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" (2) These Regulations including the monetary benefits shall come into =

force we.f 28th September, 2000; being the date from which' the Privétisation. o

Commission Ordinance came into force.

(3)" These Regulations shall apply to all employees of the Privatisation
Commission other than the Chairman and the Secretary. They shall also apply to'
such other persons who are appointed on contract by the Privatisation Comrmsswn,

. other than the Chairman and the Secretary, to the extent a provision is made in their

contract or in these reguldtions. Except as provided otherwise in these Regulations,
these Regulations shall not apply to:—

»

—

) a person appointed by contract.on a post cxcept as provnded in sub-
regulation (3) above;

(i) a person employed on work-charged: basis or who is paid from
contingencies; - ~

(i) a person enip_loycd_.for a short terin not exceeding three months; and

(iv) a pc‘rshb_n whose services. hive .been..borrowed from the Federal . =~ °

‘Government or a Provincial Governmient orany other body established,
managed or controlled by the Federal Government or a Provincial

Government and who is for the time being servmg 'in the Privatisation
Commission ondeputation basis.

CHAPTER - 2 °
DEFINITIONS

201 Defi mtlons.——-(l) In these Regulanons unless- there is anvthmo
rcpugnant in the subject or context:—
i
! (i) ‘appointing authority’ means an authority authorized by regulation 4.01
to make appointment to a post specified in that regulation;

T(1) cadie’ mieans the strength of a service or part of a service sanctioned
as a separate unit;

(i) “Chaieman’ means the Chairman of the Commission appointed under
section 7 of the Ordinance and includes the Chairman referred to in
clause (c) of sub-section (1) of section 3 of the Ordinance;

(1v)  ‘civil servant’ means a person who is or hias been a civil servant within

the mcaning of clausc'{b) of section 2 of the Civil Scr\ ants Act, 197 )
{Act LXVI of 1973);
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(v)

(vi)

(D).

(viii)

(%)

(x)

{(xit)

;e
{xin)

*Commission’ means the anansatlon Comrmssmn established under
Section 3 of the Privatisation Commission Ordmance 2000;

‘day’ means the calendar day beginning and ending at midnight;

‘deputation’ means service in which an employee receives his pay

with the sanction of the Commission from any source other than the
Commission Account;

‘duty’ includes —
o
(a) - joining time; . ‘

(b) service on probation, provided prob'mon is success fully completj:d
and is terminated by the appointing authority;

(c) period spent on training after becoming an cmployee of the
-+ --Commission; and

(d) time spent on compulsory 'waiting_'folr posting.

‘employee’ means an officer or member of staff appointed on regular
basis in the Commission under these regulations and includes a civil
servant who is absorbed in pursuance of his option in accordance with
regulatlon 4.12 read with the second proviso to clause (iv) of sub-
secuon (3) of section 3 of the Ordinance;

‘family‘ means husband or, as the case may be, wife of the employee
dependent children and step children upto the age of 21 years and

unmarried daughlers residing with and wholly dependent on the
cmployee

‘fee’ means a n.cunmg ar !'lOll-it.L.u!!m;__, [:wmual to an cmptoyt.e
flom a source other than the Commis8on Account whether made

directly to the employee or indirectly thmn;,h intermediary of the
Commission;

‘Government’ means the Federal Govermment;

‘hieadquarter” of an employee of the Commission meaus the Principal
Office of the Commission in terms of section 4 of the Ordinance in
which he is employed. The headquarter of an employce io a regional
office is either the station which has been declared 10 be his headquarter
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by the Commission which appoints him or, in the absence of such
declaration, the station where records of his office are kept;

‘honorarium’ means a recurring or non- recumng payment granted to
an employee from the Commission Account as remuneration for special
work of an occasional or intermittent character;

‘initial appointment’ means appointment 1 made otherwise by promonon
or trangfer;

‘joining time’ means the time allowed to an employee in which to join
a new post or to travel to or from a station to which he is posted;

‘leave pay’ means the monthly amount paid by the Commmission to an
employee on leave,

‘month’ raeans a month reckoned according to the British Calendar;

. ‘Ordinaﬁcc’ means the Privatisation Commission Ordinance, 2'000.
(Ordinance No. LIT of 2000) published in Gazette of Pakistan

Extraordinary Part-I in the issue dated September 28, 2000 unlnss
otherwise specifically indicated;

‘pay’ means the ambunt drawa monthly by an employee as —
- (a) .the pay other than special pay of ‘pay granted in view of his
personal qualification’ which has been sanctioned for the post
held by the employee and to which he has-been posted or

'lppomlu.l

(b) 'Spccia‘\ pay, personal pay, qualification pay and technical pay;
and

(c)

auny other emolurents which may be specially classed as pay by
the Canunission. | B

PC pay scales’ means Privatisation Commission pay scales referred
o in regulation 14.01;

‘permanent post’ means a post carrying a definite rate of pay
sanciioned without Himit of tume.

‘personal pay’ means additional pay granted to an employce -

i et e Attt
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(xxjv)

“(xxv)

{(xxv1)

(xxvit)

(xxviii)

(xxix)

{xxx)

{xxxi)

(a) 6 save him from loss of his pay as defined in clause (xxi) (a) of
this regulation due to revision. of pay or any reducuon of pay
otherwise than as a penalty; and :

l.

(b) inexceptional circumstances on other personal considerations.

‘prescribed’ means prescribed by or under these regulations for
purposes of provisions in these Regulations;

‘prescribed form’ means a form prescribed under these regulations
and includes a Government formyin use in the Commission immediately
before commencement of these Regulations;

‘Provincial Government’ means Government of a Province;

‘Secretary’ means the Secretary appointed under section 7 of the
Ordinance and includes the Secretary referred to in clause (c) of sub-
section (3) of secnon 3 of the Ordmance.

‘Selection Committee’ means a Committee constituted under regulation
4.04 for the purpose of making selection of a person for initial
appoirtment or for ap,poimrhent--bj promotion to a post in a PC pay
scale or for the grant of selection grade in a post as specified in that
regulation; '

‘special p1y means an addifion to- the nature of p'iy in the cmolumenm
-of a post or of an employee granted in cons:dcranon of—

(a) the specially. arduous nature of the duties; or
(b) "~ aspecific addition to the work or responsibility; or
(¢) the unhealthiness of the locality in which the work is performed.

‘temporary post’ mieans a post carrying a definite rate of pay sanctioned
fora limited time; and

‘travelling allowance’ means an allowance granted to an employce 1o

cover the expenses which he incurs in travelling 10 the inlerest of
Cormmissivon. It tnciudes ailowances granted for maintenance of

conveyance,
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) Words and expressions used but not defined in sub-reguiation (1) of

this regutation shall have the same meaning as are assigned to them in'the Privatisation
Commission Ordinance, 2000. '

2.02 Appointment on regular basis.- For purpose of these Regulalion-s
an appointment shall be deemed to have been made on regular basis if it is made in
the prescribed manner—

£

() by initial appointment; or

(i1) by promotiomn.
CHAPTER - 3.

GENERAL PROVISIONS

3.01 Service.-

(1) Therc shall be constltuled a-‘Service’ of the

.Comiinission divided into different sanctioned cadres according to their discipline,

including a General Cadre comprising posts not included in otlier cadres, as spec1ﬁed
in - aunex- -1 to_these regulations,

i (2) Each cadre shall cc)nsist of sanctioned posts as specified in annex-2
provided that a post created for wotk of a regular nature shall form temporary

adc}ition to the cadre strength pending its inciusion in annex-2.

i
! 3.02 ’I‘erms and conditions of service.—(!} Terms and condmons of
service of an employee shall be as laid down in tfiesé Regulations and in such

- subsidiary orders and instructions, pending their inclusion in these Regulations, which

- e e e Sy e T M

may be issued from tirne to time with the approval of the Commlssmn

(2) Any orders or instructions made by or issued wilh the approval of the
Cormmission and in force immediately before the commencement of these Regulations
shall, in so far as-such orders orinstructions are not inconsistent with the provisions
of the Ordinance or the rules framed by the Federal Government in exercise of the
powerconferred on them by section 40 of the Ordinance or these Regulations shall
be deemed 1o have been made by the Comumission under these regiilations

(3) Inall matters not expressly provided in these regnlations, employees
shall be governed by appropriate rules, orders and instructions of the Federal
Government made applicable to the employees by orders of the Commission with

wh changes subject 1o prior approval of ihie Guvernment to the proposed changes
as arc considered necessary by it

R i == =
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3.03 Employment to be whole time.—Unless in any case it be otherwise
distinctly provided, the whole time of an employee is at the disposal of the authority

and he may be employed in any manner required by proper aulhorlty without claim
for additional remuneration.

3.04 Posting and Transfer.—Every employee shall be liable to scrve
anywhere within or outside Pakistan in any equivalent or higher post under the
Commission or under the Federal Government or any Provincial Government or a

local authority or a corporation or a body se't-up. established or managed by the
Federal Government or.a Provincial Government -

Provided that nothing contained in this regulation shall apply to an employe€e
recruited specifically to serve in a particular area or a region:

Provided further that where the employee. is required to serve in a post
outside his cadre, his terms and conditions as to his pay shall not be less favourable

than those to whlch he would have been entitled if he had not been so required to
serve.

3 05 Creation and abolition of post.—(1) The Secretary may create d.
post in any cadrc which he cousiders necessary for carrying out the functions of the \
Commission subject to the availability of funds in the approved budget to meet thc
additional expenditure and may abolish any post if it is no longer required

306 Punctuality and regularity—(1) Every employee shall ensure
'pun'ct'ua]i‘ty and regularity in attendance.

(2) A habitual late comer shall be liahle to the prescribed disciplinary action
on ground of misconduct and to the prescribed penaltics.

Explanation.—An employee will be cor}siiicre(l a habitual late comer if he

attends the office late consecutively on three working days or five times in a calendar
month.

3) : onis himsel f

[f an employee absenis himsel{ from duty without leave, he shall be
liable to disciplinary action on the ground of misconduct under these regulations

An intermiption in the service of an
employee entails forfeiture of his past service except in the following cases,
namely :— :

307 Interruption in service.

(1) authorised leave of absence;
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absence without leave in‘continuation of authorised leave of absence
unless. the. leave 1s extended or, as the case may be, absence without

leave is converted into extraordinary leave by the competent
authority ;

suspension immediately followed by reinstatement which need not be
1y the same office ;

abolmon of office or loss of appointment owing to reducnon of

estabhshment

time occupled in transit from one appointment to another appointment

prov;dcd that the employce is transferrcd under the orders of the
competent authority ;

due to any-other reason, -provided the interruption is not due to any

fault or willful' act of‘the employée such as unauthorised absence
resignation. or removal from service.

Retrospectwe commutatmn of absence wnl!mut leave into

extramdmary léave.~ The authority which sanctions the gratuity or other terminal

“benefits may commute retrospectively periods of abserice without leave into

extraordinary leave without pay,and allowances.

4.01

CHAPTER-4
APPOINTMENT

Sectlon—l

" Appointing authorities, method of appointment,

QUa’liﬁchtions‘und ancillary matters

Aulhontles competent to make appointiment.—The authorities

compuun to..inake dppomtmenl to various posts, hereinalter referred o as
“appointing authority”, shall be as follows, namely :-—

"

(i)

(i)
(iv)

M

For posts in PC pay scale PC-21 Chief Executive

of Pakistan
FFor posts in PC pay scule PC-20 Chairman

For posts in PC pay scales PC-16 to PC-19. Secretary

For posts in PC pay scales PC-6 to PC-15 Durector-General
: (Admn)

For posts in PC pay scales PC-1 10 PC-5 Director (Admn)

- M A e o= e
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402  Method of appointment, qualifications and other conditions

applicable to posts.—(1) Appointment to posts shall be made by any of the
following methods, namely:—

(a)

by initial appointiment in accordance with section-III of these
regulations; and

(b)

by promotion in accordance with section-1V of these regulations

i) The method of app‘oinmient and the qualiﬁcatiohs and other conditions
applicable to various pests cadre-wise are laid down in Annex-3 to these Regulations

(3) Notwithstandinganything cc;nmined'in sub-regulation (1) or the method
of appointment laid down in Annex-3, a person who is rendered surplus as a result
of re-organisation of or abolition of a Ministry, Division, Dt_:parcme'nt or Office or of
permanent post in pursuance of ‘any Government decision or as a measure of
economy may be appointed to a post in the Commission in a PC pay scale equivalent
to the basic scale to which he belonged, if he possesses the qualifications and fulfils

other conditions apphcable to that post, and is so. recommended by the Federal
Government.

4.03. Appointment to be made by the appointing authority against
sanctioned posts.— All appointments shall be.made by the appointing authority on
the recommendations of thé appropriate Selection Committée against sanctioned

* posts.

404. Selection Committees.—(1) There shall be constitutéd three
Selection Committees as follows for the purpose of making recommendations for
appointment to various posts in the Commission, namely:—

(i) Selection Committee-I consisting of 'Secrc_lary as Chairman and two
Director Generals as members for selection of persons for initial
appointment or promotion to posts n PC pay scales PC-16 or above

other than the post of Secretary.. Dlrt.ctor-(:cncr.ll (Admn) shall be
" the Secretary of the Commiittec.

(i) Selection Committee-1 consisting of the Director Guderal (Admn) as
Chatrman and two Directors as members for selection of persons for
initial appointment or promotion to posts in PC pay scales PC-11 to
PC-15. Direcior-{Admn)-shall be the Sccrerary of the Committes.

(i

Selection Commitiee-III headed by the Director (Admn) with two
Deputy Directors as members for selection of persons for initial
appointmient to posts in PC pay scales PC-1 to PC-10. The Deputy
Director who is junior amongst the two members shall be the Secretary
of the Committee.

623"
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SECTION-II

: TRANSFER AND ABSORPTION OF EXISTING CIVIL SERVANTS AND
OTHER EMPLOYEES TRANSFERRED TO OR WORKING IN THE
COMMISSION

4.05. .Absorption of existing civil servants working in the
Commission.—(1) Every existing civil servant appointed to or working in the
Commission immediately before the commencement of the Ordinance may, on his_
-0puon be absorbed in terms of the second préviso to clause (c) of sub-section (3) of

Section 3 of the Ordinance and appointed on regular basis to the post held by himin
the Commission subject to the following conditions, namely:—

(i) thecivil servant shall submit his option for absorption in the Commyssion
in wn'ting within six months of the commencement of these Regulations;

(i) thecivil servant slnll seek retirement from the lendmg Govemnmentto
S whiclrhe belongs if he has completed the minimum quahfymg service
for such retirement applicable to his post in the Government or, if he
has not completed such minimum quahifying service, he shall resign his.
civil post for purposes of absorption. He'shall also seek permission of

the competent authority in the Government to be employed by the
Commission as aforesaid;

'(iii) save as may. otherwise be spec;ﬁcally provnded in these Regulatlons

“no benetit of his previous service shall be admissible to him for any
purpose on his absorption;

(tv) on absorption—

(a) the civil servant concerned shall cease to be a civil servant and

shall become an employee of the Commission from the date of
nis absorption;

(b} the pay of the civil servant, shall on his becoming an cinployee of
the Commission under clause (a) be fixed at the stage in the
retevant scalé of the pofrheld By hin 16 Wwhich he 1s appointed
equal to his pay drawn immediately before absorption as aforesait
and if there be no such stage, at the next below stage. The
difference between the pay so fixed and his existing pay shall be

treated as personal pay to be adjusted in accordance with
regulation 14.14;

-
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(¢)

(d)

(&)

2]

(0

on becoming an ciployee of the Comunission oi his absoption
shall be governed by these Regulations for all purposes.

Explanation:

(a)

the civil service of the civil servant, other than a civil servant
who seeks retirement in terms of clause (ii) above, qualifying for
pension or other retirement benefits rendered by him in
government service immediately before the date of establishment

JURp—e———— )

of the Privatisation Commission and the qualifying service

rendered in the Commission in continuation shall be treated as
service qualifying for gratuity or other rétirement benefits under
these regulations and no pension or gratuity or commuted value

of such service shall be payable or claimed by the civil servant

from the Government as a result of ‘his absorpuon in the
Commission ;

the service of a civil servant other than a civil servant who secks
retirement in terms of clause (it) above, qualifying for leave a§ a
civil servant shall be treated as service qualifying for leave under

these regulations and the balance of leave on full pay at his credit |

immediately before the commencement of these Regulations shall

“be credited to his leave account undér the Comttiission ;

the leave of any kind taken by him prior to his becoming an

. .employee of the Commission shall be deemed to h.we been mken

under these Regulations ; and

notwithstanding any thing contained in Chapter 6 of these
Regulations, lhe civil servam shall retain the same semonty n

appomtmt,nt vis-a- vis other civil servants SImllarly abc.orbcd as

aresult of their absorpu_on which he enjoyed in relation to them |

immediately before becoming an employee of the Commission.
He shall rank senior to all such employees who are initially
appointed or promoted during the same-calendar year.

,

The term ‘relevant scalc of the post’ usccl in clause (iv) (a) m:.:me 'tu
pay in the basic pay scale in which he was for the time being deawing .
pay itnmediately before absorption whether in ordinary scale ov in’
selection grade of the post or by move-over.

i
(b) Matters not specified in the sub-regulation (1) shall be governed byl
relevant regulations 1aid down in this Chapter. |

E
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(2) Nothing in this regulation shall be construed to confer any right on
such a civil servant to claim absorption in the Commission as of right. -

(3) A civil servant, other than a civil servant belonging to a regularly

constituted seWIccloccupatlonal group or a cadre; who does not opt for absorption
in the Commission shall coutinue o serve in the Comenission on deputation basis
until he is transferred back to the Finance Division of which the Commission was,

1mmed1atcly before the date from which the Ordinance came into force, an integral
part or the Privatisation Division as the case may be.

(4) A civil servant belonging to a regularly constituted service or
occupational group or a cadre who does not opt for absorption in the Commission

shall continue to serve in the Commuission on deputanon basis until he is transferred
back to his pareat office.

(3) Acivil servant referred to in sub- -regulation (3) or regulation (4) of

. these Regulations, while serving on deputation in the Commission, shall be entitledto -
pay sanctioned for the post to which he is transferred; and to the-house rent. allewance -

or hired residential accommodation including self-hired accommodation in accordance
with regulanon 23.01 read with regutation 14.25 and (o other allowarices at.the rates
and scale specxﬁed inregulation 14.25 if they are more beneficial than those adm:ssnb!c

. 4‘;06 o

to him in Govemment service.

Transfer. of contin-oencies paid employees working in the

: Commission.—=Notwithstanding any thing contained in any rule or regulation-or i
thc terms ‘and conditions of his service, un employee of the existing Comniission
paid from-the contingencies.shall be transferred to and become an employee of the
Commission in his existing post on contract basis, subject to the following conditions

namely - —

@),

(i)

)

the cmployee shall cease to be a'contingent paid employee from the
date of his appointiment to his uxisting post on contract basis:

no benefit of his previvus service except us may otherwise be
specifically provided in these Regulations shiall be admissible for any

purpose including seniority and retirement benefits;

the pay of such an employee shall be fixed from the date of his

appointment as aforesaid al the stage equai to his existing pay

immediately befare the daie of appuintivent und if there be no such
stage at the next below stage, the difference between his existing pay
and the pay so fhixed being treated as personal pay to be adjusied in

accordance with regulation 14.i4; and
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4.07. Appointment to posts on deputation basis.—(1) With the prior
approval of the authority competent to make appointment to the posts as specified in
regulation 4.01, appointment on deputation basis to various posts may be made by
borrowing services of an employee of the Federal Government or a Provincial
Government or any other body established, managed or controlled by the Federal
Govemment or a Provincial Government on such terms and condition.as may be
decided mutially between the Commission and the lending Government or body :

Provided that the person whose services are obtained on deputation

basis Holds hiis appointment in the lending gdvernment or, as the case may be, in the

lending organisation as aforesaid on regular basis :

Provided further that the person on deputation shall be entitled to the
pay of the post to which he is transferred and to the house-rent allowance or to the
hired residential accommodation including self-hired accommodation in accordance
with regulation 23.01 read with regulation 14.25 and to other. allowances, at the

rates and scale specuﬁed m regulation 14.25 if they are more beneficial than those
admnssnblc fo him in government service.

(2). Appointinent by deputatio‘n shall be made for a specified period as
may be agreed to between the Commission and the lending Government or organisation
provided that any extension of the aforesaid period shall be made only with the
consent of thelending Government or, as the case may be, lending organisation, and
the employee:concerned serving on deputation in the Commission.

(3) ‘Unless otherwise distinctly. provided, the whole tifvie of the persdn
serving in the Commission on deputation basis shall be at the disposal of the
Commussion, and he may be employed in any manner required by proper authority

without any claim for additional remuneration. He shall devote himself to his duties

and abide by regulations and orders and instructions of the Commission at all time
and obey the orders given by the competent authority.

(4) A person appointed to a post in the Caunnission on deputation basis
shall remain subject to the role-making authority of hxc lending Governmnent or, as,
the case may be, the lending organisation, |

4.08. Appointment by contract.—(1) l\ppomtmenl by contract may

be made if the appointing autharity considers it expedien to fill the post by appointment,
on contract basis:

(2) No appointment by contract shall be made in a cadre post except in

exceptional circumstances with the approval of the Commission and {or a specified

eriod when it is not possible, for recasons o be recorded in writing, to fill the post by
p , P E 3
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mitial appoiri;me‘nt in the prescribed manner. Appointment by contract shall not be
made in a cadre post reserved for promotion except for non-availability of a suitable
person for promotion and if the appointing authority is satisfied that no such person
is likely to become available during the specified period for which appointment by
contract is proposed to be made or has been made. If any such person is likely to

become available for promotion before expiry of the contract, the contract shall be

terminated in accordance withrthe terms of the contract to make room for promotion
to the post concerned.

(3) * Except as provided otherwise, appointment by contract shall be iade’

by the appointing authority on the recommendations of the appropriate Selection

Committee constituted by regulation 4.04 for selection of persons for initial
appointment..

(4) The appointment by contract shall be made on such terms and coriditions

as'may be determined by the appointing authority. An offer of appointment by contract

shall be sent to the candidate 6n the form prescribed in sub-regulation (5). On

acoeptance of the letter of offer and on joining the post, the letter of offershall be”
treated to be the contract agreement executed between the Commission and the

employee. The said tenms and conditions may be modified during the period of
contract-by mutual agreement between the Conmunission and the employee.

(5) A model form of contract containing model terms and conditions of
such appointment is given in annex-4. This form may be followed in cases of

appointment by contract Any change in the terms and condiions spemﬁed in the“ -
form, if required in any individual case or ¢ases, may be made with the prcvnous o

approval of the Chairman.

(6) Al \Jac'ari'cics to'be filled by contract shalt be advertised in national
and regional newspapers.

Section-T1

INITIAL APPOINTMENT

4.09. Initial appointment to posts in vavious scates.— (1) The initial
appointment to a post shall bc made by the appoiuting authority specified in regulation
4.0t on the recommendations of the appropriate Selection Commitice constituted in
accordance with regulation 4.04. The ininutes of the Seicction Committee shall be

recorded and shall accompany their recommendations.

(2) No person who is not a citizen of Pakistan shzll be eligible for
appoiniment to any post in the Commission:

628 THE GAZETTE OF PAKISTAN EXTRA., MARCH 2, 2002 ‘ [PART.H
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Provided that the above condition rr'xa.y be relaxed by the Chairman in
suitable cases in the interest of the Commission. '

(3) A candidate for initial appointment to a post must possess the educational

quatifications and experience and, except as provided in regulation 4.11, must be
within the age limit for the post as laid down in annex-3.

{4) Noperson who is less than 18 years of age shall be appointed tc a post
in the Commission.

1 o

(5) All'appointments shall be subject to production of certificate of golod :
Qi‘,;f ) character by the candidates from the principal academic office of the academic
institution last attended and also from an officer of the Federal Government or a
Provincial Government in basic pay scale 17 or above or an officer'in equivalent
grade in other organizations established, managed or controlled by the Federal

Govemment or a Provincial Government or a Commissioned Officer of the Armed
Forces of Pakistan, not related to the candidate.

" (6) " Every person, not bemg a pcrson qlacady in the service - of the. .
Commission or of the Federal Governmcnt or a Provincial Govenment or any other
organization established, managed or controlled by the Federal or a Provincial
Government, who is_selected for appointment.to a_post-in. the-Commissien- shall
furnish, before appointment to the post, a declaration that he has not previously been
dismissed or removed from service as a penalty by the Federal Government or a
Provmcml Government oran organization established, mianaged or controlled. by any
of the aforesaid-Governments and-that he has not been previousty convicted by a
competent court.of an offence involving moral-turpitude. The decision of the

appointing authority as to what constitutes moral turpitude for the aforesaid purpose
shall be final. '

(7) A candidate for initial appeintment must be in good mental and bodily
health and free from any physical defect likely to interfere with the discharge of his
duties. A candidate who after such medical examination as the Commission may
specify is found not to satisfy these requircments shalt not be appointed

(8) An initial appointinent shali be subject L Lthe production of medical
certificate of ﬁtness for service in the Commission in the prescribed foormbya .. ._ ...
miedical board or 4 medical officer as may be specificd by the Commission for that
purpose. The candidate should sign the medical ceniificae in the presence of the
cenifying medical authority:

Provided that no such medical certificate shall be required from a person
already in the service of the Commission who has earbicr heen medically examined
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by a medlcal board or, as the case may be, by a medical officer by the same medical
standards as are applicable to the post in which he is proposed to be appointed.

Explanation.—All candidates for appointment to posts in PC pay scale

PC-17 or above shall be examined by a medical board and in other cases by a civil
surgeon or equivalent.

(9) Every candidate beforé appointment shall submit his personal data to
the appointing authority duly signed by him.

(10y If dtany stage it is found that information provided by the employee is
incorrect or he has withheld any crucia! information froin the Selection Committee

or Commission which should have been provided, his appointment shall be liable to
termination without notice.

4.10. Observance of merit and provincial quotas.- Merit and

p ovincial and regional quotas laid down by the Federal Government for civit posts
i amended from. time to time shall be observed in filling of ali posts in PC pay
ales PC-16 and above and such posts in PC pay scales PC-3 to PC-15 which

: serve, lhe whote of the Pakistan. Posts of Naib Quasids i PC pay scales PC-1 to
-PC-2 shall ordmarlly be filled on local basis.

4.11.  Vacancies to be advertised.~ All vacancies 1o be filled in by

“nitiak 1ppomtment shatlbe advertiseéd in the natlonal and regional newspapers

4. 12 Relaxation in the maximum age.— The maximum age limit as

‘laid down in Annéx-3 in. accord:mce with sub—regulauon (2)0f regulation 4.02 may
bereiaxed to the eXtent mentionéd below namely :—.

(i) An cmployee of the Commission who has completed three yeurs
continuous service in the Commission lncludmg the Comumission existing
imeediately before commencement of the Ordinance, on the closing

date for receipt of applications - by 10 years butnot cxceeding the
age of 55, 7

(i} A person who isemployed in the Commission oiwork-chaiged basis
or is paid from contingencies or who is employed on contract busis
and who has completed three years continuous service in the
Commmnon mcluding the CommissiGacx uustmo before cmmm,nu‘mc,m

of the Orclmdnce on the closing date for receipt of applications - by
10 years, but not exceding the age of 55.
(1) Aneraployce of the Federal Government or a Provincial Government
or of an organisation established, managed or controlled by the Federal

i = — e mmmer er
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“Government or a Provincial Government, not being an employee of
the Commission, who has completed three years service in the'
respective government or organisation on closing date for.receipt of
applications — by 10 years but not exceeding the age of 55.

(iv) A released or retired ofﬁcerlper.sonnei of the Armed Fort.:es of
Pakistan — by 10 years or the number of years actually served in the
Armed Forces of Pakistan, whichever is less, on the closing date for
receipt of applications, but not exceeding the age of 55.

4.13.-

Date -of birth.—Every person newly appointed to a post in the

Commission shall at the time of his appointment declare the date of his birth by
Christian era in accordance with regulation 13.02.

Section-.IV
' APPOINTMENT BY PROMOTION

. |

4.14.  Eligibility for promotlon.——An employee possessing such
minimum qualifications and length of service and fulﬁlhng such other conditions as
may be prescribed for promotion in or under these regulations shall be cligible for

promotion to a h\gher post for the time being rescrved for promotion in'the cadre to
whlch he belongs.

4.15.  Procedurcfor promofion.—(l) Appointment by promotion shall
be madé by the appointing authority on recommendations.of the Selccuon Commu ttee,
constituted in accordance with zegulauond, 04:

Provided that failing promotlon the post may be filled,if considered cxpechent
by the appointing authority; b) initial appointrnent.

(2) Only such persons as possess the qualifications and meet the conditions
laid down for the purpose of promotion in accordance with'the sub-regulation (2) of
regulation 4.02 shall be considered by the Selection Committce.

(3) The Selection Cominittee shall consider the cases of eligible employees
for promotion Lo higher posts in the order of their seniorily-cwn-fitness and after

taking into consideration their Performance Evaluation Reports and such other factors
as may be deemed relevant/appropriate githGi—

()

recomunend an cmployee for promotion to the next higher post; or

recommend an employee for supersession on the ground of his being..
for the time being unfit for such promotion ; or

(b)

it
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() defer conmderatmn of the case of an employee for good and sufficient
reasons like non-availability of one or more performance evaluation
reports in the PER dossier or non-availability of any documents or
information considered necessary to enable the Selection Committee
to determine his fitness for promotion, or disciplinary or departmental
proceedings are pending against the employee or the employee is on
deputation abroad to a foreign Government, private organisation or an
mtemational agency, or the employee is on extraordinary leave in
Pakxstan or ex-Pakistan for a period of éne year or more or the employee
does not possess the requisite. length of service; or the employee ‘has

not undergone any prescribéd training or passed the departmental
examination forreasons beyond his control:

Provided that in the case of deferment a vacancy shall normally be
kept reserved for the employee or if itis filled it shall always be subject
to the condition that when the employee is subsequently promoted,
without having beea superseded the arrangement may be reversed, i

necessary, and the junior- -most person holding the ‘higher post by
promotion may be reverted to his lower posL

Y

An employee who is superseded for promotion will. not be considered again for

promotion unless he has earned one more. performance evaluation report férione fuill
year. An employee whose case is deferred will be considered as soon as the reason
on Lhe basis of which deferment took place ceases to exist, provided that if the

deferment bas.taken.place because the employeeision deputation.abroad s’ ‘mentioned |
“in qlags_e {¢).above, the employee: -wiil-be eonsidered on his return to Pakistan and if

he fails to return on the expiring of his approved deputation, hé will have to éarn at

least one annual PER-for full one year after hlS return Lo Pak1stan before he is
considered for promotion.

-.(#4)  An cmployee shall be promoted to a'hlgher'cadre post reserved for
Eromoti,on in_hls owa cadre.

4.16. Promotion to posts in PC pay scales PC-18 and above suljjecl
to length of service.- No promotion shall be made in the following posts unicss

the employee has completed the minimum length of service laid down against each
as follows, namely:—

Posts in PC pay scale PC-21 22 years service in a post in PC pay scale PC-17
and above;

Posts-in PC pay scale PC-20 17 years scrvice in a post in PC pay scale PC-17
and above,

T
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Posts in PC pay scale PC-19 12 years service in a post in PC pay scale PC-17

and above;

Posts in PC pay scale PC-18 5 years service in a post in PC pay scale PC-17 :

Provided that when initial appointment of a person including an employee of
the Commission takes place in a post in PC pay scales PC-18, PC-19 or PC-20, thé
length of service specified in this regulation shall be reduced for purpose of promotion
to higher posts, if any, by the following periods, namely:—

PC pay scale PC-18

5 years
PC pay scale PC-19 12 years
_PC pay scale PC-20 17 years '

Explananon —(1) For purpose’ of this regulatlon the initial appointment
and length of service of an employee.of the Commission shall include his initial
appointment made and length of service rendered as a tivil servant in the Commission.

(2) Periods of extraordinary leave or any other period of such leave which
is not recogmsed as service qualifying, for gratuity shall not be counted towards the

prcscnbed length of service.

4.17. Promotion cannot be claimed by virtue of seniority only.—
No employee shall h'we a claim to be promoted to any parueular post by virtue of
seniority only.

Section-V

POSTS CARRYING SELECTION GRADE |
4.18.  Grantof selection grade.- (1) The posts in various cadres which

carry selection grade are specified in annex-2 referred to sub-regulation (2) of
regulation 3.01.

(2) Anemployee fulfitling the conditions of eligibility laid down in anunex-
2 and the instructions as may be issied by the Federal Gavernment for civil sarvants
from time to time, shall be considered on the basis of seniority-cum-litness for the

grant of selection grade of the post held by him on regular basis if selection grade is
carried by such post.

pemt
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Sechon-VI
PROBATION
4.19.

Initial appointment/promotion to be on probation.- (1) All initial
appointments and promotions shall be made on probation for one year. The period of
probation may be curtailed for good and sufficient reasons to be recorded or it may ©

be extended for a period not exceeding.one year as may be spemﬁed at the time of
appointment.

(2). On successful completion of probation period, the appointing auihority
shall by a specific order terminate the probation.

(3) Ifnoorderis issued under sub-regulation (2), on the expiry of the first

year of the probation period, the period of the probation shall be deemed to have
been extended under sub-regulation (1) : '

-Provided that, subject to the sub-regulation ('1) in the absence of an order
* under sub-regulation (2), the period of probation shall,.on the expiry of the extended

penod under the sub- regulalxon (1), shall be deemed to have been su»cessfnlly
cofipleted.

.(4) . Where, in respect of any. seryice or.post, the satisfactory completion .
of probation inclides the passing of a prescribed examination, test or course of.
successful completion of any training, a person appointed on probation to such service
or post who, before the expiry of the original or extended period of his probation; has . A
failed to pass such examination or test or course or to complete such training shall- _—

(a) if he was appointed to such service or post by initial appomlmem be
dlscharged or

(b) ifhe was appointed to such service or past by promotion, be reverted

to the post from which he was promated and if there be no such
service or post, be discharged:

Provided that in the case of initial appointinent o a. post. the employec
concerned shall not be deemed to have completed his period of probation satisfactority
until his character and antecedents have been verilicd as satisfactory in the opinion
of the appointing authority.

LTSN WO
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Section-VII .
ADDITIONAL CHARGE AND CURRENT CHARGE OF POSTS

EROAGSIORANeREEgE. —1{ 2 post falls vacant and it is not possible to
fill it immediately in the prescribed manner, the work of the post should, as far as
possible, be distributed among more than one empioyee of the same status and
designation. However, where this is not feasible, the additional chagge of the vacant
post may be given in its entirety, with the approval of the appointing authority, to
anothier employee at the same station. This arrangement should not be made for a
period of less than one month or more than three months: It may be extended by a
further period not exceeding three months with the approval of the appointing authority.
The Board of the Commission may further extend the additional charge for such
period or periods as it may deem fitif it is satisfied that there is sufficient justification
to doso. Anemployee given full additional charge of a vacant post may be allowed
a special allowance at 20% of the basic pay subject to the maximum of Rs.1,500/-

p.m., or as may be notified by the Federal Government for civil servants from time
totime. '

ERNC TR ENEE: . — W hen a temporary vacancy
occurs for more than-two months or when a regular vacancy occurs and no

'\rrangement for carrying out the d'\y to-day routine work of the post is possible, th

|
charge of the vacant post may, with the approval of the authority competent to make

appomtment to that post, be given ‘tefiporarily, in.addition to.the duties of his owh
post, to the-most senior employee in'the cadre present at the place if he is otherwise

fit and eligible for promotion.. This arrangement should be sub]c.ct to the following
conditions, nameiy —

(a) The arrangement should not be made for.a periqd of less than one

month and should not exceed three months. However, it may be

extended by another three months with the approval of thie authority

next above the autharity coimpetent to ke nppoimmem to that post.

Any extension beyond six months shall require approval of the Bcnrc.
of the Commission.

(b) As soon as lhc current charge is given, a proposﬂ for rag,uldc

appointment should be initiated and processed.

(<)

In making current charge arrangement, the most senior employec of

the cadre and present at (he place where the vacancy may have '

occurred. if he is ctherwise fit and eligible for promotion, should be

635
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con51dered. In the case of current charge appointments to posts in the
PC pay scales PC-18 or above, the length of service specified in

regulation 4.15 shall not apply.

(d)

422
time to enable him :

(a)

(b)
)
(i)

- (©)

4.23.

An employee appointed to hold current charge of a higher post may
be allowed special pay at 20% of his basic pay subject to the maximum
of Rs.1,500/- p.m. in addition to his pay in his own pay scale, or as

may be notified by the Federal Government for civil servants from
time to tine.

Sect-io n-VHI |
JOINING TIME

When joining time is granted.- An employee is granted joining

to join a new post to which he is appointed while on duty tn his old -

post; or .
to join a new bost~ o ' o
on return from leave on full pay not exceeding 120 days; or

when he has not beén given sufficient notice regarding his appointment

to the new post-on return from leave other than the icave specified in
clause (1) or

to travel from the post of debarkatlon orin the case of air journey

- from the first airport of. cail in. Pakistan, to-organise his domestic

establishment when he returns from leave out of P"xklst:m for more
than 120 days.

Joining time.treated as duty.- An employee on joining time is

regarded as on duty and during such joining time he shall be entitled to be paid as
follows, namely:-

(@)

(b)

if on joining time under clause, (a) of regulation 4.22, he wonld be
enlitied to the pay which he would have drawn il he had not been
transterred or his pay which he will draw on taking charge of his new
post, whichever is less; or

if on joining time under clause (b}, {c) or (d) ofneguifmﬂn 422 o the
leave pay lo which he is entitled under these regulations but no joining

hun- A ie pedeniosd

pay is admissible on return from the ewau:dm":) leave except

extraordinary leave not exceeding 14 days in continuation of other
leave.
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4.24. Calculation of joining time.—(1) The joining time of-an employkee
involving transfer from one station to the other shall be calculated as follows:—

(1) six days for preparation; plus
(n) one day for each 400 kilometers or any longer time actually occupied

in the journey while travelling by railway; or, number of days actually
taken in the air jJourney; or one day each for 130k

performed by motorcar or by conveyance plying for hire. -
(i)
prescnbed above.

(iv)”

The joining time is normally calculated by the route which travellers

ordinarily use irrespective of the route by which the employee has
travelled. ' '

0N

the maximum limit of 30 days

(2) The authority sanctioning the transfer may, for reasons to be recorded

~ extend the joining time calculated under sub-regulation (I) but not bcyond 30 days:

4.25. Failure to join the post within Jjoining time. —(1) An cmpioycc

who-does not Jom his. postant}nn his j _]ommg time is not entitled (o any pay or. leave

pay after the end. ofjommg time.

(2) Willful absence from duty after the expiry of joining time may be treated

as muisconduct for purpose of disciplinary action against the employee. -

CHAPTER - 5

POSTING AND TRANSYER

5.01.

serve in any post in any cadre under the Commission or in any organization established,
controlted or managed by the Commission or by the Federal or Provincial Governnient.

3 O”

'l‘r.ms'fu I'rnm one pw;t to 'mn(hcr within ihe Commisﬁon -

within the C'\drc le} whxch the cmplo) ce bclongs Tlm (“hdu man uny wansfer and

post an employee from a post to a post cutside the cadre in the intercst of the
Commission:

kilometers for journey -

one day shall be allowed for any fractional portion of any (hstance.

Liability to serve in.any post.—An employee shall be liable to .

T

e« e mmaag o i, 0



R = S

—— e m——————

638 THE GAZETTE OF PAKISTAN EXTRA; MARCH 2, 2000 ""‘“[E;;}a'ﬁ'

......

Provided that except on account of a penalty imposed on him, no employee
shall be transferred to a post, whether within or outside the cadre to which he

belongs, which carries less pay than the pay of the post held by him in his cadre on
regular basis.

5.03.

Secretary may in the interest of the Commission or in public interest, sanction transfer
of an employee on deputation to the Federal Government or a Provincial Government

or to any other organisation established, controlled or managed by the Federal

Government or a Provincial Government, for a specified period not exceeding three
years,on such terms and conditions as may be agreed to between the Commission
as lending authority and the Federal or Provincial Government or organisation
concerned as borrowing authority. While on deputation as aforesaid the employee
shall remain subject to the rule-muaking authority of the Commission and shall continue

to be governed by rules and regulations applicable to him as an employee of the
Commission.

(2) The Comrmssnon reserves lhe rlghl to recall the employee from the
borrowing Government or the or gm;sauon atany time and th:s condition shall always
be included in thc agreed terms and condltlon of the deputanon

(3 An emplcyee reverts from deputauon to the Commission.on.the.datc
he takes charge of his post in the Commission:

Provided that if he takes leave on the conclusion of deputation before joining,

} the post; thie' féversion: shall take ¢ffect from. such date. as the authority which
sanctioned his transfer on deputation to the borrowing organisation may decide

(4) The travellirig allowance of an employee both in respect of the journey
on transfer to thé borrowing organisation and on reversion therefrom to the
Commission, shall be borne by the borrowing authority. This wgulduon applies even

in cases where the lent employec takes leave on reversion before joining duty under
the Commission.

(5) Leaveshallbe sanctioned and lcave pay shall be paid by the borrowing
authoiity. The employce on deputation who s granied leave-and paid leave pay by

th& borrowing authority shall not count the peried spent on deputation for earning
leave under the Commission.

5.04. “Lransfer on deputation from the Commission outside

Pakisian.—(i) The Chairman in the case of an employee in PC pay scale PC-20
or above and Secretary in the case of an employee in PC puy scale PC- 19 or below,
hereinafter referred to as the lending authority, may, for public reasons, sanction
transfer of an employee on deputation vutside Pakistan for a specificd period not

e
i

Transfer of an employce on deputaﬁen in Pakistan.—(1) The

 dra + i gy
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exceeding five years to a foreign Government or organisation, hereafter called

borrowing authority. No employee shall be permitted to remain on deputauon outsudc
Pakistan for more than ﬁve years at one time.

(2) Whenanemployeeis proposed to be transferred on deputation ouiside!
Pakistan, the terms and conditions of such deputation including the amount of his
pay, joining time, pay during joining time and other connected matters, should be!

fixed by the authority sanctioning the transfer in consulht:on with the borrowmo
authonty :

(3) The following general principles may be followed while.determining
terms and conditions of the persons sent on deputation out of Pakistan:-

(a) Theemployee will be treated to be on deputation with effect from the
date he makes over charge of his post under the Commission. " He
shall revert from deputation on the date. he takes over charge of his
post under the Commission. If he takes leave before joining his post
under the Commission, the date of reversion from deputation will be

-dectded by-the -author'.ty -which-sanctioned-his- transfcr-on deputaﬁon; _

~ (b) During the period of deputation, the person concerned will be cnmh,cl
to pay, joining time pay, allowances and travelling facitities including
‘passage forhimself and® his family tothe place of employment ander
the borrowing authority and back on termination of the deputation in

accordance with the rules of, or the terms and condmons offen,d by,
~thé borrowmg authonty ;

“(¢) The leave terms of the person concerned during the period of his
deputation will be regulated according to the rules of, or the terms and
conditions offered By, the borrowing authority. Leave pay in respect
of such leave will be payable by theé borrowing authority to the person
concerned. No part of leave earnéd by him during the period of
deputation will be credited to his leave account with the Commission,

nor will any liability in respect of leave pay on account of such leave
devolve on the Connnission;

(d) During the period ofdeputation, the person concerned will nat be entitled

to any medical facility in respect of hlmself and family members at the
expense of the Commission; ’

(e) The person concerned shall be on deputation with the borrowing
authority for the period originaily agreed upon. Any exicnsion beyond
the original period of deputation shall not be made without the approval
of the Chairman or, as the case may be, the Sceretary, who sanctioned

|
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such transfer on deputation. If an employee overstays the original or-
extended period without such approval, this will be treated as misconduct

on the part of the person concerned.and may call for disciplinary action;

(f) If the pérson concerned during the period of his deputation becomes
. entitled to any.additional benefit, or is appointed to any post involving
alteration in his emoluments, he will intimate particulars of such
additional benefit or such appointment to the authority ‘which sanctioned
his waasfer on deputation for approval. Any modification of the terms

involving additional habllmcs on the Commission will require their prior
approval....

(4) Promotion of an employee on deputation out of Pakistan including b
such deputation to an Intefnational organisation, foreign Government or a private '
organisation will be considered in accordance with his seniority only after he resumed -
duty on return to Pakistan. ‘Such an employee may be given timely intimation to
-return 5o that he can eamn at least one performance evaluation report covering a
penod of not less than six months before his case comes up for consideration in
accordance with his seniority position. IFf the empioyce returns, his.case.will be .
considéred for promotion in normal course, If he does not return in response to such.
mtrmatmn his case will be deferred tll he returns (o Pakistan on completion of the -
maximum penod of deputatlon af five years and earns a performance eva!uanon
regort on his work for full: :one year alter. rt,summg -duty.

5.05. Restnchons on subsequent deputation and wnthm three years
of initial appointment.— (1) Employees who revert to the Commissiori shall ot

be considered again for deputation until they have served for at least five years'in
the Commission after reversion from deputation.

(2) Noemployee initialty appointed shall be considered for deputation unless

he has served for at least three years in the Conunission from the date of his initial
appointment to a post in the Comumission.

5.06.  Training.—The Chairman in the case of employees in PC pay
scale PC-20 or above and the Secretary in other cases may require an employee to
undergo such trauning within or outside Pakistan at any time and for any duration

. and on such terms.and conditions as he may specify in each case.

C'HA'PTER—G
SENIORITY

6.01.  Seniority list—For proper adiminisiration of a cadre or post, the
appeinting authority shall causs a seaiority list of mernbers for the time being of a
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cadre or post to be prepared but nothing herein contained shall be construed to

confer any vested right to a particular seniority in such cadre or post, as the case
may be.

6.02.  Seniority in relation to other employees.—Subject to regulat'mn

+ 6.01, seniority of an employee shall be reckoned in relation to other employec belongin

mg
to the same cadre or post, whether serving in it or not, as is provided in these
regulations.

6.03°

seniority of an employee on initial appointment te a cadre or a post shall take effect

from the date of regular appointment to the post to which he has been mitally -

appointed :

Provided that persons selected on the basis of an earlier open advertisement,
or if no advertisement was issued, through an earlier selecuon shall be senior to
those selected:on-the basis of subsequent open advertisement and if two or more
candidates are selected on the basis of the swme advertisement, or, if the post was -

not advertised, through the same selection, their seniority inter se shall be delermmed

in the order of merit assigned by the Sclection Committee concerned.

6.04. Seniority on promotion. -—Subject to regulation 6.05 séniority of

an employee in a cadre or post to which he is promoted shall take effect from the
date of appomtment by promouon to that; post:

“Provided that empioyees who are selu.cted for promotion-to the hlgher post
on an earlier date shall be senior to those who are selected for such promotion on a

later date and employgees who are selected for promotion to'the higher post in one
batch shall retain their seniority as in the lower post =~

Provided further that persons who could not be considered for promotion in
the original reference in circumstances beyond their control or whose case was

<
deferred while their juniors were prowoted to the higher post shall, on promotion
without supersession, take their sentority with the original batch

6.05. Date of regular appointment of persons sclected for appoint-
ment in one-batch.—1f two or more persons are selected for initial appointment or,
as the case may be, for promotion in one batch, the carliest date on which a pcrsou
of that batch assumes charge of the post after approval of such appointment by the

appc:m.ng authority shall be deemed to be the date of regular.appointment of all
persons of that batch for purposes of seniority only.

6.06. Inter se seniority of employee appointed in the same calendar

year.—Subject to regulation .05, persons appointed by promnction o higher posts in

‘Seniority on initial appointinent.—Subject to regulation 6.05;

641
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a particﬁiar calendar year shall as a'class be senior to those appointed by initial
appointment to such posts in that year.

CHAPTER—7
LEAVE

7.01. Grant of leave.—(l) An employee shall be allowed leave in
accordance with these regulations provided that the grant of leave will depend on

the exigencies of service and shall be at the discretion of the authority competent to
grant leave.

(2) Leave cannot be claimed as of right. When the exigencies of service
or the interests of the Commission so require, the discretion to refuse or revoke any
kind of leave is reserved to the authority competent to grant it.

\ .

7.02.  Authority competent to sanction leave.—(1) The authorities

compelent to sanction leave to employees in vanous PC pay scales shall. be as
follows, namely - )

Emp'loye’es Competent Authority -
Employees in PC pay scales PC-19 to PC-21

Employees in PC pay scales PC-17 to PC-18
Employees in PC pay scales PC-16 and below

" b

(2) The leave to be sancuoned shall be subject to {he mic to leavc of the
employee and a report on the title to leave shall be obtained before leave is sanctioned.

Secretary .
Director:General.

Director.

7.03. When leave is earned.—(1) All service on duty rendered by an

employee qualifies to earn leave in accordance with these regulations but it shall not
be earned duriug the period of leave.

(2) nthe case of an employee who is serving on deputation outside the
Cotniuission the leave earned but not taken or allowed ta him during the period off
deputation will be credited to his leave account on his reversion to the Commission

~

7,04,

earn Leave on Full Pay only which shall be calculated at the rate of four days for

every caiendar month of duty rendered and credited 0 the leave account as “Leave
on Full Pay”, duty period of fifteen days or less in a calendar monih being ignored
and that ol more than fiftecn days being treated as fuil calendar month for the
purpose:

. SR Y

Earning and accumulation of - feave.—(1) An employee shail =~ ~
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Provided that if an employee proceeds on leave during a calendar month
and retarns from it'during another calendar month, and the period of duty in either
month is more than fifieen days, the leave to be credited for both the incomplete
months shall be restricted to that admissible for one calendar month only.

(2) There shall be no maximum limit on the accumulation of such leave

7.05. Leave on full pay—The maximum period of Leave on Full Pay
that can be granted at one time shall be as follows, namely:-

(a) Without medical certificate

120 days
' (b) - With medical certificate 180 days |
plus | .:

(c) onmedical certificate from-leave account 365 days

Ii"l enm'e servu:e

Explanation —Leave on half pay converted inito Léavc ot Ftﬂ'l"l"ﬁjr'un‘c)‘ef
the Prescribed Leave Rules, 1955 on the strength of a medical certificate upto the
maximum of {welve months in terms of leave on full pay in the whole of service and
the leave on full pay on medical certificate under rule 5 of the Revised Ieave Rules,

_ 1980-taken by an employee.before. commencement of these Regu\auons shall be

deblted against the maximum hrmt of 365 days fixed under this regulation.

7.06.° LeaVe on HalfPay.——(l) Leave on lel Pay may, at the option of
the employee, be converted into Leave on Half Pay, the debit 1o the leave account
being at the rate of one day of the Leave on Full Pay for every.two days of the
Leuave on Half Pay, fraction of one half counting as onc full day’s Leave on Full Pay

The request for conversion of leave as aforesaid shall be specified by the crriployee.
in his application for the grant of leave.

(2) There shall be no limit on the grant of Leave on Half Pay so long as it
is available by conversion in the leave account.

7.0, Le'we to be .1pphLd in lurn\ ol days——Leave -,hdll bt, :Lppllud S
for, cxpressed and sanctioned in terms of days.

7.08.  Extraordinary Leave (leave without pay)—(1) Extraordinary

feave may be granted in special circumstances when 1o other leave is under the
regulations admissible or when, other leave being adimissible, the employee concerned
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applies‘ in writing for the grant of exlraordinary leave. Such leave may be granted on
any ground upto the maximum period of two years at one time at the discretion of

theleave sanctioning aulhonty Extraordmary leave without pay is not debited against
leave account

(2) No leave pay shall be admissible during extraordinary leave.

(3) The authority which has power to sanction leave may grant extra-

ordinary leave as in sub-regulation (1) in combination with or in continuation of any
leave that is admissible.

(4) Theauthoritycompetent to sanction leave may commute refrospectively

absence- without leave into extraordinary leave.
l .

7.09. Leavepay.—(l) Subjectto regulation7.05, an employee on leave

hall draw during Leave on Full Pay leave pay equal to the rate of pay as defined
in regulation 2.01 (1) (xxi) (a) drawn by him immediater before proceeding on such
leave or the average monthly pay earned during the twelve complete months

-unmedmteiy prccedmg the month'in whxch leave begms, whichever is.greater.-

(2) When Leave on Half Pay is taken the amount calculated under sub-

. regulation: (1) shall-be halved to determine’ the greater of the two rates.

7.10. l..eave on Full Pay ex-Pakistan.—(1) Leave on Full Pay ex-
Pakistan may be granted to an employee who applies for such leave or whoproceeds

_ abroad during leave or takes. leave while.posted-abroad-and makes a specific requesl

to lhiS effect

(2) Leave pay shall be drawn in rupees in Paklstan wrespectwc of the
country where leave is spent.

(3) The Leave on Full Pay ex-Pakistan shall be regulated and be subject
to the same limits and conditions as are prescribed in regulations 7.05, 7.06 and 7.08

711, Recreation Leave—(1) Recreation leave may be grated for thirty
days once in a period of two calendar years.

(2) Anemployee proceeding on recreation leave for thirty days shall be
cutitled once in a period of two calendar years to leave fare assistance equal to one
month’s pay as defined in regulation 2.01 (xxi)(a).

3

The recreation leave shall not be carried forward and shall lapse if not
taken.

RETTRE
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7.12.  Leave preparatory to retirement.—(1) The maximum period
upto which an employee who retires on completion of 25 years service or on attaining
the age of 60 years may be granted leave preparatory to retirement shall be three
hundred and sixty-five days subject to availability in the leave dccount.

(2) Theleave preparatory to retirement may be taken subject to availability
as Leave on Full Pay or partly as Leave on Full Pay and partly as Leave on Half

Pay or entirely as Leave on Half Pay at the discretion of the employee

(3) Leave preparatory to retirement shall not be combined with any other
leave. :

7.13. Maintenance of leave account.—A leave account shall be

mamtamed in the prescribed form for each employee in terms of Leave on Full Pay
by the Administration Secnon

714

due is.the-balance. of-such-leave 'u the: credxt -1n-the: ]eave account.

7:15. 'Rcasons need not be specified.—(1). It shall not-be necessary
to specify the reasons for which icave has been apphed so long as that leave is due

-and admissible to an employee.

(2) Leave applied for on medical certificate shall not be refused:

“Provided that the authority competent to sanction leave may, at its discretion,
secure a second medical opinion by requestingthe Civil Surgeon or medical board
as the case may be, to have the applicant medically examined.

7.16.  Any kind of leave may be applied.—An employee may apply
for the kind of leave due and admissible to him and it shall riot be refused to him on |
the ground that another kind of leave should be taken in the particular circurnstance

S. @

7.7, Combination of different kind of leave—0Oue kind of feave
may be combined with juining time or with any other kind of leave except leave
preparatory 1o retirement.

7.18.  Leave application and its sanction.—(1YAn application for leave
or extension of leave shall be made in the prescribed form and submutted through

¢
proper channel to the authority competent to sanction leave. The exient of leave duc
and admissible shall be stated in the application for leave.

(2) tlo leave may be granted until a report on the admissibitity of leave
has been obtained.

The amount of leave due.—The amount of Leave on Ful! Pﬁy A

s ————
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(3) Exceptinunavoidable circumstances, an employee shall not normaily
proceed on leave until the sanction is received.

(4) Where an employee submits a medical certificate for the grant of
leave, it shall be from the Commission’s approved medical officer in the prescribed

. form or in case there is no such approved Medical officer, it shall be form a

[

Government medical officer or a registered medical practitioner:

Provided that the authority competent to sanction leave may at its discretion

.secure a second medical opinion from such medical authonty or medical board as
_ may be specified by that authomy

. (5) Noemployee who is granted leave on medical certificate may return
to duty without first producing a medical certificate of fitness from the approved
Medical officer of the Comumission or, in case there is no such medical officer, by a
Government medical officer or a registered medical practitioner.

(6) An employee who intends to Spcnd his leave or part.of.the leave‘:-»
--elsewherethan the statton of his duty.shall take permission of the-leave sanctioning

authority before leavmg the station and keep the said authority informed-ofhis postal

address dunng Ieavc or any change of mldr(,ss during. leave

7.19. Leave not admissiblc.dur-ing suspension.—Leave shall not be
granted to an employee under suspension.

7.20. ..Commencement and end of leave —(1) Leave ordmardy begms

on the day on whmh an. employcc hands over the charge of his post and ends on the

day preceding the day on which charge is msumcd

(2) Hholidaysare preﬁxed to leave, the leave shall commence with effect
from the first day after the holidays. If holidays are suffixed to leave, the leave shall

end on the day on which the lcave would have ended if holidays had not been
suffixed.

7.21.  An employee on leave not to join duty before its expiry.—
Unless he 1s peruntted to do so by the authority which sanctioned his leave, an

empioyee may not return to duty more than fourteen d'lys before thc explry of the _
T:nod of leave granted.to. hlm

! 722. Employment during leave is not permissible.—(l) An
employee on leave may not take any service of aceepi any employment without
prior approval of the Chairman ui the case of employees in PC pay scale PC-20 o

above and of Secretary in other cases. Perinission to take any service or accept any

. . s
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employment during leave shaH not be given except in exccpuonal c1rcumstances for

good and sufficient reasons to the satisfaction of the Chairman or, as the case may
be, of the-Secretary to be recorded in writing or in the case of leave preparatory to
retirement provided the re-employment is not in an organisation with which the
officer is or was concerned in his.official capacity or has or had official dealings

.(2) Anemployee who'is granted leave on grounds of health or on medical

~ certificate shall not be permitted to take up or accept any service or employment

during such leave.

. 7.23.  Leave to lapse on quitting service.—All leave at the credit of
an employee shall lapse wher he quits service whether by retirement-or otherwise

CHAPTER—8

CASUAL LEAVE
8.01.

Casual leave technically not absence from duty. —Regu]afions

i Chapter 7 donot refcr to c1sual leave for short periods. Casual leave is.not a

. lreated as absent from duty 'md p’iy of the cmployee is not mtemutted Casual leave

fst iot, iowever, be’ granted-so as to-Catise-evision of ‘regulations. and. Otderc.

regarding—

.0y date of reckoning pay‘and allowances;

(i) charge of office;

(i) commencement and end of leave; and

(iv) return toduty
so as to extend the term of lcave beyond the time admissible by regulations

) i
802, Maximum smount of casual leave in n calendar year. -L(1)

Casual leave shall be admissible for the maximum period of 20 days in a calendar
year.

(2)- No one-can claim casual leave or the maximum number of d'xys of
casual leave as of right.

upprow\l of the Sccrctmy.
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.(4) An employee who intends to spend his casual leave or part'of the
casual leave elsewhere than his station of duty shall take previous permission of the
leave sanctioning authority before leaving the station and keep the said authority

informed of his postal address during the period of casual leave at a station other
thanduty station.

8.03. Authorities to sanction casual leave. —-(“asua1 leave to

employees may be glanted by the immediate controllmg ofﬁcer of the employee
concerned as under :—

Employees " Competent Authority

Tt e A

'H 2,.2002..... [Rars- 1.

Employees in PC pay scales PC-20 to PC-21
Employees in PC pay scale PC-19
Employees in PC pay scales PC-17 to PC-18

Secretary
Director-General

Director

. Employees in PC pay scales PC-16 and below DeputyDirecior/ -Equivalent.

_CHAPTER—9

CONDUCT

561 Member ot’ f'mnly —For purposes s of the u.gulal.um in lhls Chapier
member of an employee’s family includes :—

(a) his wife, child or step-chlld whelher resxdmg with the e,mployee or.,
© not;and '

(b) any other relative of the emplyee o his wife, when reésiding with and

wholly dependent upon the employee but does not inctude a wife 'legally
separated from the employee or a child or step- child who.s nolonger

in any way dependent upon him or of whose custody the émployee
. bas been deprived by law.

I-,\phmlwn —Refc.rencc to a wife in this rc.gu}.umn shutlt be construed as
ference 1o a husband where the employee is a woman.

u

e

9.02.  Gifts.—(1) Save as otherwise provided in this regulation no employee
shall, except with_the_previous.sanction-of-the Chairman, accept, or pérmit any
member of his tamily to accept, from any person any gift the receipt of which will

place hito under any form of official obligation to the donor.If, however, due to very

exceptional reasons. a gift cannot b refused, the same may, under intimation (o the
- Chairman and the Cabinet Division, be kept for official use in the Commission

P Tt
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(2) If any gift is offered by the head or representative of a foreign. state,
the employee concerned should attempt to avoid acceptance of such a gift, if he can
do so without giving offence. If, however, he cannot do so, he shall accept the gift

and shall report its receipt to the Cabinet Division through the Chairman for orders
astoits dlSposal

(3) Employees are prohibited from receiving gift of any kind for their
person or for members of their family from diplomats, consular and other foreign
Government representatives or their employees who are stationed in Pakistan. If,
however, due to very exceptional reasons, a gift cannat be refused, the employe

shall report its receipt to the Cabinet Division thrOugh the Chairman for orders as t
is dlsposal

(4) Theresponsibility for reporting the receipt of the gifts shall devolve on
the individual recipient. All gifts received by an employee irrespective of their prices,
must be reported to the Toshakhana in the Cabinet Division, Government of Pakistan.
If it is found, on checking, that an individual has not reported the receipt of a gxft
app ropmte, action. will be taken agamst hlm under the relevant. regulauons

(5) If the Chlef of Protocol, Mlmstry of Forcign Affairs, or lus

shall be his responsibility to supply a list of the gifts reccived, together with the

. names of the recipients, to the Cabinet Division. In the case of other delegations or

visiting dignitaries with wham the. Chief of Protocol or his representative is not
associated; the Ministry sponsoring the visit: shail be responsible to supply-the detaals

Fepresentative has been aitached to a visiting dignitary or a foreign delegation, it~ 7 7

of gt&s received and the list of recipients to the Cabinet Division. In the case of

. outgoing delegations or visits abroad of dignitaries [rom Pakistan, it shall be the

responsibility of the Ambassador of Pakistan in the country concerned to report the

receipt of the gifts, together with the name of the rccxplent to the Cabmet Division
throughthe Ministry of Foreign Affairs.

(6) The value of gifts shall be assessed by the Cabinet Division and the

rmonetary limits upto. which and the conditions subject to which the gifts may be

allowed to be retained by the recipient shall be as [Oilows:—

(a) gifts valued upto Rs.10,000/- (Rupees ten thousand) may be allowed
o be retamed free of cost by the recipients;

(b)
forty thousand) may be allowed to be retained by a recipient on his

paying 15% o of the value of the gift in excess of Rs.10,000/-: and

(¢) gifts of the valuc exceeding Rs.40,000/- shall not be retained by

recipient. Such gifts shall be treated as state property for disposal in
accordance with relevaat rules.

gifts vwlued abovc Rs.10,000/- but not exceeding Rs.40, 000/ (Rupces—
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(7) The Head of account of Taushakhara in which the amount are to be-
deposited is **1300000-Others (NEC)Misc. Receipt of Darbar Presents (Central)”.

(3) The Ministry of Foreign Affairs shall standardise gi‘fts to be presented
at various levels of foreign delegations and dignitaries. These standardised gifts can

also be used by other Ministries/Divisions and Organisations established, controlled
or managed by the Government.

9.03. Lending and berrowing.—(I) No employee shall lend money to, or
borrow money from, or place himself under any pecuniary-obligation to any person

within the local limits of his authority or any person with whom he has any official . o
dealings :

i " Provided that the above regulation shall not apply to dealings in the ordinary
jcourse of business with a joint stock company, bank or a firm of standing

(2) Thisregulation, insofar as it may be construed to relale to loans given

1o or taken from co-operative societies registered under-the-Co- =operative SoCigties
TACL 1912 (11 of 1912), or, under any law. for the time being in-force relating to the

" “registration of co-operative societies, by the employees shall be subjectio any.general:

oI special cestrictions or relakations made or pcrm:tted by thc Govemmem or the
LOmnu5510n

9.04. Buying and selling of movable and immovable ploperty—

_ (N An employee who intends {0 transact any purchase; sale-or- dlsposal by other
' " “thedns of movable ot 1mmovable property exceeding in value Rs.100,000/- (One
hundred thousand rupees) with any person shall apply for permission to the Secretary.

Any such application shall state fully the circumstances, the price offered or demanded

and in the case of disposal otherwise than by sale, the method ofdisposal Thereafter

such employee shail act in accorddnce with such orders as may be passed by the
Secretary : |

£
.

o~

Provided that ull transactions with a person who is an UHu il subordinate of
the employce should be reported to the next higher authority.

[y

Explanation.— In this regulation, the term “property” includes agricultural e
or urban land, bonds, shares and.securities but does not include a plot purchased for )

the first time for building a house from a co-operative housing society or a Government
housing scheme.

(2) Noprior permission is necessary for buying and selling shares, bonds,
saving certificaies and secunities through Governinent sponsored organisations upilo
the vaiuve of Rs. 100,000/- {one hundred thousand rupees). However, the employee

R e R A W

A e T
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- concerned shall have (&) report all such transactions in the form of a statement at the
end of each year.

]
. I
(3) Anemployee who intends to acquire more than one plot from one ‘or

more Co-operative Housing Societies or Government Housing Schemes or intends
to dispose of any of the plots acquired by him as-such shall obtain prior penm sion of
the Secretary in the manner specified in sub-lcgulanon (V.

9.05. Coustruction of building.—No employee shall construct a
- building, whether intended to be used for residential orcommercial purpioses, except

Lf \ . with the previous sanction of the Secretary obtained upon an application- made in
& : this behalf disclosing the source tfrom which the cost of such constraction shall be
= ‘met.
9.06.

Declaration of property.-—— (1) Every employee shall, at the time
‘of entering service of the Comimission, make a declaration, through the usual channets,
to the Secretary, of all immovable and moevable properties including shares.
certificites, securities, insurancé policies and jewéllery Faving a tofal value of
Rs.50,000/-(fifty thousand rupees) or more belongirg to or held by him or a member
of his family and such declaration shall,—

" (a)  state the district within which the property is situated;

. (b) show separately individual items of Jewellew exceedmg Rs. 50,000/~

(fifty thousand rupees)in value’; and

“(¢) give such further mformatlon as the Commissmn may, by general or
\J : ) pecml order. require.

L . (2) Every employee shall submit to the Secretary through usual €hannels
: an annual returp of assets in the month of December showing any increasc or

decrease of property as shown in the declaration under sib-regulation (1) or as the
case may be, the fast annual retum.

(3y T'he declaration or, as the case may be, the annual return shall be
submitted in a sealed envelop addlessed to the Secretary.

{4) Thu declarations should.be maintained and handled in the same manner
as confidential reports.

(5)  An employee shall, as and when he is so required by the Federal
Government or by the Commission by a general or special order, furnish infor nmtion
as to his assets disclosing liquid assets and all other properties, immovable and
movable, including shares, certificates, insurance policies, jeweilery and cxpgnses

during any pertod specified by such order in the form specified iherein. i
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9.07.. Speculation and investment.-—(1) No employee shall speculate
in investments. For the purpose of this regulation the habitual purchase and sale of

securities of notonously fluctuating value shall be deemed to be speculation in
investments.

(2) No employee shall make, or permit any member of his family to make,

any investment likely to embarrass or influence him in the discharge of his official
duties.

(3) Noemployee shall make any investment the value of which is likely to
be-affected by some eveént of which information is available to him as an employee
and is not equally available to the general public.

(4) - If any question arises whether a security or an investment is of the

nature referred to in any of the foregoing sub-regulations, the decision of the Secretary
thereon shall be final.

9.08. Promotion and management of bank or company etc -—No

cmployee shall, exccpt with the prcvxous sanctton of the Chauman take part in the
promotion, reglslrallon or mduagemcm of 'my bank or company

Provided that an employee may, subject to the provisions. of any genera) or
special order of the Commission, take part in the promotion, registration or

management of.a’ co-operative society registered under the Co- operatwe Societies
Act, 1912 (Act-Il of 1912) or under any snmlar law

9.00: Private trade, employment or work.—(1) No employee shall,

except with the previous sanction of the Secretary in the case of employees in PC

pay scale PC-16 and above and Direclor General (Admn) in other cases, engage in

any trade or undertake any employment or work, other than his official duties

Provided that he may, without such sanction, undertake honorary work of a
religious, social or charitable nature or occasional work of a literary or artistic
character, subject to the conditions thai his official duties do not thereby suffer and
that the occupation or undertaking does not conflict or is not inconsistent with his
position or obligations as an emiployec; but he shall not undertake or shall discontinue

_such work if so directed by the Chairman or, as_the.case_may._be, the Secretary.- An

employee who has any doubt about the propriety of undertaking any particular work

should refer the matter for the orders of the Chairman or, as the case may be, ol the
Secretary :

Provided further that an ¢mployec holding a post in PC pay scale PC-16
and below ay, without such sanction, undertake a small enterprise which absorbs
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family labour and where he does so, he shall ﬁle details of lhe enterprise alongwith
the declaration of assets.

(2) Notwithstanding anything contained in sub-regulation (1), no employee
shall associate himself with any private trust, foundation or similar other institution
which is not sponsored by the Government or the Commussion.

(3) This regulation does not apply to sportq activities and membership of
recreation clubs. :

. .. 9.10. . Employee not to live beyond his means.—No employee shall
o - live beyond hns means or indulge i in dstentation on occasion of marriage or other
.'( / ceremanies.
9.11.

Unauthorised communication of official documents or
information.—No employee shall, except in accordance with dny special or general
~order of the Commxss:on communicate directly or indirectly aiyy official document

....or.information-to an employcc-or to a-Government servant unaufhonsed to reccwe ‘ ‘
it, or to a non-officiai pelscm, or to the press
9 12 Appr‘oach to- members-of:the assemhlies or-non-officixl
persons.—No cmployee shall dircctly or indirectly approach any member of the

- e e s

Natioial Assembly or a “Provincial Assembly or any other non-official person to
intervene on his behalf in any matter.

9.13. “Radio.broadcasts or-television-programmes-and-communica-
tions to-the press.—(1) No employee shall except with the prévious sanction of
the Secretary or in the bona fide discharge ofhis duties, pamcnpate in a radio broadcast
. or television programme or contribute any article or write any letter, either
A

anonymously or inhis OWnN Rame or in the name of any other person to any newspaper
or periodical:

Provided that such sanction shalt géncralty be granted if such broadcast or
television programme or such contribution or letter is not, or may not be, considered
likely to jeopardize. the integrity of the employee, the security of Pakistan or friendly

- relations with foreign States, or Lo offend public order, decency or morality, or to
amount to contempt of court, defamation or incitement to an offence:

Provided further that no such sanction shall be required if such broadcast or

television programme or such contribution or letter is of a purcly litcrary, artistic or
scientific character.

i

(2) Noemployee shull, inany document published or any cormmunication
made to the press over his own name or in any public utterance or television

" -
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programme or in any radio broadcast delivered by him, make any statement of fact
or opinion which is capable of embarrassing the Commission or the Government.

9.14. Evidence before Committees.—(1) No employee shall give

evidence before a pubhc committee except w-.{h the: previous, sanction of the -
Commission.

-

(2) Noemployee giving such evidence shall criticise the policy or decisions
of the Commission or of the Central or a Provincial Government.

(3) This regulation shall not apply. to_evidence given before Statutory

Committees which have power to compel attendance and the giving of answers,
and to cwdcnce gwcn in judicial i mqume~;

9.15. Takmg part in politics and elections.—(1) No employee shall take

parl in, subscribe ir aid-of or assist in any way, any political movement in Pakistan or
relating to the affairs of Pakistan.

. (2). ‘Noémployee shall-permit any person dependent on himfor.maintenance
. or under his care or control to take part in or.in any way assist, any movement or
" activity which is, ot tends directly or indirectly to be, subversive of the- Comirission -
Lorof thc Gove mme:m'as.by-law established in Pakistan.

- (3) - No employee shall-canvass or otherwise interfere-or usehts-mﬂuenu

in.connection wuh or take part in any election to, a legisiative body, whether in
Pakistan or elsewhere :

» -+ " Provided thai an employee who is qualified (0 vote at such election may -’
exercise his right to vote; but if he does so, he shall give no indication of the.manner
in which he proposes to vote or has votcd.

(4) Noemployee shall allow any member ol his fafni\y dependent on him
to indulge in any political activity, including lorming a political association and being

its inember, or to act in a manner in which he himself is not permitted by sub-
regulation (3) to act.

(5) Anemployee who issues un adddress to electors or in any other manner
publicly announces himself or allows himself to be publicly announced as a candidate

or prospective candidate for election to a legislative body shall be deemed for lhe
purpose of sub-reégulation (3} to take part in an election to such bady. ~7°7 7

(6) 'The provisions of sub-regulations (3) and {5) shatl, so far as may be,
appiy to eiection to locai authoritics or bodics, save in respect of uuploycx.s required

or permitted by or under any law, or order of the Guvernment, for the time being in
force, to be candidates at such clections.
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(7) 1f any question arises, whether any movement or activity falls within
the scope of this regulation, the decision of the Chairman thereon shall be final

9.16. Employee not to express views against ideology or integrity

of . Pakistan—No employee shall express views detrimental to the ideclogy or
integrity of Pakistan.

9.17.  Nepotism, favoritism and abuse of office.—No employee shall

indulge in provincialism, parachialism, favoritism, vu..tumzanon and wdlfu{ abuse of
office.

9.18 Membership of service associations.—NO'employ;ee shall be a

member, representative or officer of any association representing or purporting to

represent employees or any class of employees, unless such association satisfies
the following conditions, namely :—

(a) Membership of the association and its office-bearers shall be confined
to a distinct class of employecs and shall be open to all employees of
that. class, )
(b) __~_The assocnatton shall not be in dny way connected with, or afﬁlnted"
to, any association which does not, or any fecleration of assouauom .
~ whichdomor; satisfy-condition-(a); - -
()

The association shall not be in any way connected with any pohtxcal
- parly or orgamsa[lon or eng'lge in 'my ‘political’ actl\nty

-(d) The association shall not—

(i) issueor mdintain any periodical publication except in accordance
with any general or special order of the Chairman;
(1) except with the previous sanction of the Chairman, publish any

representation on behalf of its members, whether.in the press|ot
otherwise.

. I -
(¢) The association shall not, in respect of any election 1o a legislative
_body, orto a local authority or body, whether in Pakistan of elsewhéré—

(i) pay or contribute towards any expenses incurred in connection
with his candidature by a candidate for such election;

(i)

by any means support the candidature of any person for such
election; or
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' (m) undertake or assist ini the registration of electors, or'the selection -
: of a candidate for such election;

() * Theassociatior shall not—

(i) maintain, or contribute towards the maintenance of any member

of a legislative body, or of any member of a local authority or
body, whether in Pakistan or elsewhere ;

(i) payor contribute towards the expenses ofany trade union which

has constituted a fund under section 16 of the Trade Union Act,
1926 (Act XVIof 1926)

9.19. Membershlp of uon—pohtlcal association.—No employee shall

. accept membership of any non-political association or organisation' whose aims and

objects, nature of activities and membership are not publicly known.’

§ 20.  Use of political or other influence.—No.employee shali bring or

. -attempt to bring political‘or other 0utsrde mfluence dlrectly or indirectly, to bearon

the Corimission or any cmployee in support of any clmm ansmg |n connecuon with

. his.employment.as:such.: e et T

e —or, g ap . S R

921" Apprmchtng l’orelgn missions and aid giving agencies.—No
employee shall approach, divectly or indirectly, a foreign mission in Pakistan or any

foreign aid-giving agency'tosecure-forhimselfinvitation to visita forelgn country or
to elicit offers of training f'tcnlmes abroad.

9.22. Accepwnce of foreign awards.—No employeé shall, except with
the approval of President of Pakistan, accept a foreign award, title or decoration

Explanation.—For the purpose of this regulation, the expression ‘approval
of the President of Pakistan’ means prior approval in ordinary cases and ex post

facto approval in special cases where sufficient time is not available for obtaining

priof approval.

- CHAPTER - 10

DISCIPLINE

10.01. Far the purposes of disciplinary matters, the Privatisation
Comnussion employees shall be regulated by the Removal from Service (Special
Powers) Ordinance, 2000.
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CHAPTER - 11

COMMITTAL TO PRISON AND 'PENDENCYl
'OF CRIMINAL CHARGE

11.01. Committal to prison.—(1) Ah employee committed to prison either
for.debt or a criminal charge should be considered as under suspension from the
date of his arrest and until the termination of the proceedings against him. In case
such an employee is not arrested or is released on bail the competent authority 1rnzL)r
suspend him by specific order, if the charge made agamst ‘him is connected wit ‘ his

official position as an employee of the Commission or is likely to embarrass lum in
(3 : B the discharge of h1s duties or involves moral turpitude.

11.2.  Competent authority —For purposes of regulations in this Chapter,

cornpetent authority means the competent autharity as rnenuoned n Regulauon 4.01
of these Regulations.

CHAPTER—12
PERFORMANCE EVALUATION

oo 1201

shoutd be prepared annually at the close of calendar year for each employec holding

post in PC pay-scale-PC-3 or. above-and: also on- the-departure of  the employee or

the reporting officer if it occurs three months, or more, afier the annual PER has

been recorded. Thé périod of 3 months shall mean the actual period during which

2 . the work and conduct of the employee concerned has been seen by the officer and
(‘_ . . the period spent on absence from duty without leave or under suspension shall not

be included in the aforesaid period. Leave is not included in the period of three
months.

(2} The period falling in two calendar years cannot be combiried to cover
a single report tor the purpose of writing o report.

{3) s not necessary to record a PER on an e,.n.p.o;cc tor the period
during which he remamed under suspensxon or absent from duty.

(4} Annual PERs should be initiated early in January of the following year
and completed and countersigned by the 3ist January of the year. Other PERS
should be initiated immediately atier the cvent which necessitaied writing of the
PER occurs and completed and coumcrs'ignccl within ane month. It shall be the

responsibiiity of the reporting officer to ensure that the PER s wriden in time,

I'"

Per['ormdme evaliation xeports to be prepared annually— .
(DA performance evaluation report, hereinafter called PER, in the prescribed form
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completed and sent to the Secretary in the case of officers in PC pay scale PC-16
or above and Director General {(Admn) in the case of employees in PC pay scale
PC-15 or below by the 15th March, each year at the latest in the case of annual

PERSs and within 2 months after they. have been written by the repomng officer or,
as the case may be, countersigned, in other cases.

(5) ThePerformance Evaluation Report shall be classified as confidential.

12.02. Initiating and countersigmng the PER.—(1) The PER should
be initiated by the immediate officer in PC pay scale PC-16 or above under whom

the employee has served during the period covered by the report and coumersigned'

by the next higher officer, both being concerned with the work of the employee
reported upon. When there are more than one countersigning officer during a year,
the one who has seen the performance of the employee for the major part of the
year is entitled to countersign the PER. The PER of an employee initiated by the
Chairmian shall not require to be countersigned: The name and designation of the
réportmg officer and countersigning officer should be clearly written in block letters
or typed or rubber-stampcd below the signature. The date on which the PER is
‘ntlen or, as the case’ may be, countersngned should also be clcarly shown. -

(2) Eva{uatmn in the PER should be. conﬂned to the work-and-conduct

the remarks or grading given by the reporting officer, he should score it out neatly
and give his own remarks o grading.

(3) Pendmg departmental proceedings or pending cnrrunal cases should
not be mentioned in the PER.

12.03. Personal staff.—PER on personal staff like anate Secrenry,
Personal Assistant, Stenographier or Stenotypist attached to an officer shall be written

by the officer concerned with whaom they are attached and Sh'l“ not require to be
countcrs:gned

12.04,  Adverse eutsey or veinarks.—{1) Adverse entry or remarks,

hereinalter referred to as adverse rernarks, whether remedial or irremediable, if

any, appearing in the PER should be communicated in writing to the employee reported

upon withia copy of the whole report containing such remarks mainly toenable him

to make efforts for improvement and a copy of the communication placed in his
PERs dossier. When the PER is built on the individual opinions of different

departmental superior officers. it shall be the opinion as accepted by the highest
authority which need to be considered from the point of view of communication.

' relatmg toy thie penod covered by the PER 'The reponmg officer, while writing the
BER, should.be objective-and cm.umspect Hthe countersighing 6fficar différs with
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Explanation.—Remarks whlch create an unfavourable impréssion abouit
the employee reported upon should be treated as adverse. Entry like “not fit for
promotion” or-"not yet fit for promotion” should be treated as adverse. :

(2) The adverse remarks should be communicated in the case of employees
in PC pay scale PC-16 and above or, as the case may be, employees in basic pay
scales PC-15 and below by the relevant authority mentioned in sub-regulation (1) of
regulation 12.07 as early as possible but in any case within one month of the date of
the receipt of the PER by it. If the adverse remarks are not communicated within
the specified period, they should be communicated to the employee even at a belated

stage as soon as the omission 1s discovered.

-

(3) A PER tontaining adverse remarks should not be taken into
consideration until they have been communicated in writing to the employee, and a
decision taken on his representation, if submitted, or until the prescribed time-limit

for submission of the representation has expired and no representation against adverse
remarks has been received from the employee reported upon.

12.05. Representation against "\d'v'érsé remarks.—(1) An employee

_to whom 'sdversc remarks have been communicated may submit a representation
within thirty days of the communication of the ddverse remarks. The representation

“should be addressed ic ihe duthonty next above the countersigning authority and

- .. where the PER does not need countersigning - the authority- nexthighér to thereporting: - -

officer, hercinafter referred to as the competent authority.

“(2) * The competent authority shall take'a decision on representation-aftes

_obtaining the comments of the reporting officer or, as the case may be, countersignin <4

officer whe.recorded the adverse remarks against which representation has been
made. The reporting officer or, as the case may-be, countersigning officer will be

- requested to send their commients within 14 days of the réceipt of reference by

them which may be extended by not more than 14 days on thejr request. It no
comments are recived within 14 days or within the time-extended as aloresaid, the
competent authority shall, after consulting previous PERs, take decision on the
representalion as may appear io it to be just and equitable. The competent authogity
may either maintain the adverse remarks or expunge them. In case the adverse
remarks are expunged, the competent authority shall give its owa rating or remarks
where required in substitution of the adverse entry or remarks so expunged. The
deciston taken shall be communicated to the employee concerned as soon as possible
and in any case within a reasonable time trom the date of receipt of the representation

(3 H the competent authority decides to expunge the adverse remarks

. . i

the said remarks shall be scored through neatly but not in such a way as 1o nnl\gi
them illegible and any rating or remarks recorded by the competent anthority shall

- ety 1 o aaen

u

s v s ok

4 2k i it i b e T o e et B

R




. . . - R T
e ae eF e -

R L L

e

B - = LT

S,

[

———— e e

. .~ -
I = ]

———— e e STy Y
3. - ST R N AT T AR Lt e Sl S i B R

660 THE GAZETTE OF PAKISTAN EXTRA., MARCH 2, 2002 ’[Pm i

' be recorded. A marginal note should be recorded to lhe effect that the competent

authority has expunged-the adverse remarks showing the number and date of the

order on the authority of which the adverse remarks have been expungcd and the
revised rating or revised remarks have been recorded.

(4) An attested copy of the decision of the competent authority should be
placed in the PERs dossier. '

12.06. Documents to be placed in the PERs dossier.—(1) The
following documents may invariably be placed in the PERs dossier of an employee—

(i) letters of appreciation from senior depa‘rmiental officers and
letters of appreciation from Government;

(i) evaluation reports on the employee who receive any training
sponsor,ed by the Commission or the Government ;

(i) orders i imposing’ a penalty on the employee as a resull of .

d:scnplmary action; and .

(iv) orders cbr_iveying ‘warning of'displeusm'e.

(2) If the cmploycc is convxcted of acr munal charge and is senlenccd o

a fine or imprisonment or both, a note to that effect, duly auested by Dll‘CClDr
-(Admmlstratlon) should be- keptm the PER dossier; = "~

1200’ Safe custody of PERs.—(1) PERs shall-be kept in-safe custody
Ly the Secretary or an officer so authorized by him in the case of officers in PC' pay
scale PC-16 or above and by the Director General (Admn) or ari officer so authorized
by him in the case of employees in PC pay scales PC-15 or below.

(2)‘ The PERSs should be placed in chronological order. Reasons for any

missing PER should be recorded and attested by the Director (Admu) and placed in
the PERS dossier of the employee concerned.

(3) -All sheets in the PERs dossier should be page-numbered in mk No
page should be removed; changed-or replaced.

(@)  Tushall be the rcspcmsibilily of the authorities specified in sub-regulation
(‘l) {!ltl\ tl!! \Il\- l ey Y

ERs 1CC1um..u 0 be writien Bave Leen wrilien or reasons for PER
not required to be wrilten are recorded in the dossicr and the dossier is in all respects

complete and up to date. For this purpose a review sheuld be con ducted in April
each year and a certificate recorded about the completion or otherwise of the PERs
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of the previous years Action should be taken to complctc the dossier if any PER 1s
missing or the reason for missing report is not recorded.

12.08. Employee not to have access to his own PER.—In no case
should an employee have access to his own PER.

CHAPTER—I13
RECORD Ox SERVICE
" 13.01. Record of serviée‘ of each employee to be maintained.—A

record of service shall be maintained for eachi employee in‘the prescribed form. Thc
service record shall be maintained by the Director (Admn)

13.02. Date of birth.—(1) Every person newly a'ppointed toa postin

the Commission should at the time of his appointment declare the date-of his birth by

the Christian era with, as far as possible, confirmatory documentary evidence such

as matnculanon cemﬁcate or/and municipal birth cemﬁcate

(2) If an employei: is unable to statc his exact date of biith, but can state' -

the year or the ye‘xr and momh of h;s bxrth thc 1st I uly or the 16th day of the month

(3) Ifthe employee is only able to state hfs"1p§f64{}rﬁ;tté'1g'é his date of

birth may be assumed to be the carresponding date arrived at by deducting the
number of years representing his age from the.date.of his appointment.

() The actual date or the assumed date of birth of the e.rr_iployée}
determined under sub-regulation (2) or (3), as the case may be, should be recorded
in his service record and properly attested. Once entered, the date of birth cannot be
altered except in the case of a clerical error without the prior approval of the Chairman

13.03. Entries in scrvice record.—(1) Every step in the official life.of
an employee like appointment, lcave, joining time, training, deputation outside the

Commission etc. must be recorded i the service record and each entry should be
‘properly attested.

(2) Al periods of suspc,nsxon intercuption in service and any penalty
imposcd on an employee should be noted in the service record. )

13.04. Erasures and overwriling to be :woidcd.—-—t\ll columns in the
service record should be fegivly Niled aud atiesied. Erasures and overwriting must
be avoided. If any correction be necessary, the incorrect entry should be scored out

neatly so as not to make it illegible and the corract entry should be made above it and
properly altested._

3 4';46‘6.]:; e
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13.05, Employee may see his service record.—It is the duty of every
employee to see that his service record is properly maintained as prescribed so that
there may not be any difficulty in verifying his service for gratuity or any other

retirement benefit. An employee may be permitted to see and examine his service
record should the employee at any time so desire.

CHAPTER—14

PAY, ALLOWANCES AND OTHER FINANCIAL BENEFITS

Section-1 : : : i (,’-’!
PC PAY SCALES AND FIXATION OF PAY
14:01. Pay scales a”p'p‘iii:able to the Commission.—The.PC pay scales
specified below shall'be apphcablc to various posts in the Commission other than
the post of Secretary — :
TABLEL -
- EFFECTIVE FROM 267H SEPTEMBER, 2000, BEING THE DATE FROM
WHICH THE. PRLVATISATION COMMISSION ORDIN ANCE
A CAME INTO I"ORCE
No. - SCALE STAGES
PC-1 - 1245-35-1770 15 S ,.'\ -;}
PC-2 1275-44-1935 - LS "
PC-3 1320-50-2070 15
PC-4 1360-58-2230 L5
PC-5 © 1400-66-2390 1S
PC-6 1440-73-2535 t5
PC7 |, 1480-81-2695 E - -
PC-8 1540-88-2860 1S
PC-9 1605-97-3060 15
PC-10 1660-107-3265 15
PC-11 1725-116-3465 s
PC-12 1830-130-3780 15

o1 N
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No. SCALE . STAGES
PC-13 1950-144-4110 15
PC-14 2065-161-4480 15
PC-15 2190-177-4845 15
PC-16 . 2535-197-5490 15
PC-17 3880-290-7360 12
- PC-18 © 5085-366-8745 - 10
PC-19 ~ 7750-385-11600 . 10
PC20. 9195-440-13595 10
PC-21 . 10190-545-15640 .. 10
PC-22 10900-610-17000. .10
PABLET
- pe P.'&-Y'S.CA'LES’” J P S ¥

Effective from 01.12.2001

No: - . SCALE .. .. - .STAGES

PC-1 - 1870-55-3520 ‘ 30
PC2  1915-65-3865. . 30-
PC-3  1980-75-4230 30
PC-4 | 2040-85-4590 30
PC-5 2(00-100-5100 - 30
PC-6 21601 10-5460 30
PC-7 2220-120-5820 30
PC-8 2310-130-6210 30
pE9 T T 3310-145-6760 30 T T
PC-10 2490~ 160-7290 30
PC-11 2590-175-7840

PC-12 2745-195-8595
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No. SCALE STAGES

:, PC-13 2925-215-9375" 30
PC-14 3100-240-10300 10
PC-15-  3285-265-11235 30
PC-16 3805-295-12655 30
PC-17 6210-465-15510 - 20
PC-18 8135-585-19835 20
PC-19 12400-615-24700 20
PC20 14710-950-28010 4
PC-21 16305-1070-31285 14
PC-22 17440-1250-34940 14

CTABLEIL

rC QPE('MI' PAY SCALES (w:th lmme(hate effc.ct)

PC SPS-|. . 180,000-10,000-280,000 10
PC SPS-II. 80,000-7,500-192,500 15
PC SPS-TI - 50.090:5;000:125,000 st

14.02. Classification of posts —Each sanctioned post in the Commnss:o:n

~othet"than the post of Secrctary, shail be classified in one of the PC pay scales

specified in sub-regilation (1) of r¢gulation 14.01. The classification of posts so
made is given in annex-2 referred to in sub-regulation (2) of regulation 3.01.

14.03. Pay of employees.—(1) An employee appointed to a post shail

be entitled, in accordance with these regulations, to the pay sanctioned for such
post.

(2) If an employee has, under an order which is later ‘set aside, been
dismissed or removed or compulsorily retired fFom service or reduced in rank, he
shall on the setung aside of such orders and his retnstatement, be entitled io such
arrears ol pay as the authority sewting aside such order may determine, keeping in

view Supreme Court’s judgement in CA 28 of 1969 (West Pakistan Vs Mrs. AY
Issacs).

.
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Explanation.—According to lhegudgement of Supreme Court in CA 28 of
1969 referred to above, if the dismissal of a Government servant is held to be unlawful,
he has to be allowed salary for thé period he was kept out of service, reduced by the
amount, if any, that he might have earned by way of salary, or as profits, on account

of having accepted some employment, or having been engaged in some profitable
business, during the aforesaid period. For this purpose :—

(a) ‘he Commission may obtain from the employee concerned a solemn
declaration, supperted by an affidavit, as to the particulars of his
employment, or engagement in profitable business. during the period
of his absence from duty, and the amoutit €armed by him by way of

salary from such employment, or as profits in such business.

(b) After exam"ining such evidence as might be available and cross-
examining, if necessary, the employee, the Commission may give their

L P

finding as to whether or.not the’ above .declaration is przma Sfacie .

acceptable and on what grounds

Co*nrmssmn m’xy get the det.larahon properly venﬁcd/scruumsad by

any agéncy they consider dppropridte. For eXample, if the ¢ase had =~

. Dbeendealt withby the:Federal investiggtjg_r_x_ Agency atan earlier stage

in any connection, this verification/scrutiny may be ari‘zingecl to be
carried out by that' Agency. For purposes of this verification/scrutiny, -
assistance.of.the relevant Income:. Tax authorilies-may- -also-be sought

if the employee concerned is an income tax payer.

Slmlhr cases of reinstatement after removal and compulsory reurement of
employees may also be regulated accordingly.

14.04.

accordance with these regulations shall be within the competénce of the appointing
authority or an officer authorised by itin this behalf.

14.05. Pay and allowances admissible from the date of '.1551::1;])130‘:1
of duty.—Subject to ahy cxceptions specifically made in these regulations, an
employee shall b«,gm to draw the pay and allowances attached to his tenure of a
post with effect from the date on which he.assumes the duties of that post and shall
ccasc to draw them as soon as he ceases to discharge those duties. He will begin Lo
draw the pay and allowances as aforesaid with effect from the date on whichi he
assnmes the duties of that post if the charge is assumed forcnoon on that date. [f Lhe
charge is assumed afternoon he wili begin to draw them from the following chy

14.06. Tixation of pay on initial appointment.—When 2 persori is

.appoimed to 2 post by initial appointment his pay will be fixed atthe minimum of the
relevant PC pay scale:

e -

Authority competent to fix pay.—The fixation of pay in

e L
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Provnded that premature increments may be granted for good and sufﬁment
reasons on merits of each case by the appointing authority in accordance with
regulation 14.13 on the recommendations of the Selection Committee concerned

subject to the condition that the maximum of the relevant PC pay scale is not thereby
exceeded. \

Explanation.—The proviso to regulation 14.06 would enable initial rate of

pay to be fixed in the relevant pay scale otherwmc [han in the manner enunciated in
regulation 14.06.

14.07. leat.lon of pay on promotion.—(1) If an employee is appotinted
by promotion to a higher post, his pay will be fixed subject to the completion of the

prescribed length of service, if any, at the stage next above his pay in respect of the
lower post or scale

_ Provided that in-the. case of-the- promotion if 'such a~stage ‘givésa pay

increase equal tg or less than a full increment in the htgher pay scale, the pay in the

higher pay scale shall be fixed. after. allowmg a.premature inerement in-the PC pay D e

scale of the hlgher post

as o s i s e ¢ cr s e

Prowdcd further th'\t in the';.a'w of an cmployee who is promoted toa -
_highier. post_carrying'a. PC.pay scale- to-which-he -has- already reached by ‘way of

move-over, the pay shall be fixed at the next stage plus one premature increment
over the stage which he had reactied by way of raove-over but not beyond the
- maximum-of the PC pay scale of the higher post t6 WHich he has been promoled

i " 14.08. Fixation of pay of civil servants who opt for absorptnon with

the Commission.—=The pay of a'civil servarit who opts for becoming employee of

tht-‘e Commission shall be fixed in accordance with regulation 4.07

. 14.09. TFixation uf pay of persous employed on contract. —l‘he pay
of a person appointed on contract shall be fixed as may be specified in the terms of
contract and if not so specified his pay shall be fixed, unless he is on fixed pay, at the

minimum of the PC pay scale concerned, or at the minitnum of : any n[her scale of
pay as has been specified in the terms of his contract,

14.10. P'ly of persons on dcput'\lmu to the Commission.—A

il omn —person. ..

appoinied {0 a post in-the Commlsswn on deputation in accordance with these
regulations shall draw the samc pay which he would have drawn in his own

organisation but for deputation, or the pay sanctioned for the post to which he is
appointed, it that be more advantageous.

14.11.  Uniform date of increment.—The annual increment in the PC

pay scale shall accrue on thie first day of the month of December following the

4
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completion of at least six months of such service at the relevant stage in that scale
as counts for increment under regulation 14.12. This is subject to the regulations
regarding withholding of increment as a penalty. An increment shall ordinarily be
-drawn as a matter of course unless it is withheld as a penalty under these regulations

14.12. Service qualifying for increment.—The conditions on which
service counts for increment in a PC pay scale are as follows, namely:—

K
(a) All duty in a post on a PC pay scale and periods of leave other than
: _ extraordinary leave count for increment in that scale:

Prov;ded that the Chzurman shall have power in any case in
which he is satisfied that leavc was taken on account of illness or for
any other cause beyond the employee s control, to direct that
‘extraordinary leave shall be counted for increments under this clause

@Y Séfvice in anothier post outside the cadre of the'employee concerned

counts for increment in the PC pay scale appl\cable tothe cadre post
- wh:ch the employee holds on regular-ba31s

(€)- If an. employe'e while officiating in a.post.or-holding.a Aemporaty post. .
Is. appomted to officiale in another: post or to hold another temporary
post Which does not cacry 185§ pay than the pay of ﬁ1§’bhginal post, his
officiatirig or temporary. service-in that post shall if he is re-appointed
_to.his original post count for increment in the PC pay scale applicable
to the original post. The. period of officiating service in the other post
to-which the employee is appointed in an officiating.or temporary

. capacity which counts for increment in the original post is, however,

restricted to the period dunng which the employee would have ofﬁcmted -

in the original post but for his ﬁppomtment to the other post. Th:ls
" clause applies also to an employee who was not actually officiating in
the original post al the time of his appointment to the other post bt
who would have so officiated had he not been appointed to the oth =T

post.

(d) A period of absence after the end of leave does not count for increment
in a pay scale.

(e)

In the case of an ecmployee who while officiating in one post is appointed
to officiate in another post the period of joining time spent in proceeding
from one post to the other shall be treated as duty in the post the pay

of which the erployee draws during the period of joining time and will
count for increment in the same post under clause (a).
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(f) Inthecaseofan employee who whnie officiating in a post proceeds on
training or to attend a course of instructions, and who is treated as on
duty while under training or undergoing a course of instructions, the
period of such duty will count for increment in the post in which he
was officiating prior to his being sent for training or on.a course of

instructions if he is allowed the pay of the officiating posl during such
period. ‘

(g) Service on deputation counts for increment in the PC pay scale.

. applicable to the post in the Commission which the cmployee concemed
holds on regular bas:s

" 14.13. Grant of bl:emature increment.—An authority may grant a

premature increment to an employee in a PC scale of pay, if it has power to create
a'post in the’ cadre on Lhe same scale of pay.

Explanat:on —(a) In.the case of grant of prcmaturc mc rements, 1t is usually.

the intention that the ermployee should be entitled o increments in the same manner
as if he. had reached his position- in‘the scale in the ondmary course and in the

al, orders to.the contfary-he-should be” placed o éxactly y ‘the same-

abscnce of special
fnotmg as rcgard futurc mcrcments us.an employec . who has-so:risen. .

(b) It will be pcrmi'ssible to grant a premature increment under this
regulation, provndecl that the maximum of a PC pay.scale- not exceeded, to.an
employee’in fecognition of meritorious performance of his duties. The reasons for

such grant should bé recorded by the authomy specified in this uegulnnon while

granting wch prematurc increments.

"'14.14. Pérsonal Pay—Except when the authority sanctioning it orders
otherwise, personal pay shall be reduced by any amount by which the recipient’s

pay may be increased and shall cease as soon as his pay is increased by an amount
equat to his personal pay.

SECTION-1I

MOVE-OVER TO THE NEXT HIGHER SCALE

| 14.15. Move-over of employees in PC pay scaies $C-1 to PC-4.—
(1} An employee holding a post in PC pay scales PC-1 10 PC-4 who has reached the

maximum ¢f his

5 PC pay scaie shail be brought on to the next higher scale with
cflect from the 1st of December of the year in"which he completes one year of such
service at the above maximum as counis for inérement subject 1o the condition that
no penalty has been imposed on him during the last three years and in the opinion of
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including the year in which move-over is due. If the employee'is not considered to
have rendered satisfactory service, or any penalty has been impesed on him, the
move-over shall take effect from the 1st of December following three complete
years without penaity and with satisfactory service during the same period .

(2) The move-over shall be granted with the approval of the authorit{

competent to make appointment to the post held by the employee and on th
recommendation of the move-over committee for move-over to PC pay scales PC-
5 to PC-8. The move-over committee for move-over to PC.pay $cales- PC-5to-PC-

8 shall consist of three officers in PC pay scale PC-17 and above.- The senior most

- officer shall be the Chairman of the Committee and juniof most will be Secretary 1o

the Committee.

14.16. Move-over of employees in PC pay scales PC-5 to PC-iS —

- (1)-An-employee- holding-a- post-in-P€: pay scale PC-15 or:-below ‘other than ari
employee covered by regulation 14.15 shall be brought on to the next-higher basic .
scale with effect from.the 1st December of -the year in which he. completes one’ .
year of such service at the maximum of the relevant pay scale, as courts for

incrernent undér these regulatlons subject to the condition.that. during. the-last four-

ycars meludmg the year in which move-over is due no.penalty has been imposed on

..him and-thére-is-no-adverse entry in hls performance evaltition feports for that
period .

(2) Iftheconditions laid down in sub-regulation (1) are not fulfiled, move-
over to the next PC pay scale shall take effect from the 1st of December following
the year in whichithe employee concerned completes in succession four years w without,
a penalty atid’ wnhout an adverse entry in the performance evaluation report.

(3) The move-over shall be granted with the approval of the authority
competent to make appointment to the post held by the eraployee and on the
recommendations of the move-over committee for move-over to PC pay scales
PC-9 to PC- 16 respectively constituted as follows:

(a) Director (Aditin).

(b), Two officers of PC pay scale PC-18.  Members.

Junior officer in PC pay scale PC-18 shail be Sceretary of the C'ommittee

. 14.17. Move over of the employce in PC pay seales PC-16, PC-17,
C-18 and PC-19 to PC pay scales P'C-17, PC-18, PC-19 und PC-20
respectively .—(1) An employec holding a post in PC pay scales PC-16, PC-17,

669

. 1he appointing authority his service has been satisfactory during lhe.same period

Chairman of ihe Committee.
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PC-18 and PC-19 who has reached the maximum of his PC pay scale shall be
~ considered for move-over to the next higher scale from the first of December of the

year in which he completes one year of such service at the maximum of the scale as

counts for increment under these regulations and subject to the condmons laid down
in sub—regulauon 3).

(2) For move-over of an employee in PC pay scale PC-16, or, as the case
‘may be, in.PC pay scales PC-17, PC-18 or PC-19 to the pay scales mentioned in the

first coluran in the table below, the selection procedure specified in.the second column.
will be followed and the grant of move-over will then be approved by the authority

specifiéd in the third column

Move-over from and to - Selection Procedure Approving Authority

PC pay scales PC-16, 17 " Such cases.should be

Secretary.
gn_d 18 to PC pay scales'  scrutinised and recommended
PC17,18and 19  byacommitteeconsistingof:—
- “(a)~DifeétorGengral (Admn).” *~ 7 “"Chairman.

o . ~(b) TweDirectors-including Director . Members

(Admn-). AR MVUL D e

PC pay scale PC-19 6 Such cases should be,

Chatrman.
PC pay scale PC-20. scrutinised and recommended .. ..
) ' by a committeé consisting of :—
‘(a) Secretary Chairman.
(b) Dircctor General (Admn). Member.
(c) Director (Admn). Memiber.

(3) Ancmployee must fulfil the following conditions. fof. move-over to PC
‘pay scales PC-17, PC-18, PC-19 & PC-20, as the case may be, namely :—
(i) Te should be l'loldi'ug his ;)usl“i.n PC pay scales PC-16, PC-17.
PC-18 or PC-19, as the case may be, on a regular basis.
(i} He should have completed the following length of qualifying
service in PC pay scale PC-17 and above for move-over to PC
pay scale PC-18, PC-19 and PC-20, namely :—

S
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For PC pay scale PC-20 17 Years

For PC pay scale PC-19° 12 Years

For PC i)ay' scale PC-18 105 Years -
Provided that where initial appointment ofa person takes place in a post in

PC pay scales PC-18 or PC-19, [he length of service shall be-teduced by the following
penods—

First appointment in Reduced by

PC pay scale PC-18 Ce o 05 Yeai's
PC pay s¢ale PC-19 ' 12 Years.

Explanation.— Extraordinary leave.or any other.period of service which'

is not reckoned as service qualifying for. gratuity shall not: be counted towqrds the
prescnbcd length of service for move-over.

are free from adverse remarks s and

(3) are good for at least one’ yefxr for move-ovér to PC pdy b(.cllf..
" PC-LT,; : :

(i) are good forat least two years for move-over to PC pdy scales
PC- 18 or PC-19; and

(i) are 'good“for at least three years for move-over to:PCpay scale
PC-20,

(a) no penalty under the relevant rcgulauons was lmposcd on Inm durm g
the last five years.

(b) He has not reached his present pay scale by move-over, -

14.18. When the case for move-over is poerpnncd —(!) The move-
over committee may poslponc, consideration of a case—

(a) if a disciplinary case is pending against the ermploye
suspension or he is on long leave or is on deputation abroad or s
posted abroad; or

e or he 1s under

g R e Rl T

©) the performance evaluauon reports of the -employee for the last ’we e
L years nclisiveof the: year of move-overin the exmmg postfp ly smle .
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(b) his Performance Evaluation Reports dossier is mcompletc; or some
other information is wanting,.

(2) If a case was postponed under sub-regulation (1), the employee will

be considered according to relevant regulations as soon as the reason for which

" postponement took place ceased to éxist. Move-over will be allowed with immediate

effect in cases covered under clause (a) in sub-regulation (1) and the qualifying

, per.'ﬁod from the date the move-over was due to the actual date of move-over shall
couPt towards increments in fixation of pay. If the case was postponed under clause )

(b)J‘I_l sub-regulation (1) move-over shall be dllowed from the date the move-over ~. ’
was, due.

14.19. leatlon of pay on move-over. —(1) The pay of an employee . g }
who is-allowed move-over shall bé fixed at the stage next above his existing pay in
the lower scale. No premature increment shall ‘be admissible.

. 14,20 No change in tltle to accommodatlon or rental ceiling on
© movegver—Anemployee allowed move-over to a higher scale shallhot be entitled
. toany change in the entitlement. of accommodation and-the rental ceiling-The-house - -
_rent allowancc whlch s calculaled with reference to the rainimum.of the. basic. pay-
scale o PC pay, scale shall contmue o be payable an the basis of the minimum of .
“thebasic pay séale of PC pdy “scale of the post to ‘which the cmploycc: beIOngs

1421 }hgher scale by move-over to be an extension of exxstmg

scile. —The move-overtoa hlghcr scale shall notbe construed to be a promotion to

«the-post-in-the-higher-pay 'scale but the higher pay scale shall, ‘be treated to be an
-extension- .of‘the.emslmg pay scale of the post held by thc employee’ concemed

1422, The prowsmns atregulations 14.1510 14.21 shall stand discontinued - A
ww.ef: 04-09-2001

Seciion-111
" SPECIAL PAY, QUALIFICATION PAY AND SPECIAL ALLOWANCE

14.22. Special pay admissible in certain posts .—The following

category of employees shall be entitled to a special pay in their exls[mg posts as
rmentioned against each:-

(1} Privale Secretary o Chairman Rs.550/- p.m.
Rs.450/- p.m.
Rs.450/- p.m.

(i) Privale Secrctary o Secretary

() Private Secretary (o the Executive Director

i

|
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() Personal As;tstant (Stenographer) to . !
Chairman/Secretary/Executive Director Rs.250/- p.m.
(v) Personal Assistant to Director General and’
other officers in PC pay scale PC-20 Rs. 200/~ p.m.
(v:) Officials required to operate photostal
machine “Rs. 100/- p.m. -

14.23. Qualification allowance/pay. —(1) Accountan[s Who"ﬁa-ve‘passed“ .

. the Accountants (SAS) Examination held by the Auditor General of Pakistan or
equivalent examination shail be allowed a qualification allowance of Rs.200/- ..
This allowance shall continue to be admissible as a separate entity even after their
promotion to higher posts. This atlowance.will not be admissible to those Accountants
who have been or may be exempted from passing the said examination

(21 lelﬁc'mon pay atthe following.rates will.be. allowad to.an, employee
‘passing the examination mdlcated below, namely T

o) "'ivm i]f ICMA/T("WA Rs 300/ p m.
(i) Part V ICMA/ICWA Rs 800/- p.m.
‘ (where 1t is not the mlmmum
‘qualification

‘prescribed for the post).

(where FCA/ACA is not'the
.. minimum qualification
prescribed for the post).

R GHN Thartered Acéouniant” " REB00/Fams " 7

Note: Only one qualification pay shall be admissibie at one time.

(3) Qualification pay shall be allowed to those officers.who have qualificd

___ onorafter 01.07.1995 the following courses shown against each :—

o

{

)  PASC Nationat Management Course.

Rs.750/- p.m'['.
(b) National Defence Coliege Course.

"Rs.750/- p.en

(c) Advance Course in Management in NIPA. Rs.200/- p.m’:

Note.—Only one qualification pay shall be admissible at a time.

chartmiion, anF an i BT R
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(4) Emp!oyees holding Ph. D/D. Sc degrees will be allowed Ph.D/D.Sc.
allowance at Rs 1 SOO/— pm.

14.24. Spec1al allowance for addmonal charge of a vacant post and special

pay for current charge of a higher post shall be admissible as laid down in regulation
4.18 and 4.19 respectively.

(2) . The rates of Special Pays/Allowances indicated in Regulation 14.23
are :.ubject to change m lme w1th the mstruchons issued by the Federal Govemment

- Sectlon =IV )
‘ ‘ I
ALLOWANCES AND OTHER FINANCIAL BENEFITS '

. 1425. Allowances etc. —(l) Employees in PC pay scales shall be

allowed Medical allowance per month at 10% of the minimum of the relevant PC
scale of pay.

_— (2)... Otherallowances like Senior Post Allowance, Entertainment Allowancg; -
‘ Rcsudence Orderly Allowance (in heu of residencé orderly), Speclal Additional

Allowancg, House. Rent Ailowance Conveyancc Allowance, Computer. Allowance; -
Deputatiofi AI!owance Washmg A!lowance Dress Allowmce Overtime Allowance,
Night Duty Allowance.shallbe-admissible at the rate and scaleaind stibjéct t6'ierms

and conditions as laid down by the Federal Government for their payment to civil
ber\mms

Explanauon— For purpose of this Section, relevant PC pay scales means. ..
the ordmary scale or selectlon grade or the scalc to which the employee has moved ‘
.by1 move-over....In. the- case-of-house rent: allowance, the relevait scale shall not'"" T -( N
mclude the scale to which the employee has movcd by move-over. . : - Do

- Section -V

DISMISSAL, REMOVAL, COMPULSORY RETIREMENT AND
SUSPENSION

14.26. Pay to cease from the date 6f dismissal, removal or compult;ory
retirement.—The pay and allowances of the einployec who is dismissed, removed

or is compulsority retired from service cease from the daie ol such dismissal, removal
and compulsory retirement.

14.27. Suspension.—An employce under suspens

ulavuau./ll Lo (:ﬁiliied IU t‘tlii
amount of salary and all other benefits and facilities provided to him under the

contract of service which he was enjoying immediately before the suspension
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1428. Payment on reinstatement after dismissal, removal or
compulsory retirement from service.—Where an employee has been dismissed
or removed or compulsory retired from service is reinstated the revising of"the
appellate authority may grant to him for the period of his absence from duty—

(a) if his dismissal, or, as the case may be, remeval or compulsory

retirement is held to be unlawful, the full pay and allowances to which

... he would have been entitled had he not been dismissed, or, as the (.ase

o -may be ‘removed or compulsonly retired from service;or . T
(b)

if otherwise, such portion of such pay and '1110wancc as the revxsmg or
_appellate authority may prescribe.

In a case falling under clause (a), the period of absence from duty shall be
treated as a period spent on duty. In a case falling under clause (b) it will riot be

treated as a period spent on duty unless thc reviewing or appellate authonty SO .
dlrects

Explananon ~Tn this regulation, ‘revising authority’ “méans the original :
compétént-authofity Wwho.passes the final order on the dlscmplmary case and not» the -
dulhorlly who passes an or der on appeal

Section -V1

- = GENERAL ‘PROVISIONS

1429. Due date for payment of menthly pay and allowances.—(1) .
Bills for monthly pay and fixed allowances of the employees may he'signed at any.
time on.the last working day of the month by the labour of which such pay apd
allowances are earned and shall be due for payment on the next workmg day

(2) The Secrctary may, in spécial case, relax any of the conditions specnﬁed
in sub~regulauon (.

14.30. (1) The duty of noting the proper deductions to be made from pay
bills on account of Provident Fund and other funds shall devolve on the drawer of

the bill but no discretion is allowed in carrying out any order of the Secretary to
make any deduction:

2) Deduction from pay bill on account ot income tax shall be made strictly
in accordance with the relevant provisions of the law re:ln'ting to income tax as
modified from time to time, the regulations and orders issued thereunder and the
instructions issued from time to time by the Ministry of Finance or, as the case may
be, by the Central Board of Revenue.,

v
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(3) Deducuon for rent of accommodanon provided to the employees and
other sums due for recovery from them shall be made by the employees drawing
their own pay bills or by the head of the office, as the case may be, from the next bill
in which pay is drawn. Full particulars of such deductions shall be shown in the bill

1431, Payment on quitting service.—The last payment of pay or
allowances shall not be made to or in respect of an employee finally quitting the
service of the Commission by retirement, resignation, dismissal, removal or compulsory
- retirernent from service or by death or otherwise orif. placed under suspension-until

the disbursing-office has satisfied" hlmselF tﬁat there are no dcm'mds oulstandmg )
against-him. :

14.32. Death of payee.—If an employee dies while in service his pay’

and allowance can be drawn for The day of his death; the hour at which death takes
place has no effect on the claim.

1433. Pay and ‘allowance of deceased employee.—(1) Pay and
_allowances claimed on behalf of a deceased employee may be paid to a person who

~is-entitled-to-receive his gratuity and-in-accordance with-the rcgulanons prescribed
‘therefor. . -

(2) Tn 'my case of doubl paymcm slmll be mmlc only to the pcrson'

producing the fegal authority.

1434, Pay to employees absent out of Pakistan.—If pay and

allowances be due in Pakistan to an employce absent out of Pakistan, he must make
his own arrangement to receive them in P_aklslan.

14.35. Payment of pay and allowance mdudmg p‘]yult,llt through a. .
bank.—(1) Save as héreinafter provided pay “and allowances may be paid only
upon the personal claim of employee concerned and (o his personal receipt and not
otherwise except undér 'thc.spccial order ‘in each case or general order by the
Secretary. The cmployce may be allowed payment through a messenger duly
authorised by him to receive the maney on his account but there can be no endorsement
on the bill to pay to any such person and in such a case the Commission accepts no

responsibility in respect of money, cheque or draft that may be handed over to the
messenger. '

s

(2) At his written request or order the pay bill of an cmployee who is
permitted to draw his own bill may be made payable to some well known banker or
agent provided that the receipt of the banker or agent shall aot be accepied as a final
quittance uniess the bill itself is duly cndorsed in favour of the banker or ageat by
means of a distinct pay order. The receipt of the banker or agent alike it it is recorded
on the bill itself or separately shall be stamped, unless the receipt on the bill has

acce
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already been du‘ly signed and stamped by the employee himself. An employee or a
single person cannot be constituted an ‘agent’ for the purpose of this regulation

except when he holds a legally valid power of attorney to act for the employee
concerned.

(3) The provisions of this regulation apply to all payments in Pakistan

. : . i b
whether on account of pay, travelling or other allowances, which are made to
employees on their personal account.

(4) Unlesscomputerised, the payand fixed aliowances of an employee in
o PC pay scale PC-5 or above or equivalent including leaye pay and all occasional”
; payments to such an employee made on his personal account, shall be claimed on
' )3 bills in the prescribed form. Bills for pay, fixed allowances and leave pay of employees
in PC pay scale PC-4 or below shall be prepared in the prescribed form. The name

of each employee and the post held by him shall be shown and the sanction for the
post shatl also be noted

14.36. Arrears of pay.—Arrears of pay; fixed allowances or leave pay
" shall e drawn, not in the ordinary méithly bill, butin a séparate bill, the amount
claimed for each-month being entered: separately, with quotation of the bill from
which the charge was omitted or withheld; or on which it was refunded- by« deduction;, i
or of any qpec;al order of competent authority granting a new allowance or an
ifcredsé in'pay. A note of the arrears bill shall 1nv1r1ably be made in the'officé copy
of-bills for the period to which the .claim pertains, over the. dated initials of the
drawcr of the arrears bill, in order.to. avoid the risk of the arrears heing claimed over

S i
Hgain. Subject to the tonditions laid déwn in regulauon "14.37 "arrear bill can be
presented for audit and paymcnt at any time.

I T

14.37. T;me hmlt for arrear claim ﬂg'unst the Commlssmn —No
T " claim of pay and allowances against the- Commission not prefer red within six months

of its becoming due can be presented or admitted for payment without prioc 'lpproval ‘-
of the Secrétary.

CHAPTER - 15 | :
FEE AND -HONORARIUM

15.01. Authority to permit an ciployce to perform service for
private person/body and receive fee therefor—(1) The Secretary may permit -
an employee. if he is satisfied that this can be done without deiriment to his official
dutics or responsibilities, to perform a specified service ar series of services for a
private person or body or for a pubtic body including & body adininisiering local fund
and to receive as remuneration therefor, if the service be mateiial, o non-recurring
or recurring fee. '
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(2) The sanctioning aulhonly shall record in writing that due regard has
been paid to the general principles enunciated in regulation 3.03.

(3) Noemployee of the Commission may undertake any such work without

et e ey e T

. first obtaining the sanction of the Secretary who unless the employee is on leave 8

shall certify that the work can he undertaken without detriment to his official duties
and responsibilities.

) 15.02. One third of fee in excess of Rs. 3,000/- to- be eredited to the
'Commlssmn -—(l) Unless the ‘Chairman by spécial ordér otherwise directs, -one
* third of-any fee, in excess of Rs: 3,000/- or, if & TECUIming fee of Rs. 3,000/- a year,
paid to an employee for services rendered in Pakistan shall be credited to the fund
‘of the Commission provided that the amount retained by the employee concerned

will not, merely owing to the operation of this regulatlon be reduced below
Rs. 3,000/- if non-recurring or Rs. 3,000/- a year, if recurring.

Explanation.—(a) This’ regulat:on does not apply to fees received by an-
employee from-a-University or other exammmg body in retum for his services as

T ¢xaminier and ‘from an authority of Sccondaly Educauon for servxces rendered as
-reviewer of books. '

hrame b e e

) Non-rccur. ing and recurring fees should be dealt with separately ancd |

 should not be added for the purpose of crediting one-third of the fee to the fund of
the Commnss:on under this reoulauon fn'the ¢dse of Uie former, the limit of Rs.3 ,000/-
. .prescribed.in thisregulation-shouid: he: appliediineachindividual ¢ase, and in the case
- of the latter the linnit should he applied with reference to- the-total recurring fecs for

" the financial year.

15 03. Grant of honor.u tum. -to.an employee.~—(1) The Secretary may
grant or pcmnt an employce or a person serving in the Commission on deputation to

recetve an honorarium from the Fund of the Commission as rernuneration for work

performed which is occasional in character and either solaborious or of such special
merit as to justify a special reward.

(2) 'The sanctioning authority shall record in writing that due regard has
been paid to the general principles enunciated in regulation 3. 03 and shall also record
the reasons which in his opinion justify the-exira: remuner'ltton T

Explanation.—No honorarivm is admissible on account of a temporary
increase: in work of an smiployee due o the hoiding of conferences, workshops,
seminars ete. undec the auspices of the Commission. Such increases in work are

normal incidents of the employees service and form part of theiv legitimaie duties
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accordmg to- the general prmmples enuncmted in regu]atton 3:03. ThOSe employees
who are so employed have, therefore, no claim to extra remuneration.

CHAPTER—16
TRAVELLING ALLOWANCE
Section-1

GENERAL PROVISIONS

16,01 'I‘ravellmg aﬂowance to covei’ expenses on tour and transfer—

{ELLEY SIS P AIC

Travelling allowance is a‘kind of compensatory allowance granted (6 an émployee

to cover the expenses which he incurs in travcl]mg in the interest of the ComrmssxotE
or in public interest.

i
16 02. The amount of allowance has to bc soregulated that it is not on thc

whole a source of profit to the rec1plent

. . "For the purpése ofcalculating travelling a allowancc the employees are dwlded mto
four categones as follows :—

Cutegery-'l Employees in °C pay.scaleu:l"(',‘-l.'f and above N
Category -1 Employee in PC pay scale PC:16; ‘

| Calegory-III Employees in PC pay scales PC 5 to PC 15 o

: .C.a}.fzgery—lv Employees .lD-EC_.[liLy._SCales_'RC-_L.tOZ‘RC:.A. ..'_T.

1604, An employee in transit from one post to another mnks in the cate gory
to.which the lower of the two posts would entitle him.

16.05. Xinds of travelling allowance.-—The following are the different
Kinds of travelling allowance which may be drawn in different circumstances by the
cmployees —

(1) Mileage allowance..
(b) Daily allowance.

(¢) The acwal cost of travelling.

R R e R - e

16 03. Categones of employee's ‘for calc'ulﬁtm'g trﬁ-\‘r“élhﬁg z‘illti\:\'?'s'tﬁi:'(‘: —_—
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Section-I1
'MILEAGE ALLOWANCE

16.06. Mileage allowance defined.—The mileage allowance is an

allowance calculated on the distance travelled which is given to meet the cost of a
particular'journey.

~

16.07. Pnncxples of calculation.—(1) For the purpose ol" calculating . . :

mileage alloW4nce, a journey between two places is held to have been performedby -~
- the shortest of two ot TG Practicable routes or “by the’ cheapest of s such routes as
may be equally short provided that when there are alternative railway routes and the

vdiffelence. between them in point of time and cost is not great-mileage allowance b
should be calculated on the route actually used.

£

(2) . The shortest route is that by .which the traveller can most speedily
reach his destination by the ordmary modes of trayelling. Tn a case -of doubt the
Sccretary may decxde which shall be regzuded as the shortest of twoor. more routes.

(3). If«an'omp'IOyee' t'rayqls by a route which s 'nt‘at' the sho'rtcs'l but is

. cheaper than the shortest; his mileage allowance should be calculated-ontheé rotité
actually used.

(4) The Secretary may permiit.mileuye allowance to be calculated on a
route other than the shortest or cheapest, provided that-the. Joumey is actually
performed by such route in the interest'of the Commission.’

16.08." Points of communccmcnt and end. ol"Journey —Mi!eaoe e
alfowance shall be admlssgbto from the residence of the employee to the. rzulway ‘
station or the airport, as the case may Be, at his hcadquarlcrs and from the railway-
station or:the airport to the place of his temporary residence at the outstation: Mileage
allowance shall also be admissible where road journcy is performed by public transport
plying for hire on single seat basis from the residence of the employee to the bus/

rmini bus/taxi stand at his headquarters and from such stand to the place of temporary
residence at the outstation and vice verse.

Note:- A journey on transfer begins and ends at the actual rcudence of the
employee concerned. -

16.09. An employee is-required to travel by the class of accomnmodation
for which travelling allowance is admissible to him. The provisions regulating milcags
aliowance contained -in these regulations are subject 1o the condition that if an

employee travels in a lower class of accommodation, he shall be entitled 1o the fare
of the class of accommodation actually used.

om
St e e v e i d
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16.10. Mllcage.allowance is dlfferently calculated as shown in the following
regulations as the journey is, or could be, made by railway, by road or by air.

16.11. Class of railway accommodation to which employees are
ent\tled .~—(1) For the purpose of calculating mileage allowance an employee when
travelling by railway is considered to be entitled to the class of accommodation

accordmg 10 the followmg scale, mmcly —

(a) An employee of Caregorv I—Accommodanon of thc htghest class. o

by whatever name it may be called.’ .

(b) An employee of Category-11.—First class (sleeper) accommodation. ;
If travelling on a line which does not provide first class (Sleeper)
- aé'cqmmodation, thc next lowerclass.
(c) . .An employee of Category-111.-~~First class (Slttcr) accommodatlon o

----—Ahe.next lower class

it:may.be: called ' ©

Explanation.—Category means category in {erms of tegiilation 16.03..

If travelling on -any line which does notprowde such acc0mmodat10n

{2). Except in the case of journey on transfer-the rates about which are

-contained in section-VII the mileage allowance admissible to an employee i is the

fare of thie elass in which he is entitled to .\ccommodatton plus daily allowa ce as
admissible. -

16:12. Mileage qllow'mcc for journey by roqd ~—(1) For Journ y by

road, mlleagc allowance is admissible al the following rates.—

Modc of travel Rate per kilometre

(a) Personal cur or by hiring a full taxi. Rs. 5.00

(6). Motor cycle or sconer.

Re. 1.00
(¢) Fublic transport plying for hirc on single seat basis -
For employees in PC pay scale PC-9 or above. Re. 0.50

Far employees in PC pay zeales PC-1 and PC-8  Re. 0.30
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Note: The term “Personal Ca means a car regxstercd in the name of thc

employee claiming the mileage allowance or in the name of any member of his
family.

(2) When road mileage is claimed for a journey by road between places
connected by railway, it is open to the controlling officer to.allow fuil road mileage if
he is satisfied that interest of the Commission was served by road journey which
would not have been served had the employee travelled by railway, or to limit the
mileage allowance to what would have been admnssxble had the cmployee travelled

DY LAUWAYS - s = me e

3 Emplbyees shall be allowed to use thc mode of transport " as shown
below : :

Mode of transport Category of employees

*Personal car borrowed car, or .

Category [ employees: - In- the case of
by hu'mgafull taxi. -

others 4 taxi mdy be engaged- if the

.. C e e e o ___g_r.gt_:ggyfgﬁ__me_mtuaLJon so.demands with

. the approval of the controlling officer.

Persohal motor cyclé;or. Scooter-+ - - ~Category T aiid L emiployees.
Bicycle etc. and public

Allemployees.
transport:plying forhire.on a- '

_ single seat basis..

. perform journey by road by publi¢ ttansport plying-for hire on single seat basis and

(4) Employées holding posts in PC pay scales PC-1toPC-15 shall normally

claim mileage allowance accordingly. However, where journey by road has of

necessity to be performiéd by hiring a full taxi or other transport prior permission of

the competent administrative authority should be obtained in writing. The controlling

offtcer shall record a certificate to this effect while countersigning the claims of the
employee concerned.

16.13.  tncalculating mileage atlowance {ur journey by road, ftuctions of a

. ¢ AP IREN EENT
[PIRERNR Ty LR S

kilometer should be omitted from the total of a bill for any one journey but not from

the various items which make up the bill.

16.14

journey performed in the machines of public air transport companies regularly plying

*Personal car means a car registered in the name of the employee or in the name of any member
of his family,

i
3
i

Mileage allowance for journey by air.—Travel by air mwn; -
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for hire. It does not includejoumey pcrforme’d by private airplane or air taxis. Travel
by air is permissible on tour or on transfer—

(a) in the case of an employee of category I at his discretion.
(b) inthe case of an employee to whom (a) does not apply, whenever the
Secretary authorises travel by air on the ground that air travel is urgent
and necessary in the public interest/interest of the Commission.

.. Al eémployees shall trave l in

all tr in economy class while undertaking journeys on.
duty by air within Pakistan,

16.15. An employee entitled to travel by air on tour is entitled to one air
fare or the actual cost of the return-air tickets of that class if such tickets are
available, plus daily allowance for éach day of journey.

16.16. An empldyee who is not autHorisgd' to travel by _afr but who performs
a journey by air on-tour can-draw-only the travelling-allowance to which he would™
have been-entitled if hie fad ravelléd: by rail erroad subject to the condition that the

travetting allpwance so drawn shall in no case exceed the- mvcllmg allowance that
would have been admnsmb]e to him- under regul'mon 16.15 if he had been authd

sed _
tot.ravelbyalr ol . . r‘ .

Section-11t !

DAILY ALLOWANCE

©16.17. Daily allowance. defined.—A daily allowance is 4 unifoiin -

allowance for each day of absence from headquarters, which is intended to cover

the ordinary daily chargesiincurredbyan employcc'in‘conscquencc'of’sut:h"ab‘seﬁ'c:é‘ C

16.18. ‘Daily allowance to be drawn ontour—Unless in any case it be

otherwise expressly provided in these regulations a daily allowance may be drawn

while on tour by every employee whose duties require that he should travel and may
not be drawn except while on tour.

16.19. Scale of daily allowance.—Daily ailowance is admissible on the
following scale -

Category. Stay own accommodation ... Hotc! Stay

Catcgory-1 Rs.1,000/- per day (if night

Rs.5$50/- (if night stay
stay is involved)

is invoived) pius actual rmom -
rent subject to production of
receipts.

Rs.500/-

Pazr 1] THE C“i'KZ‘ﬁTTE' bﬁ“ﬁKKTSTKN EXTRA., IQ"LARC'H 2 S

Same Day.Return — ... .


muhammadammad
Highlight


i Ve T e ""7-'—"‘“"

i A T -684A=M%G’RZE‘FPEAOF‘?’AIQSTAN'§XTRA MARCH 2 2007

- -

L et s ot H —
PR L U LENTOPRR LD Y

N RO LS L e

P e T b B .

o

e Mant s g s, 2hn AR SATAARE

s e amd SRS SRt

[ParT 11
Catcgory Stay own accommodauon Hotel Stay Same Day Return
Official Calls, Fax & Actual, suﬁject to prod{lction of receipts.
photocopy elc. )
) ’ Local Travelling. (1) Taxicharges @ Rs.5.00 p/ k.m. when
i . not travelling by own car.
- Taxi charges from Airport/hotel and back,
will not be paid in case of stay in hotel
! - “nominated by. PC because piek and-drop -
T ___will be provided by Hotel. . ... . -
Category-il Rs.500/- Rs.350/- Rs.350/-
Catcgory-1Il  Rs.400/- Rs.300/- Rs.300/-
Category-1IV ~ Rs.300/- Rs.260/-

. Rs.260/-
- plus actual room rent -

... _subject 1o production of . .
" “receipts, not exeeedmgum:e
dally allowance

§.°i.-°_t.i.99:.!).’.- .

ACTUAL EXPENSES

*16.20. Except as provided no- employee entitled to be proyided witl.
means of conveydiice or draw actual travelling.—Unless ‘i ‘in-any case it be

* otherwise expressly- prowdecl in these regulatiotis, no employee is entitled to be

. provided with means of conveyance by or at the expense of the. Commission. or-to-
- ~draw as"travelhng allowance thé actual cost or. part of the actual cost of travelling.

Section. -V

' TRA\{ELLING ALLOWANCE ADMISSIBLE FOR DIFFERENT CLASSES
OF JOURNEY

16.21. Travelling allowance calculated with reference to the purpose

of the journey—(1) The travelling allowance admissible to an employee for any

_Journey is calculated with reference to-the purpose cfthe jSuiney in accordance
with the reguiations laid down in section- VI to XII of this Chapter.”

(2) Unless in any casc it be oiherwise expressly provided in thesc
regulations an employee making a journey tor any purpose is not entitled to recover

from the Commission the cost of transporting his family or his personal luggage
conveyances, tents and camp equipage.

g oAbt Fani R, »-.-"..\_r.s'.-
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JOURNEY ON TOUR

16.22  Headquarters of an employee.—(1) The headquarters of an
employee shall be in such place as the Secretary may prescribe.

(2) Asageneralrule and subject to any sbecial orders to the contrary in
particular case, the headquarters of an employee are the Principal Office of the

. Commission in which he is employed and if he i 1s an employee of a regional office,
T "thc stalton at’ wh1ch he-is posted inthe regmna] office.

N 16.23. Limits of sphere of duty —-’I“ne Secrctary may deﬁne the hrruts
- ,’% of the sghere of duty of any employee.
i '

16.24. When an employee is on tour —An employee is on tour when

_absent on duty from his headguarters either within or, with proper sanction, beyond
‘his sphiere of duly e

o7 16.25. In case of doubt the Sccretary may decide whether a particular
_absence is absencc on duty “for the- purposc of regulation 16:24 -

) 16 76 ['he Sccrct.n’y may 1mpose such restnctmm as he miay think &

upon the {reduency and duration of journe y to be made on-tour by any employee or
class of employee.: - - :

T R

l6 27 ’I‘r'wcllmg allowance on tour drawn in the slmpc of ‘daily* -
"\llowance ~—Except where otherwise expressly provtded in, these 1cgul'1uons an

.employee draws trivelling allowance for-journey-on tour in the shape of d: uly - =
. ' _allowance.

1628. When daily.allowance may -be drawn.—(1) Daily allowance for
each calendar day will be admissible for the period of absence on duty from
headquarters. Not more than one daity allowance will be admissible on any calendar
day. A fraction of a calendar day will be reckoned as a calendar day for this purpose
A period of absence from headquarters commences [rom the time of depaciure of
the employee from his office or residence, as the casc may be, Uil the time of his
return to his office or residence, as the case may-be. The-period of forced dbul}’ in
transit will be treated as part of the total transit period. The authority authorising the !
tour will decitle whether the cmployee qhoﬁld proceed on tour from his nl’ﬁj, or .
residence

gy e et

(2)  Inihe case of departure from headquarters, the rate of daily allowance :
during transit will be the same as admissible at the station of immediate destination
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. In the case-of return to headquarters, the rate will be the one admissible-at the last
station of temporary duty before return to headquarters. - *

16.29. Daily. allowance may not be drawn for any day on which an
employee does not reach a point outside a radius of 16 kilometers (ten miles) from .
the headquarters or return to his headquarters from a similar point.

16.30. Daily allowance. ma) be drawn during a halt on tour or a hohday
occurring dunng atour.

16 31. An empioyee in PC pay scale PC-18 o below may stay in the o .
Government guest house or in inspection bungalow/lodge or residential club or in : Cou
public sector rest house or in motel or a hotel (except a five star hotel). In addition to '
the admissible daily allowance mentioncd in regulation 16.19 he may claim actual
room rent charges on production of receipts upto three times the amount of daily
allowance in localities where daily allowance is admissible at the Spemal rate and

one and.a halfnme the amount of daily allowance in-localities where dax_ly_allowance '
is admnssxbte at’ the or(hnary rate.

- s - — IR AN S S —— DRt S S P

Explanatzan.—’l‘hc term-“actual room rent” exclude taxes, dutxes andservice- -

* ¢harges relatmg to the rent of a single room in a hotel. However, such.charges will
Ube reimbursable to the employee on: producnon of re,celpls

16 32 JAn emp]oyec in-PC- pay-scale PC-19 and above i Tay -stay in a
government guest house, inspection bungalow/lodge, residential club, public.sector
i - rest house, motel or in ‘hotel, mc]uchng a five star hotel in-Karachi;L:ahore, Quetta,
R Peshawar and: Faisalabad and claim actual mininim single room rént charges mcludmg'

taxes, in addition to the adﬂllelblC daily allowance specified in.regulation 16.19-on o
‘productiori of téceipts. . .

Explanation.— The term “actual room rent” excludes taxes, duties -and
; service charges relating to the minimum rent of a single room in a hotel. However
" such charges will be reimbursable to the employee on production of feé€ipts

16.33. Daily allowance nob admissible during casual leave.—An
cmployee who takes casual leave while on tour is not entitled to daily allowance
during such leave. An employee who takes casual leave immediately on the conclusion
of temporary duty will draw daily allowance for the day of departure from the

outstation.to which he would have been entitled had hé not proceeded on casual
leave.

16.34. Exchange of daily allowance with mileage allowance.—(1)
Subject to any conditions which the Secretary may by general or special order

1

DA L DR
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impose, an employee may exchange his daily allowance for-'fnileage allowanc:e on '

any day on which—

(a) he travels by railway ;or

(b) he travels more than 32 kilometers (20 miles) by roa ; or
(c) hetravels byair:

Provided that if a continuous journey extends over more than one day, the
e exchange must be ‘made for all such days and not for a part only of them.,

B e R T PRSP SnmAT e e e N g it = afent w4 Mt e e e e e thme b 4

s o " (2)- - When-a journey-by road-is combined with a‘journey by ratlway under o
gf ) - (a)and (b) in sub-regulanon (1).of this regulation—

(a) mileage allowance may be drawn on account of such journey by road
but such mileage is limited to the amount of daily allowance unless the
~ journey by road exceeds 32 kilometers (twenty miles);

(6)  uriless such journey by road be a joiirey to'or from the ermplsyees
i woew. ...~ headquarters or temporary residence at 2  place of halt, mileage
4 allowance shall be CalCUl'lted onthe dtstance actually travelled without =~ T
regard to the points fixed by or-undér regulations 16.08. -

Secon<viy
JOURNEY ON TRANSFER |

16. 35 'Il'avellmg '\lloquce on transfer adrmssnble if the tr'msfer

_ beini the interest of Comm:ss:on.mevellmg allowance ‘may not be drawn by
- an- employee on-fransfer-from one-station to another-unless-he i is transferred-in-the -

-interest of the Commission and is eatitled to pay glp_nng,theper:,ogl occupied by the

journey. A transfer at his own request should not be treateéd as a transfer in the

interest of the Commission unless the mthonty sanctnomng the transfer, for special
reasons which should be recorded, otherwise d:rects

ey

Explanation.—Transfer means the movement of an‘employee from onc
“headquarters station in which he is employed to another such station either to take
" up the duties of a new post or in conscquence of change of his headquarters:

. 16.36. General rule.—An employee may draw_r_n_i_le_ageallowggee for a
journey on transfer.

16.37. Entitlements on transfer—Unless in any case it be othc:xv'm

expressly provided in these regulations, an employee is entltled lor a journey lon;
wransfer, to the following concessions:
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(a). Transfer Grant

Employees possessing a family One month pay.

Employees not possessing a family Half month pay.

Transfer Grant is admissible in all cases where travelling allowance
on transfer is olherwise admissible under these regulations:

Prowded that where an employee possessing a- famlly MOVES 10 ... . e
.. thenew station- alenehe-may draw transfér grant equal to the amount

_.admissibleto-an employee not possessinig 4 family provided he ﬁnally A
opts to do so on transfer

Explanatmn —Transfer travelling allowance is admissible’
- between Islamabad and Rawalpindi where change of residence is
mv_olyed in"consequence of change of headquartcrs

B ‘(b) Actnal rallway oF air fare forthe cmployec und oneor halffare,asthe .. ..o
LT L4 .case’ may be; for:each member of llie faxmly It he Lravels by road he_ L e
" mdy draw. road mileage-at twice the rate applicable to him. 1f two -
. members of: family.-accompany-him he may draw ‘additiondl toad =

mﬂcagc and if more, than two rr-cmbeis of family. accompany-him,
twice that rate.

: (c). One daily. alloWance at-special rate is payable dufing journey period
ll S - for every 480 kilometers of ioad distanice. In case of j Joumey on transfer’

by dir, one dzuly allowancc for each ca[end'tr day of rhc actual penod
Do laken ia transu WIIlbeadnusmble EER s

: e T
Ty ,On_e dail.y' allpwancé at th_e. ratc applicablc to the station is payable in
. respect of the émployee and in respect of cach mémber of his family
above 12 years and one-half of the rate tor every child above the age
‘of 12 months for the day of arcival at the new place of posting
{e)

[he maximun limits upto which personal effects can be transported
at Commission’s expense are as follows—

Category I employces— .

Possessing a family 4500 Rilograns

Not possessing a family 2240 Kilograms
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" Category Il employee—

Possessing a family 3000 kilograms

Not possessing a family 1500 Kilograms"

Category I1I employee—

R . P°35°Ssmgafa““‘>' - 1500kilograms """ T T T
Not _posséssing a family 760 Kilograms

Category IV employee—

. Possessing a family B S60kilograms..

o ’Notpossessmgafamﬂy o . 380Kilograms

- e ewee s - o e— . -

(f?' -~ e . N ’

Cost of carriage ‘of personal effects upto the maximum n(nﬁbcr of-
kilograms as in claise (e) witt herallowed at the rate of paisa 0.148 pet-
kilometer: pzr._kﬂ,ch:amfromthc residence:of.the. employee.atithe.old
- station to his residence at the new station lrrespectwe of the mode by
- whieh'the personal’ Effects aré Earried. 1t Will Hot B8 i necessary tocall
- for receiptsinsapportofhisthaimof cost of transportation of personal -
effect. The employee clalmmg the cost of transporting personal effects
. must supp_or; Lus clanm by a certificate that the actual expense incurred.
© was notless than the sum claimed: He should state in the certificate "~
the weight of the.personal effects actually carried and the amount
actually paid for their transport separately by rail, road or other craft,
and the controlling’ officer shall rccord a certificate: that-he .has -
scrutinised the details-and satisfied himself that the claim is reasonable.
Charges for the transportation of personal effects may be.allowed if
they do not for good and sufficicut reasons accompany him but are

carried within a reasonable time b(,rw!\. G aller J e date of his journey
on transfer.

Explanation:==The term “pérsonal effects” is not subject to definition
but the controlling officer must satisfy himself that a claim to
reitibursement is reasonable.

16.38. There is no objection if the personal effects do not accompany an
employee for good and sufficient reasons but are carried within a réasonable time of

the date of his journey on transfer. The cqnurolling officer should also certify on the



DRPEEN R

— e —————

TR e+ e T Smem Ve

B T Ll R ihtatt IR A

FRUEPERU 1 s PP ZI‘HE GAZB'IZIIE*@F::PAKI*&'FAN‘RE“X'PRA*‘MAREIHQ‘“2002’ "”[PART II"‘"

body of the blll that he has scruumsed the detaﬂs and satlsﬁed himself that the claim
is reasonable as provided in clause (e) of regulation.

16.39. 'Ii'ansportatmn of conveyance.—( 1) An employee may draw

the actual cost of transporting at owner’s risk conveyance on the following scale if
the following conditions are fulfilled—

Scale:

T L T .___..Cf-_ligggr,)’_:l,,__.._. e v -..__h._;.-.._.... ..'_.......-_. - .....:.A. mgtgr_eal‘.oi'.motol-. -. . e =e .,_:......._ [

e e ...cycle/scgotelz... R - . e
. : - :jl: 5
Category-II A motor car or motor (e
: ’ cycle/scooter.
Category-IIT A motor cycle/scooter or
a blcycle

" Nofe—In lhc -casc of motor car, thc cost of transponmg a "h&dffﬁul’ or
cleancr may ‘be drawn T b e

Ceqaees ot b
L(mdntlons. )

- a e e

-fa), the dismnce traveﬂed excegds 132- kﬂometcrs

(b) the pessessian-cf-thc conveymcew’rltbe adv amajgéﬁﬁs from the point

' - . ofview, ot efficiengy, pf_ the qu}gggyeg.iq,»thg.p,ogt,;.\.;.cl_;i;h.hc is.goingto.
o '.Jomand R

‘(c)._ conveyancc is actually transported by rallway or .qti'!'e_r craft:

(2) The conveyance may.be. tranSported by passenger. train but if it i, e b

u'ansponed by goods train, itis permissible to charge to the Commission the packing

. charges to and from the goods shed. pto;:dcd it does not exceed the cost of

rransport'umn of conveyance by the passenger. train. This sub-regulation applies,
mutatis mutandis, to an cmployec of Category-1Il who carries an ordinary cycle.

(3  Ancmployee, who transports his motor cur ur motor cycle/scooter by
road between stations connected by rail or partly by railways is entiticad to draw 20
paisa per Kilometer for a motor car and. 40. palsa for a motor cycle/scooter. 1f the - _ . .
employee and his family travel in their Gwn car, he can draw actual railway tare for
himself and one or, as the case may be; half for éach member of his

3 family. Tnoihat
case wansportation charge tor motor car or motor cycle/scooter will not be adimissible

(4) Transportation of motor car may be permitted by any means ol

transport but its transportation cost shall be restricted to the expenditure for EVK
transport.

S L A e R S
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'16.40. When an employee is not entitled to carry a motor car or motor
cycle/scooter at the expense of the Commission, there is no objection to their inclusion

as a part of personal effects provided these are within the prescribed maximum

limits of transportation of personal effects specified in clause (e) of regulation 16.37

16.41. (1) A member of an employee’s family who follows him within six
months of the date of transfer or precedes him by not more than one month may be

treated as accompanying him. If any member of the family travels from a place

other-than-the old-station-of the:employee, travelling allowance may_be allowgd

BT HYR

s TRl W T S e

.-him-provided.it does not.exceed the total. mileage allowance that would have. Eeen” -

admissible had such member proceeded from the old station to the new station. For
the purpose of this regulation, the category of an employee may be determined with
reterence to the facts on the date of his transfer, while the numiber of fares admissible
should be determined with reference to the facts on the date of journey in respect of
whiich travelling allowarce is clanmed When travellmg allowance is claimed for

.memibers of the family, their number, relatlonshlp and.ages should be mentioned in

~the trave\hng allowance'bill.

) (2) “Tfthe farmly of an emp]oyce. in: consequcncc of his transf, er; travels to
a st'\tton other than the'new headquarters station, travelling allowance for the family -
may be drawn subject to the condition that it does not exceed the travelling allowance

‘which-would have been admissibie if the famxly has.proceeded to the new
) heddquarters station direct.

D

16. 42 Travellmg allowance. when_lcave is. taken befow Jommg a,

post.—-l‘f amemployee proceeds on leave on full pay. not exceedmg 120 days aftcr

makmg over charge of the old post-and before. takmg over charge of the new post,

_'he. is.entitled, whether the order.of transfer  was receivéd before or after. the

commencement of leave, to the travelling allowance under this section as for a
journey from his old to his new post. If the leave is for more than 120 days he isnot

entitled to ¢ any travelling allowance.

.

Section-VIII
JOURNREY fO JOIN FIRST POST

16.43. Travelling allowance to join first Post not admissible.—

Travelling allowance is notadmissible to any person for a journey to join his first post
inthe Coramission. :

Section -IX
JOURNEY WHEN PROCE

DING ON OR RETURNING FROM

16.44. General vestriction.—Except as otherwise provided in thesc
regulations, an employee is not entitled 1o any travelling allowance for a journey
made during leave or when proceeding on or returning from leave

S 0 A T

)
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16.45. Employees recalled to duty before expiry of leave.—(1) When
an employee is compulsorily recalled to duty from leave being spent in Pakistan
before its expiry, he shall be entitled to draw single return fare plus daily allowance
as adinissible on tour from the station where he is spending his leave to the station to
whichhe is ordered to report for duty. In case he is recalled to duty and his remaining
leave is cancelled, the fare then admissible shall be for one way journey only.

(2) If the employee recalled to duty is entitléd to travelling allowa{qcc
under regulation 16.42 he may not draw the farg and. diily allowanee-under sub-

reguiauon (1) unless he abandons his claim to mileage allowance specified in regulation -
~16.36 and clause (b) of regulaUOn 16.37 for himself.

Section-X

" JOURNEY ON RETIREMENT, REMOVAL OR DISMISSAL FROM

SERVICE OR ON 'IE.RNIINATION OF SERVICE

16. 46 General restrtctxon =Unless in any case- lt be othemlse expressly- -

o prov1ded in these. regulahons MO -person- is-entitled-to any: tmvelling allowancefora

PP ot

joumey / made after retirement, removal or dlsxmssal from servnce of the Commission
or after the-termination of quch service.

e e

16 47

Jeave preparatory to rétifeiient or on velirement. ——(1) An employee may be .

----allowed' traveﬂmg‘allowance to the extént Specified below in respect of the j Journey

feor the place of his ast posting o his home town performed durmg leave preparatory

o retn‘ement or.on.or.after rellrernent—

(a)

(0

I ) - o amen .

Actual fare by rail of the class to which he was entitled immiediately
before his retirement for himself and for each mi¢iiber of his family.

For journeys by road between places not connected by rail, mileage
allowance'shall be aHowed.

Cost of trunsportation of persunal effects (o the extent adnussible to
him immediately before reticement for a joumey on transfer.

o e —

“In Jddl(lﬂn 10 the cost ut transportation of pcrsoml cffecls lhc cost of

téansportation of personal cur or motor cycle or scooter shall, however,

be calculated by road and restricted to the distance by the practicable
route. The rate of mileage allowance admissible in such cases shalf be
120 paisa per kilometer for a motor car and 40 paisa per kilometer in
respect of a motor cycle/scooter.

'I‘r.we]hng allowance vn proceedmg to home town during.

[Part H
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(d) 1In-addition to the.'trave-ll-mg allowance;~an-employee ~pr=eee.edmg on
retirement shail also be allowed Transfer Grant to the extent admissible
on transfer from one station to join duty at another station.

Note.— The term “retirement”” for thé purpose of this regulation includes
compulsory retirement.

LR R L W)

(2) Advance payment for expenditure as in sub-regulation (1) shall be
-made and be treated as final payment.

(3) The home town shall be deterrmncd accordmg to entnes pert'unmg o
“thet permanent address of the employee in his service record.

4 T*rayelligg allowance in all the cases speciﬁcd in this regulation shall
be granted as on tour but no daily allowance is admissible for halts on the journeys.

" 16.48.. Anemployee who did notavailhimself of Lhe con‘cession ment.ioned
- in-fegulition’16.47 during 1edve prepata
months of the date of his retirement. If ke dies durmg thls pcnod w1thout avmlmg
'“—hunselfof this-concessian-it may-be. alloived t6 his family on '1pphcarmn o the
Secretarypand should be availed of before.the. expiry of six months from the date of
‘ retirement or within three months of the date of his death whichever o may be'later.
- Foradvance, sub-regulation (2) of regulation:16.47.shall apply.

" Noie.—In case of a retired employée witio is re-smployed inthe Commissior
imfneéiate’ly after or within 6 months from.the date of retirement, the.time limit

“'prescribed in this regulationshall commcnce from the: date on which the- period: of :
... TEtITEMENL | ¢oncludes. : ST

16 49 me,l ﬁmncnl 'lsmstancc to t‘amlly on denth of cmpllnyee
durmg service.—(1) The f*m"nly of an employee who dies whlle in service will be
"allowed travel assistance cqual to the amount of travelling allowance and cost of
transportation of personal cffects subject to the provisions of regulation 16.47 1o

enable the family to perform journey from the station of the last posting of the

deceased empioyce 0 his hame town or 1o such other place to which the family

intends to.proceed provided that the amount W bie paid by the Commission will not

exceed the amount admissible from the station ofhstpostmg of the deceased to hig
home-tow,

(2) The amount of advance will be drawn by the Drawing and Disbursing
officer with the upprovai of unnpetcm authority and paid tothe eldest member of
the deceased empioyee’s family on application to the Secretary. The application
should contain the followiny particulars— :
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(1) name{of_the deceased employee;

(@) hisdesignation and the name of the office in wlnch he was working
" at the time of his death;

(i) name and address of the applicant;

(iv). his relationship with the deceased,;

(v) “home-town of the deceased employee. or tho p[ace_where-thc~- S e
" family intends to procecd ) ._ (—

(vi) name of members of his family and the age of each of them; and

(vu) approxlmate wenght of personal ef fccls to be transported
nge. ~The apphcahoﬂ—should be countersi gned by i oft‘ cer of
the Commiission in PC pay scale PC-17 or above or. a. Commissioned - -
"~ Officer, who will record.a- comﬁcntc thereon. in:the. following:-words.. -
: “Cemﬁed that I personally know the abovc pamculars to be, correct”. .

(3) hrad_gl_:_tm:;r_to the granLotlu'avel]mg allowancdcosrof“tmnspo‘r'tﬁtmn -

of personal effects the bereaved family shall also be eatitled to. tmnsfer-gram ‘to:the
extentadmissible: to*dcceaséd*Empl'oyee as on tmua&:r from onc shmon to, another.
16 50 Fimmual assistance for burial of dead body of the employee.—
(1) Ifthe dead body of the deceased-employee is to be buried locally the'actial cost
of the local burial-may be reimbiirsed by the Comu nission to the extent specifically

apphcd for.by the bereaved family subject to’ ‘the faximumn of Rs.3, 000/- in each SR ‘
case

—_
~

(2) If the dead body of the deccased employee is transported to home-
town.

(a) by rail-actual cost of transportation of the deud body of deceased

from his last station of duty to his home- town shall be metbythe . ...
Commission. .

(b) by road—actual cost of such transportation shall be met by the
Commussion subject 1o the maximum of Rs.4.00 per kilometer. The

distance shall be calculated from the residence of the deceased in his
last station of duty to his home-town.
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(c)

by air-such tranqunatton will be permissible only. i in cases wherc
transportation by rail or road would involve a trip exceeding 24 hours;

in such a contingency actual cost of transportation by air shall be
admissible.

Note.-—Actual cost of -transportation of dead body shall-alse
include charges on crating where necessary not exceeding Rs.800/-.

16.51. ~-1.£-Lk;e,.dead_bocLy'_is..transp.oued by, air, the_family members may be

THE GAZETIE OF PAKISTAN EXTRA . MKRC'H'Q, F . "69’5‘ T

- allowed-one single economy classfare to-dccompany the-dead-body-Forthis-pusrpose
‘family’ means wife and children residing with and wholly dependent upon the
deceased. The air fare claimed on this account shall be in lieu of the family’s formal
entitlement for travelling allowance a5 admissible on retirement. In case the deceabed

employee was a bachelor, two attendants may be allowed to accompany the déad’

bedy.

L4 NP

16 52 ’Financ:al Assxs[ance for bm n'lltr‘msportatlon of: body should in-all
.. . cases be afforded on the application of the family-of the: deceased- employec and
. only o' the extet applied for subject to-the’ haximuim hrmts mdmatcd above.-

16.53. The cxpcndnurt, involved uh'lll bc met fmm wxlhm the 1ppr0ved

D s TV

*bud"etoftheCommlssmn e

16 54 The expendlturc mcurred may be relmbursed Lo a person or: body

(not necessarily fam\ly nembery who'incurs it. But apphcnt:on for relmbursement of
the expenditure shall be made by a member of the family-except where there. is no
_member or when the expenditure happens to be incurred by an adm1mstratwe authonty

as a result of combat, e.g. , during actual action by a pohce or Customs.or Central
exgise staff and thie like. The Comm13310n shail satisfy itsélf about such clalm

'16'.55. Financial assistance for burial of dead body of 'wife;ealn the:
case of death of the wife of an employee (only one wife), her dead body shall also

be allowed to be transported to the home town of the employee concerned at the

CXpense of the Commission in addition to the facitity of the .nlu\dam as laid down in
regulations 16.50 and 16.51.

Section- X1

JOURNEY TO PLACES OUTSIDE PAKISTAN

16.56. Travelling allownnee for jonrney on dity to places outside

Pakistan.—(1) When an employee is required to proceed 1o places outside Pakistan
on official duty, the Chairman shall decide the scate on which he shall draw the
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|
travelling allowance keepmg in view the scale admissible to cwﬂ servants of the
Federal Government on similar duty and subject to t.|1e condition that the scale so
fixed shall not exceed that admuissible to a civil servant for such a journey.

Explanation.—(1) Terms to be allowed to civiliservants proceedin gtoplaces
outside Pakistan on official business are contained in Appendix-7 to the Fundamental

Regulauons and Supplementary Regulations. Vol-II. (1985) as amended from time
S lime. .

(?.) The basic pay scales.applicable tocivitservuiits fid equivalent to the h

"PCy ay scales are given in regulation 14.01.

fortravelling-allowance purposes of ‘each’e employee or class c_)f employecs-as may.

Section-X11
CONTROLLING OFFICER

16.57. Coutrollmg officer to be deslg;ed. by the. Secretapy —-(l) The :

Secret‘ary of 4 PEFson Aiominated by | hinyin this behalf shall be the c_optrollmg officer.

be-determined-by-the Sétretary: He® may;if he'thiiiks fit, declare that any pamcula:

1

- @

emplovee shall be his own controlling officer:

‘No bill: for travelling- atlowance sha'll be palcl unless it is c:gned or.

countermgncd by the controlllng officer.of- theemplqyee who: presems it.

SR T T LT e

(3) Except whieie expressly perrrutted by the Secretary, controllmg ofﬁcer

. nOmmaled by the Secretary shall not delegate to ‘a subordmate hlS duty of
countchIgnature . i

D
{

16.58. Du tleh of the controlling officeér: ——Itlls thi€ diaty of ihe comrollmg '
officer before signing or countersigning a travellmg allowance bill—

(ﬂ)

(b)
(©)

()

10 scrutinise the necessity, frcquency-and duration of jourmneys and
halts-for which travelling altowance is claimed und disallow the whole
or a past of the travelling allowance if he is satisficd that the journey
was not necessary or the halt was of excessive duration; ‘

to scrutinise the distance (s) given in the bill:

to sutisfy hinsself that mileage allowance for journeys by rail has been
clubined anthe rate applicable to the class of accommaodation admissibic
o him and uciually used by him;

where the actual cost of transporting servants, personal effects ete is

claimed, the scales on which such servants. personal effects ete. werc
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transported are reasonable, and disallow any claim which, in his opinion
does not fulfil that condition;

(e)

to check any tendency to abuse the option of exchanging daily
allowance for mileage allowance; and

0

to observe any subsidiary rules, regulations or orders which a
competent authomy may make for his guldancc

- - s -

CHAPTER —17

MEDICAL ATTENDANCE AND TREATMENT

17.01. Déﬁnitions.—-—For the purposes of regulations in this Chapter only,
~and unless lhere \s anythmg repugnant in lhe sub]ect or contex( —

g (‘.a')' authonsed medical’ attendam means— ' '
: (1) in the ¢ase of employees in PC pay scﬂes PC- 1.0 PC- 15
““Medical Officer” in the nearest recognised hospua!
. (i) inthe case.ofemployeesinPC pay scalesPC- 16 toBC-19, Civil
ASurgeon Associate Phys:cnan and Associate Surgeun ot
: equw alem n the nearest recogmsed haspital;
(iii) in the case of employees in PC p'\y scalés PC-20 and above,
Consulting Physician or Consulting Surgeon or equivalent in the
~nearest recogmsed Hospital; and”
' (w) a re‘éi&éré&?ﬁéﬁiéﬁl'i‘ﬁ’i’*ﬁéiit%o’nerat'a'sb"eciﬁcd'station recognised: -
h as authorised medical attendant for medical attendance land

treatment of its employet,s and who'is 50 notificd in acconh‘ncc :
with regulation 17.02. ‘I
i

b)

“district’” means the district in which the employee {alls ill

(¢) ‘“‘employee’” méans a servirig or a retired employee.
(dy “family” means pardf\ls. husband, wife. 1egi1imn'~'€ahi!dx“‘n'"nd step-
children of the employce-and his sisters and minor brothers residing
with and wholly dependent upon him.

Explanation.—(1) “Wife or, as the casc may be, the husband of
an employee shall be decmed o be wholly dependent upon her husband
or his wife respectively so tong as they are not judicially separated.
Where the wife herself or, as the case may be, the husband himself is

cmme - TS LI L I S-S - e e X D
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an employee of the Commlssmn or is a civil servant or an employee of
a body established, conUolled or managed by the Federal Government.
or a Provincial Government or of a private body, the wife or, as the
~ case may be, the husband shall be entitled to medical attendance and
treatment if she or he does not claim any benefit admissible to her/him
in her/his own right as an employee of the Commission or, as the case

may be, as a civil servant or as an employee of any other body. The
employee shall give such option in writing.

___Explanation (2)~—Sens-and-step-sons-of-an-employee shall b8 ™ Tt
. deemed to be wholly dependentupon himill they complete the age of
eighteen years and shall thereafter be deemed to be so dependent . =

only if he certifies that they are wholly dependent upon him. '

i

Explanation (3).—Daughters and"step -daughters of an employee
shall be deemed to be wholly dependent upon him till they are marricd
S "and thereafter shall normally be. assurned. to. have. ceased to be 50 -

. dependent uniess ‘he cemﬁes that"they are wholly dependent upon
hitn;

-— - . e Tl e — e e e e .-

Explananon (4) —1n case 'of more thzm one wife, the wile

. nominated by the employee in writing to receive mcdlu al atlend.mu,
. . angd-treatment-will- beenut’led toit: - -~ o e

Explananun (5) —f e expressxon resxdmg wnth shall not be
B - ..~ --soconstrued-as to'exclhide-any ember of the family of an emplovce
oo wholly dependent upon such an employee but ot actually resident
i o " with him, as for cxample, the son or daughter of an employee studying I
-at a'place other than his  headquaiters or the wife of an employee -
“temporarily away Tfrom such.headquarters. ..

“Medical Attendance” means an attendance in a recognised hospital

- orinthe case of illness which compels the patient to be confined to his

residence, at the residence of the employee including such pathological,

bucteriological, radiological or other methods of examination for the

purpose ol dingnosis as are available in the recognized hospital in the

district-and are considered necessary by the authonzcd medical

: attendant and such consuitation \_y|l.b_aﬁsge~t-_l_~11l.s.t.or,.other medical officer

T ©indhe service of the recognized hospital stationed in the District as the
authorized medical attendant certifies to be necessary to such extent
and in such manner as the authorized medical attendant may determine

(D “patient” meuns an employee Lo whom these regulations apply and
who has fallen il}; :

ot

i
il
i
(4

]

)
i
i
'
i
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(g)

“province” mieans the province in which a patient has fallen ilt;
(h) “‘recognized hospita " means clinic of an authorized medical attendant,
or-a dispensary or a hospital maintained by. the Federal Government
and includes a rural health center, a basic health unit or public dispensary
in small towns or villages where no established hospital exists, and any
other hospital at such stations as may be specified for medical
attendance and treatment of its employees which is placed in the panel

R : of the- hospttais and is so notified by the Commxss:on in accorchnce
T e witheregulation L 1.03

(7 (i) ‘“treatment” means the use of ail medical and surgical facilities available - -
S . . at the recognized hospital in which an employee is treated and
U _ includes—
(i) --the employment of such pathological, bacteriological, radiological
N L .or other methods-as are considered necessary by the authorized
LT .j'm‘t?.;d'igal'at\en‘dant;' R
T 1 supply of such-medicines, vaccines; sera’or other.therapeutic
= i subst'\nces asaré ordmartly avmlable in-the: hospntal )
) (iﬁ)_ the supply of such medncmeq ‘vaccines, sera or other ther apetktu‘
" §libstances not-ordinarily-so-dvailable.asthe:anthorised: mulwal
- --attendant.may.certify in wrmng to be essential for the 1ex.overy
O _or for the preventlon of scnous detenoranbn il the conditi nwof
' T the employec :
ST e e e . {iv) suchaccommodation as is ordinarily provided in the hospital and
e - ' : " "is suited to his'status provided that in-case of a Tetired r~|nployec,

-= -~ his status shall be determined by.the post from which he retired;

Explanation.—As a guiding princip'lq the following scale
of accommodation may be observed:—

For employees in PC pay scales General Ward
PC-15 and below
For employees in PC pay scales

Private room
PC-16 and above

(V)

such nursing as is ordinarily provided to in patients by the huspital;
(vi} the specialist consuitation described in clause (&), but does not
include provision at the request of the cmployee of
accomumodation superior to that described in sub-clause v

LT R A

T, e ed et o e vt v e 4
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(vu) “‘dental treatment” whlch mcludes treatment of alveolar (gum

. and jaw bone) disease, extrz;c;ion of teeth, treatment for dental

i caries, gingivitis, pyorrhea and filling (temporary or permanent)
'\ . of dental cavities including root canal tredtient scaling, but does
|

not include dental implants, orthodontic applmnces bridging,
crowning and provision of dentures;

(viii) the provision of artificial limbs, joints and implants ;

: ' __(ix)——the facility-of circumcision-aid ™ : -

-3 g :
(x) any other form of special medication or a facility considered : - ( ’
essential by the authorised medical attendant.

17.02. Authorised Medical Attendants at specified 'stations.—(1)
The Com:mss:on may, with the approval of the Secretary, make- arrangements with

one or more quahﬁed reglsterecl medlcal pr*xcnnoncr at spec:ﬁcd stauogs ,';""}igre o . R

_'or as the case‘ma,y-be a: class.or_classes of employees: Thesc reglstered medxca] o

pracutnoner -shall:be.notified.as-autherised-medical attendants for'its employees as’
1foresmd at. such spe(:lficd stations.

© 2y PR provisions contaied in sub reguhnon (l) may also bc made )

_ dpphCZlblC with,the.prior. approvat ofthe Ghairman; to'the stafions where'a rec0gmsed '
hospital is focated if he is satlsfled that cxisting arrangements-are -inadequate 10”
meetthe requu‘ements and that it is in the interests of the COmmlssmn to.do so.

1703+ Paner-of* recogmscd hOSplLllb —(l) The Commlssnon may, at :

such stations where there is no recogmscd hospital, make urrangement with-other-—- -+« ~-- - == o

- hospitals includitig privaie hospitals for medical attendance and treatment of its
employees in accordance with these regulations. The Director Gederal (Admn)
shalt determine in consultation with the hospital authorities the amount of fees and
other chargeslevied by such hospitals for the medical attendance and treatment
provided by them and the manner in which itis 0 be provided. Such hospitals will be.
notified by the Commission as recognised hospit:—nls for the employees al these stations

——
-

2y Al employet;ﬁ §t,rvuig zi-l the s!zuxon couccrnecl cll'ld referred toin sub-

regulation (1) will be entitled to medical attendiance and treatment in the hospitals
recognized in accordance with sub-regulation (1).

17.04. Medical attendance.—(1) An cmpioyee shall be entitled, free of
charge, to medical attendance by the authorised medical attendant.

o e e e et o et 20 T -
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2 Where an employee is entitled under sub-regulation (1) to receh)e '

medical attendance, free of charge, any amount paid by him on account of such
attendance shall, on prodiction of a certificate in writing of the authorised medical

attendant in this behalf and after necessary veriﬁcation; be reimbursed to him by the
Commission.

17.05 Places where the patient falls ill not being the headquafters

of the authorised medical attendant.—(1) When the place at which a patient
- falls.ill is.not the headquarters of the aulhonsed medical attendant:—

VN

the patient shall be entitled to mve\hng allowance forthe journey-to - - - o
O i : and from such headquarters; or

(b) if the patient is too ill to travei, the authorised miedical attendant shall
-+ ... ‘be entitled to travellmg allowance for the journey to and from the.
‘ o place where the patient is.

'(2‘)‘ ' Applications fortravelling allowance uiider sub-fégitation (1) (ay shall
be accompanied by 4 certificite in writing by the authorised medical attendantstating

_ that ‘medical ‘atteridance was necessary, arid ifthe '1pphcanon isundersub-regulation.
(1) (b), that the patient was to'ill to travel.

17 06 Treatmcnt.—-—(l ) An employee shall be cntltled free of ch'trge -
S\

-to-treatment in. such recognised. hospnal at ornear the place where he
falls ill as can, in the opinion of the authidtised medical atteidant, ‘provide
the necessary and suitable treatment; and '_ Core

0!

toget medxcal treatment from any hoepltal inc ludmg apnvate hosptta]/

clinic notbemg a recognised hospital in emergency if in the opinion of
the authorised medical attendant’it is necessary.’

An employee shall also be entitled to ambulance charges if actually provided with an
ambulance and the hospital authoritics consider such provision to be necessary

(2) Wherean employee is entitied under sub-regulation (3) free of charge
to treatment in a hospital any amount paid by hiny on actoint’ of such treatment as
an indoor-patient shall, on procluc.uon of receipts duly signed or countersigned by the
head of the hospital or by an office ot the hospital authorised by him, Le reimbur skd
o hirn by the Commission in accordance with regulation 17.07.

x
) E

17.07. Employec in reccipt of medical allowance.—Employees 'in

receipt of medical allowance shall not be entitled to-reimbursement of any charges
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incuirred on account of medlcal attendance and treatment as an out-door panent
However, the facility of indoor patient shal_l be admissible.

17.08. Charges not mcluded in medxcal allowance and treatmenit.—
(1) Diet, special nursing, gold/silver filing, plastic surgery for cosmetic reasons, contact

- lenses and spectacles are not included in medical attendance and treatment.

2) Ifany question arises as to whether any service or iten is included in
yq : /

medical attendante or treatment, it shall be referred to thc' Secretary whose decision.

-shall be final.
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1709, Conditions t'or rexmbursemenf"of the cost of medical
attendance and treatment in a recognised hospital on hespitalisation.—The
reimbursement of cost on medical attendance and treatment of an ernployee as an

indoor patient ina recognised hospital in accordance with these reguiahous shall-be
-subject to the followirig conditions:—

(a) theclaimis. supported—by the bllls and cash recelpls and vouchers of

the hospltal

PO -

by the E:h"ii;"g'és"'aré_.’zf(:l—xh'l'"ssftilé"ﬁr”\il_ef iﬁééé'fééﬁlatiGQ}c and-are-aceor ding "

to the prescribed, or, as the case may be, agrecd suhedulc uf rates and
Cnar;,es, L e e .~w -

( c) the p'\yment :s ma

B s

() the hospital certifies thatthe identity of the patient has been verified
, . by the competent hospital authorities with reference to his. or her
) \ identity ca.rd- which Sha_ll;bq-quote‘cl.c)n (hc bi-llsv'and vouehers.

i7. l() Medu.al 'nten(]ance and treatment of family.—The family shall
be entitled frec of charge to medical attendance and treatment as indoor patient on
the scule and under the conditions allowed to the emplayee himself under these
regulations. This shall-include confinement of an employcee’s wife in a huspital but
uol pre-natal or post-natal treatment at residence:.

t

Provided that if the employee dies'the mémbers of his family as defined in

de .xgamsl rcgulm recelpt lssucd by the hospital ;..

clause (d) of regulation 17:01-shall remainentitled 16 medical attendance and treatment

as aforesuid subject to the condition that the surviving widew shall ccase io be so

entitled if she marries and childeen and step-children shall ceuase to be so entitied if,
before the death of the employee, they have completed 18 years of age or as soon
as they complele the age of 18 after his death.
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17.11. Medical attendance and treatment of an employee abroad.—
(1) The case of an employee who has been suffering from a serious disease or
diseases which cannot be cured in Pakistan will-be referred by the Commission
through the Ministry/Division administratively concerned with it tg the Health Division
along  with the request of the patient supported by the medical documents
recommending treatment abroad. This should be accompanied by a certificate by

the administrative Division concemned cr the Commissicn, as the case may be, that

N d
funds are available with them to meet the expenditure on the patient on medical
attendance and treatment abroad. The Health Division will.arrange a medical

e S R seied

examination of the ailing employee by a specially ¢onstituied miedical board which

RSPy U Y S ppR

will BiVE iTs Views WREthet T i§ a fit €asé (058 fecammended Tor treatiment abroad.

(2) The medical authority itself will normaily also give an estimate of the

expenses involved in the treatment abroad of the employee: The estimate of the

treatment cost made by the.medical authonty will be finally approved By the Dtrector
General Health. - o

(3) After the: rreed for treatment abroad and tha esnm'ued cost has been S

determined, the Health Division shall process the case further in consulmuon with

the “Finance Division and convey the sanction of the competent authority to the
Commission through the administrative Division, stating the. maximum expendx_ture
to be incurred and the item-wise break-down of the expenditire and the sanction for

- release’ofithe réquired fordign exchange. -

wame e el

(4) The medical attendatice find trelitment abréad Witl'be fepuiluted By thie -

orders -'mstmcttenSf preeedure and- cendmons l'ud elow n by- the l-Imlth ~D-1-v-1sxon 6n

the sub]cct - R
(5) “The facility of medical atténdance and trcatmént abroad shali:be -
-admissible.in the case of employee himself. In the case of membgrs of family, prior

Approval of thié Healthi Division for such fedical atendance aid treatmentin retaxation™ =+ " -

of this subs: regulation will be necessary. The casc will be processed only after such

‘approval has been given..

17.12. Medical attendance and treatment of persons on deputation

to the Commission.—Medical attendance and treatrment o a persen on deputation

shall be admissible in accordance with regulations in this chapier provided that such

medical allowance and-treatmentwill not be.inferior to those adenissible to him.in the
lending organisation.

CHAPTER - 18

APPEAL AND REPRESENTATION

18.01. Right to appeal or representation.——(1) Where a right to prefer |
an appeal or apply for review invespect of any order refating 1o terms and conditions

PRV o s I PO VA TIPS FH TP SOt SRR P S DU RS A S Y TN
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service is provided to an'er-nployee'undér the'se' regulation, such an appeal -or
apphcatlon for review shall, except as may be otherwxse prescribed, be made within
thlrty days of the date of communication, to ‘him of such order.

(2) Where no provision for appeal or revie'w exists in these regulations, in
respect of any order, an employee aggrieved by any such order may, within thirty
days of the communicaticn te him of such order, make a representation to the autherity
‘next above the authority which made-the order: '

: Provided that no representation shall lie on_rhatters relating_to_the

N e Tt Ry W | !"-'-~_4-

~ determination of fitness of 2 person to hold a particular post or to be promoted to a.

higher post or to a higher pay scale.

" 18.02. Appeal against an orde‘r imposing a penalty and appeilate

‘authority.—(1) Every. employee shall be entitled to appeal to the appellate authority

E against an order passed by an authonty or by an authorised officer i 1mposmg upon
‘. : hn'n one or more penaltlcs

sl

’(2) “The appe!late authonty for purposcs of sub-rcgulanon (1) of this
regulauon sh'xll be Lhc mthomy next abové the authomy spectﬁed m regui:x ion

_ E,\plcmanon - lhe authorily. aext d.buvr. the. Lmet“ Emecume, 3‘.:_._;;.:7.
“shall e the President of the Isiarmc Repubhc of Paklstan :

A ,‘, S [, J T T LT

e 18 03 ApLa agam&Lan ondeLotheLthan-amonden..:mposmg. Q
o penalt) and appellatc authonty —(1) An employee shall be entitled 1o appeal o
Lhe appellate authomy ag’unst an order passed by an authorlly Wthh —

....... -

o . .(a) alters to his. chsqdv*mh;,e hss condmons of. servnce pay, ailowanccs or
R R PO P . "penm()n Ol' .-

(b) interprets to his disadvantage the provisions of any regulations whereby
his conditions of service, pay, allowances or pension are regulated: or
(c)

terminates his employment or gives notice of such termination otherwise
than:

. —— (1) on his reaching the-age of superannuation; or-
i (i}  inaccordance with the provisions of these regulations:

Provided that a person shall huve a0 right to appeal against an order passed
by the Commission, but he may apply for review of the order:

e e Mmooy e vy e e
NPl el AN S A S e

eee senen m a- o b= T eIIIEIEITE TR cha.
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Provided further that no appeal or review shall he on matters rel atmg to the
determination of fitness ofa person to hold a particular post or to be promoted to a

higher post or scale. - '

(2) The appellate authority for purposes of sub-regulation (1) of this
regulation shall be the authority next above the authority competent to make
appointrment to the post held by the employee concerned

~18:04--Procedure-for submission and contents of appeal —--(1) Every
2 - - -- person-preferring an.appeal.should do so separately and in his own | name

(2) Theappeal shall be accompanied by a copy of the order against which
it is preferred.

: RIS “(3)- Every app'eal‘ shall contain-all material statements and arguments relied
CLLTUU Ive i o upon bx the appellant; shall contain no. d1srespectful orimproper laniguage, shall be
comp\etc in uself -and end with'a spemﬁc prayer '

(4) Every appeal shall be. submltted through the- head ef ofﬁc; to w’nu,h
the appellant belongs or belonged and through the authonty from whose order the
oLl oappeakispreferred. L L

within.a pcnod of thxrty d'\ys nf rhe
- --communication.of the. order appeajed aggmsl

SR S . 18.05. Order on rq)peal ——(1) In the case of an '\ppcal under rccuhuon
) ‘ : 18. 02 the '\ppellme authomy shall consider — - :
- | (a) whether thc fwé(; on Wthh the. order appe'lled '1g"umt was bm.cd
have been established;
(h) whether the facts established afford sufficient ground for taking action
“and
(©)

whether the penalty is excessive, adequate, or tnadequate;
and after such consideration shall confirm, set aside or modily the previons orde:

(Z) inibe case of an appeal under regulation 18.03 the appellate authority”

shall pass such order as, having regard o all circumsrances of the case, appears o
it just and tquitable.
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18. 06 Authonty to give effect to an order on appeal .—The authority

agamst whose order an appeal is preferred under-these regulations shall give éffect
to any order made by the appellate authority.

18.07. Withholding of appeal.—(1) An appeal may be withheld by an
authority not lower than the authority against whose order it is preferred if —

(a) itisanappeal inacasein which no appeal lies under these regulations;
or )

O SEOUNUHESSEID St e

(b) 1t does not comply with the provmons of sub- regulauons (1) @.¢ {'
.. or (4) of regulaticn 18.04; or

(c) itis not preferred wsthm the tiine specified in sub- regulation (1) of.
’ regulation 18.01 and sub—reguiatnon (3) of regulation 18.04 and no-
. reasonabl&cause is. shown for the delay, OF s o e et

- f e e e e s tmeana——

(d). .itis addrcssed to-an- duthonty to wluch no appeal hcs under Lhesc T
- ~Iggulations;or’

1t isa repetmon of a previous appeal md 13, nmde to; the-same appcﬁate
" authority by whichstich appcal has been decided and no new facts or

.- cifeumstaneesare.addutedwhich aff@rd greunds—fora-reconmderatmn
B ot: _thc case ;

st f
. .
B o o e ——————-— T

"~ Providéd ih;‘n' in every case in which an uppeal is withheld. the. appellant-- - - ' '
-shalt be-informed-of wi;thldillg of the appcal and of the reasons for withholdin g-'it : -

with'the prowslom ‘of sub- regulauons (O, @), B)or (4) of rcguldtnon 8. 04 orclause |
(d) above may be.re-submitted within one month of the date on which the appellant
ts informed of the ‘withholding of the appeal and if resubmitted in a form which
complies with these provisions or is addressed to the proper appelate authority, as
the case may be, it shall not be withheld.

() --Noappmlshalllle\lgdu stthuvailnlmimnaof'm appcalby anaulhuuty,.-.._.._. -
competent to do-so. - . .

18.08. Transmission of appeal.-—(1) Every appeal which is not withheld
shall be forwarded to the appellate authority with an expression of opinion by the
authority from whose order ihe appeal is preferred.
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...also. apply. mutatis. mutandis to an application for.review. made to.the Board of the... .
Commission where the order is passed by the Board. The Board of the Commission
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(2) A list of appeals withheld under regulation 1807 with reasons for

withholding them shall be forwarded qmrterly in each calendar year by the thhho]dmo
authority to the appellate authority.

(3) An appellate authority may call for any appeal admissible under these

regulations which has been withheld by a subordinate authority and may pass such
orders thereon as it considers fit .

18.09. Regulation 18.04 at seq to apply to review applications/
representations.—(1) The provisians_of regulations 18.04, 18.05 and 18.06 shall

weroar

may either consider the application for rgview on merit or at its discretion take
action as laid down in regulation 18:07.

2 The prov:snons of regulations 18. 04 18 05 18 06 18 0'7 and 18 08

. shall apply mutatis mumndas to a representmon

18.10. Appea'ls ’lg'\insi orders passed before the date of commence-’
. ment of these regulations and-the appeals, review . apphe'utlons or

representations pending on that date—All appeals, apphcanons for review and

_repr esentations pendmg immediately before the coming into force of these regulations |
shailbe deemed to be appeals or applications for review, or represemahfms as thie -

T

case.may.be, under. these reguiations.

: B-ENEVOLEN'I FUND AND GROUP INSURANCE
"19:01.

made. thereunder.—For purposes of benevolent fund and group insurance the
employees shall be governed by the Federal Employces Benevolent Fund and Group
Insurance Act; 1969 (Act No. i1 of 1969), as amended from time to time. thc
Federal Employeés Benevelent Fund and Group Insurance Regulations, 1972 4s

amended from time 10 time and by such other subsidiary orders and instructions as

are issued by a competent authority in the Federal Government or by the Board oF
Trustees, Benevolent and Group Insurance Funds from time to time.

i
1

Explanation.<In terms of the definition of the term ‘employee’ given in
chuse (4) of section 2 of the Act No L of 1969, an employee means, among others
tllly pbfboil w’hU is a micm bevof: AL Dy Y

mber of an All Pakistan Service or of a Civil Service of the
Federation or who holds civil posi i connection with the affairs of the Federation™
and “'any officer or servant of such body corporate, institution, organisation or

. oD P S PRS-t S ihemt gl obiriegod

- BEAP R 15 - o

Employccs govunul by Act No 11 of 1969-and regulatlonq----r- =

Thl At s Lhta s
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autonomous body, as Lhe Federal Government may, by notification in the ofﬁcial
Gazette specify” including any such person, officer or servant who is on deputation
or on foreign serviee elsewhere, undergoing study or training, on leave or under
suspension but does not include any person who is employee of the Railways, or-has
altained the age of sixty years or is an officer or servant of a provincial government
-on deputation to the Federal Government or the Commission. The provisioris of this
regulation are, therefore, subject to the condition that the Federal Government by

~ notification in the official gazette spec:ﬁes the officers and servants of the Privatisation
Commission.

: e e . (CHAPTER - 20

. N 6,
REVERSION. TO LOWER POST/SCALE, RETIREMENT, T

RESIGNATION AND TERMINATION OF SERVICE

20,01 Revers;on to lower . post.—An employee appomted to a higher ) .—-=~-~«-3-- s .'
: post/higherscale on'témporary ot ofﬁcnatmg basis shall be liable to, reversion to'his. .

1ower post/pay. scale ifthe. vacancy -in wh)ch»he has been 50 '!ppomtcd hasceasedto - T '
- exist. -

R TR

s .. N .
e - P .

’ 20 02 Retlrement from serwce.-—(i) An employce shall retire from
service -

(i)’ on such date atler he has complctcd twenly m'c YEars of service ..
quahfymg for retlrement grawity of othér rélif€ment benefits as the
¢ oo e - —-GOTRpEtENERUthOTIty-spECifiedrinTegulation 20010 WAy, W the interest T T T

of the Commission or in public i interest, direct; or

b ————— —— o =

Gy where no d:recuon 1s gwen under clause (l) on complcuon of the : - o ( ;'
» slxuethyearofhlsage o : o e e e :

{ Provided that no dlrectlon undcr clause (i) of sub-regulation (l) shall be

: madt. until the employee has been informed in writing of the grounds on which it is
pmpmed to make the direction, and has been given a reasonable opportunity of
showing cause against the 3aid direction.

2) Subject to the provisions of l'.‘.SSCnII.il Services (Managcmem) Act
1952 an employee shall have the rightto retire on retirement grawity aftercompletion 77

of twenty five years of service qualifying for-suchgrawity provided thatif an enployee ™~ 7 7.7 T

mtends to retire he shall submit a written intinaiion w the competent authority
indicating the date on which he intends to retive. The right given by ihis sub-regulation
shall not be available to an emp]oyec against whormn a discipiinary action has been
initiated or is pending.
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20 03. ReSIgnanon from service.—(1) Subject to Essential Services

(Maintenance) Act 1952 and any other law in force for the time being, an employee

who wishes to terminate his services before completion of 25 years of service

qualifying for.retirement gratuity may resign from his postin writing. The resignation
shall not become effective unless it is accepted by the competent authority as specified
in regulation 20.10. Till such time the resignation is accepted, the émployee concerned
continues to be in service and cannot absent himself from his duties without proper

leave. Any violation of this regulation shall constitute misconduct and the employee
shall make himself liable to disciplina

ry action on that ground.

_709. ‘

mrm A e e Sl

e

momeme o).~ Acceptance of re51gnat10n shall be Sl\bjCCt lo _rgzcovery y of any dues or

moneys due and recoverable from the employee.

20.04. No resignation shall ordinarily be accepted if any disciplinary
. proceedings against the employee concerned have been in progress or such

'20"05 An employee submtttmg his remgnatmn should clear.all Lhe dues

proceedings. are. contemplated

whxch are- payable by h}m

20.06.. Procedure. for submitting leS\gnatlon ~—The resignation of an

, cmp’ioyce shall be submitted through his immediate officer to the. competent: authority’

afid ACC O ‘parﬁed by thie o gmal fetter of resrgmtxon and-the foltowing;information:—:

O)

).

©" W

‘whe'mer-,the_‘employ ee concerned is required to serve the Commission S
- for any specified period in accordance with the térms and conditions

whether any ducs are recovuablc from fhe employee

agamst h1m and -

whetherany: dlscnphnary proceedings are pending or are contemplated

of his'appointment or any bond or undertaking executed by him at the
time of his appointment or during his scrvice with the Commission. If
so, whether that period has expired. it it has not expired whether any

moneys including the moneys speat on his training or course of

instructions etc. are recoverable {rom him in accordance with any

-rule, regulation, order. or bond executed by him. |

20:07: - Withdmwlng. of tesignation, —(1) If an employee submits his

resignation from service and withdraws it before it is accepted by the compet&nt ™
authority, the r

(2)

resignation shail be deermed 10 have been withdrawn,

If the employee withdraws his resignation after its acceptance by the

competent authority but before it hecomes cffective, ie., before the employee

b e ek wmn
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concerned is reheved it shall be open to the authority which accepted the resignation
to allow, on. merlts ofithe case, the employee concemned to withdraw the resignation.

20.08. Te'rmiu‘ation of service without notice —(1) The ;ervice of an

employee may be terminated without notice by the competent au(hor:ty specified in - :
regulation 20.10 - : :

(a) during the mmal or extended period of probatlon in accordance with
regulation 4.14 provided that where the_emplayee.ls-appomted—uv

promotion on probatlon or is transferred from one. cadre. or-post-to--

- another ¢adre or post his : services shall not be terminated but he shall ey
be reverted to the post held by him on regular basis from which he ' b , '
was promoted or was transferred; or '

(b) onthe explry of the initial or extended penod of his employment or,

(2) Where on the abiglifigy ¢ of' a,post or. reduetlon in the number ot pOSIS
T the $&rvice of an- employee is reqmred tobe termlnated the 1€ person whose service is--
*  -erminated-shall. ordmanly be the one who is the most. Jumor in-sueh-cadre:or post.
3) Notw;thstandmgthe prowsmns of sub—reguiauon (1)but subjectto the
provrsnom of sub-regulation (2 ) theservice of anemployesin: tempotaRyEmployment

‘S bETinote t termination with the approval of Lhe Eompetent authont\r aany ume. -
e s e on FoUIteER: days “noticezorpay i liet thereof -

‘ “E?E!anarion ——Axi employec appomted on tem pomry.t;asis foran indcﬁnite
tcmporary employment for the purpOSe of sub~regulatxon (3)
20.009... Competent authonty—(l) “For-Purposes of Fegilations in this e T >z

Ch'ipter competent authority” means the authority competent to make appointment
to the post held by the employee concerned.

CHAPTER-ii
O N'l'Rl BUTORY PROVIDENT FUND
2101 p

. X } O mo!umt.nts faraily and year—-—(l) For the purposes of

regulations in this Chapter, and unless there is anything repugnant in the subject or
context - — AN - L S

(a) “lLmoluments’ means

() payasdefined in regulation2.01 (1) (xxi) (a) including such pay
drawn during suspension:

e b g vt e < ves wm e s LT

— Aoy o
et w—— -4 .
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PART I'I] 'I'HE UAZE’I‘TE OF PAK.ISTAN EXTRA MARC]—I 2 2002 : 7 bl :
(i) “senior post‘allowancej.; |
i) specidl pay of all-types;
(v) - personal pay;
(v) ' technical pay;
(vi} leave pay;
i+ e .o L) any remuneration of the nature of pay. reccived in respest.of. . L . L. ... .
/> ' deputation; and -
N (vii}) any other emoluments which may be specially ciassed by the
Commission as such for the purpose of regulations in this Chapter.
L OB) CRAMy means— v T T T
— ) (ij in the caée of a male. sﬁilaséf'il;er the wife.or wives.and children'. .
o . ' ~ of the subscriber,-and-the. widow ‘or widows and children of a o
deceased son of the subscnber e o o
et ‘P“é‘v;iﬂ‘é'éf'tﬁﬁtiif‘é-éﬁﬁ‘s"e’ﬁ%‘é?ﬁfﬁﬁéé‘ ihaelis wite has Seen -
et e BT 1udtcmllv separated from hmo;hg_a_g_qagch under the customa
o ' law"of the community to which, she belongs to be entitle o :
s ummmenanc:e she-ShalF ienceforth-deemed o be no [ongér AT T
: member of the subscribers:family inmatters to which regulations
e - .. -inthis.Chapter relate, unlessthe- subscnbersubsequently indicates. . . _
\_J by express: notrﬁeanon An-writing-to-the: Director (Admn) “that-
TLTONTIICOCL L - --she:shail continueto be-50: regarded e
(i) inthe casé-of a femalé'subsériber, the husband and children of.
the subscriber, and the widow or widows and children of a
deceased son of the subscriber :
Provided that if a subscriber by notification in writing to the
e e Director-(Admn)-expresses-her desire-to-exclude her husband -
from her family, the husband shall henceforth be deemed (o be
-no longera member of the subscriber’s family in matters to which
the regulations in this Chapler relate, unless the subscriber
subsequently cancels formally in writing her notification excluding |
him.
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Note ‘Cluldren means legmmate chﬂdren An adopted child shali

be considered to be a child when the Secretary is:satisfied that under
the personal law of the subscriber, adoption is legally recognised as
conferring the stdtus of 2 natural child, but in this case o'nly.

.(c) ‘The Fund’ means the Contr-bt.tory Provident Fund constituted by the
Commmsmn

(d) schedule means a schedule to the rcgu!aiions in this Chapter; and

—-n (@) UYearmeans @ fimancial year; 00 T 0 7 7T T T :

(2) Any other expression used in these regulations which is defined in the
Pro'videni Funds Act, 1925-{Act XIX of 1923), is used in the sense therein defined.

:21.02 Constitution of the fund.—(1) There shall be constituted a . :
* + provident fund by the name of Contributory Provident Fund 1o’ wiilch shall be credited: ',"," T
" subsciipions of Subscribers on their individual account and the amounts credlted by
the Comrrussmn by way of 'lddltlon {o such subscnphons ""

21 03 Managemcnt of the Fund: —-( l) The Fund shall be administered -
by the Commxsmon and mamtamec by t]n. Direclor (Admr.)

o At e T e ——— 25

T @=—Tj5ﬁm¢shnthh:mammm¢m3mm:mm

EPAEILAS Co‘mpulsory«subscnbers to” the Fund =(1) "All existing
mplo.yees holdmg posts onregularbasis and- such- employees who are appomted to

_their first post.in.the Commission on regular basis on-or-afterthe commencement of : : PR
ese regulat;ons shall -join- thc Fundas compulsory subscribers. - o ‘ a

PR [

,'..

)
B Rt el St R e

(2) If the employee adrmlu.d to lhe beneﬁts of the Fund was prevnously
subscrlber toany Government nog-contributory. fund, the amount of his subscriptions

inthe non—contnbutory Provident Fund together with the interest/profit thereon shall
be transferred to his credit.

21.05 Nominatiou.—(1) The Dircctor (Admn) shall, as soon as may be,
require evéry subscriber (o make a nomination confc.mng the night to receive the
- "ariount thai may stand fo his €redit in the find in the event of his death beforc the

amount standing to his credit has hbecome payable, or w here thc amount ha.. bccomc
payabie before payment has been made. e

{2) A subscriber who, at the time of joining the Fund, hag a family shall

send to the Director (Adinuj 2 nomination in the Form set, forth in Annex-5 in
tavour of one or more members of his family.

b R P B S -
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(3) A subscriber who has fio family may similarly nominate a person or
persons m the form set forth in the Annex-6

-Provided that a nomination made under this sub-regulation shall be deemed

to have been duly made in accordance with these regulations.only for so long as the
subscriber has no family.

(4) If a subscriber at any time acquires a family, he shall send to the

. Director (Admn) a nomination as provided in sub-regulation (2) and, if he has under
o sub-tegulation (3)ominated any | p‘ersOﬁbt]ﬁ‘th’Eﬁ‘mmber‘oth’s ‘famlly,'he'sh'all e S
- - - formally cancelthe prevmus nomination: - T e ot

s
o'

-~
RE

(5) A subscriber may in his'nomination distribute the amount that may
stand to his credit in the Fund amongst the nominees at his own discretion.

(6. A nomination may be cancelled by a subscriber.and- replaced by an)
s mnunatmn.whmhns permltted 1obe made under” thls regulatlon e

~ Note-Whenthe declaration. recewed from:the subscriber to.the (,ontnbuto.t.'ym
"I?i‘g_\{i,.d,e,nt Fund is subsequently revised by him the superseded.decliration.shall be
retiiriied to the subscriber duly éancelled so’ a§ to Satisfy Rim that no mistake or
- omission has occurred in s,x_;lgstitutin ¢ the revised dectaration for:the-old one:

S (3‘) T nommatron shall t’\ke effecttothe e t‘ént At it is vahd lon-th"é, date
e i et Edm o e Ll ”ﬁ-"v't}ﬁtclriﬁmcewed'by*the Dlrector CAd‘mn Y.

o .. ..~ 21.06. Subscriber’s-accounts.—An account shall be opened in the name
. o of each subscnber in which.shall be Cl’Cdlth -

@ the subscﬁber’ssubscript'ions;'

- (ii) contributions made undcr regulation 21.10 by the Commission to his
account;

(iii) pro ﬁt as prowctcd by n.gul'mon 2t l l on subscnphons, 'md

. (iv) profit asprovided by regiilation 21.11 on contributions.

21.07. Conditions and rvates of subscri'ptions,wﬂ) Every subscriber

shall subscribe monthly to the Fund when on duty or on deputation or on leave
except extraordinary leave.

. e e e . a T Tl U S W U
[ S RIS I -L - SR S
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(2) The amount of subscnpnon by the subscnber shall be 10% of
emoluments. It shall be expressed in whole rupees. and -shall remain ujlchanged
throug,hout the year .
(3) For the purposes of sub-regulatnon (l) the emoluments of a subscnber
shall be as follows, namely—
(a) in the case of a subscriber who was in the service of the Commission
on the 30" June of the preceding year, the emoluments to which he
N was entitled on that date: —— —
P ._..._'. ot A m o p— -.Pfo’_v.ideﬁ.tjﬁt.:.. e e - ma e emes e e e aee e smee ———
- (i) if the subscriber was on leave on the said date his emoluments R
. shall be the emoluments io whish he was entitied had he not
proceeded on leave and
_ o iy if the subscnbeg_gggs_. on deputatton out of Pakistan on the sald i
c - : date*‘l‘nsemolumentsshalrbe the emoluments trwhitk hewould ™ . L
have been enmled,ha;i tie been on, duty mPaklstan e e i o
(b) ln the case of a subscnber who was not in the service of the .
’ Cominission on the 30th- Jung'o[ the preceding yeus, the ernoluments
Co to-\yhxeb“_' e-was entitled-on the first day of hls,servme A
... _24:08: Substriberi-on:deputation:in Pakistan or abitoad: T
e e s%”lnheg,gs transfen'ed on deputahon to another. Org_"_lS"l{lOfl in, Paklstan Oor-oul. of e e e
: Pakistan he. shall remain subject to the regulatxons relating to the Fund in- the same - :
manner as if he were not so sent on deputauon S L
e e e e et 2 m e mmremmeer ' . i
21 .0_9. Rea—ligg;jqn' gf'subscriptious.——-(l) When emoluments are drawn : CT s

o Wie COMMiission recovery of Subscriptions on uccount 6f these emoluments -~ 7
and of the principal andinterest of advances equal to the rate of profit under rcuuldilon
21.11 sh'\|l be made from the emoluments themselves.

2)  When emoluments are drawu rom any viher source the subscriber
shall forward his dues monlhly to the Dircctor (Admu),

..,--.-9) _If an employee fails to subscribe with effect from lhe date he is

“tequired 1o join the Fund, the total amount duc ta the Fund on account of arrears of T

subscription shall, with interest thereon at the rate equal to the rate of profit determined..

under neglihhons 2111 includix 1g additional benefit, forthiwith be paid by ihe subscriber
to “the Tund or, in deflault) be ordered

LSS i) u]

the Director {Admn} 10 be recovered
by deduction from the emoluments by installiucnts or oiherwise as may be directe
by him

s et bt aNeme s 2 S it e

e e
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21 10. Contribution by the Commnssnon —(1) The Commission shall

with effect from the 30th Jine of each year, make a contribution to the account of
each subscriber:

Provided that if a subscriber quits the service or dies during a year, contributicn

shall be credited to his account for the period between the close of the pt'_eced%ing
year-and the date of the casualty.

e Q.f__t_!lg_subscnber e e

——(2).__The contribution shall be equal to the >amount o of subscnpnon in resp ect

Provided that contribution by-the Commission shall not be payable.in respect
of any pcrio.d for which the subscriber has not paid his subscription.

(3) The amount of any contribution payable in respect ofa period of
deputahon shall , unless it i8 recovered from the organisntion in which he is servmg
‘ﬁn*de‘putatnon*be«recovered'by the Commission from the subscnber

e “(4) The ameunt» of-contnbuuon payable shall be rounded to the neazest
whole rupee (ﬁﬂy paisa- countmg -as the next higher mpee)

- - Profit: :6ii;‘the"¥c{:'ount —{1} Subject to the provisions of sub- .
. ..regulatlon (5).[!1 Cpm_m_:_ss:on shall pay-to the credit of the account of a subscriber

proﬁ at such rate as may be determined fot eachyear by the Government rTespect-
"’Tsub’?,cﬂptx ons to the'General Provideat Fundrunder-the-General-Provident-Fund-~-~

(Central-Services)-Rules according to the method of calculation prescribed fro_m
— - timetotimeby-the Gover_nment.

- "(2) TProfit” shall be credited with effect- from the hst day in, each year mn,
the- followmg manner:—

(a) on the amount at the credit of a subscriber on the last day of the

preceding. year, less any sum withdrawn during the current year -
profit for twelve months;

() ~ofsuims withdrawnduring the current year - profit-from-the-beginning .. ... .
of the current year up to the last day of the month preceding the
“month of withdrawal; '

(¢) On all seems creditzd to the subscripers acaount afler the last day of

the preceding year - profit from the date of deposit upto the end of the
current year; and

dhim .
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(d) the_ total amount of proﬁt shall be rounded to the nearest whole rupee,
fifty-paisa-counting asthe néxthighér rupee:

Provided that when the amount standing at the credit of a subscriber has
become payable, profit shall thereupon be credited under this sub-regulation in respect
cnly of the period from the beginning of the current year or from the date of deposit,

as the case may be, up to the date on which the amount standing at the credit of the
subscriber becomes payable.

e e i Pt an

{3) " For the purposes of this regulation the date of deposit shall, in {he case ot e
- o f A TECOVETY ffom emoluments, be deemed to be the first day of the month in which - A
they are recovered and in the case of an amount forwarded by the subscriber, shall . (:' 2/
be deemed to be the first day of the moath of receipt if it is received by the Director
. (Admn) before the fifth day of that month, butif it is received on or after the fifth
- day of that month, the ﬁrst day of the next succeedmg rnonth

t

(4) In- addmon 1o ‘afiy, amaunLtabe_pafd Ander. regulahen 2 lw1'9dproﬁt' S e e
~ thcrcon up to lhe end'of the month preccdmg that.i in wluch the payment is made or A e
: g:: the end of the sixth month after thg month in. which.such amount- became : R

bie; whichever of thesc penods be less shaﬂ be payable to thc per.,on to w~homm o
sugch amount is to-be: p'nd :

B

' vazded that’ no proﬁt shall be. pmd in r&specl of any penod wﬂer thc date

---whiehthe-Birector(Admnyhayintinatedto that p persom Cor his age:m)r asthe dale 6a

which he is prepared to. make payment-in.cashy.orifhespays-by-chequerafteriie= ==~ A
“date on which the cheque in that person s favour is-put in the post.

(5) Profit shall not be credned to the acloiml ofa Mushm subsu 1b¢.r lf he - i :
inforis the Director (Admn) that he doesnot wish to receive.it; but ifhesubsequently - - oo LI

asks for profit it shall be credited with effect from the first day of the year in which
he asks for it.

(6) I'he prohl on amounts Wthh undel sub- regu!almn {3) ol regulation
21.09, regulation 21.15 and regulation 21.16 are replaced at the credit of the subscriber
in the Fund, shall be calculated at such rates as may be announced by Gover ument
of Pakistan under sub-regulation (1) of this regulalion and so f’\t‘ Aaspay be in lheu e e e et = s
mannerdescribéd Th'this regulation, .

20.12. Advancés froin the Fund.—(1) A temporaiy advance may be
granied to a subscriber from the amount standieg to his credit in the Fund ai the
discretion of the Secretary subject to the following conditions:

{a) The subscriber shalt satisfy the sanctioning authority of the necessity
for the -advance.




s P e
sy mrm taa mes e e - .

(b)", . T-h“e"grént of advance from thé Fond should ordinanly be r'egul‘ate‘d‘ by .
the principles on which the grant of advances from the General
-Provident Fund (€entral Services)is-regulated whichare reproduced
below, namely:—
The following are deemed to be good and sufficient reasons for the -

. grant of advance provided the sanctioning authority is satisfied that
- the applicant’s pecuniary circumstances justify an advance, and that
the amount advanced will be expended on the following object or ObjCCIS

— and. not otherw1se — e _

‘Y N {6 pay xpenses mcurred in conpection with the prolonged iliness .
\ i of the subscriber or any person actually dependent on himy;
(i) topay forthe overseas passage for reasons of health or educatmn
S . of the subscnber or’ any person. actually dependent on h:m
TLLETL LTI T T (TS p&y obhgatory expenses ‘oh.a.scale approprmtz.. 0 the o

o : - Isubscnber s status in connection with marriages, funerals or_
R EEEE T ‘ceremonies-which,.by. his rehglon it is incumbent on him to
TRt e T serform or in connection With Ris Tarriage orany member ofhis.”
family or of afemale r‘eliiti(ie who is écluul.l y dépendent on hinr;
e o i B o (w; to purch'xsea house or land or for the comtmcuon of, or rcp'urs

R PR Y6, a-building-orto-meet-the-expenses-of faw suits ortorepayl- -

G Sl L D L et - ——— o pdinary debtsonto:fumish securityrdeposits orto purchase nrotort—
: car or other r'negms of conveyance.
{ K . , (c) - he advances are not ngxclly conﬁned to the objects mcntuoned above
. '\‘--._.I..L.-......'., G- . .-

: but-may-be sancnoned -only-for reasons no less cogent.

(d) The sanctlomng authority bhdu record in writing its reasons for granting
: the advance; and

(¢)  the advance shall not, save in exceptional cases for reasons to be
recorded in wriling by the sanctioning authority, exceed three months
' emoluments and shall, in no case, exceed the amount of subscriptions
e e e and profit thereon standing 10 The credit of the subscribér in'the Tund™
S . 1he tlme when the’ advam_e ts gl‘antcd o __,u-:,-w,__-_ N
(4}

An advance shall not, except for special rcasons to be recorded in
vriting by the sanctioning authority, he granted under sub-regulation (1) until at teast

twelve months have elapsed after the final repayment of the previous advance
together with profit thereon.
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i (3) * The subscriber will be allowed advance 1n 2 maaner that only one
advance will fémidin ‘outstanding at one time.

(4) The authonty competent to grant an advance exceedirig three months

pay, or within twelve months of the final repayment of all previous advances together
with profit thereon, shall be the Secretary.

21.13. Recovery of advance.—(1) An advance shall be recovered from

the subscriber in such number of equal monthly installments. as.the sanctioning- - __ L S
T authoFity-ay-direct-but-such Tumber SHall fiot be 1655 than twelve ualess the -
L _.subscriber so.elects;-or-in-any case-morethan-forty-eight. Asubscriber may, athis ~ . (Y

option, make repayment in a smaller number of installments than those prescribed. ’ S >

Each instalhinent shall be a number of whole rupees, the amount of the advance .

beina raised or reduced if nccessary, to adnit of the fixalion of such installment.

(2) Recovery shall be made in the manner pr ovxded in regulation 21.09.for.
the realisation-of subscnphons and shall commence on the first. os:gasmn.aﬂeruthe-“ -

. advance is. made on-whteh lheasubsmber draws-emolunisats for a ﬁll[ month.

(3) “1f more. thanone—advzmce has heen-m'lde to a bﬂbj“ iiber, €ach ad.v.mce o
“shall bc treated separately for the’ pm pose ul’ recovery.

e (4)(:1)!,\@;: the principal. of the advance has: been-fuﬂy—repard"mleresbsl1aii"'-""* e e

be paxd thercon.at the ate equal to the rate of profit determined. undef-reg_ulanm--

21K For-cach: month-orbroken PORionof 3 month duning the penod beiween the .
PR, paymentand-eemplet&repaymenrotthe pHncipal "~ '

Provided that Muslim subscribers whose deposus in the Fund carry no profit

shall not be requ;red to pay mlo the l*und any interest on advances granted to them A
fro‘n‘rthe Fund. "~

(b) Interest shall ordinurily be recovered in on¢ mstallment in Lhe momh
after coniplete repayment of the principal; but, il the period referred to in clause (a)
exceeds twenty months, interest may, if the subscriber so desires, be recovered in
two equal monthly installments. ‘The method of recovery shall be that provided in
sub-regulation (2). Payments shali be rounded to the nearest rupee in the manner
provided in sub-regulation (4) of regulation 21. 10 ' h

B -(5) {Fan advance h'xq L)ec:n gmn{ml to a subscriber and drawn by him and

the advance is subsequently disallowed before repayment-is.completed: the-whoie
7T Tor balance of the amount withdrawn, shall, with interest at the rate equal to the profit

determined ander reyuiation 21,11, forthwith be repaid by the subscriber 1o the Fund,

ot in default, be ordered by the DII‘C( tor (Admn) to be recovered by deduction from

the emoluments of the subscriber by installments or otherwise, as may be directed
by him:

- - - + e mr——— s —
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Provided that Mushm sub:cnbers whosc deposxts m'i—f\—e ?ifrﬁzérry no proﬁf TS e

shall not be reqmred to pay any interest.

o (6) Recoveries made under this regulation shall be credited, as they are
made, to the account of the subscriber in the Fund.

21.14. Life Insurance Policies not to be financed.—Naq _life insurance
: policy shall be financed from the Contributory Provident Fund-account of a subscriber,

o 2115, Circumstances .in which accumulations are payable.—When
e .. @ §9_1_)scnber q_uns the service, The amoumt standing to-his credit- in-the-Eund. shall " RS
() subject to any deductions Undér regulation 21718 become payable to-him: - . L

e ———

Provided that a subscriber, who has been compulsory retired, removed o
dismissed from service and is subsequently re-instaledin the service, shall, if requireid
to do s0 by the Secretary, repay any amount paid to him.from the Fund in pursuance

N - TofthisTégulation with interest thercon at the raté equal to the rate of profit determined

undem(..gulatxon 21.11 inthe mianner provxded i provnso to regulahon 21.76. Thé.

e e amount SO rggg@ushall be  ciedited to his account in: -the’ Fund’ “thHe patt-which

S represents his subscriptions and inierést fhiéféon and the part'which represents the -

) COmmlSSlOn § contribufion with uroﬁt thereon ~bemg accounted foi in. the manner
prov;ded T régulation 21.06. :

N 2\ 16 When a subscriber has proceeded on leave preparitor y 1o
o = rcnremenr -or-while-on 16ave; hasbees: permiteditoretive arhasheen-declarad-by n
e e c‘ompetcntmedteakaumeﬂty»tobexmﬁLEOLﬁlrther SELViCe, theamountof :ubscript;ons’ o
and piofit thereuu standing to his credit in the Fund shall, upon application made by 3™
... him’in that hehalfto the Exccutwe Dlrector, become pay'uble to the subscriber:

A

by the Sauetaw repay to ‘the F Fund for ‘Eredit to hxs account the whole or part of -
. any. dmoum,patd to himn froin the Fund in pursuance of this regulation with interest

thereon al the rate equal to the rate of profit, determinied under regulation 21.11

cash or by installments or otherwise, by recovery from his emoluments or otherwise,

as the Secretary wmay direct.

e AR S'llhjt.d. to any deductions under regulation 21,18 op the death of'a
- subscriber before the amount standmg o Hiscredithas Yecome payableror-where
the amount has become payable, before payment has been made—-

(2} When the subscriber leaves a family—

(a) if & nomination made by the subscriber in accordance with the
provisions of regulation 21.05 in favour ofa member or members

=L e B S T
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-of his family subsists, the amount standing to his.credit in the:
Fund or the part thereof to which the nomination relates, shall
become payable_to.his nominee or nominees in the propoition
specified in the nomination;

(b) if no such nomination in favour of a member or members of the
family of the subscriber subsists, or if such nomination relates
onlyto a part of the amount standing to his credit in the Fund, the.... ..c... .- - -
.- ~whole amuiint of the partthereof- “to-which-themonhTination does o
T T ot relate, as_the case .may-be.-shalk-notwithstanding any ~" T T )
e e e tion purporting to be in favour of any person or persons , LS
other than a member or members of his family become payable
to the members of his family in equal shares:

Proyi‘ded that' no share shall be payable to—l—

;' e (D .sonswhohzwe attamed'feg"l majorlly,

Q) sons ofa deceased son.who have attained- Iegal majonty, TR
SR ,...(3) mamed -daughters-whose husbandsare alive;” - o o e St

[

. L R
ceem

: ,(.4).” marti'ed daughters of » deceased son whose hus_baqgls arc e
.alive;, . . e e e

e -
o = -

T o R B
. Bader T A WAL e L3

NARETECE 'i’f“-‘thér’é': ts“ﬁﬁ')'r member of thc fanuly ::ther lhan those ‘

Pro\nded further that the widow or widows and thechildor . 4
- childgen of a deceased son shall receive between them in. equal " T T T
et '”parts “otily-The-share - ‘which thatsom would have received if he
A - had.survived the.subscriber and had hcen exéinpted from the ‘
_provisions of clause (1) of the first proviso.

Note.—~ Any swnr payable under thesc regulation to a
member of the fimily of a subscriber vesis in such memnber

__under sub-section (2)-of section 3 of the Provident Funds Act, B
1925, . Co

. — - Amr S

(ii)- thn the subscriber [€aves no family, if 2 rominationmadeby-himig——" """ "7 77"
~ 5ccordance with the provisions of regulation 21.05 in favour of any
pErsen O persons subsists, the amount standing to his credit in the
Fund or the part thereof to which the nomination relates, shall become
payable to his nomine¢ or noininecs in the proportions specitied in the

nomination. -
. ot e o EERL T - ¢ i SRR T A » Lo e -_:.--é ".-‘-_"-' LR ante
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_ Note ] —When-anominee s dependant of. the subscﬁber asdefined
in clause (c) of section 2 of the Provident Fund Act, 1925, the amount
vests in such nominee under sub-section {2) of section 3 of that Act.

Note 2.—When the subscriber leaves no-family and no nomination
made by him in accordance with the provisions of regulation 21.05
subsists, or if such nomination relates only to part of the amount standing
. : to his credit in the Fund, the relevant provisions of clause (b) and of |
sub-clause (ii) of clause (c) of sub-section (1) of section 4 of the
. Provident Fund Act, 1925, are applicable to the whole amg‘unl or the
’ - part thercot to wmch the nomtmtlon'docs not- relate

£ 21.18. Deduction.—Subject to the condition that no deduction may be
. made which reduces the credit by more than the amount of any contribution by the
Commission with profit thereon credited under reguiations 21.10and 21.11 betore

the amount standing to the'credit of a subscriber in the Fund.is paid out of the Fund, |

. ’ "the Secretary may dlrect thc deductlon therefrom and. payment to the Commxssxon

__{2). any’amount, if a Sibscriber hasticen dismissed from the service for
. mlst(‘mduCt o e b . N e em—m— e,

e e o Provided.that.if the. arder of dismissal is subsequently t.amclled _
: T the- amount s0 deducted shall, on his reinstalement in the service, be™
SR T ieplacedat mis it the Pund e e e 2

* e s s ._.‘ s

(b) any amount if a subscriber rcs:gns ‘his employment under the
Commlssmnwnhm five years of the commencémeiit thereof, otheTW1 e
_ ) ‘_ _ than by reason of superannuation or a "declaration by"“compete t
!._"' L medtcal authomy thathe 1sunﬁt forﬁtrt:her serwce and

.+ . (¢) any amoum due undcr a liability incurred by the subscriber to thc~ '
- Commission. ' o

21.19. Payment.—(1) When the amount standing to the credit of a
* subscriber in the Fund, or the balance thereof atter any deduction under regulation
e 21.18 becomes payable, it shali be the duty of the Director (Admn), aller satisfying

himself, when no such deduction has becn directéd indeér that regulation,; tHatag™ "~

_deduction is 1o be madg, to make payment as pn)wdcd in sccuon 4 ofthe Provident
Funds Act, 1925. MRS -

{2y if the person to whem, under these regulations, any amount is to be
paid, is a lunatic for whose estate a manager has been appointed in this behatt under

PR M e A e e D+ U LR

B R LT T
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the Lunacy Act, 1912, the payment w1ll be made to such manager, and not to the
lanatic:- :

(3) "Any person who desires to claim payment under this regulation shall
send a written application in that behalf to the Director (Admn). Payment of amounts

withdrawn shall be made in Pakistan only. The persons to whom the amounts are
payable shall make their own arrangements to receive payment in Pakistan.

. Note. —-When the-amount standing to the credit of a- subscriber lias become

pxompt payment of that portlon of the amount standing to the credit of a subscriber :

in regard to which there is no dispute or doubt, the balance bemg adjusted as soon | : ( }
after as may be.

21.20. Procedure.~All sums paid into the Fund under these régulations

shall be credited-in the books of the Commission t6 ar ‘a¢count named “The

-+ Cont nbutory Provident Fund Account’”’. Surms of which: payment bas not. been.taken
within six months after they beécome payable under these reg\uanon:. shall be

tranisferred to ‘ Deposit’ after the 30 June of the year, and treated under the ordinary . . ... s '
. regulations rehtmg to deposns T T T T e e T L e LT

21.21. hnnd numberdto be.quoted.—— When-paying subscription in..
" Pakistan either by deduction from emoluments.or in cash, a subscriber shall quote e
- thenumbervfhisaeowtinthe Fandy whichrshatFbe-commumeated to- bythe -~ -+~ - T

,________Dmessz(AdanAn)Lchange.mthenumbepshausmrlaflybeeemmmnmtechtocthe e
. subsmber by the Director (Admn). o

21 22, As soon as p0551ble aﬁer lhe 301h June of eaeh year (he [)u'ector , - » \
(Admn) shall send-to each subsmber a'staternent’of his ACCOUI IR LHE Fuiid, showing .. ... e ol o ) g
the opening balance a# on the 1" July of the year, the total amount eredltcd or
debited during the year, the total améunt of profit credited as o the 30" June of the
year and the closing balance on that date. The Dircctor (Admn) shall attach to the
statement of dccount an enquiry whether the subscriber—

{n) desires to make any alteration in any nomination made under regulation

21 05,

(b) has acquircd a family (in cases whcrc the subseriber hus made no
l nonrinalivirin-favour-ofa-member of his family under sub-régulation ™~~~ 7T T T
) ; (2) of regulalion 21.05).
l ,
|

(2) Subscribers should satisfy themselves as 10 the correcin

annual statement, and errors should be brought to the notice of the Direci
within three months from the date of receipt of the statement,

e emaTTm s p mmres mm ormemam LTt
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(3) The Dlrector (Admn) shall if requnred by a subscnber once, but not
. more.than once, in a year, inform the subscriber of the total amount standing to his
creditin the Fund at the end of the last month for which his account has been written

up.
CHAPTER - 22
GRATUITY

————— ‘"-'--———-22—0—]—06“8]’—%\-]——})!‘-0\&1810“5.__(L) On etirement from_s€rvice, an

D S W awrmtaml eaim s sy ame s ena

v e e .. employee shall be entitled to.receive.such gratuity.as is prescribed in the regulations.. __.....__

~ . in this Chapter.
[T ' : .
el (2) I the event of the dedth of an cmployee; whether before or aller
) ) ~ retirement, his family shall be entitled to receive such gratuity.as is prescribed in the
----- - re gulatlons in this Chapter
Comne NG gﬂmity sﬁﬁnbe adm\ssibleto an employee who rcsxgns ﬁ'om semce- : '

Ce e before compleuon of 25 years service quahfymg for. gratmtv orwho is dlsmlssed or
i removed t‘rcfrﬁ ‘sgrvu:e for rens_qn_g o_f,_dlsmplme - . .

2.02. Classiﬁcation of gmtmty —(l) Graluily adinissible under the

et ~-~-----~-"—~-~——-------rt.gul'mons-m th:sChaptcrbeiongto one-of | the-followmgcla«es mmcly-——'

e e e e e et

. ) O compensauon gratully, o ' o
() mv_ahd gratuity; . . . I A o
L (iii)  retiring gratuity; and
) sup@ranrxuasion.-g@mi!y- : N )
:f (”) 1f an employcc is selected for dnscharge owing G the abolition of a

permanent-post; -he-shall; unless-he is appointed to another post the conditions- o]
which are deemed by the authority competent to discharge him to be a least equal t
those of his own, have the option of—
!
(a) - takingany compensation gratuity to which he may be entitled for the
service rendered;

~(b) accepting another appointment in the Commission on such pay,

T T o including lower pay, ifofféréd to him, and continue to Couiil hi§ previous™ ™~
service for gratuity.
(3) Aninvalid gratuity is awarded to an employee on his retirement from
service, who, by bodily or mental infirmity, is permanently incapacitated for the

rhts merhe s i ad o lhee sk b et Cees st o mses s et baaer n aede et AL T ot a1 e e i LTI TR LT L LTS - P
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service in the Commission by the appointing authority on rgg:_qlp‘rri_ép.dgnt'igqg ofa. .
-Medieal Boardconstituted byit.” © 7

(4) - A retiring "grva'tuity is granted to an employee who retires after
- completing 25 years service qualifying for gratuity in accordance with clause (i) of

sub-regulation (1) of regulation 20.02 or, as the case may be, sub-regulation (2) of
that regulation.

(5) Asuperannuation g@_t_ujty_’i&g‘r’ahted.to.anén}pléyee-iv'ho-is~cdmpell’é"dj""““' ";'i . o h

"7 by Clause (i) OfS‘iPIEfESE.!ﬁf.i.Q!}.gl).Qf.EQ&LlQSiQD.ZQ.OZ.m_retire.bn.compleliion-of«l~he--- m e mm e
" sixtieth year of his age.

- (=
22.03. Ciaim not admissible—In the following cases i claim to gratuity '
is admitted:— .

ST T U(a) Cwhen'an employee1sappomtcdforahmnedtyneomyorforaspwﬁed e
T s onthe complRtton of TICK RS i 6 66 dicRaraeds

.+ - fb) whenan employee SETVESUNAEE 3-COVENANt O a-ContraGt; - - - = = e <o o e

Srer i ade e e wer s e s damaen o e s

far e e

- (é) when ;fn_n employge is paid from contingencies.

ol e oo e 2204 -Service: quatifying (o2 CEitRity—Unless-it be-otherwise =« - - —
. specifically pr ovided, the servig .Sgr.viQQ;Q.L?%F!?E!QX%‘:@Q%LB&?Ma&fwfeﬁg'?atﬁﬂ)”ﬁom""'“" I A
- "7 "the date he takes charge of the post to which he is first appointed on regular basis.

~ 2205 Cénditions °rq“i‘iitﬁ;}é:s‘.g“'.‘fiaetfﬁx,cent.?§..Ql.b.§.lwise.p_ro.vided . . \\

. in these feguldtions, the,s_ef.".i‘}igfa_n..szmpl_uye_e;do‘es.nquuali£y.vt‘or.‘gmu.ity-um_css-. T it

TS nder the Commission, is on regular basis and is paid from the Funds of the T
Commission. . S e e S

T L

22.06. The following periods shall count as service qualifying for gratuity:—

(@) Al periods of leave, other than-extraordinary leave;

(b) Tune passed under suspension followed hy rr:instatemem, or il the

- officer dies or retires_on attaining
“under suspension and before final o
case; and

-the-age of superannuation white ... . . . o T
rders are passed on the disciplinary

(¢) Initial or extended period of ‘deputation of an employ

ge (o any
government or autonomous body established, controlled o

F managed
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by the Federal or Pro\.rmcnal Govemment or any other organization in
or out of Pakistan. '
22.07. Resignation, dismissal'and removal.=~Resignation from service
betore completion oftwenty-five years of service qualifying for gratuity or removal
or dismissal from service entails forfeiture of past service.
) 22.08. 1fthe appellate authority on appeal sets aside the order of removyal '
e ordismissal,.as the case may be, the employee’s past service-shai\ count
- . 22.00. Interruptmns —(1) An mterruptlon inthe service of an emploi,r'ee T
i {. ) entails forfeiture of his past service except in the case of -
e -'.: '
£2a) authorized leave of absence;
I R () suspenéidn-i'rnﬁ\edié'tély followed by reinstateifient or where the © -« o
' : employee-diés: ot is penritted to- retrre -of-is retired. while. under ‘
S .. L., .~ suspension; - -
(c) loss of appmntment owmg 0 abolmon of ofﬁce or reduchon in, " -
e \.btathlUTle
L TTTEETTEY ime oecupte(le;am;tt*fmmgne appcfmtment teanother;and . -
(e) subject to the approval of the Secretary, ait mten‘uptlon due to- any - o T
e e e other reason provided the interruption is notdueto any fauit or wiltful
. _ : act ofan employee such as unauthonzed‘absence remgmtuon temoval-
'\ . /ii. e e i efc, - e .
STl (2) Upon such conditions as he may think fit in each case to impose the
' Chanm’m may, on application for condonation m#dé by an employee concerned,
condone all interruptions in service:
Provided that ihe power under this sub-regulation shall bu exercised subject
ERRESTRERR ——— to.any regulation or instructions or condilions which the Federal Government may
deem fit to prescribe,
22.10. The authority which Sanclions TRE gritiity may commule - - —-— -
relrospectively periods o f absence without leave into extraordinary leave
22.11.  Culculation of gratuity.—Afler a service of {ive years or more |
the motining employee shall be entitled to'a gratuity not exceeding one month’ sermolurnents

I e e e . ¥
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for each completed year of qualifying service upto the maximum of 30 years of.
qualifying:service. If however tetirérmient is'duis 1o invalidation or if an employee
dies while in service, the rate shall be one and a half month emoluments for each. .. ..
" ‘Completed year of service. '

22.12. Family gratuity in the case of death of an employee with more
than S years service.—In the case of death of an employee while in service who
has rendered five years qualifying service or more, gratuity not exceeding one and a
half month’s emoluments for each completed year of service shall be payahle to.his.

famuly in accordance with regulation 22.13 and regulation 22.14, For the purposes.of .
“Tthis regulation, service of 6 months or more shall be treated as full one year.

h———ir g e Menm bas el sm dame e

e

22.13. (1) The’ Family’ for the purpose of payment of gratuity will include
the following rélatives of the employec—

i (a)y ’wife.or.wi\(cs,ipthg,g:asc of a’male-employee;

e e R LS T R I

ey husand i e GASE OF 3 fomale empleyee: | - Lo

R ) children of the employee; and
RSN |} ".‘.\Q;'idow?btf{ui'dows‘ and children of a deceased son-of the employee.
T T Explandtion. (1) "ATChild means a legitimate child, An “adopted ' )
_ " owiebildtwiltbeconsideredtobeachild when e DSSEFRIA G oriE ;
any doubt arises in the mind of the Dicector (Admn),the law-afficerat—
T T T ihe Commission, is satisfied that under the personal law of the employee
. © . . concemed, adoption-is legally recognised as confeming the siatiis fa A
" natural ehild, Butin this ¢ase 6aly. ' 3
N R U UUTAE W o8
T W) TIf i is ‘proved that the wifie has been judicially ‘separated from the -
e ey Smployee or tias ceased under the customary law of the community to
7 .which'she belongs to be entitled to maintenance, she shall no longer be
deemed to be a merber of the family unlessthe employee has himself
intimated in writing 0 the Dircctor {Admu} that she shall continue (o
be so regarded. L
- oo () the caseof ferale Eimployee i £5he inlintates in writingio the Director
(Admn) that her husband should nat be included as a member of the
et oo family.then he shallng. longer be-considered-aniemberof the family
unless she subsequently cancels in wriling her intimation excluding
him,
(2) Anemployee sﬁall, as soon as he completes"s years qualifyiag service,
make a nomination, conferring on one or more persons the right to'recsive uny
s SRS = : = — P T
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grat.mLy that may be sancnonecl under regulanon PN e

w... .. (3) Ifanemployee nominates more persons than one person under sub-

regulatton (2) he shall specify in the nomination thié Amount of share payableto each

“hofminee in such manner as to dispose of the whole amount of the gratuity mentioned

therein.
(4) Anemployee may provide in a nomination:— |

(a).__in respect of any specified nominee, that in the event of his predeceasing

oo = . . 1he €mployee the right conferred upon that nommee n sub-regulation

(2) above shall pass to such other member or mcmbersn of the’

employee’s family as may be specified in the nomination; and

(b) that the nomination shall become void in the cverit of the happemnﬂ of
a contmgency specified therein.

(5) Every né’ﬁ\ fiation shall bc in- such ‘ane oﬁ the forms sct forth in

A‘Imex-'l and Annex-8 as may be '\ppropnate in the circumstances-of.the.case. .

S R
et L ot s e b e e T

. *:;-15"7:" _";}' . YD -

(6) 'An employee may at any- time cancel a nommahon by sendm g anotice

. in writing to Dlrector (Admn) provi sided that the cmployee shall, alongthh :,uch

not1cc send a ﬁ‘esh nomination madc in accord'mce Wit this reguilation.

. M * e e eiss e SR Pa T G T fam che e meet amaemra.
o '.'.-'T.Z." e .--.-.u.-.—..---..---. o emites e e en

LR A, LI e

RN -

LT e e

~—EP-~ }mmedlately on:the- ch,ath of anominee.inrespect; of whom_uo_apgcml

_provision has been made in the nomination under sub—regulatxon (4) (a) or on the ‘

occurrencc of anye event by reason ofwhlch the nommatlon becomes voxd. by r e’lson

wntmg formally. cancellmg the nommahon togg’t__her thh a fresh nomm
accordance with this regulation.

1on m'\de m

(8) Evcry nomination made, andhé“\_/cry notice of cancellation given by an
-employee under this regulation shall be sent by the employee to the Director (Admn).
Immediately on receipt of 8 nomination from an employee in PC pay scales PC-15

“T AT BEloW the Bxecuiive Director shalt get it countersigned by the Director Gencral

T LT e .t

-(Admin and Finance) whoshall countersign-itindicating-the date. of receipt and keep
[ . ]
it in his custody. |

(9) Every nomination macdle, and every notice of cancellation given by an
employec shall, (o the extent that it is valid, take effect on the date on which iy is
received by the Commizsion meniioned in suh-regulation (8)

ke s G

Ve e r— et e

T4 Sl
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. 22.14. When the amount of gratuity has become payable to.the famﬂy it
shoulébé'tl’:é' duty.ofthe Director: (Adum) to make payment to  the famuy accotding
: tothe following procedure :— .. 3
(A) When the employee leaves a family:— )
(@) Theamount of gratuity or any part thereof to which the nomination
relates shall become payabie to his nominee or nominees in the -
propostion specified in the nomioation. =
R T ) :"If-ﬁo-narh;ﬁéti.c); in favour of a member or member of a famlly | 4 S
subsists, orifa nomination relates only to a part of the amount of T r[\ J
the gratuity, the whole amount of the gratuity or the part thereof o
. to.which the nomination does not relate, shail become payable to T

the memibers of his famﬂy in equal shares:

lmdmhatmhmwﬂlbepavablew— T TR

' (ij ‘sons -who have attained the. age of 21 ye'\rs

: _".'"""'-"- e "(xi) '§OHS of a deccascd scm who have 'ul.uned thc age of21 Lo
 m et et oo omns e e+ 2 < @ remra ot e Yeafs :

I SN

crmems e e ‘ .m.(ih,)_. .H.m — =daughtcrs*whosé ‘husbandS'are"al'ive; o ____ =
: (iv) mamed daughtcrs of a deceased son whose husband are
— -t - l ——- - = allve B L L] - — 4 %S —any =
o DL s Ll L it there s iy riernbier. of Mo family other 4hdn those ..t e S
: | specified in clauses (i) (i1) (iii) and (iv) above: : : oo
Provided further that the widow or widows and the child or
children of a deceased son shall receive between them in €qual
parts only the share which that son would have received if he
had survived that emp!oyuc and had been exempted from the
S S ___st@ii.?ﬁ.?,tlt,lle_ﬁrst proviso. ... e e e et
- Explanation.==(1) When the bereficiary is a midos, aad =~
S i bt s et e ~has noregutarly appoitited manigerorguardian; the mncuomng e -
Commission may allow the payment of gratuity or shares of
gratuity of minor children of'a deceased capioyee 1o their motiver.
In cuse the wother is not alive or was judicially separaied from
. the employee in his life time, the sanctioning Commission may
B 3 _. - - - e o e .
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T avtrassu L :

notinate-any siiitable person to ‘be the. guardlan -of. such mmor e

. children for the purpose of receiving payment of pension and or
' - ghare of piatuity on their behalf.

2) Ina case when the deceased employee was a female, the
sanctioning Commission may, uander the circumstances stated

abave, allow the payment of pension or shares of gratuity of
minor children of the deceased to their father.

—{B)—Wken the. employee leave no family the amount of gratuity shall be

e e —payabletothe following survmng relats
f : . equal shares :—

|

fves, if any, of (e emptoyee-:rr—~—--- S

(a) mother,

(b) father‘ | e ..

) mmmeésysters below.the age of 21 years ‘and widowed sigters;
and... T

= (dy brothers, \ielow-:@_hc ;lge,'Of 21 -)-(eé\rs..,- S B

- Explanation. ﬂmdlcr'ﬂ\y qeﬁaf'ated-vor--divorced mother. _\_Vhohas
e re:mmdmmiql,ln this C’\tegory _ ol

P ) PR
RS E DT .

P V-

Tt Ay A0 198 I ““1“?“‘t'}‘-*!}ﬂ-'yﬂblewafj_.g‘:_ geath lf the ﬁ“lployee leavés. nov-_u S e e |
famlly —No gratuity will be payablc by the “Commission aﬁ“er the"deatﬁ“ofvan' SN
e.mployee if he does 16t leave a  family as-defined in sub-réga

. . e 22.13 or an eligible: dependent rela‘uve or relatwes speclﬁed n clame (B) ofregul'é(t'ibn
-—.“ -‘v. PR N .‘. 22-_14-_-‘-—“"."‘”:' e """'." - e . I Lttt e P T TT T . ‘l

- 22, 16.. Emoluments for gratuity.

—The term “cmo\uments for the
N purpose of gratulty means the ‘emolirients which the employee was-receiving

immediately before his. reurement and shall un,!uclc —

(a) Payas defined in rq:gumlum 200 (1) (exi) (o)

e e - (b) Senior Post Allowance,

(c) Spemal Pay of all types; b e e e
'(d)—--Persoqal—l?ay,ﬁm» -

(¢) Technical Pay; . e

(f) Anyother additions to pay which may be specifically dectared oy the
Commission as emoluments reckoning for gratuity.

[{RcA T

B R e st i ge st en s e e
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. 22 17. Authorlty competent to. sanctlon gratmty —Gratuny shall be
sanctioned by the Secretary.

CHAPTER - 23
"HIRING OF RESIDENTIAL ACCOMMODATION
.23.01. Hiring of accommodation.—An employee of the Comumission or
a person serving in the Commission on deputation basis may either hire residential -
acconimodati‘on_'or'draw'hduse'rent'al'l'owzmceatthmtc0F45"/Erof-thc<minimum of- = oo
e “thf:‘p‘ayscale"i’n'which'hc'is‘forthetimebeingdm}vinghis*pay.wln-'the“f()nner— case; -
‘ the title and the ceiling shall be determined in consultation with the Estate Officce of

ot ¢
the Government of Pakistan in accordance with the Pakistan Allocation Rules, 1993, B (.3
' aslamended from time to time. The agreement for hiring shall be made between the ) ’
. employee or, as the case may be, the person on deputation and the owner of the - .
. house The payment of rent shall be made by the Commission to-the employee or,

- -as'the case- may-be, the person.on deputauon, wuhout any: furthenobhgat ion/ habmty -

" “WRAKsEver on the part"‘dfﬂf“"C"mﬁﬁ“i‘on Tﬁ“‘ﬁlﬁ"g dffder these Regulations © v oo -
e '“""mcludesself}nrmo e e

rmmeere e mnRemeae . waae e de s saen ot

Prowded lhdt an exlslmg ClVll servant servmg i the.-Conunission on - T
deputahon immediately before commencement of these Regulaticns who is already ' o
- .. :in-occupation-of residential:accomimadation-alletied-to-him by: Estate Office of | -0 - . . o
Govemmcnt of Pakistan may. retaindhe accommodation in accordance with sub-

nﬂ"Tl‘Z) of;” “i§'tﬁ'€éd§€fﬁﬁ? be; sub’i'me’("l?r)'ﬁf'ml‘e’l'ﬁr_ f'thE“Paktstan“AHOCmON IR
‘*"*"“"-‘f“'r":‘:rkulesﬂ 993=which-are: ceproduced'be}mv =

16 ‘Retcntlon of accommodatlou —-(l) to () xxxxxxxxxx - -

. ' . (12) AEG.S. transferred to AmautonoHious organisation’at the'same:station

T ‘may n,tam ihe accommodation under intimation to the Estate Office on payment of
rent equivalent to the rental'ceiling of the officer or standard rent, whichever is less,
till such time as thé autonomoiis orgamsatlon provxdes hiim altefriate accommodation.

(13 A F.G.S. nansferred to an aulonomous o semi-autonomous
Organisation al an out station may retain accommodation under intimation to the
Estate Office for a period of six months or Lill such time as such organisation provides
him a]tematc.accommodation.whichever‘is_carlier, on payment of stanclard rent

T L
’

"This proviso shaii aiso apply to civil servants transferred to the Commission on ' I
= e £ e —c;epufnhr\n

utation basis afer commencement-of these- Regulahons.— —

No.F.10(3)Admn/Pc/2001 ]

Su/-
MUHAMMAD YAMIN,

Direcior

R o y—

-
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Annex-I' |
(See sub-regulation (1) of regulation 3.01)
LIST OF CADRES !
———— e _.1.°__Executive, Administrative and Accounts Cadre. )
2. Private ¢ Secretary and Stenographer Cadi€: T -
e |
t VT
A 3. Ministerial Cadre.
" 4. .General -Cadre.
B - . —:T - - . : Annex _2 ,
(sae,.su&lgégﬁiéﬁaii'('jz,iﬂ';ojf}jej:'giilaﬁsmto1')* B
CADRE«WISE POSES o
N _XEC,UTIVE ADMINISTRATIVE AND ACCOUN'I S CADRE™ — = -
Designation of post PCPay “Number of _ Rén:;}k:—‘m; T
. scale cadre pests
N . o D
i e b Executive Director PCQl A
2. Director General. PC-20 2
3. Director PC-19 2
<‘./ 4, Depuiy Director PC-18 2
e @5. Vublic Relations Officer  PC1INS !
T @6, Accounts Officer 7 UUPCHMIST T v 2 - o ..
- T e 7. . i\qg()un[ahl PC-16 .1_
Total posts' A | B e T R
» The post of Deputy Direstor is nud included in the sanctioned strengih, It has been included,
subject to approval of the Board, to provide teeding post for the post of Director and atse 0 ussist hint o
the ievet of PC-1R ‘
1) The lnttiat appointment shall be mods in PC-17. i
TSR e T R : E ST A Sl Ll et LA ! e LI P Sy
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e T ~ =
- 2. PREVATE :SECRETARY- AND-STENOGRAPHER CADRE
S.No.  Designation of post PCPay - Number of Remarks <
_scale cadre posts :
! ) , 3 . 4 .5
T Private Setremry——PC:17 3 "PC-18aRer 7 years L
—_ — - e . . SRIVICE T PCT T T -
i . the Commission ) ) ( )
2. Stenographer PC15 2 33% of the posts in . -
- the Selection Grade
. . inPC-16
- Total posts 2 PR
R o o - 3 MINISTERIAL CADRE . g e
e S Destguitionf pos POPHY T b of Remiarks
o e an s eenn 308187 - -cadre-posty : i
“n T T T T T T TR T L e P NI "“._'.:‘:;.';':.'.':‘.:;5'-_:'.'.4::'.-‘.':..-z-."‘:'I.'"';’-.'. eI
-' » i - Asmstan; S .1.’C-ll : . 6 ' 33% of the posts in
e e Selection Grade. ... e e
| ' . ..mRC:tS..._ . v S )
2. Senior Auditor PC-11 ' 2 33% of the posts
‘ :  ~inthe Sefection
Grade in PC-15
3. Upper Division Clerk PC7 3 33% of the posts in
‘ the Selection Grade

L A e e in‘PC-9 ‘..._-.... mrmmm e i e e e e e e

el e B zzsshower DivisionClerk . PSS

IR R DA BT posh W
the Selection Grade
inPC-7

Total posis 2. .

- -
T R R R e e e S S 2 :
e
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4. GENERAIL CADRE

S.No. -Designation of post PC Pay

scale

Number of
cadre posts

2 3 4 , 5

T - 1 Telephorie Operator-- - - -PCTwr . 2 -

{ - 2, Fax Operator pPC-7

pC4
PC4

3. StaffCarDriver
A .Despatch Rider -

50% posts of Staff

S _,’thermSelecuon
R ‘GfademPC 5--

TS ey

Zm}..

. TR Gasid PC2 e

- 6. “Naib Qasid PC-1

T T Swegpet

. S o
. inthe Selection;
IS 17 Grade i PC2 |.

T b e e o o

TEEmIITTTI ::T.’_€.=;‘. T
. Total posts

T e e e AU
e . _‘--w.....l‘.l-.._ » SR e T et i it

2

PRI A U T e e

e Nt et e,

Car Dniver/Déspatch

‘ i K s SR

IS ._“_-_--‘...: T

edie 1B e

S 7 SUMMARY OF CADRES POSTS"

S.No. .. . o .-'Cadre Number of posts in
o -+ ~the-cadrg—.. .
1 2 "3

-t e | Executive,. Administrative and Accounts Cadre

1

2 anazc Sx.crt.tary and Slenog‘ apher Cadre

.........

12

3. Mm:slena! Cadrc
4, General Cadre

'l
bt
»
&

un;u;

7.} B

7

R D
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Annex-3

[ U PSRN G e Rt

e Sia i mpr tmy ay - ——— -

(See sub~regulat:on (2) of regularto:z 4 01)

METHODS OF APPOINTMENT, QUALIFICATIONS AND OTHER
CONDITIONS APPLICABLE TO VARIOUS POSTS, CADRE-WISE

- rrr— e it . e 4
P

1. EXECUTIVE, ADMINISTRATIVE AND ACCOUNTS CADRE

t—Method-of appointorent—T) " Appointiient (o (he posts sShown in )

.column. of the'table below.shall-be made by-initial-appointment or-by-transfer on—- - M i
C}EBU_!?UOD basis/promotion in the ratio spemﬁed in column 3 and 4 respectwely . ( ;
against the post concerned. ‘ : . co

. S. No. Cadre post with the applicable Ratio of injtial appointment and

. o). PCopay.scales... ... . - - appointment by-promotion-: - -

P N TR TR TR

initia appomtment - - Promotion. . -

- :. .....-l -: o Exwunvc Dmtor . I 'éC-ZI - _ . .‘ : [N "l.w)‘/.o:. ‘- N ;... -.:.. o e

2. DicorGenent” -+ We20 L o

S Duector . SUSPRNETIS - o [+ EENNN SN 7.7, VU S

T i s I e
. .) o en i’u ;c 0_ cer p(:'yr“““ SRR 100;/0 R _:_ T AR

6. Accqurz@._(),fﬁsgr_. RIS . 0-1 ¥V AU .Jo_o%,.. .

.- . lncludcd sub_lccl to_spproval by_thc Board.as- per. fool snotecin, annexs2.: LIt oLt PR i
mﬂ

(2). 1fapost reserved for promotion cannot be filled in by promouon duc
to nun-avallabthly of a'suitable person eligibic for promoiion and the appointing

authority considers.it to be.cxpedient and in the interests of the Commission to fill
that post, it may be filled by initial appointment.

(3) The initialapgointmeiit o1 contracton the posts Of Executive Direétor, 7
Director General and.Director, may,-however, be.made on-RC-Special-Pay-Scales; - mee micmerocs e
other than the scales indicated in sub para (1) above, us indicated below with the
comne w e ApProvakotithe appointing.authority-as.the case inay.be-: - -

Executive Director Speeint Pay Seales (PC SIS
Director General Special Pay Scales {PC SPpS.I
Director Special Pay Scales (PC SPS-I

s e Lo T
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|2 TWitiELEppointirent:~~A candidate for initial e;iﬁl-)_omtméﬁ{‘t"o apost T et

must pusSEss: thc minimiiFi qualifications and experience and fulfil the other conditions
“applicableto: threpostandmustbewithin the, maximum age limit as laid down against
the post concerned in the table below and should also have basic computer skills - —

S.No. Cadre post with tthC Matimum

Minimum qualifications, experience
pay scale Age

and other conditions applicable to
post

w2

.. . 3 ‘ 4

CJ 1.” Executive Director 55 years  ‘Master’s degree in Business Admiinis=
PC-21 4ration or equivalent (with Finance/
International Business, Accounting or
e . other related disciplines as.major
L e . isubjects) from ‘a recognised-and.
e AU S . ) :reputable. university, local or forelgn,
o S e wath22years -eXpenence in the relevant-
o e ﬁeld mciudmgmm\mum experience’ of ,
T s T s ﬁveyears mpnvatlsatlon restmctunng,"l':"
L - institutional reforms, investment
oo o ' SR planning ot poitfolio managementorhe
e SR S oo oo o .._Should be. 3 Chartered Accountant or
-———..-___ T TR T E—— e i cquwa]ent

Eaal: IS

rr— et e -

T "'_—'w"ﬁm%?%mh#m'--m @’-:-yearsn.-.--.aM'\ster,‘s degreg in, Buémess Adm;mstra-‘ o

. PG4 c tion or equivalent (with Fma?ce/"’ T
LT T _ “Intemanonal Business, Accountin!
: P . _ other related disciplings as major -

subjects) “with 17 yéats: expenénce
including minimum experience of three
years in privalisation, rcstructuring,

_ institutional reforms, investmewt
planning or portfolio management.

3.0 “Director- = - . 40 years

Master's degrec 1n Business
- .l .. _._PC-19

. _ Administration or equivalent with 12
) ' years experience OF Naster's degree
T e e . in Ecunomics or Statistics or eqmvalcm
with Diploma in Financial Management -
or other related disciplines with.12 years
experience including in both cases

minimum of three years experience in

Rl v
- M R e e e s e R L NIRRT : -2 . - 4 aven B
B R e TE TE PRV et i - ol A S - 2% E L.
Sy g ALl [ e ey b el eand e
.en - - e s . - - L L,

1o ae . b ag oy
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privatisation, restructuring, institutional .

reforms investment planning or portfolio -
management. T

4. Deputy Director 35 years Master’s degree

ih Business
PC-18

Administration or equivalent with 5

Yyears experience or Master’s degree e o

in Economics of Statistics or equivalent .
et s o -w,-imDip]omam-Fmandal'Managenl‘ent‘ e R "[t _' ) -
or other related disciplines with 5 years s N
experience including, in both cases, - . o
minimum experience. of 2 years in

privatisation, restructuring, institutional

- reformis, investment plannmg or, pomoho

St o S ,ﬂ management e L -
S. Public Rehtxons Ofﬁcer 35 years B _Master‘s deggge in_Journalism with §

BCHE T T years experience- i public relations? < = ns

. : : * publicity work or Master’s degree in a
IR RO . ‘Social Science’or n-an Adminisieative -
: . . L e SCABHCE With 5_yedrs_experiencesin_._

o gubllc relahons/nubhcnty_ e L s ottt
~ACCOuntS Oﬁlcefs 15..&33.(3-.,....(1)._1\4&5[81‘_. .mde”g_ree.. “]-. ..B][g_lnes Guresir s bo s imacmmamtiin s ate Sectarousri 61t ae te thaise,
PC-17 Admlmstratlon or in Commerce; or
: R W SRR (] Assotiate in Cost and Management e

“Accountant with Baciclors dcgrec .
R IR . slaceete L0 _.in.Busidess Admiaistration or an - sl i AR
T o Commerce or.

(i) Pcrsons with Bachelor degree in
Business Admmlslrallon or
Commerce who have passcd the
Accountants examination concucied
_ by the Auditor General of Pakistan, .
i XD LANQE QN e -~ =+ men e+ e s e e e e e e+ e m e wenbmarmimiesis s 0m

1o The qualificationis specified in Column 4 of the table shall be from o ' '
recognised and reputable University, Board or Institutio

may be.

i1, as Lhe case

2. The qualifications specified in column 4 should be at least i second
diviston or in B grade.
. !
1
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' 3. Expertence in column4-means experience gained after acquiring the ,
_ relevant qualifications specnﬁed in column 4 unless olhenwse Spemﬁed '

+ vyt P g % e R R TO

o 3. Promonon.—(l) Promotion to posts in coiumn 2 of the table belbw
~ . shallbe made from  amongst persons who hold the posts specified in column 3 of the
table on regular basis and possess the qualifications, experience and meet the other

conditions specified in column 4.

——— i

. S.No. Cadre post with the PC pay scale  Employees eligible for Minimum

promotion to the post™ '~ qualifications; T e
e e e e e v aee—en - -SPECH IR N COIUMNZ - ~eXperienceand - s o menn

other conditions
@:’;Q _ applicable to the
= post

"4

TR vy =

e R T

R ’Ej(ecuswe-mucetmrm-nDuectm:—Genera’lr S 22 years servicen a post in PC pay scalc-“- L
PC

-21 PC-20 PC-17 and above or in 1ggxcg,ﬁtc in PC-17
e e s i e S Ve corvice. B DiTeGtor
“:General in Privatisation Commission and- -
e . L ’ -having passed Course in Administeative
T B T StaffColregchquonal Defence College as’ ‘
plcSCl‘led by-theTederal- Gowmment for—-—r e
e e R B L GLV_I.LS_QIXd[llS_ _ :

SR L

T T R G BRI R D ERTOr =~ o T s Y AT SV ite e i Post in-PCTpaY §EaIg s e e s

PC-20 : PC-19 - PC-17 and above of.in aggregate in PC-17

_ . , e and above wnth 5 .years service as Director.

P m Prwat:satlon COITIH‘NSSIUH dnd havmg
A : . - . - IS_IIPA*advanced courhc as prov1dcd‘“ o
T i e e e e e e e e

. ' by the Federal Gavernment for civil
.. . I “a . . Sequts
3. DirectorPC-19 Deputy Dircctor

12 years scrvice in apost in PC pay scale
PC-18

PC 17 and above with 3 vears service in PC
pay scale PC-18 as Deputy Director in the
Commission and having passcd NIPA.
. Course as p:eaunbt_d by the Federal

GOVBI‘III‘HCIH fnr CIVll sc'rwm‘(':-

(2) Promotion shall be subject to passing of an examination or suacessful
. completion of training as may be specified by the appointing authority.
4.

4.  Probation.—A person appointed to a post by initial appointment or

as the case may be, by promotion shall be on probation for a period of one year.

. e e age  m e e amiim e mse mmas memo s a e PR LTI IEN t ITRETTA
RN EETUI, B A0SO TPRP - Aeapis S wie SRS S R HE S v
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e i oo e = Fhig-pertod-may-be-curtailed-forgoodamtsufficient veasons obe vecorded or, of
_ considered necessary, it may be extended for.a period not exceeding one year as..
may be specified at the time of appointment. Appointment on probation shall be
subject to the provisions of regulation 4.14 of the Privatisation Commission Employees
(Appointment and Terms and Conditions of Service) Regulations, 2002.

Annex 3-Contd.
e e - 2. .. PRIVATE SECRETARY. . AND.STENOGRAPHER- C—ADRE—- e e

-t ——Method-of'a ppointment==(1) Appointieit 1o thé Posts §ﬁ6wri in Co ,‘/\
column 2 shall be made by initial appointment or, as the case may be, by promotion ' f;,,
1n the ratio specified in column 3 and 4 respectively against the post concerncd. : . o

SNo. Cadre post with the applicable Ratio of initial appointnient and
PC pay soale : ' appomtmcm’t ‘by-. promotion

PRI .\..~.«~;v'. '_“..,_ LT .,.- - ...".’.....:.--..f—- e M L e wee T e e -:-I“Iﬁ‘-ﬁ§ﬁpniﬁ(ﬁ?€hr‘w-m .--ocﬁoh
e ios e D T ru oo W S

L PrivaeSccretry . . PCHAT

2. - Stenographer - . o PCAS 100% -

[ N

TR (2) a2 pOSt reservszd.fm.pmmmLon.cannot be.hllcd,mby. gcmouon,due_ o m o
B ) non—ava:lablllty of a suitable person eligible for promotion and the appointing

authbhty conszders it to be expedient ‘and in-the interests- of the Comxmssnon to ﬂll o
- --->thatpost;it may’ ber filled byinilial appointaent. . T T

N TGy PPCT> "'*2:“""“him'al"n;Tp‘ﬁi“ﬁtiffé'ﬁt’:—A~candldate foriitiala appomrment to“apost - ToEE A
must possess thie minimum qualifications and experience and fulfil the other conditions
applicable to the-post- and must be within the maximum age limit as laid-down against

the post concerried in the table below and should also have basic computer skills :—

~S.No. Cadre post with the Maximumage
rc pay scale age

Minimum qualifications, expedence
dud other conditions applicable o

e e an _ R o e e s e
v wmeas aee ....i__ - 2 3 - PN .‘.....,._.._4..._........ - . B e
1. Private Secretury 30 year (i) Bachelor’s degree at least 7and
PC-17 Division.
() Spced of 100 words per minuie in
Shorthand.
(i) Speed of 50 words per minutes in typing.
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) . 1 2 . 3 . 4

Pt

S e e e S i e e mn

(w) Two years expenence as a member
- of personal-staff-desirable.

2 Stenographer 28 years (i)

. Bachelor’s deorcc at least 2nd
PC-15

Dmslon

(i) Speed of 100 words per mmute in
. Shorthand.

(i) _ -Speed of 50 words per minutes in typing.

. Explanation.— : :

The qualifications specifiéd in column 4 of the table shall be from a
recognised. Umversuy, Board or Institution, as the. case may. be. .

“anl e s

' Ximts 'Fhequahﬁea&mn&spec\hed i cvhmm ¢§hﬂlﬂd be, at leqst i the sec,ond
e e e chvns;on orin'B: grade

) '3.' ' E-'xpenence in column 4' means expenence gamed after acqumng ‘the

e " relevat qnaliﬁcations speci"ﬁed mcolumn 4unless otherwise spcmﬁcd

L 3. »Promotlon -——(l) Promouon to posts in column 2-of the-table-below--- -
shalihemade,ftmn:mgagper§ons‘wlfefhvl‘d’the:posts:specmed.m.wlumu Aof:the. .

soragulachasi possessithe.qualifications, exp_enence and mcct th_c: ophu ' A
condmons sgec:ﬁedm column4 e

Ll e rass

S'i-\_I;- —(:,‘A(_irc post ‘with the - Employees eligible fot " Minimum qualifications:
S S ST PPN - 61 Q@X.?E‘E__.;'; prumonon to_the post : cxpenencc and o(her

““specified incolumn 2” - - conditions '\ppllC’\blc

. ) o * to the post

4

i
L. Pl’l\'dlt, Scorctary PC-17  Stenographer PC-15 (i) A second class Bachelor’s|

PP
degree at least 2nd l):yusxop.

- ' s memees - (1)~ Seven-years -experience in

o lht;'puslspcciﬂcd incolumn 3.
(m) Has quahf‘ed the  pro-
motional examination as
prescribed by the Federal
Government  for  civil
servanis.
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@ Promotion shall be sﬁbject 10 passing of an examination or successful

1 S anegemesspm s o
o e e E5

. _Ifm.bation.z.-:A,-person-appointed to a post by.initial appointment o‘r, ]

completion of training as may be specified by _ng_t;gp,g.oiming.auﬁwd&yv—— T ST e e

B e S I

"7 as'the case may be, by promotion shall be on probation for a period of one year.
This period may be curtailed for good and sufficient reasons to be recorded or, if
considered necessary, it may be extended tor a penqd not exceeding one year as
may be specified at the time of appointment. Appointment-on probation. shall be
subject to the provisions of regulation 4.14 ofthe Privatisation Commission Employees - —
(Appointmentagg-_'[fcmls.and.Condit-ions-of-Servi'ce')‘Regulatlons, 2002. .
: Ty T MINISTERIAL CADRE
1 Method. of appointment.—( ) Appointm
column 2 shall be made by initial appointment or
in the ratio specified in column 3 and 4 respectively ag; . . -
* $No. Cadre post with the applicable, PC pay scale—--Ratio ofinitiakappoimt———77
. R  inentandappointriiént
e OYPIOWOt R s -
- - Initial appointiment ‘P‘romqti_on.
- J _ 2 - e e e S A T e T TR T T
oo b e oo o ASSiStaA e i PO Sow _
2. SemiorAudir . pe.yy SOt 5
3 L ._‘Upp(?l:.,Di:\l-isi?)}-_C_\!g[k:.. . PC:7 S AR ~50%__ _’--;_.‘_--__.;;._.._ e
4 LowerDivisionClerk PC-S 90% 0%
'i (2) Ifa post reserved for promotion cannut be filled in by promotion due
l{? non-availability of a sujtable person eligible for promotion and the appointing
) authority considers it 1o be

R R R T O R LT X W ree
ST E vwaor e WS AL Rt T LS

expedient anid in the inieresis ofthe

Commission to fill
that post, it may be filled by initial appointment,

2 'InitiaI'appoiiitih‘éﬁt;_{—}\ candidate f‘or.ir"iii.iai-appointmenl o 2 post
OISt possess the minimum qualifications and experience and fulfil the other conditions
applicable to the post and must be within the maximum age limit

Lhe post concerned i the table beiow and should

as laid down against
also have basic computer skills.

pma i e wirtr ey
e it B4 i s P B A s W A o % i T A v e
Rty oM
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TR T T

S.No. Cadrepost withthe Maximum  Minimum qua_li.ﬁcations, experience and
em ot e o -2 RG-pay-scale ., - - age- - - otherconditions-applicable.to.post.

e T R R N A TSI

T

I Assistant . 28years (i) Bachelor’s degree atleast 2nd Division.

PC-11 () One year experience in administration.

in government or in an organization or -
firm of repute in public or private sector.

2 - -SedicrAuditor = - * 28 years (i)

) ‘Bachelor’s'degree in Commerce atleast
™~
) _ PC-11

2nd Division.

{i) One year experience in Finance &
Accounts field in government or in
orgamzanon or firm of repute in. public

R .“- T _ orpnvatesector

Bachebrﬂs-dcgree at lcnst anansmn- '

4 Lower, Dw;sxonClerkm T25years

Intermediate.
PGS . '

1atio ’(l ,jI‘he qudhlwanons spec;ﬁed in column 4 of the %atglg _
e - shall be-fronta reCognlséﬁUmvé‘f“ﬂy, Boaid ot thstitation; avtifecasemay ber

R TR A £ P I AR ettt IR S n et g LTI S A T A A A e

"The qualifications specitied in column 4 shou d be atleast inthe second " o
dmsxon orinB grade T : oo

N ) . __3 3 Expenence imcolutin 4. means expenence -gainedrafteracquiring; the,_',_- '
relevant qualifications spcmﬁed in column 4 unless otherwisé specified. ’ i

3 P'fbm’ tmn —(1) P romotion (o posts in column 2 of the table below:
shall be made from: amongst persons who hold the posts Qp:.mﬁed in column 3 of the

table on regular basis and possess the qualifications, experience and meet the other
conditions specified in colummn 4.

e v

S.-No. - Cadre-post with-the Einployees aligible for ... Minimum qualifications,
- PC pay scale promaotion io the post experience and other condi-_
C e —. . specitiedincolumn.2..  uons-applicable-to.the. post.

1 2 3 4

t. Assistant PC-11 Upper Division Clerk 'C-7

Five years service in the
post specified in column 3.

R et e e ea

. e O A R AL e




5 "_ﬁ:“;;::h- :_;«.;.‘ 1z v :::- VPRI _‘awuw:m\;q:“-;*": ,:..',-:x:x.;:mrsc“ oo s .'2::.- b peryey «- L:,; ; v-::v-«-w--‘ ;5'-""‘"'"" e A 'm-
- - -
en sme 4 ’FHE‘G&Z—E—'FPE’@F—PA‘KIS’FAN=E')€‘TR?E"*MAR€H‘2’“ 2002”‘""[?‘21‘&?"11“‘ e e s
1 2 . 3. 4
T S o Auditor ' UpperDmélon Cleck  Five years service in the post -
' o -+ -~ PC-Thaving-Bachelor’s specifiedincolumn 3.
Degree in Commerce
3. Upper Dwnsnon Clerk  Lower Division Clerk Five years service in the post
PC? PC-S o specified in column 3.
4. Lower DivisionClerk  Employees in PC-1 () Intermediate. o
. S e e e e e (1) TWO_y€ATS EXPELIENCEAN B —cv v e e e .

post in PC-1 specitied in . . . r - ,l\
column 3, S

| (2) Promotion shall be subject to passing of an examination.or successful
com leuon of trammg as may be spec:ﬁed by the appomtmg authonty.,

.. e PR, - e e e ;-. o e e,

) I.._'-_.__~_.. as the;c1se may b be by _gromotlon shallbe _p_g_pggbgjx_on.{er_a.pﬁnod.of one.year.. lhxs__ et
e --Peneei»mwy becurt'nledforgﬁod-andmfﬁcxenrreasons to'be recorded or; if consiciered - e
nccessary, it may be extended for a period not exceeding one ycar as may bc

“specified avths tinie 6F appomtment Appomtment on-probation shaii be sixl;jcct to
the provisions of regulation -4, 14..of. the. sauan.Commzssxon_E.mnlﬂvMe

L ; . '(Appomtmem and Terms and- Condmons of Sennce‘) Reeula _LQ[IS 2(1(1,_

e e emaps et e i rban ety

e o o Ao GENERALCADRE- oo o o o e

1. Method: of appomtment.—-(l) Appointment. to.the. posts-showan-in-
- column 2 shall be-made by-initial-appointment-or;as-the case-may be, by promotion - o e T
n the.ratio. Specnﬁgc}:m_.go’lurpﬂ 3 and 4 regpectweluamst the. ROst concerned. ' e (_-_)

S. No. Cadre post with the . - .. Ratioofinitial aﬁpq'mtmem and

applicable-PC pay scalc _ appointment.by promotion

) Lnitial appointment Pramotion
1 _ 2 3 4
1. Tc:lcphone Operator.. . c BC T e QO0% - - = e o e ser i
2. Fax Opx.mlt)l -PC--/ o i‘?_:).o/o_ - L o
- 3. . StaffCarDrives—. - - - - PCA— e - 100%6 -
4, Despatch Rider PC4 100% -
S. Qasid 1 PC-2 - 10O a
S. Nuib Qusid PC-1 10U% -
] -
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e i

(2) Ifa post reserved for promotxon caniiot be filled in by promotion: due
.10 non-availability of a suitable person chglble for promotion and the appointing
authority considers it'to be expedient and 10 the interests 6F the Comimmissi

- that post; it may-be-filled by-initial appointment. .

2 Initi

Initial appomtment.—A candidate for initial appointmerit to a l

b

post

must possess the minimum qualifications and experience and fulfil the other conditipns

missigntofatl - o o

13
“ applicable to the post and must be within the maximum age limit as laid down agamst
o . the post concemed in the table below :
. S.No. Cadre post with the  Maximum Minimum qualifications, experience and ~~
(A, ;‘f PC pay scale age other conditions applicable to post
B o 2 ‘ 3 4
- Lo Te Graduate. ,
= . . '—'"' -' ) :-« - - ‘_ " . . ;_
e T faxOpertor BCT. . FSyears  Imimedliate
. . . . - !.
il 3 -Staftl C"\rT)nver P 28years. ... (D). Matncul'\tmn

Tpe e nrex

(].D Should possess a vél;d drwmgw' ‘

e o am s T (iv) -Two yéafs cxpenence m thc'
( S . } B relcvam ﬁc\d
o 4. Despatch Rider 25 years ® M'ltnculatlon .
-~ -~ D - O T S (@) Should possess a valid drlvmg
- ' ' o T license for m6teT ¢ycle/scooter - -
and also preferably for LTV.
() Should be well versed in traffic
rules and regulations,
- fivi  Two yeuars.cxperience .in the
R . e e _relevant field.
JRUT — S... Qasid, . ... =.---_-  25years Mz;_tric o
RO RIS R S
6. NaibQasid 25 years Matric
PC-1
i
PRy DL TS e i A T S e e LR ST Foies s 5 S et wal PR S T ‘.. —

o - -..t‘..._n.,, PR,

be reqmrcd

uuuﬂSﬁ ﬁ)l ngﬁimi i3 A-V }
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v - h
’"’“’ 7 ‘"““"ITTE'(TKZETTE"OF ‘pms EXTRA. M (_fm W Parr 11 ——
i e

‘. : Explammon — *_ .
.hmj_n IR U “ﬁgﬁqﬁ;ﬁﬁc‘atlon; sﬂemﬁed in column 4 of the table shall "be from a’ o ' )
i recognised University, Board or-Institution, as the-case'may be.

s 2. The qualifications. specified in column 4 should be at.least in the

3 : : | second division or in B grade:

f 3. Experience in column 4 means experience gained after acquiring the -

; relevant qualifications specified in column 4 uniess otherwise specified ’

L o .....3. Promotion.—Promotion to the post in column 2 of the table below shall ) L
: " be made from amongst persons who hold the post specified in column 3 of the table

on regular basis and possess the qualifications, experience and meet the other = " ( \
“" “conditions specified in column 4. : ' :

[T

S. No.] - Cadre post with the PC pay scale Employees eligible for

promotion to the post |
e 1. specified in column 2 7}

PR

' Mininum qualifications,

experignee and vther _
.. .conditigns_apglicable Ce e e e e S e
.- ._ . CEEEEEEEE (O --r.-thg.ms't:~ - ST .- -Aj.‘. -. - - -\ .“ .
ok b Qesid: NaibQusid . o|—Pveytmsovicedmue - 0 T
ST ‘ . ' Post specified i colimn’ 3. ’

b
]
L
ot
i
.
(s

- e po——

v B T SN

-4.. . Grant.of Selection. Gradc;Sclcctien.Gxade_mspeciﬁed in
, ’ ﬂ

o nex-2 shall be granted as follows. The selection grade shall be

e selection grade shall be granted by the
R -competent'zrrthonty o the basisof- semo'my canr~ﬁr‘e”¢'5‘6ﬂ‘(h‘€'fe€6““r“rfend“ fions

S «oﬁthw-app’@ﬁfare&él‘emoﬁ -Conimittees Forthis purpose;thesSelection Conmittee ~ ™
. shall, subject to availability ofa vacancy, consider employees, in the order of their
semquty, who hold the post specified.in column 2 in annex-2.and the PC payscale - . . Joco v o
specified in column 3 against that post on regular basis. and have ccnnplclcd the T T
et e '-'ﬁi’i’rﬁ":fmm-quahtymg service of five years-in thiat post and'scale- Foreach vacancy, - - o=+ ¢ s
a panel comprising at least two eligible employees shall be prepared. The Selection
Committee shall submit {ts rccommendations in writing with full justitication tor
cach recommendation (o the authority competent to make appointment to a post in
3 PC pay scale identical to the sclection grade. The aforesaid duthority shall consider
: thecases in the order of semority and approve grant of selection grade or otherwise.
In.case the said authurity does not accept rc.c,ommcnd'mons of the Seiection
. _Commitiee in any case it shall record its reasons in writing

. 5.

|

v b e o
¢

i
i
!
+

PR

Probation.—A person appointed to a post by initial appointment cr,
as-the-case may be, by promotion shall'be on probation’tor-a period of one year
This period may be uu;lailcd {ur goud and sufficient reasons 1o be recorded or,

cousidered nccessary,

R T

i may be exiended 101' a “Enud 1ot L)&LbbUlllb one year as

iy be spectlied at the tine ot appoiniineni. Appoiniment on probation shail be
subject to the provisions of regulation 4.14 of the Privatisation Commission Employees

{Appointment and Termes and Conditions of Service) Regulations, 2002,

e semats J% W
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Tt ~(~See~sub-regulation{5) of regulation 4.08) |
MODEL FORM FOR APPOINTMENT ON CONTRACT

. (for employees. other than those appointed as Advisor, Co‘nsuhant and

- ' Technical Assrstanr)
S D ™ S —
i e

SUBJE(‘T'-——Appomtment of Contracr ‘ ‘ o ' \

SelWTT
S e -
bty - o :'.
R —_ s ceas s aemae s e e iy @

- . I am pleased to say that ‘yowhave been selected for appomtmbm on conlrac,t
i - “inthe anausanon Commission, hereinafier referred

as the €ummuwmn-on-thc—fé}}ewmg-temanécgndsﬁonsr-—-«m-———w-—m———- o e s

e e e = T
o 2. Pay o Mxmmum of the relevant seale of pay. Increment
“will be admnssnble undér normal rulcs.
) —— - k :.. S Wt : Wi o ameaen n - -

years frbm the date of assumpt:on 0 f chm ge
e+ L . after acceptance of these terms and conditions of g R
' T appointiiét. The periodrof contract may be extended :
with the approval of the com petent authority.

A - : 3. Period of coutraci

The service rendered under the presest coutract shall
not qualify for gratuity or any retircnient benetit.
_ . ....Pensioninrespect of previousservice, ifbeing drawn,
sh'ﬂl continue to be drawn in addition to pay.

I XYL VR AR T T

As admissibleto the-cor.respondm g employees of the
Commission.

6. Legave (i) You will be governed by the regulations relating i
to leave contained in the Privatisation '
Commission Employees (Appointment, and
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Terms and Conditions of Service) Regulatic;ns,

- 2002-excepting-regtiations-F-05-(e)F F2-ang——rmmmmr = e
\. . ... ... 115whichshall notapply.
!
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(1) The leave at your credit shall be carried forward .
in case the contract is extended without any
interruption. However, all leave at your credit
shall lapse on the date of final expiry or on
termination of the contract. ' ?
T T "“"“J‘"ﬁ""’M@f’ P “"Exc€pl""_ OlhérWIsé"Ep“éElf'"d'"_a'S_ %le:ss:ﬁl"" B (o R e
. corrcspondmg employees of the Commission. o

{
8. anduct and dlsclplm ¢ For purpose of conduct and discipline, you shall be
‘ governed while employed on contract by.regulations.
B ol i, SODMINEd in the anatxsauon ConunmsmnEmplo;ees
e T e ,.,.@.\.QPQ.I!@ EER

T R . Reguianons 2002 and instrctions issuedby orwnh

LT e e e e theapprovﬂoflhe Commlssmn“foremptoyeesofthe“"'j"" e
S I Commxssnon -

.9. fgdvcilmg:alluw‘muc T{‘g\fgll.iplgulloyg'e_'uxcg.ori journeys will beadmissible
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N 10.  Appeal ’_As per reguianons appllcable to correspondmo
- s T LT .‘.‘empioyees ofthe Commnssmn » .

-

i .__:_l.i__._&-_.-.._—-..gr V'ldent:Eund SIS .-T -You shall not contribute.t6.dny.- Provideiit Eund.or.aiy. ... .

‘other fund. T o

»
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Your wholc time would be at the disposal of the
employitient. .- Commission unless it is distinctly provided otherwise.
You may he employed in any manner required by
o appropriate authority without claim for additional
' remuneration. You shall devote your whole time to
e 7 your duties “and-at all-timres’ obey-the-orders; rules/~
regulations prescribed for the time being for the
e o ruzuhhon of tHE BUSImsS G the Commission™ >~ -~~~

12 " Wh le.t'une

i3 Seniority. You will not iave any senioriiy and will not be piaced.
on ihe seniority list of the cadre in which the posi for
. the time heing held by you is included.
}
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contract

15. Improvementin
service terms.

“Fhe -appointment. .on-contract-shall.be.liable .to ..
termination on one month’s notice or payment of three
months pay in"lieu théreof on either side without
assigning any reason.

Notwithstanding anything contained above, and unless
decided otherwise by the authority compeient to make
. appointment to the post to which you have been

appointed, you shall be entitled {6 receive, m wholeor—— -

e

it Lo ot SOOI | S

TR L L T S

‘in part as may be authionsed by theaforesaid-authority, - -

the benefits of any improvement that may be
sanctioned by the Commission subsequent to your -
appointment in the.terms and conditions of the

.cotresponding employees belonging to the Commission

i
in relation to the matters contamed in this letter and
Tihe decision of me gfo;eSpld authonty i respect ‘of

such 1mprovement m your ‘terins and: conditions of -
“Usexvice shall gperafe so a$ 16 Modify to™ttat extent -

lht. provxsxons ot lhlS Jetter.

in respect of other inatters not specified in this letter

- please -sénd-y

2.

if you acccpt the above t‘ernhs and conditions of abﬁéfnfmenr
our-acceptance by registered post 1o be addressed to

you may be governed by the provisions in thc

- Privatisab on Cammission Employees tivppotatment:— -
~andsTemisand- Cendxt;ons.of.Servme),Regm:mone. ———

~2002 as may be mutually agreed to in writing bétween

~ you and the Commission wnth the Spec&ﬁc approval
of the Chauman o

- AGCE

3.

s0 as to reach-him by

and lc.pull for.duty to the aforesaid authority within one m onth
of the date of this létter.

.3 This offer of appointment will be treated as cancelled if you do not
LOI‘IVBY dccephnce thereof within the time specificd in para 2 above of, after

prancerofthe.offer. you fail to report within.the.period specified in para 2

Yours faithiuiiy,
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. ‘[Sub-regulation (2) of regulation 21.05]
'FORM OF NOMINATION
WHEN THE SUBSCRIBER TO CPF HAS A FAMILY

" I'hereby direct that the amount at my credit in the' Contributory
Provident Fund at the time of my death shall be distribuicd amongst ihe members of

my. mcntionecl below in the mannetr-shown-ageinst-their-names: '

et I ettt ahrs mmasimm aberer e b ey ettt 0§ e = s e b >

Name and addresses Relaiit:mship with the Age of nominee Amount or share of - .
ofithe nominee or subscriber . ..\:..zmulmmm . . . f \
3 . & 4
ammmess . B
. - L e _ B \:;}"r
) 2 » 3 4
T AR TR I ST st e e e ST TR T T
0 D;ffe . ‘- i et 0 T » . o S e .
. Slgnature of Subscnbt.r
Two WI[I’\CSSCS';tb: slgnature— T - - T
R A
fe 20Y
Note.-- Column 4 shall be filled in so as to cover the whole amount at
credlit
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: ) FORM OF NOMINATION
WHEN SURSCRIRER TO CPF HAS NO FAMILY

A 1 hereby direct that the amount at my credit in the Contributory
Provident Fund at the tirme of my death shall be distributed amongst the members uf
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my menuoned below in the manner shown agamst their names.
Name @gl__agdresscs Relationship if any  Age of the nominee Amount oi share of
ol the nominee or with the subscnber . accumuldtions
nominees .
! ' 2 3 3 3
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e Note.- column 4.shall.be filled in soas to cover the whole amount at credit.
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Annex 7
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FORM OF NQMIN ATION FOR DEATH-CUM-RETIREMENT GRATUITY

e When the employee has a [z mlly and wmheq 10 nominude one. munbgr
thereof. o

e e b it ot e

I hereby nommate the person menuoned bclow who is a member of my
lamily, and confer on himn the nghl to receive any gratuity that may be sanctioned by
the Privatisation Commission in the event of my death while in servies and the right
to receive on my death any gratnity which having become admissible to me on
retirement may remain unpaid at my death.

"
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Name and
address ol'.the

so- ; ~nominee--y

Relationship
with the

Age

- o employge: - -}

Contingencies
on the

|- happeaing of

E

Namg and relationship of the
person if any to whon the right

. trco“fzned:.:un,'ha-'.““’met..sh,d.lr am e e ey e e e -
which the pass in the cvent of the nominee
. nomination -predeceasing.the employee ... -
. shall become
. invalid
g 1 2 3 4
s
U -
i S
. _ Dated this day of ... Bl
) Witnesses to.signature :
y - . [T - . 3 . L. RN LA S SRS -, _
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Signature
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FORM OF NOMINATION FOR DEATH- CUM-RETIREMI

|

‘| - ~When-the-employee-has-a family-and wishes to-nominate-more-than one - -~ = =~ =
member thereof.

" UDesignation Direclor General (Admin
and Finance)

Y

s s

mranm

" [Sub-regula

e e

Date .........

tion (5) of regulation 24,13}

INT GRATUITY

St £ e A Y 0 T
gk EETETRE kS

¥ hereby nominate the persons mentioned below, who'are members of my

family, and confer on them the right to reccive, 1o the extent, specified below, any
gratuity that may be sancticned by the Pakisia

T
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lousing Authonty i the event of
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P my death whlle in service and lhe right to receive on my death to the extent specitied
o ! ... ANy gralung_whlch havmg be(.ome adm1551ble to me on retirgment may remam unpaid L
" at'my death. -
Name and { Relationships{ Age Amount of | Contingencies| Name und relationship of the
. address of with the or share 91‘ on the person if any to whom the right
* the nominece] employee gratuity happening of | conferred on the nomineé shall
payable to which the |pass in the event of the nominee
each nomindtion predeccasing the employee
shall become
e tnvahid
. Cdes a2 3 SO RN, 8 B IO R T e ein v o2 e e —
A
N
_ lhe hsl entry to prevenl the msemon of any ngmu,. .-lﬂCl he hav. qq,ncd et e e
Dale«l tlua e, day of L. Al :
\
\.
T S:undluu: ot iﬁe emp1oyc:.e T

. . e . }he-glalui[y‘ .

*Note.- This column should be filled in so as to cover the whole amount of

[To be filted in by the Director General (Admin and Finance].

© Nomunationby ...

e we - oDesignation L. LT TN T

Office ..o e,

Signature, ..., e

“Designation Director General (Admin and:

I"mance) . s

PRINTED BY THE MANAGER, PRINTING CORPORATION OF PAKISTAN PRESS, ISLAMABAD
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lSLAMABAD I'RIDAY APRIL 9 2010 .

PART 1
Statutory Notifications (5. R. O.) .
GOVERNMENT OF PAKISTAN
MFN[STRY OF PRTVATISATION
( Prw'\tlsatton Commlsswn)
NOTIFICATION ©.oor
" Istamabad, the..Oth April, 201 0..

8. R0l 240 (1)/2010.In exercise of the powers conferred by-Section
41 of Lhe}”rlvamatacn C')mml :o'mord-nance 2000 (Ordinance No: I TU6f 2000)
and in_continuation of thls Commnssnon s Notification of even number dated
Ist. March_2002, the following amendnients are made in the “Privatisation
Commission Employees (Appointment and Terms and Condmons of Service)
Regulanons, 2002" wre f Lst Jaunuary, 2010 — .

__:t':_‘-J;:,. P CHAPTERZ

RrGUt.AﬂoN 2.02

L Rt Y

Ap'.;"iﬁi"ri'trhent*én reguiar basis:—
The foilowmg cmry shall be deemid to have been made —

(m) by transfer of eXIsth 14 nmxmbents workmg asTechmcalAes;sta s
having more than thuec years continuous service in position on

e 31=12:2009 e m'm\.dmtely uemxc this amendment who ai al; be

‘ .UCC.H t.t.l uJ hcivu u‘-..ull u,oux.u xauu aS l(.\,x ;

newly created posts under thése Rc«mlanoné mespecuvc of the;r age
(739) B '

2325 (2010)/Ex. Gaz | Price : Rs. 3.00
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, )“ - F
educational qualification, experience, scale and initial appomtment] )

promouon quota. &
The take home salary of the Technical Assxstanls upon their
regularization as Technical Assistants PC-16 shall be protected to the
extentof their present, salary orhigher as the case may be by allowmg
advance'increments in PC '16 oTY T

The existing.two Semor Techmcal Assistants shall be allowed to
continue to draw théir salariés’in the present scale till the finalization
of the Recruitment rules. . - i

Note:—These incumbents were-€atlier govemed under “Privatisation Commission
Advisors/Senior Consultants, Consultants/Transaction-Managers and Technical
Assistants (Terms and Condmons of Appointment), Regulations, 2002

CHAPTER 3.
SuB—REGULATION _(2) OF.REGULATION 3.01 -
A,;Q,.J)
CADRE WISE POSTS
I. EXECUTIVE, ADMINISTRATIVE AND ACCOUNTS CADRE
The following entry shall bé added:—
Sc#  Designationof Post - -PC Pay. T Nemberof | Remarks
o _S.gg;lt;',' Cadre quts S "
| R R s
7-A Sr. Technical..f;.ss;‘gslams 17 .-'3 ‘ '!:hc 'pos¢§ Qc' dce;'né(l to

.have been created .with
.effect from 01-01-2010.

7-B Technical Assistants 16 . 17 The posts be deemed to

have been created with
c:fl:ect from_O!,—,Ol-ZQ}j 0. ‘ /‘

RN

-

CHAP'I‘ER4 .
Sun REGU'LATION (2) Of Rec.uumow 4.01
- R . . Annex-3

l\lLl HOD OF APPOIN' l Vthl QUALIFICATIONS AND OTHER CONDITIONS
Al"PLlLABLb I'O VARIOUS POSTS CADRE WlSE

I E)\ECU’I WE. ADMINISTRATIVE AND ACCOUNTS CADRE
1. Methad of appointment . o

The following entry shall'be added ini the table:—
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Sr. # Cadre Post with the applicable Ratio of initial appointment and
PC Pay Scale ’ appointment by Promotion
1 . Initial Appbinlmcnl _Promation
7-A S. Technical assistants PC-17 — ©100%
7B ’i‘eg:-ﬁriical Assistants PC-16 . 100% -
2. Initial appointment
The following entry shall be added in the table:—
Sr. #- 'andrc'Pgisg with the épplicable Maximum Minifmam qualifications,.
" PC.PayScale T Age experience and other conditions
o applicablz ic post
! 2 3 4
7-A TechnicabAssistants  PC-16 28 Years ()" - BCS. at least. 2nd D.ivi_si.o‘n,
: D from a recognized University.
OR
BA/BSC/B.Com at least 2nd
division from recognized
Univesity with one year
Diploma in Computer
‘Application/Packages
(i) Practical = Experience/
proficiency in use of computer
and computer packages such
as MS Word, Exce! Power
Point and/or Accounting
, Software is essential,
: : . (i) Proficiency in typing

(iv) Good command of english and
Urdu (Written & Oral),

(v) Twa years experience in
. Corporate Office Manage-
' ) ‘ ment or Secretariat job with
particular .reference to
maintenance of office files,
keeping of record etc., is

essential,

Provided that the existing 14
incumbents working as

Technical Acsistants havine’

A RYine

more ‘‘thaun...three yéars . -

continuous service in position
immediately’ before these

amendments shall he deemed: -

to have been-regularized as
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| 2 3 ' 4. -

Techunical Assistants PC-16
against newly created posts

under, . these Regulations

irréspective of their age,
educational qualification and
experience. ’

3

3. . Promotion

The following entry shall be added in the tablei—

Sc. # Cadre Post withthe - Emiployeeseligible . - Minimum qualifications,
applicable PC Pay Scale ~ for promotion to *~ experience and other conditions
’ the post specified applicable to' post
ingoluma2
. 2 3 ‘ R ‘
7-A  Sr. Technical Assistants PC-17 Technical - - - (i) BCS-at least 2nd Divic"™3
.. L . r Y Ity HES PPN
Assistants PC:16 rom a rccognggd Uniy-y

BA/BSC/B.Com at lea.. znd
division from recognized
University with one year
Diploma in Computer
applicatin/Packages.

(i) Practical Experience/
proficiency inuse of computer
and computer packages such

as MS Word, Exce! Power

Point and/or Accounting
Software ts esscntial;
.t

(i)  Profciency in typing.

(v} Good command of Eaglish anc
Urdu (Writcn & Oral);

(v) Five years expericnce i1
A ’ Corporate Offic:
Management or Secretariat jol
. with particular referens
maintenance of office”. !
kecping of record , i
essential.
OR
Three years experience a
Technical Assistant PC-16 i
regular service of Privatisatio
ot Commiissioit.

(F. No. 9(18)Admn/PC/2009 ] . _
e KHALIL AHMAD CHAUDHR?

o LI

Director (Admn -

PRINTED 8Y THE MANAGER, PRINTING CORPORATION'OF PAKISTAN PRESS. ISLAMABAD.
PUBLISHED BY THE DEPUTY CONTROLLER. STATIONERY AND FORMS. UNIVERSITY ROAD, KARACH
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PART 11
Statutory Notifications (S. R.0.) |
GOVERNMENT OF PAKISTAN

MINISTRY OF PRIVATISATION
" (Privatisation Commission) -~

NOTIFICATION -
Islamabad the ZOth Sepzember 2010

S/ R.O, 892 (I)/2010 —Inexercise of the powers conferred by Sectlon.
41 of the Prwatlsatlon .Commission Ordinance, 2000 (Ordinance No, LII. of
2000), the Privatisation Commission hereby makes the following addmons/:
amendments, effective from 01-07-2010, in the “Privatisation Commission

Employeés (Appointment and Terms.and Conditions of Service) Regulations,

2002 published n the officiat Gazetie (Extraqrdinary) dated March 2,2002:—

(1) Ad- hoc Allowance—2010 @ 50% of the existing basnc pay of PC
Pay Scales, 2008, as allowed by the Govcmmentoqukmtan to all =~
of its.civil employees including contingent paid staff and contract .
employees employed against civil posts in Basi¢ Pay Scales on
standard térms and conditions of contract Jppomtmcnt interms of.
Finance Division’s O.M. No. F.1(1)Imp/2010-622, dated 5¢7-2010, .

(2627

Price: Rs: 3.00
[2847(2010)/Ex. Gaz.)
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* has also been aliowed to all the officers/officials of the Pl’intibdiiOn
Commission including contingent paid staff and contract employees

we.f. 01-07-2010, subject to certain conditions as lard down inthe

above referred O. M of Fmance Drvrslon

(i) Regulatron 14 22-of Sectton III of Chapter 14 may be amended as
. under — :

14.22. Spec:al pay admrssrble in certain- posts —The followmg category
of employees shall bé entitled to-a special pay in their exrstmg posts as menuoned '

agamst each wej 01-07- 2010 —

DGSLI‘IplIOH o o _ Revised Rates

Private Secretary and any ofﬁcer of PC-17/18 desrgnated as PSO/ '._Ré. 1,500/- p.m.
Staff Officerto Charrman ’ : : ’ ,

" Private Secretary and any officer of PC-17/18 designated as PSO/ Rs.1,200/- p.m.
Staff Offrcer to Secretary .- :
Private 'Secretary 16 the Executive Dircctor o Rs. 1,200/~ p.sn.

~ Personal Assrstam (Stenogmpher) to ("h'rurmquecretarylExecutwe ' Rs..700/- p.m.
Director .- :

" Personal Assistant to Director General and other offlcers in PC pay " Rs..550/- p.m.
scale PC-20

. Officials reqi'rired to operale pholostat machine . o o “Rs. 300/- p.m.

(m) Regulation 14.25 (1) of Section 111 of Chapter- 14 may be amended '

and sub reoulduon (3) may be rmerted as under —_

14.25. Allowances etc. (1) Employees in PC pay scales (PC-1 to PC- 22)
: erther regular or depuntlomsts and contingent pardlcontract employees, may be

allowed Medical Allowance @ 30% of the running pay subject to minimum of
Rs.1,000/- p.m. w.e.f. 01-07-2010, in lieu of Outdoor Treatmem and
reimbursement of medical expenses, subject to the followmg condmons as
contained in Note of Finance Division’s O.M. mentioned above.

Nore: The existing facility of reimbursement of amounts spent on account of
purchase of medicines by Government servants and local purchase of
medicines by Government Hospitals for Outdoor Paticnt (OPD) will
be discontinued. However, the e/\rs'trm7 faeitities for consultation
and diagnostic investigations at OPD will continue as before.

e,
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Renmbursement/Local Purchase on account of Cancer Hepatms B C |
and. Insulin dependent dtabetes would be admlsStble for OPD patients. =
The ex1stmg facmty of relmbursement of all, kmds of expenditure on,

’ account of Indoor Medlcal Treatment w:ll contmue as before

‘ (3) All other allowances such as nght Duty Allowance and.
Conveyance Charges for Late Sitting as contained in Finance DlVlSlOﬂ s O.M. .
} referred 10.above: are also admlssmle to the employees of the Prlvatlsatloni

Commnssnon at the rates and scales laid down in the sald 0 M

(w) Regulauon 16. 19 of SGC{IOH IT of Chapter 16 may be amended as
under —

16. 19 Scale of danly allowancc —Daaly allowance is admlsSlble on the

' followmg scale--

Category _ S,(ay own 'acco‘mmodz_uion "Hotel Stay CL Same Day Return
C'ate'gory-l:‘ : Rs. 2,500/- per day (1" night  Rs.| 500/~ (if mght stay " - Rs.l,500/~

: (EC-I-’?iah'd . ,stay is mvolved) is mvolved) plus actual” S
Above). .

. room ‘rént subject o
C . * production of receipts..

Category-il *  Rs1,200/-- - Rs.1.000/-* . .7 Rs.1,000/-
(PCTE) A . B
Catcgory-Ill © *  Rs.1000/- - Rs.800/ * © Rs.800/-

. (PC-5 to PC 15)

Category-l\{  Rs.800/- Rs.600/-* ... Rs.600/-
(PC-1 16" PC-4) ‘ '

*plus actual room rent
subject to pmducuon of
.t.cupts not t.xcu.dmg

[No. F.7 (20), Admn./PC/2010.]

MUNAWAR HUSSAIN,

~ Director (Admn).

- tazicn »
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PART 18

Statutory Notlf'catlons contalnlng RuIes and Orders issued by all Mmlstrles
o and Divisions of the Government of Pakistan and their Attached and
Subordmate Offlces -and the Supreme Court of Paksstan

GOVERNMENT OF PAKISTAN -

MINISTRY OF PRIVATISATION -

[PRIVATISATION- COMMISSION]

. NOTIFICATION

Islamabad, the 18h Aprili 2012

" S.R.O. 14(KE)12012 :

" n 'pu'rsuahce of Section 41.0f the Privatisétion Commission OrIdin‘anc'e 2000

,.(No LIt of 2000), Privatisation Commission Employées (Appgintment and Terms

& Condlllons -of Service); Regulat;ons 2002, as amended from.time to time ‘and
with:the approval of the. competent authority, the: posts of Private Secretaries,

- -"Stenographers and Stenotypist have been upgraded, with effect from 23rd .

December 12011 effect subject to fulﬁ!lment of the condltnons mentnoned against

. each —
3; Nam:o:: the Exésgng Upgégded _Coln ditions - -
1 Private 17 Wit ¢ ommm. to remain m BS-17 c,r'.c‘ witl
Sscr':zar, be granted BS-18 after’putting in 5 vears
) satisfactory service instead of 7 years.
-The Private Secretaries in BS 18 will ] -
" further be granted BS-19 after putting in 12°
years' sérvice in BS-17 and above taking
(543)

Price : Rs. 2.00
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544 THE GAZETTE OF PAKISTAN, EXTRA, OCTOBER 16,2012, '{Par i
"[sr.] Nameoftne | Existing | Upgraded ’ w o
No. Post BS BS Conditions . .
' -benefit of Establlshment Division's Q.M.

}No.. 1/9/80-R-}i, dated 2nd June, 1983,
. |However, on grant of BS-19 nomenclature
o of the post will be Senlor Prwale Secretary I

Thg exn,s_tmg Private _Secretarues in BSA7| .
will be granted BS-18 on one time basis |-

) urespeclsye of their Iength of service in
1 BS-17.

.| With enhancérhept of qualification for initial |
-{ appointment  from " Intermediate _to|
Graduation.

2 Stenogra;:;her P 15 [ a8 -

3 ‘Slenotypist_f 12 ) _‘14' . Wnth enhancemem of quahf:cauon for

. mmal appomtmenl from Matncu!auon to
; 'mtermedlale

N

The incumbents. of the upgraded posts quI also stand upgraded and.their, pay. wm be
fixed at the stage next above theu' basuc pay scale m their lower pay scales.

" [No. 7(37)Admn/PC/201 2]

UMEED ALl MAHAR,
Deputy Director (Admn.).

'PRINTED BY. THE MANAGER, PRINTING CORPORATION OF PAKISTAN PRESS, KARACHI
PUBLISHED BY THE DEPUTY CONTROLLER, STATIONERY & FORMS, KARACHI.
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_PART 'ii' |

Statutory Notifications con‘mimng Rules and' Orders lssued by all-Mmistnes

S R O 12§(KE)12012 Y _ .
‘ In exe;cnse ~of. ihe Powers conferred by Sechon 4.‘- of the Prwat|Sat|on
i, aommiss‘ion hereby makes the following. addmons/amendmens,.eﬁectlve fron-1st
Ju\y, 2012 ‘in the “anatnsahon Commission’ employees (Appomtment and Tefms

‘7. ., and; Condmons ofSetvioe): Regulahon 2902" Published-in. the off Gial Gaze(te b

i ~
%1 PR ),,
s R
& ' o . .“ oM. No F3(1}-R -5/2012, ‘dated 3rd July. 2012; has aiso'beeﬁallowed

§ ¢ . to all'the officers/officials ‘of the Privatisation’ Commissmn mcludmg
i—-r————_____ _cont}nqent paid; staff and conlract employees~ with effect from 1st July, -
3 2012, subject to certam condmons asrlaud down~tn-the—above_:eterr_e_d__
N O M. of Finance Division. * : -

L e
‘ Price : Rs. 5.00"

- .;’ﬁ: ‘...<- --.'. i

E}.:g‘.'

;._:_&

o e
TR
o

and’ Divmons ofthe: Government of Pakistan’ and‘thelr Attached §nd {r
. Subordmate Offiees and the Supreme Court of Paklstan . _ :l
- ORI GOVERNMENT OFPAKISTAN By el T \
MlNlaTRY OF PR[‘JATNAHQN _ ) ;
,. [PRlVATISA‘\'ION CQMMISSION] . o ‘.
\ i o ” NOTiFI\,AT.ON : ~:-—0~ o
':; lslamabad the th December 2012 |

Commisslen Ordinance, 2000, (Ordmance No. LIt of 2000) the ‘Privatisation - - s

e v

.’...l-...'_’.' iy

T

o
BYLY

s,
2 =
L o

i
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Regulation 14 22 of Sectnon 1tk of Chapter~14 may be amended’ as ‘

il)

. under —

iz
M 23 Revusnon of Special Pay and aﬂowance : The fo!low:ng‘ 3

category of employegs shall be entitled to a special pay intheir -

existing posls as menhoned agamst each, with.effect from 1st
e - July, 2012 =

R Quaiiication :&’;‘?32352.2‘::,1 e s et
- [sasiPra " 400 ] .80 - | ;
ICMAZICWA (Part-m) =4od' _:--80_0 - It
O | ICMNICWA ' 1200 2100 8

-} Chal't_erpd_Accou ntant. .

©1300.

2300T

ot T St callege 7 NMC LNDE

2000

NIPA Advanced Course .

500

TA4000°

Mid Carred Management :
L Course i

=

[ | ~r
- - ~ .

250

~7.500

G a2 -SEN_IGR»'p,_osr'.-AL;LQWNNCE:

. BPS

. <(Rs; fPer month)

Exisung Allowanca

Revised Atlowance
(Rs ‘Per-mon h) .

BPS-20

1100 .

© 1250

a0 BPs29

1200

. 1350

BbS"—_?.é .

°4600. - -

A‘.'.-‘7'5'° ‘ X

e

PO TR

- f6:42 TRAVELLING AND r,gi_rg_.egg'gALt{owANcE. DRI

- T ra_ﬁépoi"tat'i‘o-n‘ o

mg Ra

‘Rewsad Rates )

b iViU 01..bar

' Rs 2/— per km

Rs 5.'- per | km

(u) Motor Cycle 1
Scooter

RS: "1/~.per' km-_.

‘Rs 2/50 per km

I Mlleage allowarrce A

FR R ——————

N e P a2

' (i)'.""Per50|1at Car/
* Taxi '

Rs. 5/ pet km. -|

Rs. 10/-‘per kin -

(i) Motor Cycle.

Scooter

Rs. 2/- ‘per km

Rs. 4/- pef km :
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# . .- R ‘. ’

Transportatlort L EXIstmg Rates 1 Revrsed Rates‘

. .o N T -

(i) Bicycle_ . Rk per,};‘mf I Rs. 2/ per km

(iv) Public Transport, " Rs.il-perkm | . Rs.2/50 pérkm
o I Admissiblé to oL O
““Travel by Air -, . |Government Sefvants | No.charige . - N
o ’ . ' in BPS-17and above | - o . !

.ecf?;z;ggnofrfg:f%ﬁl "Rs.0.008/- perkg | Rs.0.02/-per kg
Retiremenl.‘ - permm -} perkme. -

P T IR L

P A

"14.25. Orderly Allowance for BP%—ZO to BPS-22 to»brmg at par .
' wlth Mlnlmum Wage. T L e

BN

) Exsstmg Rates . S B Rev&sedRates B I S
"'_L : Rs 3000/- per mon\h~ RE:7000/= pef moth -+ i -7 %"

ew © 461495 Dally alfowance on official Disty within Countey- . . - Tl

R . . [

Hotel Accommodat;on/ 1o B
ey | i | Rovsea

I . . , : . N e x
T — - : .

' Categoryl vl e ActualHotel . ( ~ Rs. 1500. | 'Rs.'4000 . |
PC-ZO&Above .Accommodauon S -
CE L " ‘Charges- within the' _ i
' T 1 '-prescnbed Bimit” Shai! ‘,
= be admlssnble onlyon™ - N A RSN
‘fCategorysll.ii .zl production of .1 Rs; 10007, f . R5..2400. .
PC-1B-&PC18: .| ,“recelpts N Rl TR |

i+ RS | Re.s00 |1 Rs. 2000

PCAB&PCT .1 " charges will be . & , T

' ' admissigle @ 2 tmes = | - S P

' : — . ofthe Daily T -

- +4-Category-Ve-—-—-.}.-__Allowance wheré.no |- RS . 600 - ___';_R_S-:"O_OQ‘

PC-01to PC-15 | hotel accommodation Ay s
' : receipt is produced. ' B B -

™ Ca_iégé”ry " .

+

.

i

QA SR PRI 1 T T
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16 5‘6 AsSastance Packege ‘for Famme

Dte in Servnce 3

f Go vernmen,t Employees who

b

CTEM

iN SEthcE DéATHs

SECURITY héLAfEO 0 EATHS

Lump Sum_ G_raﬁt

Upto Rs 1. 0 m:ll:on accordung
to followung scales -

8BS Arjnount -

> Upto Rs 1.5 Mnlllon as-per
followmg scales. :

8S Amount

-4 {Rs.200,000.00

115" IRs. 1000 00000

5-10  IRs..300,000.00 .

Above

11-15. |Rs. 400,000.00°
18-17 7 |Rs. 500,000.00
.18-19 " "|Rs,'800,000.00
~'|308 ks .000,006.00 |1 -

:'.. 1'(;-.1-9 IRs.’ 1000 000.00
R Lo Rs 150000000

: Above

_‘Pe Rs. 509 0001- to the officers/

off'cnals mcapacnaled and| B

released from ‘service - form
havmg became invalid ds.a

result of “njury_in encoun- | '_
Criots/ T T B
watch- and .ward. duly or{ B

terslbomb ‘biasts,

térforist acuv:ty

' )‘» Rs;300,000,00 to the ofﬂcers/ R

ofﬁclais incapdcitated as'a{ @

Tesult of the - -injary - in

accudents as. stated.in para . §

“b" above-but who are still
) '.'.serving-ln.the d_epartmen;s.

oo b MPensioh L L

years..-
S Normal
' spouse aftero«lhat for.life 5

')""?5% pension to iﬁé ép&uSev
.or eldest son till the youngest
-child: attains the age of; 181

pensuon o ,thq

or ‘eldest- son till - the'

“wyoungest child - atlauns lhe g

.. age of.18 years. o L
> Normal pension to. ‘the ;
spouse after t’hat for Itfe :

perlod of 03 years

: > ‘Retention of 'Go’ve?'nih'ent
-house or payment. of rent fori .
“hired house or house reni@
45% of the initial basic pay|
for 05 years or till the age of|”
superangmuahon whichever | -
|s eariier but for @ minimuny’

~ ‘.-'

> Retentlon of Governmenl
house Q- payrnent. ‘of rént for
- hired-house-or house-rént @

. -45% of the initial basic pay
-till superannuatlon or for 05
ye‘ars whlchever is Iater

e E'En"\pldy:meﬁt'

> Enipl_oymen't - for. posts-in

tisement.

. PC-01 to PC-15 on twoj-
. years contrct without adver-

> Employment -

for posts. in
PC-01. to RC-15 on .iwo

" years conirct mthout adver—
llsement

e e M A T A gy
o = i e 4,

> Full pensnon to the spouse
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Employees who

hATED DEATHS

a“ Mnll:on as perf |
BB ies.

,serwce forrn
invalid as.a

3
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D;u\RT Il] THE GAZETTE OF PAKISTAN EXTRA

\'-

. etrglble to be consideréd for
’ .‘allotment ‘of plot as” peri
. FGEHF policy.- applucable to1".
serving Feéderal Governmenti L
'empioyees However ailot-' N
of plot agamsl ‘oneg| .
category woulid: rendér: her
'mellgible for consuderatlon |n'

'fment

secand caiegow

-gtb!e to - be cons:dered for.

: Aallotment of - _plot “as per|" '
FGEHF’ pcmcy apphcable t0}.:

serving Federal Govemment

ment

: second category

’-

. employees.. However,. aflot|- -
) of plat’ agamst ongf ..
. category,’ would " reqder: her,_;
~ ingligible:fo ‘considération ing

+ | Houge Building - |-

In case of advances against

In case*of advarices against]- =

;

' ‘Office,.the. unpald batacne to

be wawed

A be wanved

sar

et

o et

ITEM lN SERViCE DEATHS SECURITY RELATED DEATHS
.E_ducetion . o> Free education o one child{ > Free edu.c-a'ﬁon.‘{é' alil 'ct-:\“dr'en.
. uptotheageof 18years. ' uptothe age‘of 18 years. -
{ Health ~ > Free health facilities to[-> Free’ health ‘ facumes ol
aE ' T widow for life and,'for‘ch_i'tdre.'n widow for. life and for'children|
upto age .of 18 years in| upto age of 18 years in} "~
Gov.e.rnme'nt hospitals. Government hospltals
- n‘ B . M S ’
Plo. of tand > Allotmenl of a- plot as per > Aliotment’ of a piot as' per|. -
“ FGEHF policy against 2%|  FGEHF ‘policy’ against 2%
"quota fixéd. for deceased| . quota fixed for. deceased:
. employees. '._employees -
> The widow would dlso’ be| > The widow wOuld alsor be elu-“

ekt PSS ST

> :
e .. ;salaries . sanctioned by the "'salarles sanctioned by the|- -
o _“AGPR o the..provincial AG . AGPR ‘or"the provincial; AG[:.+

* Office, the unpard batanceto’ Offce the unpald balance io N
-be walved, if admissible o} o waived, “if admissitle to]. .
_ PO Employees in future * PC Employees in foture, L7
Motor Car, - .. “} §>‘|n case of advance agams. > in case of advance agamst'.""_ ’
| Motor Cyclé and 1. salarxes sanclioned . by | the . salaries’ sanctioned by, the:: 2.
B'°Y°|e Advancer__ .+ AGPR ‘or the provincial AG |-  AGPR'.or the”provinciai “AG .-

Office; the un*pald- balacne tof:. .’ o

_[No.F. '7"'(2,7)Admnlpc‘:'/‘20_1'f2]',

MUHAMMAD BASHIR KHETRAN

Dlrector Mdmn }

’

™

“
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PART 1l
Statutory Notifications (S.R.0.)

GOVERNMENT OF PAKISTAN

MINISTRY OF FINANCE, REVENUE, ECONOMIC
AFFAIRS; STATISTICS & PRIVATISATION
(T’rwatnsatmn Commission) <

. NOTIFICATION
Islamabad, the 5th November, 2014

. S. R. 0. 1001 (I) 2014.—In pursuance of Section 41 of the Privatisation
L3 Commission Ordinance, 2000 (No. LIl of 2000), hereby makes the following
additions/amendments, - in the “Privatisation Commission Employees

’Appomtment and Terms & Conditions of Service), Regulations, 2002

published in the official Gazette (Extraordinary) dated March 2, 2002, the
Privatisation Commission hereby makes the foilowing additions / amendments
cifective from 15-06-2013, which will be paid ocut of PC Fund Accounti-—

16.56. Assistance Package for Families of Government Employees, who die
in service

“Upon embracing Shahadat, salary of such Government employees
which they are drawing immediately before Shahadal may continue to
be paid un-interrupted along with usual allowances and annual

increment from time to time, commensurate to their pay scales,.

alongwith full pensionary benefits, to their widows/widowers/ children’s
till superannuation”

(3167)

Price: Rs.5.00
[5138 (2014)/Ex. Gaz.|
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item In Service Deaths Security related Deaths
Lump Sum-Grant | Up to Rs.9 miliion according to following scales:- | a. Up to Rs. 10 million according 0 following
' : scales:-
pc Amount _

116 2.5 Millon PC . Amount
17 4 Million 1-18 3 Miltion |

181 8 Million 7 5 Mllon.

20 above 9 Million 1819 9 Miion

= - . . 20 & above 10 Million

Will be paid out of PC Fund Account ' )

o . b. Rs. 700,000/- to the officers / officials
incapacitated and released from service for
having become invalid as a result of injury in
encounters / bomb blasts, riots / watch an
ward duty or terrorist activity.

c. Rs. 500000/ to the officers / officials
incapacitated as a result of the injury in
accidents as.stated-in para *b” above but

. . who are still serving-in the department.
sation Free education to all the children of the | Free education to al the children deceased

deceased government employees up to higher
education level including expenses of children

~on account of tuition Fee, Books and related

material, living allowances elc.

govemment eémployees up to the higher

“education level including expenses-children on
- account of tuiion Fee, Books and related

material, living allowances etc.

Cash payment In
liew” of Plot of
Land '

PC Amount
18 2 Million

| 9-16 5 Million
17 and above | 7 Million

Will be paid oui of PC Fund Account

PC . Amount
18 2 Million .
9-16 ’ "5 Million
17 and above 7 Million

Empkoirment

Employment -of widow / widower, one son or
daughter o the posts in PC-01 to PC-15, on
regulator basis without advertisement against
the post criteria of which the appficant fulfills.

Employment of widow / widower, one son or |
daughter to the posts in PC-01 to PC-15, on
reguar basis without advertisement against the
post criteria of which the applicant fulfills.

Marriage Grant

'M‘a‘rriages arant amounting io Rs.0.80 million, on

wedding of one daushter,

Marriages grant amounting to Rs.0.80 mitlion on
wedding of one daughter. ‘

Nomination of an
officers as
counsel

1 An officer of PCS-17 or PC-18, to be nominated

by each Ministry/Division/Department  as

~counsel, will be responsible for finalization /

provision of all the facilities under the package,
to the families of Govt. employees who die in
service, within one month of the incident.

An officer of PC-17 or PC-18 1o be nominated by‘
each Ministry/Division/Depariment  as counsel,

- will be responsible finalization / provision of el

the facilities under the package, to the famities of
Govt. employees who die in service, within one
month of the incident.

Specia!  Lump
Sum Giant from
Benevolent Fund.

A special lump sum grani from Benevolent Fund
ranging from RS 200,000 {o RS.500,000 as per
following scales:-

S.No. | Payscales(PC) } tump Sum
Grant {RS}
i 1-10 200,000
11-16 306,000
17-19 400,630
i, 20 and above 500,000 |

i
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i;l:r?gtglent Grant Sr. Pay slabs Amount
# | Minimum | Maximum | Amount
1 Upfo 5,000 8,000
2 5,001 1 5500 8,300
3 5501 6,000 8,600
4 6,001 6,500 8,800
5 | 6,501 7,000 9,200
6 7.001 7.500 9,500
7 7,501 8,000 9,800
8 8.001 8,500 10,100
g. 8,501 9,000 10.400
10. | 8.001 3500 . 16,700
11 | 9,501 11,000 11,200
12 | 11.001 13,000 11,800
13. ] 13,004 15,000 12,400
14 1 15001 ° 17,000 13,000
15 | 17,001 19,000 13,600
16 | 19,001 21,000 14,200
17 | 21,001 23,000 "14,800
2187 { 23,001 25,000 15,400
-19 | 25,001 27,000 16,000
“200 (1 27,001 20,000 - | 16,600
21 | 29,001 -31,000 17,200
22 | 31,00t 33,000 17,800
23 | 33,001 35,000 18,400
24 | 35001 37,000 19,000 -
25 | 37,00 38,000 18,600
-26 | 38001 & .- 20,200
1 Above

Pre Requisite or
facifitation of

family of
deceased Gow,
Employees

In case of inservice death (normal) of a
govemment employee, the following pre
requisite must immediately be fulfiled by
concemed Ministry / Division / Depariment so
that the family of the deceased government

employee could be facilitated without any delay

a. [mmediate submission of family pension
case.

b. Option form for direct Credit Scheme
{online payment of pension)

c.  Application for Anticipatory Pension (80%
of the iotal pension).

Besides, as a pro-active approach, each
Ministry / Division / Depariments must
observe the fallowing practices regarding
their employees:-

d.  Up to date list of family members of each
employees for pension purpose be
maintained beforehand.

e. Nomination for General Provident Fund
must be ensured for each emplayee during
his / her life time.

In case of in service death (Security related) of a
govemment employee, the following pre
requisite must immediately be fulfilled by
concemed Ministty / Division / Department so

that the family of the. deceased government -

employee could be facilitated without any delay

a. Immediate submission of family pension
case.

b. Option form for direct Credit Scheme
(online payment of pension)

_C. Application for Anticipatory Pension (80%

of the total pension).

Besides, as 2 pro-active approach, each
Ministry / Division / Depariments must
observe the following practices regarding
their employees:-

d. Up to date list of family members of each
employees for pension -purpose be
maintained beforehand.

e.  Nomination for General Provident Fund
riust be ensured for each employee during
nis  ner life iime.

197

~
o -
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CP Fund ! In case of in-service death, the assistance In case of in service death, the assistance
package in terms of CP Fund shall be as | package in terms of CP Fund shall be as
follows:- follows:-
'PC 1-3= payable amouni +50% Bonus + PC 1-3= payable amount +50% Bonus
+ PC 4-22=Payable amcunt 30% Bonus - « PC 4-22=Payable amount 30% Bonus
. F!xaucn of pay of each employee on timely | » Fixation of pay of each employee on hmely
‘ and  requiar basis. - and régular basis.
"+ Service verification cn regular basis. Service verification on regular basis.
+  Up to date service stalement .+ Uptodate service statement
|+ Maintaining leave account o: regular basis | +  .Maintaining leave account on regular basis.
LIST OF OTHER EXISTING PROVISIONS OF PRIME MINISTER'S ASSISTANCE PACKAGE
. REMAINING UNCHANGED. .
-item - : in service deaths ~* Security related deaths
Accommoadation Retention of Govemment House or payment of | Retention of Govemment house or payment of
' rent for hired house for 05 (five) years or {ili the” {_ rent for hired house till superannuation or for 5
age of super@nnuation, whichever is later. years . whichever is (Establishment faler
Division's O.M No. 7/40/2005-E 2 13th June,
Co . 2006)
Health Free health facilities to widow for life and for { Free heaith faciliies to widow for life and for
children up to age of 18 years in Government | children up-to age of 18 years in Govemment
“hospifals. {Establishment Division's O.M No. | hospitals. (Establishment Division's O.M ‘No.
7140/2005-E-2, dated 13ih June, 2008). 7140/2005-E-2, dated 13th June, Z008).
Monthly ) ' .
BenevolentGrant | | S. % Pay slabs Amount
# 1 Minimum {- Maximum | Amount
1 { Upto 5,000 ° 4,000
2 | 5,001 5,500 ° 4,150
3 ] 550 6,000 4,300
4 | 6,001 6,500 4,450
5 | 6501 7,000 4,600
6 | 7,001 7,500 4,750
7 7,901 8,000 4,900
8 | 8,001 8,500 5,050
9 {8501 9,000 5,200,
10 | 9,001 9,500 5,350
11 | 9,501 11,000 5,600
12 1 11,001 13,000 5.900
13 | 13001 15,000 6,200
14 | 15,001 17.00 6,500
i5 17,004 19,600 6,800 -
16 | 15,001 21,000 7,100
17 | 21001 23,000 7,400 -
18 | 23,000 25,000 7,700
19 1 25001 27,000 8,000
20 | 27,001 29,000 8,300
21 129,001 31,000 8800
22 31,000 33,600 8,900
23 | 33001 35,000 9,200
24 | 35001 | 37,000 3,500
P25 | 37.00 35,000 3,800
P12 ] 39001 2
IR ab:""f._..

N
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14.13. Grant of premature increment.—One pre-mature increment announud
by the Finance Division vide their O.M., dated July 08, 2014 is also allowed to
all regular employees of the Prwat:satlon Commission, including contractual
employees, who are working against the basxc pay scale and deputationist, as

well, wef 01-07-2014,

[No. 7 (27) Admn/PC/2012.]

SYED ZAIN GILLANI,
P Director (ddmn).

PRINTED BY THE MANAGER, PRINTING CORPO Rn'i ION OF PAKISTAN PRESS, ISLAMABAD.
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PART 11

Statutory Notsﬂcattons contammg Ru!es and Orders |ssued by all Mm:strles E
and Divisions of the Governiment of Pakistan and their Attached arid
Subordinate Offices and the Supreme Court of Pakistan -

.

' G'OVE'F!NMEN? OF PAMST‘AN .

MINISTRY OF FINANCE, REVENUF &CONOM!C AF"—'AIRS
' STATlSTICS & PR!VnTIZATiON '

[PRIVAT!ZATION Com.w.s_smm}
. :NOTIFICATION .
Islamabad, the 26th September. 2014

S.R.0. B{KE)I'20.1‘5‘:

In ntirsiiance of Sectaoﬂ 41 of the Privatization Commission Ordmance,
2000 (No. Lli of 2000), i*ereby makes the following additions/amendments, -
effective from 1stJuly, 2014 and st July, 2011 respe ctively, in the "Privatization
Commission Erployees (Appointment and Terms & Canditions of Service), -
Reguiations, 2002 published in the official Gazette {Extraordinary) dated March -
2, 2002, two (02) posts of Telephone Operator {(PG-07) of the Privatization
Cornmisston are upgraded from PC-07 4o PC-08 with effect from 29th May,
2014 and the post of the Superintendent {PC-16) is up-graded from PC-16 to
PC-17 with effect.from 10th September, 2014, in terms m’ F'-fx-afwcc Division's
O M No F1824)R-/2012-191/2014, dated *\ﬂm 08. 2014 and OM. 1(3)R-I/
2010/2014 cated September 10. 2014, respectively Tne terms and conditions
ar2 as under - '

(2%}
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‘Up- gradanon of Telephone

Operator from PC-07 to |
| pC-09 g |

N

i)

Enhancement in the prescribed educa-'

tional qualification. for the post from
Matric to Intermediate with two years

. experience .in the relevant . field.

.Amendment in the Recruitment Rules

and. filling up’the" upgraded posts in the
manner prescribed in Establishment

‘Division's D.O. letter dated” 31 12- 2008

The up gradatlon of existing incumbents
of the - posts. of "’e,ep;.one Cperator
presently working in. the Federal
lVIsnlstnele:wsuonleepanmert are one
time dispensatlon

Superirtendent (PC-16) in the
-Federal Government Ministries/

'  Divisions [ Attached Depart-

ments / Subdrdinate offices.

Grant. of “PC-A7 1o the

i |

)

The recrurtment rules, nomenciatureltner
of the -posts and seniority of the
Supermtendent shall remain mtacm.

The grant of hlgher time scale will be

subject to . fitness of candidate and

_recommendatlons of the relevant DPC

On grant of highér time scale’ pay will
be fixed at-the next above stage in

PC-17 and no pre mature increment is
admlssmle

O.n grant of higher.time scale there shall
be no change in the entitlement / admis-
sibility of rental ceiling / House Reni
Allowance /-Medical Allowance.

SYED ZAIN GILLANI,
_ Director (Admii.).

PRINTED BY THE MANAGER, PRINTING

O e AT TANY DT QO LYOIEN
ORATION OF PARISTAN PRESS. KARACH

- —————


muhammadammad
Highlight

muhammadammad
Highlight

muhammadammad
Highlight


TO BE PUBLISHED IN THE NEXT ISSUE
OF THE GAZETTE OF PAKISTAN PART-HI

No.7 {(13) Admn/PC/2016.

Government of Pakistan
Ministry of Finance, Revenue, Economic

Affairs, Statistics & Privatisation

(Privatisation Commission)

ok 2k e ko

NOTIFICATION

Islamabad, the 1% August, 2016

in pursuance of Section 41 of the Privatisation
Commission Ordinance, 2000 (No.Lll of 2000), hereby makes the following additions /
amendments; in the “Privatisation Commission Employees (Appointment and Terms &
Conditions of Service), Regulations, 2002” published in the official Gazette (Extraordinary)
dated March 2, 2002, the Privatisation Commission hereby makes the followmg additions /
amendments effective from 01 07 2016 -

O

admissible, subject to the existing conditions, on 1% December ‘each

year.

i) Revision of‘lj_zgip Pay Scales: The PC Pay Scales-2016 shall replace the

PC Pay Scales-2015 w.e.f. 01.07.2016, as contained in the above-
referred OM.

iii) Ad-hoc Relief Allowance:

The following Ad-hoc Relief ‘Allowance

granted w.e.f. 01.07.2013, 01.07.2014 and 01.07.2015 shall cease to
exist w.e.f. 01.07.2016:-

S. #

Name of Ad-hoc Relief Allowance

Admissible Rates

Ad-hoc Relief Allowance-2013

10% of the hasic pay on BPS-2011

Ad-hoc Relief Allowance-2014

10% of the basic pay on BPS-2011

Ad-hoc Relief Allowance-2015

"iv) Ad-hoc Allowance-2010 (if ad;'nissible):

&
) (i)

(ii)

7.5% of the basic pay on BPS-2015

The Ad-hoc Allowance - 2010 @ 50% of the basic pay of PC Pay
Scales-2008 shall continue to stand frozen at the level of its
admissibility / drawn as on 30.06.2016.

All the new entrants shall be allowed Ad-hoc Allowance-2010
@ 50% of the minimum of relevant PC Pay Scale-2008 on
notional basis w.e.f. 01.07.2016, till further orders, and shall

stand frozen at the same level.

v) Ad-hoc Relief Allowance-2016:

(i)

An Ad-hoc Relief Allowance-2016 @ 10% of the running basic
pay ot PC Pay Scale-2016 to the employees of Privatisation
Commission, including deputationist, contractual {(against PC
Pay Scale} and contingent paid staff is admissible w.e.f.

01.07.2016.

i) Annual—mc:ement -—-—Annual——lncrement-—shaII-.«contmue__to. be____..h e
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vi)

vii)
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The Ad-hoc Relief Allowance will be subject to income Tax;

Thé Ad-hoc Relief Allowance will be admissible during leave
and entire period of LPR except during extra ordinary leave;

The Ad-hoc Relief Allowance will not be treated as part of
emoluments for the purpose of calculation of Pension/Gratuity

The Ad-Hoc Relief Allowance will not be admissible to the
employees during the tenure of their posting/deputation

The Ad-Hoc Relief Allowance . will be admissible to the’

employees on their repatriation from Posting/deputation
abroad at the rate and amount which would have been

-2-
(ii)
(iii).
(iv)
and Recovery of House Rent.
(v},
abroad.
{vi)
- ~admissible to them,-had not-been-posted-abroad.
(vii)
" . period of suspension
(viii)

The term “Basic Pay” will also include the amount of Personal

The Ad-Hoc Rellef Allowance will be admissible during the

pay granted on account on annual increment{s) beyond the
maximum of the existing pay scales

Qualification Pay: The rates of Qualification Pays shall be revised as

under:-
Sr. e Existing Rates Revised Rates
# Qualification (per n?onth) (per month)
a | SAS/PFA Rs.800/- Rs.1,200/-
b ICMA / ICWA (Part-1I) Rs.800/- Rs.1,200/-
¢ |.ICMA/ICWA /CIMA / ACCA* Rs.2,100/- Rs.3,150/-
d | Chartered Accountant Rs.2,300/- Rs.3,450/-
e | Staff College / NMC /NDC Rs.2,000/- Rs.3,000/-
f | NIPA Advanced Course Rs.1,000/- Rs.1,500/-
g | Mid Career Mgt Course Rs.S00/- Rs.750/-

{(* Note: CIMA and ACCA qualified employees may henceforth be allowed
Qualification Pay at the same rate as admissible for ICMA / ICWA)

" Deputation / Additional Charge Allowance / Special Pay on Current Charge:

Sr.

ftem
#

- Existing Rates
{per month}

Revised Rates
{per month)

Deputation
Allowance

20% of the Basic Pay
subject to maximum
Rs.6,000/-

20% of the Basic Pay
subject to maximum
Rs.12,000/-

Special Allowance on
it | Additional Charge of

20% of the Basic Pay
subject to maximum

20% of the Basic Pay
subject to maximum

Identical Posts Rs.6,000/- Rs.12,000/-

Special Aliowance on | 10% of the Basic Pay 10% of the Basic Pay
iii | Additional Charge of | subjectto maximum | subject to maximum

Non-Ildentical Posts Rs.3,000/- Rs.12,000/-

Special Pay on
iv | Current Charge

20% of the Basic Pay
subject to maximum
Rs.6,000/-

20% of the Basic Pay
subject to maximum
Rs.12,000/-

P.T.0.
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Special Pay: All the Special Pays, Special Allowances or the
Allowances admissible as percentage of pay (excluding those which
are capped.by fixing maximum limit) including House Rent Allowance
and the Allowance / Special Allowance equal to one month basic pay,
granted to all employees, shall stand frozen at the level of its
admissibility as on 30.06.2016.

Grant of M. Phil Allowance @ Rs.2,500/- per month; All  those
who acquires / possesses the degree of M. Phil recognized by the
H.E.C. shall be allowed M. Phil Allowance @ 25% of the existing
amount of Ph.D. Allowance (i.e. Rs.2,500/- per month}) w.e.f.
01.07.2016 subject to the following conditions:-

“a) 7 ‘M. Phil Allowance willfiot 'bg admissiblé to those ‘who are”

Xi)

o e s ——— 4t - L

getting Ph.D Allowance @ Rs.10,000/- per month

b) M. Phil Allowance will not be admissible to.those who have
already got the benefit of advance increments possessing on /
acquiring M. Phil degree prior to 01.12.2001 under Finance
Division’s O. M. No. F. 1/1/Imp83, dated 18.08.1983.

,Cj;aht of Special Conveyance Allowance to Disable Employees; All
disable employees shall be allowed Special Conveyance Allowance @
Rs.1,000/- per month, in addition to normal Conveyance Allowance
w.e.f. 01.07.2016. Following terms and conditions will be applicable
for admissibility of this allowances:- '

c) it will be allowed to those employees who have been
appointed against disable employees quota, or they have been
declared / certified as disable by an authorized Medical Board,
thereafter during service;

d) it will not be admissible during leave of any kind, except

medical leave up to one month or casual leave.

Revision of the Rates of Misc. Allowances; The following allowances
shall be revised w.e.f. 01.07.2016:-

Sro Name of Allowance Existing Rates Revised
Rates
i Integrated Allowance Rs.300/- p.m. Rs.450/-
p.m.
i Washing Allowance Rs.100/- p.m. Rs.150/-
p.m.
i Dress Allowance Rs.100/- p.m. Rs.150/-
p.m.

P.T.0.
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Xii) Revision of the Rates of Conveyance Charges for Late Sitting; = The
rates of Conveyance Charges for Late Sitting shall be revised w.e.f.
01.07.2016, as detailed below:-
. Name of Existing Rates Revised Rates
Description
Allowance :
For officials in PC-01 to PC- On g:;:mg 25833:{/ };Z:ch
16 {Non-gazett v
exdugin°gnogr?::rse/dm On closed Rs.125/- Rs.190/-
holidays per day per day
/ g
S A - - e {Syed ZaVa Gillani)... .

The Manager, '
Printing Corporation of Pakistan Press,
University Road,

Karachi.

e e JOIRECEOE. (A MIN)....
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g - Government of Pakistan
Ministry of Finance, Revenue, Economic
.Affairs, Statistics & Privatisation
{Privatisation Commission)

L2 X 2 2 :

Islamabad, the 10 October, 2016

'NOTIFICATION

No. F.7(13) Admn/PC/2016. . Consequent upon up-gradation of the post
of Ass'ist,ants, UDCs and LDC w.e.f. 01.07.2016, vide Establishment Division’s OM. No.
F.1/13/96-R-6, dated 10th August, 2016 and in pursuance of Section 41 of the
Privatisation Commission Ordinance, 2000 (No.LII of 2000), are hereby made the
following additions ./ amendments, effective from 01.07.2016, in the “Privatisation
Commission Employees (Appointment and Terms & Conditions of Service),
Regulations, 2002” published in the official Gazette (Extraordinary) dated March 2,
2002, ten (10) Assistants of PC are allowed Grant of PC-16 as one time dispensation,
one (01) post of Assistant is upgraded to PC-15, three (03) post of UDCs are upgraded
oo =10, PC-11 and_thirteen_(13)_posts_of LDCs are upgraded to PC-09. The detail is as ______
under:-

Upgraded

Remark
Pay Scale res

Name of Employees Designation

Muhammad Zeeshan

Mr. iftikhar Ahmad

. Mehwish Gulzar

Mr. Shabbir Ahmed Somro
Mr. Sarfraz Khan

Mr. Khurram Shahzad

Mr. Basit Saleem

Ms. Zill e Huma

Mr. Mukhtiar. Alj

Mr. Muhammad Faheem

The existing incumbents are
Assistant PC-16 | allowed Grant of PC-16 as one
time dispensation.

gwm\nmmwapag’
2
w

. 6 Weeks Basic IT Training

11 One Vacant Post of Assistant PC-15 Course (including MS Office)
conducted by NITB

1 | Mr. Noor Ellahi
© 2 | Mr. Rauf Sultan

ubc PC-11 : -

3 Weeks Basic IT Training

‘3 One Vacant Post of UDC PC-11 Course (including MS Office)
conducted by NITB
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Mr. Abdul Jawad Shaikh |
Mr. Muhammad Haroon
- Muhammad Farooq
Muhammad Jawad

1 Mr. tmran Ali

Ms. Naila Firdous

Mr. Atta Sarwar
Mr.-Saleh' Muhammad
Khetran '

Mr. Basharat Ali Rana
Mr. Shahzeb -

' Dl

Wl © [wlo|lun|lsjwlNn|k

[y
o

PC-09

Mr. Naseeb Ullah
Mr. Rao Awais Farooq
Syed Muzammil Abbas

.
[=

—
N

[ury
w

The Manager,
Printing Corporation of Pak_istari Press,

(Syed Zam Gillani) |
Director (Admin)

University Road,
Karachi.
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GOVERNMENT OF PAKISTAN
Ministry of Finance, Revenue, Economic

Affairs, Statistics & Privatisation
. % ok ok kK

Islamabad, the 2" February, 2017
The Manager, o '
Printing Corporation of Pakistan Press,
Karachi

Subject: Amendments in_“Privatisation Commission Employees {Appointment
and Terms and Conditions of Service), Regulation, 2002” '

Dear Sir,

| am directed to enclose Notification No. F. 7(27) Admn/PC/2014, dated
02.02.2017, regarding amendments in the “Privatisation Commission _Emplqyeeé
(Appointment and Terms and Conditions of Service), Regulation, 2002” for
publication in the next issue of (Extra:O_fdinary) official Gazette of Pakistan — Part-Il.
2. It is requested that usual-number of copies may 'please. be supplied to
the Assistant Controller of Stationary & Forms Department and the Press Information
Department. -

3. It is also requested that 50 copies.of the same may please be provided
to this office for official use. )

oA ‘- - Al A

Er_\clz As above
Yours faithfully,
(Syed Zain Gillani)
Director {Admin)

Copy, of the Notification is forwarded for information and- necessary
action to the DDO, PC/ FC -

(Syed ZaiRGillani)

r
.
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No.7 (27) Admn/PC/2012. In

Government of Pakistan
Ministry of Finance, Revenue, Economic
Affairs, Statistics & Privatisation
(Privatisation Commission)

LR X L

Islamabad, the 2" February, 2017

NOTIFICATION

pursuance of Establishment

Division’s Office

Memorandum No. 8/10/2013-E-2{Pt), dated 04.12.2015 and Section 41 of the Privatisation
Commission Ordinance, 2000 (No.Lll of 2000), hereby makes the following additions /
amendments, in the “Privatisation Commission Employees (Appointment and Terms &
Conditions of Service), Regulations, 2002” published in the official Gazette (Extraordinary)
dated March 2, 2002, the Privatisation Commission hereby makes the following additions /
amendments effective from 09.02.2015:-

ftem

In Service Deaths

Security related DeSth;

Lump Sum Grant

300% increase over the package-2006 for in service death of
civilian employees. This increase will be given on the 2006
package as per following scales:-

PC Amount
1-4 Rs.600,000
5-10 Rs.900,000
11-15 Rs.1,200,000
16-17 Rs.1,500,000
18-19 Rs.2,400,000
20 & Above Rs.3,000,000

Will be paid out of PC Fund Account

a.  UptoRs. 10 million according to following scales:-

PC Amount
1-16 3 Million

17 5 Million
18-19 9 Million
20 & above 10 Million

b.  Rs. 700,000/- to the officers / officials incapacitated and
released from service for having become invalid as a result
of injury in encounters / bomb blasts, riots / watch an ward
duty or terrorist activity.

¢ Rs. 500,000/- to the officers / officials incapacitated as a

result of the injury in accidents as stated in para “b” above
but who are still serving in the department.

Pension

Nat Applicable Not Applicable
Accommodation Retention of Government house or payment of rent of hired | Retention of Government house or payment of reat of hired house
house till the age of superannuation till the age of superannuation
Education Free education to all the children of the deceased | Free education to all the children of the deceased government

government employees up to graduation in any public /

government educational institution including expenses of |

tuition fee, books related materia! and living allowances etc.

employees up to graduation In’ any’ public / government
educational institution including expenses of tuition fee, books
related material and living allowances etc.

Aliotment of Piot

Discontinuation of the entitlement of 2% quota for
allotment of plot. Payment of lump sum grant in lieu of plot,
subject to the condition that no plot had been allotted in
the past, as per scales given below:

PC Amount

1-3 2 Milkion’
9-16 5 Million

17 and above 7 Million

Will be paid out of PC Fund Account

Discantinuation of the entitlement of 2% quota for allotment of
plot. Payment of lump sum grant In lieu of plot, subject to the
condition that no plot had been allotted in the past, as per scales
given below: ' , '

" pPC Amount
1-8 2 Million
9-16 5 Million

17 and above 7 Million

Will be paid out of PC Fund Account

Employment for posts in PC-01 to PC-15 on two years contract

* Employment Employment for posts in PC-01 to PC-15 on two years
contract without advertisement without advertisement
Marriage Grant Marriages grant amounting to Rs.8 lac, on wedding of one | Marriages grant amounting to Rs.8 lac, on wedding of one
daughter, may be granted to family of deceased | daughter, may be granted to family of deceased Government
Government employees. employees.
Health Free health facilities as per their entitlement during service.

Free health fagiﬁties as per their entitlement during service.

-
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House Building
Advance

Not Applicable

Not Applicable

wwomingation of an

ofﬁ“s as counsel
. 7’

An officer of PC-17 or PC-18, to be nominated by each
Ministry / Division / Department as counsel, who will be
responsible for finalization / provision of all the facilities
under the package, to the families of Govt. employees, who
die in service, within one month of the incident.

An officer of PC-17 or PC-18, to be nominated by each Ministry /
Division / Department as counsel, who will be responsible for
finalization / provision of all the facilities under the package, to the
families of Govt. employees, who die in service, within one month

of the incident.

Special Lump Sum
Grant from

A special lump sum grant from Benevolent Fund ranging from

RS.200,000 to RS.500,000 as per following scales:-

Benevolent Fund, # Pay scales {PC} Lump Sum Grant (RS)
1 1-10 200,000
2 11-16 300,000
3 17-19 400,000
4. 20 and above 500,000
Monthly
Benevolent Grant’
Sr. # Pay slabs Amount se.8 Pay slabs Amount
Minimum Maximum Amount Minimum Maximum Amount
1 Up to 5,000 4,000 1 Up to 5,000 8,000
2 5,001 5,500 4,150 2 5,001 5,500 8,300
3 5,501 6,000 4,300 3 5,501 6,000 8,600
4 6,001 6,500 4,450 4 6,001 6,500 8,500
5 6,501 7,000 4,600 S 6,501 7,000 9,200
[ 7,001 7,500 4,750 6 7,001 7,500 9,500
7 7,501 8,000 4,900 7 7,501 8,000 9,800
8 8,001 8,500 5,050 8 8,001 8,500 10,200
9 8,501 9,000 5,200 9 8,501 9,000 10,400
10 9,001 9,500 5,350 10 79,001 9,500 10,700
11 9,501 11,000 5,600 11 9,501 11,000 11,200
12 11,001 13,000 5,900 12 11,001 13,000 11,800
13 13,001 15,000 6,200 13 13,001 15,000 12,400
14 15,001 17,000 6,500 14 15,001 17,000 13,000
15 17,001 19,000 6,800 15 17,001 19,000 13,600
16 19,001 21,000 7,100 16 19,001 21,000 14,200
17 21,001 23,000 7,400 ¥ 17 21,001 23,000 14,800
18 23,001 25,000 7,700 18 23,001 25,000 15,400
19 25,001 27,000 8,000 19 25,001 27,000 16,000
20 27,001 29,000 8,300 20 27,001 29,000 16,600
21 25,001 31,000 8,600 21 29,001 31,000 17,200
22 31,001 33,000 8,900 22 31,001 33,000 17,800
23 33,001 35,000 9,200 23 33,001 35,000 18,400
24 35,001 37,000 9,500 24 35,001 37,000 19,000
25 37,001 39,000 9,800 25 37,001 39,000 - 19,600
26 | 39,001 & Above 10,100 26 39,001 & Above - 20,200
Pre Requisite or
facilitation of Not Applicable Not Applicable

family of deceased
Gowvt. Employees

Only payable amount of CP Fund shall be paid to the deceased

CP Fund (Instead of | Only payable amount of CP Fund shall be paid to the
GP Fund) deceased family family

(i) Relevant recruitment rules are also amended to provide for
' appointments of family members under the instant package; and

(ii)

A death will be deemed to be “Security Related Death” if it occurs due

to a terrorist act or while combating or confronting the terrorist(s),
irrespective of the fact that the victim was member of Law
Enforcement Agency (LEA) or a Civilian Employee. Death of a member
of LEA due to a cause, other than a terrorist act, will be classified as an

“In-service death”.




The Manager,

3 )
L .

Employment in poéts in BS-01 to BS-15 on five (05} years contract
appointment without advertisement which may further be extendable till the
age of superannuation or regularization as the case may be.

.

(Syed Za Gillani)
Director (Admin)

Printing Corporation of Pakistan Press,
University Road,

Karachi.

e
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NOTIFICATION

. No.7 (13} Admn/PC/2017. In pursuance of Section 41 of the Privatisation

Commission Ordinance, 2000 (No.Lll of 2000), hereby makes the following additions. /

" "amendments,” in~the ““Privatisation -Commission -Employees.-(Appointment..and Terms_&__.

Conditions of Service), Regulations, 2002” published in the official Gazette (Extraordinary)
dated March 2, 2002, the Privatisation Commission hereby makes the following additions /
amendments effective from 01.07.2017:-.

t) - Revision of Basic Pay Scales: The PC Pay Scales-2017 shall replace the
PC Pay Scales-2016 w.e.f. 01.07.2017 with all provisions / conditions
mentioned in FD’s above referred OM.

1) Fixation of Pay of the existing employees:

{1) The basic pay of an employee in service on 30.06.2017 shall be
fixed in the PC P'ay Scales - 2017 on point to point basis i.e. at the
stage corresponding to that occupied by him/her above the
minimum of PC Pay Scales - 2016;

(i) In case of Personal Pay being drawn by an employee as part of
his / her basic pay beyond the maximum of his / her pay scale on’
30.06.2017, he / she shall continue to draw such pay in the PC Pay
Scales-2017 at the revised rates.

i) Fixation of Pay on Promotion:In cases of promotion from a lower to
higher posts / scale before introduction of these scales, the pay of the
employees concerned in the revised pay scale may be fixed and so
enhanced that it would not be less than the pay that would have been
admissible to him if his promotion to the higher post / scale had taken
place after the introduction of these scales. ‘

v) Annual increment:  Annual increment shall continue to be admissible,
subject to the existing conditions, on 1" December each year.

V) Ad-hoc Relief Allowance - 2010:

(i} The Ad-hoc Aflowance-2010 @ 50% granted w.e.f. 01.07.2010
vide Finance Divisipn's 0. M. No.F.1(1) Imp/2010-622, dated
05.07.2010, shall cease to exist with effect from 01.07.2017;

(if) For those who are in receipt of an allowance equal to 100% of
basic pay in PC Pay Scale — 2008, as on 30.06.2011 and not in
receipt of Ad-hoc Allowance — 2010 @ 50%, the existing amount
of 100% allowance {being drawn at frozen level) shall be reduced
w.e.f. 01.07.2017 by 50% of the amount to be calculated at the
fevel admissible on 20.06.2011. The remaining amount shall

continue to be drawn at reduced frozen level. .
P.T.0.

.. Jslamabad, the 7" August, 2017
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- [a)

Vili)

Ad-hoc Relief Allowance-2016:

The Ad-hoc Relief Allowance-2016 @ 10% shall stand frozen at
the level of its admissibility as on 30.06.2017; .. . .

All the new entrants shall be aIlowé&hﬁg-?\df;kelfef Allowance -
2016 @ 10% of the minimum of relevant PC Pay Scales — 2016 on

shall stand frozen at the same level.

Ad-hoc Relief AIIOWance-2017:

(b)
{c)

(d)

(e)

(f)

(8)

(h)

a)_ The_Ad-hoc_Relief Allowance-2017 @ 10% of -the runnin Basic
el g

¥

PR N

—notional-basis-with-effect-from.01.07.2017, till further orders,.and...... .

pay of PC Pay Scale — 2017 shall be allowed to the civil employees
of the Federal Government as well as civilians paid out of Defence
estimates including contingent paid staff and contract employees
employed against civil posts in Basic Pay Scales on standard terms
and conditions of contract appointment with effect from
01.07.2017 till further orders;

The Ad-hoc Relief Allowance will be subject to Income Tax;

The Ad-hoc Relief Allowance will be admissible during leave and
entire period L.P.R. except during extra ordinary leave;

The Ad-hoc Relief Allowance will not be treated as part of

emoluments for the purpose of calculation of Pension / Gratuity
and recovery of House Rent;

The Ad-hoc Relief Allowance will not be admissible to the
employees during the tenure of their posting / deputation
abroad;

The Ad-hoc Relief Allowance will be admissible to the employees
on their repatriation from posting / deputation abroad at the rate
and amount which would have been admissible to them, had they
not been ppstgd abroad;

The Ad-hoc Relief Allowance will be admissible during the period

of suspension;

The term “Basic Pay” will also include the amount of Personal Pay
granted on account of annual increments (s) beyond the
maximum of the existing pay scales.

Special Pay and Allowances:

All the Specia! Pays, Special Allowances or the Allowances admissible as
percentage of pay (excluding those which are capped by fixing maximum
limit) including House Rent Allowance and the Allowance / Special
Allowance equal to one month basic pay, granted to Federal Government
“employees irrespective of his / her posting in Ministry / Division /

o -'Department / Office etc. including civil employees in BRS-1-22 of Judiciary
2ishall stand frozen at the level of its admissibility as.on.30.06.2017.
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The Manager,

Government Servants At The Station Of Duty

Rates of Burial Charges and Charges of Carting will be as per following
rates w.e.f. 09.05.2015:-

Existing Rate (Rs.) Revised Rates (Rs.)
Burial Charges 5,000/- 25,000/-
Charges of Carting 1,600/- 4,800/-

{Sved Zath Gillani)
Director (Admin)

Printing Corporation of Pakistan Press,

University Road,
Karachi.

From Pre-Puge
' . -4-
IX)  Orderly Allowance for PC-20 to PC-22: | Q,D"t.
The rates of Orderly Allowance shall be revised as follows:
Existing Rates i &% Revised Rates
Rs.12,000/- per month ~: 3%~ R$.14,000 per month
- (Note: Subject to furnishing 'a cen}ﬁtate t-hat the ofﬁcér is not using the
S ““services of any official EMPpIOYEE Gt His TESIdENCe)” = = = momse et e e -
X) Revision of Rates of Daily Allowances on Official Duty within the
.Country. ‘ '
The rates of daily allowance will be as under:-
Existing Rates Revised Rates {Rs.}
PC Pay Scale (Rs.) (w.e.f. 1% July, 2017)
Category — | {PC-20 & Above) 4,000/- 6,400/-
Category — 11 (PC-18 & PC-19) 2,400/- 3,840/-
Category - Il (PC-16 & PC-17) 2,000/- 3,200/-
Category — IV {(PC-1 to PC-15) 1,000/- 1,600/-
X1) Grant Of Financial Assistance By Government [n The Cases Of Deaths Of
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Government of Pakistan
Ministry of Privatisation

Privatisation Commission
FIIE

NOTIFICATION

Commlss:on Ordlnance 2000 {No.L!l of 2000), hereby makes the followmg additions /
amendments in the ”Prlvatlsatnon Commission Employees (Appointment and Terms
& Conditions of Service), Regulations, 2002” published in the official Gazette

(Extraordinary) dated March 2 2002, the Privatisation Commission has adopted the

toto, with effective from 01.01.2017.

A,&%
by

-7
7

S (Syed Zain Gillani)
o Director (Admin)

The Manager,

Printing Corporation of Pakistan Press,
University Road,

Karachi.

Islamabad, the 10" November, 2017

No.7 (19) Admn/PC/2017 In pursuance of Section 41 of the P}ivatisétion

Government of Pak|stan Rewsed Leave Rules, 1980, as amended from time to time, in .

BN rraiin T 3 AT

A

aade
By
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| No.7 {13) Admn/PC/2018.

Government of Pakistan
Ministry of Privatisation

(Privatisation Commission)
*kh AR

Islamabad, the 19th July, 2018

NOTIFICATION

the lollowing additions / amendments, in the “Privatisation Commission
Employees (Appointment and Terms & Conditions of Service), Regulations,
2002” published in the official Gazette (Extraordinary) dated March 2, 2002,
the Privatisation Commission hereby makes the following additions /
amendments effective’from 01.07.2018:-

Adhoc Relief Allowance - 2018

1. The amount of Adhoc Relief Allwaoce-2018:

Will be subject to Income Tax.

Will be admissible during leave and ‘entire

period of LPR except durigg extra ordinary

leave. &

Will not be treated as part of emoluments for
the purpose of calculation’ of Pension /[ Gratuity
and recovery of House Rent.

Will not be admissible to the employee during
the tenure of their posting / deputation abroad.

Will be admissible to the employees on their
repatriation from posting / deputation abroad at -

the rate and amount which would have been
admissible to them had they not been posted
abroad. '

2. The term “Basic Pay” for the purpose of ‘Adhoc Relief
Allowance-2018 will also include the amount of the
personal pay granted on account of annual increment
(s) beyond the maximum of the existing pay scales.

3. The above Adhoc Relief Allowance-2018 shall be
accommodated from within the budgetary allocation
for -the year 2018-19 and no supplementary grant
would be given on this account.

P.T.O.

In pursuance of Section 41 of the--
Privatisation Commission Ordinance, 2000 (No.LIl of 2000), hereby makes -

22
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Overtime Allowance:

‘The rate of overtime allowance admissible to the Staff Car
Drivers / Dispatch Riders is enhanced as per below:-

Designation | Existing Revised _
On Working Days: Rs.80/-}
Staff Car Rs.40/- per per hour . subject to
. hour subject | maximum Rs.480/- per
Drivers and | o
| Dispatch to maximum | day. ‘
Riders Rs.240/- per | On Holidays: Rs.100/- per
aers day hour subject to maximum
Rs.600/- per day

The existing condition that the overtime allowance to staff
car drivers / dispatch riders will only be paid if it has been
verified by the officer concerned, will continue to apply

House Rent Allowance

b

:‘u

The House Rent Allowance is increased @ 50% of the
existing amounts of House Rent Allowance admissible as

detailed below:-

Big Cities:

Basic Pay. Scale

Location Existing Revised
45% of the|Increase in the amount
In declared | minimum of | of House Rent Allowance |

@ 50% of the existing

Other Cities

2008 amounts being-drawn
30% of the | Increase in the amount
mimmum of | of House Rent Allowance

Basic Pay Scale

2008

@ 50% of the existing
amounts being-drawn

All other éxisting terms and conditions regulating the
House Rent Allowance will continue to apply.

=
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-3-

(Non-gazetted), , exc

Conveyvance Charges for Late Sitfing

The existing rates of conveyance charges are enhanced by-
- 50% for late sitting, for officials working in PC-01 to PC-16
luding Drivers / Dispatch Riders, as

under:-

P ' Existing | Revised
Description Days Rates Rates
For officials in PC- | On working Rs.150/- Rs,225/-
01 to PC-16 (Non- | Days per day per day
gazetted)

Excluding Drivers On closed Rs.190/- Rs.285/-
/ Dispatch Riders | holidays per day per day

The Manager,

o . ok
Printing Corporation of Pakistan Press,

University Road,
Karachi.

> )

(Syed Zain Gillani)
Dirgctor (Admin)

»

n(&

£y
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REGISTERED No. M-302

EXTRAORDINARY
PUBLISHED BY AUTHORITY

KARACHI, MONDAY, FEBRUARY 18, 2019

PART Il

Statutory Notifications containing Rules and Orders issued by all
Ministries and Divisions of the Government of Pakistan and their Attached
and Subordinate ‘Offices and the Supreme Court of Pakistan

GOVERNMENT OF PAKISTAN
MINISTRY OF PRIVATISATION
{PRivATISATION COMMISSION]
NOTIFICATION
Islamabad, the 6th December, 2018

S.R.0. 34(KE)/2019 :

In pursuance of Establishment Division's Office Memorandum
No. 8/13/2016-E-2, dated 11ih June, 2018 and Section 41 of the Privatisation
Commission Ordinance, 2000 (No. Lil of 2000), followmg additionsfamendments
have been made in the “Privatisation Commission Employees (Appointment and
Terms and Conditions of Service), Regulations, 2002" published in the Official

_ Gazette (Extraordinary), dated March 2, 2002:

“Claims arising during the period between 15th June, 2013 and 9th
February, 2015, while the assistance package, dated 20th October, 2014
was in the field, have to be processed in accordance with the law and
rights created’under this package.”

- [No. 7(27)Admn/PC/2012].

" QAZI IMRAN-UD-DIN,
~  Deputy Secretary (Admin).
>
(81)
Price : Rs. 5.00

PR;NTED BY THE MANAGER, PliINTING CORPORATION OF PAKISTAN PRESS, KARACHI
PUBLISHED 8Y THE DEPUTY CONTROLLER, STATIONERY & FORMS, KARACHI.
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Islamabad the 3" December, 2019
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F GAZE KIS -
Government of Pakistan
Ministry of Privatisation
{Privatisation Commission)
Hedleok sk
Islamabad, theSﬁ‘August, 2022
NO ON

No.7 (13) Admn/PC/2022. In pursuance-of Section 41 of the Privatisation Commission

Ordinance, 2000 (No.LII of 2000), in the  “Privatisation Commission Employees (Appointment
and Terms & Conditions-of Service), Regulations,  2002” published in the .official Gazette
(Extraordinary) dated March'2, 2002, the Privatisation Commission hereby makes the following
additions / amendments effective from 01.07.2022: -

)

‘Revision of Basjc Pay Scales;  The Hshall. replace
the PC'.Pay Scales-2017 w.e.f. 01.07. , as contained In the above-

referred OM dated 15t jJuly, 2022 of Finance Division.

II

)

m)

the existing e ovees:

(i)  The basic pay of an employee in service on 30.06.2022 shall be fixed
in the Basic Pay Scales-2022 on point to point basis i.e. at t1e stage
corresponding to that.occupied by him/her above the minimum of
Basic Pay Scales-2017;

(ii) In case of Personal Pay being drawn by-an employee as part of his /
her 'basic. pay beyond the maximum-of his./-her pay scale on
30.06.2022, he / she'shall continue to draw such pay in the 3asic
Pay Scales-2022 at the revised rates.

Exxa:mn.aﬂﬂmmﬂmngggn. In cases of promotion from a lower- to

higher-posts / scale before'introduction of these scales, the pav-ofithe

vy

vI)

employees :concerned .in- the - revised -.pay scale may. be.fixed and so
enhanced that it would not be less than the pay that would have been
admissible to him if his. promotion to.the higher post / scale had taken
place after the introduction of these scales.

Annuoal_increment:; Annual increment shall .continue to be admissible,
subject to:the existing conditions, on 1st December each year.

Ad-hoc Relief Allowance: Upon introduction of PC Pay Scales - 2922, the
Ad-hoc Relief Allowances granted wef. 01.07.2016, 01.07.2017,

01.07.2018, 01.07.2019 and 01.07.2021 shall cease.to exist with effect from
01.07.2022.

- eli ce-20

- (a) An Ad-hoc Relief Allowance-2022 @ 15% of the running basic pay of

PC Pay Scale - 2017 shall be allowed to the employees of
Privatisation Commission regular, deputationists, contractual
(against PC Pay Scale) and contingent paid staff, if any, civil
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(b)

(d)

(e)

(f

(g) .

employees of the Federal Government as well as civilians paid out of
Defence estimates including contingent paid. staff and contract
employees employed against civil posts in Basic Pay Scales on
standard terms and conditions of contract appointment with effect
from 01.07.2022 and shall stand frozen at the same level till further

order;

All the new entrants shall be allowed Ad-hoc Relief Allowance-2022
@ 15% of the minimum of the relevant basic pay of BPS-2017 on
notional .basis with-effect from 01.07.2022. tlll further orders and
shall stand frozen at the same level; h

The Ad-hoc Relief Allowance will be subject to Income Tax;

The Ad-hoc Relief Allowance will be admissible during leave and

. entire period L.P.R. except during extra.ordinary leave;

The -Ad-hoc Relief Allowance  will not be treated as part of
emoluments for the purpose of calculation of Pension / Gratuity and
recovery of House Rent;

"The Ad-hoc Relief Allowance will not be admissible to the employees

during the tenure of their posting./ deputation abroad;

The Ad-hoc Rehef - Allowance will be admissible to. the employees on

their repatriation from postmg*/ deputatlon abroad at-the rate and—
-amount which-would have been admissible to them had they not.

VII)

The Manager, .
Printing Corporation of Pakistan Press,

,2:("-“44:’7-5_'(56-1!.1’_‘

(h)

()

eci

been posted abroad;

The Ad-hoc Relief Allowance will be admissible durmg the penod of

suspension; -

The term “Basic Pay” will also include-the amount of Personal Pay
granted on'account of annual increments (s) beyond the maximum of
the existing pay scales.-

€es:’

All the Special Pays, Special Allowances or the Allowances admissible- as
percentage of pay (excluding those which are capped by fixing maximum
limit) including House. Rent Allowance and the Allowance / Special
Allowance equal to one-month. basic pay, granted to Federal Government
employees " irrespective of -his / her posting in. Ministry / Division /
Department / Office etc. including civil employees in BPS-1-22 of Judiciary
shall stand frozen at the level of its admissibility as on 30.06.2022.

} *
W
(Khalid Mehmood)
Section Officer
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Government of Pakistan
Ministry of Privatisation .
(Privatisation Commission)

ookkok ok
| ' “Islamabad, theSf{August, 2022
NOTIFICATION
No.7 (13) Admn/PC/2022, In pursuance of Section 41 of the Privatisation Commission

Ordinance, 2000 (No.LII of 2000), Privatisation Commission hereby makes the following
additions / amendments, in the “Privatisation Commission- Employees (Appointment and
Terms & Conditions of Service}, .Regulations, 2002” published  in the official Gazeie
(Extraordinary) dated March 2, 2002: -

In line with Finance Division’s O.M-N0,9(7)}R-1/2014-233/2022 dated 28t Mz

. 2022, Time chlre will be granted to employees of Privatisation Commission in PC
Pay Scale PC - 01 to PC - 16 on the analogy of Civil Servants of the Federz!
Government, subject to-the observance of conditions as enunciated in th:=

aforementioned 0:M of the Finance Division.

(Khalid Mehmood)
Section Officer

The Managef, : _
Printing Corporation of Pakistan Press,

TR ST
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Government of Pakistan
Ministry of Privatisation

Privatisation Commission
sk Kk

Islamabad, the 6t December, 2024

NOTIFICATION

S.R.0. (I)/2024. In pursuance of the powers conferred by Section 41 of the
Privatisation Commission Ordinance, 2000, following additions/amendments in the
Privatisation Commission Employees (Appointment and Terms and Conditions of

Service), Regulations, 2002, published in the official Gazette (Extraordinary) dated
02.03.2002 are made w.e.f. 15.11.2024: -

(a)  REVISION OF RATES OF DAILY ALLOWANCE ON OFFICIAL DUTY WITHIN THE
COUNTRY:
PC Pay Scale Existing Rates (Rs.) | Revised Rates (Rs.)
Category - I (PC-20 & Above) 6,400/- 9,60G/-
Category - II (PC-18 & PC-19) 3,840/- 5,760/-
Category - III (PC-16 & PC-17) 3,200/- 4,800/-
Category - IV (PC-1 to PC-15) 1,600/- 2,400/-
(b)  REVISION OF TRAVELLING AND MILEAGE ALLOWANCE:
Description [ Existing Rates |  Revised Rates
Transportation

(i) | Motor Car Rs.5/- per k.m. Rs.7.5/- per k.m.

ii) | Motor Cycle / Scooter Rs.2.5/- per k.m. Rs.3.75/- per k.m.

Mileage Allowance

(i) | Personal Car / Taxi Rs.10/- per k.m. Rs.15/- per k.m.
(ii) | Motor Cycles / Scooters Rs.4/- per k.m. Rs.6/- per k.m.
(iii)| Bicycle Rs.2/- per k.m. Rs.3/- per k.m.
(iv)| Public Transport Rs.2.50/- per k.m. Rs.3.75/- per k.m.

i Admissible to Government
Travchiny Ale Servants in PC-17 & Above No Change
Carriage of Personal effects Rs.0.03 per kg per
on Transfer / Retirement #2002 per kg perkun, k.am.
No.F.7(13)Admn/PC/2017 _
W”'
(Khalid Mahmood)
Section Officer
The Manager,

Printing Corporation of Pakistan Press,

Islamabad.
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Government of Pakistan
Ministry of Privatisation
(Privatisation Commission)
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Islamabad, the 10t July 2025
NOTIFICATION

S.R.O . In exercise of powers conferred by Section 41 of the
Privatisation Commission Ordinance, 2000 (LII of 2000), Privatisation Commission
Board has approved following additions/amendments, effective from 01-07-2025 in
the Privatisation Commission Employees (Appointment and Terms and Conditions of
Service) Regulations, 2002:

a) In the Regulation 14.25(2), the words ‘House Rent Allowance’ shall be
substituted by the word ‘Rental Ceiling Allowance'.

b) Chapter 23 shall be replaced as under, namely;

HIRING OF RESIDENTIAL ACCOMMODATION

23.01 Hiring Of Accommodation - An employee of the Commission or a person
serving in the Commission on deputation basis may either hire residential
accommodation or draw rental ceiling allowance with monthly salary on the rates
notified by Ministry of Housing & Works, equivalent to rental ceiling of Islamabad,
Pakistan, in accordance with the Accommodation Allocation Rules, 2002, as amended
from time to time, in their respective time scale and/or pay scale.

23.02 In the former case, the agreement for hiring shall be made between-the employee
and the owner of the house. The payment of rent shall be made by the Commission to
the employee or, as the case may be, to the owner, without any further
obligation/liability whatsoever on the part of the Commission. The hiring under these
regulations includes self-hiring. The rental ceiling allowance shall not be admissible to
the employees who have been allotted government accommodation by M/O Housing
and Works.

23.03 Rates of Rental Ceiling Allowance shall be revised as and when revised by the
Federal Government.

Provided that an existing civil servant serving in the Commission on deputation
immediately before commencement of these Regulations who is already in occupation
of residential accommodation allotted to him by Estate Office of Government of Pakistan
may retain the accommodation in accordance with Accommodation Allocation Rules,

2002,

(Shahzad A;iﬂ
Director (Admn)

[No.7(15)Admn/PC/2023]

e LT
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Government of Pakistan

Ministry of Privatisation

Privatisation Commission
TRk

w
Islamabad, the 7 August, 2026

NOTIFICATION

S.R.O. (I)/2026.- In exercise of powers conferred under Section 41 of the
Privatisation Commission Ordinance, 2000 (No. LIl of 2000), the Board of the Privatisation
Commission is pleased to make the following insertion in the Privatisation Commission
Employees (Appointment and Terms and Conditions of Service) Regulations, 2002, with effect
from 01.07.2026.

AMENDMENTS

In Privatisation Commission Employees (Appointment and Terms and Conditions of Services)
Regulations, 2002;

After sub-regulation (3) of regulation 14.25 the following sub-regulation (4) shall be inserted:

"(4) Employees in PC Pay Scales (PC-01 to PC-22), whether regular, on
deputation, or contract employees appointed against regular posts, shall be
entitled to Utility Allowance at the rate of forty five percent (45%) of their
running basic pay with effect from 01.07.2026."

M/ 06
F.No. 7(2)Admn/PC/2026 al 0?

(Saif Ur Rehman Marwat)
Deputy Director (Admin)
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Government of Pakistan
Ministry of Privatisation
Privatisation Commission
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Islamabad, the 7 August, 2026
NOTIFICATION
SRO. _ (I)/2026.- In exercise of powers conferred under Section 41 of the

Privatisation Commission Ordinance, 2000 (No. LI of 2000), read with Regulation 13 of the
Privatisation Commission (Conduct of Board Meeting), Regulations 2019, the Board of
Privatisation Commission is pleased to make the following insertion in Privatisation

Commission Employees (Appointment and Terms and Conditions of Services) Regulations,
2002:

AMENDMENTS

In Privatisation Commission Employees (Appointment and Terms and Conditions of Services)
Regulations, 2002;

After sub-regulation (1) of regulation 3.05 the following sub-regulation (2) shall be inserted:

"The secretary may with the approval of Chairman, amend any title for a post or assign
any title to a post in any cadre. ”

F.No. 7(2)Admn/PC/2026

(Saif Ur

Deputy Director (Admin)
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