .. :.: .. ~ ::.:.: : -:. ~ ::~~Ei~tYtqn'.t~e-~n,p:retkni:ar .wnre&ne: iH"e:lif c1i~eiiariec1;· ·· ·:: · · 

-- - ·--- . 

·;--···-. -_-.... -·- - . 

----~ .. 

... -.. 
. . -- .... _____ ............... .. 
- ,,. . ..,. ........ ...: .... .:. . .. 

.. . :.- .................. --· .. ------·-

• • • • (c) when an employ~e .i~ P.~!9..f(Qm .c.ontiugen:cies. . . . ._ ... _________________ .:,~:_· ..... 
•• •••-••, ... :•,.••:: .. :•,, .. :--.,,: .... :--_••a ... :- •••-,-•,--_'.:-• • ••• •-•-•-• -••-• -••-•-:--- .. ,:;.......,._,._,. ____ , .... _____ ...,, .... 

: ••.•. -.• _____ ...... --- .•. ~--~-.~0+- ·:::§&r~t~e.~ ij;g;rti:fy.urg:..'1ii?:.:G"e-Miiiiji;:: ·:g:Bless--:rt-·-t1~othe:~i~e- • • • · • ···. · ... -;;~ : :' :-:··.: ,-.·-:-~ __ -_. 

•• • • • ·spcci fi~~liy p;ovi~led, the servi~e:.u_t;.~~!9-Y.~l0;Ell-lalify,,fo~graWity~f.r-ofn"'··- -·· ·· , .... ;:;,~;:-..,;er.=;: ...... ~--'---'.,. 

•• rne date he "fak'es charge ·o"rthe post to which he is first appointed on r<:gular pasii;;. 
- ' ... -------·--...... - .. 

- •••• -•••••••• •• •• •• •• 22.0S. • Coiulitfons of"quaiifyi.ngserv~c~~~~~~~~P.t .. M~~~~.h~Jwise. p.roYided 

• in these.:fegulati~ns, the ser~!':~ _Qf an:~i1i1JLuy,~bio~inotqua1if.y:.for .. graluity-unlcss·· - .. 
··-··--·-·- •• - it .is under.the Con-i;{-;i;~-i-0~1. is on regular basis and is paid from the Funds 9f the 

Commission. . ... __ . ~ ____ • ~·-• ·--_._ ~ .:: : . .. -."_: . .::. -· -

22:06. 111e following periods shall count as service qualifyTng ri.)r gratuily:­

(a) All µt:rio~is of le~1vc, ulher than.extr..iordinary- leave~ 

-·--·-·· --------. -•-- ........................... ,_. 

(b) Time passed under susperision followed hy reinstatement, or ii" the 
<_>f~~er (\i_~s Qf r.e.tir:es .. on .. att~~~ing~~e-age- of-.:illJ)_t;r:annuation white ... 

•• ur1cle1: suspen"sfo11.i11~li befo~~ final orders are passed 011 the disciµlinary 
1.:ase; and 

(c) Initial or extended period of 'deputation of an employ~e to any 
government or autonomous body established, controllttl. or man~gt!cl 



... ••" .. ' .. 
. .. . . "' ··-. 

by the Federal or Provincial Government or any other organization iri 
or out of P!ll<i~tl\fl. 

22.07. Resign.ation, aismissaland femovat=Resignation from service 
before completion o [twenty-five years of service qualifying for gratuity or removal 
or dismissal from service entails forfeiture of past service: 

·•--:-•:.: 

. _22.08 .. lfth. ~ appellate authority on appeal sets aside the order of remoJ\ al 
·-· ----·----'---'oi:..disrrussal, . .llS.lh_(;_s:as_!,_ may·be, the employee's past serv1ce-shail count 

- • ---- -- ·--··---······-··········-·--··-··----

. ··-··---··-- - ..... 

• • 22.09. In~er;~~ti~~;_:::..::_(l.) An i~terruption in the serviceofa;:,-ei1~ployee • 
entails forfeiture of his past service except in the case of - • 

(a) _authorized leave of absence; 

(b) suspensi~n imrii~diately . .foiiciwed by reinsiatetneri\ or whe_r~ ~h~ • 
employee-clies or. isip""ermitte:d.•to-r:etire::o!'·is· ·relired w)1,le -~rnder 
susp.ens10n; • 

tc) loss of· appoinm1e!ll· owing-to aboi1tfon .of.oJfice or reduction in. • 
<:Stablisluncl\t; .... 

• ····----····•···-.. --.-·-·----- .. -· ---••·• _ ... · ... 

~.~-~,c-.r"·--.,..,...,.·~?-'•b·~:"'."'·~-,--,,--~-----c,---.,------,--.c._-

SUbje~t to the approval of ,:i.;:-s;~~f11;,";;:,-:;;;:;;:;.;\iidoh: ciii~\o'";;'riy c·sy----- • (e) 
other reason provi"ded the iilterruptiorris hon:lue to any fault or willful 
act of ariemp\oyee_s1:1ch as uriautii6rlzediibsence;·resignation, removal. 
etc_. 

• -·· •····· (2) Upoo.such.con.9it.iot;1_s as he may think" fit in each case to impose the 
Chairman may, on applicati~n for cond~n~tio~ 1riadi: ·i;y iin _employee concern•xl, • 
condone al I interniptions in service: 

l'rc)vicled· thnt lhe p()wer under. this sub-regt1lation shall be 1,:;xercised subject 

-·- ••· -- ...... to.any r.cgulation.o.f inslcllcti.Ot.1§_9._r_G_Qn.QHf~.!.~~ ~~id~ the Federal G0ven1rn(:nt rnay 
deem fit lo prescribe. • ·- • - • • .. .. 

22. 10. The authority which sanctions tne grnruity n1ay commute • •• ····- -­
retrospcctivc\y periods ofnb~eni.;c without leave into extr::iordinary \c;,ive. 

22. l \. Calculation of gratuity.-Aficr a service of fi vc years UL' 1nc,rc _ 

~h.c r1:·.tiri.ng emp\oyec shall be entitled to"a gratuit~ notcxccedingone month' sen\olurne11ts 
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fo_r each completed year of qualifying service upto the maximup.1,of 30 years 0£ 
qµ!tJ.ifying·.service; ·If 'however reti't"eni.ent i•s-·due to· ifrvalicfa'tion··or if an e1nployee 
dies while in service, the rate shall be one and a half month ~mo!.u.ments for each. 

-·complefocryeai of service. • • • •• 

22.12. Family gratuity in the case of death of an employee with nwrc 
than 5 years service.-In the case of death of an employee while in service who 
has rend~~ed five years qualifying service or more, gratuity not exceeding one and a 
half month's emolum¢nts_.for e~ch completed_year of-service shall bep.ay:ahle.to.his.... ---- ----

- • fam1 ly m accordance with regulation 2~. 13 and_ re_~~ !a.~i_<;,,E -~?_J 4.:.f 9I. tiJ~. PJJ.fP-QS.e.s.o f. ______ ,. ~ -· ---- ... - ...... -. -· · 
•• --· .·•· -·· ·---:-···mi·n-e"guJalion, -service of 6"iiioi-iihs" Or0 1110f~-sha·u be treated as full one year. . . - . 

( } 
f. .. ·'--·-· 22.13. (l)The' Family' fo; the purpc,se of payment of gratuity wjll include ~ :\ __ ; 

the following reJa~ivcs.of the empioye.:;:-

• (a).. ·w,fe.or. wiv,es, in th_e.-~as~ of a·male·erµployee; · . 
•- • •_ .. ••• • •ff., : •• • _ _._ ••••:••-• - •• ••·• •• .. __;••-• ••H •••• .... _ ••--:., ..... ••-• 0 , • • H ••••-• 0 •---••••••• ••• •-•- ...... ••---•-••- .. •• • -• --- O •-t•• ••••• •• ••-• - --·•-••-.-O •· • ... H_.,..., ... •~• •• 00 ·• .. ; • 

-----· ----·.. •••• --:-::flt)::-~trost5aiict;t,:rtl'ie.case·ora feinIHe--einp1oyee; •,•-·:-- ... ... 

• ·:~L.·_·c_hiJd.r~~-Qnpe·~empl~y.ee;.and •• . ' -·· • 

•• ,_. \" \. :~-··::(cl)" ..... ~iicto,i/or'.'-v.idows and-children ofa dee,casect-son-ofttre ern:ptoyee. 

' ••••• ···-. ·-· • ··-······ -. "Eipmna"li"on.=(iJ"""Achtld means a "ie°gtu"a'.iat~~chiicCA~--~optetl • ' ' 
• • •• • . ', . . :·.: /·.:eWJd!!,wi:H·k,crm.sidered.1u.,bt.l,a',l'.hi:tdwt.eiHnet-D}fOOToF(-A<fmilf~0i,~-if. . 

any doubt.arises in the m.w.~-°:_f.t~~~t~(+.\.g_i~m1:~~GS1=;0:t~--------···· ... --. 
• -··· ••••• ·-· -·ilie(':omnilssioo,"ts sat1sfiedthat under Ule personal law of the employee 

• : • - conce:rne~, adoption-is legally recognised as conferring the status cff ~ .. _____ -· .. ----·· ____ _--··· 
----•-·•-·---- .. -····· n;:i,tural"chiltl,'.our iff thiscas·c·only. • • ••• ·-·-• • •• • ·• •• _ ··:· _:··· •• · · 

+H-••••-•-• 

••••• -; ____ _. .. (u1-··rnt 'i"s"provecfthai""i"hi.: ~vi f ~ !{as -b~en jud.ic\ally ·separated from the 

_ ..... ~P.J:pl9y~~ qr b~s .ce;:ised under lh~ cuslo~n~.-y~a-~_9f_~~~-c9mm_\,l!lily_ to 
• '· . which· slie belongs to be entitled to maintenance, she shall no longer be 

deemedto be a membi:!r of the family unless·lhe.employee has himself 
intimated in writing 10 the Diri.::c!or (Admn) tha! she shall co11li11uc In 
be so regarded. 

••• (iii)·· ··lirthe·ca-se·offemale e1nplo"yee i fsl1c·infini:ites i·11-\vnting .to the Director •• 
(A.(lmn) th~1t her husband :.hm1l<l 1K,l b1: irn..:lur..lt:<l as a member of the 

_ .• _-~_Jamily.,_,then. he.s hu l l.rn;>. longer be-cons idered~,rnremocr oft lie-mini I y 
unless she subsequently cancels i11 writing ber intimation ~xcluding 
him. 

(2) An employee shall, as soon as he completes· 5 years qualifying service, 
m~~e a nomination, conferri.ng on Q11e (If n;,;,re persons the right-to'receive any 

. • ... .. ... • . , -•-+• . 
• -•+- ... .:.···=·--'-"''"cc;c""":=,..=,_..._._ . -· ::'::;. :-;:;:-;:-::::::::==:=:::=: ................... -.... __ .. ___ -:...,.. _________ _ 



< i • 

0 • :: : __ , ... • :.·--~ ;__· .:.~ -,.i~r nfEGAZEt'rn o\i PiJ:ISTANEffiX:: M:AJteiTT;~ + 717::_::. 1· \°6 : : . 
,,...., .... .,._ ... ,,,..,.,,.,.,, ........ _,_:,,z_,,..~'=·=~=-=-·-,,,,,_-... .... . . . . • • • I . 

. . · · .. gratuit¥=thatmay:bi's~n~ti~~ectunclerregufaiton'22~n::·····-•-•~ ••• .,,_,_.,""->= ... ra .. ,~, .. -:'-·1·· .. ·· .. =-·-·'"· • .,. ,,.;.~ .;_,,,,_ ... ,,,~ 
~ . . . . . . . : .. 

. . __ .. .. (3)' If an ei:nploye.e nominates more .perscml? than.. o.·,·u~ .P.e~pJ;l .¥n.d~~ .~u~-
regulation{2) he shall specify i_n the nomination lfie amount o'f sn~re·payab le· to each 

: nomi"nee·in such ma~ner as to dispose of the whole amount of the gratuity mentioned 
therein. 

(4) An employee may provide in a nomination:-

____________ (A}._ in ~f!!!Y s~cified nominee, that in the event of his predeceasing 

. _ - .... ·-·-·- ·- -···· ... .lh.~.~mp.\9.y~J\1~_rjg_lgs.9Af~!!~~-~P.Q~ .. -~~!-~~~!_ii.-:~"'msuo-regulafion ----· ... • • _ .... _ ·-· 
·• (2) above shall pass to such other member or members of the· • • • • 

employee's family as inay he specified in the nomiJ13.ti~n; and 

.(b) that the nomination shall become void in ihc::c::vent ofthehappen.ing of: 
~ conti_ngency specified ·therein. 

. . 
·--;. •• ·•·----■ ................ ' ···-- ··-·· ........ .- ......... , ___ ,. ..... ••••• • 

, .. ■■" N • 0 ■ , .. , .... , '"'•''■• U o O ■ O. •• -

• , ..... _. .. -~- · {~) Every:no~tnari~u- shall :be: ·jn~sµ~h--·oQe o~~t~~·.fonns set- ·foFth in 
• ... )\"'Jln:ex=-7·and Anncx:a8·as may ·he appropriate·.in ·tfte cireumstanc;es~of .. the .. :case .. 

: ··.· ·. - - .. 

.. .. ............ :(6)·· • An-e~ployee ~ay·al any-tim~:C~Jl~-~i•a-nominatfoii·by· se.nding·a.notice •• 

_ ..... . in writing to 'Director lA..dmn) provi.~cd that the employ~e sh~lt, alongwith such 
. --- ·-·---.-..... _,,_ :·· ...... --- ....... h~tice,:·send a .rresl11ioiiifnaifon rt\ac\e· in accor"ifanci(wftfi'thii;"regufatiotC' • ..... ... •• • 

. _. - .·. - •••• - .. _ . . :./ .. 

-----~ • :- •. -• .. - .... -.. . : .... '.. . ., ..... -~1t~~::lrnm.~_dia~~lyon;tJlt:·(!~atl~-ef:_a~nomirt~e,in..~ti~J:QLVlP.~l~Sp .. ecia l 

. . . . .. P!P~i_~j9n. \'las been .m~de· in the nomina~ion ti~d~ls°i{~reguiation (4) (~)' ~ro~ {fie • 
•• • -· ..... • ... ---10-···~~----.. ··- •w·• -.--occurrence.of~;: event by reason of \Vhich·thenornination·bec:Omes void by re3.son 
,. . _ . . . ofsl).b,,regulation-(4)··(bf thc .. eniploye.e ~-~iii~i~!lJo)t:i~Ji~~o((~~~·~r~ ~~lice iri 
1, _./ -·. ...... .... • ......... ·- - ..... ·-·-.:.~ ... wi-itiililoi:inai\y.cariceiling the nori1i.nation..tiig@i.er_\\'.~tlj_ffyes~~i!~~inatton ·f!iad"e in 

. accordance with this regulation. • • ,·-···· • • • • .... • 
......... - . .. ... _ ... _ . .,, 

1 (8) £very nominalion ·made, .1nd.cvery notice of cancellation given by an 
·employee underthis regi.1lnti_pn shat'\ be_.sentbytheemploy~ to the Director (Admn). 
lmmcdimel"y <;m receipt of a nn1nim11.ion from an employee in PC pay·scales .PC-l 5 

• _ ... an~rt,el'o,vth·d~.xecutivc Dirccto.r shnll get it countersigm:d hy theDircclor General 
.. • (Admin and Finance) who· sh al\ counlersign-i t-imli1.:aling .. the date.of receipt and .ki.:.:ep 

I 
it. in his custody. I 

.- • •• • - :;9;. fve.-y 'lOminati~n mad~. a~ci-~ery ~Oti<eot"c.i~';,.,lla;ion giv4, by aa. 

employee shall, lo the cxv::nt tha1 il is valid, lake effect on the d~le on which ii i~: 
received by the Comrnis.sion mcniiont:d in sub-regulation (8). •• 

·-• .. .-..... • ..... • ........ -.... 
.,,. ..... .:..... ..... .....:.: •. ::·.:.-:.,: .. :.-.L.:..._ .. .i.~ ... .....,:--··~- • .. ,:..:-•···--••· .. ·•.· •·;-- .__.,...: -•-:: 

• .... - . .... . . .... ... .. .. ....... 
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. ----~~ ·-.. ·-_ •• 1::::f-.?7 
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_ . 22.)4. When the amount of gratuity has become payable to.the family it· 
sn:oul~F6etneauiy:Oftlie·Di.recfor{A~)Jo ·make pay.nieii:t toJh~-faintly ~ccorditig • 
to the followin&.J;lrocedure :- _' • 

(A) When ·the employee leaves a fan,1ily:-

( a) The amount of gratuity"or any part thereof to which_ the nomination 
relates shall become payable to his nomi_nee or nominees in the 
propgition specified in the nominatkro. ____ _ 

(b) ·--if~o-no~i~;ik,;·-~-r~~~~ ~r-~ -~~~~i:;~~-~;-~~~b~;-~r~-r;~~ii~ ····-•••• ~---------···-----• 
• subsists, or if~ no~mation relates only to a part of the amount of ,lj 

the gratuicy, the whole aznount of the gratuity or tht: part thereof \0t':_.·, 
. to.which the nomination does nQt relate, shall become payable to 
_the m·em:be~ ofµi$ ~ily.in equal ~.ha"res: • 

• ;-~--~ -: --~ --.;:· ___ • -· -___ ~ _. -• :··-: -•. :: __ _.d~:~:~:-:~.r~~~t.7~~~~-~~L!>f.p~i~~~~:~~:_· :-~:.·_----• ~ ....... *·: • • .. ••• --- ••. -............................. -

:._._._ • : .. (i) so.ps whp haxe attained.the.age.of 2i.-years; • - ·------··-·--
u •• ~ ....... ·-····--• .. - ......... _ --- ..... .. 

··--···-· --~ --··-•··-cur- ,. sons·o-n,\r¢cease,rsorr·,vl'io··nave affafoecrllie age or 21 • . . . 
y_• ears· · .. ·--·------......... _. ...... '""'"-'"'" ....... --__ ... _..,. _____ ............... ---• ....... - . •---·---..... . ..• .. . ..,_ ........ ----· ............ -• ........ - . ·-- ...... __... __ • __ ,., __ -=-- .. ··-··-· ,_ ... __ - .... ~ . 

-·-·1-·· 

I 

. . ' . - .. ...... .... .. . ... ,,, .. . .................... . 
• (iv) . married daughters of a deceased son whose husband are 

..... - ................. , .. al __ -_i __ v_e:.. ·_ _ • • • • : • ..... : .... ... • ___ . __ • ____ -_____ . _ .. __ _ _________ . __________ . ___ .... -· _ 

. .· .. .. . -- . . ..... .. -- ............. -
_; ____ : ____ .. ::if_thefe.:is_·a·ny_member:.oilfic_famiLy_."otfier .. ttian .those : ...... ____ ..:__· : __________ _-_ _.:( _·,. •. 

specified in clauses (i) (ii) (iii) and (iv) above: 1- • -

Provided further that the widow or widows and the child or 
children of.a-deceased son shalt receive between them-incqual 
parts only the share whi~h that sim would have rt:i.:eived if he 
h_a.d survived that employee and had been exempted from Lhe 

_________ .. -·---·. ······-·-----~P.~~E-'?E.~l~t_!l~-fi_!:;i!.Pr~vis9_: __ •.. ···-- ··-···· _ -------· --- -- .. -· ··------ ·--·-·· ----------···------·· 

•- E-cpfon{llion;-=tl) When the beneficiary is a minor, and • • - •• ---·- • 
=~'"""'-··-:---~ ------- ·------- ··---'-•• -- ·-· ----ha!!rno·regu-tarly-appointed0inaria'ger'o-r-g1.fa:rdta.n: th·e sanctio1-iiiig •••• 

Co11u11ission may allow the payment of gratuity or shares or 
grat\)ity of minor children or u llc-..:t:ast.·d employee m their mother. 
In -..:ase tht:: mother is not alive or was judici.illy sepa.r..ii.cd from 

• .. the employ~e in his life lime, the snnction~ng Commi_ssion may 
•• , -·-·· ·--~- -- .... - ..... - .. -.. --·----••-■-

------- --- ·-----·· ----•..-■•-- .. _,,.,. ____ ........-...... __ .. _,___ .. ____ ..,_ 
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- ------~- -- --· ·······- .-.- - _____ .:,..,.,.,.t:·::=t1t,•i::-.,.:. 

not'ninate·any suih'i\'ile .person to ·be the guardian•of.s\lch --;;~~;··•~·,··· •• • -• •• .. ~ 
children for the purpose of receiving payment of pension and o~ • 
·share ofgiattiity on theitbeha\f. 

(2) ln a cas~ when· the deceased em·p\oyee was a female;· the 
sanctioning Commission may, under the circumstances stated 
above, allow the payment of pension or shares of gratuity of 
minor children of the deceased to their father. 

·--~-1,B,}--- .. When .. the.enrp_loyee leave no family the amount of gratuity shall ·be 
-·····--··c·· -··-· .... '. .. • .. -· ..... - ···-----·..:.pa.yable.ta.th.e. fo\low.ing.stirviving relatives, 1I any, oftne-empluyee-in-----·-- ••• 

equal shares:- • ---, --· -- •••• -·-- -

\ 
. \. 

(a) mother; 

(b) father; 

··. :·':. ·tc:} ·-~e&siste~-sbe\0'-'1,the age of1lyears:and widowed· sfstei's;· 

....... and ........ . ' •• 

. ··:-ct1Y "brothers belowthe age of2.tyears. ···---· ••• 
. . .. ... ·• ... _ ... ······ '.: ·- ...... 

------- ----· ·-- : .. ·-expli:iiialion._;,:Judic'ral\y .. sepatated .. oLc!ivo_rct:tl mcithef. • .wli9 :has . ... -·· 

· . .. . -·-,-········.re,ma_rried'does not·fa\\ in this-categor.y • ---• .. •••• • 
... '"'*'". ~--- ' ·. ·_. ~ . . • -_. - ...... ~, . ., '':'"""-'-"~~--:.:..~::.:~~~-:--:·---··-:--=:::·--==--==---=--------' ·-·-----.. :~·.:: ·.-:·--... .,. : .. 

... . .... ,... .22:r5:c-:-No-;gl'lltriity.-.;p11.y.ablc,,after,:.d,.!!JUh _ if the_ en,~ee leaves no· 
f:lQ\i\y.-No gratuity will be payable by the Commission ·atrer"tne""deatrr-of-arF-; :-cc C ·--.-· ........ 

. ~p.foyee iffie:ci~es ti6t leave a family as•defiried in sub0regulation:( I) ofregtt:lation 
22..l 3ornil.eJigi'.1l!e.cl.~i.ndentrelauve of relatives specified in. clause \B) of regulation 

. ::12:;[4,:::::::.:..:::::.::::: ,.,c ••. : ; •• ·~~ : ::,,:::i :·.;: ::.·:. • 
' ..... ·- ··--·- .... - . - ·----

. .. 22. 16 ... :~IJloluments for gratuity.- The tenn "emoluments" for· the 
• purpose· cit' gratuity rriean~· the.einoli.iri-ieiils which the employee--w,is--receiving 

immediately before.his.retirement and shall include.- • • • • 

(a) Pay as dcfii1ed ii1 rc;,gul:ili,,11 2.0 I ( l) (xxi) (a); 

• (b )-· Senior Post Allowance; 

(c). _Sp_f-'~~I Pay ofall lypes; 

· ·· ·(d)-·-:Person,il-P-ay.;-----. 

(e) Technical Pay; 

(f) Any other aciclilions to pay which may 1_,c specifically ckclared by the 
Comm~ssion as emoluments reckoni11g for graluily. 
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. . ·22.17.. A,_utl}9r~ty C0DU?.~!~!!t t9.~~p_t:\i~~.gra~ity.-Gratuity shall b~ 
sanctioned by the Secretary. 

CHAPTER· 23 

HIRING OF RESIDENTIAL ACCOMMODATION 

. ·23.01. ·Hiring of accommqdatiou.-· -An employee of the Commission 9r 
a person serving in the Commission OI) deputation basis may ei.ther hire residential 

----·-accunimodafron-ordraw"h<:iuse-rentaUowance-atthe-rate-of4-5-%-oHhe-m i ni mum of· 7•--- ··----·---···- --- • • ---·-

..... --· ... ·-·-·-the·p·ay-scal"e"·in:which ·he·is·forthe-time-being-drawing-his·pay:--ln-ihe-former- case;· ..... ··-····· .. -·-· --· ---·· • 
thk title and the ceiling shall be determined in consultation with the Estate Office of 
thb d9vernment of Pakistan in accordance with the Pakistan Nlocation Rule'.., l 993, 
aJ amended from time to time. The agreement for hiring shall be made between the 

. erhp_loyee or, as the case may be, the.person on deputation and the owni;r. o.f ~h~ 
I • • . 

l:i:<;iU:~: . Jhe .P~Yrnent of rent shall· ~e ~t1de by th~ .Coinmissi~~ t9 ·th~ ~m.p loyee or, 
. • a.i: th~ c_asemay.be, ·the person.a~ clepMt.a..t~9µ,. withg,u~:™1YJi.:yiltiLoh1 igat ion/I ia bi I ity -· . 

.. 

( t 

\ ... : ./ 

• • • .. ..... -. • • •• ••. -w.nals5evef 6n lfie ·parCof'ffic'Coffiffiisston.·~Tne:h1rl:ng~ undet· tlrese-R:eg u la ti'ons· 
• ··--· • ·· ,. ·-·.--· · -jnclu4es·self-hiring:·. • ---.. · --·-· --· · -·--·· ---·· .. ·--:-· .. -· .... ··· ... --· ---···-· ___ :_. ____ - ..... ----···-·-· -···· -· .... -·---- .-,. .. ··---·· .. --

. • :Pr~vided-~·hat an·existfrig:civii se~a.iil ~~~v1o·g-~1 the.Commission on ... 
· cieputation -hnmediately bdor~ conunencemeiifofihese"itegufaifons'·who"is ·c11rea~·y 

- ..... • - . ·1. . • •. '.- .. jn .. :occ::upatiorr:of. :reside::ritial;:acqOlP!llP.d.~tfuJ:),'.,:,alli.>,t,i~~.tt~t:mro.Jzy: :l;;~(a~e Off!.9t; .. Qf 

, . · •. · . Govetn.mcnt of Pakistan may. retain.the acdommodation .ifl accordm1ce 1,.vilh Sllb· 
···~.-:---~·~~-~-·mrerr2lcfr,··fs:-~~i-~~u~-tt3'·6f.tnte·hfoAhetik&ciirrA-Hocat10n· · 
• •.•·-~~~:-"~Rules';,".1'99-3';:.,vhich·a:r.e'.reproduced:below:·~~~~;_~.-.-,...:....---.. . .. 

. . ' ;•: .. 

.... •.• •. - •• ·"16:··•Retcnticffrofac~omi:no~ation:=(l)-to .. (+1)-· xxxxxxxxxx 
. • ( 12) A F..G .s·. t.rap'sferrea.:to aifautoriomo(ISCirganisatitin.at th,c·same statipn 

• iiiay refafrdneaccciri1inoclation--ffnder"inffrn~tion-totfieEstate-office·onJmymenr of' • • "-· -­
rent equivalent to the rental'ceiling of the officer or standard rent, whichever is less, 
ti II such tiiue as the mitonornotis or&:anisation provid~ hitn alrefriate accommochH ion. 

(13) A F.G.S. transferred to an autonomous or semi-,1utononious 
organisa1ion al an out station may retain accommodation under intimation to the 
Estate O llict.: for a periud of six months or Lill s.uch lime as such organisation provide~ 

- - •-----·-· ·-·- - .. him altemate.acconunodation. whichever.is.earlier, .on p.ay.menLo.Lstandard rc.::_n t, . 

This proviso shnli aiso apply t~ civil servants transferred to the Cornmiss11:in nn 
---- -cieput~tion basis after commence1{1en.t·~f these·R~~Jc11io~s:=--.:.:.:_· •• 

[No.F.l0(3)Adrnn/Pc/2001.j 

--•-·-· ----- ..... ~- ............... ··- + 

Sn/­
MUHAMMAD YAMIN, 

Dirf!c:1u1: 

·----­, ..... : .. •, ... 

..... - .. · I . .1 .... 

.. ·----------------- .. -···---...,._....._ .......... __ . __ 
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Annex-I" 

(See sub-regv.lation (l) ofregulation 3.01) 

UST OF CADRES 

_ _L_· __ Ex,~g\ti~, Administrative and Accounts Cadre . 
. ·-______ ,. _______ ,_ ·-·•-· .. -

2. Private -Se~retaryand Stenograpnei-Caare:-··-·-·--:-.:. •••••• ····--·· - ....... -···-···-· "••-.------··-·····-· ... .. 

3. Min_isterifl\ C(\gre. 

4: ,General-Cadre. 

•••..-" •• • • .,. -Pl 

., : ... : ·-• ...... _ '••·. 

(8ee .sub~-regulat10~·(if9fi~lation.T."O 1)' • ' ·- •• - --, ••• -.• ·-.. ·---. " 

-·-:-t;~.:wisit;·~~~~: 
........... ____ ,. __________ , . ... : ........ .. .:: ---·- - ..... --.... ... -···~- ' - .... ' -

::-:::-.:.-;-:::::o;~·:-:-·.--:-:--::--:--.,....-. -------·-----1 .... _11.xecur1vi~--ADMINis.ruTfvf iNt/kcctJo:N-rs .. cfi.rYiiE .. • -·--------------........ . 
- • • • •,·' • ,,:,·: •• :~ --.~ ..... ::·.::..::: • .-_ --:--;-.:--+~-~ ... ~··•-::··:-11:---·~-:-::~~::::.~:--::-.-. - ., ...... :_ ... ,_.. ·.----.-~-.... --~~:::-:::.:'""-~ .. :::·····;"•:.· 

:::.: __ ,~-r-....:.....:.:.:.::;.;~~=·=:.:; .. ...;;;,:~~;:c..r-=t".1.~."t"f.:•~i.:.~ ....... _:-.--111.~, [. 

• ------- ... 

S.No. • Designation of post 

2 

..... L .Executive Directo_r. 

2 Director Genem\. 

J. Director 
<:- ,1. Deputy Director 

PCPay 
scale 

PC-2\ . ... ~ . . . . 
PC-20 

.\ 

2-

• 2 

2 

@5. l'ublic Re Int ions Officer 

PC-\9 

PC-\8 

PC-17118· 

······-·----cti~---•• Accounts Officer" 

7. /',;;_g_Ol\!Jl?11l 

• ··- •• -pc:·rn1s:-· 

PC-16 
... -· .. ··--··~-

5 " 

Tota\ posts ·Tr--· - . ·- .. ·_. .. · ..... 

·" The post of Di;:µuty l)irxtor is l]!..'l jfo{';h.~::,! i!'! the sanr.tlonetl strcn~lh. ll hri~ bct:n lliclud!.!(\. 

suhjcc:1 to approval of the fl.onrd, to provide reeding post for 1he post of Di,-,ctor ~n,i ~i~u t,, ,-,.,,,a hin·, ;."l; 

the level of PC-1 !I 

@ Tl'le lr\!!i.11 ap150intmcnl Sh.'lll be mmh: io r~-17. \ 

I 
; .... -, ............ ;.;:,·-·., __ ~,-=,•-:-~...:...---~. ~--:~,. . . t 

-· ••• ·.... • • .:. .,; ...... ...:::.;...:.:.::. ... :...i:.:. --= •• ,;;..,,;,, ••• .: •. :: ...... .:.:,.._. -;.., .... _ ........ ~=~;,;.~~-.-,;.;.·.;.=-=·.:.-:.... • .:. .. : .... :::;., ..... .;..;~'..,::.,.:.:..:_ · .. :.;.:: . .-:.:_ :..:: .. ...,...:· ::..t-ta,..:;·:.:.:. I· ....... ~-. - ,,..; __ · .. -. - . .. 
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....... •• .- _. ,._ ,.. •. ui.t!_i"1..,.~~ .. •~It$~ ... .,, •• •· ~ ~.,-. ." r.. •·"!"•,.l _,._ ••'".;.. .-, • 

• ·- 4-, • 

• ~..-,--·.,.·,....,-·• ... .a..... • • ···-·.. • ••• -!'. ...... ••• ~-.-·.·-·.· ..... • _.:;.~:..::~-~~-i~;:-·~ .. ••. ·--~~;..···.~~.·.·.·;;; 
~b~~~·~i:; .. ~-. -::; ~· ·: ~ .~ ~----~~.:;--.~--.:.~~~-: .• ~~ ... :- -~- ~ .. ~-~~-i.,--•~~-=-:~--:..~ .. -~-:o-=-~.,,..-:--~~;:--":-- . 

1:s:.~;~_s:...,_;-'· . ..,.....--.. ....,.....·---~·-· _. __ ,_ ... _.·. , __ ·_--.•~· "·~:·="-=-==~~==· .. :~::-::::-~--=·== ···=•· ... =· •"::-;::•·-::::· ... ::::;:. =· -~-="·.·~-~~-·-:::::;· ... _ ·-. _._ ... _ •••• _. ·_•-.•~ •••• - :::::-··=-·=··~=-·=--~:::=:.~:::: ·•:··=·· ·= .. ·::::·, .• , .. ,,-·,_·-:".(!:.\~ 

._.-

.... . . .. ·-· ··-····-.. --· .... 
• - • . ....... ,. ......... - ......... :: ....... j, .. •:, ......... . ... , ..... ..,.,,.,.ll .................... .: •• ..:. : ............ ·:-· .... ,'!I- .. ,, ......... _., ................ _ 

S.No. 

2. 

Designation· of post 

• 2 

PC-Pay 
scale 

3 .. 

Numberof 
cadre posts 

4 

Remarks 

• 5 

3 . PC ... 18after7years 
------·-··- ......... •• •• ---· •• ·-·-···------ ····--·-----·--str:vice m PC-I Im 

Stenographer PC-15 2 

Total 'posts .. 11 

the Commission 
33% of the ·posts in 
the Selection Grade 
inPC-16 

. ~. .. - ,._ .. , ... .... ..: ........ ~ •->I•.-· ...... ••••••••• ...................... ··•-- ..... .,.. •• _ ................. . 

3 .• MINISTERIAL CADRE 

.... - ....... 

··-. ··-·-·•-···. __ .. _ .. ,,._ .... -- •--- .... . -- .... -- . ----·----.. ·-·- ............. --. ··--·---
-· • ---- ............ .-................. . 

Assistant 

-· ·-· ·-.. ·--·---------·----
2.' Senior Aud'itor 

3. Upper Djvision Clerk 

• • • • o • .• ~ .... •• ,. ...... I -• •~• •• • • o 

PC-1 l 6 33o/o.of the.posts in 
. . .... •. -- .- .. 

--: - .... - .. • .... : .... ···--· .the.S_elec.tion.Gra~e. - . 
.. .. in,P.C,: ~ 5... • ... 

PC-l l 

l'C-·7 

· PC-5 

Total posts 

2 33% of the ~SIS .. -:-----•-···· ... -•-·' 

- iQ the·Sel~tti•on • • 

Grade in PC-15 

3 33% of the pi,;,sts in 
the.Selection Grade 

• - •• ·• ··-··-·--in PC-9 ·----··· ·-•·-·· 

• 2--- --·::::.. :-::.:33%-of'tliepos~tj°:fif -

the Selection Grade 
inPC-7 

20. 

. .,, ... 

() 

• '( ' .-.... : J 
... ·-·· ,....::.,,•--·· 
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..... , .. -~-... -.., .. , ..... 
• • ._,..,.. ,. • .., ~• ,..,. • ... ••••·••:•-.-,. ••--...., ....... ., ___ ,..,_ ... ,. ....... -.,. •••-•u • • • .. --.;, • ...,.. ■ • .- • 

... ':;=.'"'•>"<"'·=...,__,.,_:.:,.e,,,••pA~~E"S-:A2~01bPMQ-S;rA~..EX.tli ..... MM..~i. . .1QQ7 _. ___ 73 ~, .. _ ...... , .. , ____ .. _ 

.............. _ ... 

... ' .. , .. ··- .... -- ... 

S.No. -Designation of post PCPay NumbeTof Remarks 
scale ~adre posts 

1 2 3 4 s 

Telephmie•0perator-- - -.. -FC-7-- _________ 2 __ .,___.;.._ 
·--------·--·-· ..... - ............... --................ _ .. --.... .. .. .. ··-·--··----... -.......... ___ ,..,, ....... -··----- -- .. --

. .............. .. •·••· 

.... --·------..... 

3. 

Fax Operator 

• Staff Car Driver 

Bespatah Ri~C! 
- .. · . .- ....... 

PC-7 

PC-4 

PC-4 

·-·--•-· ..... ··----···· .. ---·--..... _, . .. ----. ····---· ----... • •• 5. ••• .oasrd 

'Cadre 

2 

1 

4 

-2 

] 

1 

..... --- -····----------- -··· 

50% posts of Staff 

Car Driver/Oespatch 

Rider in Sele~tion 
• ··.G-..::.-.1•e··m···· -p· ::,..:.;5--~ ·_· ... ·· 

• I ...... ~ •• li:IU ~ 
~--·-:-ar""I.•·-··-- .......... ·-: • 

Number of posts i.n 
•• • ·_--·---- • •• ·the-Eadrc- - . 

-------------·----------------------------------

• •• -· ---~-- -Ex.ecutive,.Administrati'l~ aJ~d Accounts Cadre l l 
• •-- ...... ,.-,........,.•--•--- ... ,-,.,u,••" ... 

?. Private Secretary and Stenographer Cadre 12 
~ ;~- :· ~ ....... 

3. 

4. 

Ministerial Cadre 

Gcm:ml Cw..ln.: 28 
71 

muhammadammad
Highlight



• • • • +. • •• ·- ....... ' ' ••••• ',. ••• 

~.~~ .... ~~,........:.----~-~1·· .. ·····•···.·.,_',........Ji,;_~ •••• :,•-·•··a:.--- ·'!J ·-c+•-·r •·· ··•:;····"'·'"e '""i' ----•= ......................... ,;::._..;... 
..... •· -...•.. ~- • - .. ~ .. .,. •c.~-::i .. + •• , ·~-~• - - . ,.. •• ';' =~--r.:-~ -. . •-. --:-l.-':'."-"',-•-~'""7~-:--r-.-•-:• •""t"·;.,.....-::-.~~'t,k-_.:r~-:-e: .... --:-!,.....,,•T~°r."'!".:....,.~ ~:'.!'::'_~.: 

Lt?_~_~,--~-~::.~~:.:~ _ _ _ ~ . • • • • .. .. • . . •• : .•• ·• • . --• ~ -· ••• • •. :;~_:'.:· '. • . • ~~j 
,;,, 

Annex-3 
-/•••••- .. •• •••••,••••••-·•-• ••• •• •••H --• •• ,--,.• -- .. ••c---••••,.•••"--••-•••·•--•••••....-•-; ,_,.,.,. -• 

(See sub-regulation (2) of regulation 4.01) 

METHODS OF APPOINTMENT, QUALlFICATlONS AND OTHER 
CONDITIONS APPLICAELE TO VARlOUS POSTS, CADRE-WISE 

l. EXECUTIVE, ADMINISTRATIVE AND ACCOUNTS CADRE 

----------r.-Method-onrppuintnrent.=={r)-A:ppomtmenno the posts shown In 

.. column.l of.the·.table.below.shaH-bemadc.by-initial .. appoinhnept-or-~--tfansfer~--- :'. • -·---······· 
deputation basis/promotion in the ratio specified in column 3 and 4 respectively ( 
against i4~ po~t conce'flled. 

S. No. ·cadre post with the' applicable 
. . 

Ratio of initial appointment an<.! 
•. . ........ _· : .' PC. pay.scale-: ... • appointment-·by,promotion- •. • • 

• • ' •••••• ·- •••••• o,;- < 

• •• ---~·-•7-~~ ... --~--•--•-,·-•~ ... - __ _..,_ .............. - ...... , •• r'P ........... ----· • ' 

lniliol·oppointm~t •· • ·Promo~on· . . • • • 

. - .. -•. -•. -.- ... -... ----·---- ... - ... --.- ... -. -. -. -. -•. -.- .. -... - ... - .. -.. -.. -.,.-- _- ... -... -.. -- -.. -. -.• ---,-=-,~..,.,.,-:.,.,,-:,-,--,_ ~--""'--""--'='--,-, .. ,.;,. __ =- ====- ·- ...... - .. _ .. _ .; ...... ·• ..... ___ , ..... - . 
1• .... --·Executivel:>ireetor ·····Py21.. .. lQOII/~·;·• ......... _ .......... -...... . 

~ . .:. ~' ~ . ' ..... - ·,• ............ , 

., . 
2.· Director Oeneml · 

' • •" I •• • • • -• •• • ~ 

____ 3_.,;___birectoi...-. ..:. .. ___ -· -.. , ___ .:.___;~~l-9-;:.... .. ____ -- .. · · ·•·-·--------------- -IBOo/o- ... · -·--·-··--- .. ····· ... - -· · · . . 

··. ·~·-~. ~:-.. ::0..ep!It)':J:mii.-tor:"::·.;.-_.-_. •. : .. ·j::Pe;ta;·::··-,.~ •. • - ::tooo/o., ··;?-·.~-~,--=:<·:.: ·: .• , ,_3.-.: .:-:-~-:.:::-:-,-;:-,~.·.:.-::·~::-::::.-:~~. ·:.::.:. ·.:·:~.: 

6. 

(2)·. If a. pos~ teservi~ _for proi:notion cannot be filled in by promotion due 
to noi1:.availabHity on'l'suitabte·pers~frl eligible for prorriotion and tne appointi11g 
autho_rily considers.it.to be.expedient and i.n the interests of the Corn mission to fill· 
t.hat post. it may be filled by initial appoii11me11L. 

...................... , ... 
.,_.,...----..:,..J...,.,, ... -::. 

(J) The initiahrppoi11l.Il'ieiH ciri contract on the posts 1SfExci.:;uti've Dire(.-tor, • • • ··.. • • •• 
Director .General and-Director, .. may,.however, be.n1adc. on--P.G-~pecial-P-ay-Scaks,•-·-·-··-·-· ...... -- ·--­
other than the scales indicaterl in iml:i r~rn (l) .:ibov(:, as indicated below with the 

........ _ .. approval,0Lthe,appoi11:ting.authority~;::is.the case may.be....,.--~--•~- .. --~ '-~- 0 .~ ~·-·· -··-· ·-· ·-·~- •• ~~~~ .•• -

' : 
i 
i 

Executive Director 
Director General 
Director 

Spc,'.i:,1 Pay Scales 
Spec!a! Pay Scaitl:i 
Special Pay Scales 

(PC SPS-11) 
(PC SPS-lll) 

~.:..a:-;.~ .• >~-o . ..:.,;.-,· . .;;.;.:;~~-c:;.:=.;:,~.:~;,;;~~c-'.::;;.;;..;;.Ji", ...• ~,•---~--~·-•--=•. =--..........,.~,-.,,;,.,,.......-=~=-'-""~"-==···::::·~:c.-~-=.;·~-=·=··=·----·--·_..... .... _...__ 
I 
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. ••'• .. 
··.···· ·-· ... ·-···· ... -:..~ ....... .. . ' . --

•• .-+ ....... 

. .... -. ~-...::_ ·.:-... ·---~~~~.;:.- .:; ::;..;.; .; ~~ 
+ : Y"-,·.-:-:•·.-:-•":-:,: • %'::.::--~~-·•• ~ :"•.-• •.i,;...-•I : • ..:!•. •~· 

:?)~ : ... __ .. _ : __ ~-:- ·------·-.... --· --.. ----·;-----------·-----· -- r 5 ~ 
• ,,... •• ••••-••I •• • • •• • ' • ,.-,.,. • • _.' ..... • ,.;. •• •• ••• • • ••• '••=••• 'I, ,,....,,e.• •• -r- .. -..:.ojlo'_,....;._. ••• • r ................. _.~ ,_....;...,._ • • • •• • ••• 

_,~,,,. .•• _,_-,,_,._.,.,,-=-• .. -~.c--•=t_'\'Ri U) • THE QA.ZEITE OF PAKlSTAN EXTRA., MARCH 2, 2002··--:--·"'7""13 .... ~---------·-------····--,._ __ _ 
.. • ..:::!. - H-411:L-4= -· $Ii •• ;::;;!t;: • • ---•~~..E~-.:1:.:...·~- ":,_ ... - .. ':.,;:. ,: .. -._: .. -- ... ··- ......... . . 

.......... w ............ 

I 
/ 

.. _ .......... . 

............. 

- -i. - Tni~i,lij}~illfflrent.--A candid~te-for initial appointme~t--t9 ~--P.~-st"·----~~-~--, - ···-"· ~.:._, 
must possess-th~~iil:i,imlrii"qualifications and experience and fulfil the other conditions 

- ••• --,app1itabte1Q-,th6'>p0sNm&mus\he-.with.in.-P.)~ll}~im.~@~geJimit.a~J~.~$i_QQ~.:a_g~inst 
the }!Ost concerned in the tabte·below and should a\so have basic computer sk.ilis :----- .......... .. --~..... ........... ... .. .. . 

S. No. Cadre-post with the PC 
pay scale 

L - Execut~ve Director 
:PC-2\ 

MIDumwn 
Age 

55 years 

Minimum qualifications, experience 
and other conditions applicable to 

p.ost 

4 
......... '"----···· .. ·-····-··· ... ··----- ........ __ .,_,_ 

·_:M~ster's degreeTnBusfoessAommis:::··----
•tratiori o_r equivalent (with Finance/ 
il.ntemationa\ Business. Accounting or 
.other related disciplines- as. major 

_ ~subjects) from -a recogni-sed-- and -
. --------· _ . ~:-_ -: __ ·:.__::::_:._ __ _-__ ~ -·-- •·- -- ;rep.Qt~qle. universfty,, .loc.al..o:r (qr~~gn .. 

·-----·-·----•--. ··: .-:_:_.-:-~.--:··---_-·· .. -.--·-- --.. ~~ifi.:~2.-¥earsexpe:-riente itt\Q~-r~~Y~~~---_-·--
- - - -- ----- _-------· ___ _ _ __ Jl@_I~ i~~luding;minimum ·experience-of- _ 

-·-· - ' - . ~ -· ·--·-• ---~-• -_----,:::::~-· · _: -··· --· - - - - :fo,e-yean inprivaHsaifon: ij:s~(;liiring;--- • - • -• 
. . _ ·-- ___ institutional r'eforms, i~-Y~~t-mertt - -

_ . __ . _ _ ,planning or" poitf9lio mattagement·or-he 
-------------·--·-----·~- - - • • - • --·-- ---·--- ______ should-. .b~JL.Chartered Accountant or 

:·'.~~-:-_·-_--"7 • --• -- -----:.-:·:~-~:-_:-·:.:··_:::.:-__ :: .:::.:-. .-.--__ _:-: .. -- - . --.. - :--· .. --· -~-~t~~~!~---,-=~=~~~~-=~~ • • ... ___ _ 
.::;·,::::.-;.:::~..:.::~' : -• - - :_:.::_::-==--· 2 _ --ffirector·Erefi~~ •··-'--•. ~50~:years ~, --, . 

0
:M;;~~f~~d~-~.e.in. B~~~s ~~-ici~tri ~-_._ •• -. ·:-••• --------•• 

_ -P~>2-l : . __ . _ ._ ti~n or. e-qu'ivai~nt (,vH~ _ ri~~f_cer - -----·-------
-· ·-. ----________________ ; ____ ·-·-·· . -:~:a;~~:t!::i1:~ii~;:.~~~~~:~ :~---· 

- - - • - - • - I ..... •!-- , .. -· •• -- .. ----··-······---·---- -... - ..... _ - ......... . 

J_ • ·Director- ·' 

_______ P_C-19 . -·----_ --------

................ ··-· .... --• .. --.-............... . 

40 ye~m: 

sl1bjects-)--wi~h •11-,yeats.::ex.p:er.i"~nc:e 
including mini~um experience of three 
years in privali.sation, rcstnicturing, 
in_stitutio~a\ reforms-, i"nvestrii"enf 
µImming or portfolio managem-ent. 

Master's degree in Business 
Ad1ninislration or equivalent with l 2 
years-·ex"perien.ce ·err· M"aste-r·'s-ct-egree··­
.in £9,Jnomics or Stali~lics or equivalent ·-··- ··-------- ·--------·--:--;:-:-;;------
with Diplom.1 in Financial Mnnagement --··_ • 
or other related disciplines with~l 2 years 
experience including in both case:.. 
minimum of three years experience in 



\·•r a,.';: .• , ·•-.•· .... ·- ~ .•.. -'-: ~·;1_.... ••• .......... •• . .. . 

,- ..... -.............. , _ __.. ................. -~--" ...... . 

-4. 

2 

Deputy Director 
PC-18 • 

3 

35 years 

4 

pJiy!J,tJ._$.aJion, restructuring, institutiona I . 
reforms investment planning or portfolio 
management. 

Master's degree in Business 
A~inistration or eqllivale11l with 5 

--- -·-····------·, .... ·---.-. .. ,, ... :-

·~ 
'···-- ··-·· -· ''.. • •• ' • .p, ••• -· 

··-·-·--·-·-·· - ·-- ----- years exper~ence or Master'_s_d_e_b....,.'_1:e_e ________ .:. .. - .. ___ ,. ___ _ 
····--·------inEconom1cs of Statistics or equivalent 

.•. ···-·:···. -·. •····-· • ··-withDiploma-in·Financial·Mana:gemenr 
or other related disciplines »1ith 5 years 
experience including, in both cases, 
minimum experience. of 2 years in 
privatisation, restx:uc,turing, institutional 

. refomis, investmerit P,lanning or.portfolip 
............. ~ ·-~ • :management.'.-·-,,··--~=-~---.. • • 

• :: ·:· ·~·~'·.:.:-~· .. • .. '.: ••. ~·.-,::-..'.;.~ ·:':.; -.-:· .. :::~:.~:.-.·~~:: ;: .. :_ :. :-:, . , .. :~~;--:-,:_ ::·.~ - ·:::-·: -~·. .. . ..... '·-·. . . . , 
• 5. Pub_Hc "ilelations Offi~er 3~ re~·-·-··· .M<!~t~I_':i_E.~~.£?-.iil_Jo~.rn~li~Dl.'.iY.ilh .5 

-· ::-·~:~~.'.~:··.:~.:~~:·:·::·.·pj:';/tt·:-.. :.;·-;:~~=~=:~.~·~.:·2:~.·,~,-: . .,·_._,:_ ... ~,yea-FS·•experience-·in·pubhc .. re!ations/ 
'" • • • • • • •• - publicity work or Master's i.k:gree I.II a 

·social Sci·ci-.ic:e·or 1n:im Administ,mti;.1e: · 

••••• -·-· ..... .--------"!-·--· .,, ... - • -· -· .~ •• - •• -· 

;__--··--- • S·c"ience with Ly_e.ar:s_ex.pei:ience..:i:n _________ ..... -··----·----
• public relations/pJJ..b.1ki.t:tt-------,., .. __ ..,., __ . . . - . ~-~---·-___ :._ .... _ ·: .. ·.:·.-: -·.:· ---;~-.-.----·- ••·•· :.:.------~-:::::--::'~ .. ---:.·:-::::.·~:-::-:::::::;: .. .:,.:. __ ;:.,:_~ .. ·•-:, ........ · .. ;.:...: .. ·.~:-.-··:;:: ... :· -.~----·· .. · ----. _._ .. ;.,_ :·: .. :..·· .. :, ,. . ' ·. 

• ..... •• • • • • • '· :.' ·•6 .• -~A-£.£9.~ts Officers __ . 3.5...~ears ____ (ik-Mas ter-'.s .... de~r-ee-,::i!l=B.J.1;sj u:es S:::;;.:...~-..:--··-···- · --· - ··-···-- · . :;;.~=~ ·------ • 

PC~ 1. 7 • Adm~istration or in ~ommerce; ur 

. ' -~ ~ . - . ~. - ....... •. ·-·- ••· 

(ii) .Associate in .Cost ·and Management ... _____ --··· ... 
Accou-ritab·i-wfih. a·ad1:tilors ·<l-:g·ie~· 

(iu) 

in-Bus~riess--Adininistr-at·ion or in· .... .... _,,. ---- .... -- . - --·-- ~--;- . 
Commerce· or 

?••••• •••o, A•--•)--•-•• 

Pt:rso!ls. with Bachelor degree in 
Busine·ss Adrninislrntion or 
Commerce who h,1ve passed the 
Accountants cxamim1licm c:nnrl11t:l,::d 

.......... ~Y .. tl.i_e ;\~1~i.t9r C)eneral or h1.kistan. 
·------·--------------------

... •··--Exp.Janat•ion.--•- • ·• • •··· • · · •• ·• • · ·---·-· ·--· ----- - · · ····-········-· · 

i 
I 
I 

I 
I 
; 

'l; • "fhe qualtfitations ~peci"fieo· in·c·olumn 4 o( the table shall he frum :i 

rcco1:,rnised c1ml reputable University, Uoar<l or Institution, as Ll11.:: ca:-t 

The qu,1lifi.1.;ations specified in column 4 should be at least i;1 ser:ond 
division or in B grade. 

. .... ·. ,., _., 

'" ··-- -.~ ...... ..,... __ ,...,,, ...... 



~~: ... ~£~_\.'.FA~=-~/~-~-;...~:~--~:~ .. ~~-~•-.. ~::: ............... ·:~ -~-~· . :·~ -·.-·•.-~;:.:~~·:~~--... ~ .... ' 
...... ,.,_, ~#,. ........ _ ....... .._ ... _....,, __ " .. ._..,...,_...,._~-------·----.,.._., ...... .., - ..... ·• .:,r-. - ...... _, ........ ,.,, - • ..,. 

. '':,· : --~:::.· .,.-::.;···i· ... ·:.. ·.·-.·· .... :-:.· ..... ,.. 
-•.,••-· -•u~-••-•-• • o:;•----;.,,_.._._,_•-·■-
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• :q.. ·- •• - .......... --~ -·· ••• 

. () .... --....... : .. , ... ~•-·--·-~--~.--:.. ... ---•····-··--·~-... -.. --..... ___ ., ....... ··-··-·: ... _.,_ •• ..... '. .• ... \. ·-· .... ,. .. ···• _....,._ ..... • .... ·-·-

...:,:,...,,,, •• , . .=L ... em ••• -~ .. .< ..• r~!!lT 111 __ !HE GAZfil_!::.,.Q,E,,.1:6,!g§1ANJ~TRA-~ MARCH 2, 2002 ....... - 737. '·-·····•." ·-.. •. -............. , _., 

· ... : . ..... . 

3. ·Expenence in column·4·meails exp·erienc~ gained after acquiring the 
relevant qualifications specified in column 4 unless otherwise specified. 

·--~ •.•• -•:·.-: .. ~: .·--.~.~;~·:~--~i~~~;:o~~~;-~·-(~L;;~;~~~;~~;:·~~:·~;~oi~~~-;·;f·t~~·-;;;;~-~~i~~~ 
shall be made from ainongstpersons who hold the posts specified in column 3 oqhe 
table on regular basis and possess the qualifications, experience and meet the other 
conditions sp·ecifiedin cohi¢n 4. 

-- . -·-··-----------------------------------
s. No. Cadre post "':'ith the PC pay scale E~ployeeseligible for Minimum 

·-------.. -···--·--·------------ • · ·-· • .... • • ···---- ---·-·.promotion to ·1ne posr· ··qualifications, ···------- .... -------·· .. ---·-

._,........ - .. ··:·.. .. .. _ . . . _ ................... _ ... -·····--·· ....... specified-in column-i---- -•ex.perienGe-and· •-.. ·-···· --· ···-- • .. • •• .. . 

2 3 4 

other conditions 
applicable to the 

post 

,•:.,·.-.::.:,.::;;;~·:·.::,--·.,.a. _.. : ... • ~_. ·:..-:::~:.;;1,;;·.:.;Ej(e-11uti::v&Di:rc&t0r-,~"-711¾>iiji::f6iOenera\.:.. -• .12·.year-s::s·erviceT,, a·i:iosi-i'ri f?c::pay'..s6ai.;i": ...... -~ • 
PC-17 and above or in agg.i:egate in PC-i? rc-2f -- .......... i>c~20 .. . 

:..:.·:·.-:~.::~-:::·.~:-··-: :·-----------·- · ·--: .. ~----__ : __ .. -· .. • ........ __ -.. • ---- ......... ,, __ --..... ... • ··a.@_:a6"6.vi\v.UJi~5· y,e.ars servic.e.~i)5.frG~r.ox .. :· 
• ;General in· Privatisalion Commission and·'· 

. - ...... . 
L • 0 - 0 0 o•. 0 

::having passed Co~rse in Administrn·~ivo 
$Laf(O;,Jl~g,~<,1lfo_I_la) Oefc1_1,~~ Cc;illeg<;: as 

_ ·---- ___ : ...... ~ ... - ..... ..-- ........ , ____ ...... ______ -·- .. - • -· -- • ---·-·- -------·-.1)resCribed-byi.ite· .. ftcclera 1-o·ovemn~·e·n:t-·fut-·----···-.. --.-• ... • ... ~ •• • .:.. •• 

•• ••• • •• • ... •,OHd U -• •- •-• o • •: .~• • •: q,i_v..i,l.~e:f-i~Qt,~ .. -: •• • -• ' ;,• ,-••, /'• •'-• • :. • •• • • '• . '.·.; .... !, -·-·---·--~-·.-.,·--··•-. '" - • • - ••• ' • ···- ., ••• ·•··• ......... . 

nc .. 20 PC:-19 • 

\ 

PC-17 an.<) above or. in aggregate in PC- I 7 

. irif~1rixii~~fj_yii~s.ii~~ce_ a~ P.irec.tox .... 
in .Privatisation Commission and having 

~~~:~ ... •:·-...... ···- ..... • ........ • -·· ·-·· .. -- ---·--·"' .... -~ ~- ..... •. ·:::im•i~~!lN:l:PA:!!..dV,!JlCed·coursq~as:pr9v(d~Q-. --~ •. •. 
•,by the Federal Government for ci,vil 
servants. 

3, DircctorPC-19 Deputy Direclor 
PC-18 

12 years scrvicc i11 a post in PC pay scale 
PC 17 and above with 3 wan; service in PC 
pay scale PC-18 as Deputy Director in the 
Commissiuu and having passed NI PA 
Course as prescribed by the Federal 

--cov·ei-ilii1C'1ltfOi'cpi vil ~e-rvi,nt·s~·-..... ••• • • - -•· ••• 

(2) Pi·omotion shall be subject to passing of an examina1inn nr :s11r:<:~ss6.1 l 
completion of training as may be specified by the appointing ,1ulhorily. 

4. Probation.-A person appointed to a post by iniiial appointment cir, 
as the case may be, by promotion sha!l be on probation for a period of one yeJr. 

. I 



-- .. ~~w.,;. _______ • :". 

··• !.::..;..:X..,.:._,;:_,,;.a.._~,:: ~--:.--~" •. • ~·• • 

~ 
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- ---~----" .... -~·-·-- -:-'fhis-,pe_rict}-may-he·cnrtarled-forgom:hnrch-ufficientreasons to be rec·orcfecl'or,-ir·- --.···· ·-·--... - ... ---.--~ .. ____ --· ••• 

~~~~Q.t.?!.~9. . .1!~~-~a,ry, i_t may_ be exten.d.e.d .. for..a.period:~ot .ex.ceeding one y.ear as .. 
may be specjfied at the time of appointment. Appointment on probation shall be 
subjectto the provisions of regulatiqn 4.14 of the Privatisation Commission Employees 
(Appointment an~ Terms and Conditions ofS~rvice) Regulaiions, 2002. • 

Annex 3-Cont<l. 

· 2 _ERLVATE SECRETARY-.AND .. STENOGRAP-H£R--GAf>RE--- - · --__ .. ____ , __ : __________ ,. ____________ .. __ 
.. --·---------- .. ·•-·- ..... ___ . . 

------'-----·-11-. -· --1Method·of:ap(l'oititurent=(l}Appoiiitmenrto the ·posts showri i'1i 

column 2 shall be made by initial appointment or, as the case may be, by promotion 
.in the ~tio i:.pecified in column 3 arid 4 respectively against the post concerned. 

S.No. Cacke post with the applicable Ratio ofinittal appoint;ni.em and 

-PG pay soale ... .' .... _ .. _ ·- -,--~ , . ___ .. ~ a~~?.1nmi~}:by •. _prornotion . 
~-.-•.. , ...... .-. •. --.. h.~:.,: ... ~.; ..... .-.: ... : -~- - -· __ _._ ...... - -·· -· - •• • • • ,. • •• , •• k--- --·1nrt.ffirn~v.bitt1Meht:.~~mm:mtoif 

' ... · ... 

l. PC-17 

2 • Steno~~eher •. . PC-15 WO%. 

::::~:,2~~k~~~i~i~~mirill~~i?rfo~:s~~!~~~E~~~;~~~~--:::,;~~;;~:~~~~~. 
I authority,co~~id~rs.it to !)e exp~cJ.i¢nt anµ in-the inter~sls-of the·Commis~ion to fill • 

· ...... :.tluitposr,it may·be· fillet:l· by .. ii'l'i l i'iit··appointfrfent: • . • • • ............ - .. _. - • ·- .. • • • • ...... ·-·· ·- • .. ::· • .-· 

--- • __ : ~--~: ..:_::...:.=..:.I . ..:::::,;:=;, .:::Z:2.;:.~::::frii ti'1Xt=-ir1,poffinuirn~-: "A':,candiaateTor7ini'ffar· appoinfme ri f io:.a--·1ios:i" 
mustpossess the minimum qualifications and experience and fulfil the other conditions 
applicable to the-post-and must be within th~ maximum age limit as laid·dciwn againsl 
the post conceri-ied in the lablcbclow aricl should also have.basic computer skills:-

S. No. G<!.'.!tt: p_Q.Sl with tl\c 
I'C pay scale 

• -1- • -

I. 

,., ,. 

Private Secr~lary 
PC-!7 

Ma..,irmum1ge Minimwn quali lications, expe.1ience 
nge ahcl other conditions applicable 10 

.. • •••• •· ·- • · ........ -······-· •• -· post. .. --·.···· • 

(i) Bachelor's degree a1 !e:-.);I '/nd 
Oi·vision. 

(ii) Speed of l00 words per mi1tuH; in 
Shorthand. . ., 

(iii) Speed of50 words per minutes in ryping. 

.. . 

, . 
.. ·: .. ; ,,_.._ ... ,._ · . .:.:·/. __ ,.~L:. 

- ·•·•-·······----·------- ··-- .. - .......... _ _.....,..,. ______________ .. _., __ .. 



·-. - • • ~ _., •• •• + .... ' 

2;~~;?~~~~:~.\r:::~~~~~~~:~~:'::.;;,'.~:·~:-::~-< ·;:·~~L:~~~:i.:::::~-•. ~ :~<~; •• ---·~:.;_~, .-· ·.;;~·: •· - ·--:L-::\(·'·~~s~~~:~:·::~~i~;,~;t~~ 
}~:_:.~~:~~:: : _:' :: • ---- '. ' ..• -•• :_ - :: •.• : ::.=~:_ ~-~==~==-:_~-~~_;~;;~4,2~~12_~,-: 

·~-- .. -. 

2 

" 

Stenographer 
PC-IS 

•' 

., ..... ·····•-, ................... ,~ .... -, ... _ ............. ··---"'- .. ·•-,-..-

3 4 . 

(iv) Two years experience as a member 
•• of personal-staff desirable. 

28years (i).Bachelor's degree at least 2nd 
Division. 

(ii) Speed of 100 words per minute in 
. Shorthand. 

------· __ (iliL..:§~_~f50words per minutes in typing. 
------···------·-··---···--·-----· . 

... ,- ............. __ ......... _ ......... _., ___ - . ··-- ............. . 

·--- - . ,- -·---

E:cplaration.-

1. The qu~Hficf!~i911s specified in column 4 of the table shall be from a 
recog~ised-.~niY.ersHi :l:l94f~.~r I~tit~t-io~,. ~s the.case may.. be .. 

••••••• 3... Exfieti~nce _in cohirtm'4rmeans experience gained after ~cquirin'g. t.l1e· 
• -~itJant4'1:alifi,~atlons ~e½ffiaj;qt..~olumn-.4_~nless other.vise specified.-

• '' . . . -

~::~~~-=-=--·---- . 3. ,P,r,on)Qtion:, .~:trt.Pi-omot~qn tp pc;sts•iri .. cohimn-2··0-fthe-ta-bl-e·belo~v-··· •· . -...... . 
• • • · ·.-. • .•....• :-.-~·-·: ~-·: •. ·:: ::·: ·--:·:: .:sbaUbe::matleJmiii:mrumtWf:p~~~M:~lWth~~~~~t1e~in.colw;i,}.l.\.;~e.of.~~1}.~: ·:·· '·' . -· .... ~ ... , .. . 

,:~:2·,.s~::;:;_~~=~:c.:·2=.::·.;:::::2.:;:-.:;:::, •. =:t.~t_t;e~u!a-r.,basi~4:nossesS::the.9.ualific.ah.cms •. eJfP.~.r.i~n~~~~~4~-~:~(i1j~_~f~~:<·. • . • • ·-
conditions SQecifi;;rfu ~.olumn.4: • • • • -·-,--· -------···-•: -·-...... ·-·-. ,., . .-;:.,;. ·"'-........ ,,,-',,,• .. 

- ----- - -----·--··• ..... 
S.No. Cadre post with the . Employees eligibl'e for···-· ... -· Minimum qualifications~ 

• : •• _ .. _..:..:,.,.:...•.;..._,!,._· : ._ ..... ___ •• _ •. - .. . .PC.pay.sca:Je. ........ :-:(iJ:OniOii.q_n~t9 .. IJ.lSJ!Q.~!.. • • ... ·.: ·-~xperience and-other .. 
• •••• -··--·- - ·-· --· · ·specaied.i1icoliiinn r • ···-·-·· --c·o~Jiiiohs·:appllcahie •• • 

• to the post 

2 3 4 

I. Privaw Secretary PC-17 Stcnographt.:r PC-15 
l 

(i) t\ second class Bachelor 'sl 
degree a1 least :lnd Divi$ioli. • . • I 

. I 
··(ii)- Seven-years-experience i11 

- tl1ti pu:;l :spt:cifi~d in .:.,~,l11mn ::-. . 

(iii) Has qunlified the pro­
motional exa1nination ::is 
prescribed by the Fe<lernl 
Government for civil 
serwmts. 



.• ··-··· .~~···-·~~--"-~~--···-. __ :····-•-···--··--'-___'..·-··-··~-·,....,---:-t;J·-:---:· ., __ ,u,.,- . ., ... _____ , ..... -. ....... , ......... ,..,..,,.. •'"" ..,,.,..• •-•-•-••-••••,•••-•••- -1,.....--. .. .,._._ •-•• ... 

• • , • : •••• - • '""'"""-'-'"'·".e,-"·· .. ·•-" ··'-''"'-r-~"-"'°"=~• • 7 40 , • TI:lE GA~_Df,,,R.AKJ&T,~,g..x;_r,R:A'7;""M'A:Rew2';"2Uti:t" , .. , (PA!li]f 
"'="···"'.,_,_._~~=""-"____ __,,, • , • • ·.s'· .... ,.,,, . . . . . . :. .. . . . . 

,. ...... _ ... - .. ~-·-.... 

(2)° • Promotion shall be subject to passing of an examination or successfu I . 
completion of training as may ~e spe~}Y:~9 .. 9.Y.1li¾arui.~th9~ - ... ·· ·--·-•-•-. · --··--· ··•·· ····· - ·-· 

··-·--··--· .. -·-·-, •. • ..,,.., ... , .. •.··•-~-,,,•· ··•·~:,-·•··-··---:'" ·:- .·•·~· ., •• - . . ' ...... ' . 

4 ... _ •• J~r.o.bation-==Aperson·appointed to a: post by. iruiiai appointment or, 
·~s,th~.~~e may be, by promotion shall be on probation for a period c;,f one year. 
This period may be curtailed for good and sufficient reasons to be recorded or. if 
considered necessary, it may be e.xtended for a perii;id n9t exceeding one·year as 
may b~ specified at th~ time of appointment. Appoi'ntm·ent·on probation. sh al I be 
subject to the provisions of regulation tf 14 of the Privatisation Commission Employees• _ ..... _. ______ _ 
(Appointment and·Tet:ms.and.Comlit.i0ns·of-Servi"ce} RegulafioiiS:-200Y. • · .. 

..... ,-,---- .. - ----- •• '>•• ....... __ ,.,._.......,.___,.,.,._ • ·-... ,,,._ ,> • • rO a, ' • ······---···· .......................... 3. --MINISTERIAL CAORE .. ·- ·----------.... 

r. 

1. • Method.of appoiotme~t-( I) Appointment to the posts shown in 
column 2 shall be made by initial appointment or, as the ~.a~e ~~y be, by promotion ... 
in the ratio,specjfie4 in columnJ and.4 respectively againsttbe post con<;:~i:ned. 

• ____ ,;-~.- • --···---•--,H - ............... :,,:. - .......... .,. ............ . 

0 0 ~ .. -• • Or_.,__ •• 0 • • 0 •...: .. • ... •••,,:•.,::, '• •••• • ••-•••-•• • ' • ' _. ~ ..... •-•••••'" •• ••• •. •••••• .. •••.••••••••.:.::•~=•~•1 .. :.. .. -.-.-.••:•·••::,.•_:••.•• .. •: .. •• -• • -~-~.,.--...,....-~--.-••-••,•-•••u::, ... : .... .,~ ... •.-•••• • • -~• ~• • 

..... -·. ~ ..... ' ............. •·•·-:-··. • . . ' , ....... _ .. 

• S.No. ·cadre post with the ~plicable_P._C_pJ))~ s~ale·-··--Ratioof-inltial-a_pp.qn:t~~··:---.:::::-.~:-:--~:-:~·-·: ·: .. 
• •• ••. ·~:·-··:··.--·.:: •• ~-·- • · . - · · . ii-ieiifiiiicf'a~:~◊ii'llrnent . 

.. • • • • • • • • •• • • • -. .. __QY.,_P,!'.Q~QtiQQ. - .. . . ' .... 

3. 

4. 

' 

• .. • • ·=·· ........ ........... ••••• lriitial·~J>poin,tm~nJ. . Pmm9tion 

~9.'!Ver Division Clerk P(>5 90% 

\ (2) If a post reserved for prornutiim CH;111v1 lit: filled in by pro1nution clue 
t? non-availability of a suitable person eligible for proin01iu11 and 1.he. appointi11g 
,1'uthority.considers it•to be expedient and in lhc.: inierests of the Corn mission to fill 
that po~t, it may be fill~_~_Qy_i~itiil.lappoinlmcnt. ..... ···· .. - - ·· ·· · · · -···---·· - -·-··-·- -

•- -- • LOO., -••· ·-- • C • • O 

·--····- ·-------·---. . ·-2·.· ·Initial·nppointirfc!it:-.~A ~andid;itc 1\:,r initiakippointmeut to a post 
t1111st posses"s"the minimum qua!ific.:<1tions and exper;ence and fulfil the other conditions 
applicable ti:, the post and mu:ot be wiihi11 ihc maxi1m1111 age limit as laid <lown against 
lhe post concerned in lht: table beiow and should also have basic computt:r skills. 



. . ..... .., ~ ' ... ,,, ... -. . .. ' . .. 
. . . . .. . . . .. . . -~·-··.;:. -~-............. ·- ... ... . .. -. 

.. ::' --t:..:.--;..=.,~-~·:::-~ .... -._:;J.;1:-:;~ -~-: .'.~ ::::· ~"=-~--~ = 
. . . 

)~.~-:·· ··-~: :: . : -: . ••••• .... -~---...... ----_ ·: -~-~ • ·: ·: ;~=~~-· •• -------•• -~~~-:---~~--~---~--:--~--~---·: -· . : -•· ---~~~-~~-~----.. -~--~----··· ~~-~-~-~~~::~~----~~~~~~~~-~;.~. Jh~--·-·: ~-~ . 
-------'· ... •• --- ........ • -·-·-· ·-· -------------,----"-----------'--•--------·---·-· -, ....... , ··--:,+- - ... : • ..;, ....... - •• ~.lffl'l""!ll" ....... "'11. 

G· -·-·-. ·····-··-·:··-.. :------·· . . . ---·-·· 
"'":'T .. .,,~,-~~~"-'--·•;.,,_,,.,..,,,,_= • .,..,..p~f"flrIBE'tr-xZ'E.TIT"'"OF"'fiXKfSTAN~EXTR"'A.~"NfNReH'2~'2002"' ...... -.. 74°1-,·• ... ,.,·.· · ·. · ··. ··. -· , ___ ~ ·· 

•• j • -·•~ ~ ...... c., .... - ... • ... -·-••n ..... -- .... ~-•·- ..... - .... "'"·-•-•a-•-1•.P... ·-•-·••·· • . _ • 

S, No. Cadre.post with the Maximum 
. age. 

Minimum qua,ifications, experience and 
oili,e~:.cqQ~~Q~S-applica~le.to .. po~t ... . ' , ....•. ,. ... . . . .. , . .. --.- ... ,,.-,. ,~ .. , ... a•.eR.C,pa)l,,SCale :· . .. ·c 

1 

I. 

·2 

Assistant 

.PC-11 

28 years 

4 

(i) Bachelor's degree at least 2nd Division. 

(ii) One year- experience in administration. 
in government or in an organization or. 

• • firm of repute in public or private sector. . 

---- .. -... -2------~-, _-,.S-:i:;;A~~:;:t:;·~~--~~:-. -_ -;;-::~~~ -•• ~~;--;::::lo;'s-~~ee·i~-~om:·:=~-:.it~·~-:· ··-···-- ·-·· ••• 

PC- l .l 2nd Division. \ 

lii) One year experience in Finance & 
Accounts field in government or in 
organiz~tion or firm ofrepute in.public 

' . 
or private sector . 

. • .... ·-·· - ;. . •. :· ... - · .. 

.. _: • · :· ·::: • .:::"i:~--·::·~·:uiiii~il.~i~tcme.}~ti-:~~:~-:.~i5·yea~-· -•. ·s~£h~pii:c1~gree··at;i~iisi2nJ:6ivis·;on\ • •• .. 
'pC.7 . 

. . . . ' . . 

--- ________ ,. ............ ----· - - -•------- •• -. .. _,,__, •· • - +-

4.' ... _._ .. J~;;er-:Diyis~~-C.I~~k 2.5 years •• 
, ... P.G·S 

--....----···------·---- --- ---.. - ·--..... , .. • .. . 
------------- ........ ------'-· ...c·_• ·---···--·-·-

_: .. ::-;:;,'.:···;:-:::::-·.~~E't~.~-atigr,_.::_0}.!~~ ~q\1_ali ficalio_ns spJzj~esI..J!!,..~.<?~U!.1:1-_n~_~f the _!_a~l~ 
- : · -··shail"tre~ff&ti~~--r~t~gtris~iftiii1vir'iitY, s··d.'fi•tl~oi::fus-rlntf!·ori-;' n·s·tHe~ase·ri,'a-y'·Jje'?: .·,: ·• ·.·: - ••••• 

-~••• ..,_h ,-••-•...- ••_•• • :•••,.•:- •• :=:=:,..:::._ --------• .:..,_, __ _.,_.,__ ... _ ... ~~~ .. ,-.... ,r ... •n •':,,~_,.,.,,~.,, •••• •· •••,• •'-••- •••r-•••••• ,:;:r-.-L-....~--••~".1'-\,~•••, • ,>• 'll•:'•l.i'-, l'ol•"~~o'IT'C.l,l•IT .. ~,t;,,1•:-,._,, __ ._Q ... .,,~-,, • .,.,,.,_, - ■-• , ,._._. H • 

2. The qualifications specified in column 4 should beat least in the secona··· •• 

divisj·o:n l1r"i.n°B gnrde. • •• 

•. _ .·:: ·-J: ·: "ExrierlenceJn·,ct.lumn 4. means .experience.:ga_fo~_d·.:.,r!Jr.:.cacqui_r:ing;.th~ .. -· .. • 
re:i~-~~-tq~;amf~ations spedfiedln column 4 uniess oth.erwi-~e specified. • • • • 

•• •··: ~: •• 'l?'ro_~~(iori'.-··(1) Promotion lo posts ih cblurrth 2 of the table below· 
shall be made from-amongst persons who hold the posts specified i!-1 column 3 of the 
table on regular basis and posses~ !IH-rpi,ilifir,ntions, expL:_ricnce nnrl meet the other 

conditions specified in column 4. 

$.-No. •· Cadre-post-with-tht: 
.. ; . xc;_ pa·y S_!:~ le 

2 

I. Assistant PC- I I 

Employee:; eligible for -- .. Minimum qualifications, .... 
promorion i0 ih1~ post experience and other_condi- .. 
specified in column.2. tions.applicable.to.lhe. po::;t. 

·-··•--·-----------------
3 4 

----------------------
Upper Division Clerk l'C-7 Five years service in ,he 

post speci_fied in column 3. 

I 



,. 
•.• ~ .. \ . •.-r .. • .... --:~ .. /::· :.t ... • ~ 

~ ... ~ ......... ,C. - .... ·• .... ·-.-...!'-.--::t.:.t:..-:.::.;,~k'...:..:.. .. • ;t_:._-: •T t.:...+~ .Ii!,•.- -l. ' .. i:)..::,:...._~· ,..1,,,.•;:,-•.~-~.- '• 

~~~~~~~
1-::,~~~~-~::~~~=-~{~"~~~~~~~~~~~-~t·:r,:;t'~7i~~,:{i-~~~~~~~;::~~~•·_:":~=..:::~..:-~';;.-::;a,,-;';-;:;.~:,:~~~.z.~~ ... ~;:~~~-~~+:-:-~f~~.;~;..~~!f~~-

• ~-::···.;·-: __ --~~<·· .:;;·~~;=~~~~~;:;,:~~~idfd~ 

::~~€.:.~:.:=~,:;:::~:::::~~=~•=::~::·:.::=:·~:::.:·::=::.:: •••• :~=-•~::~:-~::.::.:.:::.:i;::.~.io:.:::::_:~ 

2 3, 4· 
• • • • ~ ............ -·-::--·---------- ·- .... ---~4'11'-~~-i-r.~ 

,--,-r--.. --.. ·-:':;;C. ·--s:~~Audit~~---·~:··-iiw°;-Di-.ri~io~c-i~rlc •• Five years servic~ in the post 

3. Upper Division Clerk 
PC-7 

PC -7 ·having-Bachelor's specified "in ·column 3. 
Degree in Commerce 

Lower Division Clerk 
PC-5 

Five years service in the post 
specified in column 3. 

4. Lower Division Clerk Emp_loy __ ees __ in_P_C_-l ____ (~ij ln~_:nnedi4:te. 
--'------- .. ·--··-· -PC-5---·-··· - ·-•------ --------~------------

(ii) T.w.o_y..ears.experiencc.in a --- ..... _____ ':'.... .... ___ .. -- -
post in PC-I specified in 
column 3. 

' 
_. • i _ p> . Pr~~-~~~?n.-~~~!~-9~ ~~~~-~t ~o ~~~s_i~~ ~f ~ ~xaminati~n.or successful • - _. . . . . 

• com~let1~:m oftraui:~_g ~;~ ~~t:~~-~P.~~r~:~.b]:_~~:~RP~?~~t1pg~~J1:2~:~r _ .. _. . .... ____ .. ______ -: ...... .-........ ----. ·-·: ----
-------:~-~-::.~:~~-;. -_ ."· ... ~ ,_-~~-.;~.--~ii~~J~~ -j\:•n~~apnnjnt~.~o~~p:'6st by-:-•i'fittlahrop-~6ttitfil~iit::6i:·~-··:_~---· :~-;-:.:-:·:::·:--:~·:-~.-_ .. :·---· ·_·--·:_ 

. . . . ..... --~ .... __,.~ •• ·-- .. t!-~!ii~ ..... v . 't' , 

' - . • as the case rqay_ be, byj!S:,Qill9..~!Qn ~b;1llb~....QnJ1rn.bation.fur..a_p.erio_d_ofone.)lear .. .'.This__. ____ ....: .. __________ , .... 
:~: · ·-----~~:~::·:. --p~~o4~;y:i,;:~·;rt.riied-for-good-anchufficient~nsto:bere;C?rde~:<?r; if~~n_s_i&ere'tl •• • • · --· .... ·· -? •• ••• -••• -

necessary, it may oe extertded for a petjod· not exc·eeding one year a~ 1.nay b·e 
• • -'Kpecifieiraftnclinie oTappoiiitment. •• Appoinfuie'iif cfn:p·1,obaiTon sEa ff b~ ;·~ bj ~~t t"o 
. the: .. e rovisi ons of:.regu.lation"-4,. i:g .. of. the;·.J!e-vaitsaliotL.Coiiunissio·n...1;.in.plGye€s;.-.---'----"-------

---. --{r-\ppoi_ntme~t-and-Terms·and•eonditions'ofS~ryice)'Re©,!l~.tions;.2QQ2·. ________ .,, _ _:_ ______ .. ____ ._, ... :::_· .. _-::-.. _ . .----:--.-
--•~ . :· ~:_·:· :-_~ .-· ---~-:·: ···: :-Y-i.=:~·~---:-.:..:.:::.·.:: .. .:;_;_;_~:;:~:::-..._:.:=:._..__ ... _.~-:. ... -..,. .... ..-~- ... ~-·--· .... ,.......;,_ . .:·=-:=.::.::::~:·· ·.~:::·::·:~.::...:.::.:.:.:~:.'::··.·,::.··.-:· -r: -_; .~,:::.:..: :· .. :.: "':".~ ~·-· .• ' .• 

_.,________ __ ______ ......... ·-•···- ~;_ ______ _ ___ :..._ ..... 4. ___ G.ENER..AL:CA:D;BE-:··~-...... .-,;_~,~---·:.::·.-:.:,.~~: .-.-.-::·.:-;:--.:.·.:.:~.:.~-;;;;:_::;.-.===-.:..--·~·--·-·-:--,;;:.--..:::.:::::;:: 

.. 

I. l\'J.~tb.o_d: o( ;i'ppointµieiiL-~(.1 )" Appoint~ent. to._;4e::PQ~t~ -s.hoy,,:n-in-. 
column .2 shall be-m~de-by~i~hia-l-appoi ntment·or;as·the case·ma y be, b-y_ pro1r1ot i·on -- ·· · ., __ , · .. · 

. _in t_~e_ ~~ t ~o_S_I::~!.~.~'!:-.~~~-?_1~1!1.E ?.:~a~4:.~ !.~~~~li_v_~y~~j~g.: the:P..Q.H £9D.fC.W£~, . . _ . . _·_. . .:· .:. . • ... 
• + •:_,.._....,..,.-,...,...!..•••<-to••--•- - I••• •- ....................... ,.. •• •• -•••--•--•••-- ............. ••--:.---•-••+ ..... H ••• r•u•o 

S. N(). 

I. 

" 

3·, 

4~ 

5. 
6. 

~ad~t: p~;;.t_~ilh IJ"i~ 
applicable-PC pay.scale. 

Telephone.Operator ... 
Fax Opt:1alor 

St.i ff GaF Dri vef-. · 

Dt:~patch Rider 
Qasid 
Naib Qasic\ 

2 

-l?C-7---·--
·pc\i 

P(;--4-

PC--4 

PC-2 
PC-1 

Ralio_ofinit.ial appQi.ntmenl and 
nppoinlment by promotion 

Initial appointment Prn111otioi1 

3 'I 

. -········ ---100%--
100% 
100% 

IC()'% 

100% 

1\)1-'/,, 

-t' -, 
.J ... 

- - ·-· ... , -.· -·- ...... -·• .... 



" 
. . ......... - ... - ....... __ . --· 

( . 

- ... ,_ ....... ·-·-•-............. . 
·--- ........... + .. --, ....... ·•· 

• (2) if a·;~~t ·~;;~;;Jr~r-ptci~titibifca1iiYodie tiiled in by·proinotio~·au~ 
___ . J.,<?. ~9,n:.~Y.~~~~bil~~l .~~-~ ·-~~t~~le .person eHgible for promotion and the a_ppointing 

authority consfd~rs iftci"ie ixpfffibiCa-Wd1iftni{iiifefesrs~·a-nn:e:Commissi11rrto··fitt - -·· • •• 
• • • that post; ·i-t·may--\:.>~1-lled-b-Y-initial.appointr:nen,l. . . 

2: liiiti~l_:app·oint~1mt-_ • A c3Ildidllte for initial appointment to·.~ 4,-; • 
must possess themlillmum quahficahons and:expenence and fulfil the other conditiyns 
applicable to the post arid must be within the maximum age limit as laid down agamst 
the post coucern~d in the table b~low : ; 

S.No. 

. l 

Cadre post with the 
PC pay scale· 

2 

···- ·-----...... ____________ , ... 

Maxim~ Minimum qualifications: experience and 
age other conditions applica~le to pose 

3 4 

.. ____ J .... __ Telephone·Oper:ator., .:. 28.years· • 
' .......... ~~i· =::-:-:-:.: .. :.·.:; .~ .. ~ ........ ~ ....... -......... :·.: ~-~:=:~. -.. ~::-. ~ .. ----.. . 

Graduate .. 

• • 2 .. , .. f.'ax..Opetatoc •. P.C:-?. ·----...... i$.. Y.~!s Iinrriooiate • ·····•• ......... ■ •• • 

J. • S-tafftarl)river • .. ~8-year.s. . ...... -. (i). Matricl1lati9n. . ,, _,., ... ,_._;._.,;,,.~ •. ,.-
(~ij Should p11::-:s1~!l!l a valicl driving . .. 

. , 

1· 

·----~- ___ .... c.,' ••• ·--- - , .. • • -~1eei-ise-for-bWo~l:l-1:.\l.a.s._m~y · ____ _ 

~-~-~~~;~~--~-~-~_-,:~-::: ~~---

:(. \~--- .......... ' .. 
... 

- ··••.•· ·•-•'Y- .... _ 

.. ; ... ..;...:. ___ . ____ _ 

.(iv) -Two years cxpe.rienc·e ·i·p. ·the . !. 
rele:vant field." -· • •• •. __ , ·-· .... _, -..... -..• .. . 

.... .. -· - ....... •. . . . .. .... .. .. , ............ ... 
·-··------------···-···• -- ---------·---·· -·· 

4. _Despatch Rider 25 years 

••• J~. ~-:ft •• __ ··-•·-:,-- •• : ,,.. .. , ... _. .. :..-;- ...... -----

.s... .Q:isid ._,. ···-- - - .• :.=--~. 25 years 
PC-2 

~- Naib Qasi,I 
PC-l 

25 years 

(~- M~·trict:latio~.: _:··::····: ··:,·:::~.:-:.···-.. ... .... • 

(ii) Should possess a valid driving 
••• 'I fr:e"iisc·· for ni."6ton:yc te/scooter-- • • 

aml also preferably_ for LT.Y. 
(iii) .Should be well versed in traffic· 

mies and rcgul~tio.n!l. 

(iv) Tw·o ye.t1rs .. cxperience .iu the 
relcv..u\l ficl<l. 

Mallie 
•• ··-------· ~-····· ·--· ._. -- .· 

Malric 

' i 

I 
.J,.. • •· • .. • • •,."" - • .. ·,·,.... - ...... -:.,~ _ _, ___ .. _,.,.. ..... ._ • .-•1l.--....,•'--•:w,, ...... v--.-n.a?!'.,..•"' ..... . 

. ·-- -- -. -L. .. . .. . -- ... . 



•• .... .., !t •""- - ...... ~-~~-- ........................... -~.-·-· 
,:,i...,.,.1-~it-1:r:1r.:•.:t.t,~· i 1i,1 ·•"•· .• ........,_...,__.,., _ __.._...,. ,.&.,. ...,...._ •••• _q ·••.>~ ·::;: t , ,, • •~~,... .. •'i?' 1·.r--·;1r .. - -::..........r,,..-r_.,c.._,..-,..~•. ~"~q::;•;"'r~~-~~~ 
T~~-~--~·-:-Z-,: ■----. ■ rr.r·.!-::■i-·-r• --~--, -:-•··""": ... ·.- -•-:-:---r-~-:o•;.;•~ :,·· • • ;t-:-~~·•~--■ •• ,.._'.' .~ •• "°,,_~;,.~7;L . .;:_LJLai.:~.:_~~--:~ ~--~J .. 

.. ~._...... ......... - • t ... "•"-'" ......... - .. .. 

J~::::=:::.~~~:~-~;,~c: :~.:...:,cc;:.~ .;: .::. :_· • :;_:_ :, :~~:.::, ·:~ ~':,:=..-~: :__ --~-: -~ ---
0 

·; -~==--=~~4 
' ~~ ... . .. '. ····•·· -· .............. , . __ ., .. 

' 
\--:--,«-·-.. ... ,,.,, • .,:•""74"4"""'" ..... TH'tG'.(ZE~OF"i>AKisfAN'E'.5tfRA~~-tviJUteff2, 2~of-..[P;irr'"'J1==•...-=-=.='==«=:;«;a...--=w ......... ' . ······· . . •. -· • • -- . 

, • Explanation.-
! • ::. .. . 't.': ... 'Y'" ...... ----·- ..... _____ .... ·--~- ■------- ••• -. .•,-■---·' ... .---.--- -·. ·-··· ----■ - -•:·· ■-----: .... , ... --- .. --,-~·•- .... ·----::·-

": •",,--·--so:··;--·•~,-·-·--· "•"'."'"'C'"'·"';The~qu'alifi~;ti~~ sp~ified lfl column· 4 of the "table shall 'be from a · •. 
1. • -recognised University; Board or-Institution. as the·case·may be. 

2. The qualifications. sp~ified in column 4 should be at. least in the 
second division or in B grade: 

1. Experienc~ in column 4 me~ns experience gained aft~r acquiring the 
relevant qualifications specifit:d jn coiwnn 4 uniess otbeIWise ;,pecified . 

..... l_.. --·--·---,...11,.----- ------------ ·- --------------------~-----=---------
1 

3. Promotiou.-Promotion toJ~.e P..Q~l ii:! ~Ql~.rriii 2 ofthe@.l>le belQW .§J.1.;,1Jl.: _. ___ .._ __ ... _ ····--.... _ ..... _ 
be made froin a~ong~t pir~o~s~ho hol~ t~e !'°s~ specifi~ in column 3 of the table '~ . . ""i 
on regular basis and possess the quahficatlons, expenem;e and meet the other - ( ' 

-·-···conditions specified in column 4. 

S'. No. Cadre J!OSI with the PC pay scale Employ~ ctigible for Minin1ul!_\ 9µali_lic_;11ions. 
promo~iQ.n to the post . eir:P.Cri~ce i!l'd u1lw1· 

... :...: .. ···- .... ••·- ..... ·-•··. . .~P.!,C.illii!f.in_col1,1mn l •• : ... '..coixti\ionS:-_iipplit;lblc 10 
··--1·· ·•• ·- ·· •· •· · · ·• ,. •· ·- -·· •• •·• • .. · ····- • • ·••tll~·~:~ - •• 

; . ---~-- ... , ... _____ ._ __ . _________ ..,._ ___ I-- ________ ..... __________ .,.._ ........... __ ..,. ___ ...... 

;· • • • •I·. • • E):asid·· • Naib Qasid· • ·, ·-·Pive-ym-servlc"i:·t11 Iii.: • 

•• , ,._______ . posf'sj,ec'iiied iii'col"iunn l. 

:J_~:~~~: t· ~ -~.• . Gr"8kof,.Selection_~a,I:~:. ~~~:=::.d_:;,u·-------------

'. .:... ... . ... : . =1!.),a_r~~~~~21~~!J.}~~iP~.,f ~!!~~~~~~7:~~~~-~~~ .. ~!! J5!~~-.~!J~!.,~~~~P~:..t~~; .. ;:· . .. - -;:v:.-,, ·:·-~:~ .. -;, --· •. -.._ 
·• • .... ·- ·-···· .... -competent1llrthonty" 1oretb"'e··b~isTS1Jf·sen·tonty:~17;;r-fil~<.1ntlre-red>m~enoaflons ... • • ... ·-n ·----·· _ .. ____ ._ ... : .... 

:'.;..,-j:.·. -;.•,--.:::.-·;;::; .:.;,.~ef;.th'Rptfi;fj'"".-,iar~S'eleeti-01H3ommiJtee": ·'F6f tliispilipose,..,.thF-Sefection;eo,i"i(iii'.ff e€ :.-'· ,-.. , c.::.-:,::=.;::··· • ···- :·.-··- ···::.::: 

l . s1?,.':'1!~ -~~!,,J.~<:l to avai_labi~ity of a vac~p.cy, ~o~_!!ijde_r emp_loy~:S, .inJ~t;; °.r<J.er_,oftheir • • 
. ·-.1- . se:t.i.iQtj_fy,iY-ho.hold the posl specifa;d.in column 2.in annex-2.and theP.C.pay.scale . - ·-···- ..... ---·. -- ... 

j . ~P,~~m~~- .i.~. fQlurn.n 3 ·agafost Jhi!,t .P-9.~l on i:egyJilf basis .. an.4_h~v.e. co_mpJeted the 
' . - .: m.lium.um-quatifyi'iig service' o ffive-yeais~iiiThaf:posf.ana~scale~ .. For:eacll::-vac~iiicy; · 
; • a panel comprising at least two eligible em.ployees shali be prepared·. The Selectio~1 

Committee shall submit ils recommendations in writing with· ful\justilication l<.;r 
each recommendation to the authority competent to make appointment to a post in 
PC pay ~cale identi~al to the sclr;ction grarle. The aforesaid"authority shafl consider 
ihc cases in the order or seniority and approve grant of selection grndc or otherwise. 
ln .case the s.:iiJ authority llu1::s nul .. 11:,.:t:pl recommendations of the Selection 

i 

\ 

.. ~.~~~i!tt:e ~n a!'Y ~~.se it sh:_1_U ,!_"ec_o!tit? _ _f~~~(,>.f.1S jn. ':".ri!fr1g. _ _-·•·-= -· __ .. 

5. Prnh:1tinn.-A person appointed to a µc,::.l by initial <1ppui11tmenl er, 
as-the·case· may be; by promotion shall·be 01i"prob"atfon·fon1 ·peiiod·of·onc yeJr. 
This pe1iod may be ~u1laikd lor good aml sut1icienl reasons to be recorded 1)r, ii 
coa:.idcrcd r,cccssary, it may be e:•.tended for a period not t.:)l\:t:t:uing om: year as 
i"11ay be sµt:~ifo.:li c1l the iimt: or appuinhm:uL Appuintmt:nl on probation shail bi.: 
subject to the provisions or regulation 4.14 oflhc Privatisation Commission Employei::s 
(Appoinlmenl and Terrn:~ nnd Conditions of Service) Regulations, 2002. 

-·•--· .1·--·--"-~•·----·• -·-· ~~- .• .. ~ ... ·-· -■--

---·------



·i····. .. . ..... 

.... : 

--------------------------------~----~------
.......... : >~t· __ ·_-· 

• ............ ,II • ..., .. J • • ..... ,_.,,.,. ......... - .... , ·~ ·- ........ - ... 'l•-'------•---···---·.....l-•--·--~ 

Annex-4 
.·· .. ···:. ·:··· ···• ··· ... -. 

· (See ·sub-:Fegulation (5) of regulation 4.08) 

MODEL FORiyt FOR ·APPOINTMENT ON c:;oNTRACT 

(for employees_ other than those appointed as Advisor, Consultant and 
Technical Assistant) 

.. --···--·- -----.... ·····-·· ·----- ------·--·--···--··-··-. 
Dated 

.. ' - . "•-·····. ■ .. : ........ .. 

From 

-~.:.:'.:.~·:-:-· -~-=·-:---~--""··----BE·ARStR·, ............. _______ .,_ ....... - .. - ., ........... -. .--·-· ... - ....... . 

l .am ,ple~s.e9Jq ~ay thaty9u ·have l~een selected for appointment on contract 
·-• . ·. ••· ....... ·--· ......... --·-· ,, __ .. .. . ...... . .. . . . ·,. 
as • • • • in the·Privatisatton·CommiKRion, 1,ereinat\cr rcfer.i~a 

-----"·--qtaim-e~eommi S!;ion;-orfth;AAk>,v-ing-te~F1G-G0ndilioiis.~~-----···-- ! 

·;.;;.:.:::~;;::2~s~~t~~~~~~0'~=~;:=='-~-:~~~~~~-:·:~:~~~-~-:.-.-~~:,_:~:_·:-· .. _= -- ~.,-:'.-:=.:~=~~~~~----.; 
• 0 •- • • • • ~'•:':1"•"~!.'1, ..... !•~ .•':'"':"'~...f. .. ,,ut.L.:,- ... , ... '"':. 

,fyl;in,irru~ro of; the rele.v:ant gr.:,le of pay. Inci:ement 
"Will be admissible·unde~:~onnal.rn lcs. . . • • 

after acceptance of these terms and conditions •;1f 
• appointment ·11t:e·period'ofcontn1ct ·may-be extended 

with the approval of the competent authority. 

4. ReLirc111e11l ben~!"\ts The service renden-.:d under the pri::~1::nl ,.:c,ntrnct ~t,;:i! 1 
not qualify for gratuity or any retircn1cnt benefit. 

- •·-•--P.ension-in-respect of.pre:vious.scc:vicc, if.bf:.irig d_rawn, 
shall continue to be drawn in adclilion to pay • 

.. --·- ......... .. -- .._.;::..;;.;;c..;.;.:.:.......-.::..:··=: .. ····- =··..:...· -=~"'---·-·-

5. J\liowances 

6. Leave 

As admissible to the corresponding employees of the 

Commission. 

(i) You will be governed by the regulations relat.ing 
io ltav~ contained in the· Privatisntion 
Commission Employees (Appointment, and 



. . ... .,.....,_._ ...... ; ..... ~ .. _..;.., ---·~-· ............. _. 
~~~~~-:~!;:.;~~~.~t,::t~:~~;~·~~!:::~.-·7 :.:· • ..;;,·;~-:.~ .• ~~~~~~~-~:~:·::::;:~:.~7:;~~~-;;~2~~~~~~~~~~;~~~ 

--\~)}•'>~:·· .. ~--.·~-:=--···~-~·'-: •••• _ •. ··•~:·~.~: ... : •• :. --~.·~-·-'.'•'-·: .. ·:. ~-::~-~=::_ .. _·.:~~~-:=~::~:~..:::.·~-~-... ···-.~~~::~2~.·: ·_·.·~·--··~·-'-··~ 
,..-_.... • ,I 

·- -~--

......... ' ................ ,,. ......... ""·;• 

Terms and Conditions of Service) Regulations, 
--•-•-·····-:···--:--1··--·-,·-···-··--..--•-··--···--··-··--~..:..-~ ..•• _ ...... ~~-e-:x:ee~in~~1¥.t-1-:05-{et,-7-:-l-~e-----·.:... __ .•. - .. -----·-----· 

• . .......... ... 7.15, w~i~h_s~a~~-D:C?.t.'!pply. • 

(ii) The leave at your credit shall be carried forward·:. 
in case the contract is extended without any 
interruption. However, all leave at your credit 
shall lapse on the date of final expiry or on 
termination of the contract. • ---~--~.------ ·---

-· ·----·-·--···--·--··--.--"·1~---MNit~.J:"· • -··-----·-· ·---.excepr:nr oinerwise··spectfiett;asaclmissibtt!To--··-- •• ::.,. ••• ···-···-.. • - ··-·· 

corresponding employees of the Commissi.on. • • • (_ .. 

8. Conduct and.discipline For purpose of conduct and discipline, you shaii be 
gqvetned while employed on contract by.regulations. 

• • . · . :·. -. :. . .. _ ·contained in.the Privatisation.Commission Emp,l~~ 
>: .. -. ~-· :: :· -. _ _. .• .:·.~~-.• :.:·· .. :· .. ·._··· ,:.::,;~:·:·::-:_·_·: .:~--.-: ·:·_~-•-•:~·~~~~->'---~~~,-~'"'·t""t.Iti;ti: a~a?r;~~:~~~~d~.~~u;.·~~c:!;:~~;_, ~ ::. -:: .. : .. ~:. :. • • - .... -·-.. 
. .. ___ .,~- ........... ·•·~•-·•"". ··-••••:·•· ........... -·'-•4 .... ,•·•-., -· ... ,...\J.Jln,9ID!J ______ . .-.- -.-,..-v ...... «=~~>ll:l:...,>1;,,..,,...._=.:,l.l,'4-..::. !.I,...... ~... ... •• • • 

• • • • • . -. • • R.:egufations, 2002· and 'insirucfioris"'issuecrby c,dvit,r • 

•• ~:■-. ·:- ~ .... ~ •• ~--~:.~~::~-_:-~:::-::: •• :.~:,::-:~: •• ::: :· • ·-~:· .. -:· ... ~::·~~~~~~PP..rPY.!!l:.oJi-tr~--G~~~~~~~i9niq.r~C:t~t~Y[~:Qfm~:-_-----.:--~-.. --~-:·-. 
-L ..... .. , ~ . - . - , Commission. • • ·- • 

- •• ■ .. ••• • - - ··--· - .. ..: • •••• ·- • •... • •• . . ·-- ... -...... .; 

•• .-- •••• -·-.... ~-·.-9: ... ~fr.w.difoialk.1w&1lCC Tia.v.1::lli:1g.allvwa1-u::e v1) JQus:neY$·~iU.he.a4,in-~~ihle • • 
• • • .. ••• - ·-·- --~•-,- -·-- • ·.a~·~11s aclffii~s16Ie to·corr~poridip_g.c;mploy~·Oflb~ .. 

__ . • -_..:. - : .:. .~ . _: ~ ·~:. _. .,: ::-. : : ':~ ::: ... ::: :-~ :·:.::. •-.:..:::' ::·:: .. ·:::· :::. ::,.__<;_gn,missiruf..· :~.: : .--: ·_ : . : ~::-=::::~ ._,, ~ .::-:: =::::-:~·: ..:::.:..:::_:--:::::-.:-•_: ::: :·.-.:-~ .-::.-:·:.:· : :. ·.: _ --:;~ :.:~. 
■■ .... ""'I!"'.·- ... • -·••·-···--- ···-·· ,,.,.,,. ...... - ...... - .. -·•----. .......... -- ....... ·- .......... -- •• , .. •-·---- ... -----·--------- ........ --- .. -------·--- .. -- -·-···-- --·-'· 
.... ,.,..i,,.,_...,........, __ -=--- ... --- ......... _Ml,06.~---- .. ~-,;;,----- ... --···-···· .. •-· ··---~----------•------.--- ... --.......------- ·-

10. Appeal. _As per regulations applicaq le to corresponding .. 
·: •· .. ; ••.• .-: · · • • • •• ·•emp-lo·· ·es:oftne·Corrimission. ..-. . .. . - ... ·-- .. ... .. .. . ye . 

. ·-- ...... __ .... , .. -----.--------·-···-·-------·---------.. ··.. ····-........ ---- .............. - - ·--------------

:-.. -~:· ·---·-.:~J::.l~-~·~~;Rf.0-viacnt:E.iiri~ ··~·~ .. ::. _·: .~.you sha U not-cohl~~_l~!o.§.i;_1-y~~~yige~HF~~9.!:~.!!~:.:.~-: --~ ••. 
• ·other fund. 

' .,. -~--yo.,.•· ..... : 

•• p.;. ••• ••.••• : ■,.-.: •• 

12. Whole.time 
employment. 

Your whole time ~ould be at the dispo:-;~l of t·he 
Commission unless it is distinctly provided otherwise. 
You may be en,ployed in any manner rc:qliired by 
apprupriak ,mlh(?~itY. withou.l. ~h}.it}l fc_i!· ~~c!i!.i9.!:~I 
remuneration. You shall devote your whole time to 

·- ---.. -- ... -·-· • •••••••• .. ··-·------·--·- •••• ··: younluties -,mch,t ·all·times·obey·the-orders·;·n,tlcs/­
regu btiuns prescribed for the lime being for the 

i } . Seniority. 

• • ··-·-•-•• rcgu hit i•oinirtnebtistnessorttie"'Comrrtiss,un~,..~---· ... -"' --·-- • -

You wi ii noi have any s1;;niurii.y and wiii not be piaccci. 
on the seniorily iist oi the cadre in which ihe posi. for 
the time heing held by you is included. 

,.., -:• n 



--.-- ... -: ... 
·--... - ,..._ ....... _ .. __ ... 

•·• 'I.ON I~••• ., •·, w -.. •• • -i' 1- ... .... • 

.... --·-.. r'-ti· 
·--.i:1.--·- - .... ·-···· • •• • ... .• • ·----------..:.'.....;·---...,..;·...,· ;;.;-: .... ~ .... : .;;,.·:.·,;;;,_:.-:;,,._-.-_ .,.... ---=-...,,.~~~--.-..-;..•.., .. =-T., 

C>··"··•• ... :...-..._._._~·-·-·--·• ... --.-......... __ --·•·--·-.: .... ~ .. :· • ·-··•·· : ... ---·--............ -·---·-.... ··-·-~---···--·--·-·-~-~ .. .:....:.~~---l-...:.:. 

....... • ... ··-r-t:,-•f-ermiitati:t>IB&f•-· ••· • , .. T,he -app0intm.en-t. •Qn .. ~ol}~fa<,;t .. shal~ .. be. liable .to .. 
.... . . . co~t~.£~: tetminationononemonth'snoticeorpayme~t9fthree • 

15. 

• • - •• ·months pay· in" \ieu thereof on either side without 

Impro~ement in 
service terms, 

assigning any reason. 

Notwithstanding anything contained above, and unless 
decided otherwise by the authority eompetent to make 

••• ............. ·-···-----.. -- ... ·----·--------- . aeEointmeQ.t to the post to wh_ich you have been 
·---.. ···-~·· _ ··-·-· ___ . ____ ....... .. appointed, you shairbe entiffedlo rece1ve:1n•wlfore-or--------

-·· • .. • • • "in part as 'iiiay be I¼ullionsoo15y theaforesatd·authoriW, ...... 
the benefits of any improvement .that may pe 
sanctioned by the Commission subsequent to yo}.tr . 
appointment in the.terms and conditions of the 
. coqe~nding employees.\>elonging to the Commissibn. 

, . .. ..... .. .. .. . ... ... . in· r:e.\;¼~ipn.t9: tp~_:11lf1\ie~.~QJ.?.ta~e4:in this 1;e~-~~_.a.ho 
.. , ....... ---.. -~.-~·:: ·•: .. : ::::·.:·: ... ·:; .--.. ·: ·: ·: .... : ..•• · ..... ·;·:· ·---:·:tne.:deci'si•o.nJ'>fJb!ifaf{}.resi!i'd··aQthority"irr respect-'of' --
.......... - .. ... . • . • • • .. • • • • • such impr~;emenl fu j&tlertn·~~~oci c'orrdirions· .i,f-'.: . 

.... •• • --........ ·· .. _ • .. ::·:~--:-~ :.-::.·: ~.~.:· : . .'~ ..• -~· :: . ::· .. •. ·~ :·.· .... --.•. --_-·::•: .. ·~.•:s.ei:.vic·e sfoilro]:iei-aie ·so ·as fci'"tf160,fy·tcnnaf ·extent·· .. --- ... 
the pr~visi~~-s of this letter. • • • • •• • • • • .. • • 

- . . . - ..................................... _ .... ___ . :· ........... . .. .. . . ... . . . . ' 

. .. ... .......... • r6 ..... _ Other matters. ln re~cct of other matters not specified in this lett.~r 
-----· .. ·····-·•-- .. ------·-----------~ you may be govera'ed b.y. the provisions in the .. • • ...... 

.. • • • • • .. : :.. --• : - ...... .. .-.. ~: · ...... - '·firivitits~HcWf:.,.Gi'lrifiWis'&i'on-:l!m-,toyeeS'{:t.q,p.ui:ntui.e.ut::--··::· 
•• .. ": ~ • ·,·:,:·:· ·::,:, ·~ ··,: ,,:~.::;·,:;;:.·.- • .:...;:::~·;;::.;:--; • • ..::.: - •. :· ·::.--. ·.- .... :;:.::::- .. :": =~.--:- . -:;:and.;:,Temis'.:and-.Geit1.diJi.91'~;,.o.f.·SerY.ice.)..R.egulati.'6n~~--· _ 

_. 2002.as may be mutually agi:~d to 'i~.\~rit~gbitween· ·• • • • .. • • .. • • 
.......... " ............ ~ .. -... ·-·· ,.,;.;;, .. :, .. ~ .............. ______ , ....... - .. ,- .. YQ~ ~nd th~S;orri.~ission with the specific approval 

. ( \ ..... 
---·' 

.... --· ....... '•. -·· .. . 

of the Cha.~~':1}an. • • ••• ••• • • ~ • • • ...... ·-···· ... 

2. lf you accept .the above temis ~nd conditions of appointment. 
• .p:\ea-s.e ·,send-·Y<'>'Ur--.. acceplai1ce hy. regi.s.t~.r~d. po_~~ t~. ~e. _a~ldres·sed. to 

· . . • so as to re.ach•·•h•i'm .by' 
_________ and n.:porl for.d.11ty_ to the aforesa~d :mthority within one mont\ 1 

of the date of this letter. 

3. This •offer of appointment will be tre,,tt:d ;L-:; caned led if you do nn! 
~~-l~;~y--~~~~·p·l;~~~"th'ereof ~~~·thi°,t1r1e tirrie specific<l""i'n ·para' 2 above ·or, after 

.: ••• .:....:...:.:.:.::-.:. -----· &GCGptance:ofah;:...offor, you -foi \ to report ':Vi~ti_i1_!:!!!~:P.~~~~~ ;~e_esj;(i.~g t!J .. _B?.TT1 _f:: .· ..... 

Yours faithfoliy, 



.............. __ ..... ·--··· .. ···· ......... \..:- ······: ..... ~ •• . . 
• .. -··-~···--·-·---- .. ---....-·----=---,-·.,,.--..,_ .......... ...-:...:..... ~·· r ... · . .. ·,••··•--. '"·--···. ·•·-·····--·--... :- .... ~ ................ -...... -···-·---....... " 

........... • . -

~[§~.P.:r~~J~ti.Qo . .(2.).o.f;regul~tion.2 l .05] 

·FORM OF NOMINATION 
WHEN THE SUBSCRIBER TO CPF HAS A FAMILY 

i ·h~reby direct that the amount at my credit in the· Contributory 
Provident fund at the time of my <l~ath shall be distribuicd amongst ihe 1nembers of 

······-··--·-... my .. mentioned.belo.w..i~the,.mann€fr.:.sh0WR-agai:nsHhe.ir-names:-····••·•-·-------

., 

,. 

.. -·-·-- . -·· ... ·-· ·-· ·-----··-----.• -····--:., ... ····--· ·······-·· .... ··-··· . ·:·· -·-·· - ..•.. ·····- ···--·. ----· -·-·-·· ·--·-· ····-- ·- ~. 

Nm11t! n.'ld addn:~:ses • Reiati~n$hip with the Age of nominee r Amount or sh:m: lll° • -, 
of;lth,; no~ninee or subsGribcr I :u:cumul~ti,ms. 

, norn1nees. • 
·---l----------1---:.----------1-------··•··--

I 2 l ... 
! ---:-------'---+-------,----+-------

• i 

4 

... • . . . .. -... 
___ . .\ 

.:_ - -- ~.-• •·•·- ..... -·--- ... .-- .... -. .. 7· -.~...: .. •• ···--: 

'I, ••••••••• ••t-r·•···••·-•····•· ... .,.. •• 

. . ·--........... ......-...-.................. --. --- ..... _. __ ....... -........... - ........ ·---.. ····.-.. 
.... .,,. ......... ---·· ... - - • - .. -··- .. ···- _ ...... --- I- • _ _. ........ __ ........ - ..... ·- .......... - .... _ ............................ . 

· ..... - . 
-----s:r~L1on···-··------··----·-·-·--··-----'-------

.. ,: ...... ! .·• ... ·-- ........ ... 

___ ..... _, ..... -··--·-··---· •1-.•·-:::··· .. •••. - ..,. .............. -· 

S_igl)att;1re pf-Sµ:bsq:iber ·. • 
• - . ··-------· ... _· ... ----·· - .. 

.• •·: F:·· .:· .. ::· __ ---•· ...•.... ·-·-"· .. .. · ....... . 

n::nr:s, .. ··--•-+•··-·~·· .. , ~ • ..; .............. .. 

Note.-- Column 4 shall be filled m so as to cover the whole amount at 

...... --------[Su\J=regula~t0n-(-J)of:.regul:.1t1011·2 f.05J-:·:·~ 

FORM OF NOMINATION 
WHF.N SUBSCRIBER "f.0 CPF HAS NO FAt-.1!LY 

· ·Anncx-=6--·--··---- -· 

l hereby direct that the amount at my credit in lhe Contributory 
Pn iv idr.nl. F,md at ih~ time.: of my death.sh1)ll be distributed nmongst the f11t::f11\J:::rs uf 

j 

:\ , 

·•••• 

,. ( j. 
t:~r ~:;-Y . . ·-· ........... ._ •'":; 

~ .. . ............. .,._ ....... _. •'.'"· ---. 
.. -: .. ~..;-• ... ,,...,.. .. - ..... ·.•.,. ... ,··., ................ ff.----·..:;.:.;··- _____ :,----:;;,;;·:· .. "-'"- ... ~-.~· ... ----·---·-----• . .-.--- ... -..._.=.;;...-=-----------'"'-- - -· ......... ------

·11-,· __ • _______ _ 

... ,.. ____ --·-·--· .......... ~.. ... . ......... . .... ~ .................. - ....... __ .. ____ ._ .. ____ ...... __..., __ - ·---·• .. ■----•... ... 



------·----···· .... ~· -- ... ; ·-J~~ 
-, 

) ' ..... _, ·····•·J ..... .... . 

.._ 

my mentioned b.~tow in the manner shown against their names. 

_Name and.a<ldn:SSL"S _ 
or the nominee l)f 

TIUllllTICt:S 

~~L~tipfl!l~~P. i~'.~~-~ 
with the subscriber 

2 

Age of the nominL-e 

3 

Amount oi· :-han: of 
uccumulations 

4 

-- --------- --------- ---------------------- f------------ .. ---- -------------- ------··--

. ' .. -------·, ----··· ---·--- . - . ...... . . -

- •. +,.•..;. 

_,j, 

!.. _;. •• 

. ' .. , .... ·- ---~- -·····--• ........ ,._. ............. , .. ___ .... .. 
. ."\ 

or •····•·••••HOO--C,,,,,,_, ______ ,, --••··•· 

i . 

------·------~--------~-----·· • __ L _______ . --·-----

.I 
D,ite • ' 

Signnture of ~{ubscr1bc'i-' 

-·····~·---·-·-·---··-·--·~n-w i I ncsses·t(l ·si-gnatu-rc:---· -·-·-·-.:- .• ----··---·· •· ....... •- . 
. . ,, 

•:- .... OHO•- 0 0 •·• : .: .... __ _ ••,·· 
··••· ..... .. ............. ·--·- ...... -··•__,_.. ·-· ··--·· .. ·.' 

,_, •• •• '• L -~ •• • • •••••••••• •••••• • ••• ,.._; 

... •.· -·· • •" ¾~ •.:.~~!.~··-::.~:-r.,..,,1.,,:,t-:-n,;;-~,.,..~ .. "':·';"':::-:1;~ ........ -- ..... w,,,._ ... ,: ~---;-~--- ............... .._, __ _ 

2. 

Not1t.- column 4.shaH.be.fil\cd in so as.to cover the whole amou.nt \lt_ cr1.::cl iJ. 

I·-· 
·, ... ..1 ...... 

Anncx·-7 

•••• ts~1b--icgii-i~tf~·ti (s)o't"i-egufritkrn 22.1 JJ 
- . 7 

i 

F0RM OF NOMINArION FOR DEATH-CUM-RF.TIREMENT GRATUITY 

Wh~n Utt: employee_ has .a __family. and_ wish:=_s .. w. no1ni.,_\alu u.11~ .. ~:~,::~-•:.be_~·-·_ 
I hereof. • 

.,_,. ·····••----•-·-· ·-· ,. _____ .__,.__ --------- -·-----·-----· ·-· 
I hereby nominate the person mentioned below, who is a member of my 

l',1111ily, and confer on him the right to receive ~ny gratuity that m:>.y be $anctioncd by 
lh.: Pri·./::1tisat~cn C.ofi.1:11i~!;icn in the even't of my den th \vhil•:. in s,:rv~ct:: ~._11d t.he right 
tu r~ccivc on my death £!11Y gratuity which having become "drnissible t.o me on. 
rdir1c:mcnl may reinain unpaid at my death. 



.:~·· 
,,d.~ 
j. •. 
i : ......... -····· ... -····-···-·-.... , , .. -.............. -····· .. . .......... - , ............... -9;.- .. ,,,_. .. 

.::.,-•-}•-- ... -~ --~---~------·-·.........:...r,,-.,......,-1, ... ,:..-. .- .... - .... --- ... ----, .... --··••A·---""-M.-,.,;.._ ____ .... ,~-------, ........... ,.--•--•.o-- ........... _ _. ... ····- ..... H .......... - .,.,., •• ~ ...... --...;;, ••• -.1 .. , ... :.r-• ...... •.,, . .. , .•. ·.. - . --:. 

Name· and Relationship Age Contingencies ~am.e and relation~hiP. of the 
addl"CSS of.the with the ori' the p~rson if any to whom the right 

• • - .. - -~n?~in~iL:·~ ·:.::. ;:~.R~l'?Y.i;f:l • ·- •• ·: ••• ... •• .. •• -·.hap~nirrg·of •• '"'~confer:mt:on•1h~:·n111mne1nMm-.. • ·- ••• - ·, --·- • 
• • • • which the pass in !he event of the nominee 

n.omination .predeceasing..th_e i:mploy\:e 
sha II become 

invalid 

3 4 5 
---·-lf----------le----t-------------- r--~-.-. ... --------------------•-

.. . 
~ 

•-·••. ·------· ·------------1~--~---f---·-- 1-----··-- ·-··-·--· •• -··-., --------------- ----~--------

:= 

Dated tbis 
Witnes·ses to~signature 

. . 
•~•· ... .,. ,. .. ··-·. - ........... , ••• r •• .,.. , ..... 

2. 

'- . 
... ·t·• ... - • .... ,. 

day of ............... _ ........... al. ..................... . 

_ _:__ __ _ _ .___:_. ... ______ _:__·[:Ia;be.fillecliii.b.y.lheDirector...Gcneral .(Atlmi·n~atj:d:.Eimm¢]~---·------

., ,. 
f 
;i 

ii 

an9 Finance) 
• • ···-·· ---·• ... -6 __________ ._.,,_ ___ .. ... • ------· ••• ···~·--······. -··. 

Office: ... ·.·.·.·-· .. __ _-· .. · .. ·.-------·-·.·.--.. · .. ·.· .. _ .... _·.. . . Date ..................... • ........... _ .. _ 
- ••• ~ ..... ,.,~• 0 - .. -• • • • , •••• •••••••••• < < •••--• 0,oo .. - .. ••• ... •• • • ... -•• • .... : o-. •••H ••••• .. •• • • • >oo -, oH, •• • ••• 

•-'"• .... •••"-•..-.••••••••• .. •••-·•·••• .. ••••·•••-••••",I•••• .. •• ._,.,, • .... ,-. ••o•---,•• , .. H•·•• •••-•••••'>•• ••• ----r••~••••·•-----•-- .. •• •L,-- .. ......... -• .. •• ••• ••..- •• 

Annex-8 
•- .. ._._,_., •• ••H .................. i.,..-..J. u, .... .;.,, •• - ......... ~•,, •• ·•• ..-...,••••• 

[Subsregulation (5) of regulation 24.1 J]. 

f.ORM OF NOMll'.JATlON FOR DEATH-CL/1,.-f-RETH<..Etv!ENT GR.ATU!TY 

l -1 •• ···When--the-employee-has-afamily-cmd wishes to·11ominar-e-more-thwr one· 
i member thereof 

.:\:-_. • ·:.:~=-=-···----:··--_-··-_-·--· •_··•---_---_---, _____ -·· -· ·- --· -----·-··- ... ----/ ...... _ .. ---···-,------,---·------------·---- .. -----· ....... . 

l hereby nominate the persons mentioned be!ow, who·are members of my 
family, and confer on them the right to receive, to the extent, specified below, any 
gratuity that n-iay be sanctioned ~y the P:ikistJn !·lousing· i\uthority in tht _eveut of 

0 = ... ,.. .. _.,-

.... _.,;. _ _;.·-·•~'.j_ ~~ .. .........:::..~-A.-, .... a.-====-c···...,-_:1....,.i. -~ ... -----· • .. • ... • ... •• "--'--"-'· ... ···~----...,--c..·"'-· -... • . .,_~_-'""'""-"•=·•--W"-'•-:..·,_, ~-----;·--<""···""··--..i■ ~~"IQ"b~:-.,.;..:.~,:.=~·-----··---.;~~~:..----;:::;.;~~:.;.,·.:..:.;..·..:;.:.,,; 



--- ••• ■ • 

~ ..... ____ ............... _, __ --- .... __ -■ ··--·-·---~ ....... -- ... --, ....... . 

r .:~\~~·~""'~~ ..... :-. _' . :~~~~ ~~--~~-:~·=:~:~:~:==--=~?-~"::s~~~-
~=L .. ,~ ... =;i :~\ .... ,~--·~·-=i,Mt-T,,,,U}= .. ;:1:~a:i:&E .. Qi..;P,AKJS:JAN...EX'l;RA~-... MARCR-2 .. 20.0l .. .-, ... ., .. ,7,5.,l , .. , ... .-... , ... , ., .. , • ... ·--.. • .. •,·• . . 

~,;..:_:..... ' my death while in se~ice and t~e right to receive on my de;ith to the extent specified 

, ... -.•-·--,,: .. , ...... __ --· _, _any g~t~i!l.~~i~.~~Yi~!t~$.Q_l}.~~-~-~.!!l!.~!.'2!~. ~Q m.~.Q!U.filJI.lmJ~D.tIT!ID'.~:fl.lfilQ .. llilP.~!.Q. ____ ......... __ • --;;::-m--;,• cfeaili~ • .. · • • ·---_ ... · •.. · · · · . · · 

··•.· r .. 

-·---~----------------------------------·-
Nam.: and Relationship,; Agc 

address or with the 
the nominee employ..:c 

2 .. 

--=■.;....-:_ __ ........... __ ._: •• =w 

Amount of 
or share of 

gratuity 
payable' to· 

each 

Contii:ig11:ncies 
on the 

happening of 
which the 

nomin:ltion 
shall bt:comc 

Name und relationship of the 
person if any 10 whom lhe righl 
conferred on the nominee shall 

pass in the event of the nominee 
predeceasing the employee 

. ............... . 
..... • •, -■- ... - -·-· .......... ~-·-·· ~·-··· 

*Note.-This cOl\lmn should be filled in so :-ls io cover the whole amount of 
-the-gratuity,: 

(To be tiHed in by the Director o·enernl (Aclmin and Finance]. 

Nomi11ati(1n by ........................ . 

- ---Designation .... :·.: .•. ·.·:. :-: .-: . .. : :: . .. ·:·. :. 

Signat11re ... , ............ , .................... . 

·-Designation Director General"'("Admirr·and· 

Finance) 

1)ffice .................................... Date 

Pl<INTEO _BY Tl-IE MANAGE.R, Pl<INTING COIH•ORATIUN OF PAKIJiTAN l'R\3,SS, !SLAMA.DAD 

Pt!UL!SHED BY Tl-!E ~.V.NAGF..R or !'Ul}L!CATIO!'!f-:. K,\R,\CHI 

. ..: .. -
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REG !STEREO No. M - 302 
.. • L.-7646 
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ct,e:· tta;ffle ,ol .. · .. :9'1k~ 

-, . ., .. : . ,, 

EX~AORDINARY ••. 
Pl,.1Bll$~,~.Q-f;JX, P..¼T.~9_ij ITV ... 

PARf" II 

Statutory Notifications (S; R. 0.) 

GOVERNMENT OF PAKISTMI 

MINISTRY OF PRIVATISATION 
~~- ~--. (- •.'.; .. -<~ ,;~, ~. :~f: ... . 

(Prh•atishtion Conimission) 

NOTIFIG.'A,'HON ·: ,_. •. ·' . ·: .. 

• Islamabad, tl_le;.Cith.April, 2010_.. . . . ...... .. . . ,.. '' ,,. 

·· • • · · S. ·R;-O~ 240 (l)/2010.-· • ln exercise <?f ·the powers conferred by··Section 
41 of thd 1rt~·atisation Co~nii#_i9:1.0rdininc~•: ·2000 (Ordin•ance.-No: E: U '.of 2000)" 
and in continuation of th.is Co1nn1ission's' Notification of even number dated 
1st Marcti_j"t'.J02, thc·:ro11ow:ing· ·arnenclnients _are made in file "Privatisation 
Commission Employees (Appointment and Tenns. and Conditio_ns of Service) 
Reg1,1lation~,-2QQr:_.w;e.J. lst January, 20~-Q:- -... -.. , , 

CHAPTER 2 

. - .... : . : . REGULATION 2.02 
•t,. ',· .i-• l' 

Ap~6iritmenfon rcguiar bnsis:-.. . . 

The following entry shall be deem~'d to have been made:-
. . 

Jiii) by transfer of e;isting l 4 inCL~mbents w~rking:~s Te~hn ical Assi.stnnt5 
-: '·, having· mo.re than three years continuous service in position on 

,; ) _l ~ \ t;~o9 ~.e. imm~y_if1t_~'.¥.,' ~~tfre_ t):1!;~ ,arr~n-~.f\l;e~~ y,\h9i.~hf}! I_ ht: 
'<ltjt!iil,t:4 lu ~i~ ye q:Cf\ r~g~~·~_i:t¾~1 ·~~. T~p1v1.1:~:~l !~S;S{\tp.nts re: r6· a·gJ.iiiSt 
newly created posts umlcr these Rcgulatioii"s irrespective of their age; 

(739) 

t2325 (2010)/Ex. Gnz.] Pf"ice: Rs. 3.00 
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THE GAZETTE OF PAKISTAN, ~XTRA., APRIL 9, 2010 _r.t,.,,, . LPAirII 
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edu~ational _qualification, ex~erienc~. scale and in iliai· a_-ppointmentf 
promo~ion quota. , ... 

The take home salar.y of -the Technical Assistanls, upon their 
regularization as Tec_hric.~! As~is~ants P<;:-16 shall be protected to the 
~j{t~ntJ>(:t~eir p~~en(&a!~rtt,r·higher a_&_ t!lf c~~ n:iay·be, by .aUow_ing 
advance~:increitients in-P<s:~1-€i. ·;. -• :: •• . ·,; ' . :·~ .:: .. . . • - . . - .. . . . . .. . . . · .. 

The existing. two Seniotrethrii~al Assistants shall be allowed to 
continue to draw theirs"a:ia:rief1n the present scale till "the finalization 
of the Recruitment rules. . : • . .; ... - . 

Note:-These incumbents-wei"e1ailier go~~rheiuriaer· '!Pi-ivati~ation Co~m ission 
Advisors/Senior Consultants, Consultants/Transaction·Managers and Technical 
Assistants (Te~ms aiid Conditions of Appoinitnent), '~egulations·. 2002.· 

Sr. II 

CHA.P'rtR-.3 -

Sue-REGULATION (2) OFJIBGUD\TION 3,01 

- • • • ,t• 

CADRE-WISE POSTS 
• • • • ~ "'• I• •, • ;i : • ■ 

I. EXECUTIVE, ADMINISTRATIVE AND ACCOUNTS CADRE 

The following entry shall be added:;.:_· 

.-
0esignation of Post 

2 
- -... ~ .. 

·PC fay_ 

*~~· 
j . 

Remarks 

4 

7-A Sr. Technical Assjstams 17 • 3 The posts be· deemed 10 

have been created. with 
."effect from 01-0l-20IO. 

7-B Technical Assistan1s 16 : 17 

CHAPTER 4 
• ::• - • ■ ·.-: • : 

Th,; posts be deemed to 
have been created wilh 
~f(ect from_0l,.01-29,i0, (" 1-. . .. "\. 

! ·-· 

Sus-REGULATION (2)"oF REGULATION 4 .0 I 

.·: ... : Anncx-3 

ME'fHOD OF APPOINl~~ENl'.;_ Q(j~~!I.1.~~TJONS ANQ OTHER CONDITIONS 
- ;\YPLICA:BLE TO VARIOUS POSTS, CADRE WISE . .. ,·. . . .. -: - . : . - . 

I. EXECUTIVE, ADMINISTRATIVE AND ACCOUNTS CADRE 

I. Method of appointment 

The following entry shalt'be added· iii the table:-
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7•8 

2. 

Sr, # 

7-A 
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Cadre Pose with the applicable 
PC Pay Scale 

Sr .. Technical _assistl!'rits 

Tefllriical Assistahts 

Initial appointment 

PC-17 

PC-16 

Ratio of initial appointment and 
appointment by Promotion 

Initial Appointment Promqtion 

l00% 

100% 

_The following entry shall be a<f;dect; in.th~ table:-

,C~dre'P9st :with the appl\cable 
PC.~ay Sc_~e 

2 

Maximu·m 
Age 

3 

Technical· Assistants PC-16 28.Years 

Minirh(1m qi12!:fi~a1ion_s,. 
experience and other ccinditions 

applicab l'! iG !)OS! 

4 

(i)"' - BCS. at least 2nd D·ivi_sio~ 
from a recognized University. 

OR 
BA/BSC/B.Com at least 2nd 
division from recognized 
Unlvesity with one year 
Diploma in Compuler 
-Applic,!tion/P:ii;lci1ges 

(ii) Practical Experience/ 
proficiency in use of computer 
and computer· packages such 
a;; MS. Wim!. ~,i.cel f'q~~r 
Point and/or Accounting 
Software is essential; 

(iii)· Proficiency in typing 

(iv) Good command of english and 
Urdu (Written'& Oral}; 

(v) Twn yt:ar:. i:~ pi:rience in 
Corporace Office Manage­
ment or Secretariat job with 
particular . reference co 
maintenance of office files, 
keeping of iecor·d etc., is 
essential. 

. . 
Provided that the existing 14 
incumbents working a:; 
... ,:~rh-n;r~I A c::c:ic:tan~c hgivin~f 

more :;than : .. three. years 
continuous service in position 
immediately· before these 
amendments shall he deemed· • 
lo havc -IJcen t·egul~ri?ed_ as 

I 
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3 

Promotion 

4 _ .. 

Techniclll Assistants PC-16 
against newly created posts 
under, . these Regulations 
irrespective· o( their age, 
educational qualification and 
experience. • ' 

The following entry snail be add-ed·in th_e:'table:_:;,, 

Cadre Post \vith the 
applicable PC Pay Seal~. 

2 

Sr. Technical Assistii'nts PC-17 

Erriploy~c;~_eligible . • 0irjmum qu~lification:,;, 
for'ii'romcition to • • e·xperience and other conditions 
the post s'peci_lied applicnble 10· posi 

in.cql~_i:nn 2. 

' 3 4 

TechnicaJ • • . (i) 

Assistants PC 16 

BCS ·at least ·2nd Divi.,· -;i 

from a rccognii~d Uni:,,·\ .). 
OR •. ·; 

(i\) 

BA/BSC/8,Com at lc:'au, 1.'nd 
division from recognized 
University with one.' yeay 
Oipl'Jma in Computer 
applic.,uin/Packagcs. 

Praciicn! E:,;perience/ 
proficiency i!1 use 1)r computci 
and compurer packages such 
as MS Wt)rd, Excel Powe1 
Point and/c,r Ar.rnunting 
Softwure is es$enl i al; ., 

(iii) Proficiency in typing. 

(iv) Good ccmnrn.nd of English an( 
Urdu_(Wriucn & 0ml); 

(v) Five years experience it 
Corporate Of fie, 
Management or Secretari,11 jol 
with p;ir!icul ar re(erer,r • '! 

maintcn:im:c of offi<:,.. • . 
. keeping of record , i 
!,SSential. 

OR 
Three years c:1.pcdcncc ;i 

Technical Assistant PC-16 i 
regular se.rvicc of Pl'ivatisntio 
Commission. 

[F. No. 9(18)Admn/PC/~009.) 

KHALlL AHMAD CHAUDHR~ 
Director (Admn 
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-EXTRAORDfNARY 

•. ISLAMABAD, ·.MONDAY, SEP.TEMBER 20, 2010_ 

PART. II 

. . 
Stat~tory Notification~· (S. R. ·(?.) 

GOVERNMENT.OF PAKISTAN 
.. . 

MINISTRY OF PRIV.4.T!S.a:r,IQN 
(Prayatisati.on Comrnission) • 

NOTIFICATION 

Jsla,:riabad:,· t~e 2,0th September, 2010 

S.· R.-. -0~ 892 (1)/2010.-In.exer~ise of the p6w~rs conferred ·by Section. 
4 l of the Priva_t1sation .Commission Ordinance, 2000 (Ordinance· Nq-, LII. of 
2000), the Priv_ati~~tion Commission. hereby makes the following additions/· 
amendments, effec.ti ve fro·m 0 1-07-2010, in the "Privatisation Comm i~s iori. 
-Employees (Appointment and Terms-and Condit.ions of Service) RegLtlatio~s. 
2002" published i11 the official Gazette (Extraqrctinary) dared lviarch 2, .2002 :-. 

(i) Ad-hoc A:llo,'van~e-20 l 0 @ SO~o of the ex ist'ing 6a·s·t~; pay ~t':PC 
Pay Sca·le_~. 2008,·as allowed by t)ie GovernmentoF°Pak'jsta'ri to all 
of its civil empioyees including conting;nt paid.st,iff an.cl·cofttra¢t 
employees· employed against civil posts in Basic -Pay' Scales· o·n _ 
sta1idard-terms and conditior1S of conlracl apr,01nt1i1c'nt 'in tc'rins bf. 
Finan.ce Division's O.M. No. F. I ( I )Imp/2010-622; date.cl 5,.:7-2010,. 

(2627) 

·p R - >O rice: s. j_(. 

!'2847(20[0)/Ex. Gaz.,l 
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• has also been allowed t:o all the officers/officials of the Privatisation -?:?· 

Commission i~cluding t"onttngent paid ~taff and co:nt~act emploiees 
w.e.f 01-07-2010, s:ubjec~ tq certain conditions as'iaid do~n- in the 
above referred O.lyf of F.inan~e Division_ 

'(i1) Reg~lation .14:22·of Section Iii of Chapter.,.-14 may .be amsndeq as 
under:-· • • • • 

• l 4.22. Special_ pay a(;imissit,le in certain-po.~ts.-· ·_ The_ -foifow"ing _ category 
·9f ertiploy.ees· shall be, e·nt.itled to· a special pay in tJ'}_eir t:~isti'ng posts as mentioned 
ag•ail)st each w.e.J: Oi-07-~010:-· • • • • 

. . 
Oe_scription • . 

Pdv.ate Secretary and any.officer of PC-17/18 designated as PSO/ 
Staff Office(to Chairman ·_ • • • • · , •• 

• Private Secr~tarY. an4 any officer of PC-17/ ! 8 designated ·as PSO/ 
Sta'rf Officer to Secre.tar.y- . - . _ • • • 

· .. 
P~ivate Secretary to 'th~ Exec._utive D"i_rcc.tor 

. •• Persona!"Assistartt (Stenographer) to Chnirm::m/Secretary/E'xecutive 
o'ir·ecto"r '." • • 

Personai ·Assistant to Director G~neral and oth~.r officers in _PC pay 
scale PC-20 

. Official~ req~ir~? to operale phulOSl(1l machine 

Revised Rates 

• ;Rs. l ,500/-. p.m. 

Rs.1-,200/- ·p.m. 

Rs .. 700/- o. m . .. 

Rs.-550/- p.m. 

. Rs, 300/- p.m. 

(iii}-Reg~lat_ion 14.25. ( l) of ~ec~fon JII of C~ap~~r-_l.4 may b~_ ame·nde~ 
and sub-regulation (3) may be inserte'd as under:-· 

. . . . 
1_4.25. Allowa.nces·~tc.-(1) Employees in PC pay s~~les (l;'C-1 to PC-22), 
eit~·er regular or deputationists and con~-ingeritpai~/corit~act employees, _may be 
aliowefMcdical A.'l-lowance@ 30% of-Lhe.run'ning i>ay:subjeci to minimum of 
R·s.l,000/- p.n1. w.·e·.f. 01-07:<i0l0, in lieu ·of Out.door T~e'atment and 
reimbursement of medical expenses, subje~t to the fo_liowing conditions as 
contained in Note of Finance Division's O.M. mentioned abov~-- • • 

Nore: The existing facility uf reimbursement of amounts spent on account of 
purc;:hase of medicines by Governrnen1 servants and local purchase of 
medicines by Government Hospfrals for Outdoor Patient (OPD) wiH 
be discontinued. However, the e-x·i~trng.,f.rre·;•l·i•ties for consultation 
and diagnostic investigations at OPD will continue a.s before. 

\ .. : 

C) 
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Reimbursem~n~ocal. Purc~_a_se on accounl of_<;an~-~(,-.. H.~·pati:tis··l?,; C 
·a_nd.lmm.lin depen.dent di"~betes would be_ c;tdini~sib.l_~ (.9r O.PD. patier:itS,. 

'.J:h~ e~is'tiIJg-fa.cilJ~y ~f _reimburs~n:ien_t ~f ~II.-~i_nq,s of e~pen;dittf_r_e 09. 
• account of Indoot Medic.al Tre.atment w'ill continue as b·efore·: • 

0 • • • •, •• • 0 • 0 ••; • 0 • r • • :•. .. • • • ; • •' :."••, o'> • 

. (3) · All.'oth~_r· alio~ance_s SlJ,Ch as Night :Du~/ All_o~a~c~ an.~. 
Conyeyarice·Charg;e~ (or_ ~a(e sitting as containe~ in Fin_anc~·Divis.io_n's 6 .. N.1.·. 
ref~rr~c.t" lti .• above· are aJso' aqmissibl_e to· the employ¢e"s 'of. the· Pr.i_vati~atiOI)._ 

9()TIJ~i~s1·~n aF ~~~---~-~fr~_s. a~~-s~a_l_~·s l~id down in_ t~e said_ o.fy{ • • 

(iv) ~egt1J~f.ip.9_ I 6: _l~ of Sectiol} II of C~a_pt_er~ 1_~ m~X°bt: am.et1de<f as 
®~--- • 

. . 
16.1_9. S~,l\l~_-qf d~.HY ~Up:W.ft.Q~c.-Daily ~llowanc~ is ad_m_i_s~ilJJe qn_t~e 
foi10»1iµg:sc;a)e~ ·_•. . ,_. • • . . • · .• • . • . • ···: · . ..: ' • · 

. -~- • 

<:;;ategory. 

Category-f 
• (PC- 1-1: and 

~'t~ove). • . 

C_ate:gory· 11 • . 
ce_e'f6> • • 

Category-Ill • 
(PC-5 t9 P-C~ I 5) 

Category-I'{ 
(PC- I tci• PC-4) 

S.t_ay own. accoinmodl:!tion 

Rs.2,590/- ·p,er _day (.if nighl 
· . stay is· fri~olved) 

Rs: t ,2Q0/- · 
L ••• ·-: 

Rs. I ,000/- • 

Rs. 800/-. 

-- :· -----l--

[~o. F.7 (2◊-).}omn.!P<;l201 O.] 

• Hotel Stay 

R.s. l_,SOQ/.· (if nigh~· stay' • •• Rs. i ,500/­
is involved) plus actual"°. · • 
room-'r~nt subj.eel. tp 
production of receipts.·. . 
•. . .... 

Rs.i.000/-i!< 

Rs.SOC/- * 

Rs.600i-* 

*plus actual room rent 
snhj\'=ct t~ prodtictiori of 
;c...:cipts, not' exceeding· 
ilm:e daHi .aliow'ai1fe · 

. •• Rs. 1,000/-

Rs.600/-

MUNAWAR.HiJSSAIN . . . - : : ';' ' . -. • ". ·. , 
Director (Admn).· .- :. • . 
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REGl.~TERED ·No. M~302 

. i!&. 
'·'-'· • 

EXTRAORDINA-~Y 

.PU.BLISHf;D· BY AUTHORITY. . 

.i~ARACHi, TUESDAY; octdBER 1'6, 2_012 
-·:. 

PART Bl 

S~t~tci~·N9tifications c:6ntain(ng Rul_e·s a~d Orders•is~µed by all MirHs~ries 
• • • •.• and Divisions of the Government of Pakistan and·thelr Attached·and 

.. . 

•• :_ s·ubord.i"nate Offi~~~--and tt1e S~p~eme C~ur(of Pakista·n 
. ·. . . ~ :• :·· - ... .. . 

... 

... 

.G0VERNMENT OF PAKISTAN:· 

MINISTRY OF PRIVATISATION 

[PRIVATISATION ·C()MMISSION]' :. 

•. NOTIFICATION 

Islamabad, the 18h April, 2012 • 
I ' 

. ' . 
• - S.R·.O .. 114(KE)/2012 : 

. •. In pyrsuarice of Section 41.of the Privatisation _Commission or:din.anc·e, • 200_0 
. ..(~o. LIi of 200.0). Pdvatisation Commission Employees .(Appdir:itment and Terms 
• & Conditibns~of Service); Regulations. 2002, as_ amended from.time to time:.and· 

wit~ '.·the approval of the .. ~ompetent authority, th~-posts of Private S~cretari.es, 
· :·stenographers and Stenotypist have been upgrade~,: ~ith effect fro·m 2Jr_d 

December;:Z0H effect subject to fulfillm~nt of.the cond_itions-rTientio11ed against 
each:.:.... • • • • •• • 

.. 
Sr. Na_me of the Existing Upgraded 

Conditions • 
No. Post BS BS .. 

1 . Private a.., l \r'Vil: conti~ue lo rem~in. in ~S-1_7-ci"nd w1:I 
I I I ~ecretar,- . be granted BS-18 after·puttmg m ·5 years I 

satisfactory service in·stead • of 7 _ years. 
-The Private secretaries in BS-18.-will 

:, further be granted BS-.19 after puttir:tg_ i_n 12 • 
yea.rs' service in BS-1_7 and above taking 

.. 
(543} 
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Sr. 
No. 

2 

3 

j 
. ,., ., " 

~~- ~·-··-- .... , .... ·--- ._: 

T!:iE -~AZETTE OF PAKISTAN, EXTRA, OCJOBER 16, 2012 .• [FW· :r 
= Name of the 

.Post .. 
• Existing· Upgraded 

Conditions· 

, 

Stenographer , . 

Stenotypist. • 

BS BS. 

12 

·benefit of Establishment Division's O.M . 
. ·No· .. ·1/9/f:30-R:11_, dated 2~d Jun·e. 1983. 

H?wever," on ,grant of BS-19 no_menclatu re 
of the post will be Senior Private Secretary ... 

The existing Private Secretaries in .BS.-17 
wili be granted BS-18 on one lime basis. 
_irr~spective· o"f their length· of service in_ 
ss·-11. • 

• , .16 - . With enhancement of qualification for initia I 
·: •• • appointment froni • Intermediate to 

Graduatiori. . 

' 14 
~ .. 

·.r 

. . 
. ··.• 

•. .. 
: .. : ••••• : .. 

With . !')rihanc.e_ment of qualifi<;:alion for 
initial. _appqinlment from l\~atriculalion to 

'---'--,-----'-----,--.,..;--'-·t ___ n_ie_rm'---e-di_k_~~-·._ .... _._. _' _____ ....,.___. _ __, •• !~ 
'\_,,...ff. 

The incumbents.of the upgraded-pbsts will.also·stand upgraded and .• their_pay wiil be 
fixed al the sta.ge next· above their basic pay scale in their tower pay sc.:1les. • • 

[No. 7(37)Admn/PC/2~12] . 

,., . 

UMEED ALI MAHAR, 
Deputy Director (Ad°mn.). 

:· .' 
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&·1"-·. :-······· ·~••-, .. ._ .......... :.·:·····.··0 ··"•·· •.• - •• ·, •.··-.•·_ z .. :,., ... · ...... _ .... , ... -.,.~; .·1-- .. , 

I: 1 • ·, , '. )f: iJ!:tii~t~:t~,,~~,~,-;it~b~ti·~titrt~ ·: 1 ·' ·~-
~ ! : .. . .:: • ~i~il: ~ojpcl,OY.~.~~)dc~t~j~9.99.jit(n_¥~~i pai~)~ff ~-~1. ~n.fr~~\e·~-pi~y~~~:~. ·. '.! 
\ t. • • ~~P.lo~:~~: ~~iiisrit .c!vi!. ·po~ts. ln-.Er~~ic f>.~.Y. Sca\es~.Q~:.,~~-~~,~f~\-,:l.~~!'1~~ _. : .. - 1 . 

.-t : acid cond1t10ns of contract i3ppomtmen! in tenns of FinancEh01v1s1oiYs . .· 1 . 

·a.) O.M. ·No. F.3(,1}R-5/2012·,.-dated·3ra July: 201·2;.has ats(>:Q~~ilow~d:· .. 
i . 1( ,;. • to. an· the :officers/officials ~()~ ~he Privatisation: C~mmis.~itfn •. •n;clu~i.ng :: .. 
1--: .contlngen\·Q?id;sta·ft:and ccintract,employe.es~ with.effo~(·frpm {sf.July~ · .. 
J • ' _-201 ~_;' s~bject to ¢ertain cond~ti?hs·as-t~id-down~fA:th~b~.\lat~{e(i:.e_d~-
•• O.M. of·Fihance Division.· : · • • ... •. · · · · ·-:.~-...::...., .. . . : • . . . 
. (577} 

Price : Rs. 5.oo· • 
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J· 

.. • ..... -1~)?~., R.eY!iion of Spe_c:i~I ,Pay ,ind ~ll~~a_n·~~ : .The foll~i:jng· 
; •• • catego_ry ~f empl~Y~.E:is shall be entitled lo~ special pay in:~~~!r-• 

1 .,_ 

. ·: \. : . 

• e~isting posts as. IT!entio11~d against e.ach;:~vith.effect from 1st 
. July, 2012 :~ . 

·Qµalification 

SA$/PFA 

lCMA/ICWA (Part-1!1) .. 
'0. T ,• 

ICMA/ICWA 

: • .. : : Ch:E1i'fei~d Accountant. . • 

Existll"}g Rates : ;Reylsed Rate~ 
:(Rs: Per ·month)_ (Rs. Per month) 

400 . . . : .. 
:400 

1200 2100 

1300 . 23b0. 

.. 

. • I 

. . 
; 

NIPAActvan.ce~i:,Cou'r~.e . ,. 500_.·. 
• • • __ ,.., - -· •• ~· .. -. . f• ·- i . 

. • >:·100(). ·• '. • .. · ,l .. , -· ..... _· ··r . .. 
• Mid Carrfod Manage·ment . '. , • • ;so·: 

Cdu~s-~,,. -:·; __ ._:: :-_ ... ·... . ;. .. : •. ·~ .>· 
. • ... ·. S()O •••. l' 

• . ! • ~ 
►: 

·1 .; 
-• -;. :, ·il 

·Existfng,-Ailowanee. Revised Allow~nc~·- .. · 
• 8:_S _ . . • _ ~(~~~·P:et::S!!qllffi)". ; ·;:Ji&:··per:·r:hQnt~) • 
.. . .- . . .. . ... _. . ___ ... •. "'.. . . : . - . ' .. . . . ~ 

1250· . _:- ' .. •· 
.. ·. 

' •. J .• 

J 

. .-· .. • •·.: •. .-\ . 
··~: .= .. \ .. -: . • 

~ ·: ... :-~ •• ... 

•, .. -
·1200 1350 

· • '1600- • ' . .17,50 

·. :: • :: .· :: .. ~ .. ;.·.· .: (----·)· •.• .. ·,· ... ~· .. ·_.._ · ... _. 

-.. ; . • - • :· :-);,::·~·'= • ,:·1i.:1:2 • ;tR7'VElllNG 'J\ND MltEAGE:AtleWANCE'. ·_.-·. • :· 
' • • • • • • • ... • :.. • • • ~·. • • • • + ,; • 

: •• ,.· ' ':. ·.-·. : .• . • ·-· . ".! ·. • .....•. : .• _ ... .-·· •... ·; : .. -·. • .. ,. !·, :·: • :. ·;.,.;·;;...·· -;-;-.;..;..;a.-:...~__,.:...._;;.,__,;... __ .......s...__,--:--:i-:----:--~-.--'----,..--r.'----,.a.,--:-'--.aa..-, 

; ... :::·r>-: ..... •.· .. t~-~-ris~o.~~l_o·? ·_ ·.·: ... ·_: ·.1. ~ij~~iifoJ~i~:~. ·:. _· ... -1~~!,s~~-~~tes I: 
-.; /J!.(~_.iy[~~?(~a/ · '· •. _· R~-·:2'-p·~r k:~, •. • . Rs:·~/- per ·~m ---. • 

+ .-, ••• 

:: : ·(ii)'. Motor C: ycle / • . '· .,. .. -:=; i] 
~s;·2~!;i0:Pe::km • •. -~ 1 .,_ :·: '··'Scdoter ••. • 

;----~ _:.-MJle~ge·-:al!pw~IT(:-e~·,-· :. - •. , _____ : ... -···-- ... ----·- . 
. . ... . . . ~.. .... . :· . ... . . . • 

.-. · • o>·.-.•Per~o11a1·c~~"i 
Taxi· • 

. . ·- __ ,: ..... -----------;--- ·--··-- - ........ •--""'7· 

.. ' . . . 

_. - ~ ,_ 
' . •-:: 

.; 1 
' 

,....:....:._"'-• -""-------------1-------------t--'------"'--,------:-1 

(ii) Motqr Cycle, 
Scooter 

Rs. 2/- ·per.km Rs. 41~-per km : 
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I 
' 

I 

I 

I ' • 

--

.• ' 

:,;;,,~1 ~ rn: .. !H_E G!t~:~rr~-9F .P/2\~1$~AN. 
• •• ' •• ,j" • .. ' •• ..,., ...... ,_ ·~-~... • .. • .-:" - ! ~; . . •. , 

nanspor,taUort 

(iii) Bicycle_ 

•,. 
• :Travel by °Air 

' . . 
• Carriage of persprial 
effects on Transfer I 
Retirement. .. 

Existing Ra_te_s· • , 
'1. • 

.. ·. 
Rs. 1/- per km 

. Ad~i~s\b!e' ~Q- ' 
Gqvernment Sety~nls 
in .SPS-17~nd above 

• Rs. o.b68i~ per kg 
pernim 

. . ' . . . • 

Rs. 21:.. per km .. ' . . . - : .... 
Rs. 2/50' per" ~m 

Rs. 0.02/-:per kg 
per km·.: 

·, ., 

···-. '1"4.25. Order:ly Ailow~_~ce"tor.BPS~20·tq·.·:BP·S-i2 to"fb~i~g-at 0p_~;· .- .·j 
witli Mlrilrru.im Wag·e~ • • • ' • • :·! 

• > ~ 'I, • r • +' • • 0 • • •• ,; •• • ~ • ~• • •~? 

•.c .' .;_ .. ·.•·.·: .. ; .· ··.·,-· (: ,. j 
.. • • • Exf$.tirg_ '~~t~s. . :· , .. , :· ·. R~v1_s.ecj: Rat~~ '•; . • . ·. • ·, . .' '/ •. _· '.} 

• t•' .... ;, • ·, .-.·.-:R~i::~-6~·01~·-P.~~ -~6hlh>· _;. ~ ·R_~_i_·:.··:_1:,:,o,·;:_9'0_,·f~-p~r_·.m_· __ ·:.'._o_:~t.h ___ ·.·,:.·:.:._:i_·,··,:_ <--.:·/-.-t<. i .• ;·,:-_:.·, .. ;·l .. 
,;.~ • : ,•• _-, • •• • ,:.: ~•:.•.It,: •.' • • • • + •• •: ~ ,; • • ,.:.> • r 1 

• ., ' '. tMlli'. !}:Ji~ _a11Pwan~. ~ n _olfi'~;•1 Quty wi_lh i ~: <;;,~ ~.fy ' / -~ -· :1 

• • ~.t~~ry ' ; ~~t~f fJ~riit;tio~;: ' ~.;.t;;g ·. .· .r~~;~./: ••• .. Ji• 
~· . . . . . . j 

Catego~~, · •• · .• .• • ,A~t~;i~~~tel , .. • · .: < ? ·Rs. 1500. ,. ·.Rs·. :·4doci • .. : ;. -:: • • f 
• PC~io &· Above ..... •. Accom"mOdatiotl ••. r 

.C J ••• .'Charg~s>v-1ithin the· . . •, . • • •• ) 

~ · ..... :.·:_._;-; _·.-.:: • •. ___ .: ._ ·_. • • ·-prescri6.¼dJ_iijli(shall·· .. • •• ,: .. :.(}·:'°:·:. ·:-') ~-.·_-J-n/.~ 
~'""""'..a.....;.__, ................... ~i-4-, • • ·, ·be-idiiii.ssibr~ b~ly on ••• • · · · ·· .... ,,,. ·· '· . · ·. 1· t.:' ... ;. 

·_,_. .'. :c~teg'?_~-~11:: .. ~:-·'' : <.: \·: • :P.'.~~f_uctian ii. • _' . ·. ;·. Rs:•)--~O=q_-,_:· :_. /_~~-:;:~~-~,(j', _.:' _<_-· .. ~-i-t ·}ji 
,· _·. _ . P.G-18··&~-pc,,.1,~,.:.· .<· .. .rR~ct~t;: . . • ; • _ --:;l • • ...-_ ...... • ~:. ~-- ,·. ·., •• <r . <. · :·· __ : · .. .-t, ~~~ 

··.' •• • . • . ate o, · • • · · . · · · · A! 
Caieg6ry~I!(" ·. • : •• ,: .... ;._.;..,.;0rnrn;:;d::itin:n ' ·: Rs. 800 .· • ~s .. 2000 • • •. .- . . --'~ 
Pc~:1s·&·Pc-11 . -·.-· · '""'-'." • _!.: ~ ... ··:·:.-·· • ; • • ···4 

· · . • • charges will be .. • . .-,~ 
•• • admissible @ 2 times • ·•:j 

. . . . . clf"th'e O~ily : . . _ . • • . ._ . ••. '~ 

• - -- :· -Gategor-y-lV,--~--'-- ··-· --Allo'J'!'ance._~herg_.i:m. .. R~·: ~~~------·---~~~--_:~~~--~- :~ _ _-_ •• ·-- :· _--~ 
PC-01 to PC-15 .hotel accommodation -~ . • . . 

rec;eipt is produced. J 
{:l 

\i 
' 

I 
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l 

: . 
1.· .. 
'. •· 

ss.o· . . . .. ·:rtt~·-~A~~f.+,'.~·9F ,eA\Kt.$.T.AN, .... ~X!J~A: .. J?1;,q1;M:~~rn!. Pl, .?..C?.1.? .. ·_.:. -· _:._ :_. 
•• 1:6~:5~·-·::;xs~iiia·n·~e .. :P:ackage '.f0~ Fa~ilies .of G'ov.etnmef\l. Employees who.'; 

Dielri.Service·.:;· • • • 

··-
IT:l=M IN SERVICE DEATHS - .• : . . .. sE~uR1Tv. 0RE~i:Eo ·oEATHs , 

•.• ._t . ~ 

Lump Sum_ Grant ·\Jptp .Rs. 1 :o. riimion, accord_ing ►.-■- .Upto Rs: 1.5 .Mii•uon, "s -per • ~ 
·following scales .. :.: • • t~ follo~il'.lg.sc~.le~ :- • 

.... 
-.BS Amount • 8$ • :Amour.it 

1-4 · Rs. 200,0"00.oo· . . . ,. 1-15 Rs .. 1000.~oo.00 
- .. . .... 

5--10 . R·s~ .. 300;000.~~ . ·, 1~,1·9 •.• • Rs. -~Op0.~?-00 ... Jl 

·11-15. Rs.400,000.00 ·20·& • : ··~· • •. 
• • • Ati9~.:~ . •• ~-s. _1',~(:)0,000.?0. ·:'-• 

: : ~ ~-11 : Rs. so~.ooo.o~ _ . . . . 

. ..... • ' 

.18-1 ~· •• : Rf 800-,C~00.00 • )t· Rs:· 500;000/~ to ttie ·offioor.S/ 
... • . . . . • •. •. offjci.~Js:·, fncapacita1led. and • • 

• •••• 20 &- • Rs: ·f;ooo,000.00 - •. • .re1e·asecnroin ·service .form • .• 
• ••. • Above .. • ·:· ••• • • . ·: • .-, - ·.• •• ·.li'aving·b~ca.rfle invalid :~.s.a •.-

• : • • •• ·' . . . . r.Qsult of ·1n1ory~ in· encoun- . : 
• ••• ,. _::-._: ,

4 
:·:::- • ,•··. ... • , •• .-t8is/bomb • .,braSts-. • riots/ • • • 

1 :\·.- .... :·~.:.".'••.•:• .; .. ... ·~· ..... :. :·:·.. ::··: ._. ::• •. : .• Yt.itch•· ari~ .war<i duty or' ::. 
l·:. . . -·_ · · · '· • · · ·· • · · · ;. : .-. • .. •. ··_. ·.·•, :..i.:c.:.,.;n·s1.·~.ctiy; ·,,.,_. • • • •. • 

i ! , , /'. . , :~./· . •. '\-::,i,: .. .:_:,;\:,~~:· .. ~ ·.:;. "lt:tlU '7· 

I

. ~ : . ·· · · .... _ · .: . ·.·· :· ·_ . _ .. ·. _. :.:--.:· ... :·.= __ ~ .•. • '. ·:}> Rs::-aoo,000Jm1o ipe pfflce~i • :.•: 
• • ·: • • • • . . . • Qffi~@t~ .:!ncaoo<;l@~ed: a.s • a • . 
. •• • •. :·· ... : . • •· ·: • • • •• resutt.: ~f .tli~· • !riJurr. ii, : : 

• • •• •• . . _ ~·> '::~:; ·:,~-. :· .·: ·:._ .. :·;_··. ,:·, ....... _::·:.: •. :i;tcct.·dents. ·as.stat~d .. ln·para.··. 
1-.:··· , ••• •. . _' f' .• , -· • . .! ::i. • ~b" above-'but who are s.till 

.. . : . .·•••• ... •.•. .••. ·• • .. .-,.· .. se.;.•1ng·. ,ln:~;...·d~~r.ii:i,. ·en.µ;. • • .. •. I:, ,:. . I ..... _ ·., .,. • .. • : • ,.... """ ,,-
~ ~:: --~::_1.:·: ... ::.t ... ::-,. ":.t' .. .-·. 1 -~-::- .. •.•• ■ ···: ••• !-·.· ... 'I,·:.: ... ····.•···:.:'.;,,.-~~··!_~:.-.:· •. • •. ,; • .- _-.. • • ... ': • • --. ; .4 

\·. . .. l . _:Pe·osioi, :· .. '_: .• ::.· .. :·=·; ~·►···ts% .pe~~io~ to·\~~·~~~~~ :j;:·:F~li ~~·~i~·ri·~~~;··~t-1~ ~po~~.~-.-· 
!_. • • '• ~ : .• • • . or. eldest.son till tfie yboilg~~t· .•· or ·eldest .• sari •• till • •• U:uf •. 
i • . • )- • . . :· . :. <:1 •• • ·child· attai~s-tt,e.-·.~ge,of,--18 .:· .. :.,younge~t chih::t_ -a~in;sJlie -; • [ t >· /-·: • ·:-· .... •. years.:·. - :.__. ··;.· .... -' -. • .... ageQf,.16y53~r!i,····.-· .. ·: .. • :.- : ' 

t:. , ·· : :_ ·. · _.. ·: . .-·'.' •. ·:_ ► Not,~al • P.~risio_~·. _-:to •. th~·. ·•►- -Nqrmal p~17sipn • .• to: "th!3 ·,;-!' ·,. 

L . . ... :'.'.· .··:.; ~:=°:: .. -··:::·. '~--~~-.· )j~:. _·_ .. : .-, • • ~:.~.-~.~s~:·~:~:!~·a\f~~:l!f~•-•.:,\ ··: . ~ •. s~u~.e: atte·(~~d.<?r •lit~: •. '. .·:'°-: . ." :·.-
~ ·' ·.:••:L: ::· .,.'~.• ,• :J'..•.-~ •· ,J-:.:• .. • •;: ,· • • •• -..';,· 

i •.. • :--: .•. ·( -": Acb:iinmcidiitlorh: :. _:•- ►· ·Ret~ntion of 0Go~efn°nie~t >► ~eten·o·on. of-·.:Gbv.ei-~ni~nl • _. . !· 

j·· _ _. -· ·• · :: . < :··. - ,-.:_,_. . ·_··:::.-\._:~; .. -~~t~~eh~~;;:~~~~·~.~~r~~\·~1..:-.:·. -·~i~~~~~~-~=~t-~t~~!~:\·f~·j- ... ; -i.· 
l
\ .. ·. ·. . · ·: ... · ·1; • -:. 45% of the i~iti~! b~sic.~f:: . ·~~% :0f-l~~}n!ti:8~ p·a~ictp~Y · f. 
;.·· • • •. • ••• -. for~:5_¥~ar~~rt1l.lth8:as~·or_:_· -.t1lls~p.~r,nr:iu~.ti<?.~,.o.r:J~~Q~ .. ,.-
17--: • • super~wnual!?n, which.ever • • ys:ars wl'j1ch.ever IS later ... _ . •. i! . is earlier tfut .for .a mininiun:( . ~; 

i" ." . · ... · ,,~eiiod of 03 years. . .. .~:-_: 

j:· ..... - Eniployme~r. ► Empl_pymerit for- posls··in .► Einploy·ment'. for post~. in I 
~ pc~o1 . ~o1 P1 C~t1h5 ot n d ~vo •• • PC-01 .. to P.C-15 on . two E • ft,~--.·_·. 
~ y.ears con re WI OU a ver-. years contrct withou_t adlfer~ I I 
g ti5:ement. - usemerit_. _ • • . 1 

~ I 
~ ~ ~. 
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-·' ~1? ·_c;:·_-::::._· 

loyees wh9· 

. i 
ED _DEATHS _ f. 

. . . 
I 

m;on, as per • ,1 

-:iooo,000.00 

f~.1 :soo,000.00 ·~ 

: i.n cncoun­
sts·, riots/ 

~rd duty or" .- • 

.:.ll;i¢ officers/ • . 
"jtjifr:p-. as a'.'. • 

-•iiffi.iury., _ iri 
,., ~1:i~·-:·•para 

-~a:re st1ii 
9['\ts. 

lent 
I for 

I@ I t· 
Pay -
r 05 

' ... , 

.·I. 

?~R,:_l_l] i~~ QAZETfE OF PAKISTAN; EXTRA, bEC~MBER 14, ~01"-2 _ :-__ 6a·1:. 
... 

IT):M. ' 
,,···· 

IN SERViCE DEAn;s: SECURITY- RELATED -□EATHS 
• i • •• • 

.Education ► .Fre~ education to one· chiid ►- Free education-to' all children 
'• •• • • -. I• 

up to the age o_f 18 y~ars. ~P to th~ a!;le 'of .1 ~ .years-; 

► -Free health faciliiies to :-► 
wid.ow for !if!';! andSfor'.ch1tdre.n 
upto' age .. of 1·8 years in 
Gove_rnmeht ~ospitals. 

•' 

Free. 'hea Ith facilities . t_o 
~19ow for .. life and for'child~!;!ri· 
Upto age_-of 18 y_ears in 
G~vernrrient hospftals .. _ _ _ 

Plot of land ·-
► A~otm·ent at a. plot as perT: ► A·iiotmenr of a pibt. a~· per 

·.•. 

FGEHF policy against 2% -FGEHF _·_policy agaiQst 2%, 
• quota fixed. for ·de.ceased qu'ota fixed for deceased • ' 

, ' _ emp.loy!';le$: _. . employees: • 1 
: ► The widow would a1s6"·be ►--The'widovi' .:.Voulda1so·beeli- . ·_ l 

" e!igfolei to -be. considered for· ·gi_b!e .to-he .considered fbr. -_ i 
.• ~llotm~nt _· of pl_ot· as·· p·er ·ai10·1me~t· of-. plot- ··as per. -'. •1 
-· FG~HF_-_policy.-.appli~b:1.e to_ ·Fq°pHF_' p9iicy -app_licab!e to· . -i 

. . ~erving. Feder~I Govern.Mi:!"nf serv\rlg Federai Government • !:' 1 
__ -~ _. • 'E!mployees: :HQwever, allot-, ~m·ptoy.ees.: Ho.wev~r,. :allot~· ·_ J: ·: 

,._ .- ._. _,--. _ -: m~nt _. cit_· plot" -a"g<!in"st" OriE!. ment • o"f plciLagarn~t-·_ o~e--\ __ -.:-_--_-_. ·1 

- ' -- , :,· : _,_:_ caieg0i;i.·w6u1d: rend~·r· trnr' _cate·g'o,y woula'--r~~~'t.-_.her_: . ·) 

---

-. • • : .. -_ • it-ieligiblE(for C!Jfl$i~~ratiqn-'/n" ineligible:fof·c6n$l/Jeration ir{ • 
} -· -· -- . ·:- __ - ?~Cdpd categ·ory. . • , • secrinct-~tego·ry. - • ~ 

··.~ .... :r ••. ···: : .. • , ;,; .. " .. '♦ .. ·· .. .':·· .,. .... ••• 
.. 

. ·.' 

:, _► In c~:se of_adv~ntes_ ~g~inst - ► i~ -~·se··ofaclv~nces aQt;i:}nsf 
_··:,:}~1~_r_1~s.' ~a~~1on~-~ -_~y--·the s~l~r-ie~. san"ctinned -~y-' tM 
. _ ~~P~•or.--.the.\p_rovi~al AG. A<;WR ~r-ttw_prqv!n,dal:AG· ;:_,, 

O1:fi~-•-th_e ~~P.<l!~. -~~!~nee-to - Qffice; .th~ l)npaicl _balanc~ frf: · 
... be -Vl'.~ived_,_ 1f adm1s~ibte IQ be .. waived·._ if .adm'issi81e to -. 
PC Emplo~~":s in future. • • PC Emplo;ees iri"fut~rt - -

. . . . ~ : . . . . . .. . 

,. ' 

... . -, 

. '. . ,. ; 
•• :'i• 

- ·, . r • 1 './ ••• - • : ;i;~ ._, 

J~~tor Gar, .-· • _ ·: , , ► 'In Ga~e _ of_ :3:clvance: aQain~I ► In _ c~se -of ·a·dv~.n~~ -;:igai~si· \- ·,){ ~[ 
. ~otpr .CY~!8 _a_9d - • s~laties s~ndio_n-ed . ~y : !he sal~ri_~s-sanctip~_ei:i : by _··th~ - ·-•. ,:/-.ft;; 
·B1cy~leAdva1;1_ce -- AGPR.or the .Rrrivindal ·AG AGP.R\or .tne'.),royin_dai·:_A;~-.,. __ • ,:_.~•': 
• - - .. , :.-• / :·_ _ :Qffi¢ci,.tJ·,e-unpaici-pa!~cne to 'Ofti2-e; ttfe "iih-p~(cf ~a_i9c~e 10· ; __ -__ :. _·:· ~\1j 

, · •· ~ ·be ~aived·. .. • • be waived. ' •• • .- • 

. [t•lo.-·F. 1'(2_i)Admn/PC/201.?l: 
·- . :- .. 

MU.HAMMAD BASHIR KH.ETRAN, _ . .. 
;---- - • - --- ·-oire~lor (Admn.) . . ·. -- . · 

PRINTED BY THE MANAGER, PRINTING CORPORATION OF PAKISTAN PRESS, KARACHI 
PUBLISHED BY THE 0EPUTY CONTROLLER, STATIONERY & FORMS. KAR~CHI. • 
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PART II 

Stat.ut9ry Notifications (S.RO.) 

GOVERNMENT OF PAKISTAN 
. . 

M:U~ISTRY OF. FINAN(:E, ·REVENUE, ECONOMIC • 
AFFAIRS; :S~ ATISTICS & PR..TV ATJSATION 

{i:trivatisation Commission) 

. NOTIFICATION 

Is/amab~d. the ~th November, 2014 

S. R. 0. 1001 (I) 2014.-In pursuance of Section 41 of the Pr1vatisation 
Commission Ordinance, 2000 (No. Lfl _of 2000), hereby makes the following 
a.dditio11s/amend1:i1ents, : in the _"Privatisation Commis~ion Employees 
_(Appointment and Terms & Conditions of Service), Regulations, 2002,, • 
published in the official Gazette (Extraordinary) dated M·arch 2, 2002, the 
Privatisation Commission hereby makes the foil.owing additions / amendments 
i;;ffccLivt~ from 15-06~2013, which will be paid out of PC ·Fund· Account:- • 

16.56. Assistance Pack~ge for Families of Government Employees, who die 
in service 

·'Upon embracing Shahadat, salary of .rnch Government employees 
which they are drawing immediately before Shahadat may continue f(! 
be paid un~interrupted along with usual allowances and annual 
increment from time to time, commensurate to their pay scales,. 
alon[fwich full pensionmy benefits, to their widows/1,,vido'l-vers/ children's 
till si~perannuation" 

(3167) 

Price: Rs.5.00 
[5 l 58(2014)/Ex. Gaz.] 
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Item In Service Deaths Security related Deaths 

Lump Sum·Granl Up to Rs.9 mi!iion according to following scales:- a. Up to Rs. 10 million according to following 

2tion 

Cash payment In 
lieu· of Plot of 
land 

Employment 

Marriage Grant 

., 

PC Amoun~ 

1-16 2.5 Million 

17 4 Million 

18-19 8Million 

20 above 9Million 
.. 

Will be paid out of PC Fund Account 

Free eduqition to all t~e children of. the 
deceased government employ\:les up to !)igh~f 
education le.vel including expenses of children 
on account of tuition Fee, Books and related 
material, living allowances etc. 

PC Amount 

1-8 2 Million 

9-16 5Million 
.. 17 and above 7 Million 

Will be ·paid out of PC Fund Account 

scales:0 

PC Amount 

1-15 3Million 

17 5 Million 

18-19 9Million 

. 20 & abo·,e 1n IIAillinn ...., ·•••t••Y•• 

b. Rs. 700,00Q/. to lhe officers ./ officials 
incapa:citated and released lro_m seivice for 
having become Invalid as a result of injury in 
encounters / bomb blasts: riots / watch an 
ward duty or terrorist activity. 

c. Rs. 500,000/· to the officers / officials 
incapacitated as a result of the injury in 
accidents as.stated·'in para· "b" above but 
~ho are still serving•in the department. 

Free education to all the children deceased 
go,veinmE;1n\ employees up to the higher 
education level including expenses· children on 

• account of tuition Fee, Books and related 
material, Uving allowances etc. 

PC Amount 

2Million. 
9-16 ·sMillion 

17 and above 7 Million 

Employment ·of widow / widower, one son or Employment or widow / widower, one son or . 
daughter.to the posts in PC:01 to PC-15, on daughter to the posts in PC-01 to PC-15, on 
regulator basis· without advertisement against regular basis without advertisement against the 
the post criteria of which the applicant fulfills. post criteria of which the applicant fulfills. 

'Marriages gran! amounting io Rs.0.80 mil!ion, on Marriages grant amounting tQ Rs.O.BO million on 
wedding of one d;:iu9MP.r. • wedding of one daughter. 

l-------4---,--;.__.------------+------~--'-----·-· 

Nomination of an 
officers as 
counsel 

An officer of PCS-17 or PC-18, to be ·nominated 
by each Ministry/Division/Departrrient as 
counsel, will be responsible for finalization I 
provision of all the facilities under the package, 
to the families of Govt. employees who die in 
service, within one month of the incident. 

An officer of PC-17 or PC-18 lo be nominaied by 
each Ministry/Division/Department as counsel, 

. will ,be responsibll? finalization / provision of all 
ihe facilities under the package, to the families ol 
Govt. employees who die in service, within one 
month or the incident. , 

~-----+-----------------+---------------·-
Specia! Lump 
Sum G1 ant from 
Benevolent Fund. 

A special lump sum grant from Benevolent Fund 
ranging from RS 200.000 io RS.500,000 as per 
ronowing scales:-

S. No. Pay scales (PC) \ Lump Sum 
I Grani (RS} 

r-:-1 --+-1_-1_0 ___ -+--2_00_.o_oo_--. I 
2 11-16 300,000 • 

r-. -__,,,-------+-----', I 
3 17-19 400,COO I ! 

~r-.-------------!!'---------ll I 
1 [ ••. 20 and above ! 500,000 • ...: 

\ I 
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Monthly --, 
Benevolent Grant Sr. Pay slabs Amount 

# Minimum Maximum Amount 
1 Upto 5,000 8,000 
2 5,001 5,500 8,300 
3 5,501. 6,000 8,600 
4 6,001- 6,500 8,900 
5 .. 6,501 7,000 9,200 

.. 
6 7,001 7,500 9,500 
7 7,501 8,000 9,800 
8 8,001 8,500 10,100 
9. 8,501 9,000 10.400 
•n S,001 9,500 10,700 IV• 

11 9,501 11,000 11,200 
12 11,001 13,000 11,800 
13. 13,001 15,000 12,400 
14 15,001 17,000 13,000 

' 15 17,001 19,000 13,600 
16 19,091 i1 ,o_oo 14,200 
17 21,001 23,000 14,800 

. 18 23,001 25,000 15,400 
.19 25,001 27,000 • 16,000 
• 20_ • 2r,oo1 29,000, - • 16,600 
21 29,001 31,000 17,200 
22 31,001 33,000 17,800 
23 33,001 35,000 18,400 
24 35,001 37,000 19,000 • 
25 37,001 39,000 1S,600 

· 26 39,001 & 20,200 
Above 

Pre Requisite or In case· of inservice death (normal) of a In case of in service death (Security related) of a 
facilitation of government employee, the following pre goyemment employee, the following pre 
family of requisite must immediately be fulfilled hu requisite must immediately be fulfilled by .,, 
deceased Govt, concerned Ministry / Division / Department so concerned Ministry / Division / Department so 
Employees that the family of the deceased government that the family of the. deceased government . 

employee could-~e facilitated without any delay employee could be facilitated Y'ithout any delay 
.. 

a. lmmedlate submission of family pension a. Immediate submission of family pension 
case. case. 

b. Option form for direct Credit Scheme b. Option iorm for direct Credit Scheme 
(online payment of pension) (online payment of pension) 

c. _ AppJica!iQQ for Anticipatory Pension (80% C . Appli~tion for Anticipatory. Pe_nsion (80% . . 

of the total pension). of the total pension). 

Besides, as a pro-active approach, each Besides, as a pro-active approach, each 
Ministry / Division / Departments must Ministry I Division / Departments must 
observe the following practices regarding obseive the following practices regarding 
their employees:- their employees:-

d. Up to date 11st of family members of each d. Up to date list of family members of each 
employees for pension purpose be employees for pension -purpose be 
maintained beforehand. maintained beforehand. ' i 

; 
e. Nomination for General Provident Fund e. Nomination for General Provident Fund 

must be ensured for each employee during must be ensured for each employee during 
his / her life time. his I he, life time. 

' - _ ........ -.J 
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CP Fund ! In case of in • s·ervice death, • the assistance 

I packa~e in terms of CP Fund shall be as 
follows:-

PC 1-3= payable amouni +50% Bonus 
PC _4-22:::Payable amount 30% Bonus . 
F.ixation of pay of each employee on timet, 
·arid regular basis. 

Service verification on regular basis. 
Up to date service statement. 
Maintaining leave account m, regular basis 

In case of in service death. the assistance 
package in terms of CP Fund shall be as 
follows:-

PC 1-3= payable amount +50% Bonus 
PC 4-22=Payable amount 30% Bonus 
Fixation of pay of each employee on timely 
and regular basis. 
Service verification on regular basis. 
Up to date service ~tatement 

• .Maintaining leave account on regular basis. 

LIST OF OTHER EXISTING PROVISIONS OF PRIME MINISTER'S ASS_ISTANCE PACKAGE 
R°EMAIN!NG UNCHANGl;D. 

· itein -
Accommodation 

Health 

Monthly 
Benevolent Gr;mt 

in service deaths 
Retention of Go•,emrnent House or payment of 
rent for hired house for 05 (five) years or tili the· 
age of superannuation, wh1chevei is later. • 

Free. health facilities to \Vidow for life and for 
children up to age of 18 years in Government 

.. hospitals. {Establishment Division's O.M No. 
7/40/2005-E-2, dated 13th June, 2006 . 

·S.#. Pay slabs Amount 
·# Minimum · Maximum Amount 
1 Uplo 5,000 • 4.,000 
2 5,001 5,500 • 4,150 
3 5,501 6,000 4,300 
4 6,001 6,500 4,450 
5 6,501 7,000 4,600 
6 7,001 7,500 4,750 
7 7,501 8,000 4,900 
8 8,001 8,500 5,050 
9 8,501 9,000 5,200 

" 10 9,001 9,500 5,350 
11 9,501 11,000 5,600 
12 11,001 13,000 5,900 
13 1-3,001 15,000 6,200 

1 14 I 15,001 I 171000 6,500 i I 

I l 15 'i7,00·l E,,000 1 6·,aoo • 

15 19,001 21,000 j 7,100 
! 17 21,001 23,000 7,400 · 

-- -· --
23,001 I 25,QOQ 7,700 18 

19 25.001 27,000 8,000 
20 27,001 29,000 8,300 

. ; i.1 29,001 31,000 8;600 
i r-·22 31,001 33,UOO 8,900 

I 23 33,001 35,000 9,200 
24 35,001 37,000 I 9.500 I 

?.5 37,001 39,000 9,800 -
i 

26 I 39.001 & 

1 a!xw!._. 
J. 

• Securi • related deaths 
Retention of Government house or payment of 

. rent for hired. house till superannuation or for 5 
years . whichever is (Establishmenl later 
ofvision's O.M No. 7/40-,2005-E-2 13lll June, 
2006 

I 
I 

Free health facilities to \'Jidmv for lffe and for 
children· up·to ag~ of 18 years _in Govemmeni 
hospitals. (Establishment Division's 0.M ·No . 
:7/~0/2005-E-2, dated 131h June, 2006 . 

I 

i 
I 

I 
I 
I 

I 

I 
I 
! 

I 

I ' ' J 
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14.13. Grant of premature increment-One pre-mature indement announe:ed 
by the Financ~ Division vide their O.M., dated Juiy 08, 2014 is also allowed to 
all regular employees of the Privatisation Commission, including contractual 
employees, who are working against the basic pay scale and deptit~tionist~ ·_as 
well, W;ej 01-07-2014. • • 

[No. 7 (27) Admn/PC/2012.] 

SYED ZAIN GILLAN I, 
Director (A.dnin). 

PRINTED BY THE MANAGER, PR!Kr!-:-.:G CORPORATION OF-" PAK!ST.'\N PRF.SS, ISLAMABAD. 
PUBLISHED BY THE DEPUTY CONTROLLER. STATIONERY AND FORMS, UNIVERSITY KOAD, KARACHI. 
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Statutory Notifications containing Rules and Orders _issued by all .Min_istries : -
and Divisio~~ o!"the ~overnment of Paki~tan and their A~tached and __ :. • 

-Subordinate Offices and th~ Suprnme Court of Pakistan ' • 
. ' . 

. G.OVE.RNt\(!ENT OF PAKISTAN. •••· 

. ' 

MINISTRY OF FINANCE, REVENUE, ECONOMIC AFFAIRS, . 
• - - STATISTICS. & PRIVATIZATION - • - • -

[PRIVATJ2/ff10N COMMli:~SiON] 

•• - . sNOTiFICAT!ON . 

Islamabad, the 26th- September,-2014 

S.R.O. B{KE)/20.15_: 

_.,. 

In pursi _ _J~nce of Sect_iati 41 of the F-'rivatization Comn1iss:on Ordinance,. 
2000 (No. LIi_ of 2000), hereby rnakes ti1e fo!lovving additions/amendments,· 
effective from· 1st.July, 2014 c1nd 1st July, 201 ·1. respectiv1:~1y, in the ."Privatization 
Commission Employees {'Appointment and Terms _g '.·~c."ndition-s of s·ervice), 
Regulations, 2Ci02"' put)1ished in the official G.3zette (Extrr10rdinmy) dated March 
2, 2002, two (02) p·osts of Telephone Operator ( PC-07) of the ·Privatization 
Cornrniss1on are upgraded from P-C-07 1to PC-09 'N!th ef-fect from 29th -~0ay, 
20 ·14 and the post of the S~perintendent (PC--16) is up-graded from PC~16 to 
PC--17 ·--1✓ ith effect ,from ·1 OU"i SepternbE::-, 20l4, in terms of F:nance Di~tsion's 
GM No F.':(•24)R-l/2012-191/2G14, cl8te('J May 09. 20·14 and O.M. 1(3)R-1/ 
~:O 10/2014 dated September ·1 Ct. 2014, r5;1~pectiveiy ·r tie ter,·ns a:1d conc!it'ions 
are els un:jer :···· 
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·up-gradation of Telephone • i) Enhancement in the prescri_bed educa­
tio:nal quali"fication. for the post from· 
Matric to Intermediate with two years 
experience . in the .relevant . ffeld . 

Operat<?r from PC-07 to 
PC-09 .. 

. . 

~raht · ot-•·. • PC:-17 to • the.· 
Supe'[intende·nt (PC-16) in the 
. Federal Goverrirr1ent-Ministries/ . . . - . 
Divisions t- .Atta·ched Depart~ 
ments· I Subordinate offices. 

... 

ii) . Am~ndrn~nt in. the Recruitment Rules 
and fifliqg up: the·. upgraded posts in the 
manner presc_ri_be_d in Establishment 
D_ivision's 0.0. letter dated··31-12-2ooa. 

iii.) The up-gra·qa\ion of existing incumbents 
0 , •he ·pos1-.s • of· -rei ... .-.h ......... f""'I~ .... ~ ... •....:~ I ll· ' ( • I· 1c;p11U1 IC: V pc:;1 OlUI 

pre·sentty· .. working .• ·in. the Federal 
Mihistri~s/Oivisions/Department are one 
time c11spensatron. 

i)' The recruitment .rules: nomenclature/tier 
of. the -posts and seniority of the 
Superintendent: shall r.emain intact. 

ii) The grant of. higher time s9ale will be 
su.bjecr··to .• fitness • of candidate and 
recommendati9n.s of tbe relevant ope. 

iii) On grant of higher time scale: pay will 
be fixed at • the • next above stage in 
PC-.1-7 and no pre..:mature increment is 
admissible. 

!\/) 6_n gra_n\ of higher. time scale there sh~I! 
be no chang~ in the entitlement I admis­
sibility of rental ceiling / House Rent 
Allowance /-Medical Allowance. 

-~YEO.ZAIN GILLANI, 
Director ( Ac/mn'). 

- -~- • '·· ••. = 

... ... _ 

•... {. ) 
' _,. 
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TO ·BE PUBLISHED IN THE NEXT ISSUE 
OF THE GAZETTE OF PAKISTAN PART-II 

Government of Pakistan 
Ministry of Finance, Revenue, Economic 

Affairs, Statistics & Privatisation 
(Privatisation Commission) 

***** 
Islamabad, the 1st August, 2016 

NOTJFICA·TION 

No.7 (13) Admn/PC/2016. In pursuance of Section 41 of the Privatisation 
Commission Ordinance, 2000 (No.LIi of 2000), hereby makes the following additions / 
amendments; in the "Privatisation Commission Employees (Appointment and Terms & • 
Conditions of Service), Regulations, 2002" published in the official Gazette (Extraordina~y) 
dated March 2, 2002, the Privatisation Commission hereby makes the following additions/ 
amendments effective from 01.07.2016:-

' . . .. .. . . . ...... - ..... --·. --·- .......... ···-···· - .. ___ .. ----- ·---. - --·-• 

-~---------------1·,)1- --A~Rnual-inGFement:-Annual-incr:emeAt-sbaH-continue.-t0-.-be ..... -­
_a_dmis~ible, 0SijQject to the existin"g c9m:fi~iqn~, ~n Jst" Dece"1b.~f. "eac_h 

ii) 

iii) 

• iv) 

v} 

year. 

Revision of Basi~ Pay Scales: The PC Pay Scales-2016 shall replace the 
PC Pay Scales-2015 w.e.f. 01.07.2016, as contained in the above­
referred·OM. 

Ad~hoc Relief Allowance: The following Ad-hoc Relief ·Allowance 
granted w.e.f. 01.07.2013, 01.07.2014 and 01.07.2015 shall cease to 
exist w.e.f. 01.07.2016:-

s. # Name of Ad-hoc Relief Allowance Admissible Rates 

i Ad-hoc Relief Allowance-2013 10% of the bask pay on BPS-2011 

ii Ad-hoc Relief Allowance-2014 10% of the basic pay on BPS-2011 

Iii Ad-hoc Relief Allowance-2015 7.5% of the basic pay on BPS-io1s 

Ad-hoc Allowance-2010 (if admissible): 

(i} The Ad-hoc Allowance - 2010 @ 50% of the basic l?ay of PC Pay 
Scales-2008 shall continue to stand frozen at the level of its 
admissibility/ drawn as on 30.06.2016. 

(ii) _ All the new entrants shall be allowed Ad-hoc Allowance-2010 
@ 50% of the minimum of relevant PC Pay Scale-2008 on 
notional basis w.e.f. 01.07.2016, till further o~ders, and shall 
stand frozen at the same level. 

Ad-hoc Relief Allowance-2016: 

(i) An Ad-hoc Relief Allowance-2016 @ 10% of the running basic 
pay of PC Pay Scale-2016 to the employees of Privatisation 
Commission, including deputationist, contractual (against PC 
Pay Scale) and contingent paid staff is admissible w.e.f. 
01.07.2016. 

P.T.O. 
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(ii) The Ad-hoc Relief Allowance will be subject to Income Tax; 

(iii). The Ad-hoc Relief Allowance will be admissible during leave 
and entire period of LPR except during extra or_dinary leave; 

(iv) The Ad-hoc Relief Allowance will not be treated as part of 
emoluments for the purpose of calculation of Pension/Gratuity 
and Recovery of House Rent. 

(v) . The Ad-Hoc Relief Allowance will not be admissible to the 
employees during the tenure of their posting/deputation 

abroad. 

(vi) The Ad-Hoc Relief Allowance . will be admissible to the • 
employees on their repatriation from Posting/deputation 
abroad at the rate and amount which would have been 

-· ---admissible to them,-had-not-b_een-posted-abroad-. 
... 

(vii) The Ad-Hoc Rellef Allowance will be adrnissiult:! tluri11g lhl:.' 

. period ·of suspension 

(viii) The term "Basic Pay" will also include the amount of Personal 
pay granted on account on annual increment(s) beyond the 
maximum of the existing pay scales 

Qual~fication Pay: The rates of Qualification Pays shall be revised as 
under:-

Sr. 
Qualification 

Existing Rates Revised Rates 
# (per month) (per month) 

a SAS/ PFA Rs.800/- Rs.1,200/-

·b ICMA / ICWA (Part-Ill} Rs.800/- Rs.1,200/-

C -ICMA / ICWA /CIMA/ ACCA-. Rs.2,100/- Rs.3,150/-

d Chartered Accountant Rs.2,300/- Rs.3,450/-

e Staff College/ NMC / NDC Rs.2,000/- Rs.3,000/-

f NIPA Advanced Course Rs.1,000/- Rs.1,500/-

g Mid Career Mgt Course Rs.500/- Rs.750/· 

("' Note: CIMA and ACCA qualified employees may henceforth.be allowed 

Qualification Pay at the same rate as admissible for ICMA / ICWA) 

vii) • Deputation/ Additional Charge Allowance/ Special Pay on Current Charge; 

Sr. • Existing Rates Revised Rates 
Item 

tt (per month) {per month) 

Deputation 
20% of the B.:isic Pay 20% of ttie Basic Pay 

i 
Allowance 

subject to maximum subject to maximum 
Rs.6,000/· Rs.12,000/-

I--• 

Special Allowance on 20% of the Dasie Pay 20% of the Dasie Pay 

ii Addition.ii Charge of SL1bject to maximum subject to maximum 

Identical Posts Rs.6,000/· Rs.12,000/-

Specinl Allowance or 10% of the Dasie Pay 10% of the Basic Pay 

iii Additional Charge of subject to maximum subject to 111aximum 

Non-Identical Posts Rs.3,000/· Rs .12,000/-

Special Pay on 20% of the Basic Pay 20% of the Basic Pay 
iv Current Charge subject to maximum subject to maximum 

Rs.6,000/- Rs.12,000/· 

P.T.O. 
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Special Pay: All the Special Pays, Special Allowances or the 
Allowances admissible as percentage of pay (excluding those which 
are capped. by fixing maximum limit) including H_ouse Rent Allowance 
and the Allowance/ Special Allowance equal to one month basic pay, 
granted to all employees, shall stand frozen at the level of its 
admissibility as on 30.06.2016. 

'ix) Grant of M. Phil Allowance@ Rs.2,500/- per ,:nonth; All those 
who acquires / possesses the degree of M. Phil recognized by the 
H.E.C. shall be allowed M. Phil Allowance @ 25% of the existing 
amount of Ph.D. Allowance (i.e. Rs.2,500/- per month) w.e.f. 
01.07.2016 subject to the following conditions:-

·•• .. ar .•.. ·M: Phil Alli:iwance will'·not 'b'e"atlifiissible··to-.lhos·e "Who· ar'E~---
------------ getting-Ph~D Allowt:1nce @n~·s.10;0"00/-permontli' _________ _.__ __________________ _ 

x) 

. . 
b) M. Phil Allowance will not be admissible to. those who have 

already got the benefit of advance iricrements:possessing on / 
acquiring M. Phil degree prior to 01.12.2001 under Finance 
Division's 0. M. No. F. l/1/lmp83, dated 18.08.1983. 

Grant of Special Conveyance Allowance to Disable Employees: All 
disable employees shall be allowed Special _Conveyance Al_lowance @ 

Rs.1,000/- per month, in addition to normal Conveyance Allowance 
w.e.f. 01.07.2016. Following terms and conditions will be applicable 
for admissibility of this allowances:-

c) 

d) 

It will be allowed to those employees who have been 
appointed against disable employees quota, or they have been 
declared / certified as disable by an authorized Medical Board, 
thereafter during service; 

It will not be admissibl~ during leave of any kind, except 
medical leave up to one month or casual leave. 

xi) Revision of the Rates of Misc. Allowances; The following allowances 
shall be revised w.e.f. 01.07.2016:-

Sr. II Name of Allowance 
Existing Rates Revised 

Rates 

i 
Integrated Allowance Rs.300/· p.m. Rs.450/· 

p.m. 

ii 
Washing Allowance Rs.100/- p.m. Rs.150/· 

p.m. 

iii 
Dress Allowance Rs.100/- p.m. Rs.150/· 

p.m. - " 

P.T.O. 
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Revision of the Rates of Conveyance Charges for late Sitting; • The 
rates of Conveyance Charges for Late Si~ting shall be revised w.e.f. 
01.07.2016, as detailed below:-

Description 
Name of Existing Rates Revised Rates 

Allowance 

For officials in PC-01 to PC-
On working Rs.100/- Rs.150/-

Days per day per day 
16 (Non-gazetted 

On closed Rs.125/- Rs.190/-
excluding Drivers/ DR 

holid?ys per day per day 

,,/ 

. / 
... . . - ...... -· .. . -·---·-----. --/ .. · 

......... _. _ .. __ .. _ -------- .. - ..... ----------·--· ----■-· - ..... ··--- ('Syed 7 a'· G1"l1•an1·) 
(~ ):· ., .. , ........... __ . . ,.. ·•• . •·• - .......... , . ---··· --.-... --

-·--···--- : .... &.< .. ··- .... ll -'•'· ...... 

• . ........ _ .. _ ...... _ ·-=-~---_ ·:--·-... -----·-· ---~-----····· ______ ... .Dir-ectoc.(Ad~inl---·. 
- •••••• ·---.. -··-~----........ - .......... ~ .......... __, ... ----·-----.. ··-----·-·---·-·---

The Manager, 
Printing C_orporation of Pakistan Press, 
University _Road, 
Karachi. 
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Government of Pakistan 
Ministry of Finance, Revenue, Economic 

.Affairs, Statistics & Privatisation 
(Privatisation Commission) 

***** 
Islamabad, the 10th October, 2016 

NOTIFICATION 

No. F.7(13)" Admn/PC/2016. Consequent upon up'"gradation of the post 
of Assistants, UDCs and LDC w.e.f. 01.07.2016,. vide Establi~hment Division's OM. No. 
F.1/13/96-R-6, dated 10th August, 2016 and in pursuance of Section 41 of the 
Privatisation Commission Ordinance, 2000 (No.LIi of 2000), are hereby made the 

I 

followrng additions./ amendments, effective .from 01.07.2016, in the "Privatisation 
Commission • Employees (Appointment and Terms & Conditions of Service), 
Regulations, 2002" published in the official, Gazette {Extraordinary) dated March 2, 
2002, ten (10) Assistants of PC are allowed Grar:,t of PC-16 as one time dispensation, 
one (01) post of Assistant is upgraded to PC-15, three (03) post of UDCs are upgraded 

·----------_________ to.J~C..:.ll __ a_.n_d_tb_ir_t.e_e.r.L(.13.)_p_o_s_ts __ otiD(s_gre upgraded t9 PC-09. The detail is as . . 
- under:-

Sr. 
Name of Employees Designation 

Upgraded 
Remarks 

# Pay Scale 

1 Muhammad Zeeshan 
y Mr. lftikhar Ahmad 

3 Ms. Mehwish Guizar 

4 Mr. Shabbir Ahmed Somro 

5 Mr. Sarfraz Khan 
The existing incumbents are 

6 Mr. Khurram Shahzad 
Assistant PC-16 allowed Grant of PC-16 as one 

time dispensation. 
7 Mr. Basit Saleem 

8 Ms .. Zill e Huma 

9 Mr~ Mukhtiar: Ali 

10 Mr. Muhammad Faheem 

6 Weeks Basic IT Training 

11 One Vacant Post of Assistant PC-15 Course (including MS Office) 
conducted by NITB 

1 Mr. Noor Ellahi 
PC-11 UDC -

·2 Mr. Rauf Sultan 

3 Weeks Basic IT Training 
-3 0n·e Vacant Post of UDC PC-11 Course (including MS Office) 

conducted by NITB 
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1 Mr. Abdul Jawad Shaikh 

2 Mr. Muhammad Har.oon 

3 : Muhammad Farooq 

4 IV)uhammad Jawad 

5· Mr.. tmran Ali 

6 Ms. Naila Firdous 

7 Mr. Atta Sarwar .. 

Mr:-saleh· Mµhammad 
LDC 

8 
Khetran 

9. Mr. Basharat Ali Rana 

10 Mr. Shahzeb 
-n- 7'vlF.""N a see o tl'lt an 
12 Mr. Rao Awais.Farooq 

13 Syed Muzammil Abbas 

The Manager, 
Printing Corporation of Pakistan Press, 
ffn'ive rs ityKoa 
Karachi. 

PC•09 

.. 

-

(Syed Za Gillani) 
Director (Admin) 

•l .. 

-· 
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, ,·· TO BE PUBLISHED IN THE NEXT ISSUE 

/

r,, tlbF THE GAZETTE OF PAKISTAN PART-II 
.... (No.7 (27) Admn/PC/2012) 

• . GOVERNMENT OF PAKISTAN 

Ministry of Finance, Revenue, Economic 
Affairs, Statistics & 'Privatisation . 

***** 
Islamabad, the 2~d February, 2017 

The Manager, 
Printing Corporation of Pakistan Press, 
Karachi 

.. 

Subject: Amendments in "Privatisation Commission Employees (Appointment 
and Terms and Conditions of Service), Regulation, 2002" 

Dear Sir, 

I am directed to enclose Notification No. F. 7(27) Admn/PC/2014, dated 
02.02.2017, regarding amendments in the "Privatisation Commission _Employees 
{Appointment and Terms and ~onditions of Service}, Regulation, 2002". for 
publication in the next issue of (Extra:O_rdinary) official G~z~tte of Pakistan - Part-II. 

,,_ ,_. 

2. It is requested that usual ·number of copies may .please. be supplie~ to 
the Assistant Controller of Stationary & Forms Department and the Press Information 
Dep·artment. ... 

3. It is also 'requested that 50 copies. of the same may please be provided 
to this office for official use. 

Encl: As above 

Yo~r~ faithfully, 

(Syed Zain Gillani) 
Director (Admin) 

. . 
Copy, of t!i~ Notification is forwarded for infcfrmation and, necessary 

action to the D00, PC/ FC 

f . ' . :. .. 

ill_ani) 

. I 

... 
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TO BE PUBLISHED IN THE NEXT ISSUE 

OF THE GAZETTE OF PAKISTAN PART-II ... 
Government of Pakistan 

Ministry of Finance, Revenue, Economic 
Affairs, Statistics & Privatisation 

(Privatisation Commission) 
***** 

Islamabad, the 2nd February, 2017 

NOTIFICATION 

No.7 {27) Admn/PC/2012. In pursuance of Establishment Division's Office 
Memorandum No. 8/10/2013-E-2(Pt), dated 04.12.2015 and Section 41 of the Privatisation 
Commission Ordinance, 2000 (No.LIi of 2000), hereby makes the following additions / 
amendments, in the· "Privatisation Commission Employees (Appointment and Terms & 
Conditions of Service), Regulations, 2002" published in the official Gazette (Extraordinary) 
dated March 2, 2002, the Privatisation Commission hereby makes the following additions/ 
amendments effective from 09.02.2015:-

Item In Service Deaths Security related Deaths 

Lump S_um Grant 300% increase over the package-2006 for in service death of 
civilian employees. This increase will be given on the 2006 

a. Up to Rs. 10 million according to following scales:-

Pension 

Accommodation 

Education 

Allotment of Plot 

• Employment 

Marriage Grant 

Healt~ 

package as per following scales:-
PC Amount 

1-4 Rs.600,000 
5-10 Rs.900,000 
11-15 Rs.1,200,000 
16-17 Rs.1,500,000 
18-19 Rs.2,400,000 

20&Above Rs.3,000,000 
Will be paid out of PC Fund Account 

Not Applicable 

Retention of Government house or payment of rent of hired 
house till the age of superannuation 

Free education to all the children of the deceased 
government employees up to graduation in any public / 
government educational institution including expenses of. 
tuition fee, books related material and living allowances etc. 

Discontinuation of the entitlement of 2% quota for 
allotment of plot. Payment of lump sum grant in lieu of plot, 
subject to the condition that no plot had been allotted in 
the past, as per scales given below: 

PC Amount 
'• 1-8 2Million 

9-16 SMillion 
17and above 7Million 
Will be paid out of PC Fund Account 

Employment for posts in PC-01 to PC-15 on two years 
contract without advertisement 

Marriages grant amounting to Rs.8 lac, on wedding of one 
daughter, may be granted to family of deceased 
Government employees. 

Free health facilities as per their entitlement during service. 
~ 

b. 

C. 

PC Amount 
1-16 3Million 
17 SMillion 

18-19 9Million 
20&above 10Million 

Rs. 700,000/· to the officers / offic;ials incapacitated and 
released from service for having become invalid as a result 
of injury in encounters / bomb blasts, riots / watch an ward 
duty or terrorist activity. 
Rs. 500,000/- to the officers / officials incapacitated as a 
result of the injury in accidents as stated in para •b• above 
but who are still serving in the department. 

Not Applicable 

Retention of Government house or payment of rent of hired house 
till the age of superannuation 

Free education to all the chlldreri of the deceased government 
employees up to graduation In· any· public / government 
educational institution including expenses of tuition fee, books 
related material and living allowances etc. 

Discontinuation of the entitlement of 2% quota for allotment of 
plot. Payment of lump sum grant In lieu of plot, subject to the 
condition that no plot had been allotted in the past, as per scales 
given below: • • 

• PC Amount 
1-8 2Million 

9-16 SMillion 
17 and above 7Million 
Will be paid out of PC Fund Account 

Employment for posts in PC-01 to PC-15 on two years contract 
without advertisement 

Marriages grant amounting to Rs.8 lac, on wedding of one 
daughter, may be granted to family of deceased Government 
employees. 

Free health facilities as per their entltlem_ent during service. 

,; 
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' ~ House Building 
Advance 

,.ominttion of an 
o_ff- as counsel 

Special lump Sum 
Grant from 

Benevolent Fund. 

Monthly 
Benevolent Grant 

Pre Requisite or 
facilitation of 

family of deceased 
Govt. Employees 

CP Fund (Instead of 
GP Fund) 

Not Applicable Not Applicable 

An officer of PC-17 or PC-18, lo be nominated by each An officer of PC-17 or PC-18, to be nominated by each Ministry/ 
Ministry / Division / Department as counsel, who will be Division / Department as counsel, who will be responsible for 
responsible for finali~ation / provision of all the facilities finaliialion / provision of all the facilities under the package, to the 
under the package, to the families of Govt. employees, who families of Govt. employees, who die in service, within one month 
die in service, within one month of the incident. of the incident. 

A special lump sum grant from Benevolent Fund ranging from 
RS.~00.000 to RS.500,000 as per following scales:-

# Pay scales (PC) lump Sum Grant (RS) .. 
1 1-10 200,000 
2 11-16 300,000 
3 17-19 400,000 
4. 20andabove 500,000 

Sr.# Pay slabs Amount 
Sr. II 

Pay slabs Amount 
Minimum Maximum Amount· Minimum Maximum Amount 

l Upto 5,000 4,000 1 Upto 5,000 8,000 
2 5,001 5,500 4,150 2 5,001 5,500 8,300 
3 5,501 6,000 4,300 3 5,501 6,000 8,600 
4 6,001 6,500 4,450 4 6,001 6,500 8,900 
5 6,501 7,000 4,600 5 6,501 7,000 9,200 
6 7,001 7,500 4,750 6 7,001 7,500 9,500 
7 7,501 8,000 4,900 7 7,501 8,000 - 9,800 
8 8,001 8;500 5,050 8 8,001 8,500 10,100 
9 8,501 9,000 S,200 9 8,SOl 9,000 10,400 
10 9,001 9,500 5,350 10 ·g,001 9,500 10,700 
11 9,501 U.000 5,600 11 9,501 11,000 11,200 
12 11,001 13,000 5,900 12 11,001 13,000 11,800 

.. 
13 13,001 15,000 6,200 13 13,001 15,000 12,400 
14 15,001 17,000 6,500 14 15,001 17,000 13,000 
15 17,001 19,000 6,800 15 17,001 19,000 13,600 
16 19,001 21,000 7,100 16 19,001 21,000 14,200 
17 21,001 23,000 7,400 ~ 17 21,001 23,000 14,800 
18 23,001 25,000 7,700 18 23,001 25,000 15,400 
19 25,001 27,000 8,000 19 25,001 27,000 16,000 
20 27,001 29,000 8,300 20 27,001 29,000 16,600 
21 29,001 31,000 8,600 21 29,001 31,000 17,200 
22 31,001 33,000 8,900 22 31,001 33,000 17,800 
23 33,001 35,000 9,200 23 33,001 35,000 18,400 
24 35,001 37,000 9,500 24 35,001 37,000 19,000 
25 37,001 39,000 9,800 25 37,001 39,000 19,600 
26 39,001 & Above 10,100 26 39,001 & Above ·20.200 

Not Applicable Not Applicable 

Only payable amount of CP Fund shall be paid to the Only payable amount of CP Fund shall be paid to the deceased 
deceased family family 

(i) Relevant recruitment rules are also amended to provide for- • 
appointments of family membe~s under the instant package; and 

(ii) A death will be deemed to be "Security Related Death" if it occurs due 
to a terrorist act or while combating or confronting the terrorist(s), 
irrespective of the fact that the victim was member of Law 
Enforcement Agency (LEA) or a Civilian Employee. Death of a member 
of LEA due to a cause, other than a terrorist act, will be classified as an 
"In-service death". 

.. 
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The Manager, 

Employment in posts in 85-01 to BS-15 on five _(05) years contract 
appointment without advertisement which may further be extendable till the 
age of superannuation or regularization as the case may be. . .. ~ 

Gillani) 
Director (Admin) 

Printing, Corporation of Pakistan Press, 
University Road, 
Karachi. 

V 



TO BE PUBLiSHED IN THE NEXT issue· 
OF l'HE GAZETTE OF PAKISTAN PART-II 

Government of Pakistan 

Ministry of Finance, Revenue, Economic 
. _:·::_:, .'Affairs; Statistics & Privatisation 

·• ',;}::""':'{tf Piivatisation Co_mmission) 
***** 

: .::::tf :-:<< 

. ~--· 
• I\,~, I\'',:\.· • 

··-· ... -·-·-·· Jslamabad,_the7
th 

AuglJs_t,_~0J.l. ... 

NOTIFICATION 
No.7 (13) Admn/PC/2017. In pursuance of Section 41 of the Privatisation 
Commission Ordinance, 2000 (No.LIi of 2000), ·hereby makes· the following additions-/ 

- - - - - - - - - - - -amendm·ents;- in-the· ·"Privatisation -Eommission -Employees--(Appointment. .and-Terms_& ___ _ 

Conditions of Service), Regulations, 2002" published in the official Gazette (Extraordinary) 
dated March 2, 2002, the Privatisation Commission hereby makes the following additions/ 
amendments effective from 01.07.2017:-. 

I) • Revision of Basic Pay Scales: The PC Pay Scales-2017 shall replace the 
PC Pay Scales-2016 w.e.f. 01.07.2017 with all provisions / conditions 
mentioned in FD's above referred OM. 

II) Fixation of Pay of the existing employees: 

Ill) 

(i) The basic pay of an employee in service on 30.06.2017 shall be 
fixed in the PC Pay Scales - 2017 on point to point basis i.e. at the 
stage corresponding to that occupied by him/her above the 
minimum of PC Pay Scales - 2016; 

(ii) In case of Personal Pay being drawn by an employee as part of 
his / her basic pay beyond the maximum of his / her pay scale on· 
30.06.2017, he/ she shall continue to draw such pay in the PC Pay 
Scales-2017 at the revised rates. 

Fixation of Pay on Promotion: In cases of promotion from a lower to 
higher posts / scale before introduction of these scales, the pay of the 
employees concerned in the revised pay scale may be fixed and so 
enhanced that it would not be less than the pay that would have been 
admissible to him if his promotion to the higher post / scale had taken 
place after the introduction of these scales. • 

IV) Annual increment: Annual increment shall continue to be admissible, 
subject to the existing conditions, on 1st December each year. 

V) Ad-hoc Relief Allowance - 2010: 

(i) The Ad-hoc Allowance-2010 @ 50% granted w.e.f. 01.07.2010 
vide Finance Division's 0. M. No.F.1(1) lmp/2010-622, dated 
05.07.2010, shall cease to exist with effect from 01.07.2017; 

(ii) For those who are in receipt of an allowance equal to 100% of 
basic pay in PC Pay Scale - 2008, as on 30.06.2011 and not in 
receipt of Ad-hoc Allowance - 2010 @ 50%, the existing amount 
of 100% allowance (being drawn at frozen level) shall be reduced 
w.e.f. 01.07.2017 by 50% of the amount to be calculated at the 
level admissible on 20.06.2011. The remaining amount shall 
continue to be drawn at reduced frozen level. 

P.T,O. 
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VI) Ad-hoc Relief Allowance-2016: 

(a) The Ad-hoc Relief Allowance-2016 @ 10% shall stand frozen at 
the.level oi its admissibility as on 30.06·.2017; •., ... 

--~ ~· '· ' .... ,_.:·;:,. __ ._ ,:.:.:, . 
All the new entrants shall be allowed· Ad-hoc Relief Allowance -
2016 @ 10% of the minimum of relevant PC Pay Scales - 2016 on 

•"'•A0ti0Ral-basis-with-ef.feGt-fr.om.Ol.07 .2017,. till fur.ther .orders,. and .. 
shall stand frozen at the same level. 

VII) Ad-hoc Relief Allowance-2017: 

--------------------~-- --(.a). __ The_Ad:ho.c __ fleli~f Allowance-2017@ 1Q'!6 __ of-the running basic 
pay of PC Pay Scale - 2017 shall be allowed to the civil employees 
of the Federal Government as well as civilians paid out of Defence 
estimates including contingent paid staff and contract employees 
employed against civil posts in Basic Pay Scales on standard terms 
and conditions of contract appointment with effect from 
01.07.2017 till further orders; 

{b) The Ad-hoc Relief Allowanc_e will be subject to Income Tax; 

(c) The Ad-hoc Relief Allowance will be admissible during leave and 
entire period L.P.R. except during extra ordinary leave; 

{d) The Ad-hoc Relief Allowance will not be treated as part of 
emoluments for the purpose of calculation of Pension / Gratuity 
and recovery of House Rent; 

(e) The Ad-hoc Relief Allowance will • not be admissible to the 
employees during the tenure of their posting / deputation 
abroad; 

(f) The Ad-hoc Relief Allowance will be admissible to the employees 
on their repatriation from posting/ deputation abroad at the rate 
and amount which would have been admissible to them, had they 
not been posted abroad; 

(g) The Ad-hoc Relief Allowance will be admissible during the period 
of suspension; 

(h) The term "Basic Pay" will also include the amount of Personal Pay 
granted on accou.nt of annual increments (s) beyond ttie 
maximum of the existing pay scales. 

VIII) Special Pay and Allowances: 

All the Special Pays, Special Allowances or the Allowances admissible as 
percentage of pay (excluding those which are capped by fixing maximum 
limit) including House Rent Allowance and the Allowance / Special 
Allowance equal to one month basic pay, granted tQJederal.Goveri:u:ne.nt 

• employees irrespective of his / her posting in Ministry / Division / 
.'Department/ Office etc. including civil employees in BPS-1-22 of Judiciary 

·•;-:,,.,""''shall stand frozen at the level of its admissibility as on-30.06:2017. 

P.T.O. 

muhammadammad
Highlight

muhammadammad
Highlight



From Pfe-Page 

IX) 

... : 

X) 

-4-

Orderly Allowance for PC-20 to PC-22:· 

The rates of Orderly Allowance shall be revised as follows: 
.. 

Existing Rates 
.. , .r,.., •• ::: • Revised Rates 

' 
•. 

Rs.12,000/- per month 
.. ., ~ .. : -Rs.14,000 per month ~) : ...... ~-.... 

·•.;, 

(Note: Subject to furnishing a certificate that the officer is not using the • 
•• -··se"ivicesojan-yof/icialemployee· afliisresiifeifcer ,_ ,.,_, ____ ' ~ •• "' ,_, -. -- - "· · • • "' · ·. ~ ··· ···-··-

Revision of Rates of Daily Allowances on Official Duty within the 

.Country. 

______________ T_._h!.!.!e~ra'!.'t:!=e~s~o'.!...f daily allowance· will be as under:-

XI) 

The Manager, 

PC Pay Scale 
Existing Rates Revised Rates (Rs.} 

(Rs.) (w.e.f. 151 July, 20i7) 

Category- I (PC-20 & Above) 4,000/- 6,400/-

Category - II (PC-18 & PC-19) 2,400/- 3,840/-

Category- Ill (PC~16 & PC-17} 2,000/- 3,200/-
Category- IV (PC-1 to PC-15) 1,000/- 1,600/-

Grant Of Financial Assistance By Government In The Cases Of Deaths Of 
Government Servants At The Station Of Duty 

Rates of Burial Charges and Charges of Carting will be as per following 
rates w.e.f. 09.05.2015:-

Existing Rate (Rs.) 

Burial Charges 5,000/-

Charges of Carting 1,600/-

Revised Rates (Rs.) 

25,000/-

4,800/-

{Syed Za n Gillani) 

Director (Adniin) 

Printing Corporation of Pakistan Press, 

Unive·rsity Road, 

Karachi. 

.:· ·:': ... 
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TO SE PUBLISHED 11\J THE NEXT lSSUE 

!Jt THE GAZETTE OF PAKISTAN PART-II 

-:;overnment of Pakistan 
1/linistry of Privafr;ation 

,Privatisation Commission) 
"**** 

j JOTIFICAT!ON 

Islamabad, the 28'h August, 2017 

i\Jo.F.7 (4) Admn/PC/2013. In pursuance of Section 41 of the Privatisation 

Commission Ordinance, 2000 (No.LIi of 2000) and in terms of Regulation 5.02 of the 

"Privatisation Commission Employees (Appointment and Terms & Conditions of Service), 
Regulations, 2002" published in the official Gazette (Extraordinary) dated March 2, 2002, the 

Chairman, PC has been pleased to re-designate one post of LDC (PC-09) as Electrician (PC-09) 

(same pay scale) with immediate effect. Method of Appointment will be as under:-

3. Ministerial Cadre 

1. Method of appointment. - (1) Appointment to the posts shown in column 2 shall be 
made by initial appointment or, as the case may be, by promotion in the ratio specified in 
column 3 and 4 respectively against the post concerned. 

S. Cadre post with the 
Ratio of initial appointment and 

No. applicable PC pay scale 
appointment by promotion 

Initial appointment I Promotion 
1 2 I 3 I 4 

5. Electrician PC-09 100% 

3. Promotion. - (1) Promotion to posts in column 2 of the table below shall be made 
rom amongst persons who hold the posts specified in column 3 of the table on regular basis 
nd possess the qualifications, experience and meet th~ other conditions specified in column 4. 

s. 
No. 

1 

4. 

Cadre post with the PC 
pay scale 

Electrician 
PC-09 

2 

Employees eligible 
for promotion to the 

post specified in column 
2 

3 

Employees in 
PC-01 to PC-04 

Minimum qualifications, 
experience and other 

conditions applicable to the 
post 

4 

Matriculation 
At least Two (02) years 
diploma / degree in Associate 
Engineering in the pertinent 
engineering discipline. 
Affiliated experience of at 
least five (OS) years with 
outstanding troubleshooting 
and technical aptitude. 

(2) Promotion shall be subject to passing of an examination or successful completion of training as 
may be specified by the appointing authority. 

rhe Manager, 

Printing Corporation of Pakistan Press, 

University Road, 

.<a rach i. 

1 lJ 
(Syed Zain Gillani) 

Director (Admin) 
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TO BE PUBLISHED IN THE NEXT ISSUE 

' OF THE GAZETTE OF PA!<ISTAI\J PART-II 

Gove·rnment of Pakistan 
Ministry of PrivcJtisation 

Privatisation Commission 
•. ***** 

Islamabad, the 10th November, 2017" 

NOTIFICATION 

No.7 (19) Admn/PC/2017. 
_. : . In pursuance of Section 41 of the Privatisation 

Commission Ordinal)ce, 2000 (No.Lil of 2000), hereby makes.the following additions/ 

amendments, 'in the "Privatisation Commis.sion Employees (Appointment and Terms 

& Conditions of Service}, Regulations, 2002" published in the officic1I Gazette 

(Extraordinary) dated March 2, 20Q.2, the Privatisation Commission has adopted the 

Government of Pakisfan·R·evised Leave Rules, 1980; as amended from time to time, in 

toto,_ with effective from 01.01.2017. 

The Manager, 

Printing Corporation of Pakistan Press, 

University Road, 
l<arachi. 

........ '. • ... ·• _.· ••. 

(Syed Zain Gillani} 

Director (Admin) 
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;~-THE GAZETTE OF PAKISTAN PART-II 
I 

f Government of Pakistan 
Ministry of Privatisation 

(Privatisation Commission) 
***** 

Islamabad, the 19th July, 2018 • 

NOTIFICATION 
No.7 (13) Admn/PC/2018. In pursuance of Section 41 • of the .... 
Privatisation Commission Ordinance, 2000 (No.LIi of 2000), hereby makes •• 
the following additions / amendments, in the "Privatisation Commission 
Employees (Appointment and Terms & Conditions of Service), Regulations, 
2002" published in the official Gazette (Extraordinary) dated March 2, 2002, 
the Privatisation Commission hereby makes the following additions / 
amendments effective•'from 01.07.2018:-

Adhoc Relief Allowance - 2018 

l. The amount of Adhoc Relief Allwaoce-2018: 

(i) Will be subject to Income Tax. 

(ii) Will be admissible during _leave and entire 
period of LPR except duri-~ extra ordinary 
leave.-~ 

(iii) Will not be treated as part of emoluments for 
the purpose of calculation' of Pension /. Gratuity 
and recovery of House Rent. 

(iv) Will not be admissible to the employee during 
the tenure of their posting / deputation abroad. 

(v) \,Vil! be admissible to the employees on their 
repatriation from posting / deputation abroad at • 
the rate and amount which would hav-e been 
admissible to them had they not been posted 
abroad. 

2. The term "Basic Pay" for the purpose of Adhoc Relief 
Allowance-2018 will also include the amount of the 
personal pay granted on account of annual incPement 
(s) beyond the maximum of the existing pay scales. 

3. . The above Adhoc Relief Allowance-2018 shall be 
accommodated from within the budgetary al!ocation 
for • the year 2018-19 and no supplementary grant 
would be given on this account. 

P.T.O. 

-
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Overtime Allowance: 

.·The rate of overtime allowance admissible to th~ Staff Car 
Drivers / Dispatch Rid~rs is enhanced as per below:-

Designation -Existing Revised 

On Working Days: Rs.80/-

Staff Car Rs.40/- per per hour . subject to 

Drivers and 
hour subject maximum Rs.480/- per 

Dispatch 
to maximum day. 
Rs.240 /- per On Holidays: Rs. l 00 / - per 

Riders day hour subject to maximum 
Rs.600 I - oer dav 

The existing conditiqn .that the overtime allowance to -staff 
car drivers / -dispatch riders will only be paid if it has been 
verified by tpe officer concerned, will continue to apply 

House Rent Allowance 
;· 

~ 
The House Rent Allowance is increased @ 50% of the 
existing amounts of House Rent All~Ywanc_~ admissible as 
detailed below:-

Location Existing Revised 

45% of the Increase in the amount 
In declared 

.. 
of of House Rent Allowance m1n1mum 

Big Cities: Basic Pay. Scale @ 50% of the existing 
2008 amounts being ,drawn 

' 

30% of the Increase in the amount 

Other Cities mm1mum of of House Rent Allowance 
Basic Pay Scale @ 50% of the existing 
2008 amounts being,-drawn 

All other existing terms and conditions regulating ~he 
House Rent Allowance \,;,rill continue to apply. 

P.T.O. 
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Conveyance Charges for Late Sitting 

The existing rates of conveyance charges c1:re enhanced by· 
?0% for late sitting, for officials working in PC-01 to PC-16 
(Non-gazetted),. excluding Drivers / Dispatch Riders, as 
under:-

Description Days 

Ror officials in PC- On working 
oi to PC-16 (Non- Days 
gazetted) 
Excluding Drtvers On closed 
/ Dispatch Riders holidays 

. 

Existing Revised 
Rates Rates 

Rs.150/- Rs,-225/-
per day per day 

Rs.190[- Rs.285[-
ger day Qer day 

,; ., r 
t 

(Syed _zaln Gillani) 
Dir~ctor (Admirt) 

" 

T~e ~anager-, . _ . ~ 
Prmtmg Corporation of Pak1sta,rt Press, 
University Road, 
Karachi. 
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PART II 
Statu·tory Notifications containing Rules and Orders issued by all 

Ministries and Divisions of the Government of Pakistan and their Attached 
and Subordinate pttices and the Supreme Court of Pakistan 

GOVERNMENT OF PAKISTAN 

MINISTRY OF PRIVATISATION 

[PRNATIS/\TION COMMISSION] 

NOTIFICATION 

Islamabad, the 6th Decembqr, 2018 

S.R.O. 34(KE)/2019 : 
. . 

In pursuance of Establishment Division's Office Memorandum 
No. 8/13/2016-E-2, dated 11 lh June, 2018 and Section 41 of the Privatisation 
Commission Ordinance, 2000 (No. UI of 2000), following additions/amendments • 
have been made in the "Priva_tisation Commission Employees (Appointment and 
Terms and Conditions of Service}, Regulations, 2002" published in the Official 

, Gazette (Extraordinary), dated March 2, 2002: 

"Claims arising during the period between 15th June, 2013. and 9th 
February, 2015, while the assistance package, dated 20th October, 2014 
was in the field, have to be processed in accordance with the law and 
righ~ created .under this package." 

• [No. 7(27)Admn/PC/2012). 

. ' 

(81) 

Price: Rs. 5.00 

• QAZI IMRAN-UD-DIN, 
Deputy Secretary (Admin). 

PRINTED BY THE MANAGER, PRINTING CORPORATION OF PAKISTAN PRESS, KARACHI 
PUBLISHED BY THE DEPUTY CONTROLLER, STATIONERY & FORMS, KARACHI. 
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TO HE PUBLfSHED IN THE NEXT lSS E 
)F THF G \ZETTE OF PAKlSTAN PART-ll 

Government of Pakistan 
Ministry of Privatisation 

***** 

Islamabad, the 22nd November, 2019 

NOTIFICATION 

No.4(5)/Admn/PD/2013. In exercise of the powers conferred vide Regulation 3.05 of the 

Privatisation Commission Employees (Appointment and Terms and Conditions of 

Ser ice) Regulations, 2002 and with the concurrence of the Finance Division 

(Expenditure Wing) vide U.O No.7(2)Exp.IV/2018-862(898): dated 24th September, 

2019, the competent authority in the Privatisation Commission has been pleased to create 

one post of Executive Director General (PC-21) in the Privatisation Commission with 

immediate effect. 

The Manager 
Printing Corporation of Pakistan Press, 
University Road, 
Karachi. 

Cop_ to:-

1. PA to Minister, PD / PC. 
2. SP to Secretary, PD / PC. 
3. APS to Additional Secretary, PD. 
4. APS to D. (1\&r). PC. 

• ___..\--::=- L \--dlC~ ~~---'::Ss.....,. ... ~ ~ .. ~~psl= ~- . 
l...__ __ ...:;..:.;· ·- ··-- ·- -·-- --

(Shahzad Asif) 
Deputy Secretary (Aclmn) 

5. D., Expenditure) (Privatisation), Finance Division, Islamabad. 
6. S ction Off1 er (Exp-IV), Finance Division, Islamabad. 
7. Section Officer (R-1), Establishment Division, Islamabad. 
8. DDO PD/ PC. 

(Shahzad Asif) 
Deputy Secretary (Adm11) 
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KARACHI, SATURDAY, OCTOBER 17, 2020 

PART II 

Statutory Notifications containing Rules and Orders issued by all Ministries 
and Divisions of the Government of Pakistan and their Attached and 

Subordinate Offices and the Supreme Court of Pakistan 

S.R.O. 64 (KE)/2020: 

GOVERNMENT OF PAKISTAN 

MINISTRY OF PRIVATISATION 

[PRIVATISATION COMMISSION] 

NOTIFICATIONS 

Islamabad, the 29th November, 2019 

In exercise of power conferred under Section 41 of the Privatisation 
Commission Ordinance, 2000 (No. LIi of 2000), the Board of the Privatisation 
Commission is pleased to makes the following amendments in the Privatisation 
Commission Employees (Appointment and Terms and Conditions of Service) 
Regulations, 2002 with effect from 1st July, 2019. 

AMENDMENTS 

In the Privatisation Commission Employees (Appointment and Terms and In 
Conditions of Service) Regulations, 2002: 

(323) 

Price : Rs. 40.00 
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(1) for regulation 14.22, the following shall be substituted: 

"14.22. Special pay admissible to certain posts.- The following 
category of employees shall be entitled to a special pay in their 
existing posts, as mentioned against each category: 

Sr. No. Description Rates 

Private Secretary and an employee in PC-17 or PC-18 
1. designated as Personal Staff Officer or Staff Officer to Rs. 3,750/-

Chairman. 

Private Secretary and an employee in PC-17 or PC-18 
2. designated as Personal Staff Officer or Staff Officer to Rs. 3,000/-

Secretary. 

3. 
Personal Assistant (Stenographer) to Chairmen, Rs. 1,750/-
Secretary or Executive Director General. 

4. 
Personal Assistant to Director General or any other 

Rs. 1,375/-
officer in PC-20 

5. An employee required to operate photostat machine. Rs. 375/-

(2) in regulation 14.25, the following sub-regulation (3) shall be inserted: 

"(3) An employee or a category of employees shall be entitled to 
ad-hoc relief allowance or a special conveyance allowance or both in 
accordance with the conditions specified in Annex-7A";and 

(3) After Annex-7, the following Annex-7 A shall be inserted: 

"Annex-7A 

(see sub-regulation (3) of regulation 14.25) 

1. Ad-hoc Relief Allowance - 2019 

A) PC-1 to PC-6 
B) PC-17 to PC-20 

@ 10% of the Basic Pay 
@ 5% of the Basic Pay 

I. The amount of Ad-hoc Relief Allowance-2019: 

(i) shall be subject to Income Tax; 

(ii) shall be admissible during leave and entire period of LPR 
except during extra ordinary leave; 

(iii) shall not be treated as part of emolument for the purpose 
of calculation of pension, gratuity and recovery of house 
rent; 
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(iv) shall not be admissible to the employee during the tenure of 

their posting or deputation abroad;and 

(v) shall be admissible to an employee on their repatriation 
from posting or deputation abroad at the rate and amount 
which would have been admissible to the employee had the 
employee not been posted abroad. 

II. The term "Basic pay" for the purpose of Ad-hoc Relief 
Allowance- 2019 shall also include the amount of personal pay 
granted on account of annual increments beyond the maximum 
of the existing pay scales. 

Ill. The above Ad-hoc Relief Allowance- 2019 shall be 
accommodated from within the budgetary allocation for the 
years 2019-2020. 

2. Special Conveyance Allowance to Dlsabled Employees 

(a) The special conveyance allowance is admissible to an employee who has been: 

(i) declared disabled by a competent Medical Board, before or 
after joining service, irrespective of the nature of disability; 
and 

(ii) employed on merit or any type of quota including disabled 
employees quota. 

(b) The special conveyance allowance shall not be admissible 
during leave of any kind, except medical leave up to one month or casual leave." 

[No. 7(1 S)Admn/PC/2019] 
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Islamabad the 3rd December, 2019 
 

 
 
 
  

S.R.O. 66 (KE)/2020: 

In exercise of the power conferred under Section S(m) read with Section 4 f of the Privatisation Commission Ordinance, 2000 (No. LIi of 2000), the Board of the Privatisation Commission is pleased to makes the following amendment in the Privatisation Commission Employees (Appointment and Terms and Conditions of Service) Regulations, 2002: 

AMENDMENTS 

In the Privatisation Commission Employees (Appointment and Terms and Conditions of Service) Regulations, 2002: 

(1) after regulation 4.21, the following regulation 4.21 A shall be inserted: 

"4.21A. Acting charge appointment.- (1) Where the appointing authority considers it to be in the public interest to fill a post reserved under the rules for appointment through promotion and the most senior employee in the cadre who is otherwise eligible for promotion does not possess the specified length of service, the appointing authority may appoint the employee to that post on acting . charge basis. 

(2) In the case of a post in PC pay c;cales 17 to 21 which is to be filled by initial appointment and the appointing authority is satisfied that no suitable officer drawing pay in that PC pay scale is available 
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to fill the post or the post may not immediately be filled through 

initial appointment and it is expedient to fill the post, the appointing 

authority may appoint to that post on acting charge basis the most 

senior employee fit and eligible for initial appointment to the post. 

(3) The appointing authority may make acting charge 

appointment to a post which is likely to remain vacant for a period 

of six months or more. 

(4) The appointing authority shall make appointment on acting 

charge basis on the recommendations of the Selection Committee. 

(5) Acting charge appointment shall not: 

{a) amount to appointment by promotion on regular basis 

for any purpose including seniority; 

{b) confer any vested right for regular promotion to the 

post held on acting charge basis." 

(2) after Annex-3, the following Annex-3A shall be inserted: 

"ANNEX-3A 

(1) Notwithstanding anything contained in these regulations, the following 

total number of posts in the cadres mentioned below shall be fixed. 

(1) Executive. Administrative and Accounts Cadre 

s. Cadre post with the applicable Total Number of Remarks 
No. PC Pay Scale Cadre Posts 

1 2 3 4 

3 Posts deemed to have 

1. Sr Technical Assistant PC-17 6 been created w.e.f. 
15·11·2019 

2. Technical Assistant PC-16 18 

3 Posts deemed to have 

3. Superintendent . PC-17 4 been created w.e.f. 
15·11·2019 

(2) Private Secretary and Assistant Private Secretary Cadre 

s. Cadre post with the applicable Total Number of Remarks 
No. PC Pay Scale Cadre Posts 

1 2 3 4 
. 4 Posts deemed to have . 

1. Assistant Private Secretary PC-16 10 
been re-designated as 

TA (PC-16) w.e.f. 
15·11·2019 
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(3) Ministerial Cadre 

s. Cadre post with the applicable Total Number of 
Remarks No. PC Pay Scale Cadre Posts 

1 2 3 4 

3 Posts deemed to haVe 
1. Assistant PC-15/16 8 been abolished 

with effect from 
15-11-2019 

(2) Notwithstanding anything contained in these regulations, the following 
method of appointment, initial appointment and promotion of the posts in the 
cadres mentioned below shall be fixed; 

(1) Executive. Administrative and Accounts Cadre 

1. Method of appointment.- Appointment to the posts shown in Column 1 
of the table below shall be made by initial appointment or by transfer on 
deputation basis / promotion in the ratio specified in Column 3 and 4 
respectively against the post concerned :-

RaUo of lnlUal appointment and 
appointment by promotion 

S. No. 
Cadre post with the applicable 

PC Pay Scale 

1 

4. 

6. 

7-A 

8. 

9. 

Initial appointment Promotion 

2 3 4 

Deputy Director PC-18 50% 50% 

Accounts Officer PC-17 50% 50% 

Sr. Technical Assistants PC-17 . 100% 

Superintendent PC-17 . 100%" 

Accountant PC-17 . 100% 

2. Initial appointment.- A candidate for initial appointment to a post must 
possess the minimum qualifications and experience and fulfill the other 
conditions applicable to the post and must be within the maximum age limit 
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as laid down against the post concerned in the table below and should also 

have basic computer skills:-

s. Cadre post with the Maximum Minimum qualifications, experience and other 

conditions applicable to post 
No. PC pay scale Age 

1 2 3 4 

4. Deputy Director (PC-18) 35 Years Quall(lcation: 

s. 
No. 

1 

3. 

' 

(i) First Division master's degree in Business, 

Economics, IT, Management Sciences, Law, 

Commerce or in the relevant field of 

Engineering from HEC recognized National I 

International University. 

OR 

(ii) MS / M. Phil / PhD in Business, Economics, IT, 

Management Sciences, Law, Commerce or in 

the relevant field of Engineering from H EC 

recognized National / International University. 

Experience 

In case of (i) 07 Years' experience in Privatisation, 

Finance, Procurement or in the relevant field. 

In case of (ii) 05 Years experience in the relevant field. 

Test / Interview 

Interview / Test comprising 400 marks based on 

English, IT, Rules of Business, Secretariat Instructions, 

PC Rules, Ordinance, Financial Rules, Public 

Procurement Rules and General Knowledge. 

3. Promotion.- (1) Promotion to posts in Column 2 of the table below shall 

be made from amongst person who hold the posts specified in column 3 of 

the table on regular basis and possess the qualifications, experience and 

meet the other conditions specified in Column 4. 

Cadre post with the 
Employees eligible for Minimum qualifications, experience 

PC pay scale 
promotion to the post and other conditions applicable 

specified in Column 2 to the post 

. 

2 3 . 4 

Deputy Director Sr. Technical Assistant Education 

(PC-18) (PC-17) / Superintendent 
(PC-17) At least 2nd Division Master's Degree or 

equivalent from HEC recognized NationaV 

International University. 

.:. 
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s. 
No. 

Cadre post with the Employees eligible for 
PC pay scale promotion to the post 

specified In column 2 

1 2 

6 Accounts Officer 
(PC-17) 

7-A Sr. Technical 
Assistants (PC-17) 

3 

Accountant (PC-16) 

Technical Assistants 
PC-16 

Minimum quallflcatlons, experience 
and other conditions applicable to 

the post 

4 

Experience ' EUglblUty 

Five (05) years experience as Sr. Technical 
Assistant (PC-17) or Superintendent 
(PC-17) in regular service of Privatisation 
Commission. 

One (01) Deputy Director (PS-18) in from 
STA (PC-17) & One (01) is from 
Superintendent (PC-17). 

Training 

Training from Secretariat Training Institute 
(STI). 

Education 
Master's degree in Business Administration 
or in Commerce. 

Experience 

Three (03) years experience as Accountant 
(PC-16) in regular service of Privatisation 
Commission 

Tut , Training 
Successful completion / Passing the exam­
ination of PIPFA. 

EUglbiUty 
Three (03) years experience as Technical 
Assistant (PC-16) in regular service of 
Privatisation Commission. 

8 Superintendent 
(PC-17) 

Assistant (PC-15/16) EUgiblllty 

9 Accountant (PC-16) Assistant (PC-15/16) 

Three (03) years experience as Assistant 
(PC-15/16) in regular service of 
Privatisation Comm1ssIon. 

Education 
Master's degree in Business Administration 
or in Commerce. 

Experience 

Three (03) years experience as Assistant 
(PC-15/16) in regular service of 
Privatisation Commission 
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(4) General Cadre 

1. Method of appointment.- (1) Appointment to the posts shown in column 

2 shall be made by initial appointment or as the case may be, by promotion 

in the ratio specified in column 3 and' 4 respectively against the post 

concerned. 

Ratio of Initial appointment and 
appointment by promotion 

Cadre post with the applicable 
S.No. PC Pay Scale 

1 

2 

2-A 

6-A 

7 

s. 
No. 

1 

6. 

7. 

8. 

Initial appointment Promotion 

2 3 4 

Photostat Machine Operator PC-07 100% -

Record Sorter PC-07 100% -

Chowkidar PC-01 100% -

Sweeper PC-01 100% -

2. Initial appointment.- A candidate for initial appointment to a post must 

possess the minimum qualifications and experience and fulfill the other 

conditions applicable to the post and must be within the maximum age limit 

as laid down against the post concerned in the table below. 

Cadre post with the Maximum Minimum qualifications, experience and other 

PC pay scale Age conditions applicable to post 

2 3 4 

Naib Qasid (PC-01) 25 years Primary 

Chowkidar (PC-01) 25 years Literate 

Sweeper (PC-01) 25 years Literate 
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S. No. Post Existing Pay 
Time Scale / Promotion Scale In PC 

1. Telephone Operator (PC-09) 
PC-11 & PC-15 after every 10 years service, 
respectively 

2. Electrician (PC-09) PC-11 ~ PC-15 after every 1 0 years service, 
respectively 

3. 
Photo Stat Machine 

(PC-07) 
Upgraded in PC-07 immediately (Acting Charge 

Operator (PSMO) Basis) PC-07 & PC-09 after every 10 years' 
service, respectively 

.. 4. Record Sorter (PC-07) PC-10 & PC-12 after every 10 years service 
respectively ' 

5. Daftry (PC-03) PC-04 & PC-06 after every 10 years' 
respectively 

6. Oasid (PC-02) PC-03 & PC-05 after every 1 o years' 
respectively 

7. Naib Qasld (PC-01) PC-02 & PC-04 after every 1 O years' 
respectively 

8. Chowkidar (PC-01) PC-02 & PC-04 after every 10 years' 
respectively 

9. Sweepers (PC-01) PC-02 & PC-04 after every 10 years' 
respectively • 

[No. 7(1 G)Admn/PC/2018) 



 

Islamabad, the 22nd January, 2020 

S.R.O. 68(KEY2020: 

in exercise of the power conferred under section 41 of the Privatisation 
Commission Ordinance, 2000 (No. LIi of 2000), the Board of the Privatisation 
Commission is pleased to makes the following amendments in the Privatisation 
Commission Employees (Appointment and Terms and Conditions of Service) 
Regulations, 2002 with effect from 1st July, 2019. 

AMENDMENTS 

In the Privatisation Commission Employees (Appointment and Terms and In 
Conditions of Service) Regulations, 2002: 

(1) for regulation 14.22, the following shall be substituted: 

Sr. No. 

2. 

"14.22. Special pay admissible to certain posts.- The following 
category of employees sha:I be entitled to a special pay in their 
existing posts, as mentioned against each category: 

Description Rate 

Private Secretary and any officer of PC-17/18 designated as 
Rs. 3,000/-PSO / Staff Officer to Secretary or Executive Director General 

[No. 7(16) Admn/PC/2019]. 

SHAHZAD ASIF, 
Deputy Secretary (Admin). 

PRINTED BY THE MANAGER, PRINTING CORPORATION OF PAKISTAN PRESS, KARACHI 
PUBLISHED BY THE DEPUTY CONTROLLER, STATIONERY I FOAMS, KARACHI. 
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-

KARAGHI, MONDAY FEBRUARY 15, 2021

PART II

Slatutory Notillcatlons containlng Rules and Orderc lssued by all Mlnlsrhs
and Divlslons of th€ Govemment ol Pakistrn and lholr Attach€d and

Subordlnate Oflices 8nd the Supreme Court ol prklstrn

GOTr'ERNMENT OF PAKISTAN

MINISTRY OF PRIVATISATION

IPRNATIsAloN Couurssror,r]

NOTIFICATION

lslamabad, the lAh Octobe\ 2020

S.R.O. s(KE[2{Xrl:

ln exercise of power conf€rred und€r Section S(m) read with Section 41 ol
the Privatisation Commission Ordinance, 2000 (No. Lll ol 2000), tho Board o, tho
Privatisation Commission is pleased to mak€s the following amendment in the
Privatisation Commission Employees (Appointment and Terms and Conditions ol
Sorvices), Regulations, 2002:

AMENDMENTS

ln the Privatisation Commission Employees (Appointment and Terms and
Conditions of Services), Regulations, 2002, lor regulation 4.20, th6 following shall
be substituted ;-

0ss)
Pflbo : Ps. 5.00

REGISTERED No. M.302

-
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"4.20 Additional Charge- (1) lf a post falls vacant and it is not possible
to lill it immediat€ly, the Commission may distribute the work ol the post
among more than one employee ot the similar Pc pay scale.

(2) The appointing authority may confer additional charge ol a vacanl
post upon another employee of same PC pay scale or, with lhe approval
o, the Minister lor Privatisation, upon a Civil Servant ol comparablo pay
scale.

(3) The Commission shall not conler additional charge under this
rsgulation lor a period which is less than one month or which is more
than three months but it may, with the approval ol appointing authority,
extend the additional charge for a further period not exceeding six
months.

(4) The board may further oxtend the additional charge for such p€riod
or periods as it may deem lit.

(5) lf an employee or a Civil Servant is given additional charge of a
post, the Commission shall pay a special allowance at the rate of twenty
percent ot the basic pay subject to the maximum ot twelve thousand
rupees per month or such other amount as may be notified by the Federal
Govemment for Civil Servants ,rom time to time".

lNo. 7(1 6)Admn/PC/20201

SHAHZAD ASIF,
Deputy Secretary (Admin)

PRINTED AND PUBLISHED BY THE MANAGER,
PRINTING CORPOBATION OF PAKISTAN PRESS, KARACHI.
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TO' BE PUBLISHED IN THE NEXT ISSUE 
_) OF THE GAZETTE OF PAKISTAN PART-II 

Government of Pakistan 
Ministry of Privatisation 

(Privatisation Commission) 
***** 

NOTIFICATION 
Islamabad, theSfAA,ugust, 2022 

No.7 (13) Admn/PC/2022. In pursuance of Section 41 of the Privatisation Commission 
Ordinance, 2000 (No.LIi of 2000), in the· "Privatisation Commission Employees (Appoint:nent 
and Terms &· Conditions ··of Service); Regulations,· 2002" published in the .official Gazette 
(Extraordinary) dated March··2, 2002, 'the Privatisation Commission hereby makes the foHowing 
additions/ amendments effective'from 01.07.2022: -

I) • Revisicm of Basic Pa.y Scales: The PC Pay Scales-2022 shall. replace 
the PC'.Pay· Stales~2017 w.e.f. 01.07.2022, as contained in the above­
referred OM dated-l st July,·2022 of Finance Division. 

II) fixation of Pay of the·existing employees; 

(i) The basic pay of an employee in service on 30.06.2022 shall be fixed 
in.the Basic Pay Scales-2022 on point to point basis i.e. at be stage 
corresponding to that.occupied by. him/her above the minimum ·of 
Basic Pay Scales·-2017; 

(ii) In case of Personal Pay being drawn by·an employee as part of his/ 
her· basic. pay beyond the maximum ·of his.;· her pay 1:cale on 
30.06.2022, he / she· shall continue to draw such pay in the 3asic 
Pay Scales"!'2022 at the revised rates. 

Ill) • Fixation of Pay on· Promotiom. .In cases of promotion from a lower• to 
higher·posts / scale before-introduction of these scales the- pa:c ar the 
employees : concerned . in: the· revised· .pay scale. may. be. fixed and • so 
enhanced that it would not be less than the pay that ·would have been 
admissible to him if his. promotion to . .the higher post/ scale had taken 
place after the introduction of these scales. 

IV)· Annual· increment; Annual increment shall .continue to be admis3ible, 
subject to:the existing conditions, on 1st December each year. 

VJ Ad~hoc Relief Allowance; Upon introduction of PC Pay Scales - 2•)22, the 
Ad~hoc Relief Allowances granted w.e.f. 01.07.2016, 01.07.2017, 
01.07.2018, 01.07.2019 and 01.07.2021 shall cease.to exist with effect from 
01.07.2022. 

VI) Ad-hoc ReliefAllowance-2022; 

(a) An Ad-hoc Relief Allowance-2022 @ 15% of the running basic pay of 
PC Pay Scale - 2017 shalJ be allowed to the employees of 
Privatisation Commission regular, deputationists, contractual 
(against PC Pay Scale) and contingent paid staff, if any, civil 
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employees of the Federal Government as well as civilians paid out of 
Defence estimates including continge·nt paid. staff and contract 
employees employed against civil posts in Basic Pay Scales on 
standard terms and conditions of contract appointment with effect 
from 01.07.2022 and shall stand frozen at the same level till further 
order; 

(b) All the new entrants shall be ·allowed Ad-hoc-Relief Allowance-20 2 2 
@ 15% of the minimum of the relevant basic pay of-BPS-2017 on 
notional .basis with· effect from 01.07.2022 till further orders and .. 
shall stand frozen at the same level; · 

(c) The Ad-hoc Relief Allowance will be subject to Income Tax; 

(d) The Ad-hoc Relief Allowance will be .. admissible during leave and 
entire period L.P.R. except during extra.ordinary leave; 

(e) The ·Ad-hoc Relief Allowance· will not be treated. as part of 
emoluments for the purpose of calculation of Pension / Gratuity and 
recovery of House Rent; 

(f) .The Ad-hoc Relief Allowance will not be admissible to the employees 
during the tenure of their posting/ deputatior1 abroad; 

(g . __ 'J'Jw A9::.h9cJ~e!ief. Allowance will be ·admissible to. the employees on 
their repatriation· from posti.ng=.·:aeputat:1on'.·a6road at:t1'1e ·rate ancti--­

··amount .which-would have been admissible. to them,.had they not. 

(h) 

(i) 

been posted abroa_d; - - • -

The Ad~hoc Relief Allowanc~·will be admissible during the period of • 
suspension; . 

The term "Basic Pay.' ·will also include· the amount of Personal Pay 
granted on-account.of annual increments (s)beyond the maximum of 
the existing pay scales.· 

VII) Special Pay and Allowance:,:· 

The Manager, 

All the Special Pays, Special Allowances or the Allowances admissible- as 
percentage pf pay _(excluding those which are capped by fixing maximum 
limit) including House. Rent Allowance and the Allowance / Special 
Allowance· ·equal to one-month, basic pay, granted to Federal Government 
employees· irrespective of -his / her posting in. Ministry / Division / 
Department/ Office etc. including civil employees in BPS-1-22 of Judiciary 
shall stand frozen at the level of its admissibility as on 30.06.2022. 

~ 
(Khalid Mehmood) 

Section Officer 

Printing Corporation of Pakistan Press, 
-:rr-/ A,L" .,,: 

~,s,~/t:J.41-\f.1•'-~-'., 



, I 

, . / 

TO BE PUBLISHED IN THE NEXT ISSUE - • 
_ OF THE GAZETTE OF PAKISTAN PART-II 

Government of Pakistan 
Ministry of Privatisation -

(Privatisation Commission) 
***** 

• Islamab~d, theS"fi\ugust, 2022 

NOTIFICATION 

No.7 (13) Admn/PC/20~2._ In pursuance of Section 41 of the Privatisation Commisslon 
Ordinance, 2000 (No.LIi of 2000), Privatisation._ Commission hereby makes the fol1awing 
additions / amendments, in the "Privatisation Commission- Employees (Appointment ·and 
Terms & Conditions of ·-service), .. Regulations, 2002" puplished • in the official Gaze;te 
(Extraordinary) dated Mar~h 2, 2002: -

ADOPTION -I GRANT OF TIME SCALE POLICY FOR THE EMPLOYEES OF THE 
PRIVATISATION .COMMISSION (PC-1 to PC-16) ON -THE. ANALOGY OF 
FEDERAL GOVERNMENT BPS-1 TO BPS-16 (CIVIL SERVANTS); 

In line with Finance Division's O,M·No,9(7)R-[/2Q14-233/2Q22 dated 28th.L4a2t, 
. 2022, Time Scale will be granted to employees of Privatisation Commission in PC 

Pay Scale PC :_i 01 to PC - 16 on the analogy-of Civil ·servants of the Federal 
Government, subject to, the- observance of conditions as enunciated in tt~ 
aforementioned 0:M of the Finance Division. 

The Manager, - _ 
Printing Corporation of Pakistan Press, 

7k-l~ 

-~ 
(Khalid Mehmood) 

Section Officer 

Muhammad Ammad
Highlight
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GOVERNMENT OF PAIilSTAN
MINISTRY OF PRVATISATION
PRIVATISATION COMMISSION

,.)ti*i.

OTIFICATIO

Islamabad, the 5tr July, 2023

No.7[27) Admn/PC/2020. In exercise of powers conferred by section 41 of the
Privatisation commission ordinance, 2000 (No. LII of 2000), the privatisation commission
is pleased to make the following amendment in the privatisation commission Employees
(Appointment and Terms and Conditions ofservice) Regulations, 2002:

AMENDMENT

In the Privatisation commission Employees (Appointment and rerms and conditions of
Service) Regulations, 2002, for regulation 5.05, the following shall be substituted:

"5.05. Restriction on initiar or subsequent deputation.- An emproyee who
reverts back to the commission after deputation of five years, the lending iuthority
shall not consider the employee again for deputation until the employee 

-has 
served

for at least five years in the Commission after reversion from deputaiion.
(2) If an employee has served less than five years on deputation, the rending

authority may, at any time, consider his case for further deputaiion till he serves on
deputation for five years and, after such period, the restriction contained in sub-
regulation (1) shall become applicable.

(3) If an employee is initially appointed, the lending authority shall not
consider such employee for deputation unless he has served for at least thiee years in
the commission from the date of his initial appointment to a post in the commission.

(4) The Board may, in any case ofextension ofdeputation period beyond five
years, approve such extension of deputation period of an employee in relaxation of
this regulation."

rl
-,V(--'. "'--.-'l--

(Khalid Mahmood)
Section Officer

The Manager,
Printing Corporation of Pakistan Press,
University Road,
lslamabad.

PnC
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Government of Pakistan
Ministry of Privatisation

Privatisation Commission
t *,t+i

Islamabad, the 6o December, 2024

NOTIFICATION

l)/2024. In pursuance of the powers conferred by Section 41 of the
Privatisation Commission Ordinance, 2000, fotlowing additions/amendments in the
Privatisation commission Employees (Appointment and rerms and conditions of
Service), Regulations, 2002, published in the official Gazette (Exkaordinary) dated
02.03,2002 are made w.e.f. 15.17.2024: -

(a) REVISION OF RATES OF DAILY ALLOWANCF ON OFFICIAI. DUTY WTTHIN THF
COUNTRYT

PC Pay Scale Exisdng Rates (Rs.) Revised Rates (Rs.)

Category - I (PC-20 &Above) 6,400/- 9,50u / -

Category - II (PC-18 & PC-19) 3,840/- s,7 60/ -

Category - UI (PC-16 & PC-17) 4,800/-
Categorv - IV (PC-1 to PC-15) 1,600/- 2,400 /-

(b) REVISION OF TRAVELLING AND MILEAGE ALLOWANCE:

Description Existing Rates Revised Rates
Transportation

ti) Motor Car Rs.5/- per k.m Rs.7.5/- per km.
(ii) Motor Cycle / Scooter Rs.2.5/- per km. Rs.3.75l- per km.

Mileage Allowance
(i) Personal Car / Taxi Rs.10/- per k.m. Rs.15/- per k.m.
(ii) Motor Cycles / Scooters Rs.4/- per k.m. Rs.6/- per k.m.
tiiil Bicycle Rs.2/- per k.m. Rs.3/- per k.m.
(iv) Public Transport Rs.2.50/- per k.m. Rs.3.75l- per km.

Travel by Air Admissible to Government
Servants in PC-17 & Above

No Change

Carriage of Personal effects
on Transfer / Retirement Rs.0.02 per kg per km. Rs.0.03 per kg per

k.rn
No.F.7(13JAdmn / PC / 2077

(Khalid Mahmood)
Section Officer

TheManager,
Printing Corporation of Pakistan Press,

IslanaDad.

i

(

3,200/-
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Government of Pakistan
Ministry of Privatisation

(Privatisation Commission)
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S.R.O

Islamabad, the 10s July 2025

NOTIFICATION

In exercise of powers conferred by Section 41 of the
nce, 2000 (LII of 2000), privatisation Commission
dditions/amendments, effectiye from 01-07-2025 in
ployees (Appointment and Terms and Conditions of

(Shahzad Asif)
Director (Admn)

Privatisation Commission 0rdina
Board has approved following a
the Privatisation Commission Em
Service) Regulations, 2002:

a). In the Regulation L4.ZS(Z), the words ,House Rent Allowance, shall be
substituted by the word 'Rental Ceiling Allowance,.

b) Chapter 23 shall be replaced as under, namely;

HIRING OF RESIDENTIAL ACCOMMODATION

23.01 Hirlng of Accommodation - An employee of the commission or a person
serving in the commission on deputaHon basis may either hire residential
accommodation or draw rental ceiling allowance with monthly salary on the rates
notified by Ministry of Housing & works, equivalent to rental ceiling of Islamabad,
Pakistan, in accordance with the Accommodation Allocation Rules, 20d2, as amended
from time to time, in their respective time scale and/or pay scale.

23.O2 ln the former case-the_agrecment for hiringshallbe_made$etweenthe employee
and the owner ofthe house. The payment of rent shall be made by the commisiion tothe employee or, as the case may be, to the owner, without any further
obligation/liability whatsoever on the part of the commission. The hiring under these
regulations includes self-hiring. The rental ceiling allowance shall not be-admissible to
the employees who have been a otted gore.nrnunt accommodation uy r"r/o nousing
and Works.

23.03 Rates of Rental ceiling Allowance shall be revised as and when revised by the
Federal Government.

Provided that an existing civil servant serving in the commission on deputation
immediately before commencement of these Regulaiions who is already i, ,;;;;;;
of residential accommodation a otted to him by Estate 0ffice of Government of paiistan
may retain the accommodation in accordance with Accommodation Allocation nui"r,
2002.

IN0.7(15)Admn/ Pc / 2oz3l
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